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ABSTRACT

Today, the quality of women’s employment is an urgent topic that attracts the attention of researchers
and politicians in connection with the need to ensure equal opportunities in the labor market. The present
study applied bibliometric analysis to examine the factors affecting quality employment for women based
on the past literature over the past two decades, from 2000 to 2024. The study uses the Scopus database
to identify the most cited journals, authors, countries, and keywords related to women’s employment.
Different Booleans were applied with logical OR and AND operators to extract the data. PRISMA model
was used with inclusion or exclusion criteria, and 238 papers were finalized based on the satisfactory re-
quirement for the analysis. To analyze the data, bibliometric tools such as VOSviewer and R Studio were
applied to generate a visualization of network diagrams, cluster analysis, and citation patterns regarding
most cited journals, authors, countries, and keywords in the past literature on factors affecting the quality
of employment for women. The analysis revealed vital trends, including the most cited sources, leading
authors, and countries actively publishing works on this topic. The main thematic areas were highlighted,
such as gender equality, mental health, employment conditions, and labor discrimination. Visualization
using network diagrams made it possible to identify the relationships between authors, countries, and
critical keywords, reflecting global scientific trends. This study provided a comprehensive science map to
show a framework for future researchers and policymakers to understand the international trends and the
factors affecting women’s employment quality.
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AHHOTALUA

Bonpoc KauecTBa 3aHATOCTU XKEHLLUH CEroaHA ABNAETCA aKTyaNbHOW TEMOW, NPUB/IEKAIOLWEN BHUMAHMWE
nccnegoBateneid MU NOAUTUKOB B CBA3M C HEOBXOAMMOCTbIO obecrneyeHmn paBHbIX BO3MOXHOCTEN Ha
pblHKe Tpyga. Hacroswee uccnepoBaHWe MCMONb3yeT BUBAMOMETPUYECKMIA aHanu3 Aas U3yvyeHus
$aKTOpPOB, BAMAIOLLMX HA KaYEeCTBO KEHCKOW 3aHATOCTU, Ha OCHOBE Hay4HbIX Ny6AMKaLuMi 3a nocnegHue
ABa gecatunetva ¢ 2000 no 2024 rr. B ctaTbe Mcnonb3oBanacb 6asa AaHHbIX Scopus Ana onpeaeneHus
Hanbosiee LUTMPYEMBIX }KYPHA/IOB, aBTOPOB, CTPaH M K/HOYEBbIX C/I0B, CBA3AHHbIX C 3aHATOCTbO KEHLLWH.
[na vseneyeHma gaHHbIX NPUMEHANUCH Pa3anyHble nornveckme onepatopsl OR n AND. Moaens PRISMA
MCNONb30BaNacb C KPUTEPUAMM BKAKOUYEHUA W UCKAKOYEHUA, B pe3y/nbTaTe Yero AnA aHanusa 6bino
oTobpaHo 238 ctaten. s aHanM3a AaHHbIX NPUMEHAAUCL BUBAMOMETPUYECKME UHCTPYMEHTbI, TaKue
Kak VOSviewer u R Studio, ¢ Lenbto BU3yanmsaumnm ceTeBbIX gMarpamm, K1acTepHoOro aHaimMsa U mogenei
LMTUPOBaHMA, CBA3AHHbIX C Hanbonee UUTUPYEMbIMU XKypHanamu, aBTopamu, CTPaHaMN U KAHOYEBbLIMU
cnoBaMu B nTepatype no GbakTopam, BAUAIOLLMM HA KaYeCTBO KEHCKOM 3aHATOCTU. Pe3ynbTaThl aHanu-
33 NOKasanu KAoYeBble TEHAEHLMN, BKAOYAA Hanbonee UMTUPYyEMblE UCTOYHMKKN, BEOYLLMX aBTOPOB U
CTPaHbl, KOTOPbIE aKTUBHO NYB6ANKYIOT PaboTbl MO 3TOW Teme. BblIn BblAeNeHbl OCHOBHblE TEMATUYECKUE
HanpaBAeHMA, TaKMe KaK reHAepHOe PaBEeHCTBO, NCUXNYECKOE 340P0BbE, YCA0BUA 3aHATOCTU U TPYAOBas
OVUCKPUMMHaLMA. BU3yanmsauma c NOMOLLbIO CETEBbLIX AMarpamMmm NO3BOINAA BbIABUTb B3aMMOCBA3UN MEXK-
Oy aBTOpamM, CTpaHaMU U OCHOBHbIMW K/OYEBbIMW C/IOBaMM, OTParkas rMobanbHble HayyHble TPEHAbI.
[aHHoe nccnegoBaHMe NPeACTaBUIO HaYUYHYHO KapTy, CYKallylo OCHOBOW Aansa byayuwmx nccaegoBaHum
W OAOLLYI0 MONUTUKAM NOHMMAHWE MEXKAYHAPOAHbIX TEHAEHUMN N GaKTOPOB, BAUSAIOLWMX Ha KayecTBO
YKEHCKOW 3aHATOCTM.
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INTRODUCTION

The key drivers of quality employment of
women have attracted researchers and policymakers
to investigate the role of critical success in enhancing
women’s well-being, gender equality, and econom-
ic empowerment. Unfortunately, despite substantial
efforts of women in organizations, disparities have
been observed in the quality of employment of men
and women in different ways, including inequalities
in wage rate, career advancement, and security of
jobs. Quality employment includes promotion op-
portunities, career progression, job security, remu-
neration equity, and workplace safety, which have
been seen as unstable globally, particularly in devel-
oping countries (International Labour Organization,
2020a).

Recent researchers identified various hurdles
that can limit women from doing a quality job at a
quality workplace. These hurdles include unfair so-
cietal and family responsibilities, discrimination in
the workplace, gender stereotypes, and insufficient
maternity support. These include gender stereo-
types, discrimination, inadequate maternity support,
and an unequal distribution of domestic responsibil-
ities (Carvalho, 2021; Women U. N., 2015). Along
the same lines, unsupportive organizational practic-
es and cultural norms give less value to women’s
work and limit their access to training and education
(Kabeer, 2016; Blau & Kahn, 2017).

There is a need to conduct a bibliometric anal-
ysis of the existing research on the factors affecting
women’s quality of employment, particularly orga-
nizational, socio-economic, and institutional fac-
tors. So, the aim of the present study is to fill the gap
by providing the answers to the following questions
through bibliometric analysis to identify factors af-
fecting women’s quality employment as a road map
where future researchers can conduct more studies
and policymakers take initiative initiatives on en-
hancing women’s quality employment:

RQI1: How many numbers of articles are pro-
duced annually on the quality of employment for
women?

RQ2. Who are the key authors in the field of
quality employment for women and its related fac-
tors?

RQ3. Which countries produced most papers
on quality employment for women and its related
factors?

RQ4. What are the most repeated keywords in
the field of quality employment for women, and how
do they relate to each other, the contributing coun-
tries, and the authors?
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RQS5: What are the patterns and developments
in the field of quality employment and the factors
related to setting future directions?

The present study is structured into five sec-
tions. Section 2 provides background information
on previous studies in the form of a literature re-
view. Section 3 provides a summary of the data and
techniques used in this investigation. Part 4 shows
the results of the bibliometric analysis. Section 5
presents the primary discussion and conclusions at
the end.

LITERATURE REVIEW

Economic Conditions and Quality Employ-
ment for Women

Economic factors play a vital role in the qual-
ity of employment of women. They influence the
promotion, job security, and job accessibility of
women. Better economic conditions can give more
job opportunities to women, while weak econom-
ic conditions restrict them from joining vulnera-
ble positions and the sub-standard nature of work
at the workplace. In developing countries, women
mostly do informal jobs without job security and
full-fledged employment benefits (Gammage et al.,
2020). Substantial disparities exist in the employ-
ment of men and women, where women are the less-
paid employees over the same kind of work as men,
and it is happening globally in many organizations.

In-expensive childcare, safe transportation,
well-established infrastructure, and easy access and
availability of the internet play a substantial role in
quality employment for women. However, insuffi-
cient infrastructure can hinder women from access-
ing various job positions or business opportunities
(Carvalho, 2021). Wage equality is an essential
factor that has multiple influences on the different
dimensions of quality employment of women. The
gender pay gap is also a hurdle in women’s career
success and lifetime earnings (Blau & Kahn, 2017).
Although law exists to support wage equality in the
actual practices of the organizations, there are still
wage disparities because of the lack of pay struc-
ture transparency, female-dominated industries, and
occupational segregation (Goldin, 2021). Recent re-
search provided many suggestions to reduce wage
disparities for men and women through transparent
pay structures and pay equity policies and their im-
plementations.

Job Security and Quality Employment for
Women

Job security plays a significant role in shaping
women’s employment quality, as the prevalence of
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part-time positions often leads to instability and lim-
its access to benefits typically associated with full-
time roles. More frequently than men, women nav-
igate employment landscapes marked by uncertain
hours, which reduces their financial stability and
restricts access to crucial benefits, including health
coverage and retirement plans (Kalleberg, 2018).
The COVID-19 pandemic accentuated these chal-
lenges, with widespread job losses disproportion-
ately affecting women employed in sectors such as
retail and hospitality. This reality calls for re-evalu-
ating job policies to offer enhanced protection and
security to workers in vulnerable positions, advocat-
ing for approaches that minimize gender disparities
in employment and fortify job stability for women
(Alon et al., 2020).

In parallel, economic empowerment is a foun-
dational element in enhancing women’s employment
quality. It embodies the ability to make autonomous
financial decisions, achieve financial independence,
and access vital financial resources. Economic em-
powerment extends beyond income, encompassing
the freedom to actively participate in economic ac-
tivities and make choices that shape personal and
professional development. When women gain eco-
nomic autonomy, it paves the way for improved ca-
reer trajectories and increased engagement in entre-
preneurial ventures. Entrepreneurship opportunities,
access to credit, and financial literacy programs are
essential to foster this empowerment. These efforts
allow women to build capital, explore business po-
tential, and strengthen their financial acumen, ulti-
mately contributing to more secure and quality em-
ployment experiences.

Critical Determinants of Quality Employment
for Women

Women’s employment quality is shaped by a
complex interplay of factors, with work-life bal-
ance, government support, and health standing as
core determinants. Many women face the challenge
of balancing work and family responsibilities, of-
ten compounded by societal expectations, limited
family support, and inflexible working conditions
(Shockley et al., 2017). Without supportive policies,
balancing caregiving responsibilities with profes-
sional aspirations can lead to lower job satisfaction
and increased burnout. However, flexible working
hours, parental leave policies, and accessible child-
care could significantly alleviate these challenges,
enabling women to effectively manage their roles
at home and in the workplace (Murgia & Poggio,
2019).

Government legislation also plays a critical
role in defining the standards of quality employ-
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ment for women. Laws promoting workplace safety,
wage equality, and job security are fundamental, yet
the effectiveness of these policies varies significant-
ly across countries. In many lower-income regions,
the implementation of these protections is inconsis-
tent, leaving women vulnerable to unsafe work en-
vironments, wage disparities, and limited job secu-
rity. Robust and enforceable legislation that includes
benefits such as health insurance, maternity leave,
and protection from gender discrimination creates
an environment where women can participate in
the workforce with greater confidence and securi-
ty (True, 2019; International Labour Organization,
2020Db).

Lastly, mental and physical health significant-
ly influences the quality of women’s employment.
Poor working conditions, high-stress roles, and lim-
ited access to healthcare negatively impact job sat-
isfaction and productivity. Access to mental health-
care resources and establishing safe and supportive
workplaces are essential to ensure women can work
effectively and maintain their overall well-being
(Smith & Hamblin, 2020). When integrated, these
factors highlight a comprehensive approach to fos-
tering quality employment for women, emphasizing
the need for policy support, work-life balance initia-
tives, and health-focused resources to create equita-
ble and empowering work environments.

Social Factors Shaping Quality Employment
for Women

The quality of women’s employment is shaped
by a blend of organizational support, opportunities
for continuous learning, and prevailing social norms.
Within the workplace, supportive environments that
offer training, access to resources, and mentorship
programs are critical in fostering women’s career
progression. Conversely, barriers such as harass-
ment, discriminatory practices, and male-dominated
industry structures can stymie this growth, limiting
women’s access to professional advancement and
economic empowerment. A supportive workplace
culture—where training and mentorship are priori-
tized—promotes an environment conducive to qual-
ity employment for women and fosters a sense of
inclusion and equity (Fagan & Rubery, 2018; Chlio-
va et al., 2020).

Career advancement opportunities also play
an essential role in defining quality employment
for women. Many women encounter a “glass ceil-
ing” that restricts their ascent to top-level positions,
perpetuated by organizational biases and structural
barriers. By providing equal opportunities for ad-
vancement, skills development, and mentorship,
organizations can dismantle these limitations and
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empower women to reach their full professional po-
tential, reinforcing job quality and personal fulfill-
ment (Ryan & Haslam, 2005; Ely et al., 2011).

Continuous learning is another crucial factor,
especially in a rapidly changing technological land-
scape. To remain competitive, women need access
to training that enhances technical and leadership
skills, enabling them to adapt to evolving job re-
quirements and secure economic independence.
Effective learning initiatives focusing on skill en-
hancement are essential for promoting women’s
career growth and sustaining quality employment
(McKinsey & Company, 2021; Boushey, 2020).

Lastly, social and cultural norms exert a strong
influence on women’s employment quality, particu-
larly in societies where gender roles and stereotypes
are rigidly enforced. Cultural expectations often lim-
it the types of professions women are encouraged to
pursue, narrowing their career options and creating
additional barriers to quality employment. Public
awareness campaigns and educational programs can
be instrumental in dismantling these barriers, pro-
moting equal opportunities, and shifting societal at-
titudes toward more inclusive employment practices
(Ridgeway, 2011; Women U. N., 2015).

The literature reveals that quality employment
for women is shaped by economic, organizational,
legislative, health-related, and social factors. Eco-
nomic conditions play a critical role in defining job
accessibility and security, with evidence suggesting
that weak economic structures limit women’s oppor-
tunities, often relegating them to informal, insecure
jobs without standard employment benefits. Women
face unique challenges in balancing caregiving and
career responsibilities, compounded by rigid work
environments and societal expectations. Flexible
policies, such as parental leave and affordable child-
care, are essential to support this balance. Lastly,
social and cultural expectations shape employment
quality by restricting women’s career choices and
contributing to occupational segregation. The liter-
ature thus underscores the need for a multifaceted
approach to improving women’s quality of employ-
ment. Strategies must address economic, legisla-
tive, and organizational challenges while promoting
health, work-life balance, and societal inclusivity.

MATERIALS AND METHODS

Scientometrics examines the resources, con-
clusions, and organizational design that go into pro-
ducing new information and techniques. As a result,
bibliometrics, a branch of scientometrics, applies
scientific methodologies to studying scientific liter-
ature and the functioning of a particular scientific
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subject (Asif et al., 2024). The science of science
was founded in the middle of the 20th century. As
a result, its application in evaluating scientific re-
search has increased (Garfield, 1988). Additionally,
bibliometric analysis makes it easier to assess data
in various scientific domains (Bhattacharya, 2018).
It provides enlightening details about the connec-
tions between innovation and research. In this way,
the scope of bibliometrics has expanded to include
the manifestation of scientific advancement and the
availability of several databases for scholars to use.

Finding representative and thorough sam-
ples requires careful keyword selection (Liu et al.,
2020). Initially, we gathered terms associated with
women’s high-caliber jobs. After double-checking
the phrases, we searched using the “All fields” op-
tion in the search bar. The following keywords were
used to search the Scopus database on September
12, 2024 (‘Quality Employment’ or ‘Empowering
Job Opportunities’ or ‘High-Standard Employment’
or ‘Premium Work Opportunities’or ‘“Top-Tier Jobs’
or ‘Exceptional Employment’or ‘Superior Work En-
vironments’or ‘Valuable Job Positions’ or ‘Optimal
Employment Opportunities’ or ‘Excellent Career
Prospects’ or ‘Robust Employment Options’) and
(‘Women’ or ‘Woman’ or ‘Female’ or ‘Females’ or
‘Ladies’ or ‘Girls’ or ‘Girl’). The database had 319
results in total. A maximum search timeframe of
20002024 was established. Additionally, the search
method was restricted to journal articles exclusive-
ly. A comprehensive examination took into account
only journal articles. Moreover, papers written in
languages other than English were eliminated. Ul-
timately, 238 papers satisfied the study’s inclusion
requirements. The inclusion and exclusion criteria
for the final articles are shown in Figure 1.

Many software packages are available for
visualization, including VOSviewer, Bibexcel,
CiteSpace, BiblioMaps, CitNetExplorer, SciMAT,
and Sci2 Tool (Cobo et al., 2011; Moral-Mufioz
et al., 2020). Biblioshiny is used in this study to
perform descriptive analysis (Aria & Cuccurullo,
2017). However, VOSviewer is used to co-occupy
with keyword analysis and paramount theme identi-
fication (Eck & Waltman, 2009).

In conclusion, the methodology utilizes scien-
tometric and bibliometric approaches to analyze the
literature on quality employment for women sys-
tematically. Combining keyword analysis, descrip-
tive evaluation through Biblioshiny, and thematic
identification with VOSviewer, this study aims to
identify core research themes and explore the con-
nections that shape understanding in this domain.
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Figure 1. PRISMA flowchart

RESULTS

Response to RQ1

The annual scientific research on women’s em-
ployment quality demonstrates a significant upward
trend. From 2000 to 2004, no articles were pub-
lished on this topic, indicating either limited interest
or awareness in this field. The first article appeared
in 2003, followed by a gradual increase in pub-
lications, with notable peaks in 2008 (10 articles)
and 2011 (7 articles). This growth continued, albeit

with minor fluctuations, reaching another peak of
10 articles in 2019 and 2021. The most remarkable
increase began in 2022, when articles surged dra-
matically, with 37 publications that year alone. This
upward trajectory persisted, with 50 articles pub-
lished in 2023 and 44 in 2024. Such a surge likely
reflects the growing global focus on gender equali-
ty, socio-economic shifts, and a broader recognition
of women'’s role in the workforce. Overall, the data
indicates that women’s employment quality has be-
come an increasingly important area of academic
study in recent years (see Figure 2).
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Figure 2. Annual scientific production

The graph illustrates the annual scientific pro-
duction on women’s employment quality from 2003
to 2024. Notably, there is minimal activity in the
early years, with only sporadic publications until
2019. Starting in 2022, there is a sharp rise in publi-
cations. This significant increase highlights a recent
surge in academic interest and research on women’s
employment quality, likely driven by global shifts in
socio-economic priorities and an enhanced focus on
gender equality.

Response to RQ2

The key individuals contributing significant-
ly to research on quality employment for women
are highlighted by their publication counts. Bodin

T is the most prolific author with 14 publications,
indicating a prominent role in advancing knowl-
edge in this area. Close behind, Matilla-Santander
N and Muntaner C have contributed nine publica-
tions each, making them significant contributors to
the discourse. Gunn V follows with 8 publications,
while Baek SU, Krause JS, Won Ju, and Yoon JH
each have seven publications, showcasing their sub-
stantial contributions. Ahonen EQ and Julia M com-
plete the list with six publications each. Collectively,
these researchers represent key thought leaders who
have been instrumental in shaping the understand-
ing of quality employment for women and serve as
valuable references for ongoing and future research
(see Figure 3).

Figure 3. Most prolific authors
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The chart reveals a concentrated group of
scholars who have consistently contributed to the
research on quality employment for women. This
distribution suggests that these individuals are pri-
mary contributors and thought leaders whose work
forms a foundational part of the academic discourse
on this topic. Their research is likely central to on-
going developments and further studies in under-
standing quality employment for women.

Response to RQO3

A significant portion of these articles is single
country publications (SCP), with 39 published inde-
pendently and six as multiple country collaborations
(MCP), reflecting the country’s broad leadership in
the field. Australia and China are tied for second
place with 26 articles each, making up 11% of the
total publications. Australia’s higher proportion of
multi-country publications (19.2%) compared to
China (3.8%) indicates that Australia is more en-
gaged in international collaboration. Canada con-
tributed 13 articles (5.5%), with a notable 30.8%
being multi-country collaborations, showing inter-
national solid cooperation. Similarly, Germany and
Sweden, with 11 articles (4.7%), have high MCP
percentages, 36.4% and 54.5%, respectively, high-
lighting their active participation in global research
networks. Other significant contributors include the
United Kingdom (12 articles, 5.1%), Korea (8 arti-
cles, 3.4%), Belgium, and Israel (each with six arti-
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cles, 2.5%). Belgium and Sweden exhibit high per-
centages of multi-country collaborations, reflecting
their strong emphasis on international partnerships.
The data obtained are presented in Table 1.

Table 1. Most productive countries

Country Arti- | Articles | SCP | MCP | MCP
cles % %
USA 45 19.1 39 6 13.3
Australia 26 11 21 5 19.2
China 26 11 25 1 3.8
Canada 13 5.5 9 4 30.8
United 12 5.1 12 0 0
Kingdom
Germany 11 4.7 7 4 36.4
Sweden 11 4.7 5 6 54.5
Korea 8 3.4 8 0 0
Belgium 6 2.5 3 3 50
Israel 6 2.5 6 0 0

Note: compiled by author

The distribution of research contributions by
country in the field of quality employment for wom-
en demonstrates significant geographic disparities,
with certain nations leading in productivity and col-
laboration. The USA is the most prolific contributor,
followed by Australia and China, each with notable
publication outputs (see Figure 4).

Figure 4. Most productive countries

Ikonomuxa: cmpamezus u npakmuxa. T. 19, Ne 4, 2024 / Economy: strategy and practice. Vol. 19, No 4, 2024
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The chart further highlights the extent of inter-
national collaboration (multi-country publications,
MCP) compared to single-country publications
(SCP) for each country. Countries like Australia,
Canada, and Sweden show higher MCP percentag-
es, strongly emphasizing global research partner-
ships. This pattern suggests that international col-

laboration is a key factor in advancing research on
quality employment for women.

The map illustrates the geographic distribution
of research output on quality employment for wom-
en, highlighting the countries with the highest num-
ber of affiliated authors (see Figure 5).

Figure 5. Authors’ Affiliated Countries

Darker shades indicate higher publication
counts, with the USA, Australia, and China emerg-
ing as leading contributors. This visual emphasizes
the concentration of research efforts within a few
key regions, primarily North America, Oceania,
and Asia. The map also reveals a relative lack of
contributions from other parts of the world, under-
scoring regional disparities in academic engage-
ment.

Response to RO4

The plot of the three fields illustrates the in-
terconnected elements of authors, nations, and key-
words, with grey links showing their relationships.
This relationship begins with the author’s home
country, connects to the author, and concludes with
the keywords associated with their research. The
size of each rectangle represents the number of pa-
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pers linked to each element. The author’s country
appears on the left side of the plot, while frequently
appearing keywords include “mental health”, “de-
pression”, “epidemiology”, “employment”, “dis-
ability”, “gender”, “education”, “rehabilitation”,
“precarious employment”, “inequality” and “voca-
tional rehabilitation” highlighting the central themes
in the field (see Figure 6).

The three fields plot displays the connections
among authors’ countries (left), individual authors
(center), and frequently occurring keywords (right)
in research related to quality employment for wom-
en. Prominent keywords such as “mental health”,
“depression”, “epidemiology” and “employment”
highlight key focus areas, while countries like the
USA, Sweden, and Canada emerge as primary con-
tributors, linked to leading authors and central top-
ics in this field.
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Figure 6. Relationships among countries, authors, and keywords

Response to RQ5 within the research on quality employment for wom-
Using a threshold of 10 occurrences, the co-oc-  en. These keywords were divided into three clusters,
currence analysis of keywords revealed that 51 out which may reflect this domain’s different thematic
of 1,686 total keywords met the criteria. These 51 areas or research directions (Figure 7).
keywords represent the core themes and concepts

Figure 7. Network visualization of co-occurrence of keyword analysis
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This network visualization illustrates the
co-occurrence of keywords in research on quality
employment for women. The keywords are grouped
into clusters, with each color representing a the-
matic grouping. The size of each node indicates the
frequency of the keyword, with larger nodes such
as “employment,” “mental health,” and “human”
highlighting key research areas. The dense intercon-

nections between nodes reveal a strong association
among employment quality, health issues, and de-
mographic factors, suggesting a multidisciplinary
approach in this field.

Table 2 underscores the critical relationship
between employment conditions and the overall
well-being of workers, particularly women.

Table 2. Well-being and working conditions and quality of employment

Rank | Keywords Occurrences Links Total link strength
1 Employment 98 50 945
2 Employment quality 23 45 233
3 Precarious employment 21 46 263
4 Questionnaire 21 50 309
5 Gender 19 35 89
6 Cross-sectional study 17 46 262
7 Epidemiology 17 49 291
8 Labor market 17 41 116
9 Worker 16 40 215
10 Education 15 40 142
11 Cross-sectional studies 14 44 206
12 Surveys and questionnaires 14 48 232
13 Educational status 13 48 192
14 Human experiment 12 42 135
15 Working conditions 12 39 109
16 Income 11 43 158
17 Wellbeing 11 41 135
18 Work environment 11 45 151

Note: compiled by author

Keywords like vocational rehabilitation, dis-
ability, and occupational health suggest that the
focus is on job quality’s impact on vulnerable pop-
ulations - disabled people, particularly those who
may encounter difficulties in obtaining high-quality
employment. The diversity of demographics high-
lights the need for a study that considers the various
effects of workplace conditions on various groups.
This research should focus on how these elements
enhance or diminish job satisfaction and well-being.

This issue also highlights the significance of
occupational health and job happiness as critical
determinants of the caliber of employment. Table 3
illustrates the relationship between general health,
job satisfaction, and the quality of employment,
especially when considering various demographic
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categories, including males, women, adolescents,
young adults, middle-aged workers, and those with
disabilities.

Keywords like depression, mental disease, and
unemployment point to the detrimental effects that
job insecurity and unemployment can have on men-
tal health, while terms such as longitudinal study
and cohort analysis suggest that these relationships
are examined over time to identify long-term trends
and patterns. Including risk factors and public health
highlights the importance of employment as a sig-
nificant determinant of mental health and well-be-
ing at both individual and societal levels, especially
among different demographic groups, including the
aged and those facing prolonged unemployment.
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Table 3. Job quality, satisfaction, and health outcomes

Rank Keywords Occurrences Links Total link strength
1 Human 97 50 1141
2 Female 88 50 1076
3 Article 82 50 1000
4 Humans 77 50 961
5 Adult 76 50 972
6 Male 73 50 953
7 Middle aged 37 49 522
8 Adolescent 19 44 243
9 Young adult 16 45 215
10 Workplace 15 45 202
11 Job satisfaction 13 41 137
12 Disability 12 39 128
13 Occupational health 12 45 153
14 Vocational rehabilita- 11 30 93
tion
15 Disabled person 10 41 123
16 Job quality 10 35 60
17 Priority journal 10 37 128

Note: compiled by author

Table 4 delves into how employment status -
whether one is employed, unemployed, or under-

employed - affects mental health outcomes such

Table 4. The psychological/mental health and quality of employment

as depression, anxiety, and overall psychological
well-being.

Rank Keywords Occurrences Links Total link strength

1 Major clinical study 45 50 614
2 Controlled study 41 50 529
3 Mental health 37 49 555
4 Psychology 21 48 298
5 Longitudinal study 20 49 329
6 Cohort analysis 19 45 270
7 Unemployment 19 42 262
8 Depression 17 47 282
9 Aged 15 43 233
10 Employment status 14 46 206
11 Job market 12 44 198
12 Public health 12 46 176
13 Risk factor 12 45 202
14 Longitudinal studies 11 43 191
15 Mental disease 10 41 160
16 Sex difference 10 43 155

Note: compiled by author
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This theme also emphasizes the role of sex
differences and the diverse psychological respons-
es that men and women might exhibit about em-
ployment and unemployment. The job market and
employment status significantly influence mental
health, with unemployed or precariously employed
individuals being at a higher risk for conditions
such as depression. In particular, longitudinal and
controlled studies in the field allow researchers to
observe the enduring effects of employment chang-
es over time, shedding light on the need for public
health interventions to mitigate the mental health
risks associated with unemployment. This study will
likely investigate how targeted employment policies
and support systems can reduce the psychological
toll of unemployment and improve overall mental
well-being across different population groups.

DISCUSSION
The findings of this study shed light on the
intricate connections between employment quality,

mental health, and overall well-being, emphasizing
the varied effects of employment status across dif-
ferent demographic groups and the nuanced role of
gender. The analysis underscores that high-quality
employment - characterized by secure job positions,
favorable working conditions, and fair wages - sig-
nificantly influences economic stability and psycho-
logical resilience. Those in unstable employment,
as well as those facing unemployment, are notably
more susceptible to elevated stress, depression,
and anxiety levels. This vulnerability is especially
pronounced among marginalized groups, including
women, young adults, and individuals with disabil-
ities, for whom job quality often directly impacts
mental health outcomes. These insights align with
existing research, suggesting that poor job quali-
ty can lead to enduring adverse effects on mental
health, underscoring the need for supportive em-
ployment policies and interventions tailored to these

at-risk groups (see Figure 8).

Figure 8. Science mapping
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Moreover, the study emphasizes the impor-
tance of mental health as a critical factor affected
by employment conditions. Longitudinal studies
and cohort analysis provide robust evidence that
the mental health impact of employment is not lim-
ited to short-term effects but can extend over long
periods. Long-term unemployment appears to be a
significant risk factor for mental health conditions
like anxiety and depression, notably affecting some
populations more than others. The results show that
older workers and women may be more susceptible
to the psychological effects of unfavorable working
conditions, underscoring the need for more gen-
der-sensitive employment regulations that take into
account the particular difficulties that these groups
experience.

This study emphasizes the wider societal ram-
ifications of subpar employment quality and the
direct psychological effects of working conditions.
According to the research, mental health problems
associated with the workplace, especially anxiety
and depression, may have a significant impact on
public health systems and the economy because
they increase the need for social welfare, lower
productivity, and increase healthcare expenditures.
Because of this, politicians need to understand how
crucial it is to include high-quality employment in
their more extensive public health plans. Reducing
employment gaps will be essential to enhancing
the economic and health outcomes of people and
society, particularly concerning gender inequality,
workplace discrimination, and the difficulties en-
countered by marginalised workers.

CONCLUSIONS

Theoretical implications

The present study reinforces and expands on
existing theories of job strain and employment-re-
lated stress, such as Karasek’s Job Demand-Control
Model, by demonstrating how employment quali-
ty - beyond just job demand and control - impacts
workers’ psychological well-being. The study sug-
gests that factors like job security, wage equality,
and working conditions must be considered as part
of a broader framework when evaluating the effects
of employment on mental health.

Additionally, this research contributes to fem-
inist labor theory by highlighting the unique chal-
lenges faced by women in securing quality employ-
ment and experiencing the associated mental health
impacts. The findings underline the importance of
integrating gender-sensitive approaches into em-
ployment theories, recognizing that women often
face additional stressors due to wage inequality,
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caregiving responsibilities, and workplace discrim-
ination. This extends the theoretical understanding
of how structural inequalities within the labor mar-
ket contribute to different mental health outcomes
across genders.

Furthermore, the study supports public health
theories that emphasize the role of social determi-
nants of health, particularly employment, as a crit-
ical factor in mental health outcomes. The research
aligns with ecological models of health, which argue
that broader societal conditions, such as employ-
ment status and workplace conditions, are essential
contributors to individual well-being. By linking
employment quality directly to public health, this
study bridges the gap between labor market dynam-
ics and health theories, calling for more interdisci-
plinary approaches to understanding how employ-
ment conditions affect mental and physical health.

Practical implications

The findings of this study carry several im-
portant practical implications for policymakers, em-
ployers, and public health professionals. First, the
study underscores the importance of workplace pol-
icies that address fundamental aspects of job quality,
such as wage equality, job security, and favorable
working conditions. For policymakers, this means
implementing and enforcing regulations that reduce
the gender pay gap and establish clear standards for
job security. Employers are encouraged to introduce
flexible work arrangements, such as remote work
options and adaptable schedules.
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