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Abstract

Education has become an important mechanism in the goal of gender equality achievement. For many decades,
access to education was one of the key issues for women. These days it is an issue of not only developing countries
but of developed ones as well. Women have become more active in higher education, especially in achieving master
degree or PhD. This is due to that public policies are directed at the improvement of the structure of higher education.
It includes promotion of human resources diversification among academic staff. This article studies the vision of
women regarding higher education. What is the importance of it? This is especially carrier opportunities in higher
education. It also discusses carrier opportunities for women in other fields, which has influence on women desire
to continue their education. What influence does it have on private life? Higher education also covers state of self-
development, personal improvement and family relationships. The study was provided under the framework of social
behavior communication change, which includes four key factors of social behavior. There was conducted a semi-
structured interview among women. For the interview analysis, Dedoose software was used. According to the results
of the study, there have been identified two main factors, which have a great Impact on women participation in higher
education. These factors are cultural standard family issues. Major outcomes of higher education for women: potential
realization, promotion of women rights. This determines the importance of social behavior in the development of a
policy, development of laws and regulations.

Key words: higher education, gender equality, cultural standards, empowerment, carrier.
For citation: Yessentay, A., Kenzhegulova, G.K. & Rajkhan, O.M. (2021). Women Vision of Higher Education

Opportunities in Kazakhstan. Economics: the Strategy and Practice, 16(3), 204-216, https://doi.org/10.51176/1997-
9967-2021-3-204-216

* Corresponding author: Gaukhar K. Kenzhegulova - PhD student, NARXOZ University, 050035, Almaty, st.
Zhandosova 55, Kazakhstan, +87014522521, e-mail: gaukhar.kenzhegulova@gmail.com

Conflict of interests: the authors declare that there is no conflict of interest
Financial support: This research has been supported by the Ministry of Education and Science of the Republic of

Kazakhstan within the project «The science impact on Kazakhstan’s socio-economic development: methodology,
assessment models and development scenarios» (IRN AP08052745).

The article received: 31.05.2021
The article approved for publication: 16.06. 2021
Date of publication: 30.09.2021

204 Dxonomuka: crparerus u mpaktuka. T. 16, Ne 3, 2021 / Economics: the strategy and practice Vol. 16. No 3, 2021


https://crossmark.crossref.org/dialog/?doi=10.51176/1997-9967-2021-3-204-2162&domain=pdf&date_stamp=2021-09-30

JEMOI'PA®YS, YEJIOBEUECKUE PECYPCBI M PBIHOK TPYJIA

Ka3zakcranaarbl desiIepaiH Korapbl 0ijJ1iM any MyMKiHAIKTEpi

EcenTaii A.E.', Ken:kerysosa I'.K.”", Ocama M. Paxxxan®

! Kazaxcman Pecnyonukacet Binim sicone bLiblmM MUHUCMPILZE T bliblv Komumeminiy
Oxonomuxa uncmumymol, Kypmaneaswi k., 29, 050010, Anmamur k., Kazaxcman,

2 HAPXO3 ynusepcumemi, JKanoocos keweci, 55, 050035, Anmamer, Kazaxcman,
3 Amepuranowix Ecemenoi ¥nmmap Ynusepcumemi, Cayo Apabuscel

Tyiiin

Binim reHaepItik TeHIIKKE KETy e MaHbI3Ibl MEXaHU3MIe aifHaIbl. KenTereH onmaraH )Keuap O0MbI OutiMre
KOJI JKETKI3y offenaep yIIiH 6acThl MocenenepaiH 0ipi Oomapl. By Mocerne Tek JaMyIibl enfepAiH FaHa eMec, JTaMbIFaH
eNIeP/IiH Je Macelieci. OWeNep KoFapbl OKYy OpBIHAAPBIHAA, dcipece MarucTparypa Hemece PhD nokropanrtypara
Tycyne OeJiceHIUTiK TaHbTa Oactaabl. byl MeMIIEKeTTIK casicaTThIH JKOFapbl OLTIM KYPBUIBIMBIH JKETUIAipyre
OarbITTaNFaHABIFBIMEH Oai1aHbICTbL. O FHUIBIMU KBI3METKEPIIEP apachlHa afiaM PeCypCTapbiH dpTapanTaHabIpy Abl
HAacHXaTTay/bl KaMTHIbL. Byl Makamaja oWennepain »xorapbl OlmiMre JereH Ke3Kapachl 36pTTenem Onbin
MaHbI3IBLIBIFEI Henle? by, ocipece, skorapbl OKy OpBIHIapbIHBIH MYMKiHAIKTepi. ON COHBIMEH KaTap oWennepliy
OLTIMIH KaJIFacTRIpyFa JeTeH BIKBUIACBIHA OCep €TETiH 0acKa cajamarbl oMeIepIiH TachkIMalaay MYMKIHIIKTepiH
TankeUIakiapl. OHBIH JKeKe emipre ocepi Kanaait? JKoraps! 0i1iM COHBIMEH KaTap ©31H-631 1aMBITY, JKEKE JKETLTy JKOHE
0TOACBUIBIK KaphIM-KATBIHACTBI KAMTHU/IBL. 3€PTTEY QJIE€yMETTIK MiHe3 -KYJIBIKTBIH TOPT HETi3ri (pakTOpbIH KAMTHTBHIH
QNIEYMETTIK MiHE3 -KYJIBIK KapbIM -KaThIHACBIHBIH ©3repyl asChIHIAa YCBIHBULABL OHeJep apachlHIa KapThUIai
KYpBUIBIMIBIK cyx0at kyprizungi. Cyx6arrtsl Tanmay yuin Dedoose OarmapramanbIkK KacakTaMachl KOJJaHbLIJIBL.
3epTTey HoTWXesepi OOHMBIHINA SenepiH KOFapbl OKy OpBIHAApbIHA KAaTHICYbIHA YJIKEH 9cep €TETiH €Ki Herisri
(haxrop anbiKranusl. by pakroprap MoneHu | CTAHIAPTTHI 0TOACKUIBIK Maceenep. Oifenaepre Korapsl Oi1iM Gepy aiH
HETI3r1 HOTHIKENEPI: QIIEYeTTi ICKe ackIpy, dHenep KyKbiFbiH Koniay. by sneyMeTTm MiHE3 -KYJIBIKTBIH CasCaTThl
a3ipieyzeri, 3aHAap MEH HOPMATHUBTIK KYKBIKTHIK aKTUIEpAeri MaHbI3IbUIBIFBIH aHBIKTaH/IBI.
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AHHOTAIIUA

OO6pa3oBaHue CTaJO BaXKHBIM MEXaHM3MOM B JOCTHKCHHWU T€HICPHOTO paBeHCTBa. Ha MpOTSIKEHMH MHOTHX
JECATHIIETUH JJOCTYI K 00pa30BaHUIO OBbLIT OJTHMM U3 KJIIOYEBBIX BOIPOCOB s skeHIMH. CeroaHs 3To npobiema He
TOJBKO PA3BUBAIOIIUXCS, HO ¥ Pa3BUTHIX CTpaH. JKeHIIMHbI cTasin OoJiee akTHBHBIMHU B chepe BhICIIero 00pa3oBaHus,
0COOEHHO B TIOJIyUYEHHH CTEIICHW MAarucTpa WiIH JOKTopa (uinocopuu. ITO CBA3AHO C TEM, UYTO TOCyIapCTBEHHAS
TIOJIMUTHKA HAITpaBJIeHa Ha YITyUIlIeHHE CTPYKTYpHI BhIcIero oopazoBanust. OH BKITIOUAET COJICHCTBIE TUBEPCH(DUKAIINT
YEJIOBEUECKUX PECypCOB CpelH aKaIeMHUYECKOTro IepcoHana. B maHHOI craThe mccieayeTcs BHUACHHE KCHIIMH
OTHOCHTEIIFHO BBICIIETO 00pa3oBaHus. B ueM BaskHOCTB 3TOro? 9T0 0COOCHHO KaphepHbIE BO3SMOKHOCTH B BBICIIIEM
oOpazoBaHuH. B HeM Taxke 00CYKIAIOTCSI BO3MOYKHOCTH KapbepHOI'O POCTa JUIsl KSHIIUH B JPYTHX 00JIACTSIX, YTO
BIMSCT Ha JKEJIaHHe JKCHIIMH MPOJOJDKNTH CBOe oOpazoBaHue. Kakoe BIMsSHME 3TO OKa3bIBACT HA JIMYHYIO JKH3HbB?
Beiciiee 00pa3oBaHue TaKk)Ke OXBATHIBAET COCTOSIHHUE CAMOPA3BHUTHSI, JIMYHOTO COBEPIICHCTBOBAHHS M CEMEITHBIX
oTHomreHnd. VccnenoBaHue MPOBOAMIOCH B paMKax H3Y4YEHUs] KOMMYHHUKAaTHBHOTO H3MEHEHHS COIMAIBHOTO
MOBEACHUSI, KOTOPOE BKJIIOYAET YEThIPE KIFOUEBBIX (DaKTOpa CONMAIBHOTrO moBefeHus. Cpeau KEHIIWH ObLIO
IPOBEJICHO IOJIyCTPYKTYPHPOBAHHOE MHTEPBbIO. [l aHanW3a MHTEPBBIO MCHOJIB30Banack mporpamma Dedoose.
[o pe3ynpTaTtam mcciaeqoBaHMsl ObUTH BBISBIICHBI JBa OCHOBHBIX (DaKTOpa, KOTOPhIE UMEIOT OOJBIIOE BIHMSHUE Ha
ydJacTHe KEHIIUH B BBICIIEM 00pa3oBaHMH. OTH (DAKTOPHI SBISAIOTCS KyJIbTYPHBIMH CTAHAAPTHBIMH CEMEHHBIMHU
npo6siemamu. OCHOBHBIE Pe3yJIbTaThl BBICIIEr0 00pa30BaHuUs IS )KEHIIMH: peaii3alins MoTeHIalla, IPO/BIKEHNE
TIpaB XECHIIMH. DTO OIPEAEIIeT BAXKHOCTh COIIMAIILHOTO TIOBEICHHUSI ITPH pa3paboTKe MOJIUTHKH, pa3paboTKe 3aKOHOB
1 HOPMaTHUBHBIX aKTOB.

Kniouegvie cnosa: Briciiee 00pa3oBaHue, TEHIEPHOE PABEHCTBO, KYJIBTYPHBIC CTAaHIAPTHI, PACIINPEHHE TIpaB 1
BO3MOXKHOCTEH, Kapbepa.
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Introduction

Society has been dealing with the rapid
development of countries in different directions.
If unemployment earlier would be reflecting in
the number of job seekers, these days this is rather
different. The unemployment of these days is
measured by self-employment or development of
small and medium businesses. In addition, this
list includes the description of a curriculum vita
(CV) of a candidate or a possible unemployed
person. Thus education, as part of human resources
development, has taken one of the lead aspects of
gender equality (GE) achievement.

The process of HE structure change can be
followed through human resource diversification
[1]. The process of women education has improved
from secondary education level to higher as
obtaining Master’s Degree or PhD. The change
of women communication with government and
society can be observed as well. In particular,
the change in their attitude towards skills usage.
However, it differs from country to country
[2,3,4,5].

Women empowerment (WE) in higher
education (HE) being one of the priorities of
GE has had a great impact on the economic and
political activity of women [6]. Thus, there appears
a change in the contribution of women in society as
well as their attitude towards education. However,
the list of graduate students is still overfull with
specialists in the same areas, leaving behind
necessary specialties. This increases the lack of
specialists in one area with overload in another.

Kazakhstan, as the rest of the world, is
undergoing the process of GE in HE by increasing
opportunities for women. The aim of this study is
to explore women perceptions of higher education
opportunities. The object of this study is women
who continue their education entering by Master
degree or PhD. The subject of this study is women
vision of opportunities they can gain if they have
higher education or if they see any benefits from
entering higher education.

There are many studies, which discuss the
importance of education for women. Previous
studies of women empowerment through education
considered women who continued their career in
HE institutions or access to education in general.
The theoretical implication is that current research
will try to fill in the gap of women inner reasons for
obtaining higher education. There can be identified
hidden factors which have influence on women
decision to continue whether to their education or
not.

The practical implication is that the results
of this study can be used in the development
of a country’s policy in the delivery of GE. In
particular, this is more relevant in countries

where higher education is accessible for women
at all levels, starting from secondary education to
post-doctorate level. Therefore, the government
needs to understand the drivers of women’s desire
for education in order to create conditions for
further implementation of newly obtained skills,
knowledge and competencies.

Literature review

In the past women had a very short list of
rights. Therefore, women of previous years were
taken as dependent women and not only financially.
They had no rights to vote, to have education,
to run own business or own property. In view of
such conditions, education has been regarded as a
mechanism for women empowerment achievement
(2]

With the rise of such topics as GE, SD the
studies devoted to education covered various
fields. These studies include not only current
situation worldwide, but describe the history of
women participation in education region-wise
as well [3,4,5]. This allows following women
communication change, in particular in terms of
HE. This is observed through the identification of
key factors that have impact on women rights for
education obtaining.

First, higher education stands out as one of the
drivers of women empowerment as well as GE [6]
and SD achievement. The process of HE structure
change, its content are the subject of many studies.
In some studies, the change in the access of HE
started from women education secularization. This
is mostly related to the regions where education
is closely connected with religion. Education
secularization act has led to women realization
of their rights and importance of their potential
development [5]. Some studies discuss a positive
correlation of HE access for women with economy
development as labor force diversification,
development of women-run businesses and
creation of new work places[7,8]. Some talk
about a positive influence of women obtaining
HE on their political activity. Interestingly, both
the structure and the content of politics, just like
education was noticed as having a positive impact
[9]. In various studies, there are identified core
challenges for women in HE. Among them, there
are family-related issues, glass ceiling, and cultural
peculiarities [8]. Cultural standards play a crucial
role in many societies. This also includes family
responsibilities. Still, family burden takes up one
of the leading factors which barrier women from
achieving high goals in their carrier promotion.

For instance, in the study of Renju (2012),
there were identified three important issues for
women to empower in HE: cultural mismatch,
education availability at all levels, and gender

DKOHOMHKA: cTparerus u npaktuka. T. 16, Ne 3, 2021 / Economics: the strategy and practice Vol. 16. No 3, 2021 207



DEMOGRAPHY, HUMAN RESOURCES AND THE LABOR MARKET

inequality in HE structure. The author offers ways
of improving current state of actions for women in
terms of leadership [10]. S. Felgendreher and A.
Lofgren (2018) discuss the mismatch of gradual
change of the education system for introduction
of education for sustainable development (SD)
[3]. They have supported the study of Krupka and
Weber (2013) that social opinion or believes have
impact on the opinion and actions of individuals
[11].

Secondly, studies are tightly connected with
women’s rights. There has been developed another
mainstream of studies devoted to the positive
correlation of development of various movements,
cultural and social organizations, not only feminist,
with women desire to study. This as well confirms
the impact of social opinion on individuals decision
making.[12,13].

Thirdly, all above-mentioned directions study
education impact on women empowerment and
discuss the issues related to GE in the structure
of HE. However, very few talk about the growing
number of women in HE among staff and students
along with the increase of unemployed women
among the educated population [14].

Barsoum G. (2018) stressed that women have
different scenarios of promotion in HE. This largely
depends on the context of their environment.
Among them are family-related issues and personal
experience. N.McKee et al (2014) identified
key factors, which affect women enrollment to
universities, defining them as social behavior [15].
G.Noreen and H.Khalid(2012) researched not only
factors which have influence on women in HE, but
barriers in HE and career as well [16]

In the study of Valeen et al. (2017) they
are investigating the impact of various factors
on women empowerment in HE. Particularly
there are discussed career opportunities and
social support. Advancing in career is described
as a vision in the minds of women leaders in
education. However, there is no plan or developed
mechanism, for promotion. At the same time,
social support factor was not identified as having
a positive effect. Especially in the case of career
promotion awareness. According to the results of
their study, social support has a negative impact at
the individual level. For instance, social support or
pressure could direct a person in a quite different
direction as a change of a job etc. [17].

Despite the wide variety of issues related to
women empowerment, their promotion through
HE has been studied in various ways. Yet there is
still lack of information. In addition, authors are
struggling in associating women-specific barriers
in HE. Previous works investigated the outcomes
of GE in HE for women. They are more related to
the achievement of GE or SD goals. Current study

will try to explore the opposite way.

Throughout the literature review, we have
identified some facts, which have impact on women
empowerment in career and HE. The following
factors are regarded as main factors: environmental
context and background, social support, career
awareness. However, there is little information
about the opinion of women. Their vision of HE
importance still needs to be understood. It still
needs to be discussed from the perspective of
possible carrier opportunities not only among those
who have not decided to continue education. It is
important to know the motives, desire of women to
promote in HE structure as qualification receivers
and the members of the academic staff. Even
though women obtain high degrees of education,
it is important to know what barriers women
see for themselves. It is important to learn more
about women vision of their future and carrier by
obtaining HE.

Based on the literature review, there is still
lack of factors, which affect women’s choice to
continue their education. This study will be provided
through qualitative research. Thus, the aim of this
study is to explore the following question: What
is women vision of higher education opportunities
in terms of self-improvement? What outcomes do
women see for themselves in obtaining HE?

Theoretical framework and methodology

The theoretical framework of this study
is based on theories of social and behavior
communication change and women empowerment.
The design of the study is developed based on
three works, related to the mentioned theories.
First, the study of N.McKee et al.(2014), which
is based on the four key social behavior facts.
They are as follows: Importance of the context of
the information, the impact of cultural standards
and networks, well-being and health are of a
high priority, and the impact of problems on the
behavior.

Secondly, according to the study of Barsoum
G. (2018) there have been provided interviews
among women who have Master Degree, PhD or
studying at the moment.

Thirdly, a semi-structured interview was
developed. The interview was conducted among
11 women who are current PhD students (7) and
graduated Master Degree (4). The interview was
divided into 2 parts. The first part included 4
descriptive questions related to the marital status
of respondents, their educational background, and
age. The second part of the interview was based
on the study of G.Noreen and H.Khalid (2012) and
consisted of 7 groups of question. G.Noreen and
H.Khalid(2012) in their study they were exploring
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the importance of HE, barriers in carrier promotion
and women potential. The interview was provided
among women occupying top positions at higher
educational institutions [16]. This study is directed
at exploring the motives, the desire of women
to continue their education and to learn more
about their vision of HE opportunities. Therefore
the respondents of this study were current PhD
students. Accordingly, the questions of the study
were adapted, one group of questions was added to
complete the 4 key factor framework of N.McKee
et al.(2014).

The provision of interviews. All respondents
were informed of the interview anonymity. They
also had the choice of giving broad or short answers.
They also could omit questions if they experienced
discomfort answering them. Conditioned to
present realities with COVID-19 the interviews
were provided in 2 ways:

1. Women were interviewed over telephone.
During the interview, there were made notes. The
interview was not recorded

2. Women received the list of questions and
provided audio notes of their answers.

For the interview analysis, Dedoose software
was used. All the interview transcripts were noted,
downloaded and specific codes were developed.
During the analysis there were developed 48
codes including sub-codes in some cases. The
Interviews for PhD respondents differed from
MA respondents in the volume. PhD gave broader
answers. Their answers included the evaluation
of social conditions countrywide and commented
on more widespread situations in terms of women
empowerment. MA respondents were mostly of a
personal experience and the answers were not as
broad as PhD. Therefore we provided a separate
analysis of PhD respondents.

All answers were analyzed and divided into 7
groups of answers. Every group analysis included
all issues and factors mentioned by the respondents.
Then, the final analysis is given according to the
4 key factors of social behavior communication
change. There is also given a short analysis of
gender balance in Higher Education structure:

Table 1 - Used statistics

No Data statistics

Data collected/developed

1 Gross enrolment rate index

Agency for strategic planning and reforms of the Republic of
Kazakhstan

Master degree, PhD, Residency

2 Gross enrolment rate index including | Calculated according the UNECE toolkit by Jessica Gardner, 2016

3 The share of academic staff

Agency for strategic planning and reforms of the Republic of
Kazakhstan

Results and discussion

The number of students who entered HE for
the last 10 years has increased for both sexes. The
statistics given in the figure 1 include all levels
of higher educations. As it is seen from the data,
more women have been applying for HE rather
than men. Despite the increase for both sexes,
women remained greater in the number of enrolled
students for about 10% in 2000 making up 41,29%.
By the end of the period, the gap between male
and female students increased by almost 30% and
made up 61,05% and 73,18 respectively.

The data in the table 1 describes gross
enrolment rate among men and women for 3 years
(2017-2019) among students of Master Degree,
PhD and Residency. According to the statistics, it
is seen that women and men have almost achieved
Gender Parity in these three directions of HE.
Nevertheless, women make up the majority of
students in the given categories with 1% difference

in favor of women. The increasing number of
women applying for HE can be also explained as an
increasing number of unemployed women. Out of
all unemployed population, who have professional
qualifications and formal education women make
up almost 56%. Whereas women with higher
education (MD, PhD, Residency) make up 34,3%
of all unemployed women, which is 3% more than
men. It can be predicted that women are pushed
to enter HE for the above-mentioned categories, as
they face difficulties in finding a job.

In terms of academic staff, women have
improved their positions in terms of education
suppliers. Though gender policy has been
undergoing transformations in order to bring it
closer to its foreign policy, there are blind spots
in Kazakhstan, which are worth discussing. After
the adoption of the Bolonga declaration, more
women got involved in education. Specifically
among higher ranks (PhD, Full Professor, Doctor
of Science, and Candidate of Science).
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Figure 1 - Gross enrolment rate (%) for higher education, by sex, 2000-2019

Table 2 - Gross enrolment index, by sex, 2017-2019

HE students (Master Degree, PhD, Eligible population Gross enrollment
Year Residency) thousands (21-49 y.o0.) thousands index, %
Women Men Women Men Women Men
2017 263 129 213 945 3882025 3761379 7% 6%
2018 292200 250200 3885707 3772591 8% 7%
2019 321600 282700 3874306 3770107 8% 7%

Though the difference between male and
female academic staff was about 10%, the number
of men in these academic ranks and positions
decreased. Women at the end of 2017-2018
academic year made up 54%. The growth of
women’s interest in obtaining higher education
(MD, PhD) gives women more opportunities
for a job promotion. Thus since 2008 women

60,00%

participation among academic staff in HE has
increased for about 9%. Interestingly, men
participation on the contrary decreased steadily
throughout the period. Again, it must be noted, this
is not the case of substitution. Current statistics,
as shown in the figure 2, is built on the basis of
four categories: Doctor of Science, Full Professor,
Candidate of science, Assistant Professor.

-

50,00%
40,00%
30,00%
20,00%
10,00%

0,00%

2008\2 2009\2 2010\2 2011\2 2012\2 2013\2 2014\2 2015\2 2016\2 2017\2 2018\2 2019\2

009 010 011 012 013

014 015 016 017 018 019 020

= TOTAL WOMEN 47,09% 50,02% 49,78% 51,85% 51,32% 53,27% 53,45% 54,19% 54,78% 55,09% 55,98% 55,54%

== «TOTAL MEN

53,37% 49,29% 49,75% 47,68% 48,47% 46,44% 46,33% 45,77% 44,93% 46,18% 44,02% 44,46%

Figure 2 - The share of Women and Men teaching staff of higher educational institutions (%), in Kazakhstan

210 Dxonomuka: crparerus u nmpaktuka. T. 16, Ne 3, 2021 / Economics: the strategy and practice Vol. 16. No 3, 2021



JEMOI'PA®US, HEJIOBEUECKUE PECYPCBI U PBIHOK TPYJIA

Assuming that the first waves of Bolonga
era students graduated with Bachelor degrees in
2007/2008 and 2008/2009 academic years, they
started entering PhD in the following years. The
number of Candidates of Science fluctuated between
justaboveand below 31%until2011/2012 academic
year. Then, the share of women recovered slightly
and reached a peak of about 34% in 2018/2019
and decreased insignificantly in the following year.
Relatively, the same trend is observed for Doctors
of Science and a Full Professor. It is quite often
that, for instance, university professors work part-
time due to a number of reasons: family-related,
low income, etc. The system itself has created the
conditions for women in such a way that they have
to work in several universities part-time to earn for
living. In cases of a part-time job, they are more
often considered as non-staff. On the contrary, the
picture for the position of an Assistant Professor,
the share of women decreased slightly from 14,37%
in 2008/2009 to 13,19% in 2018/2019, but in the
last academic year, it increased for 2,44%. All in
all if compared to the figures at the beginning of
the period the difference is 1,26%. Thus, overall
difference is insignificant as well.

Current situation in HE structure has
improved. We may predict that the goals of the
government in provision of gender equality in
obtaining HE is achieved. Still, there must be
applied different approaches in solving women
participation in HE depending on other results
aimed. Whether it is gender parity in the number
of students, gender equality in the structure of HE
or women empowerment, and increase of their
economic activity.

Interview analysis

According to the interviews provided, family
wellbeing is of a high priority for women. In
some cases, it is accepted as a burden, in others
as a life mission. Despite a clear pattern that
women education increases income, does not have
impact on the attitude and behavior of women
and their families towards women obtaining of
HE. Therefore, we have identified the following
factors: Social support/pressure, Career awareness,
Cultural standards, Context

Throughout the analysis of the interviews
there have been developed 48 codes. In the figure
3, there is presented information with a division of
answers between women who are doing PhD and
who have MA Degree. Following parent factors
have greater impact or higher importance: cultural
standards, decision to continue education, HE +
career opportunities, no obstacles, social impact
and personal development.

Of all sub-factors for cultural standards,
family and home routine are of greater impact on
women career promotion or decision to continue
education. Whereas home routine has a negative
impact as it identifies women position in the
society and family hierarchy from childhood.
Family stands out as a great influencer in terms
of women decision to continue education. It has
both positive and negative effect. As for negative
effect, it is assigned to such cultural and national
traditions of early marriage and women duties,
which are related to home routine. Majority of
the respondents, including all MA respondents
decided to continue their education on their own.
Half of the PhD respondents made decisions on
their own, but, interestingly, they do not deny the
influence of their family members as well. This
gives us the understanding, that PhD degree is
mostly dependent on social support or pressure.
Only one respondent said of the negative influence
of social support from her colleagues. This was due
to gender stereotypes related to women mission as
to get married and have children.

Allrespondentsfindnotobstaclesorrestrictions
to continue HE, unlike job opportunities. When
applying for work some of them have faced gender
stereotypes issues. Two of them were not hired
for work due to employer predictions of possible
soon marriage based on their age. Consequently,
women would go for long-lasting maternity leave.
As the employers predicted, women tend to have
two children with one or two years gap. Therefore,
the maternity leave would be prolonged. Based on
the cultural standards, women have to take care of
their children, family and their productivity would
be less than expected. Interestingly, the fact that
women assured the employers of husband support
had no effect. Which could be accepted as low
credit for husband support. The rest experience
no difficulties in applying for work, they faced
not gender pay gap. Moreover, all conditions and
requirements as well as benefits were equally
accessible for women and men.

Mostly, MA respondents emphasized that self-
development as important for women, show the
relevance to HE. Personal development is not only
regarded as positive for women themselves, but for
society as well. Educated women are more society
oriented as there in full access to information,
women are aware of job opportunities, social
issues. The more women have HE, the better the
conditions and development of social policy will
be in the country. If a woman is not interested to
continue education through HE or training, courses
(self-development), then she is not interested in the
environment.
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Figure 3 —-Women decision to continue HE factors, sub-factors

As for the strategies for women empowerment,
realization of their potential, some respondents
found it difficult to share any ideas. Almost
half of them underlined development of state
educational programs designed for women as a
good way to improve women career and education
opportunities. Three of the respondents advised
using foreign experience in terms of educational
programs with further advancement in career.
One of the respondents mentioned that western
practices could be used in bringing up children as
well. This was advised to reduce cultural impact,
i.e. early marriages, low access to secondary

and higher education. Development of women
organizations or feministic is also regarded as one
of the methods to support and promote women
rights. This was mostly advised as a helpful tool
for women themselves, rather than a part of a state
policy and state goals. PhD respondents mentioned
that women need to be determined in their actions,
must be less amenable to society persuasions. This
can develop confidence in them.

As for the vision of HE opportunities for
women, PhD respondents stressed the relation of
women rights development through HE obtaining.
For MA respondents it is different. One of them
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disagreed that women can improve their rights
through education. The respondent is sure that
women with higher education have the same rights
and opportunities as women without HE ( it is
probably predicted by the respondent MA and PhD
). The other two spoke about the uselessness of HE,
as it has never been requested by employers. One
of the respondents emphasized regret of the time
spent on HE, as it does not give any dominance
over those who do not have HE.

To sum up, women mostly see no opportunities
for further skills application. They face difficulties
in finding a job due to applying their skills, as they
are not aware of opportunities HE can give. They
mostly assign themselves to social duties. The same
as at home, in the streets women are interested in
improving social policy, worried about the future
generation. Despite the opinion of respondents of
women mission, that women are not only mothers
or wives, they keep assigning the same duties for
women in the society. For example, an educated
woman brings up an educated generation, which
favors the entire country. According to the opinion
ofone MArespondent, society still accepts a woman
as a mother or a wife in all aspects of life. To help
women to develop skills and realize their potential,
society needs to see the potential. Current state
of actions shows women are dependent on social
impact, which can be both negative and positive.
Even though it is originally social support.

Results of PhD Interview respondents

The context of women decision to continue
education.

Throughout all interviews, there were
identified some factors that had influenced women
decision-making. In 4 cases the decision was made
based on the recommendations of family members,
colleagues, and friends. In 3 cases the decision
was made under the influence of social standards.
Whereas in one situation the respondent believed
in the beginning, that it was her own choice. Some
of them mentioned that it would have been much
easier to combine family with the support of family
members, especially the support of a husband. In
one case there was underlined a negative opinion
of friends to continue education. However, the
decision of the respondent was based on the
examples of their family members, who are in HE
as well.

Women vision education
contribution.

Some respondents considered that secondary
education stands out as a necessity or a tool for
women further achievement of their rights and
expansion of their possibilities and worldview.
Educated women, who read a lot, self-educate

of  higher

and strive for new knowledge, have much more
opportunities. It gives them such qualities as self-
confidence, possibility to make own decisions.
Educated women have a positive impact of bringing
up children. Otherwise finding a job becomes very
complicated.

Education gives more privileges in terms
of job finding as it provides possibilities to
find a good job, receive income, higher. Status,
intelligent work. Thus, women are not limited to
the job, which can damage their health. Therefore,
the importance of finding a job is conditioned to
the field of activity, which gives rise to the priority
of education, for compliance with the labor market.

Other positive outcomes, which are provided
by HE are integration and adaptation in society,
self-defense, empowerment, good employment and
again good pay or pay increase. One respondent
sees no impact of HE on women rights at work or
at home.

Among the barriers for women in HE two of
them mentioned no barriers except financial issues,
which did not allow them to study in the desired
institutions. For two respondents education stands
out as a source of income.

Gender-related issues, cultural differences,
and family issues are closely related to each other.

First of all, gender stereotypes, especially in
rural regions or towns in Kazakhstan do not predict
education privileges for women. Moreover, women
are given a role of a mother who has to look after
her offspring. Women are also described as having
special duties of looking after in-laws and obeying
the opinion of family members.

Gender preferences at work limit women
promotion as employers make decisions in favor of
men for top positions. Describing women as highly
dependent on their family issues. Nevertheless,
even being single draws other issues. For instance,
an employer can predict a possible future marriage
followed by soon maternity leave. This would
cause other difficulties for a company, as finding
another specialist.

Another side factor, mentioned by one
respondent is poor social security or support from
the government. In some cases, women are pushed
to stay at home after they have children, as it
requires more time and finances.

All respondents did not find any barriers in
obtaining HE in Kazakhstan.

Obstacles to career growth and education
opportunities.

Family-related conditions have the same
effect with slight differences in terms of career
promotion. For instance, maternity leave prolongs
promotion. Marital status, housework, and in-laws
take too much time. Consequently, lack of time has
become another obstacle. Whereas house works
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prevent women potential full development. Again,
possible maternity leave is predicted a possible
discomfort for an employer.

Gender stereotypes in cultural customs
or standards, in particular, early marriage is
mentioned almost by all respondents as having a
negative effect.

Three respondents recommended being able
to stand for their opinion as there is sometimes
lack of subordination in the workplace. Women
have to learn new skills to expand the possibilities
for promotion, which might be due to the lack of
practical education. Nepotism in the answer of one
respondent was described as a frequent case in
Kazakhstan.

Again, all participants supported that there
are no obstacles for women in having education.
Moreover, in education, women and men rights are
equal. At the same time for some, there were no
extra opportunities.

Limitations of difficulties in education
were due to lack of husband support, lack of
time, laziness, lack of knowledge of the English
language. In particular, one respondent supported
that it is difficult to balance between family, work,
and education.

In terms of work, one respondent stated about
equal promotion at work in the private sector, as
well as lack of gender pay gap.

Strategies for women potential development

Most of the recommendations were related
to personal qualities development. They are
discipline, ambitions, self-confidence, broad view,
self-decision making, not be exposed to someone
else’s opinion, be able to defend own opinion,
not giving up and try new horizons. Women
should realize their potential. They should not be
prioritizing their marriage or family issues over
their education, the possibility to realize their
potential.

One of the participants recommended
adopting masculine traits, immediately look for
a job, develop social capital to increase labor
activity, etc.

Social transformation through education

In general, there are no limits for women in
HE. The more there are educated women, the more
there are social transformations. There will be a
way for development of public organizations for
the promotion of women rights. A literate woman
can raise better generation; accordingly, a better
social development could be achieved. In general,
there are no obstacles in obtaining HE for women
in Kazakhstan. Although it is necessary to solve
problems at the regional level or rural areas.

Another way to achieve social transformation
is support. First of all, women support each
other. Thus female solidarity breeds social
transformation. Then government support, that is
social work and support of women, organization
of specially designed courses for women with the
participation of a psychologist.

Women progress restrictions.

Set of things as family, society, personal
limitations have a great impact of women progress.
The family impact is noticed in early childhood.
When parents build limits in the mid of children
as to gender differences what is allowed and what
is not. This kills women potential from childhood.
Social pressure included gender stereotypes,
cultural standards/ traditions, patriarchal society.
Another reason is lack of awareness, low level
of awareness. Lack of time, which is spent on
children and housework. However, with good time
management, it could be solved.

4 Key factors of social behavior
communication change Analysis

Importance of the context of the information

In most cases, women are dependent on
the social environment. It is clearly followed
throughout all answers. First, decisions for HE are
usually recommended or taken as a necessary or
natural step in life. Second, women even though
women understand the limits built by cultural
standards, cultural standards are one of the key
factors which have a negative impact almost in all
given answers.

The impact of cultural standards and
networks

Cultural standards, traditions build up the
greatest wall for women to develop own potential.
Eventhough there are almost no barriers for
women to succeed in education and with education,
cultural habits in terms of early marriage, social
stereotypes at workplace play a big role in women
empowerment.

Impact of problems on the behavior

Family issues are the situations, which
however have impact on the lives of women. Some
women take it as a natural sequence of actions,
some try to change the situation as they receive
support of their families. None of the respondents
have mentioned possible opportunities for women
to advance in HE. We may predict they are lack of
information on opportunities for them in HE.

Well-being and health

Conclusion
This study tried to find answers to the
following questions: What is women'’s vision of
higher education opportunities in terms of self-
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improvement? What outcomes do women see for
themselves in obtaining HE?

Obtaining HE gives women independency
and equal treatment in workplace and society.
Overall women see the perspectives of obtaining
HE as a tool for achieving GE.

Current preliminary study has given a clear
understanding that cultural standards, which
include stereotypes development, family habits and
networks behavior, have a great impact on women
empowerment. Even if the government improves
the structure of higher education, there is still a
great gap in the provision of gender equality policy
in the rest fields of the economy in Kazakhstan.

In order to promote GE in social institutions
government should support the development of
women organizations, provide introduction of
policies in support of women rights. This will help
to reduce the impact of social support/pressure on
women decision whether to continue education or
not.

Government should provide social security
and support to society, which would favor women.
For instance, opening of more kindergartens with
reasonable prices. Under the condition of current
context, that women have to jungle between family
routine and their work, the government could have
developed reforms in the working hours of women.
The reforms could also touch upon the environment
of women (as the number of children, the location
a kindergarten, if there are disabled people in the
family etc.). The age group for majority of the
respondents was between 27-36 y.0. Two of the
respondents are single and do not have children.
According to the study of R.Blumberg (2001),
we can predict, women as they have children are
more concerned about their children’s safety [18].
In her study, she argues that women spend most
of the income on their children’s well-being ( as
health, education etc.). As PhD students receive
scholarship, digitalization of education allows
remote education women can devote more time to
their children

There is lack of information regarding
professional opportunities for women. This
decreases their interest in advancing in HE
structure. Career awareness brings more positive
impact, especially on women’s decisions of why
HE is important. Again, none of the respondents
mentioned career advancement in international
organizations with higher salary, application of
their skill in scientific research as paid grants etc.
Therefore, it can be predicted that the respondents
are not informed in opportunities they can have if
obtained PhD

As for MA respondents, they are more career
oriented and clearly see their opportunities for
their promotion. Therefore, their decisions of MA

degree obtaining are own decisions. They are still
conditioned to labor market demands. However,
these decisions were made on the basis of their
own decisions to continue education. Which is
different from PhD respondents. According to their
answers, social pressure does not contribute to
the development of own understanding of how to
develop their skills or realize their potential.

Above mentioned shows government
provision of social policy as well as economical
support. Therefore, it is important to develop
educational programs with further employment
or application of their skills in relevant areas.
Educational institutions need to develop partnership
with private sector. Under the private sector, we
mean large companies, international organizations,
where it is possible to learn a new method of doing
work, foreign practices, and a higher possibility
of using knowledge obtained at HE institutions.
Government should investigate the situation in
rural areas and regions, especially where cultural
habits are strong.
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