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Global Trends in Measuring the Innovative Potential of
an Enterprise
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3 I.N. Gumilyov Eurasian National University, 2 Satpaeva Str., 010008, Astana, Kazakhstan; ® Zhusup
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For citation: Sarsen, K.A., Kirdasinova, K.A. & Orozanova A.A. (2023). Global Trends in Measuring the Innovative
Potential of an enterprise. Economics: the Strategy and Practice, 18(1), 6-19, https://doi.org/10.51176/1997-9967-
2023-1-6-19

ABSTRACT

The purpose of the study: qualitative and quantitative comparison of tools for assessing the effectiveness of the
use of the innovative potential of the enterprise. To achieve the research goal, the following tasks are set: to study
the structure of the components of innovation potential in the context of achieving business efficiency; evaluate
the tools used in practice to study the innovative potential of the enterprise; compare the tools for assessing the
innovative potential of enterprises in terms of profitability and efficiency of the enterprise. The results of this study
will allow us to substantiate the modern concept of innovative activity of the enterprise, based on the structure
of innovative potential, consisting of four components: research, personnel, material and technical base, and
corporate entrepreneurship. Secondly, the study aims to assess the enterprise’s innovative potential, which differs
in the quality and quantity of indicators used. The measurement tools used in practice include a balanced scorecard;
multilevel assessment using a tree of cluster factors; assessment based on world indices and/or monitoring; mixed
and statistical approach. Thirdly, it was found that on the basis of practical and value criteria, a system of balanced
indicators of the innovative potential of an enterprise and an economic justification for the development of developed
economic structures, as well as for enterprises focused on innovative capitalization and corporate entrepreneurship,
is effective. Tools with probabilistic, analytical and statistical measurement methods are also useful for developed
sectors of the economy and for enterprises focused on sustainable business.
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NMHHOBAIIMOHHO-TEXHOJIOI'MYECKOE PA3ZBUTHUE, HU®POBU3ALIA

KacinopblHHbIH WMHHOBAUMUANDLIK d/eyeTiH eaweyaeri
YahaHAbIK ypaictep

CapceH K.A.?, KupgacuHosa K.A.?, Opo3oHoBa A.A.”

@ J1.H. Tymunes ameiHOarbl Eypasus ¥nmmelk yHusepcumemi, kew. Camnaes 2, Z19A0K6, AcmaHa,
KazakcmaH; ° Xycin banacarbiH ambiHOasbl KbipFbi3 yammeslK yHUsepcumemi, kew. Muxauna ®pyHse 547,
biwkKeK, KbipfFoiacmaH

[aiiekces ywiH: CapceH K.A., KupgacmuHosa K.A., Opo3oHoBa A.A. (2023). KacinopbIHHbIH, MHHOBAUMA/IK d/1eyeTiH
e/leyaeri ahaHablK ypaicTep. JKOHOMMKA: CTpaTerna KaHe npaktunka, 18(1), 6-19, https://doi.org/10.51176/1997-
9967-2023-1-6-19

TYUIH

3epTTey MaKcaTbl: KaCiNOPbIHHbIH, MHHOBALUMAIK 9/1eyeTiH nanganaHy TMiMainirin 6afanay KypangapbiH canasbl
JKOHEe CaHAbIK CafbICTbIpy. 3epTTey MaKcaTbiHA XKeTy YLWiH Kefeci MiHAeTTep Kolblaadbl: BU3HeCTIH, TuimainiriHe
KO/l KETKi3y KOHTEKCTiHAEe WHHOBALUMANbIK d/IeyeT KOMMOHEHTTEPiHIH, KYypblIbIMbIH 3epTTey; KaCiMOPbIHHbIH,
MHHOBALMAMBIK SNEeyeTiH 3epTTey YLWiH NpPaKTMKaga KONAAHbINATbiH Kypandapabl 6afanay; KacinopbliHHbIH
peHTabenbginiri MeH TMIMAINIri TYpFbiCbIHAH KacCiMOpbIiHAAPAbIH MHHOBAUMANBIK a/1eyeTiH 6afanay KypanaapbiH
canbicTbipy. OCbl 3epTTEYAiH HaTUXKENepi bi3re TOPT KOMMNOHEHTTEH TYPATbIH MHHOBALMABIK SNEYETTiH, KYPblIbIMbIHA
Heri3geNnreH KacCinopblHHbIH, MHHOBAUMAMBIK KbI3METiHIH 3amMaHayu TYyXKblpbIMAAMACbIH Heri3geyre MyMKiHAIK
bepeaj: 3epTTeynep, KbI3METKepsep, MaTepuanablk-TEXHUKaAbIK 6a3a, KOpNopaTUBTIK Kacinkepnik. EKiHWigeH,
3epTTey canacbl MeH NakfanaHblNaTblH KepCeTKilTep CaHbIMEH epeKLlesieHeTiH KaCiMOpbIHHbIH, MHHOBALMANDIK,
aneyeTiH bafanayapbl 3epTTeyre H6afbiTTanfaH. Toxipubese KONAAHbINATLIH 6/ey KypangapbiHa MbiHanap Kipei:
TEHAECTIPINTEH KOpCETKIWTEp XyMeci; Knactepnik GpakTopnap afallblH KOAZAHA OTbIPbIN, Ken AeHreini 6aranay;
a1IeMAiK UHAEKCTEP XaHe/Hemece MOHUTOPUHT HerisiHae 6afanay; apanac »KaHe CTaTUCTUKAbIK Tacin. YWiHwwiaeH,
NPaKTUKAJbIK }XaHE KYHAbIIbIK 6/WeMAepiHiH, Heri3iHge AamblFaH 9KOHOMMKA/bIK KYPbIbIMAAPAb!I AAMbBITY YLiH,
COHAaM-aK MHHOBALMA/BIK KanuUTanAaHAbIPYFa »KOHEe KOPMOpaTUBTIK KaciMKep/ikke 6afblTTanfaH KacimopbiHAap
YLWiH K3CiMOPbIHHbIH, NUHHOBAUMA/BIK 91eyeTi MeH SKOHOMMKA/bIK, HEri3A4eMeHiH, TeHAECTIPiNreH KepCeTKIlITepiHiH,
YKyMeci TMimai ekeHZiri aHbIKTanapl. bIKTMManabl, aHAIMTUKANIK KOHE CTaTUCTUKA/bIK e/Ley aaicTepi 6ap Kypangap
3KOHOMMKAHbIH, AaMblfaH CEKTOP1Iapbl MeH TyPaKTbl 6M3HeCKe bafbiTTasfaH KacinopbiHAAP YLLiH Ae nakaansl.
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ABCTPAKT

Llenb uccnenoBaHMaA: KauecTBEHHOE M KOMMYECTBEHHOE CPaBHEHWE MHCTPYMEHTOB ANA OLEeHKM 3GdEKTUBHOCTM
MCMO/Ib30BaHUA MHHOBALIMOHHOIO MOTeHLMana npeanpuatna. 4aa AOCTUNKEHUA Len UCCAef0BaHUsA, NOCTaBAEHbI
cnepytoliMe 3aaun: U3YUUTb CTPYKTYPY KOMMOHEHTbl MHHOBALMOHHOIO MOTEHLMaNa B KOHTEKCTEe AOCTUMKEHWs
3bbEKTUBHOCTM BU3HECA; OLEHUTb MHCTPYMEHTbI, UCMO/b3YyeMble Ha NPaKTUKe AN UCCNeA0BaHUA MHHOBALMOHHOIO
noTeHuMana NpPeanpuaTUA; CPABHUTb MHCTPYMEHTbI A/1A OLEHKM MHHOBALMOHHOMO MOTeHUMana npeanpuaTui ¢
TOYKM 3peHus peHTabenbHOCTU U 3PEKTUBHOCTM NpeanpuaTUa.PesynbTaThl AAaHHOMO MCC/eA0BaHWUA MO3BOAAT
060CHOBaTb COBPEMEHHYH KOHLEMNUMIO MHHOBALMOHHOM AeATENbHOCTM NPeanpuUaTAsA, OCHOBAHHYIO Ha CTPYKType
MHHOBALMOHHOIO MOTEHLUMaNa, COCTOALEN M3 YeTbipex COCTABAAMLWMX: HAayYHO-UCCen0BaTeNbCKOM, KafpOBOW,
MaTepuanbHOM U TexHUYecKoW 6asbl, KOPMOPATUBHOrO MNPeAnpPUHUMATENbCTBA. Bo-BTOpPbIX, MccnesoBaHME
HanpaB/eHO Ha U3yYeHMe OLLEeHKM MHHOBALMOHHOIO NOTEHLMANA NPEeANnPUATUS, KOTOPasA OT/IMYAETCA KayecTBOM M
KO/IMYECTBOM MCMOJIb3yeMbIX NMoKasaTenen. K MHCTpyMeHTam M3MepeHus, UCNONb3yeMbIM Ha NPaKTUKE, OTHOCATCA:
cbanaHcMpoBaHHAA cUMCTEMa MOKasaTesiel; MHOrOypOBHEBAas OLLEHKAa C MCMO/b30BaHMEM [epeBa KaacTepHbIX
$aKTOpOB; OLEHKA Ha OCHOBE MMPOBbLIX MHAEKCOB U/WUIM MOHUTOPUHIA; CMELLaHHbIM U CTaTUCTUYECKUIA MOAXOA,
B-TpeTbux, 6bINO YCTAaHOBAEHO, YTO HAa OCHOBE MPAKTUYECKMX U LLEeHHOCTHbIX KpuTepues adpdeKkTMBHa cucTema
cbanaHCcMpOBaHHbIX MOKasaTesiel MHHOBALMOHHOIO MOTeHLMaNa NpeanpuaTUs U SKOHOMUYECKOro 060CHOBaHWMSA
pPa3BUTUA PA3BUTbLIX CTPYKTYP SKOHOMMKM, a TaK¥Ke Aaa Npeanpuatuii, OPUEeHTUPOBAHHbLIX Ha MHHOBALMOHHYIO
Kanutannsaumio 1 KopnopaTMBHOE NpeanpuHUMATENbCTBO. MHCTPYMEHTbI C BEPOATHOCTHBIMM, aHAIUTUYECKUMU U
CTAaTUCTUYECKMMMU METOAAMM U3MEPEHUSA TaKKe NOoNEe3HbI A5 Pa3BUTbIX CEKTOPOB 3KOHOMUKM U 414 NPEAnpPUATUA,
OPMEHTUPOBAHHBIX Ha YCTOMYMBLIN BU3HEC.
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Introduction

The pandemic caused by Covid-19 has
stopped the global economy. The governments
controlling the world’s largest economies have
begun to create ambulance packages to mitigate
the effects of the impending recession. This
package of measures is mainly aimed at preven-
ting short- and medium-term economic losses.
Direct attention is paid to business support, for
example, credit guarantees and tax Dbenefits.
However, these measures are not aimed at finan-
cing innovations and initiatives. At the same
time, governments worldwide have yet to give
priority to innovation and R&D. Countries have
spent a significant amount of money searching for
vaccines against coronavirus and then launched
vaccination programs on their territory. Thus, the
impact of the Covid-19 crisis on innovation will
depend on business recovery scenarios and the
introduction of innovative methods and policies.
In this case, it will be difficult for private and
public sector enterprises to find investments in
innovation. According to the Global Innovation
Index 2020 (GII), which evaluates the effective-
ness of invention in a country in terms of
decomposition: venture capital, R&D, entrep-
reneurship and/or high-tech manufacturing,
Switzerland, Sweden and the United States occupy
leading positions among 130 economies. Russia
is the leader among the CIS countries (47th
place). Kazakhstan (72) is in the middle place
and Azerbaijan (82), Uzbekistan and Kyrgyzstan
(respectively 93 and 94) (Cornell University,
INSEAD, World Intellectual Organization, 2020).
The above-mentioned global problems and
trends in the field of innovation and business
indicate the need for a systematic review of the
literature, taking into account the active, innovative
behaviour and efficiency of the enterprise.

The global challenges and trends in
innovation and business discussed above unveil
a need for a more systematic review of literature
taking into account innovations and enterprise
performance. The innovation research revolves
around management and economics (Tagues et
al., 2021). Ludeke-Freund discussed innovation
as part of sustainable entrepreneurship (Ludeke-
Freund, 2020). The author states that efficiency
in business does not make innovation itself
but depends on business models used for
commercialization. Therefore, commercializing
an innovation involves a variety of challenges
from defining customer segmentation to produ-
ction scale-up. Such mechanisms benefit
suppliers, co-operators, and competitors, not
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innovators. The researcher argues that the
enterprise’s innovation capacity allows it to
modify or create new value propositions in
the business model. Some scholars described
innovation as an entrepreneurial tool that is
essential for effective performance and profita-
bility in a highly competitive environment
(Ferreira et al., 2017). The researchers argue that
innovation helps enterprises respond effectively
to diversified and ever-changing demands. As
a result, it leads to profit efficiency. Innovation
can be described as a driving force of
competitiveness. Companies with innovations
show better financial performance and economic
growth than non-innovation organisations.

In modern enterprises, the common barriers
to innovation are the lack of financial resources,
technical skills, information updates, and ‘know-
how’. Kuratko (2017) argues that entreprenecurial
thinking is an enterprise’s main strategic objective
to achieve sustainable competitive advantage and
improve profitability. Sustainable competitive
advantage inspires innovation as part of corporate
entrepreneurship. In  this case, corporate
entrepreneurship can be defined as innovative
behaviour within established medium-sized and
large enterprises. There is no universally accepted
definition of enterprise innovation capacity in the
academic environment today. Terebova claimed
that the concept of innovation capacity is too
complex to be explained by a single, unified
definition and offers three approaches (Terebova,
2021):

- Resource approach. The company’s inno-
vation capacity is the combination of resources
that participants in the innovation possess,
namely, human resources, funds, materials,
equipment, and information.

- Result-based approach. The innovation
capacity is a result of innovative activities. It
could be either knowledge or its application.

- Mixed approach. The innovation capacity
evaluates the scale of scientific-technological
resources and the results of their application.

Terebova suggests that the mixed approach
is the most effective among the three because it
describes resources available to the enterprise
and the rate of their effective follow-up. Based
on the information mentioned above, the
enterprise innovation capacity can be defined as
the combination of resources and results of the
enterprise’s innovative activities that interact
with the external environment under -certain
organisational conditions to improve enterprise
competitiveness and ensure sustained economic
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growth. According to Valitov and Khakimov
(2015), innovative products and commercialisation
are to be a base for innovation capacity. Knubley
proposed to evaluate innovation ecosystems
according to ten innovation indicators that show
how well they create social and economic value
both in qualitative and quantitative aspects
(Knubley, 2021). Here are these indicators:

- Technology benefits: the existence of
distinctive projects;

- Network effects: development of unified
ecosystems and business networks;

- Demand- and business-led attributes:
how well does a business manage investment in
different ecosystems;

- High business investment in R&D: evidence
that company invested more in R&D;

- Multi-sectoral ~ fundamentals:  new
approaches in cooperation;

- Intangible assets: adoption of digital
technologies and intellectual property methods,
including some open technology partnerships;

- Commercial benefits: commercialization of
innovations;

- Supply chain resilience: the emergence of
new, resilient supply chain relationships;

-Training and talent benefits: retaining
technology talents and building an inclusive
workforce capable of adapting to new technologies
and business models.

- Global partnership: new international
partnerships with the enterprise.

The results of such evaluation will
correspond with the actual economic conditions
and ecosystems. In turn, Bousmah claimed that
entrepreneurship development strategies can be
seen as a part of an organisation’s expansion or
renewal process and economic growth, which
is often ignored by organisations (Bousmah,
2021). The researcher proposes evaluating an
enterprise’s innovation capacity as means of
descriptive statistics. Kultyn and Tsybuliak offer
a similar approach based on a set of global index
indicators (Kultyn & Tsybuliak, 2018). The
authors suggest taking the methodology used to
measure the innovation ecosystem on a national/
regional level and applying it to an enterprise.
Kalu and Okafor underlined the importance of
public policy that enables public and private
sector enterprises to contribute to the economy,
providing them with tools to mitigate business-
related issues (Kalu & Okafor, 2021). These may
include entrepreneurship education, additional
business financing, development and delivery of
business support services, and simplification of
regulatory policies.

The findings show that the top management
makes decisions based on different approaches
to research and evaluating innovation capacity.
However, running a business in an uncertain and
post-industrial world requires business owners
to search for valuation tools to consider the
renewable resources of the enterprise striving for
economic efficiency. The present study contributes
to the current understanding of available business
tools in the context of innovation capacity and
their ~ comparability = regarding  enterprise
profitability and market performance.

Literature review

Innovation is a crucial driver of economic
growth, and assessing an enterprise’s innovation
potential can help identify its strengths and
weaknesses in this area. Considering the innova-
tion potential of an enterprise involves identifying
its ability to innovate and adapt to changes in
the market. Innovative work concerns two areas:
management and economics. Studying innova-
tions in the context of sustainable entrepreneur-
ship came to the conclusion that business
efficiency is provided not by innovations
themselves but by business models used for their
commercialization (Lideke-Freund, 2018). In
turn, the commercialization process of innova-
tions should take into account some tasks: from
the definition of customer segments to the scale
of production. In most cases, the advantages
of innovation are not innovators but suppliers,
cooperatives, and competitors. The researcher
claims that a business’s innovative potential
allows change or create new valuable offers
for a business model. Innovation is a tool for
entrepreneurs to compete in a highly competitive
environment (Ferreira et al., 2017). Researchers
believe that innovations help enterprises meet
diversified and constantly changing demands
and ensure profitability in economic sectors by
increasing business efficiency (Sherifi et al.,
2020). Thus, innovations are the driving
force for improving the competitiveness and
economic development of businesses with the
best financial performance compared to non-
innovative enterprises. Obstacles to innovation
in business are identified: lack of financial
capital; lack of technical management skills,
difficulties in obtaining technical knowledge and
know-how necessary for innovation. The main
strategic goal of a company striving to provide a
sustainable competitive advantage as the basis
for successful growth is entrepreneurial thin-
king that promotes innovations characteristic of
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corporate entrepreneurship (Kuratko, 2017). In
this regard, the scientist identifies the innovative
behaviour of medium and large enterprises as
institutional entrepreneurship. There is no gene-
rally accepted definition of innovation potential
in the academic environment. The concept of
innovative potential differentiates between three
approaches (Tugues et al., 2021):

- Potential of participants in innovation
activities: personnel, financial, logistics and
information base;

- The potential that is formed based on the
results of innovative activity: new knowledge and
its practical application;

- Potential, including a comprehensive
assessment of scientific and technical resources
and practical application results.

The researcher believes that the unified
approach is the most effective since it determines
the state of the available resources of the enter-
prise and the effectiveness of their implemen-
tation. Innovation potential is the result of some
resource-intensive and innovative measures
interacting with the external environment in
certain organizational and managerial conditions
to increase the enterprise’s competitiveness and
ensure sustainable economic growth (Knubley,
2021). The measurement of innovation gaps is
based on crucial innovation parameters that give
an idea of how well they create socio-economic
value both qualitatively and quantitatively
suggested (Knubley, 2021). The following
innovation factors determine the assessment:

- technological advantages: the presence of
typical projects;

- network effects: development of connected
ecosystems and business networks;

- qualifications that determine demand and
business: when a business manages investments
in different ecosystems;

- Increase in commercial investment in R&D:
the number of operational investments ;

- interdisciplinary and interdisciplinary ele-
ments: the presence of new forms of cooperation;

- the emergence of intangible assets: the
introduction of digital technologies and methods
of intellectual property, including some partner-
ships in the field of open technologies;

- commercial benefits: commercialization of
new developments in practice;

- supply chain stability: demonstrating new
stable relationships in the supply chain and net-
work connections.

- Advantages of education and talent:
retaining leading technological capabilities and
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encouraging an exclusive workforce to adapt to
work with new technologies and business models;

- Global Partnership: a new international
partnership with the company.

The results of such a tool for assessing
the innovative potential of an enterprise will
correspond to the real economy and existing
ecosystems. Valitov and Khakimov identified
the innovative potential in terms of the creation
and commercialization of new developments
(Valitov and Khakimov, 2015). In turn, Bousmah
stated that when assessing the creative potential
of an enterprise, attention should be paid to the
development of entreprencurship as an essential
element of decriminalization or modernization of
venture processes, as well as economic growth,
which is often ignored (Bousmah, 2021). The
researcher suggests assessing the innovative
potential of the enterprise based on descriptive
monitoring  statistics. Kultin and Cibulyak
proposed a similar approach to measuring
innovation potential based on a group of global
indices measuring a country/region’s innovation
component, then moving to the business level
by developing structures for assessing the
country/region—innovative development of the
area (Kultin & Cibulyak, 2018). In addition,
Kalu and Okafor emphasize the importance of
public policy that will enable public and private
sector enterprises, including entrepreneurial
education,  co-financing, simplification  of
business regulation, and business and service
development, which can play an important role in
the economy (Kalu & Okafor, 2021).

Assessing the innovation potential of an
enterprise is critical for identifying its strengths
and weaknesses in innovation. Several scientists
have investigated the methods used to assess the
innovation potential of an enterprise, including
the Technology Readiness Level (TRL), the
Innovation Capability Assessment (ICA), and the
Intellectual Capital Evaluation (ICE) method.The
Technology Readiness Level (TRL) is a method
developed by NASA to assess the maturity of a
technology. The TRL method has been widely
adopted in various industries, including the
aerospace and defence industries. One of the
leading scientists investigating the TRL method
is the Innovation Capability Assessment (ICA)
a method developed by the European Foundation
for Quality Management (EFQM) to assess an
enterprise’s innovation ability. The ICA method
has been widely adopted in Europe and has
been used by several multinational corporations.
One of the leading scientists investigating the
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ICA method is Bourne, a Professor at Cranfield
University in the UK. Bourne has published
several articles on the ICA method, including a
study on developing a comprehensive diagnosis
of an organization’s innovation potential (Bourne
et al., 2018). The Intellectual Capital Evaluation
(ICE) method is a method developed by
Edvinsson and Malone (1997) to assess an
enterprise’s intellectual capital (Edvinsson &
Malone, 1997). The ICE method has been widely
adopted in Finland and has been used by several
Finnish companies. Buenechea-Elberdin has
published several articles regarding the way of
approaching and conceptualising, including a
study on the relationship between intellectual

capital and innovation (Buenechea-Elberdin,
2017).
Thus, the research work of economic

scientists contributes to the academic environ-
ment, simultaneously analyzing the business tools
available in practice and comparing them with
the profitability and efficiency of the business
market. It also provides comparability with the
concept of innovative activity of the enterprise. In
this study, the most common tools for measuring
innovation potential within an enterprise were
studied, such as a balanced scorecard; a multi-
level assessment using a cluster-factor tree; an
evaluation based on a group of indicators of
world indices/or monitoring; a combined
approach; a statistical approach. Further, through
the criteria of practicality and cost, the profitability
of the tool for the enterprise and its effectiveness
in the market were determined. It is established
that currently, the most cost-effective tool for an
enterprise is a balanced scorecard that is focused

on the actual consumer demand and covers
the measurement of the main components of
innovation potential, that is, operational, tactical
and strategic ranges.

Materials and methods
This paper uses a unified approach,
including qualitative and quantitative assessment,
to compare innovative tools for measuring
potential in the context of enterprise efficiency.
The qualitative assessment uses a systematic
approach to studying the structure of innovation
potential and a comparative approach to
measuring the innovation potential of enterprises.
The quantitative assessment uses qualitative
assessment results to determine the profitability
of measuring instruments for business and their
market efficiency. Applicable methods: analysis
and synthesis, comparison and systematization.
Materials and data from international reports
(Cornell University INSEAD, World Intellectual
Property Organization, the official website of
the Russian Statistical Service and scientific
databases on corporate governance Elsevier and
Google Scholar, business development (Karim
Suhag et al., 2018).
The study consists of three stages.
The first stage is the determination of the
structure of the component of the innovative
potential of the enterprise, consideration of
cases with subsequent identification and
justification for each element of the system and
their effectiveness for the business. Development
of the concept of implementing innovative
activity of the enterprise to achieve results and
economic efficiency (Table 1).

Table 1 - Components of the structure of the innovative potential of the enterprise

Characteristics and components of the enterprise’s
inventive potential

The application of an inventive potential to improve
an organization’s efficiency

Research and development: the effectiveness of
technology products and services in practice.

Commercialization of fresh ideas is necessary to stay
competitive in some markets.

Staff training, availability of specialists with
technology abilities, and researchers are all examples of
human resource potential.

They plan innovative development and identify focus
industries to optimize and utilise the enterprise’s potential.

Material and technical foundation: the company
demonstrates its ability to bring innovation to the market
by developing and launching a steady stream of new
goods that suit the needs of international markets.

The enterprise’s inventive activity is able to meet market
needs, supporting and growing the revenue stream for the
local people, as well as improving the actual wages of its
employees over time.

Corporate entrepreneurship is the process of modernizing
business procedures with the help of entrepreneurs.

Promotes the formation of new operations in the corporate
organization. A new position is being established for
the economically active population and adds to the
internalization of the firm and orientation to client needs.

Note — Compiled by the authors
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In the second stage, it is assumed that the
parameters of the assessment of innovation
potential reflect the enterprise’s activity as a
whole. To solve this problem, the methodological
basis for assessing the innovative potential of an
enterprise using a comparative approach was
analyzed. Following the established parameters,
the main directions of measuring the measuring
device were determined: a balanced system of

indicators; a multi-level assessment using a tree
of cluster factors; an assessment based on world
indices and/or a group of monitoring indicators;
a unified approach; statistical approach. All
these areas are used in business planning and
investment design systems. The interpretation
of the results includes a description of the
methodological approach presented in tabular
form and with indicators, as well as the author of

the introduced method (Table 2).

Table 2 - Methodological basis of IP assessment

A tool for measuring the innovative potential of an enterprise

The author of
the approach

1

2

A balanced scorecard describes a company’s strategy in terms of four interconnected components:
- finance (the ratio of the financial result of innovation to the cost of invention; the proportion of
profit from innovation in overall profit over the past N years);

- internal business processes (the share of innovative ideas implemented at the enterprise in the
total number of proposals put forward; the average time spent on submitting a new innovation
to launch or rejection over the past N years); - personnel training (the innovation index is the
relative share of innovative products implemented over the past N years in the total production of
the enterprise; the number of innovative ideas born by the enterprise’s employees over the past N
years);

- customer perspective (the proportion of customers who use the company’s innovations to the
total number of customers; the proportion of complaints concerning innovative items received by
the company to the overall number of complaints).

(Guseinova,
Rusnak &
Lomonosov,
2021)

Using a cluster - factor tree for multilevel evaluation:

Level 1: a list of factor clusters is created based on the properties of innovation potential, and
a factor cluster tree is constructed. The tree’s trunk represents the overall level and quality of
development of the innovation potential, while the branches at the appropriate levels represent its
attributes.

Level 2: possible assessment indicators are determined using the established list of cluster factors.
Level 3: a weighting factor is determined for each indicator based on the structure and hierarchy
of evaluation indicators;

Level 4: the scheme for comparing the level of innovation potential can be used for the previous
year or a competitor’s innovation potential.

Level 5: a weighted average value is used to perform a comparative study, and the growth rates of
innovation potential are calculated.

Level 6: a conclusion is drawn on the level of innovation potential based on these data.

(Valitov &
Khakimov,
2015)

Evaluation based on a set of indicators: a) World indexes; b) Global Monitoring:

a) GII (institutional environment; regulatory framework; human capital, training, and integration;
research and development; adoption and use of ICT); - Bloomberg Innovation Index (research
and development; socio-economic conditions; innovation activity); - Innovation Capacity Index
(ICI) (scientific potential; human resources; technical potential; information and communication
component; financial and economic potential).

c¢) Monitoring indicator descriptive statistics (GM).

(Kultin
&Tsibulyak,
2018);
(Bousmah
,2021)

A combined approach based on the evaluation of three blocks and four components of the
enterprise’s creative potential:

- Human resources (the share of highly qualified employees; the share of employees with a
specialist / master’s degree; the share of employees involved in research); financial component
(the amount of the company’s funds that can be invested in R & D; the attractiveness of the
enterprise to external investors); intellectual component (the number of registered intellectual
property owned by the enterprise; the number of unregistered developments of the enterprise);
intellectual component (the number of registered intellectual property owned by the enterprise; the
number of unregistered developments;

(Knubley,
2021);

(Terebova,
2021)
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- financial and intellectual results (the share of the revenue from the sale of innovative products
in total profitability; the share of innovative product exports in total exports; the coefficient of
intellectual property object commercialization; the share of completed research projects that have
progressed to the stage of commercialization);

- Management unit: organizational component (presence of an enterprise development strategy,
including the development of innovative potential; the presence of a design unit; the presence of a
system of motivation and stimulation of innovation; the presence of business plans for innovative
projects; the presence of an intellectual property management system); marketing component
(presence of a marketing department / or marketing specialist in the organizational structure; the
presence of a marketing department / or marketing specialist in the organizational str; the presence
of a marketing department / or marketing specialist in the organizational structure.

The statistical strategy is based on the utilization of national statistical services’ essential indicators:
- information and communication technologies (ICT) in organizations (ICT use in organizations;
electronic document management in organizations by type of economic activity; special software
in organizations; use of the Internet to communicate with suppliers and consumers of goods and
services in organizations; ICT costs in organizations);

- science and innovation (number of businesses that have conducted R&D, number of researchers,
and R&D costs);

- personnel (number of personnel engaged in research and development); - funding (internal running
costs for research and development by type of work and fields of science); - research effectiveness
(a receipt of patent applications and issuance of patents in the country; use of protected results of
intellectual activity in the country; developed advanced production technologies according to a
degree of novelty; used advanced production technologies.

Rosstat, 2020,
Cornell
University,
INSEAD,
WIPO, 2021

Note — Compiled by the authors

The third stage is based on the results of
the two previous steps. As a result of the qualita-
tive assessment, five main tools for assessing
innovation potential were identified. In order to
determine what is most beneficial for business,
taking into account the developed innovative
business concept, a comparison of these
measurement tools was carried out based on
practical and value criteria. Applicable indicators
include the device’s reliability (the possibility of
errors in data storage and calculations); expert
support of consultants; the need to connect
external data sources. Cost: availability of the
developer (one-time payment amount / or monthly
payment). Points are awarded for each indicator:
2 - high, 1 - low. For the cost indicator, the
opposite is true: 1 - the presence of costs for a
specialist, 2 - the absence of the expenses for a
specialist. The tool with the highest rating will
be used to solve the problem of increasing the
enterprise’s competitiveness on world Sundays
and ensuring sustainable economic development.

Results
The innovative potential of enterprises is
necessary at the macro level and is based on
fundamental research, human resources, logistics
and corporate entrepreneurship. The result of this
interaction is new products and technologies,

an increase in the enterprise’s competitive
advantage, the creation of new jobs for the
country’s economically active population, and
the growth of financial capital. The economic
assessment under consideration is related to
the component structure of the innovative
potential of the enterprise. Table 1 presents the
main components of the structure of innovation
potential: research, human resources, logistics,
corporate entrepreneurship, innovative activity of
the enterprise in terms of efficiency in four areas:
competitiveness, capacity building, attraction
and sale of financial capital. It is noted that the
innovative potential of an enterprise is understood
as innovative development in a globalized world
that increases business efficiency and the well-
being of the population through the production
of goods and services that meet the needs of
society. Taking into account the general concept
of the component of the innovative potential of
the enterprise, it is necessary to monitor the tools
of economic assessment to determine the data of
the strategic direction of business development at
certain stages.

Table 2 shows the tools of innovation
potential and its use to assess the effectiveness of
the following tools: business strategies of
operational activities, which allows linking
a balanced system of indicators; multi-level
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assessment aggregates; world indices of several
indicators and/or countries, depending on the
context, based on the National Identifier of
Tracking Statistics; a unified approach linking
resources, results and corporate governance;
a statistical approach involving the collection
of general business indicators and other data.
indicators adapted to a specific area.

Table 3 provides an analysis of the
management of five tools for assessing the
innovative potential of the enterprise. All tools
are aimed at measuring the innovative potential
of the enterprise with the aim of the ability to
innovate, the quality of research, human resources
and the development of internal business. It
is necessary to substantiate the results of how

effective each tool for ensuring effective resource
management will be for the enterprise, as well as
to determine the effectiveness of the evaluation
tool in other markets. The useful indicators of
demand include the reliability of the tool, the
implementation of the tool, the test support of
consultants, and the ability to connect external
data sources. Evaluation of the cost of indicators
according to the terms of reference, which the
developer should implement. During the analysis,
control is noted for each instrument.

The system of balanced indicators that
determines the business strategy has high
reliability since it corresponds to the structure
of the components of the innovative potential of
the enterprise presented in Table 3.

Table 3 - Results of comparison of assessment tools

A tool for assessing the Reliability | Implementation Expert External Availability
innovative potential of an period support | data source | of a developer
enterprise
Balanced scorecard High rapidly no no No
Total points: (3=10) 2 2 2 2 2
Multilevel evaluation using a Low slow Yes Yes Yes
cluster - factor tree
Total points: (3 =5) 1 1 1 1 1
Assessmqnt based on indi.catqrs High rapidly o yes No
of world indices / or monitoring
Total points: (3=9) 2 2 2 1 2
Combined approach low slow no yes no
Total points:
x=7) 1 1 2 1 2
Statistical approach High rapidly no yes No
Total points: (3=9) 2 2 2 1 2
Note — Compiled by the authors

Due to the transparent and clear architecture
of the measured components, the application
time for the enterprise ensures a short use of
this tool (about 3-5 days). An analytical block is
a type of report that a specialist with analytical
thinking skills can create. In addition, this tool
does not require expert support, external data
sources and a developer, which makes it available
in an era of limited material resources, exacerbated
by the Covid-19 pandemic. The total number of
points is ten.

- A multi-level assessment using a tree of
cluster factors is unreliable since this tool may
have errors in setting up many functions and
determining generalized factors. Multilevel
evaluation using the cluster factor tree requires
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more implementation time due to the workload
deadlines. In this case, it is necessary to create a
technical task to support specialists, and external
data sources (accounting systems, Google
documents, etc.) with the participation of a software
developer. The total number of points is 5.

- Assessment based on world indices and/
or monitoring indicators ensures a high level of
reliability of data stored in databases of interna-
tional organizations. The reports are available
to multiple users via the Internet. Due to the
transparent and clear architecture of the assess-
ment received, the implementation period for
companies is short-term. The analysis block is
a report that can be compiled by any analyst
working in the company. This approach requires
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something other than expert support and the
presence of a developer. We will need data from
the company’s accounting system at this stage. The
total number of points is 9.

- The unified approach based on the
assessment of three blocks and four components
of the innovative potential of the enterprise has
acquired an average level of reliability due to
numerous formulas and work with local files of
the company, which raises doubts about the
reliability. This process takes a lot of time, as it
requires a lot of work and requires mathematical
knowledge and business specifics. Therefore, the
implementation time will be slow. Expert support
is not required in this case - the user can become an
expert. But this also requires external data sources
to connect via the company’s web service, but
for this need to be an expert in using standard
computer programs: Microsoft Word, Excel, etc,
developer is optional. The total number of points
is 7.

- The statistical approach using the leading
indicators of national statistical services is similar
to that based on world indices and/or monitoring
indicators. The difference is deconstructed in the
fact that the obtained indicators can be transferred
to something other than the business level since
the assessment is initially carried out in the
mesoregion characteristic of the studied stage. The
total number of points is 9.

The comparison results shown in table 3
illustrate the fact that the measuring instrument
scored the highest score based on a balanced
scorecard. The final scores of measuring
instruments are equal based on world indices
and/or indicators of monitoring and statistical
approach. The minimum overall score was
achieved using a cluster factor tree, a mixed
approach, and a multi-level score. Therefore, the
practical application of a balanced scorecard is
the most effective tool for monitoring the
effectiveness of indicators for the components
of the innovative potential of the enterprise and
allows make objective use decisions through
its effective prism. For example, a balanced
scorecard for US enterprises, which is considered
a key measure of innovation capitalization and
corporate entrepreneurship, will need to be more
efficient and practical for the single market of
the European Union (EU) because it is business-
oriented. In the EU, a multi-level assessment
using a tree of cluster factors, assessment and/
or monitoring of global indices and a statistical
approach will be more effective. Developing
models of corporate governance, in particular, at

this stage of development in the CIS countries,
on the basis of a unified approach has become
an effective tool for assessing the innovative
potential of an enterprise. This tool has advantages
over the above measurement methods (proba-
bilistic, analytical and statistical), as it allows
avoid complex mathematical calculations and
thereby reduce the error of the forecasts obtained,
as well as improve the set of indicators for
developing the enterprise.

Discussion. This study presents the concept
of an innovation initiative, for example, research
and development, human resources, logistics,
corporate entrepreneurship and other components
of innovative potential for business, in particular,
competitiveness  support, capacity building,
and increase in financial capital and sales.
Foreign authors proposed a research approach
and developed the structure of an enterprise’s
innovation ecosystem to determine value based on
systematization and qualitative and quantitative
assessment (Huseynova et al., 2021). In this
regard, the following structure of the enterprise’s
innovation ecosystem has been determined:

1) enterprises, governments, universities,
research institutes and scientific and technical
institutes;

2) innovation factors (knowledge and skills
of human capital);

3) income from
innovations;

4) innovation environment (combines market
and bureaucratic management);

5) models of behaviour of technological
innovations (business development).

In this regard, it has been established that
the innovation factor has a positive impact on
the work of the enterprise, serves as the basis for
determining values and contributes to sustainable
socio-economic growth. Karim Suhag confirms
that the innovative potential of an enterprise has
a positive impact on productivity, thereby
providing competitive advantages and is closely
related to the economic component (Karim
Suhag, 2017). Therefore, the availability of tools
for assessing innovation potential should be
considered the most important prerogative of
a developing business, especially emphasising
innovation and rapid development (Piperopoulos
et al.,, 2018). In turn, the position focuses on
the methodology for assessing the innovative
efficiency of business and focuses on adapting it
to the digital economy, automation and robotics.
In particular, a tool aimed at transforming the
innovative potential of an enterprise should

commercialization of
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take into account new forms of cooperation
between business and government, including
corporate entrepreneurship, human resources and
partnerships, as well as information exchange.
When studying the most common tools for
assessing the potential of innovation in an
organization, the following were identified: a
balanced scorecard; a multi-level assessment
using a tree of cluster factors, an assessment
based on a group of world indices and/or
benchmarks; a wunified approach; statistical
approach. At the same time, the profitability of
the business and its effectiveness were determined
by the criteria of its practicality and value.
Currently, the most effective tool for the
company is a balanced scorecard that focuses on
the consumer’s real needs and includes the main
components of innovation potential, particularly
operational, tactical and strategic measurement.
Waal and others proposed to measure the inno-
vations of multinational enterprises by the patent
application method and found that most inven-
tions are not related to sustainable development
(Waal et al.,, 2021). Researchers consider it
neces-sary to assess the structure of innovation
potential in the system of indicators under
conditions of uncertainty. In order to adequately
assess the results of innovations, it is necessary
to consider both the activities of research
sectors and the specific scientific needs of the
relevant industries and give preference to the
control tool. This approach covers a narrow
part of the predefined sector and all business
sectors. Frolova and others noted that the model
of assessing the possibilities of innovative
activity of enterprises is multidimensional and
is associated with macroeconomic regulators of
the national economy, such as the competitive-
ness of the country, favourable conditions for
doing business in the country and innovative
activity of enterprises (Frolova et al., 2021).
Considering the assessment based on the global
GII index, it is noted that the higher the country’s
innovation potential, the higher the level of
innovation activity that contributes to the positive
image of enterprises in the world and the attraction
of foreign investors. Le has created a mechanism
that includes innovative efforts following the
activities or characteristics of the business
and encourages the company to participate in
innovation (Le, 2020). Thus, it can be argued that
the innovative actions of startups in developing
countries may differ from the creative efforts of
Western enterprises, respectively, when assessing
the innovative potential, the level of economic
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development should be taken into account. In
addition, it is noted that the measurement of
innovation potential for enterprises in developing
countries is effective in a mixed approach based
on the following structures (a simultaneous
combination of indicators related to corporate
resources and end-product sales processes):
company size, the share of the economy,
diversification, requirements of conditions and
technological capabilities. Thus, an accurate
and comprehensive measurement of innovation
potential helps to determine the strategic
direction, including the evaluation of new ideas
and the allocation of resources and is a source of
competitive advantages for enterprises.

Conclusions

The analysis showed that the identified
components of the potential innovation structure
our research, human resources, material and
technical foundations and identifying potential
innovative forces characteristic of business
development through corporate entrepreneurship.
It is proved that the concept of advanced
innovative activity of the enterprise has a positive
effect on achieving efficiency in the field of
economics and management. It is established
that many tools are used to assess the innovative
potential of an enterprise. Therefore, the company
needs to determine innovative approaches’
profitability and effectiveness in the market. Most
approaches relate to probabilistic and statistical
methods that require large data sets, including a
generalized and statistical approach, as well as a
tree of factors.

An approach based on the rating evaluation
method and a balanced scorecard is shown
as a variant of evaluation in a group of world
indices and monitoring indicators. It is established
that the most effective means of measurement,
providing a comparison with the components
of the innovative potential of the enterprise, is a
balanced system of indicators. This tool contains
operational, tactical and strategic indicators
following the company’s innovative concept. In
addition, the approach based on global indexes
and monitoring is practical and inexpensive
for business since it provides the calculation of
data verified by international experts and does
not require user specialization. Entrepreneurs
can use the practical application of the results to
develop the innovative potential of the business,
provided that the management is ready to
increase the innovative potential of their
business in the face of fierce competition in a
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globalizing world, especially in countries with
well-developed corporate governance models
and a limited state budget.
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ABSTRACT

The purpose of the work is to develop a methodology for assessing readiness for e-commerce in the B2C sector,
which allows for assessing the conditions and factors for the development of e-commerce in the context of the
regions of Kazakhstan. The research methodology is based on the use of methods for compiling a composite index,
expert assessments, aggregation and normalization of data. The information base of the study was the reports of
the International Telecommunication Union, UNESCO, the Universal Postal Union, and the World Bank, as well as
official data from the Bureau of National Statistics of the Agency for Strategic Planning and Reforms and the National
Bank of the Republic of Kazakhstan. The testing of the methodology was carried out on the example of the regions
of Kazakhstan, which made it possible to rank the regions of Kazakhstan in terms of readiness for B2C e-commerce.
The estimates obtained allow us to compare the aggregated indicators and its composite indicators for the regions of
Kazakhstan by years and to identify areas of regions lagging behind the average national values for certain indicators
of readiness for B2C e-commerce. The theoretical significance of the study lies in the development of a methodology
for inter-regional comparative analysis of the level of infrastructure readiness for e-commerce. Individual conclusions
of the study can also be the basis for setting new research tasks. The practical applicability of the research results
is characterized by the possibility of using the developed assessment tools in the work of the relevant specialized
government bodies in the process of compiling program documents for the development of e-commerce in the
regions of Kazakhstan.
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TYUIH

KyMbICTbIH, MaKcaTbl KasaKCTaH aiMaKTapbl KECKiHiHAE 3NEKTPOHAbIK KOMMEPLMAHbI AaMbITy LIAPTTapbl MeH
dakTopnapblH baFanayfa MyMKIHAIK OepeTiH 3NeKTPOHAbIK KOMMepLMAFa AafApblK AeHreliH 6aFanay agictemeciH
a3ipsniey 6osbin Tabblnaapl. 3epTrey a4icTemeci KOMMO3WUTTIK MHAEKCTI KypacTbipy, capantamasblK 6aranay,
BipbIHFaliNaCTbIpy }KaHe HOpMasnay a4icTepiH KoNAaHyFa Heri3genreH. 3epTreyAiH, aknapaTTbiK 6a3acbiH XanbiKapabiK
aneKTp 6aknaHbiCbl 0garbiHbiH, DHECKO-HbIH, [lyHMeXKy3inik nowTa ogarbliHbiH, [yHUEXKY3inik 6aHKTiH ecenTiniktepi,
coHaai-ak, KP CtpaTeruanbik *Kocrnapiay xaHe pedopmanay areHTTiriHiH, ¥ATTbIK CTAaTUCTUKA B1opOCbIHbIH, KaHe KP
YATTbIK OaHKiHiH pecmu aepekTepi Kypaabl. 9aictemeHi anpobauuanay KasakcTaH aliMaKTapbliHbIH, MbicajibiHAA
Kyprisingi, 6yn B2C ceKTopblHAaFbl 3/MEKTPOHABIK KOMMepUusaFa fasapablebl 6oMbiHWa Ka3aKcTaH aiMaKTapbiHbIH,
PENTUHTIH XKacayfa MyMKIHAiK 6epai. AnbiHFaH bafanaynap KasakcTaH aimaKTapbl 60MbIHWA BipbIHFali KOPCETKILUTI
JKOHE OHbIH, KYpamJac KepceTKiluTepiH »bliaap 6oMbiHLIA canbiCTbipyFa KaHe B2C cermeHTiHAEri 3N1eKTPOoHAbIK
KOMMepLMAFa AasapablfbiHbIH, 6enrini 6ip KepceTkiwTepi 6olblHWA pecnybiMKanblk, opTalla MaHAEepAEeH apTTa
Ka/fifaH aymaKTapblH aHbIKTayfa MYMKIHAIK 6epegi. 3epTreyaiH TeOpUA/bIK MaHbI34blblFbl  3NEKTPOHABIK
KOMMEPLMAHbIH, MHOPaKYPbIIbIMABIK, AAAPbUIFbIHBIH, AEHFENiHIH, AaMyblH aliMaKapanblK CanbiCTbipManbl Tangay
a4icTeMecCiH KeTingipyae *Katblp. 3epTTeyaiH KeKe yifapbiMAapbl KaHa 3epTrey MiHAETTepiH Kotofa Heri3 6ona
anaabl. 3epTrey HaTMXKenepiH TaxKipubenik KongaHbanblibiFbl 23ipneHreH 6afanay agicHamacbiH KasakcTtaH
aMiMaKTapblHAA 3/1EKTPOHAbIK KOMMEPLMAHbBI AaMbITy 60MbIHLLA BaFgapaaManblk, KyKaTTapabl KypacTbipy YpAiciHae
TUiCTi MaMaHZaHAbIPbIIFaH MEMIEKETTIK OpraHAapAbIH *KYMbICbIHAA NalganaHy MyMKIHAINIMEH cunaTTanagpl.

TYWUIH CO3[EP: 3neKTPoHAbIK KOMMEPUMSA, LUMPPAbIK AAFAbIAAP, PKETKI3Y WHAPAKYPbIIbIMbI, MHTEPHETKE
KOJIXKETIMAINIK, KOMMO3UTTIK MHAEKC, aNMaKTap PenTUHTI
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AHHOTALMUA

Llenb pabotbl 3akntovaerca B pa3paboTke METOAMKM OLLEHKM FOTOBHOCTU K 3/IEKTPOHHOM KOMMEPLIMU B CEKTOpPE
B2C, no3BosAtoLLeN AaTb OLEHKY YCI0BMAM U paKTOpam pa3BUTUA 3/IEKTPOHHOM KOMMEPLUUKU B pa3pese permoHoB
KasaxctaHa. MeTogonorma uccnenoBaHnA OCHOBLIBAETCA HA MCMNO/Ib30BAHUN METOA0B COCTaB/IEHNA KOMMNO3UTHOIO
MHAOEKCA, SKCMEPTHbIX OLLEHOK, arperMpoBaHna U HOPMUPOBAHMA AaHHbIX. MHbOpMaLMOHHOW 6a3oi nccaenoBaHuA
BbICTYNUAM OT4eTbl MeXayHapoaHoro coto3a anektpocsasun, FOHECKO, BcemupHoro MoytoBoro coto3a, BcemmpHoro
6aHKa, a Takke oduumanbHble AaHHble BOPO HaAUMOHANBbHOW CTAaTUCTMKM AreHTCTBa MO CTpaTerMyeckomy
nnaHupoBaHuio U pedopmam M HauumoHanbHoro 6aHka PK. AnpobupoBaHWe MeTOAWMKM OCYLLEeCTBNEHO Ha
npumepe pernoHos KasaxcrtaHa, YTO MO3BO/IMAO COCTAaBUTb PENTUHI perMoHoB KasaxcTtaHa No ypOBHHO FOTOBHOCTU
K 9/IeKTPOHHOW KomMmepumu B cektope B2C. MonyyeHHble OLEHKM NO3BONAIOT CPaBHMBATb arperMpoBaHHble
NoKasaTe/NM M ero CoCTaBHble MoOKas3aTenu no pervoHam KasaxctaHa no rogam, M BbIAABAATb 30HblI OTCTaBaHWUA
pPerMoHoB OT cpeaHepecnybANMKAHCKMX 3HAYEHMI NO TeM WMAM MHbIM MOKa3aTeNAM FOTOBHOCTU K 3/1EKTPOHHOW
KoMmmepumm B cermeHTe B2C. TeopeTnyeckana 3HaYMMOCTb MCCeA0BaHMA 3aK/104aeTCA B Pa3sBUTUN METOA0/I0TUU
MeXPermoHasibHOro CPAaBHUTENbHOTO aHa/IM3a YPOBHA MHOPACTPYKTYPHOM rOTOBHOCTU K 3/1EKTPOHHOW KOMMEPLLUK.
OTgenbHble BbIBOAbI MCCNEL0BAHMA TaKXe MOryT 6biTb OCHOBOW A1 MOCTAHOBKM HOBbIX WCCAELOBATENbCKUX
3agay. MpakTMyeckaa NPUMEHMMOCTb PE3Y/IbTaTOB MUCCNEA0BaHUA XapaKTepU3YeTCA BO3MOXKHOCTbIO MPUMEHEHMUA
pa3paboTaHHOrO MHCTPYMEHTAPMA OLLEHKM B paboTe COOTBETCTBYHOLWMX NPOPUNbHBIX OPraHOB rOCYyAapCTBEHHOIO
YNpaBAeHWA B MpPOLECCe COCTaBJEHMA MPOFPAMMHbIX AOKYMEHTOB MO PA3BUTUIO SNEKTPOHHOM KOMMEpPLMU B
pervoHax KaszaxcraHa.

K/TKOYEBBIE CJ/IOBA: anekTpoHHas Kommepuus, LMdpoBble HaBblKK, MHPPACTPYKTYpa A0CTaBKU, AOCTYMHOCTb
MHTEpPHEeTa, KOMNO3UTHbI UHAEKC, PEATUHT PETMOHOB

KOH®JIMKT UHTEPECOB: aBTopbl 3aaBaAt0T 06 OTCYTCTBUMN KOHGANKTA MHTEPECOB
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HaykM MuHucTepcTBa obpasoBaHMsAs WM Haykum Pecnybavku KasaxctaH WMPH AP14871419 «®dopmupoBaHue
MHCTUTYLLMOHANbHOM Cpefbl PbIHKA 3NEKTPOHHOM KoMmMepuun B KasaxcTaHe, ee oueHKa 1 pa3paboTka mexaHM3mMa
pa3BUTUA».

Uctopua cratbu:

MonyyeHo 13 aHBapsa 2023
MpuHaTo 16 ¢peBpansa 2023
Ony6aunkoBaHo 30 mapTa 2023

* KoppecnoHgupylowmii asTop: XaHb6o3oBa A.b. — PhD goKTopaHT, H.C., MIHCTUTYT 3KoHOMKUKM KH MHBO PK,
yn. lesueHko 28, A25K1BO0, r. AnmaTtbl, KaszaxctaH, 87014522521, e-mail: aksaulew@mail.ru

22 Dxonomuxa: cmpamezus u npakmuxa. 1. 18, Ne 1, 2023 / Economics: the Strategy and Practice. Vol. 18. No 1, 2023



NMHHOBAIIMOHHO-TEXHOJIOIT'MYECKOE PAZBUTUE, [IU®POBU3AINA

Kipicne

OnexTpoHAbIK KoMMeprus (0yaad api — IK)
HapBIFBIHBIH JaMYBIH TalijlayFa >KOHE Oaranayra
apHAIFaH FBUIBIMH JKapUsIaHBIMIApFa IOy
KOPCETKEHIEH, KOJIMAHBICTaFhl CAaHIBIK Oarajiay
OIICTEepiHIH HAPBIKTBIH JaMy IOpEKeci Typaibl
akmapat Oepe anmMmaiiwl, Oipak oyap Oenrimi O6ip
VaKBIT apajbIFBIHIAFEl ©3TepicTepi Kamaraiayra
MYMKiHAIK Oepenmi. Omapra HapbIKTarbl >Kacall-
FaH MOMIUIETIEPIIH HeMece TpaH3aKIFsUIapabIH
JKaJITIBl CaHBI HEMECE BATIOTANAFBI KAITBI KOJIEMi
perinne ecenrteneTiHn DK HapBIFBIHBIH KeJeMi,
COHJIal-aK OHJIAMH CAaThIl aNyIIbUIAPABIH CaHbI
JkoHe T.0. KepceTkimrTep skaramel. Amaima, Oy
KepceTkimTep OeHiHaI MEMIICKETTIK CascaTThl
o3ipyey OapbhICHIH aHATUTHUKAIBIK KaMTaMachl3
€Ty KypaJel 0Oojla anMalael, OWTKEHI oap
KapacTHIPBUTBITT OTBIPFaH HAPBIKTHIH JKYMBIC iCTEY
JKaFmaiapeiH OaragamMaiiibl.

Ke3 kenreH MHCTUTYTTBIH JlaMyblHa >Kar/iai
JKacaymarbl MEMJICKETTIH MIHIETI — MaKcaTTh
WHCTUTYTTHIH JaMyblHa OH 9CEp €TETiH TETIKTep
MEH QakTopiapra KyWem Typme ocep eTy.
Mynnaii  okarmaiiapaa  QNeMAIK  ToXipubene
oCBI (haKTOPIAPIBIH dcepiH Oaranay >KOHE OHBIH
HeTi3iHme Oarajay oJliCTEMECiH Kypy OIeTKe
aliHanmFaH. AHarypiibIM KeH TapalifaH OChIHAal
omictepmin Oipi  KOMIO3UTTIK HWHACKC OOJBIIT
TabbuIagpl. TokipnOenae KOMITO3UTTIK HHICKCTED
Ke0iHece oeMip Cypy camachl, 3KOHOMHUKAIIBIK
Kayinci3aik skoHe T.0. CHSAKTHI KypZelni, Hamap
peciMIeneTiH yHaepicTeplli KOPBITHIHIBUIAWTHIH
OipBIHFAll KOPCETKIMITI ady YIINH KOJJaHBLIIAIBL.
KoMmo3uTTik mHAEKCTepIiH KeMIIUTIKTepl peTiH-
Jie FajapIMIap alHBIMaIBUIApABI Oip cUIaTTaMmara
OipikTipy VIIIH CaJIMakTapabl  aHBIKTAYIBIH
epiKTi CHIATHIH aTan eTeai!. OaicTeMeHiH apThIK-
IIBUTBIFEI — OJI €JJIep MEH aiiMaKTapAblH DKOHO-
MHKACBIHBIH CAJIBICTBIPYFa KEIIMEHTIH Ke3 KereH
KYOBUIBICTapBIH OaranayFa MYMKIHIIK Oeperi.

KympicteiH Makcatel Kaszakcran —aiimak-
Tapbl KeckiHiHAe B2C cexTOpBIHAAFBl AJIEKTPOH-
IBIK KOMMEPITUSHBI JaMBITy IIapTTapbl MEH
(akTopiapeiH Oarajayra MYMKIHZIK OepeTiH
AJICKTPOHIBIK KOMMEPITUSFA NaspiblK JICHTEHiH
Oaranay omicTeMeciH o3ipiey OOJBIT TaObLUIAIbL.
KoMmm3uTTik WHIEKCTEp 9IICTEMECIH 3JIEKTPOH-
IBIK KOMMEpITUSFa JaspibIK JCHTCHIH aHBIKTAY
OapbICBIHIA KOJIAHYABIH FBUIBIMHA HET13UTIr1

' Nardo M., Saisana M., Saltelli A., Tarantola S. (2005).
Tools for Composite Indicators Building. European
Commission, EUR 21682 EN. Joint Research Centre,
Ispra, Italy. URL: http: // farmweb.jrc.cec.eu.int/ci/
bibliography.htm (accessed: 01.07.2016).
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onbiH DK TyciHmipeTiH op TypJsi eyeMaepaeri
KeNnTereH (QaxkTopiap MEH KepCeTKIlTepai
OipbIHFall JKUBIHTBIK KOPCETKIIIKEe >KHHAKTayFa
MYMKIHIIK OepeTiHAiriMeH, COHBIH eceOiHeH
alimakrapgarbl OK-ra naspiwlk JeHreilin Oara-
JayFa JKOHE CalbICTBIPMalibl Tajjay >Kypriyre
0O0aTHIHIBIFBIMEH TYCIHAIPIICII.

O1e0u 1oy

B2C cexropeinga DK mgamybIHa oacep eTeTiH
¢axropmapaeiH keH aykpiMbl O. MOpahum xone
T.0. FamBIMAAPIBIH KYMBICBIHAA KapacThIPBUIIBI.
OnapapiH ~ 3eprTeyi  OOWBIHINA, aKHapaTThIK-
KOMMYHHKATUBTIK TexHonorusuiapra (AKT) ¢pusu-
KaJdblK  KOJDKCTIMIALTIK, aJaM  pecypcTapblH
JIAMBITY JKOHE cascu jkoHe perreymi opra DK
JaMYBIHAAFBl  albIpMaIIbUIBIKTApABIH — 70%-bIH
tycingipeni (Ibrahim et al., 2020). I1. Axiyanua
XKoHEe T.0. FaJbIMAap OpTYpNi  eJjephaeri
ANEKTPOHIBIK KOMMEPLHUSHBIH iCKE achIpy KapKbl-
HBIHBIH ~ albIpMallBUIBIFBIH  TYCIHZIIpY  YLIIH
casicu (akTopiapiabl FaHa eMec, COHBIMEH Karap
TEXHOJIOTHUSUIBIK, HHCTUTYIIMOHAJ/IBIK KOHE MojIe-
HU (akTopiap apachlHAarel cebenti Oaiina-
HBIcTapabl 3eprreni (Ahluwalia & Merhi, 2020).

OK kocinkepiik KbI3MET Typi peTiHJE
naiina OonyeiHbiH €31 AKT inrepineyiniH mac-
Typai WHCTUTYHOHAIBIK KYPBUIBIMMEH
yitne-cyi Hotmxkecinae Oonabl (Smith, 2009).
OK canaceingaret AKT — akmapaTTel Kypyra,
TapaTyFa, CaKTayFa, KYHIBUIBIKTBI KOCYFa JKOHE
OackapyFra apHaJfaH oOpTYPJi TEXHOJOTHSJIBIK
Kypai-Iap MEH pecypcTap J>KUBIHTBIFBI OOJBII
TaObUIa/IbI, COHIBIKTaH OHBIH DK-Fa 1aspiIbIKTarbl
MaHpI3bl xkorFapel (Nath, 2001). Martepherreri
aKMapaTThlH Kbl KOJDKETIMLIITT OHE OHBI
13IeyIIH JKEeHIAIrl, Oip JKaFbIHAH, KOCIMKEPIIiK
YIIH JKaFgaiibl JKeHUIIETCEe, CKIHINI JKaFbIHAH,
KEKe aJamaap MeH YHWBIMIapAbIH JKeKe MyAJe-
nepiH xui Oy3anpl. bapnblk ockl cumaTTamanap
Ke3 KeJNreH TypAeri WHTEepPHET-pecypcTapAbIH
HETI3r KAacHeTiH — FaJaMJBIKThI, SIFHU OJlapra
ONIEMHIH Ke€3 KeNTreH HYKTECIHEH Ke3 KeJreH
YVaKpITTa KON KETKi3y MYMKIHIITIH KYpaumisl.
Byn 0Oip aFblHAH WHTEPHET SKOHOMUKACHIHBIH
namybIHa oH acep ereni. JI.A.Bparun Oy yaepicke
BIKITaJl eTeTiH Yy (GakTopAbl aHBIKTAHIBI:
(OKETIJIEp/IiH OH >KaHaMa Jcepi; MHTePHET-TEXH-
OJIOTHSUTAPABIH KypaMac OeJiKTepi apachIHaFbl
e3apa TOJBIKTHIPYIIBI OalTaHBICTap; TOMEH Olle-
pauusUIBbIK MIbIFbIHAAp»?. ILIBIHBIHAA 13, HHTEPHET-

2 Bragin L.A. (2005). Jelektronnaja kommercija:
uchebnoe posobie. [E-Commerce: Tutorial]. M.: Je-

konomist#, 129p.
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KOMMYHHUKarusiap MeH 0acka a AKT xemerimen
CaTBUIBINI KAaTKAH ©HIM Typajbl aKIaparThl
OpHAJNACTBIPYFa, OHIMII  HEMece  KBI3METTI
HaKThl YaKbIT PEXKUMIHIEC KOPCETyre, caryra,
KapHaMaiayFa, JKeTKi3yli YHbIMAacThIpyFa, KeT-
Ki3UIreH TayapinapAbl  Kajaranayra — OOJajbl.
Ocpinaitima, kaszipri yakpirta OK-Fa JIaspibik
€H aJJbIMCH WHTEPHETKE OallIaHbICThI: OHBIH
(pM3UKANBIK JKOHE OKOHOMHUKAJBIK KOJDKETIM-
JIITIriHE, KOCBUTY JKbUIaMIBIFbIHA )KOHE T.0.

Byrinri Tanga OK HapbeIFbiHIa OocekenecTik
KOl JIOPSKEJC KOMITAHUSIAP/BIH Tayapliapibl
YJIECTipy — JKOHE JKETKI3y MYyMKiHIIKTepiMeH
aHbIKTanaabl. JlocTypiii SKOHOMHMKAla Tapary
apHajapblH Kypy JKOHE KoJjjay alTapiiblKTail
WHBECTHIIUSHBI KaxeT ereriH. DK ocbl cary
apHaJapblH  BUPTYyaIM3alUsIIAAbI,  OChUIANIIA
TPaH3aKUUSUIBIK IIBIFBIHAAPABI  a3alTThl. by
IIBIFBIHAAP/ABI  OJIaH  9pi  KBICKAPTY 9pTypIi
JKETKIZYIIJICPJICH TYPJi Tayapiapjbl TachIMall-
Jlay YIIH Tapary >KeIUIepiHIH oJIeyeTiH maiiia-
JIaHy apKbUIbI iC-IIapayiap/bl KEHEHTYJl Taamn
etTi (Stock, 2005).

Ix Yo xoHe T1.0. rameimpap OK Hapbl-
FBIHAAFBl  JIOTHCTUKAIBIK ~MYMKIHIIKTED MEH
(bupMaHbIH OHIMJILIITI apackiHa OH OalIaHBICTHI
kepcerti (Cho et al., 2008). T. Bonr xoHe Oacka
Jla FalbIMJAp VJITTBIK JIOTUCTHKAJBIK KYWCHIH
engeri DK gaMybIHIAFBl JKOFapbl POIiH JI9ie-
nemi (Wang et al., 2020). Kmerpu H. xone T.0.
AKT wuHbpakypbuibiMbIHAH ~ Oacka, Oipkarap
namymibl - engepae OK-HbIH JaMyblHA HETI3Ti
KeJepri JIOTUCTUKAJBIK KBI3METTEPIIH JaMbl-
Maybl OOJIBIN TaObLIAAbI JICTEH KOPBITHIH/IBIFA
ke (Kshetri, 2008).

Tenem optacel DK O0JIyBIHBIH €H MaHBI3/IbI
mapThl OoJbil TaObUIAABI. THIMII KOMMEpIHUS-
JBIK KbI3MET YIIH OaHK MeKeMesepi MeH
TeJIeM JKyHelepl omneparusuiapibl HaKThl YaKbIT
pPSXKHUMIHJE e INIHAe Je, dJIEMIIK HapbIKTapa
IEeTe] BaJIIOTACHIH TMaiijlallaHa OTBIPHIT OHAEH
amybl KaxeT. Jlonm ockl OarbITTa OYTiHIE KETiIiK
SKOHOMHUKAJIAFbl TOJIEM KYHelepi MeH Kypal-
Jmapel nambin kenedi. Toxipube KepceTKeHJeH,
JaMbIFaH enjiep/ic OaHKTIK KapTajapMeH Karap
ANEKTPOHIBI/MOOWIIBI  aKmianap, dSJIEKTPOH/IbI
OMUSIHIAP JKWI KOoJJaHbUIajbl. bipkarap 3epr-
TEYUIJIEpAIH MiKipiHile, OaHKTIK KapTajap/blH
tapanysl DK JgaMybIHBIH HETi3ri (akTophl OO
ta0butagel (Gomez-Herrera et al., 2014; Hawk,
2004).

OK eHrizy »oHE JaMbITy MEMJIEKETTIK
OpraHJap/iblH  KYKBIKTBIK 0a3aHbl  d3ipJeyre
KaThICY JIOPEIKECIHE KOHE OHBI JAMBITYFa BIKITAJ

eTeTiH casgcarT KeuleHiHe ge OaimaHslcTel. DK
KYKBIKTBIK ~ MH(PAKYpBUIBIMBI ~ OChI  CaJlaHbI
PETTEUTIH HOPMATHUBTIK KOHE  3aHHAMAJIbIK
aKTiepJeH Typajbl. BipiHOIgeH, IEKTPOHIBIK
HIapTTap JKacacylblH >KOHE O3JCKTPOHABIK MIOT-
(dakTypanapAblH ~ alHAJIBIMBIHBIH  KYKBIKTBIK
HETI3IH Kypy Ka)XeT, OJ COHJai-aK 3JIEKTPOH-
IBIK  KOATAaHOAHLI, OHBIH IIIHAE OHBI Xajbl-
KapaJIblK MoMiJeNiep JKarjadblHIa MOWBIHIAY
pacimziepin perreyni Tajan erteni. EkiHImiaeH,
KOJIMa-KOJI ~ aKIIachl3 ecel  aWbIphicy  dJlic-
TEpIiHIH JKYMBIC ICTEYIHIH KYKBIKTBIK HETri3iH
KaJBIITACTBIPY KaKeT. Y IIHIIICH, KeJiiep
MEH TeJeMJICPJiH KayilcCi3Jirine KOWbLIaThIH
TananTap HaKTbl KepceTinyi kepek. TepTiH-
IIJICH, TYTBIHYIIBUIAPJBIH KYKBIKTApPbIH KOP-
rayasl  OK  TYTBIHYMIBUIApABIH — KYKBIKTapbl
KapanaibiM TYTBIHYIIBUIAP/BbIH KYKBIKTaphIMEH
TEHECTIpETIHACH eTIN peTTey Kepek, Oipak Oy
OK-HbI Ky3ere acwipya KeJepriiep TYIbpMaybl
kepek. EH COHbIHIA, IIIKI HapBIKTBI KOpFay
ymin meminexker DK Tayapiapel MeH KbI3MET-
TEpiHiH HWMIOPTHIH TapuTiK peTTey Macerne-
JiepiH 1menryi kepek. COHBIMEH Karap, MEMJICKET
Oenriti Oip >KEHULIIKTEp MEH 0Oacka Ja Koijuay
nrapajapelH YChIHyFa OacTaMalllbUIbIK JKacaraH
Karjainapnaa, 3aHHamana DK Heni OuriperiHi,
mapyamsiiblK  cyobekTicin DK cyObekriciMmeH
KaHaail Oenriiep MeH KpuTepuiinep OoWbIHIIA
CaJIBICTBIpDYFa  OOJIATBIHBI JKOHE T.0. HAaKTHI
kepcerinyi kepek (Gibbs et al., 2003).

JKorapeina atanmran ¢akropnapaaH Oacka,
B2C cexropeinarsl DK nmamybiHa oneyMeTTiK-
MozicHH (hakTopJap Ja acep erel, oyap dJeTTep,
TanfamJap, TYTBIHYIIBUIBIK MiHE3-KYJIBIK, ©Mip
CaNThl, TUI, TOyeKeJNJeH Oac Tapry xXoHe T.0.
¢dakropiap (Singh et al., 2001). WurepHer-
cay/aara XaJbIKThIH CEHIMIH KaJlbIITacThIPy Ka3ipri
YaKbITTa KETKI3yIIUIepIiH 3aMaHayH MapKeTHH-
ITIK casfcaTblHbIH OacThl MIHAETI OOJbIIT Ta0bl-
naapl. COHBIMEH Karap, TOKIpuOe KOpCeTKEHICH,
DK XaJKpl MHTEPHET IMEH QJEYMETTIK JKeniiepi
Oencenai  maijajmaHaTbIH  eJEpAC  JKAKCH
nmameiran  (Lim et al., 2004). Anmamaapabig
WHTEPHETKE Kipy VIIiH KOMIBIOTEPIEp/i, YSUIbI
TeraeoHIapAbBl KOHE Oacka Ja TaJpKeTTepIi
naiananybl >KalIbl XalbIKTBIH JIEKTPOHIBIK
KaTeicy JeHredin cunarraiinel  (Panzabekova
et al., 2020). Byn acrmekTine XambIKTBIH HUDP-
JBIK  JaFAbUIapbl  MaHBI3ABI  PONl  aTKapajbl.
Omapnbin DK masipiibIFbiHa 9cepi FabIMIapIbIH
OMIUPHKAIBIK 3epTTeyiMeH pactainasl (Ho et
al., 2007). XanblkapaJblK 3JEKTpoOaiIaHbIC
omarbl (XDO0) xapusmaran AKT-Hbl nambiTy
WHJIEKC] XaNbIKTBIH THQPIBIK daFAbUIapblH  YII
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KaHaMma WHIMKaToOp apKblIbl Garajaijipl: opraiia
OKYy Mep3iMi, >KaJlmbl opTa OUTIMMEH KaMTBLIYBI
KOHE  JKAIMbl  JKOFapbl  OKY  OpBIHIapbIHA
KaObUIIay KOpCeTKilIi. O3ipieyurinepain e3i 0y
kepcetkimrepaiy AKT garaputapeiH — Tikenei
eJieyre  KaOiJeTCci3  ©KeHIH  MOWBIHJAMIBI,
couapiktan AKT namy mHaekcingeri Oy Kocal-
Kbl MHIEKCTIH CaJIMAFbI a3°>.

KazakcTanapix 3epTTeyuIijiep YIIiH
ANEKTPOH/IBI KOMMEpIIHs TaKbIPHIOBI
CaJBICTBIPMAJIBI  TYpJC JKaHa OarbiT  OOJIBII
TaObUIA/bl, COHJABIKTAH OCBl KYHre JieiliH
KapusUlaHFaH —CcaHayJibl  eHOeKTep apachiHAa
ANEKTPOHJIBIK KOMMEpIIHs HapbIFBIHBIH
KaJIBINITaCybl MEH JIaMybIHBIH (aKTopiiapbl MEH
MIAPTTAPBIH  MACEJICNICPIH  KOPBITHIHIBLUTANTHIH
TOJIBIK 3epTTEYJIep XKOK. AJlalijia )KoFapbla aTajiraH
(dakTopiap SKOHOMHKA canajiapbiH HU(pIaHAbIpY
)oHe HUGPIBIK TpaHCPOopMaIHsIIay MAcCeeIepiH

3epTrTey  asAChIHJIA  OTaHABIK  ABTOPJIAPMEH
KapacTBIPbUIFaH. Macenen, UPPITBIK
9KOHOMHMKA  WH(PAKYpPBUIBIMBIH  JTaMBITYABIH

xekenered acrektinepin KP F2XBM Dkxonommuka
UHCTUTYTHIHBIH ~ A.A.  Carteibanoun, AKX
[Man3abexoBa, I'.JK. AnubekoBa, A.A. Kupeesa,
3.T. CaTnaeBa CBIHIBI FATBIMIAPBIHBIH YIKBIMIIBIK
FBUIBIMH €HOeKTepiHae 3eprrenreH. OnapabiH
keii0ipiane Kaszakcran aiimakrapbiagarsl AKT-
HBIH JamyblHa Oara Oepince (Panzabekova et
al., 2020; Kireyeva et al., 2022), GackanapsiHa
Kazakcran aliMakTapblHBIH LUQPIBIK KOHE
Oaiinanbic WHQpaKYpbUIBIMBL  TyOereii
3epTTENiN, aliMaKTap apachIHJarbl KaJbIITACKaH
JIUCTIPOTIOPIIUSIIBIK ~ JIIIAKTBIKTAP  KOPCETLIII,
OJIap/ibl JKOI0 JKOJJIAPhI MEH TACUIAEPi 3ipIeHIeH
(Kireyeva et al., 2021; Alibekova et al., 2020).
KapacTbipbuirad  JKYMBICTap/bIH  HOTIKENEpPl
OChl  JKYMBICTAa  KOJIJIAaHBUIFAH  9JIiICTEMEre
KOPCETKIIITepAl  JKWHAKTay  YLOIIH  HETi3ri
Oarapiapibl aHbIKTay1a MAHBI3/IbI POJT aTKAP/IBL.

Ochunaiiima, Kypri3iireH  oebu  miony
HOTHOKENepl  Ka3aKCTaHABIH  epeKIIeNiKTepal
€CKEpETiH,

B2C canaceiHIarel 3MEKTPOHIBIK KOMMED-
Usira JTAsIPIIBIK, JIEHIeiH Oarayay by
TEOPUSITBIK-O/IICTEMEITIK ~ SPEeIKENEPIHIH  KaJIbIIl-
ACTBIPBIIMAFAHBIFBIH,  JKAQIMBl  TaKBIPHIITHIH
3epTTeNy JCHIeHiHIH JKETKITIKCI3MIriH KOPCeTTI.
CoHJIBIKTAaH TaKBIPBII OHBI TEPEHIpEK 3epTTeyi,
ocipece OK HapbIFBIH JaMBITy TETIKTEPiH
d3ipJey MakCaThIHIAa KakeT OOJIaThIH Coiikec

3 Measuring the Information Society Report 2017. Vol-
ume 2. URL: https://www.itu.int/en/ITU-D/Statistics/
Documents/publications/misr2017 /MISR2017 Vol-
ume2.pdf ((accessed: 21.11.2020)
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aHAJIMTUKAJIBIK OJiCTeMeHI a3ipiey OarbIThIHIA
3epTTEYJIEP KYPri3y i KaxKeT eTe/l.

IjlicHamMa

B2C  cekropeimarel DK OaranayasiH
YCBIHBUIFAH JJ[ICTEMECi KOMITO3UTTIK WHJEKCTEp-
Il KYpy 9ICTepiH KOJJaHyIbl Ko3eii. 3epTrey
omicreMeciH Kanbintacteipy A.Canrenu xoHe T.0.
(Saltelli, Mundo, Nardo, 2006), Hukonerru JIx.
xone T.0. (Nicoletti, Scarpetta, Boylaud, 2000)
enOexTepine, conmaii-ak ObIJI¥ ozipnemenepine,
COHBIH IIIIHJE aHBIKTAMAJILIKTAp MEH HYC-
KayJapra‘', MHTErpajIblK KOPCETKIITEepIi KoHEe
WHTETPANIBIK HHICKCTEPl KYPYABIH TEXHHKA-
JIBIK KaFUaIapbIHBIH )KUBIHTRIFBIHA® HETI3IC/TEH.

JaspiblKk WHAEKCIH KYpy yAepici 5 Ke3eH-
HEH TYPaJIbl.

1. OnebuerTep/i ChIHU TaNJlay HOTHKECIHJIE
TASPIBIKTBIH 5 (DaKTOPbl aHBIKTAJJIBI. UHTCPHET-
TiH (U3HMKAIBIK KOJDKCTIMIUIIT MEH 3KOHOMH-
KaJIBIK ~ KOJDKCTIMIUTITI, XaJBIKTBIH — ITUPPIIBIK
JAFIbUIapbl, OaHK KapTaJapblHBIH  Tapaiybl,
JKeTKizy wuHOpakypbuibiMbl. by dakropmap
KOCQJIKbl HWHJCKCTEDP PpETiHAEC — YCHIHBUIFAH
KOMITO3UTTIK HWHJIEKCTIH Kypamiac OeikTepi
peringe  OenrineHerin  Oomampl.  Kasakcran
alimakrapbiHna OK Oaranmay KypaijapbeiH 93ip-
Jey  Ke3iHjae ~eki  ceOemke — OailJaHBICTHI
KYKBIKTBIK JKOHE OJICYMETTIK-MJJIeHH (haKTop-
Jap ecKepuIMEHTiHIH aTtanm ©TKEH JKOH, OWTKEHi:
a) o3ipJieHreH WHIEKC CyObeKTUBTI Oaranay-
Jmapael  ecemnke anMaiinel; 0) KasakctaHHBIH
Oapnbik aiiMakTapbl yiniH OK-HbIH KYKBIKTBIK
HETi3iepl OpTaK, COHJBIKTaH Oarajayiarbl OYJI
(hakTOp/IbIH CIIKAHall MaFbIHACKI OOJIMAN/TBI.

1l. Kazakcran PecnyOnukacbiHbIH OapiibiK
aliMakTapbl OO#bIHIIA OpOip KOpCeTKill OOMbIH-
ma Oip enmemMJii JepeKTepiiH OOJybIH ecKepe
OTBIpPBIT, opOip KOCAJIKbl WHICKC OOWBIHIIA
KepceTkimTep ipikrenmi (1-kecre).

4 Tarantola S., Saisana M., Saltelli A. Internal Mar-

ket Index 2002: Technical details of the meth-
odology. JRC European Commission. URL:
https://citeseerx.ist.psu.edu/viewdoc/download?-
doi=10.1.1.365.596 1 &rep=rep 1 &type=pdf (ac-
cessed: 01.07.2020).

> B. Moldan, T. Hak, J. Kovanda, et al. Composite
Indicators of Environmental Sustainability. OECD
World Forum on Key Indicators, Palermo, 10-13
November 2004. URL: http://www.oecd.org/datao-
ecd/43/48/33829383.doc (accessed: 09.08.2020).
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Kecre 1 - B2C cexropbeinaarst DK-ra naspiblk MHACKCIH Oaranay KepceTKimTepi

Table 1 - Evaluation indicators of the index of readiness for B2C e-commerce

JlaspabIK MHACKCIHIH KOCATKbI
HHICKCTEPI

baranay kepcerkimrepi

WHTepHeTKE KOIDKETIMII YH IapyaIibUIbIKTapbIHBIH YiIeci

CaHbI

100 TypFhIHFa [IAKKAHAAFBI TIPKSJITCH KeH KOJAKThl HHTEPHET a0OHEHTTEPIiHIH

WHTEepHETTIH (PU3UKAIBIK

100 TypFeIHFa OIaKKAHAAFBI MOOWIIB/II KeH KOJIAKTHI AaOOHEHTTEP CaHbI

KOJDKETIMIUIITI

(Mbwur/c).

TipkenreH KeH *O0JaKThl HHTSPHETTIH OPTaIla XKYKTETY JKbLUIIaMIbIFbI

MoOwmbi KeH KOJIaKTHIH OpTamia XYKTeY KeaaMasFsl (MOuT/c).

WHTEpHETTIH SKOHOMUKAIIBIK

TipkenreH KeH *OJaKThl HHTEPHET MAKETIHIH OpTalla KYHBIHBIH KaH 0achlHa
mrakkaanarsl JKIO-neri yueci, %

KOJDKETIMILIIT1

MoOuITB/Ii KEH KOJIAKThI HHTEPHET MAKEeTiHIH OpTaIllia KYHbIHBIH aH 0achIiHa
makkanaarsl JXKIO-neri yneci, %

Oprania oKy y3aKTbhIFbI, KbUIIAp

Oprta 6i1iMMeH KaMTYAbIH JKaIbl KodhuiuenTi, %o

XanbIKTHIH TAGPIBIK JaFIbUTaphl

JKorapsl 0Ky opbIHIapbIHa KaObUIIAYIBIH KAl K03 dunnenTi, %

XanbIKTBIH UQPIIBIK cayaTThUIBIK ACHICHi, Yo

BaHK KapTaxapbIHBIH TapaTysl

1 agamra maKKaHAarel OaHK KapTalaphIHBIH CaHBI

XKetkizy HHOPaAKYPHUIBIMBI

100 MbIH azlamMFa IIaKKaHAAFbI [TOIITa O6JIIMINeIepIHiH CaHbl

100 MbIH alaMfa MAKKaHAAFbl MOIITANIbLIAP CAHbI

ajgamMra

[Tomrra GemiMienepine KOIIaHbUIATBIH KOMITbIOTEpIIep canbl, 100 000

100 000 agam¥a momTaHBI TaCKIMANJAy YIIiH ITaliJalaHBUIATHIH KOIIKTep MapKi

EckepTy — aBTOpMEH KYpacThIpbLUIFaH

WnuTepHeTTiH (QU3UKANBIK KOMKETIMILTITIH
Oaramay YIIIH KOPCETKIIITEp[Ai TaHAAy IKoHE
ipikTey OapbICBIHIA WHTEPHETTIH TYPFBIHIAD
apachlHIa eHYiH OaralaiiThIH KepCceTKimTepai

KOJJaHABIK, onap Typaiasl Mamimerrep KP
CXKXPA  ¥naTTeIK  CcTaTHCTHKAa  OIOPOCHIHBIH
(¥Cb) caiteiHma kxapusanansl. Conpmaii-ak,

XaIlBIKApablK ~areHTTIKTepIiH KbUI CaiBIHFBI
peUTHHTTEpiHAEC KApUsIaHATHIH TipKenreH
WHTEPHET JKEJICIHIH JKOHE KeH JKONaKTBHl MO-
OWIBAl WHTEpPHET KBULNAMIBIFBIHBIH KOpCeT-
KimTepiH KonmaHaelK. COHFBI  KOpCETKIITep
TEeK MeMIIeKeT NeHredinae raHa Oap, Oipak Oy
KOPCETKIITI OapiblK aiiMakTap YIIiH KOJJaHa-
MBbI3, OUTKEHI Oi3[[iH WHAEKCTIK Oaraiay caibic-
TBHIPMANbl ~ TaluAayAbl FaHa eMec, WIealabl
KOPCETKIIITEPIeH ayBbITKYAbI 1a KAMTHIBL.

WNHTepHEeTTIH SKOHOMHUKANBIK  KOJDKETIM-
IUTITIHIH KepCeTKIITepi peTiHAe »XaH OachlHa
MIaKKaHIaFbl KIO-ne WnTepuer-maket/mo-
OWIBAl WHTEpHET-MIAaKeT KYHBIHBIH YJECiH Mai-
JAIaHFaH XOH. byl KOpCeTKIMTiH MoHI HEFyp-
JMBIM KOFapel 00JICa, HWHTEPHETTIH KOJDKETIM-
Imiri corypneiM TemeH Oomansl. Ocwl ceberri,
O0yn1 xocankel wHAeKC B2C cexropenarsr JOK-ra
TAsPIIBIK MHACKCIH ecenTey Ke3iHIe Tepic MoHTe
e 0onassl.

XanbIKThIH LUQPIBIK cayaTTbUIBIFBIH Oara-
naynel kb1 caiibiH ¥Cb cayamHamanbel naipga-
JaHa OTBIPBIN Xyprizemi. bynm kepcerkimrepain
MaHbBI3bUIBIFBIHA KapaMacTaH, 0Jap CyObeKTHB-
Ti. bi3 Oy kepceTkimrepai MUPIBIK cayat-
TBUIBIKTBIH JKaHaMa KepCETKILITepiMEeH Kartap
nainanaHyapl YCbIHaMbI3. XaJbIKapanblK Oara-
Jay#a oprama OKy Y3aKTBIFbl, >KaJlbl oOpTa
OiTiMMeEH KaMTy >KOHE JKaIIbl )KOFaphl OiTiMMeH
KaMTy K03((PHUIMEHTI CHIKTBI KepCceTKIimTepIi
nmaiimanany okui  kesgecemi. JKammbr  KaMTy
koadpdunuenti — Oy OimiMm OepyniH OepinreH
nmeHredingeri  (MexTem: — OacTayblml,  HETI3Ti
JKAIBI, TONBIK OpPTa; KOCIMTIK: OacTaysim, opTa
apHAyNbl, JKOFAphl), PECMH TYpIE OCHI Oilim
JleHTelliHe colikec KeJleTiH, OiiM amyIIbLIapabiy
Kac epeKIIeliKTepiHe KapaMacTaH, jXac TOOBIH-
JIaFbl XaJbIK CAHbIHA KATBIHACHI

XanbIKTBIH KOJJAHbICTAaFbl OaHKTIK MIOT-
Tapbl Typanbl JepekTep OapiblK aiMakrapia
O6onmarannbiktad, B2C cekropeiHmarel  OK-
HBIH TeJieM WH(PaKyphUTBIMBIH Oaranay YIIiH
OaHKTIK KapTaJap[blH Tapally KepCeTKilm maii-
JanaHbpuIgbl, ojap Typansl Mmoamimertep KP
¥arTeiK baHkiHiH BeO-caliThIHAA KapHsIaHFaH.
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Ketkizy UHQPaKYPBUIBIMBI KOCaJIKbI
MHJICKCIH CaHIBIK Oafayiay YIIiH momTa Oeii-
MIIEJIEPiHIH CaHbl, MOIITAIIbUIAP CaHbBI, MOIITa
OesiMILeNepiHae KOJJIAHBUIATBIH  KOMITBEOTEP-
Jep MEH aBTOKOJIIKTED CaHbl CHSKTBI KOpCeT-
Kimrep mnaimanaseuiael. byn  ngepekrep ¥CB
Jnepektep OaszachiHaa Oap OOnybl  HETi3iHIE
TaHJIAJIIBI.

IIl.  KepceTkimTepaiH CaJbICTHIPMAIIbIIbI-
FBIH  KamTamachi3 erTy. ©Osipiaenren B2C
cekTopeiHaarbl  OK-ra  JasipiblK  MHJIEKCIHC
KOJITAHBUIATBIH KOPCETKILITEp 9PTYPIl MOHIEp-
Je  OINICHETIHIIKTeH, KepceTkimTepai  Oip
eniieM OipiiriHe KenTipy YHIH JepeKTepai
HOpMaJyiay oJiCiH KOJIaHIbIK. Jlepekrepnai Ka-
JBITKA KENTipy Ke3iHae 0i3 Keleci Karujanapra
CYHEHIIK:

- HOpMaJaHFaH KepPCETKIITep eaepaiy
CaJIBICTBIPMANTBI THIMALTITIHIH OJIIeMIH KopceTyi
KepeK;

- HOpMaJlaHFaH  KOpCETKIlTep  YaKbIT
OolbIHIIA  ONApIBIH  CEpHiHiH  KaJaranayra
MYMKIHJIK Oepyi Kepek.

MoHgepai  Hopmamay — 9mici  periHze

«ITAJIOHIBIK MOHIe» JEHWIHIl KaIIBIKTBIK oJicl
KOJJaHbUIABL. OJTajmoH — oplip KepceTkill
OOHbIHIIA KOJ JKEeTKi3yre OomaTelH MoOH. X
KOPCETKIIIiHIH HOpMalaHFaH MOHI keneci ¢op-
Mmyna apkpuibl ecenrreni (OECD, 2018):

Ry

== 1
M= (M)

rae R — X KOpCeTKIIHIH MOHI,
R - x KOPCETKINI YIIH «3TaJTOHIBIK

KOPCETKIIII.

JlepekTep COWKECTIriH KaMTaMachl3 €Ty
ymia O-mer 100-re meiinTi MIKagara CBI3BIKTHIK
TYPACHAIPY OpBIHIANABl. TaHmanFaH «3TaJoH-
IBIK»  KOPCETKIMTEPMiH  KOMIIUITIHIH  MOHI
100-re TeH. bipak kemeci KepcCeTKIITEp YIIiH
OHBIH MOHI Oackaia 00J1abl:

1. OxymplH opTama V3akTeIFel. b¥YY
MoJliMeTTepi  OOWBIHINA,  OJNEMHIH  OpTYpIIi
ennepinae oHbIH MoHI 2019 XbpUTEI 2 JKBUIIAH
13,4 xwurra nmefiinri apansikTa 6omasr. KOHECKO-
HBIH Ooipkamaapbl OoipiHIa 2025 KbpUTFa Kapan
OuriMm OepymiH KYTUICTIH opTammma Y3aKTHIFBI
15 xpuimel Kypaiiael. CoHOBIKTaH Oy Kepcet-
KIII VIIIH <«3TaTOHABIK» MOH 15 KbUT OOJIasbI.
Hopmamasran kepcetkim 2 dopMmyia apKbUIbI
ecenTeseul.

2. 100 amamra  ImakKaHgarsl — OaHK
KapTaJapblHBIH CaHbBl. OeTTe, Oip aTaMHBIH
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OipHemie OaHK  KapTachl  OONybl  MYMKIH.
JyHuexysinik OaHKTIH MoniMerTepi OOHBIHIIA,
JkaH OachlHA IAaKKaHJAFbl KapTajapiblH €H KeIl
canbl AKlI-ta OGaiikamamel. 2020 KbLIBI OV
enjie aliHAJIBIMJIaFbl OaHK KapTaJlapbIHBIH CaHbI
7,37 muummapa OipiiKTi KyparaHbIH €CKepCcek,
opTaliia ecerrieH, 0ip epecek agamra 11 kapraman
KeNleTiHiH ecenrey KubiH emec®. COHIBIKTaH
013 «aHBIKTAMAJIbIK» MOH peTiHme 11 MoHIH
ajabIK. bByJl KepCeTKIImTi KajblllKa KeTipy
YIIIH KOPCETKIMTEPAiH OChl MOHTE KaThIHACHIH
Maii1ajiany Kaxer.

3. XKan OacpiHa makkanmarel JKIO-meri
WHTCPHET-TIAKECTTIH OpTalia KYHBIHBIH YJIeCl.
KapacThIpbUIbIl OTBIPFAH KOPCETKIIITI KAJIBINKA
KEJTipy YIIiH 3TaJIOHIBIK MOH PETiHJE MHTEPHET
KYHBIHBIH JkaH OackiHa mrakkaHaarel JKIO-re
OHTaWJbl KATBHIHACHIH MaijanaHy YCBIHBUIAIBI.
Ken xomakTel OailllaHBIC KOMHUCCHACHI JKaH
OaceiHa makkangarel JKIO-HIH 5 mnaibi3piHAH
a3 MakcarThl ychiHaael'. COHIBIKTAaH WHTEPHET-
MaKeTTiH oOpTama KYHBIHBIH KOPCETKIlli OCHI
MOHTe KaThIHACHI PETIH/E €CeNTeNICTIH 00aIbl.

4. TypakTel/MOOUIBII KeH JKOJIAKTEI
MHTEPHETT] JKYKTEN aJyJIblH OpTallla XbIJIJaM-
IOelFbl. By KepceTkimTepai KamibllKa KeNTipy
YIIIH <OTAJOHABIK» MOH PETIHJIE HHTEPHETTIH
opramia  KbUIIAMJBIFBI  OOWBIHIIA  3EpTTEy
KE3CHIHJIE MaKCHMAaJJbl MOHJAEpPre ue OoiFaH
SNJIEP/IIH KOPCETKIITEPIH aly KEepeK.

5. Eypocrar nepekrepi OoiiblHINa TOMITa
KBI3BMETTEPIHIH ©H  JKOFapbl  KOJDKETIMIUIIrI
Uexuss wmen Kumpme Oaiikamasr — 1000
agamra 1 ¢unmmanmgan 6omnnbl, srHE, 100 MBIH
agamMra makkadga 100 momra Oemimimenepi
kenren®. Congpikrad 100 wmoHi «100 MBIH
ajamMfa IIAKKAHJAFbl IMOINTa OeJiMIIeIepiHiy
CaHb» KOPCETKIlIiH KalbIlKa KeJTipy YILIiH
KOJIJaHBUTATEIH OOJIa b,

¢ Gabrielle N. Credit and Debit Card Market Share
by Network and Issuer. URL: https://www.fool.
com/the-ascent/research/credit-debit-card-mar-
ket-share-network-issuer/#:~:text=Not%200nly%20
do%20most%20adults,about%2022%20cards%20
per%?20person (accessed: 22.04.2021)

7 I[aaneﬁmee CHIDKEHIE ILEH Ha YCIyru 3I€KTPpO-

CBSI3Y He MPUBOJUT K OBICTPOMY POCTY IIOKa3aTeseit
IpoHMKHOBeHUA MHTepHeTa / Ilpecc-pemms MCO,
2020. URL:  https://www.itu.int/ru/mediacentre/
Pages/pr08-2020-Measuring-Digital-Development-
ICT-Price-Trends-2019.aspx (accessed: 03.02.2021)

[Tourosas cratucruka. EBpocrar. URL: https://ec.eu-
ropa.eu/eurostat/statistics-explained/index.php?ti-
tle=Archive:Postal_statistics (accessed: 07.01.2020).

27



INNOVATION, INNOVATION AND TECHNOLOGICAL DEVELOPMENT, DIGITALIZATION

1V, KepceTkimrepiiH, KOCaJIKbl HHICKCTEp-
JUH caJMarblH aHbIKTay. ByJ1 Ke3eH 1e caiMaKThIK
KO3 PUIIMEHTTEP/II OpHATY apKbUIBI TaHJAJIFaH
KOPCETKIIITEePiH MaHBI3IbUIBIFbI  AHBIKTAJIIBI.
Kocankp UHJICKCTepIeri KOPCETKIIITEePIiH
caniMaktapbl AKT-HBI JaMbITy WHJIEKCIHICTIICH
Oipkenki Typae OemiHmai. WHIGKCTErT KOCAJIKBI
UHJICKCTEP/IH  CaJMaKThIK KO3 UIUEHTTEPI
capanTamaliblK Oarajiay oJICIMEH, aTan aWTKaH-
Ja, yrmawnapapl  Oepy  9[iCIMEH  aHBIKTAJIbI
(Makarova, 2015):
_ My )
ST by )

MYHJIAFBL: 7~ i-HIII caparibl aHBIKTaFbIH j-IIi
KOPCETKIIITIH CaJIMaFrhl;
hij — 1-HII capaniublHBIH -1l KOPCETKIIIKe

KOWFraH Oabl;
M — KOPCETKILITep CaHbI.

rl-j =

AKBIDFBI  KOPCETKIIITEP/IH CaTMaKThIK
koodummentrepi keneci Gopmyrna OolbIHIIA
AHBIKTAJIIbL:

DI
Wi = j=1"1) (3)
J — ym n .
j=1 Z j=1 T j

CanmakThlKk  KO3((UIUSHTTEPIIH MoHEpPl
O-nern 1-re peiiiHri apajiblkTa OOJAJIBI KOHE
OackanmapMeH CalbICTBIPFAaHAa JKEKe KepceT-
KIIITEPAIH  CalbICTBIPMANBl  MaHBI3ABUIBIFBIH
Oinmipeni. bapnblk KepceTKIITepaiH —cajiMak-
TapBIHBIH KOCHIHBICHI 1-T¢ TEH.

Cayannamara 8 capamiisl KaThICTBI, OJIap
opOip Kocankwl uHAekcke O-meH 10-ra nmedinHTi
mkana OolpiHIa ymail Oepai. Capammbuiap
KOWFaH ynainmapielH opTapanTanysl 0-meH 2-re
JeHiHri apanblkta OONABI, OWI capanTaMallbik
cayalHama  HOTIDKENIEPiHIH  CaJbICTBIPMAJIBI
coiikectirin mamenneini. Kocaiakel mHAEKCTEPIIH
CaJIMaKTHIK KOA((UIMSHTTEPIH ecentey 2 KoHE
3 ¢opmynanap OoiibrHIa >xypriziami. Hotmxke-
Jiepi 2-KecTeie KeNTIPUIreH.

KecTe 2 - JlasgpibIK KOCAIKBI HHACKCTEPIHIH CaIMaKTHIK KO QHUINEHTTEPIH aHBIKTAY

Table 2 - Determination of weight coefficients of readiness sub-indices

=X Kocankpl MHaeKCTED Galbl _ KocaKbl MHIEKCTED CaIMarbl
g 1 h, h; 4 s 5 ?)‘ T T2 Tis Vs Tis
Q
1 10 10 6 10 10 46 0,217 0,217 | 0,130 | 0,217 0,217
2 9 9 6 9 9 42 0,214 0,214 | 0,143 | 0,214 0,214
3 10 9 7 10 10 46 0,217 0,196 | 0,152 | 0,217 0,217
4 9 8 7 9 9 42 0,214 0,190 | 0,167 | 0,214 0,214
5 10 10 7 10 10 47 0,213 0,213 10,149 | 0,213 0,213
6 10 8 6 10 10 44 0,227 0,182 | 0,136 | 0,227 0,227
7 10 10 6 10 10 46 0,217 0,217 1 0,130 | 0,217 0,217
8 10 10 6 10 10 46 0,217 0,217 | 0,130 | 0,217 0,217
> 1,738 1,647 | 1,138 | 1,738 1,738
S /8 70,217 | 0,205 | 0,145 | 0217 | 0,217
Eckepry — aBTOPMEH KYPaCThIPbUIFAaH KOHE €CENTENIreH

2-KecTeZleTi JepeKTep XaJbIKTHIH MH(PIBIK
JaFIbUIApBIHBIH  Kocalnkbl wuHAekci B2C  cek-
tTopeiHAaFbl DK maspibiFbiHa €H a3 ocep eTeTiHiH
kepcereni, oHbiH canMarbl 0,145. WHTepHeTKe
(hM3HUKANBIK  KOJDKETIMIUTIK KOCAIKhl HMHJEKCI,
0aHK KapTachIHBIH Tapaixy KOCalKbl WHICKCI
JKOHE IKETKi3y HH(PPAKYPBUIBIMBIHBIH KOCAJIKBI
WHJEKCI €H KYIITI ocep eTeli J>XoHe OJapiablH
canmarbl Oipme#t — 0,217. MHTEpHETTIH 3KOHO-

MHUKQIBIK KOJDKETIMIUTINT KOCAJIKbl WHICKCIHIH
caJMaKThIK Kod(dumueHTiH capammbeuiap 0,205
nen Oaranaiiabl.

V. B2C cexTopbIHIAFbI
WHJIEKCIH ecerTey.

Jasgpaplk MHIEKCIHIH COHFBI MOHI OIIIIeH-
TeH KOCAIKbl HMHIEKCTepIi KOCY apKbUIBI
ecenTeeni:

OK-ra paspibik
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Ig = wy X X3 + Wy XXoWwp o W Xt wy XX, (4)

MYHIarbl — KOMIIO3UTTIK HHIEKC;

X, - KOMITO3UTTIK HMHACKCTIH KYPaMIBIK
aMeMeHTTepi (KOCATKbI HHICKCTEPi);

w, = KOMITO3UTTIK HMHICKCKE KYPBUIBIMJIBIK
3JIEMEHTTEPI KipETiH cajMaKTap.

Nunexkc S5 Kocalkbl WHIAEKCTEH TYpPabl,
OHBIH 1miHAe 1 KOcaaKel MHIAEKC, aTall alWTKaHaa
WHTEPHETTIH SKOHOMHKAIBIK KOJLKETIMIUTITIHIH

KOCaNKbpl HHIEKCI WHAEKCTIH ©cyiHe Tepic
ocep eremi. Cebebi, XaNBIKTBIH  JKaJIIBI
IIBIFBIHIAPBIHAAFEl  MHTEPHET KYHBIHBIH YJIec

CaAlIMaFbIHBIH apTYbl WHTEPHETTI MaijanaHy bl
HIeKTeHIi.

Ochuraiima, JaspiibIK MHACKCI VIIiH Kelecl
(hopMynaHBI aTaMbI3:

In = wonu X Cox — Wak X Cok + wyyg X Cyyq + (5)
+wskr X Cpxr + Wiku X Coxu,

MYHJafrbl: [ 0~ B2C cexTopbsiHAAFb! 3JEKTPOHIBIK
KOMMEPIHUSFa NaspIbIK HHIEKCI;

Cox — HHTCPHOTTIH  (QU3HKAIBIK  KOI
SKETIMLTITT KOCATIKBI HHEKCI;
CaK — HHTEPHETTIH AKOHOMUKAJIBIK KOJI

SKETIMUTITT KOCATIKBI HHEKCI;

C,~ XambIKTBIH LHUQPIBIK  JaFAbLIapbI
KOCAJIKbI HHICKCI;

CBKT. — 0aHK KapTaJapblHBIH  Tapaiy
CYHHJIEKCI;

Coor KETKI3y WHPPaKYPBUTBIMBIHBIH
KOCAJIKbI HHCKCI;

W, — KOCA4lKbl HMHICKCTEPHIH  COHKeC
CaJIMaKTaphl.

2-KkecTeeri KOCAJIKBI WHJICKCTEP/IIH
ecenTeNrexH cajMaK KO3 GUIHEHTTEPiH

(opMynara aybICTBIPaMBI3 XKOHE allaMbl3:

I = 0217 X Cox = 0,205 X Coy + 0,145 X Cuyg + (g

40,217 X Cgier + 0,217 X Cye.

Ozipienred uHinexke neH FOHKTAJL a3ip-

JISTGH WHJEKCI apachlHAaFbl KeJleci  aibIp-
MallbUIBIKTapABpl  Oeninm  Kkepceryre  Oonaibl
(3-kecre).

Kecte 3 - ABTopisik maspisik uanekci MeH KOHKTA/] nHIeKciHIH KaCHETTEPiH CANBICTEIPY

Table 3 - Comparison of properties of author index and UNCTAD index

Baranay kpurepwuiinepi ABTOPJIBIK 1ASIPIIBIK MHAEKCI UNCTAD wunpekci
WnTepuer Baiinanbic canacbiH (KBUTIAMIBIFBIH) €CKEPEi. Eckepwmeiini.
MHOPaKYPBUIBIMBIHBIH
carnacsl
WnuTepHETTIH WHTepHETTIH PU3UKAIBIK KOHE YKOHOMHKAIBIK KOJ WnaTepHeTTiH Tek (hHU3UKaIBIK
KOJDKETIMILTIr: JKETIMIUTITIH ecKepeti. KOJI )KETIMAITITIH eCKepesi.
udpneik garneoiap | XanslktelH AKT-TexHOMOrMsIIapApl naiaanany Eckepmeiini.
KaOUJIeTiH ecKepei.
Cepsepiiepain Eckepmeiini. Cebe0i: Eckepeni.
Kayimnci3miri 1. Oddmopislk aiiMakTap opHaIacKaH eaepac Kay-
IMCi3 cepBepCPAIH SHY KapPKBIHBI 6T€ 9CEPJIIi, COHJIBIK-
TaH Oarajyayna OyJ1 KepCeTKIlITI aiianaHy eTe AayJbl.
2. Kasakcran aiiMakTapbl OOUBIHIITA OYIT KOPCETKIIT
OOMBIHIIA aKIapaT XKOK
Kerkizy Kyprepiik KbI3MeTTep YIIiH 0ip eJmem i aiMaKThIK Ou1 Tek ecKipreH JepeKTepcH
MH(PaKYPHUIBIMBI JiepeKTepiH OoMayblHa OaiIaHBICTHI TIOIITA €CETITEJIETIH aIbIHFbI KE3eH-
KYHeciHIH HHPPaKYPBUTBIMBIH FaHA €CKEPEI. JIEepIiH MMTOIITAIBIK CEHIMILIIK
WH/ICKCiH FaHa eCKepe]ii.
Nunekcriy Enniy sxoHe oHbIH afiMakTapeiHbiH B2C cekropeiaaarel | Ennin 0acka enjgepMeH calbic-
aKIapaTTHUIBIFBI OK-ra naspiiblk AeHreiiH OapbIHIIa MYMKIH JEHIeire | ThIpFaH/Iarbl AaspiibIK HHAEKCI,
KaThICTHI Oaranaiiibl. THAEKCTIH KOCAIKBI HHICKCTEPl | COHBIMEH KaTap OHBIH KOCAIKEI
JIe OCBI KaCHeTTepre He. WHACKCTepi OOoifbIHIIA caJbIc-
JastpneIk mHASKC] OOMBIHIIA alfMaKTapAbl CaIBICTRIPYFa, | THIPMAJIBl JaMy IEHTeHiH
COH/Iali-aK CoJI Ke3eH IeT1 OHbIH KOCAJIKbI HHIIEKCTEPI KepceTei.
0OIbIHIIA CaIBICTRIPYFa MYMKIHJIIK Oepei.
Nunexcrig Bap. JasipieIk mHASKCI MEH OHBIH KOCAJIKBI HHIEKCTepiH | JKOK.
CepHIHAUTIK KaCHeTi JKBIIIAp OOMBIHINA CANTBICTRIPYFa O0Ia b1
EckepTy — aBTOpMEH KypacThIPBUIFaH JKOHE €CENTEeNTeH
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Kepill
JAsPIIBIK

OTBIPFAaHBIMBI3/IAl,
HHOEKCIHIH

3-kecTeaeH
YCBIHBUIBIIT ~ OTBIPFaH
IOHKTAJl wHpmekciHe KaparaHga KeITereH
apTHIKIBUIBIKTapel  Oap.  CoHbIMEH  Karap,
IOHKTAJ] wHpaekci MHOEKCKE EHTI3iIreH HHIH-
Katopyiap OOWBIHINA CTATUCTHKAIBIK JCPEKTEp-
nig OomMaybiHa OalmaHBICTHI aiiMakTapabH OK-
Fa aspIbIFBIH OaraayFa MyMKIHAIK OepMeni.

ABTODJIBIK JasPJIBIK WHICKCI WHTCPHETTIH
KOJDKETIMIUTIINH FaHa €MeC, OHBIH CallachlH,
COHBIMEH KaTap, XalbIKTBIH IUQPIBIK Jaf-
IeUIapelH na eckepeni. Oman 6acka, o3ipJicHTEH
JAspIBIK ~ MHIEKCI alMaKTaplIblH PEHTHHTIH
JKacayra, WHJICKCKE, COHNal-aK OHBIH KOCAIIKbI
WHACKCTepiHE alWMakrap apachlHIa KBULAAP
OOWBIHIIIA CaJBICTBIPMANIBI  TANJAy KYPTri3yre
MYMKIiHJiK Oeperi.

25,02
[
2018

24,69

2017

3epTTey HOTHIKEIEPI JKIHE TANKbLIAY

O3IpJIeHreH oicTeMe OOMBIHIIA IKYPri3iyi-
reH ecenteynep Herizinge Kazakcranaeiy B2C
cekTopeIHAarel DK-Fa maspiplKk HHJIEKCI ecer-
tenmi. Hormxkenep xepcerkenmeir, 2021 x.
JAsipIIBIK MHJCKCIT MyMKiH OosiateiH 100 Oanmabiy
immage 27,72 Oangpl Kypaiabl, Oyn JKorapblaa

Cypert 1. laspibik unaekcinig 2017-2021 xok. e3repici

Figure 1. Change of readiness index in 2017-2021.

EckepTy — aBTOpMEH KypacTHIPBUIFaH JKOHE €CENTEeNTeH

1-cyperreri nepekrep Kaszakcranusin B2C
ceKkTopeiHAarel DK-Fa maspibIFel KOPCETKIMTIHIH
TYPaKThl ©Cy YpHAICI Typajbl alTyFa MYMKIHJIIK
Oepeni. Macenen, erep 2017 xpuibl Oyl KepceT-
ki mymkiH OonarbiH 100 Oanman 24,69 OGamn
6omca, 2021 sxpuTsl — 27,72 Oamapl Kypamibl.

50,0

aTalFaH  JasgpiblK  (PaKTOPNAPBIH  KYIICUTY
OolpIHIIA  mapajmap  a3ipiey  KaKeTTUITiH
Herizaenai. 1-cyperre KazakcTaHHBIH JaspiibiK
uHAekciHiH  2017-2021  »xkK.  apalibIFbIHJIAFbI
3repy CepriHi KOpCeTUreH.
27,72
27,03
26 ] . I
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Ocwiran  ykcac ecenreyliep  alMakKThIK

allBIPMANTBIIBIKTAP/IBI AHBIKTAY YIIIH KYPTi31IIi.
Ecenreynep notmxkenepi B2C  ceKTOpBIHIAFEI
OK-ra TasIPIIBIFBI OOMBIHIIIA Kazakcran
allMaKTapblH PEUTHUHTIH IKacayFa MYMKIHJIK
Oepeni (2-cyper).
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Cypert 2 - 2021 xsbinarsl B2C cexropsianarsl OK-ra naspisirbl 0oiibiHma Kazakcran aiMakTapbiH peiTHHT

Figure 2 - Rating of Kazakhstan’s regions in terms of B2C e-commerce readiness in 2021

EckepTry — aBTOpMEH KypacCTBIPBUIFaH KOHE €CEeNTENTeH
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2-cypeT  MoJiMeTTepl  alMaKThIK  JIHC-
npornopiusiael - kepcereni. B2C  ceKTopbIHIaFbI
OK-ra naspiabIKTBIH €H aKChl JCHICHIH AJIMAThI
Kajmachl MyMKiH OojareiH 100 mykrTiH 43,9
Oanmel  kepcerinm  orweip. [laBmomap, ATtsipay
oOJbICTappl MEH AcTaHa KaJlaChl PEHUTHHITIH
xoraprel Oeiringe 30,6-man 30,9 Oanra jaeiinri

— 5,2 6ann kepcerkimimen TypkicTaH OOIBICHI
Conpaii-ak, Anmarel (16,6), KamoOwu1 (17,9)
skoHe Keibutopma (19,3) oOnbicTapeinma B2C
cektopeiHaarbl DK-Fa naspiblK JeHredi TeMeH.
Kanran aiimakrapja JaspiiblK JeHreui 24-teH
27,9 Oanra JediHTl apaibiKTa. ANMaKTapablH
apTTa KaJfaH ayMaKTapblH aHBIKTAy YIIH aiMak-

TapIblH KOCAJKbl HHACKCTEPIHIH  MOHJACPIH
KapacThIpy KaxkeT (4-kecte).

KOPCETKIIINeH OopHalacKaH. PedTuHr ayrtcaiaepi

Kecte 4 - 2021 xpmmarst B2C cexropsinmarsl DK-ra maspislk nHAECIHIH cyOnHaekTepinin Ka3zakctan
afiMaKTapbIHIAFbl KOPCETKIIITEPI

Table 4 - Indicators of the sub-indices of the B2C e-commerce readiness index in 2021 in the regions of Kazakhstan

Kocanker Kocanksr Kocanker Kocanksr Kocanker
uHaeKc 1 HHIAEKC 2 HHIEKC 3 UHIeKC 4 HHEKC 5
Kazakcran Pecny6inkacnbt 49,65 31,01 81,3675 28,19 24,81
AxMona 48,084 37,58 75,6675 17,02 31,40
AxTebe 50,916 34,40 82,7675 25,29 28,07
AnMatbl 51,57 62,24 70,4675 11,58 25,28
ATtbipay 46,978 8,54 75,7925 30,01 21,23
BKO 46,336 25,73 78,9175 24,03 28,50
JKamObL1 48,032 69,30 75,8275 17,87 31,27
Kaparanpt 51,058 25,28 76,265 25,37 25,07
Kocranait 46,712 33,55 80,0475 21,09 36,35
Kp3butopna 49,586 58,42 75,5625 20,46 23,51
MasrsicTay 53,594 27,58 66,0425 26,64 12,16
ITaBnonap 54,442 26,42 78,6425 24,67 35,92
CKO 51,03 41,34 69,0725 17,76 52,50
Typkictan 51,152 100,50 68,6625 8,69 13,28
HIKO 44,502 36,80 79,005 22,30 33,27
AcraHa K. 54,674 18,61 94,3925 29,47 12,05
AJIMAaTHI K. 49,436 18,28 89,8925 87,68 22,33
[IIBIMKEHT K. 51,452 56,08 93,9175 40,49 11,94
EckepTry — aBTOpMEH KypacTBIPBLUIFaH )KOHE €CENTENTeH

Peititmar  KOmmOacmIbichl  AJIMAaTBI  Kajachl Acrana kamacel Tex 12,05 Oanmpl KypaTeIH

«KeTkizy WHOPaKYPBUIBIMBD) KOCAJIKBI WHICKCI
OOUBIHIIIA TOMEH KOPCETKIMmKe ue 0ommasr — 22,3
Oai, anm (U3HKAIBIK KOJDKCTIMAUTIK OOMBIHIIA
— 49,4 Oamr, Oy oprama pecyOIHKaIbIK
KOPCETKIIIKe JKaKblH. backa KocalKkbl MHICKCTEP
OOWBIHITA aiiMaKTa oOpTalia PecIyOIUKaIBIK
NEHTCHICH JKOFaphl KOPCETKIMITEP TipKEITCH.
AliMak  TUPABIK  maFgpIap  CyOHAEKCIHIH
JKOFapel neHreiine me - 100-men 89,9 6amn,
COH/Iali-aK OaHK KapTACBIHBIH Tapaly KOCAJKbI
uaaekci - 100-men 87,7 6an.

[TaBmomap OONBICEIHAA WHTEPHETKE (HH3H-
KJIBIK ~ KOJDKCTIMAUTIKTIH ~ JKOFapbl  JEHTEHI,
TIOIMITANBIK WHGPAKYPBUIBIMHBIH JCHTeHl KO-
rapel. backa kepceTkimTep OOWBIHINIA MOHACP
opTaIia pecnyOIUKaIbIK ICHICHICH COJl TOMCH.
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romTa WHGPAKYPHUIBIMBIHBIH KOCAJIKBI WHICKCIH
caHaMaraHma, Oacka KepceTKimTep OOHbIHIIA
oprama pecuyONIuKaNbIK JCHIEHICH oIeKaina
KOFapel ~ KepceTkimrepre wue. bym Kkamama
CTATUCTUKAIBIK MOIIMETTEp KYPri3iiMer Kat-
KaH OamaManbl JKETKi3y WH(PPaKYPBUIBIMBIH
KOJMmaHyblHaH gen  ecenteimiz. Conpmaii-ak,
AcraHa pecmyOIMKamarbl XalbIKTHIH ITHGPIIBIK
NarapUIapbl OOWBIHINIA €H JKOFApPhl KOPCETKIITKE
ue.

ATbIpay OOJBICBIHBIH JKCTEKII KOPCETKII-
Tepi MHTEPHET TeH TOITa WH(PaKYPHUTBIMBIHBIH
KOJDKeTiMaimiri  Oomemm Tabputagsl.  backa
KOCaJKbl HMHIEKCTep OOWBbIHIIA OO0NBICTAa OpTa-
ma  pecuyOnuKanmblK  KOPCETKIMKE  KaKbIH
KOPCETKIMTEP TIPKEITCH.
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Pelitunrtin aytcaiizepi Oonbin TaObIIATHIH
Typkicran wHTepHETKE (UBMKANBIK KOJDKETIM-
JUTIK  OOWBIHINIA JKAKChI KOPCETKIIIKE Uue —
100-gex 51,1 ©Oamn. PedtuHrreri aiMakTHIH
apTTa KaJlFaH ayMakTapbl: OaHK KapTajapbIHbBIH,
MOWTANBIK  MH(PAKYPBUILIMHBIH, WHTEPHETTIH
DKOHOMHKAJIBIK ~ KOJDKETIMIUIIIHIH  KaJbIITHI
JICHTCHICH TOMCHIIrT oHe HUDPIIBIK JaF/IbI-
JapJIbIH TOMEH JICHT eHi.

KopbITBIHABI

3epTTey KeJeci KOPBITBIHABUIAD jKacayra
MYMKIHJiK Oepei:

1. B2C cekropeingarel OK-ra maspiabIFbl
OoiibiHma KazakcTan alMakTapbIHBIH PEHTHHTI
KOMIIO3UTTIK MHJIEKCTEP/i KypacThIpy dicTemeci
HETi31HJe KYpPAacTHIPbUIFAaH aBTODPJIBIK Oaramay
ozlicTeMeciH ampoOanusuiay apKbUIbl KacajJlbl.
Jlasipiblk  WHJAEKCI WHTEPHETTIH  (DU3HUKAJIBIK
J)KOHE DKOHOMHUKAJBIK KOJDKETIMIUITIH, OHBIH
JKBUIAM/IBIFBIH, XaJBIKTBIH ITUPPIBIK JIaFIbLI-
ApBIHBIH JICHIeiiH, 0OaHK KapTaJapbIHBIH
TapalyblH JKOHE TOINTAJIBIK UHPPAKYPBUIBIMHBIH
JaMy JICHTeHiH cunarTtalThlH 16 KepceTKiliTeH
Typajbl. O3IpJCHIeH MAaspiblK WHIEKCI aliMak-
TapJIbIH PESUTUHTIH JKacayFa FaHa eMeC, COHbIMEH
Karap WHJCKCTIH, COHJal-aK OJapiblH KOCAJIKbI
MHJICKCTEPIHIH aliMaKTap apachlHIArbl, COHJal-
aK KbUIIap OOMBIHINA CAJBICTBIPMAJIbl TalJlay-
BIH )KYPri3yre MyMKiHAIK Oepi.

2. JKammer Kazakcran OoiibiHma 2021
xbi1 yiuriH B2C cekropeiagarbl DK-ra naspiibik
uHaekci 27,72 Oangbl (MyMmkiH Oonatei 100
OanymaH) Kypauael, Oy AaspiblK (QaxkropiapbiH
Kylieity  OOWbIHINIA  IIapajapabl  d3ipiey
KaXXCTTUIITH KepceTedi. byl perre 3eprreneTiH
KepceTKilTiH MoHepi KaszakcTaHHBIH aliMak-
Tapbl OOWBIHINIA aWTapJBIKTall  capayiaHajbl.
MocerneH, ©H JKakChl JaspiblK JeHredin 43,9
OanmMeH AyMaThl  Kallachl  KOPCETIl  OTBIP.
Petitunr ayrcaiinepi — 5,2 Gamn KepceTkimliMeH
TypxicTaH 00BICHI OOJIBITT OTHIP.

3. XKannel anranjga, KOCAIKbl WHACKCTEPIIH
MOHJIEpiH Taljay Kelleci yAepicTepii aHbIKTayFa
MYMKIHJIK Oepi:

— PpCEUTHHITE JKOFapbl OpBIHJIA TYpFaH
Oapnplk ~ aliMakTapna OaHK — KapTalapbIHBIH
Tapally KOpCETKIIll aWTapibIKTail >KOFaphl, aj
ayTcaiiiepiepie TOMEH;

— aliMakTapJarbl MHTCPHETTIH (DU3UKAIIBIK
KOJDKETIMJIUTIK JISHTeli alTapiblKTali epeKiie-
nenOeiini (100 6annan 44,5-Ten 54,4 Garnra jieliin);

— Oapnplk ayTcaiiiep aWMakrapia HHTEp-
HETTIH DSKOHOMHUKAIBIK KOJDKETIMIUIK JEeHIeil

TeMeH, Oyn jkaH OacbiHa mmaKkaHgarel JKIO
JIEHreHiHIH TOMEHIriMeH OaliIaHbICTEI;

—  pecmyOJIMKaJbIK MaHBI3bI Oap Kajaiap-
Il KOCTaraHna, OapJyblK JKEeTeKI oOibIcTapaa
MOLITATBIK MHQPAKYPBUILIMHBIH JICHT€H1 )KOFaphl;

— Anmarel MeH AcTaHa Kanajapbl HH(PIBIK
JIAFIbUIAP/IbIH ©TE KOFAphl JCHICHIMEH, OaHKTIK
KapTajapJbplH TapalybIMEeH JKOHE WHTECPHETTIH
KOJDKETIMJIITITIMEH ~ €peKILeICHe ], ajl  ToITa
WHPpaKyphUIBIMBL  0acka aiMakrapiaH auTap-
JIBIKTall apTTa, OyJ OChl Kajaiapjaa Oajiama
KETKI3y WH(PPaKYpbUIBIMBIHBIH JaMybIMEH Oali-
JIAHBICTHI OOJTYbI MYMKIH.

3. B2C cexropeimarsl JK-ke masipabik
unnekci Kaszakcran aiimakrapeinga DK uH(pa-
KYPBUTBIMABIK AaspIBIFBIH  CaJBICTRIpMaIIbl  Oa-
FallayJIbIH ~ Kypaibl Oojla  ajajabl. AJIbIHFaAH
Oaranmaymap B2C cekropeinga DK-HBI JaMbITy
YIIiH MHCTHTYUMOHAIIBIK >KaFaaimapapl xacay
OoifbIHIIA IIapanapibsl d3ipiey YIIiH aHAJIUTH-
KaJIbIK Heri3 0oJia amasl.
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ABSTRACT

Food security is an economic category officially accepted in international practice, used to describe the state of the
food market of a country or group of countries, as well as the world market that provides guaranteed access to all
social groups. As world experience shows, special state bodies developed in the agro-industrial sphere have been
established in all countries, performing the functions of regulating and protecting the agricultural sector and the
agricultural food market. The main goal of our research work is to determine and prove the current level of food
safety. At the same time, the social development of leading countries and determination of Kazakhstan’s priorities
in this field using domestic food security policy. Materials on the regulation and support of food security in the USA
and Brazil, which are of interest to other countries, are presented and analyzed. Our research paper also presents the
policy of food security in China and the Russian Federation. Food security of the Republic of Kazakhstan is provided.
In our opinion, a necessary and sufficient condition for food security is economic growth, which leads to an increase
in food production, real incomes of people, and an active policy on the part of the state to help the poor. Ensuring
food security is associated with the impact of various factors and conditions: as it is the driving force, the cause of the

process, and the phenomenon. Food security is influenced by political, social, economic, natural and other factors.
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[aiiekces yuwin: bpumbetoBa H.X., Temuposa I.K., CyntaHaeB A.A. (2023). A3bIK-Ty/iK Kayincisgiri kaHe
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TYWIH

A3bIK-TYANIK Kayinci3airi-byn enajiH Hemece engep To6bIHbIH, a3bIK-TY/iK HAPbIFbIHbIH, }KafAalblH, COHAAM-aK 6ap/biK
9NeyMEeTTIK ToONTapfa KenminAeHAipiNreH Ko KeTiMAiNIKTI KaMTaMacbl3 eTeTiH 9/1eMAiK HapbIKTbl CMMATTay YLiH
KO/IAaHbINATbIH Xa/lblKapasblK TaxKipnbene pecmu Typae KabbligaHfaH 3KOHOMMKANbIK KaTeropusa. onemiik
ToXipube KepceTin oTbipfaHgal, 6apAblk engepne arpap/iblK CEKTOPAbl KHE arpap/iblk, asblK-Ty/iK HapbIFbiH
peTtTey KaHe Kopfay OYHKUMANAPbIH OPbIHOAWTbIH arpOeHEpPKaCINTiK canafa LaMblFaH apHaWbl MEMIEKEeTTIK
opraHAap opHaTblAfaH. bi3aiH, 3epTTey KyMbICbIMbI3AbIH, HEri3ri MaKcaTbl a3blK-TYAiK Kayinci3airiHiH, 3amaHaym
AeHreMiH aHbIKTay *KaHe Herigey 6osbin Tabblnagpl. byn petre Kewbacwbl engepait, 9/1eyMeTTiK AaMybl KaHe
a3bIK-TY/iK Kayinci3airiHiv, ilWKi cadacaTblH nNaWganaHa OTbipbiM, OCbl casfagafbl KasaKkCTaHHbIH, 6acbiMabIKTapbIH
ankbiHaay- AKLL neH Bpasununagasbl 6acka engepai Kbi3bIKTbIPaTbliH a3blK-TY/IK KAyinci3airiH peTrey xaHe Kongay
MmaTepuangapbl YCbIHbIIFAH KoHe TangaHfaH. CoHAal-ak, 6i3giH, 3epTTey XymbicbiMbi3ga KbiTahk meH Peceit
denepaumAcbIHbIH a3blK-Ty/iKNEH KAMTaMacbI3 eTy casacaTbl YCbiHbIIFaH. KasakcTaH PecnybamMKacbIHbIH, a3blK-TYNiK
Kayincisairi kesgenreH. bi3ajiH, olibiMbI3LLIa, a3bIK-TY/iK Kayinci3AiriH KamMTamacbi3 eTyAiH KaXKeTTi XKaHe KeTKiNiKTi
LIAPTbI — a3bIK-TY/iK OHAIPICIHIH, Xa/bIKTbIH, HAaKTbl TabbICTaPbIHbIH, APTYbIHA, Xa/IbIKTbIH, KeAen TonTapbliHa 6enceHai
MEMJIEKETTIK CafcaT KypridyiHe aKeneTiH SKOHOMMKabIK ecy. A3bIK-TY/liK Kayinci3airiH KamTamacbl3 ety apTyp/i
daKTOp/Iap MeH XKafgannapablb, acepimeH 6ainaHbICTbl: KO3fFayLlbl KYLW pPeTiHAE, MPOLLECTiH, KybblabiCTbIH, cebebi.
A3bIK-TYANIK Kayinci3giriHe cascu, aneymeTTiK, SKOHOMMUKaNbIK, TabuFK KoHe bacKa Aa dakTopsiap acep eTesi.

TYWIH CO3EP: a3bIk-TyniK Kayincisairi, MemneKkeTTiK Konaay, SKOHOMUKAbIK Kayinici3nik, anemaik Taxipube,
a/N1eyMeTTIK Aamy, aimak,

MYOLOENEP KAKTbIFbICbI: aBTopnap myaaenep KakTbiFbICbIHbIH, })KOKTbIFbIH ManimAaenai
KAPHDbBIJIAHAObIPY: 3epTTeyre gemeywinik Kongay Kepcetinmeai (MeHLWIKTI pecypcTap)
Makana Tapuxbi:

Pepakumasa TycTi 30 KasaH 2022

*apusanay Typanbl welwim Kabbinganasl 16 Aknan 2022
Wapuanangbl 30 Haypbl3 2023

* XaTt-xabapwbl aBTopbl: Fayxaprtac K.T. — PhD goktopaHTbl, an-®apabu aTbiHAafbl Kasak YATTbIK YHUBEpPCUTETI,
Kew. anb-®apabu 71, 050040, Anmartsbl, KasakctaH, 877786767589, e-mail: gau_1992@mail.ru
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MpopgoBonbcTBEHHaA 6e30nMacHOCTb UM couuasbHoOE
pa3BUTUE PErMOHOB: MeXXAYHapoAHbI onbIT

Bpumbetosa H.)K.?, Temuposa K., CyntaHaeB A.A.?

@ UHcmumym skoHomuku KH MHBO PK, LllesueHko 28, A25K1B0, Aamamel, KazaxcmaH,; * Kasaxckuii
HayuoHanbHsIl yHUBepcumem umeHu ans-Papabu, ya. ane-Papabu 71, Aamamel, KazaxcmaH

Ona uutuposaHusa: bpumbetosa H.XK., Temuposa K., CyntaHaes A.A. (2023). NMpoaosonbcTBeHHas 6e30nacHOCTb U

CoLManbHoe PasBUTUE PEFMOHOB: MEXAYHAPOAHbIN ONbIT. IKOHOMMKA: CTpaTerMa U NpakTuka, 18(1), 36-54, https://
doi.org/10.51176/1997-9967-2023-1-36-54

AHHOTALMUA

MpofoBONbLCTBEHHAA 6Ee30MacHOCTb-0GULMANbHO MNPUHATAA B MEXKAYHAPOAHOW MpPaKTUKe 3KOHOMMYecKas
KaTeropus, Mcnosibayemas A/s OMNUcaHWA COCTOAHMA MPOAOBO/ILCTBEHHOTO PbIHKA CTPaHbl WM TPYMMbl CTPaH,
a TaKKe MWPOBOTrO pblHKA, 06ECneyYnBaloLLErO rAapaHTUPOBAHHbIM AOCTYN KO BCEM COLUMasbHbiM rpynnam. Kak
NMOKa3blBaeT MMPOBOM OMbIT, BO BCEX CTPAHAX YCTAHOB/IEHbI CNeuuasbHble rocyapCTBEHHbIE OpraHbl, Pa3BuTbie B
arponpombIlNeHHOW chepe, BbiNoHAWME GYHKLMN PEryMpoBaHns U 3alLMTbl arpapHOro CEKTopa M arpapHoro
NpPoA0BO/IbCTBEHHOIO pPbiHKA. OCHOBHOM LEe/blo Halel uccnenoBaTesibCkolr paboTbl ABAAETCA onpeaeneHue U
060CHOBaHWE COBPEMEHHOIO YPOBHA 6e30MacHOCTU NULLEBbLIX NPOAYKTOB. [pM 3TOM couManibHOE Pa3BUTUE CTPAH-
NMOEPOB M onpedeneHne npuoputetos KasaxcTaHa B 3ToM cdepe C MCMNONb30BaHMEM BHYTPEHHEN MOAUTUKM
NpPoA0BO/ILCTBEHHOM 6e3onacHocTu. peacTaBneHbl U NPOaHaNM3MPOBaHbI MaTepuanbl MO PEryanpoBaHUIO U
noAJeprKKe NpoAoBo/IbCTBEHHOM 6e3onacHocTu B CLUA 1 Bpasuanm, npeacTaBasatolLmMe MHTEPEC ANA APYTUMX CTPaH.
TaKkke B Halel MccnefoBaTeNbCcKol paboTe NpeacTaBneHa NoAUTUMKA NPOAOBO/ILCTBEHHOTO obecneyeHus Kutas
n Poccuiickon ®eaepaunn. MpeaycmoTpeHa NpoaoBoAbCTBEHHAA 6e3onacHocTb Pecny6ankm KasaxctaH. Ha Haww
B3r1a4, He0bX0AMMbIM M AOCTAaTOYHbIM YC/IOBUMEM NPOAOBOLCTBEHHOM 6E30MacCHOCTU ABAAETCA IKOHOMUYECKUIA
POCT, KOTOPbIN BEAET K POCTY NPOM3BOACTBA NPOAYKTOB MUTAHMSA, PEaibHbIX AO0XOA0B NOAEN, U aKTUBHAA NOUTUKA
CO CTOPOHbI rocyAapcTBa MO OKasaHWo momoln beaHbim. ObecneyeHre MPOAOBOALCTBEHHON 6e30MacHOCTM
CBSI3aHO C BO34,EMCTBMEM Pa3/INYHBIX GAKTOPOB M YCNOBUIA: KaK 3TO ABMKYLLAA CUIA, MPUYMHA MPOLLecca, ABAEHUA.
Ha npoAoBoAbCTBEHHYHO 6€30MacHOCTb BAMAKT MOJIMTUYECKME, COLMAJIbHbIE, SKOHOMUYECKME, NPUPOLHbIE U

apyrue GakTopbl.

K/TKOYEBbBIE CJ/IOBA: npoaoBonbcTBeHHaa 6e30MacHOCTb, FOCYAApCTBEHHAA MOAAEPMKKA, 3SKOHOMMYecKas
6e30MacHOCTb, MMPOBOM OMbIT, COLMANbHOE PAa3BUTUE, PETUOH.

KOH®JIMKT UHTEPECOB: aBTOpbI 33BAAIOT 06 OTCYTCTBUM KOH/IMKTa UHTEPECOB

OUHAHCUPOBAHMUE: nccneposaHne He MMeIO CMOHCOPCKOM NoAAepsKKM (COBCTBEHHbIE Pecypcbl)

Uctopua cratbm:

MonyyeHo 30 oKTabpsa 2022
MpuHAaTo 16 despana 2023
Ony6nukosaHo 30 mapTa 2023

* KoppecnoHaupytowuii aBTop: Temuposa I'-K. — PhD foKTopaHT, Kazaxckuii HaLMOHaNbHbIM YHUBEPCUTET UMEHM
anb-®apabu, yn.anb-dPapabu 71, 050040, Anmarel, KasaxctaH, 877786767589, e-mail: gau_1992@mail.ru
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PETMIOHAJIBHA 1 DKOHOMUKA N TEPPUTOPUAJIBHOE PA3BUTHUE

Kipicne

XaNbIKTBIH a3bIK-TYJIK Kayimnci3mik mpo0-
nmeMackl XX FacweIpAblH 70-KbUTIApBIHBIH OpTa-
ChIHAH OacTam JaMyIIbl eNAepAeri SJIeyMeTTiK-
SKOHOMUKAJTBIK TporiecTepre 0alTaHBICTHI
TYHUEIKY31ITIK KaybIMJIaCTBIKTBIH Oencenl
KapaybIHBIH TaKbIPHIOBIHA alfHAJIIEL.

OJeMOIK  Kapama-KaWIibUIBIK — JaMbIFaH
enmepaeri  a3bIK-TYJIKTIH  aOCOJIOTTI  apTHIK
eHmipici Oipkarap YIIHIII OJieM eJAepiHe
XQNBIKTBIH JKamTlail amThIK MMeH TaMaKTaHOayhI-
MEH KaTap *KYPETiH Ke3/1e makaa 005l

Annmarst 40 KpUToa, IIETENJIIK — capar-
IBUTAPABIH  MIKIPIHIIE, oNeMAe KapyChI3JIaHy
Mpo0JIeMacklH  OCHl  TO3UIMSIApJAH  ajlllaKTa-
THIT, Aa3bIK-TYJIK TAMIIBUIBIFEI  MTPOOIEMAachl
OipiHII OpBIHFA MIBIFAIBL. ABBIK-TYIIK Kayimncis-
Iiri  mpoOieMachIMeH aWHaNbIcaThiH  (paHIry3
capanwbuiapel  JK.Bypuner nen M.DuoiasiH
MIKipiHIIe, JKaHa XaJbIKApaJbIK  a3BIK-TYIIK
TOPTIOI oneM enmnepiHae a3bIK-TYJIKICH ©3iH-
031 KamMTaMachl3 €Tyre KOJ JKETKI3yJeH JKoHe
AIITHIKTHI )KOIOJIaH TYPAIIBI.

OJIEMHIH KONTETeH eJACPiHIe a3bIK-TYIiK-
MeH ©31H-631 KaMTaMmachl3 €Ty MocelenepiH
TaOBICTHI TIENTYy XaJBIKAPAIBIK JKOHE aifMaKTHIK
Kayinci3aik KeMAIKTepiH HBIFAUTY YIIIH KYIITI
HETi31Iep JKacanIbl.

ABBIK-TYJIK KayilCi3AiriH aHbIKTayFa op
TYpili Ke3Kapactap ©Oap: Oipkatap FaJbIMaap
A3BIK-TYJIIK KayiNCIi3MITiH KaMTaMachl3 eTYIiH
HETi3T1 KpUTEepHill peTiH/e OHBI TYTHIHY IEHTeHiH
e371epi HeMmece CBHIPTKBI KO3JepleH KaJbIITac-
KaHBIH eCKepMeil KaObUTIai bl

Exinmi Tocim enmiH a3bIK-TYJIK UMITOPTHIHA
TOYCNIUIITIH JKOIOFa OaFbpITTaidFaH. YIIHIIC -
A3BIK-TYJIIK TayapjapbIMEH ©31H-631 KaMTaMachl3
€Ty, OTaHIBIK Tayap OHIipymiiHi 0ocekere
KaOineTTi eHIMIepHiH KeH CHEKTPiH IIbIFapy
YIIIiH KaXETT1 J)KaFaaiiapMeH KOpray.

ABBIK-TYJIIK KayIlCi3miri JeTreHiMi3 - Oy
eNJiH HeMece enfep TOOBIHBIH Aa3bIK-TYJIK
HapBIFBIHBIH, COHIAN-aK oOJEMIIK HAPBIKTHIH
JKaFMalblH  CHIATTay VIIH  KOJIJAHBUIATHIH,
XalplKapaiablK — ToOKipubeme  pecMu  Typre
KaObUIaHFaH SKOHOMHUKAJBIK KATETOPHS, Oyl
XQNBIKTBIH ~ OapibIK  OJICYMETTIK  TONTaphbIHA
KETUIISHIIPUITEH KOJI KETIMAUTIKTI KaMTaMachl3
eremi. Ke3-kenreHn yakpITTa JKOHE MEIUITMHAIBIK
TYTBIHY CTaHIApTTapblHa KOJ JKETKI3y YIIiH
azaM KaKeTTI MeIIepae camaibl  TaraMIbl
TYTBIHBIT OTHIPY KEpek. Kep tmmaperHmarsr
O0ip MwWwUIHapAKa XYyBIK aJaM cajayaTThl eMip
CaJITBIHA COMKeC AYPBIC TaMaKTaHOANTBI.
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Bipinmigen, Omnrycrik xoHe OHTYCTIK-
[eiFeic A3usi MEH TpONUKaNbIK Adpuka el-
nepiniH TYprbiHaapbl. COFbICTAH KEHIHTT IKBLI-
JapAarbl a3blK-TYJIIK TalIbUIBIFBEl MPOOJIEMAaCh
TYTBIHYJIBIH ©CYiHE jKOHE KeACWITIKTI OKlIayJayFa
KATBICTBl alTapibIKTail e3repicrepre YIIBIPaIbI,
Oipak, JereHMeH, OyJI OJEMHIH aliMaKTapbiHIa
KOHE MEMIICKCTTEpiHJIC aWTapibIKTall acuM-
MeTpusiHbl kepcetei. COHBIMEH, Ka3ipri ajiemeri
0ChI (haKTOpFa COWKEC TOPT TONTHI 0OTyTe O0aIbI:

- OIpiHIIiIeH, a3bIK-TYJIK Kayilci3airiHig
kerOacuibuiapsl - JKanonus, Apcrpanus, Keitai,
Conryctik Amepuka, barbic xone ConTycTik
Eyporma, onap a3bIK-TyJiK eHIMACPIHIH IIamajiaH
TBIC OHIIPUTYIH KOpCeTelli JKOHE ONeMIIIK a3bIK-
TYJIIK TEHIEpIMiH CaKTall OTBIPBIN, JJIEMHIH
SKCHOPTTHIK JJOHOPJIAPHI OOJIBI Ta0bLIa bl ACTBIK
MIeH KYHOAFbIC MaibIH KOCA aJiFaH/Ia, KeHoip a3bIK-
TYJiK Tayapiapsl yuriH Peceil Oy anuTanbik
KJIyOKa COHFBI )KbUIJIAPbl KOCBUIIIBL;

- exinmnizieH, Y'Y JIAY Jlatein AMepukacsl,
Opranbik  Aswms, Ownrycrik Eypoma, ACEAH
allMaKTapbIHIAFbl ~ KONTETreH eJJIepll  TaMak
TYTBIHY HOpMaJlapblHa YKaKbIH JIT CaHaW/IbI;

- ywinmiges, bYY JIJI¥  rtamaxkneH
KaMTaMachl3 €Ty KpUTEpHii OOWBIHIIA ayBITKY
JICHTeH1 TYPFBICBIHAH «PYKCaT eTUIreH» Jien
aHbIKTaiinel, OypeiHFel Kenec Oparbl enaepi,
eirpic Eypona enaepi, MugoHesus, YHaicTan
)koHe Erurmer;

- TOPTIHIIIICH, OYJI 9JIeM XaJKbIHBIH €I9Yip
OeJIIriH KYpaWThIH XoHE (PU3MKAIBIK eMip Cypy
YIIiH KypecTiH OapiblK  aybIpTHAIBIKTApbIH
OacTaH ©TKepil kKaTKaH AaMYIIbl eJIAEpIiH YIKSH
TOOKI;

- OeciHINIEH, aJaM{ KalUTaJILIH Camacsl
9KOHOMHKAJIBIK TaOBICTBIH HETi31H Kypauasl, Oy
KOMMYHHKAIIUS MEH Y3JiKci3 Ourim Oepy mpo-
LeciHe Heri3enreH OacKapylIblH J>KaHa Tapa-
JUTMAchlH KaJbIITACThIpaabl. byn WHHOBauus-
JIBIK MEHEIKMEHT, OJ1 Mep3iMiHeH OYpBIH dpeKeT
eTeTiH THiMAl OacKapy HIeHIMJIepiH CHHTE3/Ieyre
KaO1JeTTi.

3epTTey )KYMBICBIMBI3/IBIH 0acThl MAaKCATHI:

1. Kazipri Tanmarbl a3bIK-TYJIK KayiIci3-
JUTIHIH JICHIeHiH aHbIKTAaY KOHE JQJICIILY;

2. Kembacuibl enjiep/iiH 9JIeyMETTiK Jamybl
KOHE 1IIKI a3bIK-TYJIK KayilcCi3[iK cascaTblH
KOJIZJaHa OTBIPHIN, Ka3aKkCTaHHBIH OCBI cajiaJlaFbl
OachIMIBIKTapbIH Oenriney.

Kazipri skoHOMHKaIBIK Teopusuiap >kahaH-
JlaHy KaFJaiiblHAa SKOHOMHUKAJBIK OJCCKEHIH
MBI3FBIMAC ~ KOpiHETiH  HerizjgepiH  OeJceHai
TypAe Kailta Kapaiapl. FbulbIM NparMaTHKaIbIK
cumaTka ue OOJBIN, HAPBIKTHI FackIpyap OOMbI
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TaHBUIFAH ~ DKOHOMHUKA&JBIK  JIOTMa  pETiHJe
«(perummpiemecTen» YCTEMIIK €TETiH IIbIH-
IOBIKTBl  JKOHACHI. OpKEHHET MBIHKBUIIBIK-
TapJblH KE3-KEJITeH TEeOpUsUIapbl MEH ToXKi-
pubenepine cyieHOel, aknapaTThlK SJIEMHIH Te3
©3repeTiH 3aHJapblHa COHKEC KaJIBIIITACHIT JKaT-
KaH jkaHa >xahaHJBIK 3KOHOMHKAJIBIK KYWCHIH
CBIH-KaTepJepiMeH OeTre-0eT Keyesi.

OJj1edneTKe MOJay

ABBIK-TYJIIK  KayiNCI3AIriHIH JKalIMbl TEo-
PHSUTBIK Heri3zemeci 0atbicThIK aBTopiiap JI. By,
O.bapoep, b.[lopruma, I'.Konreit eHOekTepiHe
kezgeceni. Omap  «AS3BIK-TYJNIK  Kayincizfiri
JereHiMi3 - OyJl  OapiblK TYPFBIHAAp YIIiH
JKOHE Ke3-KeNTeH yakKbITTa OelceHIli canayaTThl
eMip Cypy VIIIH KaXKeTTi MeJlepae a3blK-
TYJIKKE KeMiIiK OepiireH KoJ JKeTIMIUTIKKE
KOJ JKETKI3UIETIH DKOHOMMKAHBIH KargaibDy
(Polack et al., 2008).

JKahaunplk omemHiH  Oenrici3gik  aTMo-
chepachl  kahaHmaHy KaFgalibIHAA — QJIEMJIIK
9KOHOMUKAJIBIK JKYHEHI ©3repTy MepCleKTUBa-
Japel  Typajbl Ke3KapacTap JKYHEeCiH arnyra
TBIPBICATBIH ~ KONTETeH  TYXKbIPbIMJIaMaapabl
Tyaplpasibl. Macenen, Mbicansl, W.Bamepuireiin
«OJIeM - JKYHENK Taijay» TYXKbIPhIMIaMaChIH
YCBIH/BI, OHBIH TiKipiHIIe, >kahanmaHy - Oy
onemiik eHOeKk OeliHiciHE HeTri3JeNreH Mpolecce.
Kazipri 3KOHOMHKAJIBIK oOWIayJa MaHbI3/IbI
opbiHbl  JI.Bemiig MoCTHHIYCTpHAIIBI KOFaM
TYXKbIpbIMJIaMachl ajlajibl, OHJlJAa aBTOP TEXHO-
JIOTUSIHBIH JlaMy JICHTeliHe OalIaHbICThI OJIeM-
JUK SKOHOMHKAaJa YCTEMJIIK €TEeTiH SKOHO-
MUKAJBIK ~ KbI3MET  CaJlaJlapblH  HETi3eu/I.
MbIcabl, WHAYCTpUSFa  JCHIHTI Ke3enie
aybUIIIAPYalIbUIBIFEL,  OHEPKICINTIK  Ke3eHJe
OHJIPICTIK  OHJIpiC, al TMOCTUHIYCTPHAIIBI
KE3CHJIC FBUIBIM MEH OLTIiM aJJIbIHFBl KaTapra
IIBIFAIEL.

OJIEMHIH KONTEreH eJJICPIH/IC a3bIK-TYIIK
Kayilci3iriH ~ KamMTaMachl3 €Ty TEXHOJIOTHS-
JIApbIH TEOPUSJIBIK HETI3JICY JKOHE MPAKTUKAIIBIK
€HTI3y 9SKOHOMHKAJIBIK oJIcOMEeTTepie KEHIHCH
YChIHBUIFAH. bynm Moacenmenep ipi  IIeTenmik
FaJIBIMJIAP IbIH EHOCKTEPIHIC KapacThIPbUIFaH.

Konreren eHOeKTep/Ie a3bIK-TYJIK
npobJieMachl QNIEMIIK ayKbIMa Ja, YKCKEJIEreH
elJiepMeH OaiimaHpICThl Ja 3eprrenendl. Peceii-
JIETT  a3bIK-TYJIIK  KayilCi3AiriH  KaMTaMachl3
eTYJIH CTpaTerwsuiblK  OachIMIBIKTaphl  MCH
CBIPTKBI ~ SKOHOMHUKAJIBIK  I[EPCICKTUBAJIAPbIH
o3ipneyre OaitmanbicThl Mocenenep AWM. Axry-
xoB, C.T. Auntunos, JI.B. banmos, B.Il. Kopos-
kuH, E.H. Kpeuateix, B.H. Ky3blk CcHSAKTBI

FAIIBIMJIAPJIbIH  CHOCKTEPIHJIC TaJKbUIAy TaKbl-
pBIOBI OoubIT TaObLTa LI, M.JI. MaMukoHsH, A.B.
Menbuukos, C.A.Yepuukosa, B.U. Jloopocorkui,
A.IlL. Iloramos, B.B. Pay, JI.C. PeBenxo, B.I'.
Casenko, W.C. Canmy, VY.3. Cadun, E.H.
Kpematsix, T.M. fpxosa H.W. Hlaraiiga, 10.B.
Sxogen xoHe Oackamap (Krylatykh & Strokov,
2019; Cook et al., 2004).

ANMaKTBIK A3BIK-TYJIK Kayinci3airin
KaMTamacel3 eTy wmacenenepi A.H. AnwumieHko,
E.H. AwnrtamomknHa eHOEKTepiHAe KepiHic
tantel, E.M. ApremoBa, H.B. Kmmumosa, O.H.
[Ipounckas, P.1IO. Cenumenkos, M.B. CyneiimaHos,
N.K. Torpos, T.B. YckoB, A.H. UekaBuHcKuit
KOHE Oackaiap.

ABBIK-TYJIIK  Kayilci3miri  cajachIHIarbl
JIAFJIapbICTap OChI cajajarbl kahaHNBIK BIHTBI-
MaKTacTBIK asChIH YHEMi >KaHApTHIM, JKETULAIpiN
OTBIPJIbI ~ JKOHE  a3bIK-TYJIIK  HapPbIFbIHJIAFbI
oneMaiK TpouecTtepai perreymi Oonael. 1945
KbUTbl  BipikkeH ¥iuTTap YUBIMBIHBIH —A3BIK-
TYJIK JKOHE aybUIapyanibuiblK YHbIMBI - DAO
(ABBIK-TYJIIK JKOHE aybUIIIAPyallbUIbIK YHBIMBI)
KaMKOPJIBIFBIMEH ~ QJIEMJIIK  a3bIK-TYJIIK ~ Kayill-
cizairi ky#ecinig Heri3i kamanabl (Dobrosotsky,
2019; Alaimo et al., 2007).

Tamakrany, a3bIK-TYJIIK JKOHE
aybUIIIAPYaNIbIIBIFBl  CaJIaChIHAAFbl MaMaH [aH-
JIBIPBUIFAH  XQJIBIKAPAJIBbIK MHCTUTYTTBI KYpyFa
44  MemyekeT KaTbICThl, oJap  XapTHUsSHbI
OCKITTI kKOHE QJNIEMJIIK a3bIK-TYJIK KayilCi3airid
KaJIBIIITACTBIPY/Ia KaHa OCJICCTIH HETi31H KaJlabl.
Byn oxura COFBICTaH KEHiHIl JYHUEKY3UIiK
TeleMJiep JAarlapbichl MEH OYKiJT oleM Typ-
FBIHJIAPBIHBIH TOJIEM KaOUICTTUIIrIHIH TeMEHeY1
asiChIHIa OOJIFAaHBIH aTam OTKeH KeH. OckIFaH
OalmaHbpICTBl  OapibIK  €Jep  a3bIK-TYJIIKICH
031H-031 KaMTaMachl3 eTyre Oaca Hazap ayAap/bl
xkoHe @DAO-HBIH onemuik  emipaeri  pedi
munuMaisl 6omael (Baldov, 2017; Cook et al.,
2004).

[lleT MemyieKeTTEpIiH KOIIIUIIrIHAC a3bIK-
TYJIIK KayilCIi3JiriHe KOJ JKETKI3YyAiH 0achiM
OaFpIThl - VJITTHIK aybLl IIapyalllbUIbIFbIHBIH
JIaMYbIH  BIHTQJIAHJBIPY JKOHE OHBI  KOJAy
OoifbIHIIA THICTI mIapanapisl KaObuigay, ImIKi
JKOHE CBIPTKBI HApBIKTa Odcekere KaOlIeTTiTIKTI
apTTBIPY, AKCIOPTTAYIIBl ENACPIiH a3bIK-TYJIK
OKCHAHCUSICBIHAH ~ KOpFay, ©HIM  3KCIOPTHIH
BIHTAJIAHJIBIPY koHE T.0. bip Kaparansa, OyJ1 ToCia
XaJbIKapaiblk eHOek OeiHici TeopusuiapbHa
KOHE JYHUSKY3UIIK cayla epexesiepiHe KanIibl
KeJie/li, OHBI JKY3ere achlpy IKaJIbl JJISMJIIK
SKOHOMHUKAHBIH THIMJIUTITIH apTThIPAJIbI.
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ABBIK-TYJIIK Kayinci3irine OTaHbIK
JKOHE HUMIIOPTTHIK OHIMJICPJ JKETKI3yl OHTai-
JIAHJBIPY, A3bIK-TYJIK TONTAPBIHBIH TYPFBIH-
JapblH  TayapjlapMEH  KaMTaMachi3 eTy Il
peTTey MeH Oakbiiay, ChIPTKbI 3KOHOMHKAJIBIK

KBI3METTI KETULIIPY KOHE arpOOM3HECTI JTaMBITY
MaKCaThIHJa TapThIMIbI OOCEKEJIECTIK JKarjaai
JKacay Kipei.

I-cyper  mer
TYJIIK KayilcCi3miriHiH Herisri
KOpCETIITeH.

MEMIICKETTEp/IiH  a3bIK-
KOMITOHEHTTEp1

TaMak Carackl MeH
Kayimnci3airi

TaFaMHbIH
(hU3UKAIBIK KOJI
SKETIMILTITL

XaJIBIK YIITiH a3bIK-
TYJIKTIH
SKOHOMHKAJIBIK,
KOJI KE€TIMILIir1

A3pIK-myniK
Kayincizoizi

HETI3ri pecypcrap
TOOBIHBIH OTKi3y
JeHreii

a3bIK-TYJTKKe
JKYMCAJIaThIH
LIBIFBIHAAPIBIH JKAJIIbI
LIBIFBIHIAP/IAFbI XaJIbIK
CaHBIHBIH YJIeci

a3bIK-TYJIK
TOyeICi3 iri

Cyper 1 - [ller memiekeTTep iy a3bIK-TYJIIK KayilCi3AiriHiH HEri3ri KOMIIOHEHTTEP1

Figure 1- The main components of food security in foreign countries

Eckepty: onebuet Herizinie aBropmen Kypactbipbuirad (Chernikova, 2019)

IIporekumoHn3M cascaThl arpapiblK CeK-
TOp YILIIH ©T€ KOJIAWJIbI, OMUTKeHI OHBIH O3IHMIIK
epekmenikTepi  0ap. byn Oara  jgeHreitiHe
0aifIaHBICTBl ~ QJICYMETTIK  MAaHBI3IbLUIBIKTBIH
JKOFaphl JICHTeWi kKOHE a3bIK-TYJIK TayapliiapblHa
CYPaHBICTBIH TOMEeH ukemauliri. CoOHIBIKTaH
Oapniblk OaThic eNJEpiHAC aybUIIIApyallbLIbIK
OHJIIPICIHIH JKYMBIC iCTEYl TYPaKThl MEMJICKETTIK
pEeTTeyMEH, al YITTHIK a3bIK-TYJIIK HapbIKTaPhI
JKOFaPHhI IOPEkKeIe KOPFaTybIMEH epEeKIIeIICHE I

ABBIK-TYJIIK Kayinci3miri MEMIJIEKETTIK
JEHreire pae, alMaKThIK JEHreidre e ToH.
Anaiiza, oJap KociOpBIHAAPIBIH 3KOHOMHKA-
JIBIK JIaMyBIHIAFbl ayMaKTBIK aibIPMaIIbUIBIK-
Tapra, TaOWUFU-KIUMATTHIK JKarjaijiapra, asa-
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MaTTapblH KipicTep ACHICHiHE JKOHE aiiMaKThIH
031H-031 KaMTaMachl3 €TyiHe, KOpIIaraH OpTaHbIH
TEXHOTCHJIK KOHE AaHTPOMNOICHIIK JIacTaHy
JIopexxeciHe, NocTypiepiHe OaillaHBICTBI e3repe-
ni. aiimak skoHe Oacka dakrtopnap (Chernikova,
2019; Yarkova, 2019).

bi3 ranmpiMpap MeH NpaKTHKTEPHiH MiKipi-
MeH OeiiceMi3, OFaH COHKEC TYTBIHY HapBIFbI
WUMIIOPTTHIK a3bIK-TYJNIKKE TOJBI OONFaH Ke3Ze
eJJIIH a3bIK-TYJIK Kayilci3diriHe KON KETKi3y
TypaJibl aliTy 3aHCBI3, all OTAHJBIK KOCIOPBIHAAP
OHJIpIC YIIIH IIUKIi3aTTBIH KETiCIeyIIiTiri-
HEH HeMece KarTaH O9CEKEeNECTIKTEH TYPaKChI3
skymbIc icredimi. Kasipri sxarmaiima enjiH a3bIk-
TYJIK Kayilci3OiriH KaMTaMachl3 €Ty YIUiH a3bIK-
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TYJIIK IIUKI3aThl MEH a3bIK-TYJIK ©HIMJCPIHIH
03 OHMIPICIH KOJJay >KOHE JaMbITY, OJapblH
HUMIIOPTHIH KbICKapTy Kaxet (Ravetz, 2002).
Mymnpaii cascattel kenteren Eypona ennepi
YCTaHa/bl: MBICAJIbl, a3blK - TYJIKIEH KamTama-
cei3  eryniH okofapbl jeHredi AKII nen
Opanmusira ToH - 100%-man actam, ['epmanust -
93%, Utanus - 78%; KyHapibl TOMBIPAFsl HaIIap
Kanonus ymin on 50%-ap1 Kypaiasl (2-cyper).
Curpl Monemertep OoifpiHma KaszakcTan a3bik-
TYJIIKIIEH ©31H-031 KaMTamachi3 ety 40% Kypaiabl
exed. Ochunaiima, asplk - TYNIK Kayincizmiri -
Oyl anblHATBIH KIPICTEp/i eCKepe  OTBIPHIIL,
KaliTa OHICY OHEPKACiOIH aybll MIapyallblIbIFbI
[IMKI3aTBIMEH, XaJIBIKTBI-KAYIICi3 KOHE TOJbIK-
KaHJIbI TaMaK ©HIMJICPIHIH JKETKUIIKTI CaHbIMEH
TYpaKkThl KaMTaMachl3 €Tyre, COHJai-aK MIUKi3aT
MeH a3bIK-TYJNIK MMIOPTBIHAH CallbICTBIPMAIIbI
TYpJe TOYEeJCI3JIKKe KenmuiIik OepiieriH e
9KOHOMHKACBIHBIH Kai-Kyii. COHFBICHI a3bIK-
TYJIIK TayapJiapblHBIH HETI3r1 TONTapbl OOMBIHINA

Anonus
Poccua
Hranua
I'epmanus
OuHnaHIHA
HIeeiinapus
Dpanuus

CLIA

0% 10%  20%  30%  40%

-

(er oHE eT eHiMJepi, CYT KOHE CYT eHiMmzepi,
JKYMBIPTKA, HaH JOHE HaH OHIMAEpi, KapTorl,
KOKOHICTep MEH JKeMICTep, OCIMJIK Maiibl, KaHT,
0aJbIK JKoHE OallblK OHIMJEpl) MMIOPT KeJIeMi
onmapapl iKi TYThIHY KeneMiHiH 30%-biHaH
acmayra Tuic gereHnai Oinmipenmi. JKorapbiaa
aTalFaH  a3blK-TYJIK  TayapyiapblHBIH  TOFBI3
TOOBI KanmopusiHbiH 90% - bIH KaMTamachl3 eTeli
JKOHE CaHJBIK JKOHE camaliblK Kypambl OOMBIHIIA

HETi3ri  KOPEKTIK  3aTTapjblH  Teme-TeHJIrl
TYPFBICBIHAH ~ MAaHbBI3JIbI  JKOHE  aJIMACTBIPBLI-
MaWUTBIH OOJIBIIT TAObLIA IbI.

ABBIK — TYNIK Kayilci3miri MoceleciH
Iy -MEMJICKETTIH MIHJIETI. MeMmekeTTik
perrey immiHapa Oip-OipiHe KaMIIbl KeJIETiH

MakcarTap JKyHWeciHe KOJ KETKi3yAl KamTama-
ChI3 €Tyl Kepek. XalbIKThIH, aybUl TYPFBIHIAPbI-
HBbIH, aybUl IIapyalllbUIbIFbl KOHE arpoeHep-
KOCINTIK  KOCIMOPBIHAAPABIH, COHJAal-aK MEM-
JICKETTIH ©31HIH MYJIeJepiH KaHaraTTaHIbIpa-
TBHIH BIMBIPAJIBI HICIIIM Ta0y KaXeT.

50%  60%  T0%  80%  90% 100%

Ket10ip endepoiny azvik-myniknen o3iH-03i KamMmamacwls emy oeneetii

Cyper 2 - Keiibip ennep/iH a3bIK-TYTIKICH 031H-031 KAMTaMachI3 €Ty JCHI el

Figure 2 - The level of food self-sufficiency in some countries

Eckepty: ogebuer HeriziHae aBTOpPMEH KypacThIpsutraH (Antipov et al., 2015)

ABBIK — TYJIK KayiICi3/iri MoceseciH Ienry-
MEMJICKCTTIH MiHJeTl. MEMJICKETTIK perTey
imriHapa Oip-OipiHe KaWIIbl KeNeTiH Makcarrap
KYHEeciHe KOJ JKeTKi3yJai KaMTaMachl3 €Tyl
KepeK. XaNbIKTBIH, aybul  TYPFBIHAAPBIHBIH,
aybll I[IApyallbUIBIFBl JKOHE arpOeHEPKICINTIK
KOCIMOPBIHAAPBIH,  COHJAl-aKk  MEMJICKETTIH
©31HIH MYJJeNepiH KaHaraTTaHAbIPATHIH bIMbI-
panbl 1enriM Tal0y KaxkeT. Kasipri karnaiina
arpapiiblK casicaTThl 93ipiiey Ke3iHJe MEMIICKET,

€H a3 JIETCH/IC, XaJBIKTBhIH €H a3 pyKcaT eTiIreH
JICHTeHiHAEe  TaMaKTaHybl  YIIIH  JKETKUTIKTI
OMIpJIIK MaHBI3bI Oap OHIMJEP/IIH KEMIl ©31HIiK
OHJIIPICIHIH JIcHTeliHe OarapiaHybl THIC.

Ocbl  MakcaTrTa arpoeHEpKaCINTIK — OHIM
OHJIIPICIH JKETKUTIKTI MeJIIepe >KOHE OMIpIIiK
MaHbI3bl 0ap TaMakK eHIMJIEPIHE KalmbFa Oipiei
KOJ JKeTiMl OOJIFaH Ke3[e KaMmMTaMachi3 €Ty,
TOTCHIIC a3bIK-TYJIK JKaFJaiJIapbIHBIH aJIJbIH
aJly JKOHIHJeTi, COHJIali-aK XaJbIKThIH OCBIHJAN
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JKaFaaiapapl eHCepyre JalbIHBIFbI JKOHIHICT]
3aHJBIK, 9KOHOMHKAJBIK, OJIEYMETTIK, FBUTBIMHU-
TEXHUKAJIBIK JKOHE ©3r¢ JIe IapajiapJibl d3ipiiey
*koHe icke aceipy KaxeT (Cortese et al., 2016).

IgjaicHama

3epTTeyiH TEOPHUSIIBIK JKOHE 9JIiCHAMAJIBIK
HETi31 KayilCi3miK TEeOpHSCH KOHE IKOHOMHKA-
JIBIK KOHE a3bIK-TYJIIK KayilcCi3iriH KamTaMa-
CBI3 €Ty MaceJiesiepi OOMBIHIIIA KONTEreH apHaNbI
FBUIBIMU OICOMETTEP/I CUIATTAy KOHE Tajjuay
o/icTepi KOMAaHBUIIBL.

3epTTey 00BEKTICI oJeMJIIK  TIKipuOue
OolbIHIIIA a3BIK-TYJIK Kayimcizmiri. 3epTrey MoHi
JAaMBIFAaH CJJICPHAIH  a3bIK-TYJMIK Kayilci3airin
KaMTaMachl3 €TyJeri a3bIK-TYMK casicatbl. OcCbl
OOBEKTICI MEH ToHIHE ColikeC OChl TpodiieMa
OolibIHIIA KeTieci oicTep malaananbUIIb.

3eprrey  Oapeiceinma  AKII,  Peceit
Oenepanuscel, bpasunus, Kpitallh MemiekeTT-
epiHIH a3bIK-TYJIK CasCaThlH OTAHJBIK JKOHE
MIETEIIIK aBTOPJIAPJIbIH €HOCKTEepPI KapacThIPhLI-
JIbl. AHAJIMTUKAJIBIK, MOHOTPA(pUSIIBIK, JEPEKCi3-
JIOTUKAJIBIK, SKOHOMHUKAJIBIK-CTATUCTUKAIIBIK
omictep KonmaHeUabl. Mpicansl, SpkoBa T.M.
YCHIHFAaH  MoJyiMerTep  OOWBIHINA  FBHUIBIMH
3epTTEYAIH OPTYpJl TOCUIIEpiHiH: aOCTpaKTii-
JIOTUKAJIBIK SKOHOMHUKAJIBIK TCOPUSHBIH KOH-
LENTyalibl  epeKeNepiH  3epiaeiey  Ke3iHIe,
9KOHOMHMKAJIBIK TEOPHUSHBIH Ka3ipri MO3HIHUs-
nmapbiH  Oeiineneiai. Ochl Jxarmall MakajaHBIH
HeT131H€e MaigalaHbUIIbL.

ConbiMen Kartap, AntunoB C.T. ycbiHFaH
opOip enaiH a3bIK-TYJIK KayilcCi3miri YJITTBIK
neHreiige e, jkahaHIBIK JAEHTedae nae aybll
[apyambUIbIFBl  MEH a3bIK-TYJIK HApBIFBIHBIH
JaMYbIMEH  OalJIaHBICTBI  QJICYMETTIK  JKOHE
SKOHOMUKAJIBIK IKaFjaijapra OaiJlaHBICTBIPFaH.
Ocbl  omicTep MakajaHbl Ka3zy OapbICBIHAA

KOJIJJaHBIIBL.

Bi3miH  JKYMBICBIMBI3 ~ Ka3ipri  TaHIarbl
a3bIK-TYJIK KAyINCI3ITiHIH JICHI'eWiH aHBIKTAIl,
KemOacibl  CJACPAIH  QJICYMETTIK  JIaMybl

JKOHE 1IIKI a3bIK-TYJIK KayilcCi3iKk cascaThlH
KOJIJIaHa OTBIPBIN, Ka3zakcTaHHBIH OChI cajajlaFbl
0aChIMJIBIKTApbIH OeJriiiey OOJIbIT TaObLIA b

HoTtu:kesep MeH TajKbLIay

ABBIK-TYJIIK Kayircizairi - Oy Oenrimi Oip
eNJIiH OapJibIK ajaMjapbl 9p YaKbITTa OJIApJIbIH
KOKETTUTIKTEepIHE COMKEC KEJICTIH JKoHe OeICeH/Il
KOHE callayaTThl eMip Cypy YIIiH KaKeTTi
CaHJIBIK TYPFBIJIAH JKETKUTIKTI KaXKETTI TaraMra
(U3UKaIBIK, OJEYMETTIK JXOHE SKOHOMHUKAJIBIK
KOJI JKETKi3e ajaThlH Karjai. SIFHu, Oy TiziMje
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PEHTHHITIH JKOFapFbl KarblHIA ajamjaap YIIiH
€H KOJI KeTiMai taramjap Oap. CoHbIMEH Karap,
aJlaMJIapJIbIH TaOBIChI JKETKITIKTI KOFaphl, Oipak
COHbIMEH Oipre a3bIK-TYJIK Oarachl >KOFaphl
OipkaTap JambIiFaH eijgep Oap, COHABIKTaH
a3BIK-TYJIIKTIH KOJDKETIMAUIITT Kelel enjepre
KaparaHga ToMeH Ooiybl MyMKiH. COHBIMEH
Katap, a3bIK-TYJIK Kayilci3miri YFbIMBI Kipic-
Tepre KaThICThl OaFaHbl FaHa €MEC, COHBIMEH
KaTtap HapblKTa KaKETTI OHIM CaHBIHBIH 00-
JMYbIH, AaCCOPTHUMEHTTIH  OpPTYPJUIriH  JKOHE
HAPBIKTBIH 00C 00Ty BIKTUMAJIIBIFBIH KAMTHJIbI

AMepUKaH]IBIK capanusiiap 031H-031
a3bIK-TYJIIKIIEH KaMTaMachl3 €Ty YIIiH KeNTercH
mTaT-Tap  aybUIIAPYallbUIBIFEIHA  CYOCHIUS,
UMTOPT-THIKIIEKTEYJIEP, THIMYJIKCHA3BIK-TYITIKKOP-
JapelH  KYpy TYpiHZE ThIM JKOFapbl OaraHbl
TONewi, a1 a3pIK-TYJiK Kayilci3miri aysul
IapyanblUIbiFbIHAH  0ac TapTy NPUHIUOTEPIHE
HETi3/IeNyl KEpeK Jienm CaHaljabl. A3BIK-TYJIK
aFbIHJAPBIH  KAJIBINTACTHIPY OolbIHIIA CyOCcH-
IUsIap  MEH KeMCITyHIik —mapanap. bateic
Eyporra men JKamonuss mamaHjapbl ojapMeH
KeJicreiii.

XKanonus, EO, ocipece IlIBelinapus,
[lIBenus sxoHe DUHISIHIUS MEMJICKETTIK KOJIay
OarmapiaMaiapblH  KOJIJJaHA  OTBIPHIN,  a3bIK-
TYJIKIICH ©3iH-631 KaMTaMachl3 eTYAiH Oemriii
Olp JIeHreliH cakTayJbl KamMTaMachl3 ETCTiH
WITTBIK ~ a3bIK-TYJIK  Kayinci3ziriHig  0acka
TYKBIPBIMJIAMACBIH KOJIJIAHATBI.

Hon ocel mapamap Eypomamsik Opak
enjepinin  80-mri  KbULIAPABIH OacklHa JICHiH
ACTBIKIICH ©31H-031 KamTaMachl3 eTyre MYMKiH-
Ik Oep/i.

ABBIK-TYJIIK ~ UMIOPTBIH  aliFa  KOWFaH
MEMJICKET YIIiH OHBIH cayijapbl OOJHKaHOANTHIH
Oosypl MYMKiH. bBapnblk  koFapbl  JIaMbIFaH
SIJEPIIH  a3bIK-TYJIK HApBIFBIH  HUMIIOPTTaH
KOpFaybl Ke3lecok emec. Meicanbl, AMepuka
Kypama IllTarrapsl a3bIK-TYJiK HMIIOPTHIHBIH
17% -nman acysiHa >xon Oepmeiii. IllBeiimapus,
TeJIEMCPIH YIKeH TpOopUIMTI Oap eJjie a3bIK-
TYJIIK Kayinci3miri Typayiel 3aH 0ap. 1996 buibl
13 kapamaga Pumpae AB3BIK-TYJIIK Kayincismiri
Typajbl JICKIapanusra KOJd KOWBUIIAbI, OChIFaH
coiikec enjep YKIMETTepl as3bIK-TYJIIK KeJeMiH
WIFATy  YIOIIH  aybUINIApyallbUIbIK, OpMaH
XKoHEe OaiblK eHIpiciHe OachIMJBIK PETiHJE
WHBECTUIHSIIAyFa MIHIECTTEME aJIJIbl.

En TypreIHIApBIH Y37IKCI3 KaMTamMachli3 €Ty
VIIH a3bIK-TYJIK - TaMaK KelieHiHae OoJaThiH
nporecTepaid O0akputanybl. OChiFaH OaliIaHBICTHI
AKIUI, Kanaga, EO ennepinin, OpTaibiK
xoHe Ilpreic EypomanbiH Tokipubeci Hazap
ayJapyra TYpapibIK.
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ONeMIIK TIKipruOe KepceTKeHaeH, OapibIK
eNJiep/ic  arpOOHEPKACINl  CalachlHAa JaMbIFaH,
arpapJiblK CEKTOPJIbI JKOHE arpapiblK a3bIK-TYIIIK
HApBIFBIH pETTEY MEH Kopray QYHKIUSIIAphIH
OpBIH/IAUTBIH apHalibl MEMJICKETTIK OpraHuap
kypeuianel.  Coneimen, Kanmamama - bunait
komuTeTi, dpaHIusiia - acTHIKTBI OHIIPY KOHE
caTy JKOHIHJErl MEMJIKCTTIK KeHce. Ormeni
KE3CHJICT1 eNjepe aybUIlapyambulblK HapBIFbIH
Oackapy koHe Kopray odkoHomuka (Ilombia,
Benrpusi, Yexwus, CroBakusi) COHBIMEH KaTap
YKIMETTiH TarncblpMachl Oo#bIHIIA OacKapyuibl-
JBIK (DYHKIMSUTAPIBl OPBIHAAWTBIH, HOPMATHBTIK
KY)KaTTap/bl, MakcaTThl OargapiaMaiap/sl jKoHE
T.0. ’KacalThIH MEMJICKETTIK KypbUIbIMIAp Oap.

Mpeicansl, [Tonbirana MyHsl ATEHTTIK XKYy3ere
achIpaZbl  aybUINIAPYAIlbUIBIK HAPBIFBI, OHBIH
HETi3ri MIHJETTEpi: aybUIIapyalibuiblK ©HIM-
Jepi MEH asbIK-TYJIK Tayapiapbl HapbIFBIHBIH
KaraalblH Taljiay, KaXeTTi aKmaparThl KHHAY
KOHE OHJIY, HApbhIK KOHBIOHKTYpachl OOWBIHIIIA
yKiMeTKke Oarajmay MEH YCBIHBICTap JaiiblHIay
JKOHE YCBIHY, CTpaTerHsJIbIK peTTey acThIK
IICH OHBbI KalTa OHJIEY OHIMICPIHIH MaHBI3JIbI
HapbIFl. MyHall oprangap Oacka enjepae e
Oap: Benrpusina - AybUlmapyambuiblK HapbIFbIH
perTey JKeHiHIeri yHiecTipy KoMuTerTi, Yexwus
men CroBakusina - HapbelkTel perteyain ¢ene-
pa bl KOPBHI.

Peceiti ®enepauusicel. Peceline conpaii-
aK OakpUiaylibl JKOHE KOpPFaHBIC OpraHIapbiH
KypyJa ochiHIal Toaxipube Oap. Peceiine a3bik-
TYJIK HapbIFbIH peTTey OOMBIHIIA KYMBICTAP/bI
YHBIMIACTBIPY MakcaThlHAa YKiMeTTiH 1997
KBUT-FBI 26 KpIpKyhekTeri No 1224 kaynbicbIMeH

AybUl  [apyamIbUTBIFBl  JKOHE  a3BIK-TYIIIK
MUHHCTPIIr JKaHbIHAH «A3BIK-TYJIK HapbIFbIH
pertey  JKeHiHAeri  Qenepangbl  areHTTIK»

MEMJICKETTIK YHUTAPIIbI KOCIMOPHBI KYPBIIJIBL.
Ocpbl Kaynblra coiikec DenepaiiblK areHTTIKTIH
HETI3Ti KhI3METTepi MbIHANap: Peceiinin perrey-
01 JKOHE KOpPFAaHBIC OpTaHAapblH Kypyaa Ja
ochIHIall ToxipubOeci Oap. Peceiine a3pIK-TyIiK
HApBIFBIH ~ peTTey  OOMBIHIIA  YKYMBICTAp.IbI
YUBIMIACTBIPY MakcaThlHIa YKiMeTTiH 1997
KBUTFBI 26 KpIpKyHekTeri No 1224 kaynbicbIMEH
AybUl  [apyamibUTBIFBl  JKOHE  a3BIK-TYIIIK
MUHHCTPIIr JKaHbIHAH «A3BIK-TYJIK HapbIFbIH
perrey keHiHzeri (Qeaepanabl areHTTIK» MeM-
JICKETTIK YHHUTApJIBl KOCIMOPHBI KYpbUIAbl. OChI
Kaylblra colikec Denepanaplk areHTTIKTIH Heri3-
Tl KbI3METTEPI:

- aybUILIAPYaIIbUIBIK OHIMIIEP], IIUKI3aT MeH
a3bIK-TYJIIK Tayapiapbl HapbIFBIHBIH >KaFIaliblH
0akpulay, OHBIH CYOBEKTiepi YIIH akmnapar-

THIK KBI3MET JKYHECIH Kypy, HapblK KOHBIOH-
KTYypachIH Tajlaay *KoHE O0JDKay;

- Peceit ®enepanusacelHbIH Aybul IIapya-
WIBUTBIFBl  MUHHUCTPIITIHE — aybUIIIapyallblUIbIK
OHIMJIepl, MIMKI3aT TMEH a3bIK-TYJIK HapbIFbIH
peTTeyaiH YHBIMIACTHIPYIIBUTBIK-KYKBIKTBIK HBbI-
caHzapbl, y3ak Mep3imai OomkaMaapisl d3ipiey
OObBIHIIIA YCHIHBICTAP/IBI 3epIeIiey, 93ipiey KoHe
CHTI3Y;

- aybUIIIApyalllbUIbIK OHIMJIEPiH, IIUKI3aT
MeH TaMakK OHIMJICPIH CaThIll ajy >KoHE cary
caNachlHAArbl OOCEKENIECTIKTIH JIaMyblHA BIKIAT
eTy;

- aybUINIAPyalIbUIBIK ©HIMJIEpPIHE, IIUKi3aT
MeH  a3bIK-TYJIKKE  HApBIKTBIK  YKaFJaiibl
TYpaKTaHJbIPy MaKCaThIHAA CaTbIll aly >KoHE
TayapyiblK ~ MHTEPBEHIMSIAPAbI  YHBIMAACTBIPY
JKOHE KYPTizy;

- a3BIK-TYJIKTiH KOTEepMe cayla HapbIK-
TapblH KYpyFa JKOHE OJIAPJbIH JKYMBIC ICTEYiH
KaMTaMachl3 €TyTe KaTbICy;

- ayblIIIapyallbUIbIK OHIMIepIMEH,
IIMKI3aTIeH JKOHE a3bIK- TYJIiKneH orneparus-
Jap/bl Ky3ere achlpy/a Kemiaikrep oepy;

- Peceit ®enepanuscel YKIMETIHIH JKeIem
pe3epBiH  KaNBIITACTBIPY JKOHE OKOJIOTHSIIBIK
JacTaHFaH alWMakTaprFa a3bIK-TYJIK  KETKi3y
OoMbIHIIA MEMIICKETTIK TarChIpbic OepyLIiHiH
(GYHKIMSITAPBIH OPBIH/AY.

JKanmbl, OYypwIH aHBIKTAIFAaH (QYHKIUSIAD
a3bIK-TYJIIK HapBIFBIH peTTey JKeHiHueri deme-
panabl  areHtTikTiH (ATHPXK®A) wmakcarrapsr
MEH MIHJETTepiHe Heri3 OOJbIl  TaObUIAIbI.
OHbIH 0aCThl MIHJIETI - XQJIBIKTBI a3bIK-TYJIIKIICH,
all eHJICY alilMaKTapblH IIUKI3aTIEH KaMTaMachl3
eryre kemektecy. ConbiMen kaTap, FARPR
9KOHOMHKAHBIH  arpoasblK-TYJiK  CEKTOPHIH
KOpFay >KOHE PETTey OpraHbl OOJBIN TaOBLIAIBI
KOHE OHBIH KbI3METI eIJIiH arpOoeHEepPKICINTIK

KEIICHIHIH 9KCIOPTTHIK OJIEYeTiH apTThIpyFa
KOMEKTeCyre, COHBIMEH KaTap  OJeyMETTiK
Mocenesiepl  Ienryre OarbITTalfaH  ayblIaFbl
ONIEYMETTIK  MH(PaKYpBUILIMHBIH  JKardalbIH

aHBIKTaUTBIH TpoOsemaniap. COHBIMEH Kartap,
a3bIK-TYJIIK HapBIFBIH peTTey JKeHiHumeri deme-
panabl areHTTiK (ATHPXK®A):

- ayBUIIAPYAIIBLTHIK KOCIMOPBIHIAPBIHBIH,
OHBIH 1IIiHJIE aybUl MAPyallbUIBIFEl MCH KaiTa
OHJICYAIH THIMJUIITTH apTTHIPY;

- JKepai koHe Oacka TaOWUFU pecypcTapibl
YTBIM/IBI IAHIAJIaHY;

- KOpIIaraH OPTAaHBIH SKOJOTHSIIBIK Tere-
TEHJIITIH CaKTay.

AmMepuka K¥paMa IlIrarel. BypslH aiThLI-
FaHJal, a3bIK-TYJIK Kayilci3miri ojemperi Kes-
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KEJITeH MEMJICKETTIH YITTBIK KayilCi3airiHig
MaHbI3ABl Oomiri Oosbln  TaObUTAABI. Autaiina,
KONTereH  ejep  a3bIK-TYJIK  Kayilci3airi
po0JIeMaap bl KO HEMEeCe a3aiTy JKOJIbIH IAFbI
MaHBI3/Ibl  MAcEJeNieplli  IIemeTiH  OipHeme
MPOLIECTEPAIH calapbl Jien caHaijbl. bipkarap
eNJiepJieri  a3bIK-TYJIK  Kayilci3miri  Makcart-
TapblHa OackIMJIBIK Oepineni. by oy koHe Tepic
ocep eTyi MyMKiH Oipkatap QakTopiapabiH
naija OOJYBIHBIH calilapbl PETIHJC TYbIHIANIbI.
Enpi oap/biH KeiOipiHe TOKTaIANbIK:

1. XKep mapeiHAarel XaNBIKTBIH  OCYI,
HETi31HeH SKOHOMHKACHI JIaMbIMaraH eJjiepe.

2. Harypanael aybul IIapyamibUTbIFbIHAH
Oac Tapry.

3. Taburu pecypcTapblH CapKbLIYHI.

4. KnuMarThiH e3repyi.

5. Kahangany mpouecTepi >XoHE ONapabIH
asChIHJIA XaJIBIKAPAJIBIK KaThIHACTapFa aiTtap-
JIBIKTAM 9Cep €TETIH Ccay/laHbIH JaMYbl.

JKorapeia artanran  (akropiapiblH Oap-
JIBIFBI  QJIEMJICT1 a3bIK-TYJIIK Kayilci3miri MeH
TOYEJCI3/IIK KaFjaibl TiKeled Toyelai OoJiaThiH
aybUIINAPYalIbUIBIK ~ OHJIPICIHIH  THIMAUIITTHIH
KarjaiipiHa ocep eremi. OcbifaH OalIaHBICTHI,
aybll MIApYallbUIBIFBIHBIH YITTBIK Kayilci3miK-
TIH KeMi eKeHJIr *)oHe Oenrur Oip MemJIeKeT-
TiH JaMy CTpaTeTHSCHIH Kypy Ke3iHae opJaibiM
Oacka caianap apachlHJia 0aChIMJIBIKKA HE OOIYBI
KEepEK SKEHIITIHE TOJIBIK CeHIM/II.

AKllI-ta a3pik-Tynik kayincizgirin AKIL-
THIH A3BIK-TYIIK JKOHE JIOpi-IopMeK OacKapMmachl,
AKII neHcaynbIK cakTay >KOHE XaJIbIKKA KbI3MET
kepcery jaenaprameHTi koHe AKII Aysbin
IapyanbUIbIFbl/ A3BIK-TYJIIK ~ KAYINCI3ITT  KoHE
MHCIICKIUSCHI JICTIapTaMEHTI 0acKapaibl.

Awmepuka Kypama ItaTTapbelHbIH aybLI-
apyanbUIbIK OHJIPICI, JJIIpeK alTKaHIa OHBIH
KeJIeMi, COHJai-aK OHbI KYPri3yAiH THIMIUIIr
ce3ci3 KemOacCIIbIIBIK Typalibl aWTyFa MYMKiH-
nik  Oepemi. Kemreren  rtammaymsiiap 60
AMCPUKAHJIBIK  aybUl  IIapyallbUIBIFBIHA — TOH
Oipkarap epeKIIeiKTep Il aTam oTeIi:

- OipiHIIJeH, aybUIIAPYaIIbUIBIK OHIIpi-
CIHIH KeJieMi oJIeMHIH OapJbIK €JIJICPIHEH aChII
TYCeIi;

- KIHIIIJICH, ETIHIIUTIKTIH 0acThl epeKIei-
Tl - CaThUIBI MAMaHIaHIbIPY;

- YUIHONJEH, aybll [IapyalibUTbIFbIHAA
KOJJIAHBIJIATBIH ~ HETI3r1  YHBIMJIBIK-KYKBIKTBIK
dopmacel - Oyl eriHmimk. AJjaijia, COHFBI
KBUIIAPBl  ipi  aybpUIMIApyallbUIBIK  OHJIPICIHIH
PpeJIiHIH apTy TeHCHIMSICHI OalKamyna;

- teprinmiaeH, AKII anemuik arpoOusHec-
TE JKETEKII1 OPBIH alla/ibl;
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- OeciHIIifieH, aybUIIAPYallbUIBIK  ©H-
JipiciHIeri eHOCK OHIMJUIIrT JieHredl >KOoFapbl
TEXHOJIOTUSUIBIK ~ OHJIIPIC TEH WHHOBAIMSIHBIH
apKachlHIa OHEPKACINTIK OHJIpIC JIeHrehiHeH
elIoyip achll Tyce/i;

- QITBIHIIBIJAH, aybUl IIapyalllbUIbIFbIH/IA
XaJIBIKTBIH T€K 3% -bI )KYMBIC 1CTEH/Ii;

- okerinmngen, Kypama Ilrtarrap acTeik
eHJipici  OOWBIHIIA QJIeMJE EKIiHII  OpbIH
ajajxbl  JKOHE OJIeMJIIK caylda —aJlaHJaapbiHia
co3Cci3  Kembaciibl OOJBIT TaObLIAABI, SFHH.
JKCHOPTTAJAThIH TaMmMaK eHiMjepi OOHbIHIIA
Oipinmi opeiH. Awmepuka Kypama lrarrapst
aybpUIIIApYallblJIbIK  IIUKi3aTbIHA eMec, Oacka
SIJICPIH TYTHIHYIIBLIAPHl YINIH JalblH ©HIM-
MEH cayjia xacayra 0achIMJIbIK Oepesi.

AybUTIapyalbIblK  OHAIPICiHIH  OenriieH-
TeH apTHIKIIBUIBIKTAPBIMEH KaTap, a3bIK-TYJIIK
HapBIKTaphl, aTan aWTKaHAa IIIKi HapbIKTap,
FACBIpJIaH acTaM yakbIT OOWBI a3bIK-TYJIIKIICH
KaMTaMachl3 €TyJ€ KUBIHJBIKTApAbl OacTaH
KEHIIPMETeHIH alTy MaHbI3JIbl, OYJI OJapiblH
TYPaKTbl ~ JKOHE  TYPAKTBUIBIFBIH  CAKTaWIbl.
AybUIIapyalllbUIBIK ~ HIMKI3aTBIHBIH — OHAIPIC
KeJIeMi 1IIKI HapbIKTBl a3bIK-TYJIKIICH KaMTa-
Machl3 eTelli JKOHE OJKCIOPT TYPIHAE eaoyip
JKETKIZLTIMIE HE.

AKII ykiMeTi aybpUIIapyambUIbIFel  MEH
arpOeHEPKACINTIK KEIIEHHIH AMEpUKa 3KOHO-

MHUKaCBIHJAFbl ~ YCTE€M  JKarJaiblH  HBIFAUTY
KOKSTTUIITIH ~ 0acThl  CTPATErWsUIbIK — MakcaT
Jlen  caHaWapl.  YKIMET  a3bIK-TYJIK  TIeH

aybUIIIapyallblIbIK  OHIMJICPIHIH  HApBIKTAPBIH
KCHEUTYl  y3aK  Mep3iMJi  MepCleKTHBaja
a3bIK-TYJIIK KAYIICI3MIriH KaMTaMachl3 eTYIIH
KQKETTI AT JCT CaHAM b,

AKII ocel OarmapnamaHbl iCKe achIpy/Ibl
YIII HET13T1 OaFbITTa IIOFBIPIaH IBIPAJIbI:

- aypUIIIApyallbUIBIK — Tayap ©OHAIpYIIi-
JIepiHiH HKCTIOPTTHIK dJIEyeTiH KCHEHTY;
- SKOHOMMKaHBIH arpoeHEPKACINTIK

CEKTOpbIHA OHBIH aybUIIApYyalIbUIBIK ©HIMAEPI

MEH  a3bIK-TYJiK  TayapiapblHBIH  QNEMIIK
HAPBIFbIH/IAFbI HO3UIHSIIAPBIH HBIFATYyFa
KOMEKTECY;

- anemM/eri CaHUTaPIIBIK HKOHE

(UTOCAHUTAPIIBIK JKaFIalbl KaKCapTy apKbUIbI
AMepuKaHbIH ~aybUIIapyalibuIbIK,  OHIMICpIMEH
CBIPTKBI CayJJaChlH BIHTAJIAHIBIPY.

Enimizne eHpmipiireH Tamak eHIMACPIHIH
(U3UKAIBIK KOJI SKETIMILTITT JIEHIeNiHIH
kepcerkimTepi AKIII-Tarbl a3bIK-TYJIIKKE Toyel-
CI3NIIK HEri3ri TaramJapJblH J>KEKEJIereH TypJl-
epiHe FaHa KaThICThI €KeHiH kepceremi. Omap-
JIbIH OpPKAMCBICHIH KapacThIpalbIK.
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ET enpipicine KaThICTBl apTHIK YCBIHBIC
alikpIH Oaiikayiajpl, OyJI KalTa eHJeY €T KellIeHi
JKYMBICBIHBIH TYPaKThUIBIFBIHA KEMUIIIK Oepin
KaHa  KoMMaH, XaJBIKTBIH ~ TYTBIHYIIBUIBIK
CYPaHBICBIH KaHaFraTTaHABIpyFa MYMKIHIIK Oe-
penmi, COHBIMEH Karap OChl ©HIMJI TaOBICTHI
JKCIIOpTTayFa MyMKiHAIK Oepemi. ETtiH  ¢du-

3MKaJIBIK KOJ XKeTiMAUTiTi 1,95 GipmikTi Kypajabl.
Cyr ywmiH ecenteynepre CoHKEC TalIIbLUIBIK
aHBIKTaNAbl, Oyn mamameH 20%  Kypaiusl
Hemex, Awmepuka Kypama [lraTTapel a3bIk-
TYJIKTIH Oy TYpiH YJKEH KeJieMJe UMIIOPTTayFa
MakOYyp. CyT (depMachiHa KaTBICTBI OyJT JKaraai
AKII-TbIH ~ a3BIK-TYJIK  Kayilci3giri  Typausl
TYCiHIKKE HYKCaH KenTipei.

Kecte 2- AKIII TyprerHIapbIHBH (U3UKAIBIK KOJ SKETIMIITIT
Table 2 - Physical availability of US residents

. ABBIK-TYITIKIICH
. ABBIK-TYJIKTIH
- . Kanmsl eHiM, . . (hM3HKaIBIK

Heri3ri Tamak Typiuepi XaJIKpl, MJTH. aJIlaM KaXXETT1 KoJIeMl, L .

MJTH. T Kayinci3mik qeHreii,
MJIH. T S

Oipaik

ET xoHe eT eHIMIEDI 325.7 44 .4 22,8 1,95
CyT xoHE CYyT OHIMIEDI ’ 96,4 117,2 0,8
Kapron 20,0 31,5 0,6
Kekenicrep 325,7 35,7 45,7 0,78
Han >xoHe HaH eHIMIEPI 56,6 39,2 1,44

Eckepry: onebuet Herizinae aBTopMeH Kypacthipbutrad (Yarkova, 2019)

Kapron mneH kekeHicTep - HEri3ri a3bIK-
TYJIKTIH OCBI €Ki Typi YWIH AeuUUT e3iMi3aiH
eHJipic meHOepiHAEe aHBIKTAIABIL, Oy CYT
KOpCEeTKIIUTepiHeH achln, colikeciHme 40 jxoHe
22% kypaznpl. JloHni makeuinap eHIIpiciHIH yHFa
KaTBICTBl OoOJicak, TeK Oupail faHa XaJbIKTHIH
KaKETTUTIKTEPIH TOJBIFBIMEH KaHaFaTTaHAbIpa-
IbI, KAQKETTI CTaHOApTThl KeleMHeH 44%
acein  tycemi. Ochunaiiima, TaOUFU-KIMMATTBIK
allMaKTBhIH EpEeKIICeNIKTepl, COHAal-aK TaOuFru
aybUIIIAPYaIIbUIBIK ~ OHAIPICIHEH  alakray
Awmepuka Kypama IlltaTrapbiHa — a3bIK-TYJIK
Kayimnci3airi camachblHIa WACANIbI MO3UIMSIHBI
allyFa MYMKIHIOIK OepMeHTiHiH epekme aTar
oTy MaHb3apl. ConablkTaH Amepuka Kypama
Hltarrapel  onmeMAiK  a3bIK-TYJNIK — cayJachblHa
KAaTBICYyIIbl ~ 0acka eIJAepMEH  CTPaTerHsUIBIK
cepikTec cayJa KaTblHACTAapblH YHEMi Kajarajar
OTBIPYBI KaXKeET.

AKIIl TaObICBl TOMEH XaJbIKTHIH Aa3bIK-
TYJIiK Kayinci3girin kamrtamaceid ety AKII
YKIMETi  XaJbIKTBIH  a3bIK-TYJNIK  Kayinci3ziri
JNCHTeHiH eJiey VIIH ©3iHIH 9/iCTeMEeIiK
Tocinaepin KonpmaHanuel. Pecmm ecenTeyinepre
colikec, Kasipri yakpITTa OYJl eJJiH TYpFbIH-
JapbIHBIH KOMNIIUIri canayaTTsl eMip CaJIThIH-
caKTay YIIIH camanbl TaFamMfa YHEMi KoJ
XKeTKize amaapl. Anmaiima, Oenrimi Oip yakbITTarbl
aMepHKaH[bIK OTOAChUIAPIBIH a3 MabI3bl THICTI
KAp)KBUIBIK ~ PECYpPCTapAbIH  JKEeTiCIECYIIIIriHeH
Oenrimi Oip yakpITTa a3bIK-TYJIK Kayinci3mirid-

ne. Awmepuka Kypama IlltarrapeiabiH Aybin
mapyambibiFsl - MUHUCTpIiri MeH  AKIL-TbiH
Canak Oropocel 1992 xburman OGacran AKIII-
Tarbl TYPFBIHAAPABIH a3bIK-TYJIK KayilCi3airiH
0akplIay MaKCaTBIHIA JKbUI CAWBIHFBI IpiKTEME
3eprreynep kyprizin kenemi. COHFBI KBUIIAPHI
penpe3eHTaTHBTI ipikTeyre 44 MbIHFa XKYBIK
orbacel kipai (O6apneirsl AKIL-Tarer cTatucTuka
119 MummroH oTOacklH aHBIKTaMabI). 2011 KbUI-
FBI 3epTTEyJiepre COWKeC Yi IIapyamrblIbIKTaphl-
HBIH 85% -bI KYHTI30€MIK KbUT OOWBIHA Kayirci3
TYTBIHY JeHreiine e Oonapl. XalbIKThIH KalFaH
15% -pama (18 MiH OTOAchl) a3bIK-TYIIKICH
KaMTaMachl3 €Ty mpoOiemanapbl Oap. Omapabig
image 5,7% yi mapyambuislkTapbl (6,8 MITH.
Ot0acel) a3bIK-TYJIK KayilCi3AIriHIH ©Te TOMEH
neHreiinge. Cayannama kepcerkenmed, AKII-
tarbl  otOaceutapiaeiH  10% -piHOa  Ganamap
JKETKUTIKTI  TamakTaHOaimbl. Kaszipri yakeitta
a3bIK-TYJIK Kayilci3miri TeMeH OTOachUIapIbIH
57% -bl XaJbIKKa a3bIK-TYJIK KeMeri OOWBIHIIA
O0ip Hemece OipHelne  MEMIIEKETTIK  Oar-
JapiamMaliapra KaThICabl.

Kypama [lrarrapma a3 yakeiTTaH Oepi a3
KaMTBUIFaH XaJIbIKKa a3bIK-TYJIIK KOMeri KepceTi-
min kenmemi. EH TaHbIMan a3bIK-TYJIK MapKa-
JapbeIHbIH  OarmapiaMacel 1939 skbuThl  anramm
per enrizinren OonateiH. AKII ykimeri kasipri
Ke3/le a3 KaMTBUIFaH TYPFBIHJAPJBIH  a3bIK-
TYJIKIEH KamMTaMachl3 €TiUTyiH >KOHE OJapAblH
TaraMJIbIK CallachlH JKaKcapTyFa OaFbITTalFaH
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15 denepamapl  yKiMeTTIK — OarmapiamMaliapibl
XKysere acwipyna. byn OarmaprnamanapiblH Ko
Oomiri AKII Aybin mapyambUIbIFbl MHHUCTP-
qiri (USDA) apkbuibl sxy3ere acsipbiiaibl. COHFBI
KBUIIAPBI a3bIK-TYJIIKKE KOMEK OargapiamManapbl
OCBhI (heiepalIIbIK areHTTIKTIH JKaJIbl OOJKET-
iHig 70% -BIH Kypaca, aybUINIAPYaIlbLUIBIK
OHJIIpICIH cyOcuausuiay Oarmapiamanapsel  17%
FaHa KyparaHblH aTam oTKeH keH. 2011 >Kpuibl
(benepannplk OOKETTEH OapiblK  a3bIK-TYIIIK
OarmapnamanapsiHa 103 Mwmmapn — gosuiap
sxymcanabl. CoHFbl 10 xbulZa OV IIBIFBIHAAP
YII ecere KyBIK OCTi, all OChl Oaraapiamalnapra
KaThICAaThIH XaJbIKTBIH Yiieci 6%-man 14%-ra
neiiin  ecti. Kazipri yakpITTa  a3bIK-TYJIKKe
apHajraH (eepansblK KopiaapasiH 96% Oec ipi
Oarmapiamarnapra Kipeii:

- KoceimMma  Tamakranyra
Oarnapnamacsl (SNAP);

-¥ATTBIK MEKTeN TYCKi ac OarnapiamMachl;
Oltenyiep, cobuiep MeH Oananapra apHajlIFaH
apHaiibl KOCBHIMINIA TamaKTaHy OaFJapliamMachl,
WIC;

-MekTenTeri TaHFBI ac OaFIapIaMachl;

-Bananap MeH epecekTepre KyTiM Kacay
OolBIHIIIA TAMAK OaFIapIaMachl.

Kazakctan  XanpIKTBIH ~ efgoyip  Oediri
KEJCHIIIK MIeTiIHeH TOMEH OMip CYPETiHiH KoHe
THICTI TamakTaHyJa Oenriai Oip mpoOsemanapra
Tanm OOJaTBIHIABIFBIH eckepe oOTbIpbin, AKII
AyYbBUI IIApyambUIBIFGl  MUHHCTPJIITIHIH ~ a3bIK-
TYJIK OarjapiiaMaapblHbIH TOKIPHOECI MYKHUST
3epTTeyre TYpapiblK Oonybl MyMmKiH. CoHpaii-
aK, y3aK yakpIT Ooiibl (mamamed 40 Kbii)
XaJIbIKKA a3bIK-TYJIIK KOMEK OarjapiiamMaliapblH
KapKbUIaHIBIPY KOJleMi IIapya KOKaJIbIKTapbIHa
OepineTin  cyOcuausiapZaH — €ldyip  achin
KeTKEHIHe Ha3ap aynapraH keH. Jlom ochl a3bIK-
TYJiK Oarmapnamanapsiably, 6omysl AKII Aybin
IapyallbUTBIFBl  MUHHUCTPIITIHE — €JJIIH ~ CcasicH
KYPBUTBIMAAPBIHAAFEI BIKIAJABI JKOFaphl JCHIeH-
Jie ycrayra MYMKIHJIK Oeperi.

BpasunusiHpIH iIKI a3bIK-TYJIK Kayinci3mik
casicaThl.

Bpasunust  a3bIK-TYJIK OSKCHOOPTHI  OOMBIH-
ma oJeMje TepTiHim  opbiHaa. JlaMbiran
aybUIIIAPYaIIbUIBIFEl  MEH OKCHOPTTBIH  YJIKCH
KeJIeMiHe KapamacTaH, a3bIK-TYJIKKE JKeTKUTIKCi3
KOJ JKCTIMIUTIK MUJUTHOHJAFaH Opas3wIUsIIBIK-
Tap YyumiH TnpoOmema Oosbim Kama Oepeni.
Byriari Tanma bBpa3wius  XaJdKbIHBIH ~ YIITEH
Oipi Jepiik «TaMakTaHy Kayll» >KarJadbIH/a,
TaMaK TYpPaKThl €MeC JKOHE IKeTKuIikci3. Ipi
KajanapAa >KYMBICCBI3JIAp JKOHE TOJBIK eMec
KYMBIC KYHI Hemece OeHpecMH >KYMbICIIbLIAP

KOMEKTECY
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alll allThIK-ThIH HeTi3ri Oenirid Kypaiael. [llareia
Kajajmapel Oap KaJjalblK JKepJepiae a3bIK-TYJIiK
Kaymi ToOBbIHA Kipici TYpakThl eMec oTOachbuiap
KOHE  JKYMBICCHI3Iap  JKaraipl.  AYBUIIBIK
xKepiaepae orOachUIbIK (epmarnap, Oeiipecmu
KYMBICIIBIJIAp MEH KYMbIcchi3fap ocail. 1990
KBUIBI YHEMJIEy OIO/DKETTIK KapakaThIHBIH Oip
Oeuiri peTiHAe MEMJICKETTIK KOJJIAyJIbIH eIdyip
Oeuiri KbICKapThUIIbl. OCBI yaKbIT apajibIFbIHIA
eNIIH YKOHOMUKAIBIK JKOHE casici OarbIThl, OHBIH
imiHAe ~ cayldaHbl  BIPBIKTAHABIPY,  Kepai
KCKCUICTCHIIPY KOHE IICTEIIIK WHBECTULUS-
nmapabl TapTty KypT e3repai. Ochbl jkaHa JKarmai-
na bBpaswnusHblH —arpapiblK  KYPBUIBIMBIHJIAF I
WHCTUTYHOHAIIBIK e3repicTepMeH Karap
OHIMIITIKTIH KYHenmi Typae eocyi ayblima-
pyalbUIbIK OHAIPICIHIH ©CyiHIH Heri3ri Jpaii-
Bepi Oommpl. Ipi  aypulmiapyambiIiblK — KOCINO-
pBIHAAPHl iIIKI JKOHE CBIPTKBI HAapbIKKa OHIM
yeeiHAbL. 1996 >xpuiman Gactan bpasuiausHbIH
aybUIIapyallblIblK  Tayap  OHAIpyLIJiepiHe
ImKi KoJijay CyOcuausianFaH Hecueaep Oepy
KOHe OaraHbl KoJiay OarmapiaManapbl apKbUIbI
JKY3€ere achIpbULIbI.

Enpmeri kypaeni SKOHOMHKAIBIK IKaFnaiira
KapamMacTaH, YKIMETTIH JKOFapbl JICHreieri
KATBICYbl MEH OOJIIHTeH Kap>KbIHBIH apKachIHAa
«Tamakka MyKTaX ajaM >KOK» OaFaapiamMachlH
JKY3ere acbIpraHHaH KeWiH OH HOTHIKEeNepre Ko
JKETKI3LILII.

Ot0acbutblK  (hepMepIiKTi HBIFAWTy Oar-
JapjaMacbkl 0acbkIM OarbIT OOJBINT  TAOBLIAJIBL.
OHBIH KypamblHa  OTOAachbUTBIK  (EpPMEpIIKTi
JaMbBITyFa,  QepMmepliepliH  KipicTepiH  aprt-
BIpyFa JKOHE ©3 TYTBIHYBl VIIIH TaMak
OHIMJICPIHIH KOJIeMiH YIFalTyFa OarbITTalFaH
ic-mapanap kipeai. OTtOachUIbIK  (hepmaiap bl
HBIFAUTYJBIH ~ YITTBIK ~ OaFjapiamachl  OCHI
CaHaTTarbl NIAPYaIlbUIBIKTAPbl CAaKTayFa >KOHE
oNapblH OSKOHOMHKAIBIK KbI3METIH JIaMbITyFa
yjiec KOcyFa OaFpITTalFaH, OyJl aybUIIap/bl
TYpPaKThl  OJIEYMETTIK-9KOHOMUKAJIBIK  JAaMBITY
YIIiH yJkeH MoHre ue. KeminpeHaipiireH erin
KUHAY Oarjapiiamachl eJJIiH KapThulall KypFak
aliMaKTapbIHJIaFbl aybUIIIAPYaIIBUIBIKTEl KOJIIAY
yIIiH  oT0achUIblK  (epMEepIikTi  HBIFalTyFa
OarpITTanFal ic-mapanapasl (Programa Nacional
de Fortalecimento da Agricultureura Familiar,
PRONAF) xamtunel.byn Oarnmapnamara KaTbl-
cy (QepMmepiepre  KYPFaKIIBUIBIK — KE3CHIHJIE
MaTepHaJbIK KOJJay ajyFa JXKOHE KaMTaMachl3
eTyre MyMKiHAIK Oepeli. aiTel ail imriHzge onap-
JIBIH 0TOAChUIAPhIHA TAMAK.
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TeMeH manbI3IbIK
MeJIIIepIIeMeIep
eceOlHEH KEHUINETUITeH
Hecuenep oepy

Ipi xoHe ycak
aybUIIIAPYaIbUIBIK Tayap
OHIIPYIILIEPiHIH KipiCTEPiH
MHTEPBEHIUSIAD apKBLIBI
KOJIJ1ay, T.a. apThIK OHIM/I1
OeJrijJieHres 0araMeH caThIIl

ay

CybOcunusitanrad Hecue Oepy JKoHe
ayblIIapyalIbLIbIK TayapJiapblH
OHIIPYIILIIEp Il KOIIaay
OarmapiamManapblH iCKe achIpy apKbUIbI
AyBUIIBIK JKEPIIEPAi JaMBITyFa KOJIaay
KepceTy

Cypert 3 - bpazuiusiHbIH aybUIIIAPYaIIbUIBIK OHIPICIHAET] 11K KOJIay Ibl YII OaFbITKa 06T KapacThIpaibl

Figure 3 - Internal support in Brazilian agricultural production is divided into three areas

Eckepry: onebuer HeriziHae aBTopMeH KypacTripburra (Yarkova, 2019)

«®Depmep  0TOACBUIAPBIHBIH ~ KAPKbLIBIK
Kayimcizmiri»  Oarmapiamachkl.  epmeprepin
IIBIFBIHBIH  iTTiHAapa KaOyzApl, ONapjablH Kipic-
TEepiH TYpPaKTaHABIPYABl KaMTaMachl3  eTel.
ABBIK-TYJIK caThlll aimy OarmapiaMackl OTOa-
CBUTBIK ~ (pepMamapablH  a3bIK-TYJIK  ©HIIpiCiH
BIHTaJaHBIpaAbl. barmapiama a3bIK-TYIIK Kayir-
ci3miri JeHreili TeMeH amamaapra apHaiFaH
TaFaMaaplbl CaThIl alylbl, CaKTayAbl >KOHE
TapaTtyabl KapKbUIaHIBIpanbl. TaramMHBIH Oip
Oexyiri MexkTen TamarblHa, aypyxaHajlapIarbl
Oamamap MeH KaWBIPBIMIBIIBIK —YHABIMIIApBIHA
Oemineni.  TaOeic  >xacaympuiap  TaOBICHI
TOMEH aJaMaapAblH eHOEK HaphIFbIHA KeO0ipex
WHTETpAMsIIaHYbIH  JKEHUIETY YIIiH OSKOHO-
MUKaJbIK JaMybl MEH OUTIKTUIITiH apTThIpyFa
Kayar Oepeti.

1. «ONeyMeTTIK-KCINTIK OKBITY»: ic-mapa-
Jap KociOu meOepIiKTiH naMyblHa JKoHE KociOm
YKYMBICIIIBITAP/IBIH TOPOMECiHE BIKIAI eTeIl.

2. «OKOHOMHUKAJBIK KbI3METKE  KOCBLIY»
Ooenedunmapnapra (OimiMm Oepy YHBIMIapBIHBIH
KbI3METKEpIIepi  MEH  TYJeKTepi)  KYMBICKa
OpHaJIacy¥a, KocinTik OiTiM amyFa >KOHE IIaFbIH
HecHuelepre Kol )KeTKi3yre KoMeKTece/Ii.

3. «AUMAaKTBIK IEHrenae a3BIK-TYIIK
KayiNCi3OiriH ~ KYDIeUTy KOHCOPIHMYyMBD». byn
a3bIK-TYIIK KAyiIci3iri MeH OChl aiiMaKTapIarbl
KeNIeHTIK TIeTiHeH TeMeH TYpaThlH oTOachuIap
YIIH JKYMBIC OpBIHIApBIH KypyFa Oaca Hazap

aygapa OTBIPBIN, €JAIH IIanFail aynaHAapblH
JIaMBITyFa OarpITTaIFaH OacTama.

4. «OHAIPICTIK KaybIMAACTHIKTAPABl YHBIM-
JAcTBIPY» KajajblK >KOHE aybULABIK >KepJepaeri
KYMBICCBI3ZIap MEH KeIeilepuiH, CoHaai-aK
TapaTbUIFaH KOMIIAHUSUIAPIBIH  KbI3METKEpIIep-
iHIH OJIEyMETTIK WHTETPAlUsAChIH KaMTaMachi3
eTei.

5. «Kaiita eHJIey KOOTIEpaTUBTEPIH JAMBITY»
-  KaJOBIKTapAbl KemIeHIi OacKapyIblH JKaHa
MOJIeIIiHE COMKEeC KaJABIKTapAbl CYPBINTAY KOHE
KaliTa ©HIEy CcaJaChIHIAFbl KOONEpPaTHBTEPIiH
TYPaKThI 1aMybIH KOJIAAY.

6. «Muxpokpenut»: Tikeneit  Hecueney
KeKe IKOHE INaFrblH OW3Hec CyOBeKTinepiHiy
KapKBUIBIK ~ KQXKETTUTIKTEpiH KaHaraTTaHIbIpy
yurine Konnansiianst (Cortese et al., 2016).

barmapmama ®AO-HBIH TEXHUKAIBIK BIHTHI-
MaKTacTbIFbl apKpUibl 1,1 MWIMOH nomnapra
Konmay Tantel. DAO-HBI KONIAyIbIH HETI3ri
OarbITTapbl bpasunusinarel eH ocajl TOIKa JKETY
YIIIH 3epTTeyiiep, cascaTThl d3ipiey, Oakpuiay
XKyHenepi )KoHe MHTEPAKTUBTI 9IicTep OOJIBL.

Ocpinaifma, meT enfaepiH TYPFhIHIaPbIHBIH
a3BIK-TYJIK KAyIMCI3MITiH KaMTamachl3 eTyjeri
TOXipruOeciH 3epTTelt OTHIPHIMN, 013 yIiH OipKarap
KOPBITBIHIBUIAP MEH YChIHBICTAP Kacail ajaMbl3.

ABBIK-TYJTIK Mapkanapbl OarmapiiaMachlHBIH
apKachlHIa aMEpPUKAHABIK MOJENb bIHFAWIbI -
ajaM apHaWbl KapToyka aiajgbel, OFaH OYKiI
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Awmepuka  Kypama  IlrartapeiablH — Typ:i
IOYKEHAEPIHEeH a3bIK-TYNIK CaTBIN alyFa MYMKiH-
nik Oepeni. ConbiMeHn karap, AKII-tarbl Tarbl
Oip KbI3BIKTHI OarjapiiaMa - ¥JITThIK MEKTEITEri
TYCKi ac OarmapiaMachl, OHBIH apKachIHZIA
QJIEYMETTIK  JKaFjaii TeMeH  OTOachUIap/bIH
Oananapbl MEKTENTE TEriH TaMaKTaHa aJlajibl.
Pecefine aypulmapyamibUIbIFBIHA — MEMIICKETTIK
Koijgay TaOuWraTblHaH  bpasuims — MojeniHe
JKaKbIH, OUTKEHI OJ HETi31HeH TYTHIHYIIbIIAp/bI
eMec, TaMaK eHJIpYIIiIepal Koyaaiapl. Anaiina,
Peceiine ycak (epmepiepre IIarblH HeECHE
Oepyal nambITy, Qepmepiepre Hecue OOWBIHIIA
TOMEH TaKbI3/IbIK MOJIIEPIEMEH]I YChIHY CHSAKTHI
y#ipeHeTiH ke Hopce Oap.

Kerrait. FeuibiMu  oneOuertep MeH Oyka-
paybIK  aKmapar —KypajaapbHbH  (OyKapasbik
aKnapar Kypajjiapbl) 3amMaHayd KOFaMJIbIK Ke3-
nepi  Kprraii  Xambik  PecmyOnukacer  (KXP)
Typajibl aKnmaparTbl AKOHOMHKAJBIK JaMbIFaH
eNIJIIH FaHa eMec, COHbIMEH Karap a3bIK-TYJIKICH
KOpFalfaH eJiH TO3HUUSICHIHAH  YCHIHAMBI.
Meicaner, 1995  xpurman  Oactam  Kasipri
yakpITKa Jedin KpiTall moHI JakeUpaap MeH
AMITYJIbCTAPMEH ~ ©31H-631 TOJIBIK KamMTaMachi3
eTyre KOJI JKETKI3TeHJIrl aram eTii. byriHri
kyHi Kpitail ocnapiibl 3KOHOMUKAHBIH KaOBIK
TUNTEr1 €1 peTiHJe emec, TaObICThl KATBICYIIbI
JKOHE KOl JKarjaiijia oJIeMJIK a3bIK-TYJIK cay/a
aTopManapblHblH ~ KOIIOAaCUIBICKl  pEeTiHJe
OpHaNacKaH. ACTBIK KayilcCi3airiMeH Karap,
CTaTUCTUKAaFa COWKEC JKyrepi eHJipici eki ecere
aprtel. byringe Keitait  eHmipici  OoibIHIIA
AKI-TaH keifiHri eKiHII OpBIHAA TYD.

Anaiina, KeitaliiblH —a3bIK-TYJIIK  Kayil-
ci3firine JereH Ke3KapacleH Kapay OHBIH
Kei0ip mpoOIeMablK CHUIIATBIH XKY3ere achIpyra
MYMKIHIK Oepeni, OyJI eH ajJIbIMeH OHJIipicTeri
TEHrepiMCi3jikke OaiaHbICThl. Byl KyOBLIBIC-
TBIH ce0ebl  aypUImapyambUlbK — OHJIIPICIHIH
TBIM KapKbIHJIBI ©Cy KapKBIHBI, OJ YIIiH Keije
PECYPCTBIK aJieyeT KeTKiikci3. Hormkecinme
MemIleKeT ~ Oenrimi  Oip  aybuIIapyallbUIBIK
OHIMIH OHJIPY KeJIeMiH TOKTaTra TYpyFa Hemece
JIONIpeK  aifTcak, asalTyra MOXOYp OoJaThiH
yakpITIIa Ke3eHaep Oonajbl. byFan jaeiiin Ounai,
KYpilll, JKyrepi KOJJaHbUIFaH. ¥ CBIHBUIFAH
MaTepUaJIbiH Oenruii Oip JIOTMKAachlH Cakray
YUIiH  ajgplMeH  eJJiH  arpOeHEpKICINTIK
KCIICHIH JKOHE OHBIH a3bIK-TYJIK Kayilci3airin
JaMBITYIBIH ~ KeiOip  Tapuxu  OenecrepiHe
KYTiHEHIK.

KpITaliIbiH  a3bIK-TYJIIK Kayinci3airi mpoo-
JieMachl ©TKEeH FachIpAbIH 90-1IbI KBUTIAPBIHBIH
OacbiHma eckepiie Oactanwl. bymaH onnmekarina
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eprepek OonranbiMeH (1974 x. JKenrokcan)
KpiTait  cascaThIHBIH  SKOHOMHUKAJBIK  JKOHE
QJIEYMETTIK MOHIHE «a3bIK-TYJIK Kayilci3airi»
YFBIMBI CHTI3UIl. Byl TyKbIppIMaaMaHbl €N
INNHIETT a3bIK-TYJIIKIIEH KaMTaMachl3 €Ty KOHE
KETICHICYIIITIK aHBIKTAMACBIMEH — CaJIBICTBIPYFa
OonareiH. HaxkThipak aiitcak, KpiTaiina ocsl
TY)KBIPbIMJIAMaHbIH aHbIKTaMachl XX FachIPIbIH
70-xpIAapeIHBIH - asFbiHAa  «1980  xbUTHapra
apHaJIFaH arpOeHEPKACINTIK CasCaTThIH HETI3rl
OarbITTapbl» JereH KYKaTTa KaHa KOPiHIC TarThbl.
Byn kyxar enjeri >kakblH OOJIAIIAKTBIH HETI3r1
MaKcaTTapblH - a3bIK-TYJNIKTIH HEri3ri Typiepi-
MEH ©31H-631 KaMTaMachl3 €Ty WHIMKATOPJIapPbIH
KE3CH-Ke3CHIMEH apTThIPy, COHJAl-aK eJJIiH
INHJETT a3bIK-TYJIK HAPBIFBIH BIPBIKTAHIBIPYFa
yJiec KOCY/Ibl allTapIibIKTail alKbIHAAIl Oep/i.

Byn kyxar Taburu Typae a3bIK-TYJIIK
Kayincizairine Oarmapnanran xoHe BYY (BYY)
ABBIK-TYJIIK KOHE aybUINIAPYAIlbUIBIK YHBIMBI
(PAO) pecMu TypIe KOpPCETKEH  ©3iH-031
KaMTaMachl3 CTYIH XaJbIKapaJIbIK TajarTapbiHa
coiikec ozipneHreH. bipiHmmineH, Ke3-KelreH
eIJIETT  a3bIK-TYJIKIICH ©3iH-031 KaMTaMachl3
eTY/IiH JKalIbl JeHreii 95% HeMece oJlaH KOFaphl
O0onybl Kepek. EkiHIIiIEH, YHIBI, COHJai-ak
HAaH MEH HaH-TOKAIll OHIMJEPIH eCeNTereH/Ie
JIOHJTI JTAaKbUIAAp bl TYThIHY JICHIeWl aH OachlHA
KbUIbIHA KeM jereHne 140 keniHi Kypaybl Kepek.
YUIHIIACH, CTPATETUSIIBIK —a3bIK-TYJIIK KOpPBI
€J1 XaJKbIHBIH JKainbl caHblHa xoHe BY¥Y JIJI¥Y
YCBIHFAaH TaMakK ©HIMJEPiHIH HEri3ri TypiepiH
TYTBIHY HOpPMaJapblHA HETI3/ICJATeH KBULIBIK
KOKETTUTIKTIH 18% 11aMachiHIa KaJbITACybl
KepeK.

JKorapbia atanran OapiibIK Tajanrtap a3bIK-
TYJIIK KAYINCI3MIriHIH HETi3iHe alHabl: TamMak
Ke3-KeITeH YakKbITTa aJaMAaplblH KaKeTTiNiK-
TepiH KaHaraTTaHIBIPYbl KEPEK, COHbIMEH Oipre
aJlaMJIapJIbIH KaJIBIIThI, cay JKOHE OCJICeH/I eMip
CYpYyIHE camajibl cUnarraManapbl OOJybl KEpek.
«ACHaHHBIH» arpoas3bIK-TYJIK KeIleHi, Kazip
KpiTaiinel oneTke ailHaNIBIpy ONETKE aiiHaIFaH,
1970 xbLmapsl KypT e3repictep O0Jiabl, OV, €H
aJJIBIMEH, eJJIerl SKOHOMUKAJIBIK pedopmarap-
MeH OaimanbsicTel Oomapl. 2010 >kpuiFa Jaeiid
aybUTIIAPYAIIbUIBIK OHIIPICIHIH KBULIBIK 6ciMi
mamamed 4,6% neHreiinge OONFaHBIH  aTall
OTKCH JKOH.

Byn xarmail aypUmmapyambUIbIK IIHKI3aThI
MEH a3bIK-TYJNIK OHIMJIEpiH OHJIpy cajackl
MEH XaJIBIKThIH TaMaKTaHy MOJICHHUETI MEH
KYPBUIBIMBIHBIH JKbUIaH-XKBUIFA ©3Tepill OThIp-
aTBIHJIBIFBIH pacTajel. by ke3eH Qepmepiepre
KipicTepiH KeOeHTyre, aybUIIBIK >Kepiepaeri
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XaJIBIKTBl JKYMBICIICH KaMTyFa JXOHE aybLIJIaFrbl
eMip JIeHreill MeH carmachlH jKakcapTyFa MYyMKiH-
nik Oepai. KpITaliIbiH SKOHOMUKAJBIK CasicaThl
ycranyra yiri Oomabl.  KXP-HBIH ~ a3bIK-TyiK
cadcaTbhIH/IaFbl OCBIHJAM KEepeMeT TaHFra)Kahbll
JKETICTIKTepiHE KapamacTaH, eJjie a3bIK-TYJIK
KayilcCi3iriHiH JKaFaliblHa ocep eTETIH OTKip
npobiiemanap oap.

FaneiMpap aran eTkenueid, 0Oacthl mpoO-
jJeMa  aybpul  [IapyallbUIBIFBl  OHJIPICIHIH
KapKbIHJIBI ©CYi JKaFJaaiiblHaa TaOWFATThl YThIM-
JIbl Tadjanany el Oonmaybl 0oJiel. COHBIMEH
Kartap, KbITAWIBIKTAp/AbIH OMip cypy ACHIeHiHiH
JKOFapbUIaybl JKOHE OJIApJbIH TaOBICTAPbIHBIH
eCyl HOTHXKECIHJEC OHIMHIH ©3IHIIK KYHBIHBIH
ecyl Oaiikanapl. bipTiHmen aypulIapyambUIbIK
OHIMJICPIHIH canachl TOMCH ICH 0acTabl.

Foutbimu  onebuerTepiie  arpapiiblK — Cek-
TOpJaFbl JIAFapbIC MEH a3bIK-TYJIK Kayilci3airi
npobnemacsl 2010 KbUIMEH — cabICTBIpFaHIa
onnmeKaiia eprepek maiima Oonabl  Jenm  artai
kepcetinred. ConsiMen ['ao O o3 eHOekTepinge
a3pIK-TYJIK ~ KAYINCI3Airi  mpoOsieMachl  eIiH
casicatkepiepi  apacbiHga 1990  sxpurnapaan
Oacramn TaJlKbUIAHFAHBIH aTamn eTTi. bys xbuimap
KeiTaiina pedopmanblk e3repicTep KbUlIapbIMEH
CUIIATTaJIJIbI. 90-XbIIIAPIBIH OachIHIaFbl
arpapJblK —casicaT opTapamnTaHJbIpy IKyHeciHe
Heri3enreHi oenrii. bip TaHKaIapIIbIFbI, EricTiK
xKepiiep OIpTIHIEN >KOHE KYIITNeH OpMaHAap MeH
KaWbUTBIMAApFa aybICTHIpbUIAB (Zhang et al.,
2018).

JKanmer, KpelTaiinblH  a3blk  —  TYJIK
KayiMCi3/iriH KaMTaMachl3 €TYJiH CTPaTErHsUIbIK
OarbiTTapbl BY¥-vbiH 2030 >KbUIFBI OPHBIKTHI
JlaMy MakcaTTapblHa COHKeC-allThIKKa KapChl
KYpec, a3bIK-TYJIK Kayilci3amiri JeHreifine Ko
JKETKI3y, XaJBIKTBIH TaMaKTaHYbIH JKaKCapTy
JKOHE  aybll  [IApyallbUIBIFBl  OHJIPICIHIH
OPHBIKTHI JJAMYBIH KaMTaMachi3 e€Ty. EH MaHbI3]IbI
Oarmapnapabiy 0ipi «bip Oenney xoHe Oip KO
OacTaMachIHBIH JIAJi3/Iepl OOMBIHIAFEI €IICPMCH
aybUI IIAPYalIbUIBIFBI KOHE a3bIK-TYJIK Cayachl
CaJIAChIHJIAFbl BIHTHIMAKTACTHIKTHI JIAMBITYy 00-
JbIT  TaObLIaAbl, ONAPIBIH KOIIIJITiHAE aybll
HIapyalbUIbIFEl OHIMACPIHIH OpTYpJi TYpEpiH,
conblH immnHme KpiTall KaXeTTUTIKTEpIH KaHa-
FATTaHIBIPY  YIIIH  SKETKUIIKTI  ©HAIPMEUTIH
OHIMZEPAI OHAIpY YIIiH alTapibikTaii Kep
pecypcTapbl JKOHE KOJaiibl TaOUFH-KIUMATThIK
XKaraainap Oap 1IIki HapBbIK KeJeMi.

KazakcTranHbIH ~ a3bIK-TYJIK  Kayincizmiri
enjie  pecMH  KaOBUIJAHFAaH  HOPMATHBTIK
KYKBIKTBIK aKTiJIEp HETI31H/Ie KYPbUIa Ibl, OJapblH
Herisrinepi:  Kaszakcran  PecmyOimkachiHBIH

Koncturymusicel,  «Kazakcran — PecmyOnuka-
CBIHBIH YJTTBHIK Kayircizairi Typaisy KP 3aHsl,
«Acteik  Typamsl» KP  3anpl, «TexHUKaIBIK
perrey  Typamel» KP  3ane, «Kazakcran
PecnyOnukachiHBIH apHaibl KOpray, JAEMITHHTKE
Kapchl JKOHE eTeMakbl Miapanapsl Typanb» KP
3aHpl «a3aMatrThIK Kopray Typans» KP 3amnpl,
«TYKBIM HIapyamsulbiFbl - Typans» KPP  3anpl,
«ATPOOHEPKICINTIK AaMybl MEMJICKETTIK peTTey
typansl» KP 3anbpl, «MeMIIEKETTIK caTbill ary
Typais! «KP 3aHpl.

Kazakcrannpik raneiM E.B. AlimaramOeToB-
ThIH 3epTreyi Kazakcranmarel KOJJaHBICTAFbI
1194 cramgaprreiy  Texk 99-m1 rana UWCO
XallbIKapablK ~ CTaHIAAPTTAPhIMEH  KeJICIIreHIH
KepceTeni. Mpicaibl, yH, )kapMa, HaH — TOKall,
MaKapoH, KOHIUTEPIiK OHIMAep, KOHIEHTpaTTap
OotibiHINa-cania  OoiibiHma MCO  xaibikapaibik
CTaHJapTTapbiHa colikec KeneTin Kazakcranaa
yH OoiibiHIIa Tek 10 cTaHmapT xoHE OapiibIK
KonmanbicTarsl 221 cranmaprran JKapma O0OHBIH-
ma 1 ctangapt 6ap.

Kazakcranna, Oacka MEMJICKETTEPICH
alBIPMAITBUTBIFEI, MEMJIEKETTIH a3BIK-TYIIK
Kayilci3/irine jayantbl OipbIHFaili MEMIICKETTIK
opraH oK. MpIcalbl, a3bIK-TYJIK Kayimnci3miri
Maceesepi inrnapa

KP Aybin  mapyalibuiblFbl  MUHHCTPIIi-
rini, KP J[leHcaysiplK cakray MUHHCTPIITIHIH
(KoFamablK ~ JieHCAyJIBIK ~ CaKTay  KOMHMTETI),
«Kazak tamakrany akagemmsicel» Kb KIIC,
«XATTBIK arpapiiblk FhUIBIMH OiiM Oepy opTa-
neirbl»  KEAK, «¥aTTBIK capanTtama SKOoHE
cepruukarray  optainbirby  AK,  «¥JITTBIK
capantama  optaieFel» PMK  skoHe  T.0.
(byHKUMSIIApbIHA Kipei.

bizain MeMJIEKETIMI3AET]
Kayilci3/airi Keneciiepre Heri3IeNreH:

1) a3BIK-TYJIKTIH OHIPIIK TypaKTaHIbIPY
KOpJIapbIH KaJBIITACTBIPY JKOHE MakjanaHy;

2) KP a3bIk-TyJiK Kayilci3airi JeHrewiHiH
MOHHUTOPHUHT;

3) I'™MO HeriziHme eHJIpiAreH Hemece
Kypambigna ['MO Oap a3bIK-TYJIKTI  ©HIpIiK
TYpaKTaHJbIpy  KOpJapblHa  CaThill  allyabl
Oonpipmay;

4) oOnBICTapIbIH, PEeCIyONUKAIBIK MaHbBI3bI
0ap kananapneiH, actaHaHbiH JKAQO a3bIK-TYIIK-
TiH OHIPIIK TYpaKTaHIBIPY KOPJIApbIH KypaJbl
JKOHE KOJIJIaHAaIbl;

5) ASBBIK-TYJIK Kayilci3miri  epexkeciHiy
MOHHUTOPHHTI HOTHKENIEpiH Oaranay TayapiapAblH
OHJIIPIC], KO3FaJBIChI, YCBIHBUIATHIH a3bIK-TYJIIK
ACCOPTHMEHTI JKoHe Oaranapbl Typajbl akmapar
0azacelHIa iCKE achIpblIaJibl YOKIJIETTI OpraH
(KP ¥5M CrarucTtika KOMHUTETI).

A3BIK-TYJIIK
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OJeM MEMJICKETTepiHIH YITTBIK OKOHO-
MUKaJapbIHBIH ~ Ka3ipri  Jkarjaidbl  OJapiblH
e3apa TOYeNJIUIIrl MEH e3apa dcepiH TYIbIPaThiH
kahanmany npouecTepiMeH CcUMaTTanaabl, Oy
onapablH kahaHIBIK KapKbUIBIK JIaFIapbicKa
yIIplpayblHa oKeleni. Byin mpomecrep YATTHIK
9KOHOMMKAHBIH alIBIKTBIFBI JKaFIaiiblHIa ce3cis,
al  SKOHOMHKAJIBIK KayilCi3JiK YFBIMBI OFaH
Kapcel opekeT ereni. Ochl mapTTapaa yakbl-
TBUIBI ~ 3KOHOMHKAJIBIK  KAYINCI3JIKKE  Kayim
TOHIIPETIH JECTPYKTUBTI KYOBUIBICTapAbl Taly
JKOHE OKIIayJiay MEMJICKeTTIH OacThl MIiHJIETI
OOJIBIN caHaajbl.

MeMIIeKeTTIH ~ DKOHOMHKAJBIK  Kayilci3-
JUTiHIH TYCIHINI MEH MOHI KONTEreH KbULIap
OOlbI  FBUIBIMH  MIKIpTaNacThlH  00BEKTici

Ooubin TaObIIAIBI, OJap SPTYPIl FaIBIMAAPIBIH
ABTOPJIBIK aHBIKTaMaJlapblH Oepejii, OHBIH HEri3ri

KayinTepiH, KypamJiac JJIEMEHTTEPIH TaJKbl-
JIafAbl JKOHE aHBIKTAalAbpl. bi3fglH OMBIMBI3IIA,
MEMIIEKETTIH SKOHOMHMKAJIBIK, Kayinci3iria

KaMTaMachl3 €TYyJIErl €H MaHbI3IbIChI-aJaMHbBIH
SKOHOMUKAJIBIK KayINCi3/IiriH KaMTaMachl3 eTy.
On XoHE OHBIH KayilCI3JIKKEe JereH KaxKeT-
TN APKOHOMUKAJBIK KayiNCi3aik KyheciHaeri
XKyHe Kypaymbl (GakTop OObIN TaObIIa bl

KopbITBIHABI
Kes-kenren MeMJeKeTTiH YITTBIK Kayin-
CI3JIITIH KaMTaMachl3 €Ty JKEeKEe TYJIFaHbIH,

KOFaMHBIH JKOHE JKallbl eIAIH MPOTrPECCUBTI
JaMybIHa OailJIaHBICTBI MOcEJeNep/l IICHIy/ e
YKIMETTepiH 0acThl MiHAETI. YJATTBIK Kayill-
CI3JIIK - OYJI KbI3MET €Ty cajlaChiHa OalJIaHBICTHI
op TYpJi KAyilCi3MiK TYPJICPIHIH IKUBIHTHIFHI.
ABBIK-TYJIIK KayilCi3airi - YITTBIK KayilCi3IiKTiH
MaHbI3/Ibl  KOMIIOHEHTTEpiHIH Oipi. XaJbIKThI
TaMaKIeH KaMTaMachl3 €Ty - JIeHI cay JKoHe
T'YJJICHTeH YITTBIH HeTi3i.

Ocelnaiinia, MOy JISIIIUSIFA TaMaKTaHy
CUNATBl MEH aypyllaHAbIK IE€H ©JiM JICHIeii
apachIHJIaFbl FBUIBIMH OPTAJBIKTAP IIIBIFAPATHIH
Koppensiusg ~ KOd(Q(UIHUEHTTepl  YCHIHBUIAIBI.
JleMek, XalbIKTBIH CYPAHBICBIH YTBIMJBI €Ty
OIpTiHACT TaMaK OHEPKACiOiHIH JaMy OarbIThIH
AHBIKTAUTBIH HET13T1 KO3FayIIbl KYIIKE alfHaIaIbl.

1. Kasipri TaHIarbl a3bIK-TYJIK
KayilCIi3IiriHiH JICHTCHIH KONTereH 3epTTeyIii-
JIEp COHFBI KBULIAPBl arpoa3bIK-TYJIK HaPBIFbI-
HBIH JIaMyBIHIAF bl QIIEMTIK TOXKIpUOCHI
MEMIICKETTIH PpEeTTEyJIeri peJiHiH apTybIMEeH
OaiimanbicThIpanbl. COHBIMEH Karap, arpapibik
CEKTOpJABI  TIKEJNEH KOHE IKaHama  KoJjiay
HAPBIKTHIK TYPAKCBI3JbIK JKaFIalblHIa MYMKIH
WIBIFBIHAAPABIH ~ OPHBIH  TOJTHIPY  PETIHIE,
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an  DKOHOMHUKAHBIH  arpapiblk  CEKTOphl  —
TEK MEMJICKTTIK KOJIjay MEH JaMy peTiHJe

KapacThIPbLIAIbI.
Kanmer, Ka3zakcTanga OpraHUKANbIK aybLl
HIapyallblIbIFEl  OHIMICPIH — OHIIPYAlI  KOIFa

KOIOFa JKOHE apTThIpyFa TOJBIK MYMKIHIIK Oap.
Bonamakra arpapiblk CEKTOPIbI JIaMBITYIbIH
Oyl OarbITBl €JIT€ JKCKEJIETCH CallaHblH FaHa
€MeC, COHBIMEH KaTap XaJbIKTBIH OMip Cypy
neHreminiy 0Oocexkere KaOlnerTiniri OOWBIHIIA
pEUTHHITEpIH  apTTBIpyFa MYMKIHIIK — Oepyi
MYMKIiH.

2. JlamMbIFaH oJeMJIIK JepiKaBajiap YJITTBIK
a3bIK-TYJIIK Kayilnci3airi jKyHeciH KamTaMachi3
€Ty WIapTTapblHBIH Oipi peTiHge TaMaKTaHy
camachlHa YJIKeH MoH Oepeni. Hormxkecinme
JIUCTAHBIH  «(QU3UOJOTHSIIBIKY HEMECe 3JKOJIO-
THSUTBIK ~ KAyINCI3MIriH  KaMTaMachl3 €Ty MeEM-
JICKETTIK a3bIK-TYJIIK CasCaThIHBIH OaCBIMJIBIFbI
JKOHE MaHBI3Ibl  MIHJETIHE aiHamabl. by
MOCEJIeHI IIEeNly YIIiH MEMIIEKETTep a3bIK-TYJIiK
TayapjapblHBIH canachlH OakKbuIay SKOHIHJETl
mapanxap/bl KYLICHTIIN, XaJdbIKThIH OapIibIK TOII-
Tappl YIIIH OHTAWJIAHIBIPBUIFAH JHETaTap/Ibl
FBUIBIMU  93ipsieyre Oenymi KeOeWTinm KaTsIp.
ABBIK-TYJIIK ~ HapBIFBIHJA  TYTHIHYIIBLIAPIABIH
HETi3rl  CYpPaHBICBIH  QHBIKTAWTBIH  YTBIMJIBI
TaMaKTaHyJbl HAcHXaTTay »oHE CHII3y JKOHE
TYTBIHYIIBUIAPABIH ~aKbUIFAa KOHBIMJIBI ~ apThIK-
HIBUTBIKTAPBIH Kypy OOMBIHIIIA OapibIK KOCBIMIIA
mapanap KaoObuimanyna. Kemibaciibl — enaep/ig

ONIEYMETTIK JIlaMybl KOHE 1IIKI  a3bIK-TYJIK
Kayimnci3gik cascaThl aHbIKTalW kene Pecelt
denepaumsceiHaa  aHBIKTaNFaH  QYHKOHsIIAp

a3bIK-TYJIIK HapBIFBIH pETTey JKOHiHAeri Qene-
panabl  areHtTikTiH (ATHPXX®A) wmakcarrapsr
MEH MIHJIETTEpPiH €cKepe OTBIPbI, AMepHKa
Kypawma IlItater men Kepitaii Xansik Pecryonuka-
CBIJIAFBl  AyBUIIAPYAIBUTBIK OHAIPICIHIH epek-
HICTIKTEepiH, bBpasnnusHblH —aybulapyambuIbiK
eHJIpiCiHAErl  IMKI  a3bIK-TYJIK  casicaThlH
Kazakcran xariaiibiHa KalbIITaCTBIPyFa 00NIaIbI.

JamMbiran enjiep/iH KapacThIPBUIBIT OTHIP-
FaH a3bIK-TYJIK CTpaTerusulapbl  a3bIK-TYJIIK
KayilcCi3/irine JereH YMTBUIBIC OJapiblH KYII-
XKirepin xeneci OarbITTapia OipiKTipeTiHAIrH

KepceTei:

-MEMJICKETTIK  OaFjapiamaiap/bl  TOJIK
Kap KBUIBIK KOJIJIAY,

-ipi  MaMaHJaHJbIPbLUIFaH eHJIipicTep i

KoJay,
-MEMJICKETTIH aybUIIapyambUIbK OHIIpi-
CiHIH MoceJeNiepiH Menyre KaThICyHhl;
-arpapiblK  cascaTka Ky#eni
Ke3Kapac,

FbIJIIMH
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-arpOOHEPKACINTIK  KEHICHAI  KOFaMHBIH
QJIEYMETTIK TYPaKTBUIBIFBIHBIH HEri3i peTiHjae
Oaraunay,

-CTPaTETUSUIBIK PeCypCTapMeH TCHECTIpY,

-FBUIBIMU HET13/1eTeH HOpMajapra
JKAKbIHJIATY.

Bi3miH  oWbIMBI3IIA,  a3BIK-TYJIK  Kayill-
CI3JIITIHIH KaXeTTi JKOHE JKETKUTIKTI IIapThI
SKOHOMHUKAJIBIK ©Cy OOJbIl TaObUIaabI, Oy
a3bIK-TYJIK ~ OHJIPICIHIH, aJaMJapJblH HAKThI
KIpiCTEepiHIH ©cCyiHe OKeJledli IKOHE MeMIIeKeT
TapanblHAH  KeJeliepre KOMEK  KOpCeTyIliH
OeJiceni cascarsl.

ABBIK-TYJIIK KayilNCI3/iriH KaMTamachl3 €Ty
TYpJi (akTopiap MeH KaraaliapibplH ocepiMeH
OaitmaHpICThl. DaKTOPJBIH aHBIKTAMachl: OYII
KO3FayIlbl  KYII, TIPOIECTIH, KYOBUIBICTBIH
cebebi.  A3BIK-TYJIK  Kayimnci3airine — casicw,
QJICYMETTIK, IKOHOMHKAJIBIK, TAOUFU JKOHE OacKa
(dakropiap ocep eremi. OmapjapiH IHIiHAE CH
MaHBI3/IBICHl  CAsICH, OJICYMETTIK-3KOHOMUKAIIBIK
JKOHE TaOuFU (akTopiiap.

[TpOTEKIMOHUCTIK arpapiblK cascaT 3KO-
HOMHKAJIBIK >kahaHJIaHy JKarJalblHIA YJITTBIK
A3bIK-TYJIK KayiNCi3giri XKyWeciHiH THIMIUIITIH
KaMTaMachI3 €T aJiajbl:

- arpapiiblk  CEKTOPJBIH
KaHAPTY,

- arpoasbIK-TYJIIK HapbIFBIH MEMJICKETTIK
peTTeyiH MKeM/Ii )KYHECiH eHri3y Kipei.

Ocbutaiiiia,  a3bIK-TYJIK  KayilCi3Iirin
KaMTaMachl3 €Ty KE3-KEJIT'eH MEMIICKETTIH MeM-
JICKETTIK CasiCaThIHBIH 0achiM OaFbITTAPbIHBIH
Oipi OoJIybl KepeK, OWTKEHI YJITTHIK, YKOHOMHU-
KaJllbIK, QJICYMETTIK, JeMOTpaUsUIbIK  KOHE
SKOJIOTUSIIBIK ~ (DAaKTOpJapJblH  KEH  ayKbIMbI
KaMTBUTyFa JKaTaJIbl.
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ABSTRACT

To characterize the demographic development of a particular region, it is necessary not only to determine population
growth, but also to expand the subject area of statistical demography and conduct research to identify patterns of
natural renewal of the structure of the age composition of the population. For the completeness of the study, methods
of statistical and mathematical analysis were used. Official long-term statistical data for Almaty were collected and
analyzed. A mathematical model was developed to determine the share of influence of each factor. It is substantiated
that the demographic development of the city of Almaty cannot be characterized as a process of reproduction. Cause-
and-effect relationships of population growth from migration processes are revealed. It is noted that in the city of
Almaty there were demographic phenomena typical for large cities of the modern world. It is substantiated that the
growth of the population of Almaty does not have a positive impact on the demographic development of the country,
but leads to negative consequences (high population density of the city, infrastructure, traffic jams, temporary labor
migrants) of the development of the metropolis and the country as a whole. The significance of the results of the
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9 KP FYKEM FK SKOHOMUKG UHCmMumymei, kew. Lllea4erko 28, A25K1B0, Aamamel, KazakcmaH

Nlaiiekces ywin: Paxmetosa P.Y., Kanvesa C.A. (2023). AiMaTbl KanacbiHbiH, 4eMOrpaduabIK YPAICIHIH MUrpaLms-

JIbIK KOpiHici. DKOHOMMUKaA: CcTpaTerns »aHe npaktuka, 18(1), 55-67, https://doi.org/10.51176/1997-9967-2023-1-55-
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TYUIH

Benrini 6ip aimakTbiH gemorpadusanbik AaMyblH CMNATTay YLLiH XablK CaHbIHbIHbIH, ©CYiIMEH CMNaTTay KETKIIKCi3,
CTaTUCTUKANbIK AeMorpaduaHblH, MIHAIK aaCblH KEHEMTIN,  Xa/blKTblH, EeKe KypaMblHbIH, Tabwufu KaHapy
3aHAbINbIKTAPbIH TEPEH, CUMATTaMTblH 3epTTeynep Kypridy KaxKeTTiriH AnMmaTtbl Kanacbl MblCanblHAA HerisaereH.
ANMaTbl KafacbiHbIH, XaNblK CaHbIHbIH, AWHAMMKAcbiHA 9cep eTywi ¢dakTopaapablH, PecMu ManimeTTepimeH
CTAaTUCTUKA-MATEMATUKANbIK S4icTepai NnanganaHbin MaTeMaTUKabIK MOAEI TYPFbI3bINFaH KaHe apbip daKkTopabIH,
bIKNan eTy yNeciH alKkbiHAafaH. ANMaTbl KanacbiHblH, gemorpaduanbik gamybl pecnybamnka weHbepiHae XanblK
CaHbIHbIH, ©6CYIMEH CMNaTTana a/MalTbIHABIFbI, OCbl YpAicTiH  ceben-cangapiapbl, OHbIH, ilWiHAE KeLi-KoH
CaNbAOCbIHbIH aNaTblH OPHbI }XaHe acep eTy yaeciHe Tanaay *acanfaH. AIMaTbl KasacblHAA dNEeMAIK AeHrenae YaKeH
Kananapfa ToH Aemorpaduanbik KyOblnbiCTapablH OpbIH anfaHbliH, Y3aK Kblagap 60ibl aemorpaduabiK KafaanbiHbIH,
perpeccuBTiK 6afbITTa 60AFaHbIH KOPCETKEH. AIMATbI KaNaCbIHbIH, Xa/lblK CaHbIHbIH, ©CYi enimisgin, gemorpadpuanbik
AamyblHa KOcap Y/IeCi ¥KOK, eKeHiH, Kepi acepi 6apbl HerizaenreH. 3epTrey HaTUXKeCiHAe AIMaTbl KanacblHbIH, Ka3ipri
Ka/IbINTaCKaH XafaalblHa 6alinaHbICTbl (Kana XaNKblHbIH, ThIFbI3AbIFbl, KOAIK KenTenicTepi, yakplTwa KyH-KepyLuinep
TOObI) ilWKi KOLWi-KOH KO3faNbICblH LUEKTeY KaHe Tabuin aemorpaduanbik Kebetore 6afbiTTanfaH Lwapanapsabl
a3ipsiey XaHe Kabblngay yCbiHbINAAbI.

TYWIH CO3/EP: kana, aemorpadusbik 4amy, yAaiibl ©cy, illKi KeLi-KOH, MATPaLMsA/IbIK Canbao, CTaTUCTUKANbIK,
TIyenainik Tenaeyi

MYOOENEP KAKTbIFbICbI: aBTopnap myaaenep KakTbIFbICbIHbIH, }KOKTbIFbIH Malimaenai

KAPHDBIJIAHAObLIPY: 3eptrey KasakctaH PecnybauKkacbl Binim »KaHe fblibiIM MUHUCTPAIM FbiAbIM KOMUTETIHIH,
TH BR10965247 «KasakcTaHgafbl gemorpaduanbik NpouecTepAiH, Kewi-KoH, ypbaHusauma epekwenikrepi
MeH AMHaMMKaAcbiH, daKTop/apbiH 3epTTey, UMOpPAbIK KapTanap MeH 6omkamaapabl a3ipiey» 6armapnamacsl
WweHbepiHae opbliHAANAbI

Makana Tapuxbl:

Pepakumara Tycti 27 MentokcaH 2022

apuanay Typanbl wewim KabbingaHgbl 06 aknaH 2023
Kapuanangpl 30 Haypbi3 2023

* Xar-xabapuwbl aBTopbl: Kannesa C.A. — 5KOHOMMKA FblbIMAAPbIHbIH, AOKTOPLI, AoUeHT, KP FXBEM DKoHOMMKa
MHCTUTYTbI, Kew. LLleBueHKo 28, Anmartbl, KasakctaH, 87013969630, e-mail: kalievas_@mail.ru _
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MurpaunoHHbIU B3rnag Ha gemorpaduyeckoe passutme
ropoaa Anmartbl

PaxmeTtoBa P. ¥.?, KanueBa C.A.**
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AHHOTALUA

[na xapaKTepuCTMKM Aemorpaduyeckoro pasBUTUA KOHKPETHOrO perMoHa HeobXoAMMbIM ABAAETCA HEe TONbKO
onpegesneHne NpMpocTa HaceneHus, HO M  paclMpeHue npegmeTHoN 06aacTM  cTaTUCTMYecKoW aemorpadum u
nposesAeHWe UCCNeA0BaHMUI C BbIABNEHUEM 3aKOHOMEPHOCTEN ecTeCTBEHHOrO 06HOBNEHNA CTPYKTYPbI BO3PACTHOrO
coctaBa HaceneHusa. [a MONHOTbI UCCAefOBaHWUA MCMONb30BaHbl METOAbI CTAaTUCTUYECKOTO M MaTemMaTUYEeCKoro
aHanm3a. bblnm cobpaHbl M NPoaHaNM3MpPOBaHbl OPULMAIbHBIE MHOTONIETHUE CTaTUCTUYECKME AAHHbIE MO F.ANMaTbI.
Bbina paspaboraHa maTemaTMyeckas MOAE/b ANA ONpefdeneHus OONM BAMAHWUA Kaxgoro ¢aktopa. O60cHoBaHoO,
yTo Aemorpaduueckoe pasBuTHe ropoda AIMaTbl HE MOXET XapaKTepu30BaTbCA KaK MpOoLLecC BOCMPOM3BOACTBA.
BbifABNEHbI MPUYMHHO-C/IEACTBEHHbIE CBA3M MPMPOCTAa HACeeHUs OT MUrPALLMOHHBIX MpoueccoB. OTMeYeHo, YTo
B ropoge Anmatbl Npousownu aemorpaduyeckme ABAEHUS, XapaKTepHble aia 60blWMX ropoA0B COBPEMEHHOIO
mupa. O6OCHOBAHO, YTO POCT YMCAEHHOCTM HaceseHUA I AAMaTbl HE OKa3blBaET MOJIOXKMUTE/IbHOIO BAWAHUA Ha
Aemorpaduyeckoe pasBuTME CTPaHbl, @ NPUBOAUT K HEraTMBHLIM MOC/EACTBUAM (BbICOKas M/IOTHOCTb HaceseHus
ropoga, MHdPacTPyKTypa, TPaHCNOPTHbIE NPOBKM, BpEMEHHbIE TPYA0BbIE MUTPAHTbI) Pa3BUTUA MEramnosinca u CTpaHbl
B LLe/IOM. 3HaYMMOCTb Pe3y/bTaToB NPOBEAEHHOrO UCCNEA0BaHMA 3aK/II0YAETCA B PEKOMEHAAUMAX MO pa3paboTke u
NPUHATMIO MEP MO OTPAHUYEHMIO ABUMKEHWUA BHYTPEHHEN MUrpaumun r.AIMaTthl U HanNpPaBAeHHbIX HA eCTeCTBEHHOE
Aemorpaduyeckoe BOCMPON3BOACTBO.

K/TKOYEBBIE C/IOBA: ropoa, aemorpaduyeckoe passuTUE, BOCMPOU3BOACTBO, BHYTPEHHAA MUrpaums, canbao
MWrpaLun, ypaBHeHUe CTaTUCTUYECKOM 3aBUCUMOCTH

KOH®JTMKT UHTEPECOB: aBTOpbI 3a8BAAOT 06 OTCYTCTBMM KOHONUKTa UHTEPECOB

OUHAHCUPOBAHMUE: wnccneposaHue npoBeaeHO B paMKax [porpammHo-Lenesoro puHaHcnposaHmsa KomurteTa
Haykn MuHucTepcTBa 06pasoBaHma U Hayku Pecnyb6amnkm KasaxctaH MPH BR10965247 «UccnepoBaHue ¢akTopos,
0cobeHHOCTEN U OUHAMMKM Aemorpadryeckux npoLeccos, Murpaumun, ypbaHusaumm B KasaxctaHe, paspaboTka
LMbpPOBbIX KAPT M NPOrHO30B»

WUctopwmsa cratbu:

MonyyeHo 27 aekabps 2022
MNpuHsaTo 06 deBpans 2023
Onyb6aunkoBaHo 30 mapTa 2023

* KoppecnoHgupytowmii aBTop: Kanmesa C.A.— JOKTOpP 3KOHOMMYECKUX HaYK, acCOLMMPOBaHHbIM npodeccop,
MHCTUTYT 3KoHOMKUKM KH MHBO PK, yn. LLleBuyeHKo 28, AnmaTbl, KasaxcTtaH, 87013969630, e-mail: kalievas_@mail.
ru
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Kipicne
KazakctanHbiH neMorpadusuiblK  KaFqaisl
QIFaIIKBl  TOyenci3mik  keuimapeiHga  (1991-

20035K.) enmeri cascu KOFaMIBIK KaFTaiabIH
e3repyl MEMJICKETTIK JCHrele TyTacTall cascH-
QIIEyMETTIK-9KOHOMHUKAJIBIK ~ ©3TepiCKe  SKeJim,
COHBIH CaJIapbIHAH JeMOTPadUsIIBIK KaF Al IbIH
KYpT ToMenerini 6enrini. COHFBI KUBIPMa KBTI
eIMI3NIe QNICYMETTIK-OKOHOMHUKAIBIK aXyaJabIH
TYpakTaHybl AeMOTpadUsIIbIK KOPCETKIITEPIiH
OCYIHEH KOPIHIC TAITHI, YKAJITBI ©6CIM TCHICHITHSICHI
KaJllBIITACThI, JKbUI CalbIH 1-1,5 maibI3ra XalbIK
canbl ecim OThIpAbl. Ochl Oip FaHa KeOpPCETKIllI-
XaNbIK CaHbIHA Kapall, eJIiH JeMOTpadusuIbIK
axyanbpl JKaKChl JIET€H TIKIp KaJbIITAacThl. AUl
OHTYCTIK TIEH COJTYCTIK OHIpJepae Tyy >KoHE
eNliM  KepCeTKilTepi apacblHIa €Ki ecere
JeHiH alBIpMaIIbIBIK Oap, Oy yJIKeH Mocele
TOJIFaHABIpaThIHKaFaail. COHBIMEHKAaTap, aybUIIaH
KaJlara KOHBIC ayJapy YpIici oii jJe >kajaracyna,
OHBIH imIiHAE TEK eki ipi AcTaHa MeH AMaThl
KaJilajapblHa IIOoFbIpiaanFad. KazakcTaHma COHFBI
KBUTIAPHl KaJla XaJIKbIHBIH YiIeci ecyiH Oaikaii-
MBI3 JXKOHE CTATHCTHKANBIK MAJiMeTTep OONBIH-
ma OCHl €Ki KaJlaHBIH XaJbIK CaHBIHBIH OCY
WHTEHCHUBTITT KOFaphl, Oy KAHIIAIBIKTHI JIe-
MOTpadUsUIBIK yAalbl 6Cy KOPCETKIIIiHe coiikec
JKOHE KajJaHBIH ©3iH YpIaK aybICTRIPYMEH
KamMTaMachl3 €Tyi, eNIiH IeMorpadusuIbK oci-
MiHE KOCAaTBIH YJieci KaHAall JereH Ccypakrap

TyeiHAalAe. COHOBIKTAH eNIiH ipi  Kajgacel
ANMaTBIHBIH JeMOTrpadusUIBIK JKaFJailblH TePeH
3epTTeN, KAIBINITaCKaH JKaFmaiaplH  ceberr-

CaJIIApBIH aHBIKTAY ©3CKTI MOCeEIIE.

O/1edueTTepre moJy

XKanmer keitbip rFampMmap AeMOTrpagusHBI
«benrinm 6ip ayMaKTarsl )KOHE HAKTHI OJICYMETTIK
KOHTEKCTET1 XaJIbIK CaHBIHBIH ©3repyi» Typa-
TBI  FBUIBIM  PETiHAEC  KapacTeIpanbl, SIFHU
A. T. BummHeBckuiiglH aHBIKTaMachl OOMBIHIIIA
KJIACCHKANBIK JIEMOTPaUsIHBI  1eMOTPa(pHsITBIK
CTaTHCTUKaMEeH TeHJecTipeni, an Keibipeynepi
neMorpadUsHBIH OJlaH opi JaMybl OHBIH CTa-
TACTUKAIBIK ~ JeMOTpadUsHBIH  TOHIIK  IIICH-
OCpiHEH IIBIFBIT XaJBIKTBIH JKEKE KYPaMbIHBIH
TaOUFH JKaHAPY 3aHJIBUIBIKTAPBI TYPAJBl FHUTEIMFA
alfHaIybl OHBIH TapPUXU-OJICYMETTIK IIapTTHI
JKaFJallblH TOJBIK CHUINATTAaWTBIH  3€pTTEyJiep
asceiH  keHewtemi geimi  (Vandecreek, 2005;

Vishnevsky, 1982; Vishnevsky, 2005; Vishnevsky,
2005; Valentey, 1985; Steshenko, 2013).

Ochl KarupaMeH 0i3ge Kemicemis, ce0eOi,
XaJIbIK CAaHBIHBIH TEHJCHIIUSACBIMCH KaTap OHBIH
KYpaMbIHIaFbl e3repicTep ceOebiHe TepeH KOHIN
OeJTiHIN KOHE XaJbIK CaHBIHBIH ©3repyiH HaKThI
YpIic peTiHae emec e3apa OalIaHBICTHI YpJic-
Tep ceOeOiHeH TYyBIHJAFaH cajjiapbl HeMece
HOTIDKECI JIeTl Kapayabl KoJijaimbi3. Tarel Oip
ce0e0i, enye IKi MUTPalUsIIbIK KAThIHAC KapKBIH
aJfaH/ia HAKThl alMaKTarbl JIeMOTpa(QUsIBIK
KYJIIBIpay XaJIbIK CAHBIHBIH ©3TepYIMEH CoMKec
kenMmeyi MymkiH. Kenmymrisiep eceOiHEH XaibiK
CaHBIHBIH ©CYi JKaJbl allMaKTarsl geMorpadus-
JIBIK YJalbl ©Cy YPIICIH KaMTaMachi3 CTIICH,
JATEHTTI TYpAe KYJIAbIpay YpAici xkanraca oepe/i.

OJeMJieri TeocasCH J>KarJaiiblH IIUEIICHI-
Cyl eNuepiH oJeyMETTIK-3KOHOMUKAJIBIK KaF-
JafiblHa ocepi KYIICI0l calJapblHAH IIIKI JKOHE
CBIPTKbl MUTPAIUSIIBIK KO3FAJIBICTAP JKAJIFACY/a.
A. CMHUTTIH XaJIBIKTBIH KOIlli-KOHYbIHA
OalimaHBICTBl AWTHUTFAH cO3Aepi Kaszipri 3amaHzaa
J1a O3€KTi: «aJaM TaOUFaThIHBIH XEHUITEKTITT MEH
TYPaKCHI3IbIFbIHA KapaMacTaH, aJaMHbBIH Kellli-
KOHY KO3FaJIbICBl YJIKEH KHUBIHIBIKTapMEH Oaii-
JIAHBICTBDY €KeHIH nanenaerai. Byn skoHomu-
KaJIBIK YPIICTEp MEH MUTPALUSIIBIK KO3FaJbIC
apachlHaFbl  OalJaHBICTBI KOPCETETiH Kasipri
3aMaHFbl KOIi-KOH casicaThl VIIH ©OTe ©3€KTi
Mmocenie. A. CMUT KeJleH-KYMBICIIBI 63 OTOAaCHI-
HBIH KYHKOpIC JIeHreliHeH acaThlH JKaJla-KbIChI
0ap Jkepre Kellyre YMTBUIATHIHBIH aTam Kep-
ceTKeH. XaJIBIKTBIH KOOEIOIHE >KOHE OHBIH JKail-
7bl, OaKBITTBI OMIp CYpyiHE KaMKODJBIK JKacay
- A. CMmuTTiH Herisri JeMorpadusiblK HACSChI
0onran. ConbiMeH Katap Baiiton A. aliTysiHza 1a
XaJIBIKTBIH ©CIM-0HYyiHiH Oip/ieH Oip OJbl OHBIH
TYPaKThl JKYMBIC OpPHBIMEH KaMTamachl3 eTityi
nereH (Smith, 1962; Bayton et al., 1999).

JlemorpausHbIH Tapuxud Jamy >KOJIBIHJIA
KONTEereH 3epTTeYIIUIEPIiH 9p Typil Ke3Kapa-
CTapbIMEH Jie Kenicyre Oomanel. Onap nemorpa-
(USHBIH JaMyBIHBIH  QJIFBIIIAPTBI — ajamjap
OaiyIbIKKa KOJ JKETKi3e ajaThlH, KaHaraTTa-
HYIIBUIBIKIIEH OMIp CYpeTiH JKoHE MEHIIIK
uenepi peTiHme o3 YHIH JKoHE EHOCTIHIH Ke-
MiCiHEe WK eTe ajlaTblH KOJaljbl dJIeyMEeTTIK-
SKOHOMUKAJBIK  JKaFdalimapjplH  OONyBl  Jien
Tycideni. JlemorpadusHbIH aaMy Ke3i HEKEHIH
JIe MEMJICKeTKe Naimanel OOJybl KEpeK JercH
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TYKBIPBIMFA KENTeH, opOip amam e3iHe eTe
KarbIMJIbl €MeC, MEMJICKET YIIiH Maiiianbsl Heke
Kypybl kepek aereH (Steshenko, 2013; Quesnay et
al., 2008; Zlotnikov, 2008).

Kazipri Kasakcranma OpbIH ajfaH aybuI-
KaJjla 1IIKi MUTPAIVSUIBIK KO3FAIBICTBIH QJIEMJIIK
neMorpadrapAbliH 3epTTey TYXKbIPbIMIaMaIapbl-
MeH colKec KelleTiHiH kepyre 0omaisl. COHIBIKTaH
OChl MUTPAMSIIBIK KO3FAJBICTBIH celer canja-
pPBIH 3epTTey OOBEKTiCcI peTiHae AJMarbl Kala-
CbIHA TOKTaJIaMBI3.

IaicHama

3epTTeynep TONBIK KelIeHAl 0oy YIIiH
Kazakcran PecnyOmukacel CTpaTerwsuibIK Koc-
napjay koHe pedopmanap areHTTIrT ¥JITTBIK
cratuctuka Oropockl ©OazaceiHan (Bureau of
National Statistics, 2022) AnMaTbl KaJacBIHBIH
PECMH CTATUCTHKAJIBIK MAJIIMETTEPl )KMHAKTAJIBITI
tangay kacaianel. COHBIMEH Karap, aemorpad
FAJIBIMJIAPJIBIH 3epTTeysepl cypeintanbin (Wang
& Conesa, 2022; Lawanson, 2016; Yip & Zhang,
1996; Kashnitsky, & Scholey, 2018) xone
SKOHOMHUKAJaFbl ~ MaTeMaTHKAJIBIK  QICTEPi
(Rakhmetova & Dubrova, 2011) cypsintan Tepex
3epTTEY apKbUIbI CTATUCTHKANBIK TOYCIILIIK
TEHJACYJIep oiici  Tapmamabl. by TaHmayna
CCKEPeTIH KaFjaii MaTeMaTHKAJbIK oJicTep
KOJIJIaHyJla 3epTTeNIeTiH (DaKTOpiaapIblH MaJli-
METTepl JKETKUIIKTI JKOHE 3aHJIBUIBIK HeMece
TEHJICHIIUS OOJIFaHbI Iyphic. AJl 013 KapacThIpFaH
KOIIi-KOH MaJiMeTTepi Oipae kemir, Oipae ecin
OTBIPFaHBIH Y3aK TCHJCHIMS CaKTaJMaraHbI
Oenrial, OHBIH IHIHAE, COHFBI 2-3 KBUIJAFbI
eNjieri TaHAEeMHUsl JKarmaiibl ochl (akTopiapra
acep eTkeHi Jie Oenrii.

CTaTUCTHKAJIBIK TOYESIILIIK 9JTiCiHE KbICKAIa
tokTanaiiblk (Rakhmetova & Dubrova, 2011;
Kulinich, 2000). ®aktopiapJaslH TEHACHIIUS-
ChlHA Kapail oyapAblH KeOerore (max) Hemece
azatora (min) OarbITTAJFAHBIH AHBIKTAI, COMKEC
(hopMyJacel TaHAATA b,

Onictig 6ip (1), (2) xone (3) ken ¢akTop-
JIBI TEOPHSUTBIK, TYPJET1 TeHICYJIEPiH KeNTipeMis.

y*:ymin. (1 +b.dx:(xi/xmin-l)) (1)

Vi=y - (1+B:(d +d +...+d)) 2)
_ Xdy

P Sdatsdntotndy O
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Mynna V¥, V™ — tenyiey GolbIHIIA ecenTel-
T'eH 3epTTenyin (akTopAbIH MOHEPI;

d =(xi/x_. -1) — canpicThIpy K03(QULHEHTI,
OHBIH MAaFbIHACKl ©CY TEHJCHIMUSICHI KaJbIITaC-
KaH (haKTOPIbIH MUHUMAJIbl MOHIHEH aybITKYbIH
KOHE KeMy TEHJCHIMSICHIHIAFb  (haKTOPIBIH
MaKCHMaJIJIbl MOHIHEH aybITKYbIH aHBIKTAIbI;

b, B — TeHmeyaiH mnapameTpi, ocep eTyii
(aKTOpaBIH OCEepNiK TEHACHIMICHIH KOPCETEI.
Anpiktanrag Y', V" — MoHiHIH IIBIHAHBUIBI-

FBIH TEKcepy YIIiH TeMeHjerineil Oaranay
KpUTEpUIIEP] aHBIKTATAIBI.
Mynpaa, OipiHIII  Ke3eKTe  KOppemsius

K03(pPUIIMEHTIHIH MOHI HEFYPIBIM JKOFaphl, SIFHH
Oipre sxakbIH 0011y Kepek. Ecenteny ¢popmynacs:

Xdydy

Ry, = ———. 4
” /2d§2d; @

Keneci xpurepwii TypakThUTHIK K03 du-
rueHTi - K MbiHa hopMyniaMmeH ecenTenmine/i:

_Zldy _bdxl (5)
xd,

Ochl omicte eH MaHBRAB Kputepmii K —
TYPakTeUIBIK Kod(dumuenTti. K-uemH wMoHi 0,7
JKOFaphl OOJFaHIa FaHA OCHI OJICTI TaimamaHyra
6omanel. Erep 0,7 men 0,8 apaceiama 6orca oHmga
Oaifmanpic opTamra memn ecenteneni, erep 0,8-0,9
apanbIkTa 00jca OaimaHBIC KETKITIKTI TYPaKTHI
nmewini, am 0,9-man xorapsl Oojica oHIa GakTop-
Jap TYPaKTBI ©Te¢ THIFBI3 OaimaHpicTa OOJIFaHEL
Ocol kepceriired ¢opMmynanap OoifeiHma MS
Excel kectecinge ecenrey kyprizyre 00IaIbl.

K=1

3epTTeyain HOTHKeCI

ATnMaThl KaJlaCBIHBIH XaJIKBIHBIH OpHAJacy
TBIFBI3/IBIFBI ©T€ KOFApHl €H YIIKeH MerarojiiciHe
courel  2010-2021 xwIImap — apaibIFBIHIAFHI
neMorpadusITBIK JaMy YPHOIiCiH pecrmyOIuKkaMeH
CaJIBICTHIPHIT, TaAAy *KacalbiK (kecte 1).

Karna xanmKbIHBIH opTama XbUIIBIK CAHBI OCHI
apaibIKTa JKapThl MIJUTMOHHAH JKOFaphl aJaMfa
oCiT, Kambl ociMi 42,7 TalbI3 a6l Kypaabl. XalbIK
canbiHbIH ocimMi 2001xbutel 993 amam, aim 2003-
2013 xputmapma oprama 25-30 MbIH agam Oosca,
an 2014 xempman Oacran 50-60 MbBIH amamra
KBTI CcaibiH ocinm oTeIpraH. COHBIMEH KaTap,
MUTPAIMSUTBIK KOZFAIBICTAPIBIH 1a TEHCHIIHSICHI
YKOFapbIJIaFaHbIH OaKaMBI3.
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Kecte 1 — Anmatsr kanacsiabiy 2010-2021 sxpuigapaarsbl [eMOrpadusUIbIK KOPCETKIIITEP1, MBIH ajlaM

Table 1 - Demographic indicators of Almaty for 2010-2021, thousand people

2021/
2010 2014 2019 2020 2021 2010, %
AJMAaThI KaJachbl 00HBIHIIIA
XaNBIKTBIH OpTaIa >KBUIIBIK CAHbI 1401,9| 1549,8| 1885,7| 1947,0 2001,1 142,7
abCOIOTTIK TI30EKTIK 6CiMi 25,6 58,9 57,4 61,3 54,0 210,7
Murpaliys caibJI0Chl 8,8 21,9 40,1 39,4 27,9 3159
XaJIbIK CAaHBIHBIH OCIMiHEH yJeci, % 34,5 37,1 69,8 64,2 51,6 17,1
TybuIFaHIap 25,5 29,7 34,3 35,5 37,9 148,5
TaGurn ocim 137]  186] 221|208 19,9 144.9
XaIIbIK CAaHBIHBIH OCiMiHeH yieci, % 53,5 16,8 38,4 34,0 36,8 -16,7
TyyabIH KUBIHTHIK K03(hOUITHCHTI 1,78 1,74 1,78 1,86 1,99 111,8
¥ naiibl ecy HeTTO- KoadduimeHTi 0,84 0,82 0,85 0,85 0,94 111,8
XaIbIK THIFBI3ABIFBL, | KM2-Te 1,9 2,3 2,7 2,8 2,9 145,7
Pecny0suka 0oiibIHIIA
XaJNBIKTBIH OpTaIia >KBUIIBIK 6CiMi 229,1 252,77 237,2 241,9 2453 107,1
Taburu eciMm 221,7 267,0 269,2 263,0 267,3 120,6
XaJTBIK CAaHBIHBIH OCIMIiHEH yieci, % 96,8 105,6 113,5 108,7 109,0 12,2
Murpanus caabIoChl 15,5 -12,2 -32,9 -17,7 -21,2 -236,7

ckepTy - ABTOpIBIH ecenteyl Bureau of National

Pecmu momimertep Ooiipramia 2012 xpurmaH
Oepi pecIyOJIMKaHBIH MHTPAIMSUIBIK,  CaTbIOCHI
Tepic Ooica, Tek eki ipi meramonmc AcTaHa MEH
Anmatsiia  oH, oprama 30 MBIHFa XYBIK ajam
KOHBICTAHBINT Kajaabl. AJMATBIHBIH MHTPALNs-
JBIK CaBJOCHl Kajla XalIbIKBIHBIH ©CIMIIeCiHiH
2019 xwumer 69,8% Oo0nca, mMaHmEMHUS OCEpiHCH
2021 >xputel 51,6% Kypamel, al OCHI IKBUIBI
TabuFu eciMHiH yieci 36,8%. An pecrrybnukameH
canpicThipcak 2021 JKBUTBI XabBIK  ©CIMIIECi
245,3 MbIH ajgaMm Oosica, Taburu ociM 267,3 MbIH
ajaMJibl KyparaH, sSiFHM 22 MbIH aJjlaMfa KOFapbl
CBIPTKBl MHUTPANMSIIBIK KO3FAJBIC KEPi 9cep eTill
OTBIPFaHBIH OaWKaNMBI3.

Conrer 2000-2021 >xpurmapmarbl eniMi3z OeH
AJMaThl KalachIHBIH MHTPALUSIIBIK KO3FAIBICHIH
caipIcThIpcak (cypeT 1) AJMaTBIHBIH MHUTPAITAS
CaJIbJI0CHI 2000-2005 xbpUTIAp apasbIFBIHIA
KeTepinreH, an oHaH keiin 2013 xwirra meiin
0ip xampmTa Oomerm, 2013-2021 xwsIIHapma
Tarbl JKOFapbl KOTEPLTIIN, >KaJIITBI OChI apaJibIKTa
KOIII KeJN KOHBICTAHFAHAAp CaHBI >KOFApPHI.
An pecrrybnmka OONBIHINIA MHUTPAITUSUTBIK, CaThI0
2000 >xpwuter 108,307 MbeiH amam, an 2004-
2013 xepuTHapma Kemymijiep Kell OoJFaHBIMEH,
2014 xxputman 6acran kerymriyiep keoeren. Conma

tatistics (2022) gepexTep O0azaceiHaH

Kanmpl pecnmyOiamKka meHredinge meMorpadmsi-
JBIK 1aMy TaOWFH ©CiM apKbLIBI 0ojica, AJTMATHI
KaJIaCHIHBIH ~ JeMOTPadUsIBIK ~ OCIMIHIH Kol
OOMITiH iMKI MHUTPAIUSUTBIK KO3FAIBIC KYpaimpl
CKEH.

JemMorpadusanslK  yaabl ocy KOpPCETKIIl-
TepiHe TOKTAJICAK, TYYIbIH JXUBIHTHIK Kod(hdu-
nreHTi bY ¥Y-HeIH OekiTkeH 0ana Tyy *acChIHIAFBI
Oip offenre opramma 2,2 0ajla caHBI XaJIbIK CAHBIH
caKTam Kajyabl KaMmMTaMmachl3 eTYMiH TOMEHTI
NIeKepachblHaH KeM, all yAallbl ecy HeTTOo-
kod(dummenti 1-men ximri. Ocbl €Ki KOPCETKIIT
OOWBIHITA AJMaTBl Kallachkl  JeMOTPaHUsIIBIK
eciMIi KaMTaMachI3 eTIeHTiHI Kopineai. OchlaaH,
Tyy KepceTKimTepi TeMeH OoiFaH jKarmaiina,
XalblK CaHBIHBIH  OCII OTBIPFaHBl MoCeleHi
TyeiHAaTansl. OcbIFaH OaWJIaHBICTHI  3€PTTEY
OapbICBIHIIA KAJIAHBIH XaJIBIK CAHBIHA 9CEp CTETiH
(dbakTopiapapl HETI3[ey VIIiH MaTeMaTHKAJIBIK
oJlicTep apKbLIbI TAAY JKACAIIBI.

DKOHOMHUKAIaFbl MaTEeMaTHUKAJIBIK OIiCTEepIi
KOJIJaHyla 3EpTTENlill  OTBIPpFAaH MOacelle  €H
MaHBI3IBI OOJIBITI €CETITENIEl XKOHE TEPEH 3epPTTCY
apKBUIBI JIiCTEpP TAHIATIAIBI.
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Figure 1-Dynamics of the migration balance of the city of Almaty and the Republic of Kazakhstan for 2000-2021

Eckepty - ABTOpsiH ecenteyi Bureau of National Statistics (2022) nepekrep 6a3acbiHaH

biznin 3eprTeyimizae Herisri  dakTop —
XaJIbIK CAHBIHBIH JUHAMUKachl. O YIIiH 3epTTey

momiMerTep  OaszacerHa  2000-2021  xwIimap
apaceigarel  CTaTHCTHKA KOMHTETIHIH pecMHU
momiMerTepi  ambiHARl  (Bureau of National

Statistics, 2022). Ocbl >KpUIIapAaFrbl HETI3Ti
XaJIBIK CaHBIHA 9CEp €Tyl MYMKIH IeMOoTpa]usITbIK
KOITereH KOPCETKIIITep aJIbIHBIN, ONapIbIH Tpa-
(bukTepi  ApKBUTBI  TEHACHITMSACHI  3EPTTEII.
JKorapbina adTeUTFaHmal, MaTEMATHKAJBIK 9Jic-
Tepai KonmaHyaa daktopiapaa 0ip y3aK Mep3iM-
IK 3aHIBUTBIK HEMECE TeHISHIHS OOTyBI KaKeT.
A Kemmi-KOH MoJiMeTTepi Oipme kemim, Oipme
ocill OTBIPFaH, SIFHU TYPaKThl TEHIEHIUS Cak-
TanMaraH. MpIcalbl, KETKeHIEpIiH CaHbl MeH
XallblK ~ CaHBIHBIH  apachlHAAFbl  TEOPHSIIBIK
OailTaHBICBI ~ Kapama-Kapchl — OONIYBI  Kepek.
Kamaman keTkeHAEpIiH CaHBl OCKCH CaibliH
OCHl KaJllaJarbl XaJBIKTBIH CaHBl KeMyi Kepek.
bipak 0i3miH  MONIMETTEePHiH  TCHACHIIHMSICHI
KapaMa-KalIIbUIBIKTEl  KOPCETIN OTHIP, OCHIIAH
KETKEHJep CaHbIH (pakTop ecebiHme 3epTTeyneH
aNbIl TaCTalMBI3, OHBIH TEHACHIINCH MUTPAIHS
calbJI0ChIHIa ecernke anbiaFaH. COHBIMEH Kartap,
courbl 2020-2021 oKkbuImapJarbl MaHAEMUSIFa
0ailTaHBICTBI  KOJ  KATHIHACTBHIH  IICKTENyiHE
kapait 2021 KbUIBI MUTPAIUSIIBIK KO3FaJIbIC
KypT TeMmeHjered, an 2022 KbUIFBI KapThl
KBUIIBIK MOJIIMETTEpAC KalTamgaH KeTepuIreHiH
OaitkaiiMbr3. COHABIKTaH OYJ YaKpITIIA OPBIH
alrFag  karmal  OomraHaeikTaH 2021  KBUIIBIH
MOJIIMETTEpiH 3epTTeyre eHrizoemik. CoHBIMEH
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exiami cyperre 2014-2020 >KbUIFBI MOIIIMET-
Teple TEeHACHIINS 3aHABUIBIFBIH Oaiikayra 0oabt
KOHE OCHl TEHICHIWS KEJENIeKTe HaKTHl Iiapa-
map KojimanOaca >kaiaracysl MYMKiH. Kopsita
Kelrenae, 3eprrey nepuoasiHa  2014-2020
KBUIIApIbl aJaMbl3.

Ochl MomMeTTep CcaHbIHA CoOiiKec JKOHE
(haxTOpIapABIH MYJTbTHKOJUICHHAPITBI OOIFaHBIHAH
OKOHOMETPUKAIIBIK OHICTepIi KalgaHy MYMKiH
OonMazpl, COHIBIKTAH JKOFapbmarel (1-2) cra-
THCTHUKAJIBIK TOYEIAUTIK TEHICYJIEPIMEH 3epTTey
acaynbl yirapasiK. OCBl ofic  OOMBIHITIA KOMTIK
TeHIeyepae Oec-alnThl MOJTIMETTEpPMEH OipHeIIe
(hakTopiapaslH OalIaHBICEIH 3epTTEyre OOJaIbI.
ConbiMeH 3eprrenmymi (aktop Y — Amnmartsl
KaJlaChIHBIH, XaJIBIK CaHbl, MBIH agaM; X1 -—
MHUTPANFSUIBIK Cablio, amam; X2 — TaOWFu eciM,
ajgaMm; X3 — TybUIFaHIap CaHbl, aJlaM.

Ochbl MoNIMETTEepAiH TCHACHIMWICHIHA Kapai
oMapaslH KeOerore (max) Hemece aszarora (min)
OarpITTanmrad  (akTopiap EKEeHIH aHBIKTAaHMBI3.
Bapneik (akTopnap 3epTreny mepHOABIHAA Ocy
TEHACHIUACHIH  KaJBIITACTHIPFAH, COHIBIKTAH
OapibeIK  (paKTOpIApABIH KEJCImIeKTe e  ocyi
CaKTamysl KaXeTTi Jen KabOpurmaiimers. Omnua
MBIHaZa TeopusuIblK Typaeri (1) Temmeymnepmi
TagmaiMer3. Ocbl TeHAey OOMBIHINA 3ePTTENTyIIi
(haxTopra op (GaKTOPIBIH dCEPIIiK TCHIACHIMICHIH
aHBIKTayFa OOJIaIbI.

Ocel kepcerireH (opmynanap OoOMBIHIIA
MS Excel xecreciHme ecenTey IKyprizemis
(Kecre 2).
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Figure 2 - Indicators of the city of Almaty for 2014-2020
Eckepry: aBTOpabiH ecenteyi Bureau of National Statistics (2022) nepexrep 6a3acsiHan
Kecte 2 — CTaTHCTHKANIBIK TOYCIIUIIK TCHACYIHIH ecenTey KecTeci
Table 2 - Calculation table of the statistical dependence equation
Ko v1 X11 dy dx bdx y* dxdy | dx? dy?
20141 15498 | 21992 | 0,000 | 0,000 | 0,000 | 1549,8 | 0,000 | 0,000 | 0,000 | 0,000
2015 | 1672,1 | 40742 | 0,079 | 0853 | 0,241 | 1668,0 | 0,067 | 0,727 | 0,006 | 0,162
2016 | 17270 | 27632 | 0,114 | 0256 | 0,073 | 1711,4 | 0,029 | 0,066 | 0,013 | 0,042
2017 | 17767 | 30197 | 0,146 | 0373 | 0,106 | 1689,0 | 0,055 | 0,139 | 0,021 | 0,041
2018 | 18283 | 31082 | 0,180 | 0413 | 0,117 | 18350 | 0,074 | 0,171 | 0,032 | 0,063
2019 | 18857 | 40098 | 0217 | 0823 | 0,233 | 19183 | 0,178 | 0,678 | 0,047 | 0,016
2020 1947,0 | 39350 0,256 0,789 0,223 2015,2 0,202 0,623 0,066 0,033
Y| 12386,7 0,992 | 3,508 | 0,992 | 12386,7 | 0,539 | 1,677 | 0,179 | 0,195
Baranay napaverpiepi B=| 0,2829 K= 0,80 R= [0,98
Eckepty- ABTOp/BIH ecenTeyi
OcCbl  COHFBI JKETI JKBUIFBI  MAJIIMETTEP Ochbl TeHyey OoibiHIIA Y*-Ti ecenTercHe
TEeHJCHIUSCH OOUbIHIA (Y) — XaJblK CaHBIHBIH MOHJICPIHIH KOCBIHJIBICHI 0acTarkbl OepijireH
(X1) — wurpauusiblK cajbgora OailJIaHBICHIH VY-TiH MOHJAEPIHIH KOCBIHIBICBIMEH TEH OOJybI

ecernTey apKpUIbl (Kecte 2) KOoppessiiust Kodd-
¢dunmenTi sxorapel R=0,98, an TypakThUIBIK KO3]-
¢urmentinig K=0,80 oprama MoHI Murpaius-
JBIK  CalIbJIOHBIH KBUI CAWBIHFBl TEHICHIHSICHI
e3repicte (CypeT 2), sSsFHU YHEeMi ecy OarbIThIHIA
eMeC eKeHJIriH Kepceremi. bapnblk KaxkeTTi
maprrapaeiH(R=0.98,K=0.80,Y Y=)"Y*=12386.7)
OpBIH/IaTybl OOWBIHIIA CTATHCTHKAIBIK TEHJCY
Ka3yra j)KOHE OHBI TaJJjayFa naiananyra Oonaibl.

V'(X1)=1549,8-(1 + 072829'd(x1 /xlmin—l)) (6)

mapT, Oyl ecenTeyaiH aJeKBATTBUIBIFBIH SIFHH
HIBIHAWBUTBIFBIH JTONCIICH T

Keneci  dakrop (X2) — T1aburu eciMm
(dakTopbiHa OaMJIaHBICHIH JKOFApBIIAFbl CKIHIII
KecTe omicremeciMen ecenreiiMiz. Ocbl pakropaa
3epTTeNly apajblFbIHIA ©cy TEHJCHIIMSCHIHIA
OoyFaHJIBIKTaH ecylli (akropiap Jen Kapa-
cThIpaMbI3. MyH/1a J1a OaitnaHbic 6ap, KOppeIsIust
koapdunuenti R=0,96, srHH ©Te  THIFBI3
OaiilaHpICTa, al TYPAKTBUIBIK KO3 (UIIUCHTI
K=0,77 oprama Oaiinanpicta. Erep amabIHFbI
MUTPAIMSIIBIK  CallbI0 (DAKTOPBIMEH CaJbICTBIP-
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caK, AJMaThl KaJaChIHBIH XaJKbIHBIH CaHBI
TaOWFU eciMre KaparaHJa Kelliln KeJin Ko-
HBICTAHbIN KaJFaHJIapra KeOipek OailaHBICTHI
exeHi Heriznmeneni. Kpurtepuiepmin OapibiFsl
HOPMATUBTECH JKOFapbl  OOJFaHIBIKTAH CTaTHC-
TUKAJIBIK TCHJICY/ ka3yFra 0osanbl. COHIa XaJIbIK
CaHbIMEH TaOWFHM ©CIM apachIHAaFbl TOYEIIIIIIK
TeHJIeyl TOMEHJETiiel Oomabl:

Y*(X2)=1549,8'(1+1,234-d<x2/xzminfl)) (7

Keneci dakTop AnMarhl KajJachIHBIH XaJIbIK
canpiHa (X3) TyBUIFaHOAPABIH HAKTHl CAHBIHBIH
ocepin 3eprrey. EcenrteymiH KOPTHIHABICHIHIA
koppemsiiiusg  koddduimenti  R=0,99  teH,
SIFHU ©TE ThIFbI3 OalIaHbICTA, all TYPAKTBUIBIK
kodpdurmenti  K=0,86 JKOFapbl  TYPaKTHI

Toyenai. Bya MareMaTHKaNbIK OIICIEH OHBIH
MaHBI3JBUIBIFEl  JQJCIACHAI, SFHH  AJIMAThI
KaJaChIHBIH XaJIKBIHBIH CaHbI TYBIIFAHIAD CAHbIHA
Ja Toyenni ekeHi Oaiikamanel. Kputepunepnin
OapJbIFbl HOPMATHUBTEH KOFaphl OOJIFaHJIBIKTaH
CTaTHCTUKAJIBIK TEHJCY I ka3yra Oonaabl. CoHja
CTaTHCTUKAJIBIK TOYCIJIUTIK TCHICY1 TOMEH/ICT1IcH
Oonazpl.

Y*(x3):1549,8-(1+1,5218'd(x3/x3min71)) ®)

3eprTey HOTHKECiHIAE AJIMAThl KalaChIHBIH
XaJKBIHBIH CaHbl YII (akTopra KeOipek Toyenai
€KeHI Heri3feNTeHHEH KeWiH ToyeIIUTIKTIKTIH
kel (akropnbl TeHAEyiH Kypambls. On yuIiH
(2), (3) dopmynaHbl NaliAaNaHBII ecenTeyep
Kyprizemis (kecre 3).

Kecte 3 — CtaTHCcTHKANBIK KOIT ()aKTOPIIBI TCHCYIIEP MapaMeTpiepi
Table 3 - Parameters of statistical multi-factor equations

Kein

XaJIbIK CaHsbl dy dx1 dx2 dx3 > dxi yEE

2014 1549,8 0 0 0,000 0,000 0,000 1549,8
2015 1672,1 0,0789 0,1051 0,8526 0,0501 1,0078 1862,0
2016 1727,0 0,1143 0,1228 0,2565 0,0685 0,4477 1688,5
2017 1776,7 0,1463 0,1001 0,3731 0,0590 0,5322 1714,7
2018 18283 0,1797 0,1588 0,4133 0,1209 0,6931 1764,5
2019 1 885,7 0,2167 0,1850 0,8233 0,1562 1,1645 1910,6
2020 1947,0 0,2563 0,1323 0,7893 0,1973 1,1188 18964

2 12386,7 0,9923 0,8041 3,5080 0,6520 4,9642 12386,7

B 0,1999

CKepTYy- ABTOpJBIH €CENTEY1

Ocbl anblHFaH ecenTeyliep OOHbIHIIA KON-()aKTOPJIbl CTATHCTHKAIBIK TEHACYII KYpaMbl3, OHbBIH

(hopmymanapsl.

V™ = 1549,8%(1 + 0.1999%(d

ATNbIHFaH KONTIK TEHACYAl Tajmay >KoHE
OomkaM okacayra malganaHyra Oomangel. by
OMICTIH apTHIKIIBUIBIFBI KOTT (PaKTOPIBIH KAHCHICHI
KeOIpeKk ocep eTeTiHIH aHBIKTAy YIIIH OJapAblH
yJiec calMarblH  aHbIKTayFa Oonaapl.  Dak-
TOpJIAPJBIH ocep YJeci  OJapjblH CalbICThIPY
kodduimentepi apkpuibl - ecenreneni. Conpaa
Kecre 4 dhakropiap Toyenaimiriiy yaeci.
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x1/xmin - 1

+ dx2/xmin -1 + dx3/xmin -1 )) (9)

Kecre 4 - ®akropnap ToyenIiIiriHiz yieci
Table 4 - Proportion of dependence of factors

Ne ®dakTropiap dx Yieci, %
Murpauusuibik

X1 CaJIbIlo 3,508 70,7
X2 Taburu ecim 0,804 16,2
X3 Tyburrannap 0,652 13,1
>dxi 4,9642 100,0
Eckepty-ABTOp/BIH ecenTeyi
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AnMaTel  KaNaChIHBIH  XaIKBIHBIH — CAHBI
TYBUIFAHJAP MEH TaOuFM eciMre KaparaHja
Murpaiusi  canpaocbiHa 70,7% Toyenal  eKkeH.
Kopeita  kenrenjme,  AJnMaTbhl  KaJaChIHBIH
neMorpadusUIbIK  ©ciMi  YIIIH KeImi-KOH ypJici
©Te MaHbI3/Ibl OPBIH allajibl KOHE OHBI KOIl
JKaFaia MEMJICKETTIK JICHIeH/Ie ChIPTKbI KOIili-
KOHFa KOHiN OemiHemi Ae, aj IIIKi KeIi-KOH
Ha3apJiaH ChIPT KaJaJibl.

2,40

Tankbuiay

Kazipri imki MHUTpamusuUIbIK KO3FAIBICTHIH
KapKbIH ayblHa OailIaHBICTBI AJIMAThI Kaja-
CHIH/IAFBl XaJBIKTBIH JKac TOOBIHBIH YJICCIHIIE
aUBIPMAIIBUIBIK OPBIH aJIFaH, OCipeci MaHBI3IbI-
cel 0ama Tyy JKachIHAArbl oHeNJepidiH yieci
xorapel. (cyper 3). Hakrer aiftkamma, 3-mmi
CYpeTTeH pecIyONuKaMeH cajbICThIpFraHga 18
KacKa JIEHIHT1 KbI3IapIbelH yiieci TeMeH Ooiica,
MaMaHJIBIK Ty, )KYMBICKa OpHAJIacy MaKCcaThIMEH
Kayara Kemymriiepain cebebinen 18-49 xacThiH
apaNBIFBIHAAFEI OHEIIePIIH YiIeci KoFapsl eKeHIH
KOpeMis.

0,80
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Cyper 3 - KP mer AnMaTsl KaJlaCBIHAAFB! OHeIepIiH )Kac KypaMBIHBIH Yieci,%

Figure 3 - Proportion of young women in the Republic of Kazakhstan and Almaty,%

Eckepty - ABTOpIBIH ecenTeyi

Anmatel KajachklHa KOl KeIyLIUIepIiH
LIOFBIPJIaHYbl  TOYEJNCI3MIK KBUIAApAaFrsl  dJey-
METTIK HbICAH/IAp/IaFbl JIMHAMUKAJIBIK ©3repicTep
ocep erkeH. Mpbicanbl 2021 KbUIBI eTiMi3Jeri
OapibIK JKOFapbl OKy OpbIHIApbIHBIH 34,4%
JKOHE apHayibl opTa OiniM Oepy OpBIHIAPBIHBIH
(xommemxnep) 10,5%  opnHamacysiHa — Kapai
coiikec okuThIH cTyfaeHTTepliH 30% xoHe 16%
OCHI Kajiara KeJyin oKyblHa ceOern OonraH. Erep
KOJUTeIDKACPAE  OKUTHIHAApABIH caHbl 2000
KbUTBI 17,5 MBIH cTyaeHT Oonca, an 2021 >KbUibl
78,9 MBIH CTyJIEHTKE KETKCH.

CoHbIMEH KaTap cayZa OpbIHJIAPBIHBIH
(Oazapmap) amaHel pecnyOiukama 7,8  MIH
mapiibl MeTp 0osica Anmartbiia 1,1MIIH 1aprib
MeTp, sirHu 13,6 % Kypaiinbl. AIMaTthl KajdachklH

TayapMeH KaMTamachl3 €TETiH KOHIJI-KeTepy
cayna opranbikrapel (TPLI), cayma opTambikTaps
(TL), cayma yiuepi (TJ]) »xoHe a3bIK TYJIK
MarasuHjuepi J€ OKCTKUIIKTI eKeHi  Oenriii.
AJMaThel Kajachl JKadIbl pecrnyOnuka OOWBIH-
mra  oONBICTap — apachlHAarbl  e3-apa  cayza
aliHaBIMBIHBIH, 25%, OHBIH IIIHJE WUMIOPTTHIH
yieci 31,2% Kypaiijpl, sFHE Kajia MOJICHUET TeH
FBUIBIMHBIH OpJAChIHAH YJKEH cayAa OpTajbl-
FbIHa alHanmraH. YpOaHW3auusi YpHiCiH 3epT-

TEYUIJIEpJiH  aWTybIHIIA  KEJeHIeK  dJeM/e
«TpymoOa-MUIITHOHEpY Kanajap KeOeHim, ol
Kajanapra [IOFBIPJIAHFaH  «KAaHFBIOACTAPIIBIH

canbl apraabl gerern (World migration report,
2021). Kasipri AyMaTbl KaJlaChIHBIH Oa3apiap
MaHaliblHa KOHBIC TEIKEH KOPIHICTED KY9.
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Ipi meramonucke KacTapAblH IIOFBIPIAHYBI
nemMorpadusIblK,  yAepicke Kepi  acep  eryi
MyMKiH. Enimisgig  nemorpadusiibik - Tapuxu
KoNbIH  3epTrereHae  1991-2001 xepuigapaarst
TYyJblH TOMEHJCYl, OHBIH IIIHAEC TYybUIFaH
KBI3ZAapJblH CaHBIHBIH KeMyi, Ka3ip Oip yprak
Ke3CHIHEeH KeiliH Oana Tyy »achbIHIarbl dWenjep-
JUH CaHBIHBIH KEMYIHEe OKeNi. 3epTTeyiep
OolibIHIIA emiMi3miH JAeMorpausuIbIK  ©CIMiH
Ke3eriMeH YIIHIIIACH KOFaphl TybUIFaH Oananap
Kypaiasl. An Anmartel Kamackiana 2021 SKbUTbl
4-mmi xoHE omaH KOFapbl OanaHblH yieci 22%
Oonca, pecnyOnuka OoiibiHIa 28% Kypaiibl.
JKoraper 1 kecrene IKUBIHTBHIK KO3(duImeHTi
MEH yjaibl ecy KO3(pQUIMEHTI Kajia yprak
aybICTBIPY ~ HOPMAaTHBIH  KaHaFaTThIPMaWTHIH-
IbIFBIH aTan eTkeHOi3. CoHja Oana Tyy >KachblH-
Jarel  OWeNJepAiH Kol yieci Oochl Kanaaa
OpHalacKaHMeH eNJIiH AeMorpadusulbIK ocyiHe
KOcap yJieci OK, KepiciHlne 0acka eHipiiepleH
IIIKI KeIli-KOHHBIH ¢CeOIHEeH Kajara KeJreHiep-
JiiH Oaa 60y MHTCHCUBTITT TOMEHJICY1 MYMKIH.

JKahanmany poyipiHjeri oneM eijepiHjeri
YJIKEH Kanajapra ToH JeMorpadusuIblK YpIicTep,
on 1-2 OamameH wIeKTeNlyi, sFHM Kem Oanara
CypaHBICTBIH ~ TeMeHzaeyi. OHbIH cebenrepi:
ara aHajapIblH JKYMbIC OacTBUIBIFBI, Oana Tyy
JKACBIHJAFbl OHENAEpIiH MaHcalm Kyybl; ©eMip
CYpy camachlHa KOIly; TYPFbIH YH TallIbUIBIFBI;
Oana OaKIIaHBIH KOJI JKETIMCI3Ziri; ep aJaMHBIH
YKYMBICCBI3IBIFBI HeMece TaOBICBIHBIH a3 MeJIIepi
YKOHE COJI CHSIKTBI KAPKBUTBIK KETICTICYIIITIKTEp.

KopeiTa kenrenge, AJMaThl KaJlaChIHBIH
XalIbIK CaHBIHBIH 6©ciMi oprtamia 2-3 maibi3abl
Kypaybl HaKThl OOBEKTI YIIiH JeMOTrpagHsuIbIK
JaMybl JKOFapbel OONybl MYMKiH. AJI CTaTHUCTH-
KaJlbIK ~ JeMmorpadus — IICHOCPIHEH  IIBIFBII
Anmatbl  KanaceiHblH Kazakcran PecmyOnnka-
CBIHBIH Oip aiimMarel eceOiHJe Kapacak, OHJa
XaJIbIK CAHBIHBIH O©CIMI 1Kl KOIII-KOH eceOiHEeH
OOJIybl TOJIBIK €1 TYPFHICBIHAH JIeMOTpagHsIIbIK
namynabl kepcerneiai. COHbIMEH Kartap, TepeH
3epTTeyjiep KaJaHblH JeMOTrpadusUIbIK — YIaibl
ecy TCHJCHIUACH PecMHU MoalliMeTTep OOWBIHIIA
conrbl 30 KBUIJIa PErPECCUBTIK OarbITTa OOJYBI
JKOHE OHBI KaJbIKa KENTipy YIIiH YJIKEH Iapa-
Jap CepIiHiH KaXeT eTeIl.

ConbiMeH AnMarel  Kajackl — OoOWbIHIIA
IIIKI MUTPAIMSUIBIK KO3FAJIBICTHI IICKTEY Iapa-
JapbelHBIH,  Oipi  KOFapFhl OKY OpPBIHAAPBIHBIH
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CaHbIH  a3aliTy KOHE cayla  OpBIHAAPbIH
(Oazapmap) Oacka aliMakka KeINipy apKbUIbI
KaJaHblH TaOUFU JIeMOTpaQUsIbIK JdaMybIHA
Karal skacayra 0oiajpl. OKIMIIUIIK TapanblHaH
KaJlaHbIH JIeMOrpaUsIblK MOCEJISCIH  IICTy/Ie
ocbl (hakTopiapra KeHi1 0eily KepeK eKeHJIrH
¥CbIHAMBI3.

KopbITBIHABI

Toyencizgik  amranHan  Oepi  emimizze
OJIEYMETTIK-9KOHOMUKAJIBIK ~ axyallAblH TYpaK-
TaHybl JeMOTpadHsITBIK KOpPCETKIITEepAiH
OCYIHEH KOPIHIC TaIlThl, KaJIIbl 6CIM TEHICHIIU-
CBl KaJIBINTACThI, JKbUI caiibiH 1-1,5 malib3ra
XallbIK CaHbl ocim OThIpAbL. Jlemorpadusibik
ociM TaOWFM OCIMHIH apKacblHIa OOJBIN OTBIP.
CanpIcThIpMalbl TYpAE AeMOTpaduUsIIbIK Karaaii-
IIBIH ~ KapKbIHABI JaMybl OaiikaiMmaiael.  bBip
aliMaKTap/ia XaiblK CaHbl ecce, e3re aliMakKTapaa
XallbIK caHbl a3asipl. OHTYCTIK TEH COJITYCTIK
OHIpJEepAC Tyy IKOHE OJIIM KepceTKimTepi
apachlH/Ia €Ki ecere JIeiiH albIpMalIbUIBIK Oap.

Onedu WIONYABIH HOTHXKECIHIE JeMOrpa-
(USHBIH TapuXd JlaMy IKOJBIHAA KONTEreH
3epTTEYUIVIEPIH op Typil Ke3KapacTapbIMeH
ne kemicyre 6Oomaapl. Onap aemorpadusHBIH
JaMyBIHBIH ~ QJIFBIIAPTHI — ajampaap OailyibIkKa
KOJI JKEeTKi3e allaThlH, KaHaFaTTaHyIIbUIBIKICH
OMip CYpETiH XOHE MEHIIIK HeJepi peTiHae o3
YHiH joHE eHOCTIHIH JXeMICiHe WelliK eTe aJaThlH
KOJIAMJIBI  ONIEyMETTiK-OKOHOMHUKANBIK  KaFaai-
JapaelH 0oNybl jgen TyciHemi. JlemorpadusiHbg
JaMy Ke3l HEKeHIH /¢ MEMJICKSTKE Taiiiaibl
OO0JTyBl KepeK JIereH TYKBIPBIMFa KelreH, opoip
ajaM e3iHe eTe JKarbIMJIbl eMeC, MEMIICKET YIIiH
naianel HeKe KYpybl KEpeK JIeTeH.

3eprrey  omici  OOJBIT  CTATUCTHKAJIBIK
TOYENIUTIK 9Iici amblHABL. 3epTTey 0a3achl
peringe Kaszakcran PecnyOmukacer Crparerus-
JBIK JKOCTIapiay »oHe pedopManap areHTTiri
YATTBIK CTaTUCTHKA OIOPOCHIHBIH MONIMETTEpi
alpIHABL.  3epTTey  OaphiChiHIA  Kenecinei
TYXBIPBIMIAD  ajJblHABIL, OJiap,  OIPiHIIICH,
AJMaThl KaJlachlHBIH XaJIKbIHBIH OpTalla KbLI-
IBIK CaHBI OCBl apajibIKTa KapThl MWJUIMOHHAH
JKOFaphl aJlaMFa ecCiI, JKaIbl 6ciMi 42,7 manbi3abl
Kypajbpl. EKIHIIIZICH, TYyAbIH KUBIHTBIK KO3(-
¢ummenti  B¥Y¥Y-uelH OekiTkeH Oama  Tyy
JKachIHJArel Oip oifenre oprama 2,2 0ana CaHBI
XaJblK CaHBIH CaKTal KalyJIsl KaMTaMmachl3
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eTYJIH TOMCHTI IICKEPaChlHAH KEM, ayl YJIalbl
ecy Herro-koa(duiuenti 1-gen  kimi. Ochl
€Ki KepceTkim OoWbIHIIA AJMAaThl  Kalachkl
JneMorpausIbIK ©CiMII KaMTaMachl3 CTIeHTIHI
kepineai.  OcblnaH, Tyy KepCeTKilTepi TOMEH
OoyrraH JKarjaiga, XadblK CAHBIHBIH ocir
OTBIpFaHBl ~ MACEJCHI  TybIHIaTaabl. OchiFaH
0aiiIaHBICTBl  3€PTTEY OAapBICHIHIA KaJaHbBIH
XalbIK CcaHblHA ocep eTeTiH (QaKTopiapabl
HETi3/Iey YIIIH MaTEeMaTHKAJIBIK QJIICTEP apKbLIbI
Tanjay *Kacasjibl.

Anmatel  KaJachlHBIH  JeMOrpaUsIIbIK
@3repiCiH  KaMTamachl3 eTeTiH  (hakTopiapra
TOKTAJICAK, SIFHU HET13T1 ()aKTOp — XaJIbIK CAHBIHBIH
nuHamMukackl. Oy OOMBIHIIA KOILI-KOH MAIIMET-
Tepi Oipae kewmim, OipJe ocim OTBIPFaH, SFHH
TYpakThl TeHAeHIUs cakTanMmarad. Coursl 2020-
2021 xpIIgapiarel  MaHAEMUSFA OailJIaHBICTHI
JKOJI KaTBIHACTHIH IIeKTeNyiHe Kapait 2021 Kbuibl
MUTPAIUSUTBIK  KO3FAIBIC KYPT TOMEHJETCH, all
2022 KBUIFBI KapThl KBUIABIK MOIIMETTEPIC
KaliTaJaH KeTepiareHiH OalikaliMbi3. Ekinmii
(dakrop OofibiHINA, TaOuru eciM. MyHzaa na
Oaiimanpic  Oap, Kkoppensaius ko3 UIIUSHTI
R=0,96, srum eTe THIFBI3 OailmaHbICTa, Al
TYpakThUILIK  Koddduuumenti K=0,77 oprama
OaiinanpicTa. Erep amiablHFbI  MUTPAIMSIIBIK
cabi0  (DAaKTOPBIMEH CAJBICTBIPCAK, AJIMATHI
KAJIACHIHBIH, XAJIKBIHBIH CaHbl TAaOUFU eciMmre
KaparaHJa KelIil KeJill KOHBICTAHBIN KaJlFaH-
Japra keOipek OalIaHBICTBI €KEHI HeTi3leNne.
Yuriami ¢akrop OoiibiHIIA, AMAThl KaJTaChIHBIH
XalblK ~ caHbl. EcenTeymiH  KOPTHIHIBICHIHIA
koppemsiiius  ko3ddummenti R=0,99 TteH, srHu
oTe THIFBI3 OailJlaHBICTa, a1  TYPAKTHUIBIK
kodpPuumenti K=0,86 sxorapbl TypakTsl Toyel-
ni.  bynm  wmaremarukaiblk  ONmiCIiEeH  OHBIH
MaHBI3ALUIBIFEL  JONENACHI, SFHH  AJIMAaTh
KaJIaChIHBIH ~ XQJIKBIHBIH ~ CaHbl  TYBUIFAHIAP
caHblHA Jla TOyesai ekeHi Oaiikanansl. KopbiTa
KEJITeH/Ie, AJIMaThl KaJaChIHBIH JIeMOTpa(UsIIbIK
eCiMi YIIIH KOIIi-KOH YpAiCi 6Te MaHbI3IbI
OpBIH ajaJibl KOHE OHBI KOl KaFaaia MemJie-
KETTIK JICHTCeHJIC CBHIPTKbI KOIIi-KOHFa KOHLI
OexiHemi Jie, aj IIIKi KOIIi-KOH Ha3apJaH ChIPT
Kanaipl.

References

1. Bayton, A., Cazorla, A., Dollo, K., & Dre,
A. M. (1999). 25 key books on economics. Ural LTD.

2. Bureau of National Statistics (2022).
[cited November 25, 2022]. Available: http://www.stat.
gov.kz (In Russ.)

3. Kashnitsky, 1., & Schéley, J. (2018).
Regional population structures at a glance. The Lancet,
392(10143), 209-210. https://doi.org/10.1016/S0140-
6736(18)31194-2

4. Lawanson, O. I. (2016). Rapid population
growth and economic development in Nigeria.
Economic Development and Cultural Change, 8(1),
101-105.

S. Kulinich, E. (2000). Econometrics. - M.:
Finance and statistics. — 304 p.
6. Quesnay, F., Turgot, A. R. J., & Quesnay,

F. (2008). Physiocrats. Selected economic works.
Moscow, Eksmo.

7. Rakhmetova, R. U., & Dubrova, T.
A. (2011). Applied models of econometrics. Almaty:
Economy.

8. Smith, A. (1962). An inquiry into the

nature and causes of the wealth of nations. Moscow,
Eksmo, Economic Sociology.

9. Steshenko, V. S. (2013). The content of
the concepts “demographic development” and “human
development”: identities and differences. Demography
and social economy, 1(19), 5-16.

10. Valentey, D. 1. (1985). Demographic
encyclopedic dictionary. Moscow: Soviet Encyclopedia.

I1. Vandecreek K. (2005). Demographic
analysis. Moscow: Academic Project; Gaudeamus.

12. Vishnevsky, A.G. (1982). Reproduction
of the population and society: History, modernity, a look
into the future. M.: Finance and statistics.

13. Vishnevsky, A. G. (2005). Demographic
theory and demographic history. Selected Demographic
Works, 1.

14. Vishnevsky, A. G. (2005). Economic
demography. Analysis of demographic processes.
Selected Demographic Works, 2.

15. Wang, Y., & Conesa, J. C. (2022). The
role of demographics and migration for the future
of economic growth in China. European Economic
Review, 144, 104076-104094. https://doi.org/10.1016/].
eurocorev.2022.104076

16. World  migration  report,  (2021).
[cited September 15, 2022]. Available: https:/
worldmigrationreport.iom.int/wmr-2020-interactive/

17. Yip, C. K., & Zhang, J. (1996). Population
growth and economic growth: a reconsideration.
Economics Letters, 52(3), 319-324.

18. Zlotnikov, A. G. (2008). Sociological
principles and the study of demographic processes.
Sociology.

66 Dxonomuxa: cmpamezus u npakmuxa. 1. 18, Ne 1, 2023 / Economics: the Strategy and Practice. Vol. 18. No 1, 2023



PEI'MOHAJIBHA I SKOHOMUKA U TEPPUTOPUAJIBHOE PA3BUTHUE

Cnucox numepamypel (TPAaHCIUTEPALNA)

1. Bayton, A., Cazorla, A., Dollo, K., & Dre,
A.M. (1999). 25 key books on economics [25 KITIO4EBBIX
kaur 1m0 SkoHOMuKe/. Ural LTD. (In Russ.)

2. Bureau of National Statistics (2022).
[cited November 25, 2022]. Available: http://www.stat.
gov.kz (In Russ.)

3. Kashnitsky, 1., & Scholey, J. (2018).
Regional population structures at a glance. The Lancet,
392(10143), 209-210. https://doi.org/10.1016/S0140-
6736(18)31194-2 (In Russ.)

4. Lawanson, O. 1. (2016). Rapid
population growth and economic development in Nigeria.
Economic Development and Cultural Change, 8(1), 101- 105.

5. Kulinich E. (2000). Econometrics.
-[Dxonomerpuka], [M.: Finance and statistics.] - 304 p.
(In Russ.)

6. Quesnay, F., Turgot, A. R. J., & Quesnay,
F. (2008). Physiocrats. Selected economic works
[Fiziokraty. Izbrannye jekonomicheskie proizvedenijaj.
Moscow: Eksmo. (In Russ.)

7. Rakhmetova, R. U., & Dubrova, T. A.
(2011). Applied models of econometrics [TIpukiamapie
Monenn 3koHoMeTpukn|. Almaty: Economy. (In Russ.)

8. Smith, A. (1962). An inquiry into the
nature and causes of the wealth of nations [Issledovanie
o prirode i prichinah bogatstva narodov]. Moscow,
Eksmo. Economic Sociology. (In Russ.)

9. Steshenko, V. S. (2013). The content of
the concepts “demographic development” and “human
development”: identities and differences. Demography
and social economy [Demografija ta social na
ekonomikal, 1(19), 5-16. (In Russ.)

10. Valentey, D. 1. (1985). Demographic
encyclopedic dictionary [Demograficheskij
jenciklopedicheskij ~ slovar’]. ~ Moscow:  Soviet
Encyclopedia. (In Russ.)

11. Vandecreek K. (2005). Demographic
analysis [Demograficheskij analiz]. Moscow: Academic
Project; Gaudeamus. (In Russ.)

12. Vishnevsky, A.G. (1982). Reproduction
of the population and society: History, modernity, a
look into the future [Vosproizvodstvo naselenija
i obshhestvo: Istorija, sovremennost’, vzgliad v
budushhee]. M.: Finance and statistics. (In Russ.)

13. Vishnevsky, A. G. (2005). Demographic
theory and  demographic  history.  Selected
Demographic  Works  [Izbrannye demograficheskie
trudy], 1. (In Russ.)

14. Vishnevsky, A. G. (2005). Economic
demography. Analysis of demographic processes.
Selected Demographic Works [Izbrannye
demograficheskie trudy], 2. (In Russ.)

15. Wang, Y., & Conesa, J. C. (2022). The
role of demographics and migration for the future
of economic growth in China. European Economic
Review, 144, 104076-104094. https://doi.org/10.1016/j.
eurocorev.2022.104076

16. World  migration  report,  (2021).
[cited September 15, 2022]. Available: https:/

worldmigrationreport.iom.int/wmr-2020-interactive/
17. Yip, C. K., & Zhang, J. (1996). Population

growth and economic growth: a reconsideration.
Economics Letters, 52(3), 319-324.

18. Zlotnikov, A. G. (2008). Sociological
principles and the study of demographic processes
[Sociologicheskie principy i issledovanie demo-
graficheskih processov]. Sociology. (In Russ.)

Information about the authors

Rakhila U. Rakhmetova — doctor of economics, professor, chief researcher, Institute of Economics CS MSHE
RK, Almaty, Kazakhstan, e-mail: rakhmetova@rambler.ru, ORCID ID: https://orcid.org/0000-0002-5153-0760

*Saule A. Kaliyeva — doctor of economics, associate professor, chief researcher, Institute of Economics CS
MSHE RK, Almaty, Kazakhstan, e-mail: kalievas_@mail.ru, ORCID ID: https://orcid.org/0000-0003-0533-2728

ABTOpJAp TYpPaJIbl MAJIiMeTTep

PaxmeroBa P.Y. — s.r.1., mpodeccop, O6ac reuibiMu Kbi3MeTkep, KP FKBM FK  DOxoHoMumka WHCTHTYTHI,
Ammartsl, Kazakcran, e-mail: rakhmetova@rambler.ru, ORCID ID: https://orcid.org/0000-0002-5153-0760

*Kanunea C.A. — >.f.10., noueHt, 6ac reuieiMH Kpi3MeTkep, KP FOKBM FM DOkxoHOMHKa WHCTHTYTHI, AJIMATEHI,
Kazakcran, e-mail: kalievas_(@mail.ru, ORCID ID: https://orcid.org/0000-0003-0533-2728

Caenenust 00 aBTopax

PaxmeroBa P.Y. — mn.H., mpodeccop, T.H.c., MHCTHTYT 3KOHOMEKM KH MHBO PK, Anmarsi, Kasaxcraw,
e-mail: rakhmetova@rambler.ru, ORCID ID: https://orcid.org/0000-0002-5153-0760

*KammeBa C.A. — n..H., JoueHt, r.H.c., HMHcturytr sxkoHomuku KH MHBO PK, Anmare, Kazaxcraw,
e-mail: kalievas_(@mail.ru, ORCID ID: https://orcid.org/0000-0003-0533-2728

Ixonomuxa: cmpamezus u npakmuxa. 1. 18, Ne 1, 2023 / Economics: the Strategy and Practice. Vol. 18. No 1, 2023

67



REGIONAL ECONOMY AND TERRITORIAL DEVELOPMENT

Research paper / OpurnHanbHas cTaTbs
https://doi.org/10.51176/1997-9967-2023-1-68-86
MPHTW: 06.71.02

JEL: 013, Q10, R11

Sustainable Development of Social and Engineering
Infrastructure of Rural Areas Based on Corporate Social
Responsibility

Onggarbek A. Alipbeki?, Darima Zhenshan®*, Nurlan Zh. Urazbayev®, Chaimgul A.
Alipbekova®

@S. Seifullin Kazakh Agro Technical University, 62 Zhenis ave., 010000, Astana, Kazakhstan; *Kyzylorda
University named after Korkyt Ata, 29A Aiteke bi str., 120700, Kyzylorda, Kazakhstan

For citation: Alipbeki, A. A., Zhenshan, D., Urazbayev N. Zh., & Alipbekova, Ch. A. (2023). Sustainable Development
of Social and Engineering Infrastructure of Rural Areas Based on Corporate Social Responsibility. Economics: the
Strategy and Practice, 18(1), 68-86, https://doi.org/10.51176/1997-9967-2023-1-68-86

ABSTRACT

It is important to improve the socio-economic situation of rural residents worldwide, improve the quality of life, and
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for its development are constantly being improved. Nevertheless, the income of the population in priority rural
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Korgalzhyn districts of Akmola region for the period from 2010 to 2021; The analysis of the state of the economic,
demographic, and socio-engineering infrastructure of the Auliekol and Altynsarinsky districts of Kostanay region was
carried out. As a result, socio-economic and infrastructure problems in rural areas of the country were identified.
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JKOHOMMKaA: CTpaTerua xaHe npakTuKa, 18(1), 68-86, https://doi.org/10.51176/1997-9967-2023-1-68-86

TYUIH

o/ieM 6OMbIHWA aybll TYPFbIHAAPbLIHbIH, 9/1€YMETTIK-9KOHOMUKA/bIK KafAalblH aKcapTbin, TYPMbIC canacbiH
apTTbIpy, OHAAFbl KeAeWNiKTi a3aiTy MaHbI3abl 60/bin caHanagbl-KasakcTtaHAa ayblNAblK, aymMmakTapAbl AaMbITy
CTpATernAnblK MaKcaT pPeTiHAEe KapacTbipblaagbl XaHe OHbl AAMbITYAbIH, TETIKTEPI YHeMi XeTingipigin Keneagi.
CofaH KapamacTtaH, enimi3giH, 6acbiMm aybliablK alMMaKTapblHAAFbl XaNblKTblH, TabbiC MesLwepi, a/eyMeTTiK-
WHXXEHepPiK MHPPAKYPbIIbIM KbI3METTEPiIHE KOIKETIMAINIK AeHreni Kana TYpFbiHAAPbIMEH Ca/bICTbIPFaHAA TOMEH.
3epTTeyae ayblAAblK ayMaKTapAafbl KEpriflikTi KacinkepnepAiH, KOpnopaTUBTIK d/IeYMETTIK »KayanKepLliairiH
(K2X) apTTblpa OTbIpbIN, MeMIEKeT, BU3HEeC eKingepi, KoHe KOoFam apacblHAafbl YL KaKTbl 6aiinaHbICTbI
HbIFAUTYAbIH, MaHbI3bl KepceTingi. 3epTreyaiH, makcatbl KasaKCTaHHbIH, aybl1AblK, ayMaKTaphafbl 2/1€yMeTTiK-
WHXKEeHepNiK MHOpaKypblbIMAApAbIH, camnasbl KbI3METiH KaMTamMacbl3 eTyge memnekeTneH Katap, KoX-TiH ge
MaHbI3abl eKeHiH KepceTy. 3eptTeyae 2010-2021 Kbingap apanbifbiHAaFbl AKMOIa 06/bICbIHbIH, 3epeHai KaHe
KopfanblH ayAaHAapbiHblH; KocTaHal 061bICbIHbIH AyMEKO KaHe ANTbIHCAPUH ayAaHAAPbIHbIH, SKOHOMUKAbIK,
aemorpaduanbik, d1eyMETTIK-UHKEeHepAiK MHOPAKYPbINbIMAAPbIHbIH, }Kall-KyhiHe Tangay acanabl. HatuxkeciHae,
enimisgjiH ayblnablK ayMaKTapblHAAFbl 91€YMETTIK-9KOHOMMKaAbIK, MHOPAKYPLINbIMALIK Npobaemanap aHbIKTanabl-
CoHbIH, iWiHAEe: 9neyMeTTiK casia MaMaHZapblHbIH, a3atobl, aybl3 Cy, KO/ KaTblHACTapPblHA, KONiKKe, UHTEepHeTKe
KosKkeTimainik T1.6. Mpobnemanapabl petTey MaKcaTblHA@ MEMIEKEeT XKeprinikti KacinkepnepaiH AamybiHa
afdal kKacalh oTblpbin, onapAablH, KOM-iH apTTbipy apKblibl ayblAgblK ayMaKTapAblH, 9/1€YMETTiK-UHKeHepiK

MHOPAKYPbIIbIMAAPLIH 4aMbITyFa 6onagbl.

TYUIH CO3[EP: skoHOMMKA, KOPMNoOpaTWUBTIK 9/1€YMETTIK »KayanKkepuwinik, aybliAblK aymaKTap 3KOHOMMWKAChI,
NPaKTUKAbIK HETi34iNiK, 9N1eyMeTTiK-MHKEeHePiK MHOPaKypPbIIbIM

MYOAENEP KAKTbIFbICbI: aBTOpaap myaaenep KakTbiFbICbl KOK Aen Masimaemenai

KAPXbIJTAHADBIPY: 3epTteyai KasakctaH PecnybivKachl aybin wapyalubliblfbl MUHUCTPAIr KapiKblnaHabipagpl
(FTB Ne BR10764919)

Makana Tapuxbl:

Pepakumara TycTi 8 KanTap 2023

*apusanay Typansl welwim Kabbinganapl 11 Aknan 2023
Mapuanangbl 30 Haypbiz 2023

*XaT-xabapwbl aBTOpbl: eHcxaH . — 3.f.K., KaybimaacTbipbiifaH npodeccop, C.CelidynnmH atbiHAafbl Kasak
arpoTexHuKanblK yHuBepcuTeTi, aaH. MeHic 62, 010000, ActaHa, KasakctaH, 87014116895, e-mail: azan_tanat_@
mail.ru
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YcToiumsoe pa3sutue COLMANIbHO-NHYKEHEPHOM
MHPPACTPYKTYPbl CENbCKUX TEPPUTOPUM HA OCHOBe
KOpNOpaTUBHOMN COLLMANIbHON OTBETCTBEHHOCTU

Anunnbekun 0.9.%2, eHcxaH [.°*, Ypasbaes H.XK.?, Aamn6ekosa 4Y.A.?

“Kaszaxckuli azpomexHuveckuli yHusepcumem um. C. CelipynnuHa, np. eHuc 62, 010000, AcmaHa,
KazaxcmaH; “KbizbinopduHckuli yHusepcumem um. Kopkeim Ama, yn. Alimeke 6u 29A, 120700,
Koi3bl10p0da, KazaxcmaH

Ona uutuposauma: Anunbekn O.A., eHcxaH [., Ypasbaes H.XK., Anmnbekosa Y.A. (2023). YcToiunsoe passutme
COLMANbHO-UHKEHEPHON WHOPACTPYKTYPbl CENbCKMX TEPPUTOPUIM Ha OCHOBE KOPMOPaTUBHOW COLMA/bHOM
OTBETCTBEHHOCTU. DKOHOMMKA: CTpaTerna n npakTmka, 18(1), 68-86, https://doi.org/10.51176/1997-9967-2023-1-68-
86

ABCTPAKT

CerofHA ynyylWeHMe COLMANbHO-9KOHOMMUYECKOrO MOJIOXKEHUA CE/IbCKOrO HACe/NeHWs, MOBbllEeHWe KayecTsa
YKU3HW U COKpaleHne 6efHOCTU ABNAOTCA BAaXKHbIMU MPUOPUTETAMM Pas3BUTUA. Kpome TOro, pasBuTUE CeNbCKUX
TeppuTopuii B KasaxcTaHe paccMaTpMBAETCA Kak CTpaTernyeckas Leab, M MOCTOAHHO COBEPLUEHCTBYHOTCA
MexaHM3Mbl ee pa3BUTUA. B TO ke BpemA, pasmep [AOXOLOB HACENEHWA B MPUOPUTETHbLIX CENbCKMX PaMOHax M
YPOBEHb AOCTYMHOCTU YCAYTr COLMANbHO-UHKEHEPHON MHOPACTPYKTYPbl HUXKE, YEM Yy TOPOACKOrOo HacesneHus.
B wuvccnepoBaHMM NoAYepKMBANACb BAXKHOCTb YKPEMAEHMA TPEXCTOPOHHMX CBA3EM MEMKAY [rocyAapcTBOM,
npeacrasutenamm brusHeca n obLECTBOM C NOBbILIEHMEM KOPMOPATUBHOW COLManbHOW oTBeTcTBeHHOCTU (KCO)
MECTHbIX NpeanpuHMMaTENEN Ha CeNIbCKUX TeppuTopuax. Llenb nccnepnoBaHma - nokasatb BarkHOCTb KCO, a Takke
rocyfapcTea, gna obecnevyeHns KayecTBEHHOW AeATe/IbHOCTU COLMANbHO-UHKEHEPHON MHOPACTPYKTYPbI CENbCKUX
Tepputopuii KasaxctaHa. B uccnepoBaHuMM NpoBefeH aHa/IM3 COCTOAHUA 3KOHOMMUYECKOMW, Aemorpaduyeckon,
COLUMANbHO-MHXEHEPHOW MHOPACTPYKTYpPbl 3epeHANHCKOro U KoprasxKbIHCKOro panoHoB AKMOJIMHCKOM obnacty,
AyN1MeKoNbCKOro v ANTbIHCAPMHCKOro paioHoB KocTaHaickol obnactm 3a 2010-2021 roapl- B pesyabTaTe BbiSiBAEHbI
COLMaNbHO-3KOHOMUYECKME, MHPPACTPYKTYPHbIE MPOHAEMbI HA CENbCKUX TEPPUTOPUAX CTPAHbI. B TOM Yncie Takme
KaK: COKpaLLEeHMeE YNCO0 CNeLMaNuCTOB COLManbHOM chepbl, AOCTYNA K AOPOXKHbIM COOPYKEHUAM, MUTHLEBON BOLOM,
TPAHCMOPTY, MHTEPHETY 1 T.4. B Lenax yperyamposaHua npobaem rocyaapcTBOM, BO3SMOXKHO pa3BUTME COLMANbHO-
WHXXEHEPHOW MHPPACTPYKTYPbl CENIbCKUX Tepputopui nytem nosbiweHna KCO MecTHbIX npeanpuHUMaTenen c

CO3ZaHNEM YC/I0BUIA ANS UX PA3BUTUA.

K/ZTKOYEBbBIE CJ/IOBA: 3KoHOMWKa, KOpropaTMBHasA COUMaAbHAA OTBETCTBEHHOCTb, 3KOHOMMWKA CEbCKUX
TeppUTOpPUI, NpakTMyeckaa 060CHOBAHHOCTb, COLMA/IbHO-UHKEHEPHAA MHPPACTPYKTypa-

KOH®JIMKT UHTEPECOB: aBTOpbI 3aABAI0T 06 OTCYTCTBUM KOHGINKTA MHTEPECOB.

DOPUHAHCUPOBAHMUE. wnccneposaHne duHaHcupyetcas MUHUCTEPCTBOM Ce/IbCKOTO X03sicTBa  Pecnybamnku
KasaxctaH (HTMN Ne BR10764919).

Uctopusa ctatbu:

MonyyeHo 8 aHBapa 2023
MpuHaTo 11 dpeBpana 2023
Ony6ankosaHo 30 MapTa 2023

* KoppecnoHgupylowmii aBtop: ¥eHcxaH [. — K.3.H, acCOUMMpPOBaHHbIN npodeccop, Kasaxckuin arpoTexHUYecKuii
yHuBepcutet um. C. CelipynnumHa, np. enuc 62, 010000, ActaHa, KasaxctaH, 87014116895, e-mail: azan_tanat_@
mail.ru
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Kipicne

Kahanmany xarmailbiHIa COWKEC KONTETCH
MEMJIEKETTEp oJIEyMETTIK-9KOHOMHUKAJIBIK JaMy
OarmapiiaManapblH  JKETUIHIpIlI JkKoHE Ou3Hec,
KOFaM JKOHE KOpIIaraH OpTa apachIHIAarbl ©Te
THIFBI3 OalJIaHBICTAPIBIH Oap EKCHIITIH ToJIel-
Jed  OTBHIPBIN, TPAKTUKAIBIK TYpPFBIA  KOp-
MMOPATUBTIK SJEYMETTIK J>KayalKepIIUTIKTIH Ma-
HBI3BIH OJ]aH opi apTTeIpAbl. busHec amammapra
KBI3MET KOpCeTe OTHIPHII, Maiaa Tady MaKcaThIH-
Ja KOpIIaraH opTa MEH KOFaMABIK pecypcTap-
nel madinanananel. Ockuraiima OW3HEC OKUIAepi
Konga ©Oap pecypcrapasl  OapeIHIIA — THIMII
Oackapa OTBIpBIN, OW3HECTIH y3aK Mep3imii
JKaHJAHYbl YIONIH HAPBIKTBl HMHKIIO3UBTI JKOHE
TypakTsl erefi (Antonio et al., 2022). MemmekeT
aJaM peCypCTapbIHBIH TYPMBIC CamachlH KaK-
capTy MakcaThlHAa OW3HEC OKUIIepiHe KaKeT-
TI JKarmalmapapl  JKacam, KOFaMJBIK — KaKe-
TTUTIKTEpAI MYMKIHIITIHIIE KaMTaMachl3 ETei.
Coran KapamacraH, oJjieM OOWMBIHINIA COHFBI
KBIIIapAa Kada MeH aybUIIBIK €M1l MeKeHAep
apachIHIAFbl QJEYMETTIK-3KOHOMHKAIBIK JKOHE
neMorpadusIIBIK TEHIePiMCi3IiK apThIT OTHIP.

JyHnexy3inik OaHKTiH MamiMeTi OOibIHIIA,
XaIBIKAPAIBIK KEACHITIK IIEeTIHEH TOMEH TYPaThIH
opbip Oec amaMHBIH TOpTEyl aybUIABIK Kepiepe
kousicTanral (Castaneda et al., 2018). bipikken
¥Yarrap ¥ueMeiaeH 2021 xKbeiEbl JyHHEKY31ITIK
onmeyMeTTik ecebiHae — oneM OOWBIHINA aybLT
TYPFBIHAAPBIHBIH MOOWJIBJI WHTEPHETTI maiima-
JlaHy MYMKIHZIT Kajla TYpFbIHIapbiHa KaparaHa
40 maiteizra Temen (World-Social-Report, 2021).
2022 XKBUTABIH KaHTAp-MayChIM aljiapblHAa aybll
IapyanibUIBIFGl  CalaChIHAAFRl JKamakel 163223
TEHI'eHI KypaJbl JKoHEe peciyOnmka OOWBIHIIA
oprarma xanakpiaad (298572 tenre) 45,3 maiipizra
toemeH (Bureau of National Statistics, 2022).
by aysum TYpFRIHIAPBIHEIH CATHIT aly KaOiuTeTiH
TOMEHJIETETIlN, KOCIMKEepIepiK KbI3METTI JaMblI-
TyIbl MIEKTEH i, COHBIMEH KaTap, OJapjbl cara-
JBI  QIEYMETTIK-WHXEHEPNIK WHPaKYPBUIBIM
KBI3METTepIMEH KaMTaMachl3 eTy Al KIUbIHIal bl

2022 xwIiabplH  OacklHAA, aybBUIABIK —TEp-
putopmsmmapna 770 MBIHHAH =~ acTaMm  ajiaM
OpPTANBIKTAHABIPBUIFAH ~ CyMEH  KaMTaMachl3
erinmereHn, ocipece Typkicran, Kocranaii,
Kam6wm, HIerreic KazakcTan oO7IBICTApBIHIAFHI
xarmait  kypmenmi  (Nigmetov, 2022). En
OOWBIHIIIA ayBIIAAPABIH TeK 22%-b1 FaHa razbeH
JKAONBIKTAFaH, OJIIEKTP IKCIIJEPIHIH  TO3YHI
ayBUIABIK TEPPUTOPHUSIAP YIIIH YIKEH mpobiiema,
oJ1 et Oo¥ibIHIIIA OpTa ecenmieH S8%-1bI Kypaiiabl.

Enimizme KampImTackaH —OCBIHIAW — OTKIp
Macenenep, Kala MeH aybUIABIK eljli MEeKeHAep
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apachIHJIaFbl  QJICYMETTIK-3KOHOMHUKAJIBIK JKOHE
neMorpadusIbIK  TEHrepiMCI3IikTiH makga 0o-
JyblHa anbin  Keyjai. HoTwkeciHme aybuiarbl

eHOeKkKe  KaOLIeTTI  XaJbIKTBIH  KOIII-KOHBI
emiMi3ieri  e3ekTi  mpoOiieMara  aifHAJJIBL
OKOHOMHKAJIBIK ~ KBI3MET  Typyiepi OoMbIHIIA

aybll IapyallbUIBIFBl CEKTOPBIHAAFBI KYMBICIICH
KaMmThuTFaHaapaeiH - yieci 2010 sxbutel  28,3%
Kypaca, 2022 xbuUiblH OackiHIa OYJI KOPCETKIIT
14,9 % azaiibm, 13,4% xypanel. HoTmxecinze
XKI© KypBUIBIMBIHIIAFBl aybll IIaPYallbLIBIFbI
CaNacChIHBIH TYPAaKThl eciMi cakTaiMajsl. 1999
*buTbl JKIO-ri  aypul mIapyambUIbIFBl YIIECIHIH
eH JKOFapbl KepceTkimi Tipkemnin, 9,9% - Kypasl.
OkiHilmke opai, Oyl KepceTkiml OoMWbIHIIA
2021 xeiael 5,1% petiin Tomenaeni. Emimizmig
aybUIABIK ayMakTapblHAa KAIBINTACKAH OCHIHIAN
©3eKTi polJieMalIap/ibl TeK MEMJICKET TaparbiHaH
peTTey KoHE YaKTBUIBI Kap>KbUIAHIBIPY KHBIHFA
corazapl (Nigmetov, 2022). CoHABIKTaH, JaMbIFaH
KOHE JaMyIlibl eJJIEpAIH TIHKipHOeciH eckepe
oteiphin (Yurina et al., 2020; Kumar et al., 2015;
Simona, 2020), aysUIABIK ayMakKTapibsl OW3HEC-
KYpBUIBIMIAD apKbUIbl KOPHMOPATUBTIK AJIeyMeT-
TIK JKayalnKeplILTK asChlHAa JaMbITy KOITEereH
3epTTEYUIUIEpiH ~ eHOSKTepiHae THIMaI  Jien
KOpCETIITeH.

KopropatuBTik oneyMeTTiK KayanmKepuIiiik
(KOX) — yiBIMHBIH KBI3METiHIH KIMEHTTEpre,
KbI3METKepIiepre, oJlaplblH OTOachUIApbIHA, XKep-
TUTIKTI KOFaMJIaCTBhIKKA, KOpILIAFaH oOpTara o3
KBI3METiHIH OapibIK acleKTiIepiHe acepi YIUIiH
KayanKepIILTKTI e3iHe ana OTBHIPBIN, YHBIMJBI
KOFaMHBIH MYJUICIIEPIH €CKepyre HTEepPMENICHTIH
yreiM  (Yurzina et al., 2020). Kopmoparusrik
KayanKepIIUTIKTIH YII Heri3ri OarbIThl Oap, onap:
KOPIOPATUBTIK JKOHOMHKAJIBIK, KOPIIOPATHBTIK
OKOJIOTHSAJIBIK KOHE KOPIOPATUBTIK OJIEYMETTIK.
Byn OarbITTap aybUIABIK  TEPPUTOPHUSIAPIBI
TYPaKThI IAMBITY ILIH HET131 00J1a aJIbl.

O/1ednerTepre Moy

XKahannany karmaiiblHIarbl 3aMaHyd ©3-
repictepre CcolKec aybULIBIK ayMakrap MeH
aybUIABIK €I MEKEHIEpAl TYpPaKThl JaMBITy
OoiibiHIIa Kosga Oap omeOuerTepai 3epaeney
0i3re aybUIJBIK ayMaKTap/bl OPHBIKTHI JAMBITY
ACTEKTICIHAE  OJIEYMETTIK  WHQPAKYPBUIBIM/IBI
JaMBITYIIBIH ~ LICTEN/IIK  JKYHeciH 3epaeneyre
xkoHe KaszakcTaHIbIK MpakTHKara HEFYPIIbIM
TaOBICTBI  MBICAIAP/BI  IKCTPAIOJISAIUSIIAYFa
Oipa3 Mymkinmik Oepemi. Kazakcranra KaThICThI
HIETENIIK TIXKIpUOEHi Kyleneyre »oHe Oenrimi
0ip Tonrapra OipikTipyre Oonazabl. KazakcTaHHBIH
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TOXKIpUOECIHE ©H KaKbIH KEJIETIH, SIFHU, ICKe

aceIpy YHIH HEFYPNIbIM IIBIHAHBl - TYPaKThI
QJICYMETTIK-DKOHOMHUKAJIBIK ~ JlaMyFa  KeMiJIJIiK
OepeTiH  aybUIIBIK  ayMaKTapAbl  QJICYMETTIK

KANTACTBIPYIBIH COTTI HOTHXKENIEpl MEH IapT-
Tapbl KOPCETUIreH 3epTTeyliep Tasgy  IIeT
ennepain Taxipubeci (Yurzina, 2020). By tonka
Benapyccus men Peceiinig toxipubecin Kocyra
Jna Oonmaapl. OTKEH >KbUITApAarbl Ka3aKCTaHJIBIK
JKOHE Peceillik FRUIBIMU de0HeTTepAE KOCTIapIbI
COLMAITUCTIK DKOHOMHKA >KarIaibIHIA aybUIIBIK
ayMakTap MeEH aybUIIBIK €I  MeKeHAepi
JaMbBITy TpoOieMalapblHa apHalfaH KeIlTereH
3eprreyiep Oap. Amnaiima, canaHbl HapBIKTBHIK
KaTblHACTAp peNbCTepiHe Kewrpy OoMbIHIIA
arpapJyiblK CEKTOPIBIH JKYPTrisreH pedopmanapsl
ayBUIJBIK €JIJIi MEKCHJIEP/II KAIBIITACTHIPY KOHE
OJIApABIH QJIEYMETTIK UH(PPAKYPBHUIBIMBIH JaMBITY
mapTTapblH TyOereim e3repTTi. HoTmkecinge
OYpbIH JKYpTi3UIreH 3epTTeyJepAiH KeNTercH
epexerepi ©3eKTUNriH xoranTTel. OChIFaH opait
ayBULIBIK ayMaKTapAbIH OJICyMETTiK-UHKEHEPIIiK
WHOPPaKYpPBUIBIMBIH  3aMaHayH KaXeTTUIIKTepre
0alaHBICTBl  AMBITYABIH  TEOPUSUIBIK  JKOHE
MPaKTUKANBIK TETIKTEPIH 3epTTey ©3eKTi OOJbIN
TaObLIABI.

Kenrteren oTaHIBIK oHE WIETENMIK 3€pT-
TEYIIIep aybUIBIK ayMaKTaplblH QJICyMETTIiK-
WH)KEHEPIK  HMHQPaKYphUIBIMBIHAAFEl  MAcelie-
Jep/i KOPIOPATBTIK OJIEYMETTIK jKayarKepIIiliK
AsICBIHJIA IIemTyTre OONAaTBIHBIH FRUIBIMH HETi3/ell,
OHBI 3epPTTEYTe alTapIbIKTall ylieC KOCTHI.

AYBUIIIBIK ayMakTapIblH JaMyblHa >Kepri-
JIKTI Kocimkepyiep MeH kacinmopeiHaap KoXK
asichIHZIA MaHBI3IBI ocep ere anansl (Kumar et al.,
2021; Simona et al., 2020; Tatyana et al., 2020).

CoraH colikec, Ka3ipri TaHJa FajbIMaap
ayBULIBIK ayMakTapAbl JOaMmbITy, aybll TYpPFBIH-
JNAapBIHBIH TaOBICHIH apTTHIPY, HHQPAKYPHUIBIM-
JapAbl 3aMaHayW TajanTapra CoHKecTeHAipy/e
JKEPriUTIKTI KOMITAHUSIAPABIH POJIi MEH KOFaM/IbIK
ocepiH aHBIKTayFa HETi3JeNTeH KONTEreH FhUIbI-
MU 3epTreyiep kyprizeni (Arato et al., 2016;
Khan et al., 2020; Nawaz et al., 2021). Fansimaap-
IbIH eHOEKTepiHAe aybUIABIK TePPUTOPHSLIAPABIH
QJIEyMETTIK-WH)KEHEPITIK WHPPaKYpBUIBIMBIH 2~
MyJa MemiieKkeTrneH Katap, KOX-tig peni 6acem
EKEHJIIT KeHIHEH KOPCETUITCH.

Taburu pecypcTapapl THIMII Taiijanany,
aybUIIIAPYAIIbUTBIK OHIMACPIH OHJIPY IIBIFBIH-
JapbIH YHEMIEH OTHIPHIIL, a3bIK-TYJIIK OHIMICPIHIH
TYIKi OaFacelHa ocep €Ty, IMIKi HapbBIKTaFbl
0ara TYpaKTBUIBIFBIH CakKTay, IIAFbIH XOHE OpTa
OM3HECTI [JaMbITy, Kallbl ajFaHAa TYpPaKThl
OM3HecC-TIpollecTepli HBIFAUTY apKbUIBI  aybuI

TYPFBIHIAPBIHBIH OMIp CYPY CallachlH apTThIpyJa
KOX epekie manpizra ue (Fortunati, 2020).

JKahaHgplk OoCeKeNeCTIKTIH YAalbl JaMybl
xargaipiana KOX  asceiHma  eHepkacinTik
KOCIITOPBIHIAPIBIH O9CEKEIEeCTIK apThIKIIBUIBIK-
tapel (Mednikova, 2014) »oHe OHBIH cTpa-
TETUsUIBIK MYMKIHZIIKTEp1 oTe jkoFaphl (Sisenova,
2020; Nurmuhametov & Beketova, 2022).
KazakcTaHHBIH 3KOHOMHUKAIBIK JAaMybl  YIIiH
ayBUIJBIK ayMaKTapJblH 9JICyMETTiK-WHKCHEPIIIK
nHpakypsuibiMIapbiH  aambity (Tleuberdinova
et al, 2021) >xoHe OHBI OW3HEC KYPBUIBIMIAP
ApKBUTBI HBIFAITa OTBIPKII, aybUT TYPFBIHIAPBIHBIH
eMip CYpy camachblH apTTBIpyFa 9CEpiH HBIFAUTY
(Zhenshan et al., 2022) oTaHABIK FaJbIMIAPIbIH
eHOEeKTepiH/Ie I aHbIK KOPCETINITeH.

3eprTeylni FanpIMIAp aybUIIBIK ayMakTap-
bl TaMBITYJIBI  ©3IHAIK JEHTelae, op Typdi
OarpITTapa JAaMBITYyObl  yCbiHFaH. OnapibiH
KON Kaja MEeH aybll apachlHAarbl aubIp-
MAIIBUIIBIKTEIH ~TPOOJIEMANBIK, CHUIATTapbhlH  Ka-
pacTelpa  OTBHIPBINl,  XAJIBIKTBIH  TBHIFBI3BIFBI
KpUTepHHiMeH OalnaHBICTBIpFaH. Anaiia, XaablK
Oip enze THIFBI3 JICTl CaHalca, CKiHII eNje CUpEeK
JIen caHayFa OoJnaiapl. AyYbUT IIapyamlbUIBIFbI
0acelM aybUIABIK €Nl  MEKEHIEp aybUIIBIK
0OJIBIT JICTI caHAJIaJbl, aJl caylla MEH OHEpKACII
CeKTOpiapbl 0acklM ayAaHAap KaJalblK OOJbIT
caHananpl. FBUIBIMH TYpFBIJaH KapacThIpFaH[a,
aybul [IapyallbUIBIFEl  0achIM  aynaHaap OcChl
KBI3METKE KKETTI IKEPHIH MOJIIEPiH HelieHe
OTBIPBIN, a3 KOHBICTAaHFaH OONYBl  Kepek.
Kepicinme, cayga »oHE HEpPKICin IporecTepi
O0ap aybuiap KeITereH aJaMIapAblH KYMBIC
iCTeyiH Taman eTeli, COHIBIKTAH OJ ayJaHjaapAa
XaJIBIK THIFBI3IIBIFBI )KOFaphl OOMYHI THIC.

Keripinren 3eprreynepain OackiM Oeiri
aybUIIBIK ayMaKTapAarbl oJCyMETTiK-HHKECHEp-
JK WHOPPAKYpBUIBIMAAPALl JaMBITYABIH MYMKIH
KpUTEpUHI peTiHIEe SKOHOMHKAIBIK KBI3METTIH
0aCBIMIBLIBIFBIH HeT13aeial. CoHJbIKTaH,
aybUIIBIK ~ ayMakKTapAblH  JaMy  JKardalblH
CUMaTTaya HaKThl Oip KpuTepuiinep OOIyHI
THic. Byn skarmaidinap aybUIIBIK ayMaKTapiblH
Kazipri JamMy jKarJaibiH, KaJla MCH aybll TYPFbIH-
JApbIHBIH ~OMip CYypy camachkl apachbIHJIIAFbI
QJIIAKTBIKTBI, ypOaHIANy J>XOHE IIIKI KeIli-KOH
MpoIeCTepiHAeTi  mpoOJieMaliapibl  KeIIeHIl
pEeTTeYIiH SKeTUIPUIreH MeXaHH3IMIepi Kepek
eKeHJIITIH  Jonenjeial. 3eprreyAe  aybUIIbIK
ayMakTap/Aarbl QJCyMETTIK-MHXCHEpIiK HH(ppa-
KYPBUIBIMJIAP/BI  JTAMBITYJIBIH ~ HETI3Ti  TEeTIri
peTiHAe KOPIOPaTHBTIK OJIEYMETTIK JKayall-
KEpILTiK YCHIHBUIA/bI.
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IgjaicHama

MeMIeKeTTIH aybUIABIK TEePPUTOPHSIIAPIBI
JKOHE OHIpJep/Ii JaMBITy MAaKCATBIHIIA d3i1pJICHTECH
OarmapimaMarnapsl, YITTHIK jKoOalapbsl MEH TYpii
JNEHreieri mapiapbl - aybUl TYPFBIHIAPBIHBIH
TaOBICHIH apPTTHIPHIN, OJAPJBIH ON-ayKaTThl MEH
eMip Cypy camachlHa, 9JICYMETTIK-DKOHOMUKAIIBIK
XKoHe JeMorpadusUIbIK JKarmaliblHa OH  acep
€TKCHIH aTal eTKeH Iyphic. [lereaMeH, 3aMaHayn
OiTiM MEH FBUIBIM, TEXHOJIOTHS, WHHOBAIIUS-
JIApABIH KApPKBIHABI NaMybl JKaFJaibIHIA aybUT
JKOHE KaJla TYPFBIHIIAPBIHBIH OMip CYpy camachl,
Ta0BIC ACHT e, XAIBIKTHIH OPHAJIACY THIFBI3IBIFEI,
WHQPAKYPBIBIM ~ KBI3METTEPIMEH  KaMTaMachl3
eTiUTy JHeHreii, OOUBIHIIIA ANWBIPMAIITBUTBIKTAD

maiiza Ooma Oactampl. MakanaHbIH —~ MakcaThl
Kazakcrannarst ayBUIIIBIK ayMaKTapbIHbIH
QIIEyMETTIK-HHKEHEPIIK WHPAKYPBUIBIM-

JapbIHBIH ~ Ka3ipri xai-KyHiH Tannmay, Kyieney
JKOHE aHBIKTAJIFaH MpobiieManap/ibl KOPIOpaTHB-
TIK ONEYMETTIK KayamKepIIiTiK asChlHAa Ja-
MBITYABIH FBUIBIMHA HeTi3/epi OOWBIHINA YCBI-
HBICTap *acay OOJIbIT TaObLIA b,

KazakcTaHHBIH  aybpUIABIK €71  MEKEH-
JEpiHIH QNIEyMETTIK-WH)KEHEPIiK  WHPaKypHI-
JBIMIAPBIHAAFEl  aFBIMAAFB]  KAFIANWIBl  HAKTHI
KepceTy yimiH emimi3aie ConTycTik eHipiHAeTi
Axmona oOJBICEIHBIH 3epeHi jkoHe KopramkeiH
aymaHIapbIHBIH, COHBIMEH Karap, KocraHait
OONBICHIHBIH, ~ AYJIHEKON  JKoHE  AJTHIHCApUH
ayJlaHAapBIHBIH  QJIEyMETTIK-WH)XKEeHepiK wHppa-
KYPBUTBIMIaphI TAHAJIIEL.

OJEYMETTIK-UHXEHEPINIK  WHPPAKYPBUTBIM
npoOJeMaNapbIHBIH ~ AYBUIABIK ~ ayMaKTapibl
JAMBITYFa TEpIC 9CEPiH 3epeney Ke3iHae xKyiemi
JKOHE JIOTHKAIBIK OJICTEp MaWJalaHblIAbl. Al
coHFbl 20 OKBUIAAFBI  QJIEyMETTIK-WHKEHEPIIK
WHPPaKYPBUILIMHBIH ~ €CKIpTeH JKOHE  Kasipri
3aMaHFBl  TalanTapblHa  Colikec  KEeJIMEHTIH
aybUIIBIK ayMakKTapia KaJbIITACKAH >KaFgaiipl
KENICHII 3epTTey Ke3iHAe KEHICTIKTIK-yaKbIT-
THIK JCPEKTEP OICi KONTaHBUIIBI.

WNHTepnonanus >KoHE SKCTPAIOJIAIHS 9JIic-
TepiHiH KeMmeriMeH Ka3zakCTaHHBIH ayBUIIBIK
ayMaKkTapblHIa, OHBIH IimIiHAE 3epeHmi >KoHe
KopramkeiH aymaHmapbIHIaFEl XaldblK CaHBIHBIH
azato ypaici ecentengi. Koppensmusuibik omicTi
KOJIZJaHa OTBIPBIN, AaybUl XaJdKBIHBIH a3afobl
MEH oNeyMeTTiK  (QaxTopiap  apachIHIAFbI
(hyHKIMOHANABIK OalIaHBICTRIH ©3apa THIFBI3-
JIBIFBI €CEITEI/].

AYBUIIBIK €I71i MEKEHACP/IIH — QJICYMETTIK-
WHXXEHEPNIK  WH(ppaKypbUIBIMIApbIHA  Tajaay
xkacamagel.  JKIO-Ti  ayem  ImIapyamibUIBIFBI
yieci, emMi3zeri JKajlmbl XajbIKKa €CeNTereHIe
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aybll TYPFBIHAAPBIHBIH YIileci, OJapAblH TalbIc
JICHTeli, aybUl XaJIKbIHBIH TaOWFM OCIMIHIH
(keMyiHiH) Jkammel  KO3(pUIMEHTI, ayBUIIBIK
eNJII MEKCHJIEpJIET] JKOHE TaHJaJFaH aiiMaKTarbl
XaJbIK CaHBIHBIH ©3Tepy IMHAMHKACHIH 3€pTTell
3epreney OapbICHIHIA CAJBICTBIPMANBl  Talaay,
CTaTUCTUKAJBIK TONTACTHIPY, ipikTen Oaranay
aicTepi KOJIaHbUIIBL.

OJeyMeTTIK-HHXCHEPTIK  WHPPaKYpHUIbIM-
JapAarsl  Kasipri mpoOJjeManapbiHbH — aybUIIbIK
ayMaKTap/aFblH JaMybIHA KEPi oCepiH 3epaeiey/ie
KYUET KOHE JIOTUKAIBIK SICTepP KOJJAaHBUILIBI.
AN aybUIIBIK ayMaKTapAarbl €CKIpreH JKoHe
3aMaHayM  TajanrtapFa = COMKeC  KeJIMEHTIH
QNIeyMETTiK-WHKEHEPITiK HHPAKYPHUTBIMAAPIBIH
CallapplHAaH OpPBIH aNbI OTBIPFaH KaFIaiIbl
KCIICHII 3epTTey Ke3iHAEC KEHICTiK-yaKbITThIK
JIEPEKTEeP JIICI KOJIIAHBLUI/IBL.

3epTTeyAiH SMIUpUKAIBIK 0Oazackl Kazak-
cran PecnyOnmkacel CTpaTerusuiblK Kocmapiay
XKoHe pedopMmanap areHTTIriHIH YJITTHIK CTa-
TUCTHKA O10pOCHIHBIH, BY ¥ -HBIH pecMu caliThIHAH
aNbIHFaH aybUIABIK TEPPUTOPHSUIAPABI JAAMBITY
JKOHIHJICT] )KBUIJIBIK €CENTEPICH KYPACThIPhLIAIbI.

Hatmkesiep xoHe TANKbLIAY

KazakcTan YyIIiH aybUIABIK ayMaKTapaarbl
XaNIBIKTBIH ~ Ta0BIC JICHTCWiH pecmyOIMKaHbIH
opTama Ta0bIC JeHreiiHe NeiiH apTThIpy, aybll
TYPFBIHAAPBIHBIH OMIp CYPY CalachlH KaallbIK
JeHreire JeiiH KeTepy, 1Ipi Kalamaplarbl
UHQPAKYPBUIBIMIBIK KYKTEMENepai TOMEHCTY,
IIIKI KOIi-KOH JKoHE JeMOorpausuibIK Mpoo-

JeManaplibl  PeTTey  MEMIICKETTIH  MaHBbI3/IbI
MIHJETTepl KarapbiHa xatajel. Cebebl emimi3aig
¥ATTBIK  Kayinci3miri MeH TYpakThl  JIaMybl
YIIiH  aybUIABIK  ayMakTapAblH  QJIEYMETTIK,
SKOHOMHUKAJIBIK,  OKOJIOTHUSJIBIK  axyalJapblH
JKakcapTy —IIapajapblH  93ipjey 63 MOHIH
JKOFalTIauabl.

AYBUIIBIK ayMakTapblH TYpPaKThl Jamybl
aybll TYPFBIHIAPBIHBIH OMip Ccypy Karmai-
JApBIHBIH Kala TYPMBICHIHA OapblHIIA KaKbIH
OonybiMeH OaitanbicThl. COHJBIKTAH, ayBUIIBIK
TEPPUTOPHUSIIAD VIIH  JJICYMETTIK-HHKCHEPITIK
WHQPaKYpBUIBIMABL  TaMBITY OipiHIII Jopexeni
MOHTe M€ ©3€KTi HIapajapAblH Oipi. OJIeyMeTTiK
KOHE MHXKEHEPUTIK HHPpPaKypbUIbIMAAp aybl-
IBIK NIl MEKCHJEP/iH 3aMaHayd Tajanrapra
Coiikec JaMybIHBIH HETI3Ti TeTirli  peTiHie
HacHXaTTalAbl. AYBULABIK JKEpJepAiH JaMybIHa
Hazap ayJapMmay JKOHE OHBI eleMey aybul Xaj-
KBIHBIH OJI-ayKaTBhIHBIH HallapiayblHa, COHBIMEH
Katap, OM3HecCKe Je, KoFaMra Jia Tepic acep eryi
MYMKIiH.
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AyBUIIBIK ayMaKTap/ibl JIAMBITY JTbIH
CTPATETUSIBIK OAarbITTBl MEH MEMJICKETTIK Ma-
HeiblH  COVID-19 manmeMmusacel ga OoNENaeml.
[Mangemus OyKkim onemre YJKEH KaHFbI-KacipeT
anpll  KeNJi, MWUIMOHJAFraH  aJamMaapblH
OMIpiH KHJIbI, OHJaFaH JXbULAAp OOWFBI JaMyIbl
e3reptTi, 2030 >XpUTFa Kapail TYpaKThl aamy
makcartapbiHa (TJIM) Koy KeTKi3yai ofaH api
KUBIHAATTRL.  JlereHMeH, THiMZIl IIapanapibl
KYPri3y HOTIDKECIHIE OJeyMETTiK-OKOHOMHUKA-
JBIK  KaFdaiimapAel  JKaKcapTyFa,  KajlblHa
KeNTipyre, KachUl, WHKIIO3UBTI JKOHE TYPaKTHI
0oJamaKkThel KypyFa MyMKiHIikTep O0ap. [Tannemust
TOXipuOeci, MBICaJIbl, KOFaphl canajibl HHTEPHET
OaiilaHbICBI  MKEeMJ1 eHOEK KaFJailylapbIMeH
yiIIeceTiH Keple, ASCTYPNi TypAe KalajblK Jem
CaHaJIaThIH KONTEI'eH YKYMBIC OPBIHIAPBIH aybLI-
JIBIK KepJiepe JI¢ OpbIHAayFa OOJIATHIHIBIFBIH
kepcetti (Castaneda et al., 2018). Byn esrepic
TAM-ra konm JkeTKizy YIIiH iprem OO0k
TaOBUTATHIH ayBULJIBIK JKEPJIepll JaMBITyFa JKaHa
MYMKIHIIKTEp aImiThl.

COVID-19 mnanmemusicsl Ke3iHAE JJIEMHIH
KemTereH OeJiKTepiHeri axamaapra aybUIIbIK
ayamMakTap MEH OHBIH HH(PaKypbUTBIMIAPbIH
JAMBITYIBIH ~ MaHBI3BUIBIFBl  AHKBIH  CE3LIII.
AYBUIIIBIK  KepJiep a3bIK-TYJNIK IE€H JHEprus
CUSIKTBI MaHBI3ZIbl Tayapiap MEH KbI3METTepiH
JOCTYPIIi KO31 FaHa emMec, COHBIMEH KaTap Ta3a aya
MeH JeMajbIiC Ke3i €KeHiH [oNenjefi. OJeMHIH
KeWOIp JaMyllibl »OHE JaMbIFaH eICPIHIH
Kajla TYPFBIHAApPbl KapaHTUH Ke3iHJIe TaObIC
KO3/IepiHiH >KOFaJlybIHa Tam OOJIFaH Ke3/e onap
©3 aybUIIapblHa Kepi KOIIi-KOH JIeN arajaThiH
MPOIIECC apKbUIbI KaliTa opayiyjbl TaHAaraH. by
JKaFaaiiap aybUIIBIK ayMaKTapiAbl JaMbITYIbIH
MaHBI3]Ibl €KEHIH KOPCETE/I.

JlereHMeH, TOYeINCI3IKTIH aJFaIIKbl KbLI-
JapbIHIarel  pedopManap aybUIIBIK ayMakKTap-
JIBIH QJICYMETTIK-MOJICHH JKOHE JIeMOTPa(UsIIBIK
TEHJICHIUSIAPBIH, OPTYPIl  KYHJBUIBIKTAPHIH,
JaFIbLIapAbI, aybUIBIK €71 MEKCHICPIiH e3apa
OaiilaHbICBIH, 0acKapy KypbUIBIMJIAPBIH JKOHE
ayBUIJIBIK KAayBIMIACTBIKTApJbl 0Oackapy Keli-
nepin e3reptti. XX FaceipabiH 90 - KbUIIapbIH-
arpl Ka3aKCTAaHABIK KOFAMHBIH OTHell Ke3eHl
ayBUIJIBIK JKEPJIEP/IC KOITEereH oJICyMETTiK-3KO-
HOMMKAJIBIK MpoOieManap/sl  KaJlbIITaCThIPIBI.
ONeyMeTTiK WHPPaKYpBUIBIM HBICAHIAPBIH Kep-
TUTIKTI  ©3iH-031 0Oackapy opraHgapeiHa Oepy
ApKBUIBI aYbIJT XAIIKBIH 9JIEYMETTIiK KOpFay 9peKeTi
e TuiMci3 mapa Oonbil Kama Oepai, ©HTKeHi
KEPTiTiKTI  aTKapyllbl — aybUIOBIK — KYPBUIBIM-
JApJbIH OOJDKETI aybULIBIK €NJIi MEKCHICPIiH
QJICYMETTIK HBICAHIAPBIH Kap)KbUIall KaMTama-

CBI3 €Ty YIIiH JKeTKimiKTi Oonmazs! (Kosymbaeva,
2019). Aybul mIapyambUIBIFBl  KOCIOPBIHIAPHI
MEH KOCINKepliep onapAsl KapKbUIaHABIpYIaH
Oac TapTThl. MyHBIH 0opi aybUIABIK ayMakTap-
JIaFbl OHCBI3 JIa KETKUIIKTI JJaMbIMaraH QJICyMeT-
TIK JKOHE WHXXEHEpNiK HWHPPaKYpHUIBIMBIHBIH
KYpT TOMEHIEeAI JKOHE O Kazipre JeHiH
KalFacyJa. OKOHOMHKAJBIK KBI3MET TypJepi
OOMbIHIIA aybll MIAPYaIIbUIBIFBI CEKTOPBIHIAFBI
JKYMBICIICH ~ KaMTbUIFaHAapiabiH  yiaeci 2010
xbUIbl 28,3% Kypaca, 2022 xpuiabiH OachiHIa
Oy kepcerkim 14,9 % azaiibin, 13,4% Kypausl.
1999 sxpuer XKIO-ri  aypu1  IapyanIbUIBIFBI
YJIECiHIH €H JKOFapbl KepceTKimi Tipkenin, 9,9% -
KypaJibl. OKiHIIlIKe Opaid, OyJI KepceTKim OOMbIH-
ma 2021 xemel 5,1%  gediin TeMeHIEm.
Hormxecinge JKIO  KypbUIBIMBIHIAFBl — aybLl
HIapYaIlbUIBIFEl CaJlaChIHBIH TYPaKThl ©CiMi cak-
TanMaabl JKOHE  aybUl TYPFBIHIAPHl JKBUIIAH
KBUIFa a3alblll, ypOaHJamy MpoIleci OpBbIH ajibl
(1-cyper).

l-cyperTeri CTaTUCTHKAIBIK JAEpPEeKTEpACH
KOpiHin TypraHmail, coHrsl oH >buiga (2011
KbUIIaH OacTtarl) aybll XaJKbIHBIH TaOUFU ecimi
KaJlalnbIKTapMeH camiblcThipFanga 20% TeMeH-
nemi. byn ypOanpmany mporectepiMeH Tikeneih
0aliIaHBICTHI.

1990 >xpUIBl enmiMI3AEri JKajIbl XaJbIKKa
ecenTereHAe aybll  TYPFBIHAAPBIHBIH  yieci
42.9% Oonbin, 2008 xbliel 46,9 % neiiH ocTi.
2009 sxpuimaH Oactanm Oyl KepceTkimn OipTiH-
men Ttemenzen, 2022 xeuiabl Oaceinga 40,9
% xypanasl. Ochbliaiiia aybul TYPFBIHAAPBIHBIH
yuteci 2022 xbutbl 2008 KBUTMEH CallCHITBIPFaHIa
6% azaiinel. 2020-2022 xputnap apajibIFbIHIAFE]
xanelK canbl: Contycrik Kazakcran o0nbIChIHIA
- 34,5% — ra, [laBmonap oOunbickiHga — 23,8% —
ra Kocranaii o6neiceiHaa — 21,2%-ra, IlIsirbic
Kazakcran oOmbiceinga — 18,4%-ra azaiiraH.
2 MIIH-Fa KYBIK aybUl TYPFBI ellimizgeri ym ipi
KaJiaHblH MaHbiHA (AcTtaHa, AnMatsel, [IIsIMKEHT)
morbipianabl. 2016 SKbUIBI  KapTaw HMHJICKCI
aybuIIBIK Jkepiepae 100 Oamara - 22,1 Gorca,
2021 sxbutel 23,9 Kypanel. OHIpaiK OemiHicTe
XaJIBIKTBIH ~ KapTal MHJICKCIHIH ©H JKOFapbl
JIeHreiife ockl oompIicTapaa TipkenreH: CoOnTycTik
Kazakcran oo6Omeiceiama 100 Gamara  62,9%;
Kocranait oOasichinma  58,2%, an  Ilsirsic
Kazakcran ooOmeickinna 50,9% xypazaer (Bureau
of National Statistics, 2022).
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Figure 1 - Natural growth (decline) of the population of the Republic of Kazakhstan, people

Eckepry: aBTOpIapMeH JepeKkke3i Heri3inae KypacTeipsiirad Bureau of National Statistics (2022)

Ennmeri skanmmbel XanblK CaHBIHBIH ©CYiHE
0aiJTaHBICTBI ayBUT XAJIKBIHBIH caHbl 2021 KBUTFBI
2000 >xeuMeH canbicThipranga 18,8%-ra ecTi.
CoifkeciHIe, KapacTBHIPBUIBIT OTBIPFAH KE3CHIE
aybUIABIK €1  MEKCHAEpAeTi JKYMBIC KYIIi
34,8%-Fa; OJKYMBICTICH KAMTBUIFAaH XaJblK -
48,4%-ra; xanmaMansl )KyYMBICKEpIIEp €Ki JKapbIM
ece ocri. Kom XeTkizinreH OH HOTIKeEIEpre
KapamacTtaH, 2021 >KBUIIBIH COHBIHAA €IiMi3aeri
KeIeHTiK JeHTeWiHiH yieci Kala XalKblHIa
3,8%, am aysun xanmkbiHIa Oyn kepcertkim 7,2%
TeH Oonnmbl. JleMek, aybll XaJdKbIHBIH  KeIeHiiK
NEHTel KalaMeH CaJIBICTBIPFaHIa €Ki ecere
neiin Hemece 89,5 maiteira xorapel. Emimizme
KaJIBINITACKAaH OCBHIHIAM OTKip Macesenep, Kaja
MEH AaybUIABIK €Nl MeKEHAEpP apachIHIaFbl
QJICYMETTIK-DKOHOMUKAJIBIK JKoHE JeMorpadus-
JBIK TEHTepIMCI3IMIKTIH Taiga OOybIHA AJIBII
kenmi. HoTmwkeciame ayplimarsl eHOSKKe Kadiner-
Ti XaNBIKTBIH KOIi-KOHBI eNiMi3feri ©3eKTi
npobemMara alHaJIbL.

2022 XBITFBI « DKOHOMUKAIIBIK 3EPTTEYIICD
WHCTUTYTEDY AK MaMaHZapbIMEH YCHIHBUIFAH
TIEepeKTepai Herire anaTelH Oosicak (Nigmetov,
2022), aysumapapiH Tek 81%-ma  meHcaymbik
cakTay  KBI3METTEpiH  Tikemed o3  enmi
MEKCHIHCH aiyra Oomanmbl. MomeHH — JeMajbIc
MEKeMellepiMeH-KITyOTapMeH, MOICHHUET YHiepi-
MEH KaMTaMachi3 eTity - 41% meringe. AybUTIBIK
)kepiiepaie 27 anartbl jkoHE 82 VI aybIChIMJIbI
MEKTETI KYMEBIC icTemi. 770 MBIHHAH acTaM ajiaM
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OpTaNBIKTaHABIPBIIFAH CYMEH  KaOJbIKTayMeH
KaMTaMmachkl3 eTiaMereH, ocipece Typkicras,
Kocranaii, XKamobur, [ereic Kazakcran o0OJbIC-
TapBIHIAFBl KaFmall Kypaeni KyWiHIe KajIbIi
oTeIp. En Gofibiama aysurmapabiy Tek 22% - bl
raz0eH xaOmpIKTay >KyHeciHe KOCBUIFaH. TimTi
ra3laH/bIphUTFAaH aiiMakTapja Ja OTBIHHBIH Oy
TypiMEH KaMTaMachl3 CeTiIIMETeH aysurmap Oap.
DIIeKTp KENJIepPiHiH TO3ybl YIKEH mpobieMa
OOJIBINT KAJBITT OTHIP, OJ1 €1 OONBIHIIIA OpTa ecell-
meH 58% - gpl Kkypaiinel. Lludpraansipy ayksl-
MBIHa KapamacTaH, aybUIABIK €Al MEKEHACPIiH
ymrer OipiHe XybIFbl VHTEpHETKE KEH IKOJIaK-
THI KOJDKETIMIUTIKKEe ne emec. JKarmalbl jKaKChl
KOHE KaHAraTTaHAPIBIK JIeT TaHBUIFaH OOJbIC-
THIK JKOHE ayNaHIBIK MaHBI3BI Oap aBTOMOOWIIb
KOJMApBIHBIH yieci 71%-mp1 FaHa Kypanmsl.

Bipkatap eHipmepae JKEpPTUTIKTI >KOIIapABIH
KaHaraTTaHApIBIKCHI3  JKaFgalJarbl  KOFapbl
yneci cakramyma. bynm  bareic  Kazakcras,

AxkTebe, ATteipay xoHe Conrycrik Kazakcran
o0BICTaphIHIa OalKamabl.

Ocel  mpobnemManapasl IHENTy, aybUIIBIK
ayMakTapJblH ~MH(QPaKYphUIBIMBIH  >KaHFBIPTY-
Iarel TyOereini e3repicTepiH jkacay MaKcaThIHAA
2019 xbutBI «AyeIT — enm  Oeciri» k00achl
KaObuTmanael. OHOA MEMIICKETTIK  KOJIIayabl
KaMTaMachl3 €Ty KaFuJaTTapblH KaJbIITACTHIPY-
IIBIH KaHa Tocinaepi Kommausuias! (Sklyar, 2019).
XaJpIKapallblK capariibIapMeH Oipiecin, XalbIK
caHbl OaranaylblH HEFYpJIBIM MaHBI3Ibl Tapa-
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MeTpi  peTiHae KapaJirat ayMaKTapAbIH
0achIMIIBUIBIFBl YIIiH KOPCETKIIITEpHi ecentey
omicteMeci MEH ~ MOIENbIEpi  KeTLIIipiuii.
Hotmxecinge 6,3 MbIH aybUlIaH JaMy oJeyeTi
Oap 3,5 MBIH aybul ipikTenai, oHaa 6,9 MUUIHOH
ajaM Typajbl, OYJI €JJIiH ayblUl XaJKbIHBIH >Kal-
bl caHblHBIH 90%-bIH Kypaiasl. Kanran el
MeKeHJIepAe KbIMOAT TYpaThlH WHPPaKypbUIBIM
cally JKOHOMHKANBIK TYPFBIAAH OpBIHCHIZ. O
aybUIIapAbl CYMEH J>KOHE OJHEpPrHsMEH KaOJbIK-
Tay KeHIHAETi O0a3aJibIK KbI3METTCPMEH KaMT-
amachI3 €Ty KapacThIPbIIFaH.

1Ry
0o
w

2,00

AFBIMIaFBl JKaFIai/Ibl  €CKepeTiH Ooicak,
ayBUIIBIK ~ TEPPUTOPHSUIAPIAFBl  OJCYMETTIK-
WHXKEHEpNIK  MHPPaKYphUIBIMAAPIBIH  ecKipyi
MEH OHJAaFbl KbI3MET CalachlHbIH TOMEHJEYI,
aybl3 CyFa, KeOJIKKe, YsIbl OailJlaHbICKa JKOHE
MHTEPHETKE KOJDKETIMIUTIKTIH Oonmaysl (World-
Social-Report, 2021) canmapbiHaH emdiM37eri
aybUl XaJIKbl CAHBIHBIH KbICKApybl JKOHE TYp-
FRIHAAPBIH Kajara Kelyi, ypOaHmamy mporecci
opbiH anyna (Bureau of National Statistics,
2022), (cypert 2).
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CypeT 2 - Aybu1 XaJIKbIHBIH TA0OUFH 6CIMIHIH (KeMyiHiH) >xannbsl kodddunuenti, 1000 anamra

Figure 2 - The total coefficient of natural increase (decrease) of the rural population, per 1000 people

Eckepry: aBTOpIapMeH AepeKkesi HerisiHae KypacTeipsiirad Bureau of National Statistics (2022)

2-cypeTTeH Kepir OTBIPFaHBIMBI3IAH
CTAaTHCTUKAIBIK MOIIMETTEp aybll XaJKbIHBIH
TaOWFU  OCIMIHIH  XKalmbel  KO3(QPUIMEHTIHIH
TYPAKCHI3ABIFBIH JKOHE OHBIH TOMEHAEY TeHII-
SHIIMSICBIH  KepceTeni. AYBUI TYpPFBIHIAPBIHBIH
canbl 2022 xbuibl 2008 KbUIMEH CaJIBICTBIPFaH-
ma 6,4% azainpl. XaimbIK CaHBIHBIH —a3afobl
ceOebiHeH aypUIIBIK €l MEKEeHIep CaHbl Ja
KbicTaprad, arHu 1991 xpuinel 2021 KbpUIMEH
cansicTeipranaa 20% azaiinel. by xarpainap
ayBUIIBIK ayMaKTapAarbl olIEyMETTiK OakpLiay-
IBIH TOMEHJIIEyiHe, aybUIAbIH ©eMip caJThlHa
TOH [IOCTYPJIEPHiH CakKTalMayblHa JKOHE a3bIK-
TYJMIK TIeH WITTHIK Kayilci3aik mpoOiemanap-
ITbI KaJIBITITACTHIPATHIH KYPJIENi KYObUTBICTAP.

S~
(@)

AyYBUIIBIK ~ ayMakTapIarbl  QJICYMETTIK-
WH)XXEHEPIIIK  MH(PPaKypbUIBIMIAPEl  OOWBIHIIA
KeNTIpIIreH  MocemeNepiH OipiHmm  cannapsl,

nemorpadusanablK mpoOieManapibslH — KyIICliHe,
OHBIH IiHIiHAE €H OTKip Typi eHOeKke KaOiieTTi
XAIBIKTBIH ~ KOIII-KOHBI  OOJBID  TaOBLIAIEL.
Haxkreipak aiitkanna Kazakcranga Toyemnci3mikTig
aNFAIIKBl KbUIIApbIHAA, srHH 1990 Xbuthl elmi-
Mi3JIeri JKaimbl XallbIKKa eCcenTereHae aybil
TYpPFbIHOApBIHBIH  yieci 42,9% Oonabl. 1996
KbUTbl Oy kepcerkim 44,3% peiliH  ecKeH.
1993-1995 >xpurmapbl enmiMi3ieri JKammai JKeke-
meneHaipy cangapeiHan  kemntereH AEM-ne
JKYMBICCBI3JIBIKTBIH ~ OpPBIH ~ QJIy cajjapblHaH
aypul TYpPFBIHAApPHI Tarbl Ja aszas OacTaibl.
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PETMOHAJIbBHA I SKOHOMUKA U TEPPUTOPUAJIBHOE PA3BUTHUE

2022 xbuinblH OacwkiHAa Oy kepcetkimt 40,5%
Kypam OTBIp. AYbUI XaJKbIHBIH 2 MWUIHOHFA
XKYBIK TYPFBIHBI TOpPT ipi KaJaHbIH MaHBIHA,
srHU  Hyp-cynran, Asnmatel, IIIBIMKEHT xoHe
Axrebe TeHiperinne Typaasl (Bureau of National
Statistics, 2022). Omnapma KYHIENIKTI eHOeK
KOIII-KOHBI YIINIH MYMKIHIIKTep maijga OoJibl.
By KyOBIIBICTBIH  cangapbl-oJIeyMETTIK JKOHE
WH)KEHEPNIiK ~ WHQPaKYpBUIBIMFA  alTapibIKTai
KYKTEME KeNTipinyae, TYPFBIH YHIIH XKeTic-
MEeYITT %KoHe OacKanap.

AYBUIIBIK ~ TEPPUTOPUSUIAPABIH  OJIEyMeET-
TiK-MHXCHEPIIK UHQPaKYpBHUIBIMIAPBIHBIH
Ka3ipri jkarmalblH Taljay MakcaThlHIa AKMoJa
0OJIBICBIHBIH 3epeni JKOHE Kopramxsia
aynanaapsl; Koctanail oOOJBICBIHBIH AyIHEKONT
XKoHE ANTHIHCAPHH ayAaHAapbl TaHJAIIBIN albIH-
JIbl.  AYBUIIBIK €11 MEKEHACPIIH OJICYMETTiK
JKaFJaiiblH  CUNATTAWTBIH  KeJeciied Kepcer-
KiTepre Tanjay IKYPri3iimi: >KYMBICCBHI3IBIK
JICHrelll; MeKTernke JeHiHrT MEKeMenep MEH OH-
narel Oajanap; skanmbel OiliM OepeTiH MeKTen-
Tepi Oap AEM; Oeliimaenren FuUMapaTTapIarbl
MEKTENTep JKOHE OHJAarbl OKYIIbUIAp CaHBbI;
JICHCaylIbIK cakTay oObekTiepi 0ap AEM; Hay-
KacTapAbl KaObUIayFa apHajFaH TeCEK-OpBIH-
nap; Jopirepiep MeH MeIHWIWHAa KbI3METKep-
nepinid  canbl; AEM-meri  kitanxaHamap MeH
MOJICHH MeEKeMeJiep; aBTOMOOWIIb KOJIapBIHBIH
Kallbl OJKardailbl, aybl3 CyMEH KaMTamachl3
erimy skarmaitel. 3eprrey 2010 skpuman 2021
KBUTFA JICHIHTT Ke3eHJET! JepeKTepli KaMThIIbI.
3epTTey OaphichbiHIA CaJbICTHIPMANBl  Tajjaay,
CTaTUCTUKAIBIK TONTACTBIPY, KOPPEISLUSIIBIK-
pEerpecCHsIIBIK TaJay, ipiKTen Oakeuiay diicTepi
KOJIJAHBUIBL.

3epenai  aymaHbl  AKMOJa  OOJIBICHIHJIAFBI
eH 1ipi KypoOpTTBIK aynaHmapAblH Oipi Ooubin
TabbLIaabl. XaJdblK caHbl OOMBIHINA OOJBICTHIH 17
ayJaHbIHBIH TON — 3 KypambiHa Kipeni (Bureau
of National Statistics, 2022). OpmaH ankanrtapsl,
oceM JKepliep, Taza Cy aWablHAapbl, MHHEPaJIbI
Oyrakrap TypH3M »OHE CIOPT HMHAYCTPHSCHIH,
CaHATOpUN - KYpPOPTTBHIK ailMakThbl, [EMajbIC
yinepi MeH Oananapabl CaybIKTBIPY OpPTAIbIFBIH,
Tay IIAHFBICHI 0a3achlH, TAOMFU YITTHIK casOak-
TBl JaMmbITyFa kapamasl. COHIBIKTAH ayjaaH-
JaFbl WHXCHEPIIK WHQPaKYpPBUIBIM OJICYMETTIK
WHPaKYpUIBIMFA KaparaH/1a )KaKChl JaMbIFaH.

Kopramxein aynmanel Oanmbikka Oail kel
Jana aiiMarblHa OpHANAcKaH, KeJaeple Yslaphl
MEH Typakrapbl ©Oap, cyna KY3€TiH JKoHeE
KOHBIC ayJapaThlH jKaHyapiapra Oail. OHBIH
Cy KOoHManapblHAAa CHPEK KEe3JECETiH KBI3FBUIT
KOKMKa3map kesnmecenmi. JKep kenemi OoWbIHIIA
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3epenni ayaaneiHa Kaparanaa 19,1% apTwIk.
Op TypreiHFa oprta ecenmen 109,9 rexrtap xep
keneni. JlerenMeH, ayaH XaJjKbl ayJdaHbl OOHBIH-
nra coHrbl opbiHzaa (Bureau of National Statistics,
2022).

2010-2021 >xpumap apaibIFbIHIA 3epeHni
ayJaHbIHJa XaJNblK CaHbl JKbUIBIHA OpTa ecel-
nen 0,77%-ra, an KopramxkbslH aymnaHelHAAQ -
1,11%-ra azaitnpl. KopraJKbIH aynaHbIHAA XaTbIK
CaHBIHBIH a3al0bIHA TiKeJieH ocep eTETiH Heri3ri
(dakropnap: Kaymel OUTIM OepeTiH MeKTenTepi
6ap AEM caspl; yITUIIK MEKTENTep CaHbI;
OellimMzenreH FUMaparTapiarbl MEKTENTep; JeH-
caynblk cakrtay oObekrinepi 6ap AEM caHbr
HayKacTapsl KaObUIgayFa apHalFaH  TeCEK-
TEp CaHbl, Jopirepiep caHbl; MEIUIIMHA
KBI3METKEPJIEPiHiH CaHBbI.

Aynannmapiarsl XajblK CaHBIHBIH e3repic-
TepiHeri JMHAMHUKAJIBIK TEHICHITUSIaP BT
aHBIKTAy YIIIH KaTapjapibl OHJIEY OJIICTEepiHIH
imiHAe €eH KONaWIbIChl TPeHA TeHIEYiH KYpY
Oonbin TaObLIambl. bi3 Kimm kBamparrap oici-
MeH 3epeHni xoHe KopFamkelH ayaaHAapblH-
JaFbl XAJIBIKTBIH JKbUIBIHA OpTa €CemlieH KaH-
mara aszalfaHbIH aHBIKTAaMMBI3. TeMeHIe eH
KapamnaibIM TpeH/] TeHIeyJIIepi KeNTipiiareH:

Ty3y CBIBBIKTBEI QyHKIHS TYpiHAET TCHICY:

Y=a,tat
KepcetkimTi ¢yHKIuMs TypiHzeri TeHIEY:
V.=a,a /!

Exinmi perti mapabona Topizmec TeHICY:
V. =a,tat+at’

EH TemeHri kBamparTap 9JiCiHIH KOMeTiMeH
3epenai xoHe KoprakblH aylaHBIHIAPbIHAFBI

XaJbIK  CaHBIHBIH TOMEHJEY TEHICHUUSCHIH
AHBIKTAaMMBI3.
na, +a, Zt = Z y
aOZt + a12t2 = ZYI
KapacTtoipbuisii OTBIPFaH ayJaHaap

OobIHIIA CHI3BIKTHIK (DYHKIIMSHBIH [TApaMeTPIIEPiH
AHBIKTANMBbI3:
3epeHi aynaHbl OOWBIHIIA:

124, + 78a, = 468365
78a, + 6504, = 3001003

Kopramkera aygansl OOWBIHIIA:

12a, + 78a, = 100007
78a, + 650 a, = 698339

a =- 303; a, =40850. [lemexk, TeHICHIIUS TEHICY1:
Yt =40850-303t, ssrHr coHrbl 12 xbiima 3epeHmi
ayJaHBIHBIH XalIKbl JKbUI CaiblH OpTa eceleH
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303 amamra azaiinpl. Ocbl TEHOCYNIH KOMETIMEH
Ke3CH apachIHJarbl JKbUIIAP VIINIH aybUIJIBIK
eNJIi MEKEHJICPJIET1 XaJIbIK CaHBIHBIH a3al0 TEH-
JICHIMSICBIHBIH, TEOPHUSIIBIK JICHTCHIH eCenTeyre
Oonaapl (MHTEPITIONSIHS SJIICH).

3epeni ayTaHbIHBIH 2018 JKBLIFa
apHaJFaH XaJbIK CAHBIHBIH TCOPHUSIIBIK JCHICHI:
2018 =41000-303*9 = 38273 amaM. oChLIaiIIa,
anmarel 3-4 KbUIJa Ja XaJbIK CAHBIHBIH TOMEH-
Jey KaymiHIH TEOpUsIIBIK JEHIeHiH ecenrTeyre
0012161 (FKCTPATIONSAIUS JJTICH):

3epenai aynamel Godbinma: Y, . =41000-
-303*16 »xone 36152 amamra JeiiH TeMeHACY
kaymi; Kopramkein aynans 6oibnma Y, . =9928-
-117*16 xone 8056 anmamra JeiiH TeMeHACY
KayTi oap.

KOpFaJI)KI)IH AyJaHBIHBIHBIH ~ XaJIbIK CaHbI
3epenii aynaHbIMEH calibicThIprania 4,3 ece as.
CoHJBIKTaH, ayJdaHJIarbl HHXCHEPIIK oJeyMeT-
TIK-UHKEHEPIIiK MH(PPaKYpbUIBIM Maceleci oTe

kypzeni (kecte 1).

Kecte 1 — Axmona 0051bichl, KopraJnkbIH ay1aHbIHBI OOMBIHILA dJIEYMETTIK HH(OPAKYPbUIBIM 00BEKTLIEp] MEH
MaMaHIapbIHBIH TUHAMUKAIBIK e3repictepi, (2010-2021 xox.)

Table 1 - Dynamic changes in social infrastructure facilities and specialists in the Korgalzhyn District of Akmola
region (2010-2021)

= — o E = - E E
N =g 3 £& 3 £C 3 2g8 5 s &
8 <2 = Sa = S'a =T S e 2.
= 3 o < aos o s SRS = o, =
= T3 o o0 O Lo 5§ HE g o g8
= s S O 2.5 E =g = E Q%
4 Q = s 5 = BEE = S23 &S & S ES
< | g3 | 5| ZEE | g% | 52| f |4
=X a2 25 T <& & 2
> = ° N 2
2010 9665 22 20 18 65 20 81
2011 9598 22 21 18 50 18 96
2012 9528 22 21 18 45 17 87
2013 9505 22 21 18 45 16 72
2014 9466 22 20 18 45 16 72
2015 9421 22 19 18 45 16 72
2016 9435 22 18 18 40 19 81
2017 8 826 22 17 18 36 18 79
2018 8 822 22 16 16 36 11 75
2019 8 649 18 15 13 36 11 75
2020 8 627 18 15 13 36 11 62
2021 8 465 18 15 13 36 9 54
AyBITKy 87,58 | 81,82 75,00 72,22 55,38 45,00 66,67
(2021/2010), %

Eckepty: aBTOpIapMeH Jiepekkesi Heri3inae KypacTelpsuiran Bureau of National Statistics (2022)

l-kecTemeri  MoJIMETTEpHEH KOpil OTBIP-
FaHbIMbI31ail KOopFrayoKelH ayJaHbIHBIH KeCTeAeri
OapibIK 9JIEyMETTIK KOpCETKIIITepi TeMeHIeyae.
Atan amitkanga 2021 xpmier 2010 sKpUIMEH
caJbICThIpFaHa XalblK caubl 12,42%; AEM canbl
18,18%; Oimim Oeperin Mekrentepi Oap AEM
caHbl -25%; neHcaylblK cakTay oObekTiiepi Oap
AEM canbl 27,78%; HaykacTapabl KaObuiaayra
apHaiFaH Tecek caHbl 44,62%; nopirepiaep caHbl
55%; menunHa KbI3MeTkepiiepinig canbl 33,33%

azaiinpl. Byn mpoOnemanap aybil TYpFBIHAAPHI-
HBIH MEePCIIEKTHBAJIbI )KAKKa KEeTyiHE oKeJIi.
2-kectene  0i3  KOPPENSALUSUIBIK — OJICTi
KOJIJaHa OTBIPBIN, 3epeHAl >koHe KopramKbiH
ayJaHJapbIHAAFBl TYPFBIHAAD CAHBIHBIH a3alObIHA
TikeJed ocep ©eTil  OTBIPFAaH  QJICYMETTiK-
WH)KEHEPNiK MHPPaKYphUIbIM  (hakTOpIapbIHbIH
imiHeH eTe  THIFBI3  OaitmanbicThl  (R>0,5)
KOpPCETETiH AIIEMEHTTEPI ipIKTey apKbLIbl, HAKTHI
ocep eTylIl KOPCeTKIIITi aHbIKTayFa THIPBICTHIK.
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PEI'MOHAIJIBHA 1 SKOHOMUKA U TEPPUTOPUAJIBHOE PA3BUTHUE

Kecre 2 - 3epeni xxoHe KopramkbIH ayaHAapbIHBIH XaJIbIK CAHBIHBIH TOMEH/ICYIMEH THIFbI3 OaliIaHbICThI
KOPCETETIH dJICyMETTIK-NHXEHEPIiK HHPPaKYpPhUIBIM KOPCETKIIITepi
Table 2 - Socio-engineering infrastructure factors indicating a close connection with the decline in the population
of zerendinsky and Korgalzhyn districts

AyYBUIIBIK ayMaKTap/IblH XaJIbIK CaHBIHBIH (X)
a3alobIHA ocep eTeTiH MH(PPaKYPhIIBIMIIBIK

DakTopiapAbH OalTaHbIC THIFBI3IBIFEIMCH aHBIKTAIFAH
k03¢ ¢unuent (R)

(arropiap 3epeH/li aydaHbl KOPFaJDKBIH ay/JaHbl
XKanme! 6inim 6epertin Mekrentepi 6ap AEM cansbr 0,94 0,84
Jopirepnep canbl, amam 0, 89 0,79
Haykacrapas! KaObuiayFa apHaIFaH TOCEK CaHbI 0,65 0,78
JleHcaynbIk cakTay oobekTiiepi 6ap AEM canbl 0,82 0,87

ECKepTyI 3C€PTTCY HOTHXKECI asACbIH/Jla aBTOPJIApMEH KYPACTBIPbLIIFaH

2 kecrene 3epeHnai xoHe KopramkbiH
aynaHIapbIHIAFbl QIIEYMETTIK-UHKCHEPIIIK
UHQPAKYPBLIBIM (axTopIaphIHbIH I HEH

XaJIbIK CaHBIHBIH a3aroblHa 9CEp eTiH OTBIpFaH
HeTi3ri (akropmapasl ipiKTeNn KOPCETTIK, oJyap:
Jopirepiep caHbIHbIH a3aiobl (Rz=0,94; Rh=0,84);
yirinik mekrentepi (RH=0,75) xone Haykacrap-

Fa KOHCYJIbTAlIMSUTBIK KOMEK KOPCETETIH MeKe-
Mmenepi koK AEM caubiabiH apTysl (Rz=0,65;
RH=0,78), conpiMeH Karap, HayKacTap.bl KaObLI-
JANTBIH TeceK caHbl XxeTkiikcis AEM (Rz=0,65;
Rh =0,78) caHbIHBIH apTyHI.

Ocpipait  e3repicrepai  Kocranait  00uibI-
CHIHBIH OYJIHEKON XKoHE ANTBIHCApUH ayJaH-
JlapbIHaH Ja OaibIKayFa 00JaIbl.

Kecte 3 - KocTanait 00IBICEIHBIH OYIHEKOI KoHe ANTBIHCAPUH ayIaHAapBIHAAFEl 9JICYMETTiK-IeMOTPaQIsITBIK
kepcertkimrep, 2010-2021 xok.

Table 3 - Socio-demographic indicators in Auliekolsky and Altynsarinsky districts of Kostanay region, 2010-2021

Ne KepceTkimTep/iK ataybl 2010k | 2015%. 20205. 2021x. | 02/1*72%?(?(% )
OVIUeKol ayOaHbl

1 |Bapmeixk AEM 42 34 33 33 78,57143

2 | Xanksl ;xok AEM canbl - - - - *

3 AynaH OOWMBIHINA XATBIKTBIH YKaJIIIbI 46903 44644 40464 39613 84,45728
CaHbI

4 | Oprama >kajgaKsl MeIepi 46686 71903 148273 188239 403,2022

5 | XKymbIcchI3nap caHbl, MBIH aiaM. * 1100 1000 1000 *

Anmuincapun ayoaHul

1 |Bbapmeik AEM 28 27 25 25 89,28571

2 Xankel )koK AEM canbl 0 1 3 3 *

3 | AynaH OOWibIHIIA XAJIBIKTBIH JKaJIIIbI 15 569 14777 13 498 13331 85,62528
CaHbI

4 | OpTarua xanaksl MeJIepi 44 640 64 560 121 686 152 180 340,905

5 | KyMmbIcchI3aap caHbl, MbIH aJlaM. * 339 316 359 *

Eckepry: aBTOpIapMeH aepeKke3i HerisiHae KypacTeipsiirad Bureau of National Statistics (2022)
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3-KecTeHiH JepeKTepiHeH Kepilm  OTBIp-
ranpIMbI3gai, Kocramait — OOJBICBIHBIH €Ki
aylaHbIHBIH ~ (OYIUEKON JKOHE AJITHIHCAPHH)
QJICYMETTIK-IeMOTpapUsUIBIK ~ KOPCETKIIITepiHe
CaJIBICTBIpMANBl Tanfay xkyprizingi. Exi ayman-
Jarel AeMorpadUsUTBIK KaFaiFa KeJeTiH OoJcaxk,
coHFB 20 KBUIA XaJBIKTBHIH OpTalla CaHbl
mamameH 15% Temenneni. byl aybln XamKbIHBIH
azaiopl  OoibIHIIA pecHmyOnHMKagarsl — opTamia
KOPCETKIIITEH €Ki ece KOIl. OYIHEeKeN aylaHbIH-
Ja KaJlakpl aybul IapyallbUIBIFBl CallaChIHIAFbI
opTalia pPecHyOJUKaNbIK €HOCK KOpPCETKIIIIMEeH
cansicTeipranaa 30,5%-ra, AJdTBIHCapuH ayja-
veiHAa 5,5% - ra xorapel. CoraH KapaMmacTaH
ayJaHJapAarbl JKalaKbl MeJIlepi pecryOiuKa-
JBIK ~ opTama KepcerkimTeH 34-46%-ra TeMeH
(Passport of socio-economic  development.
Auliekol and Altynsarinsky districts, 2010-
2021). Byn aysin TYPFBIHAAPBIHBIH  TaOBICHI
JKOFaphbl JKepJiepre KeTyiHe ocep eTETiH HEeTi3ri
(hakropiapapiy Oipi.

3epTTey HOTHIKECI aybUIIBIK ayMaKTapJarbl
QJIEYMETTIK-WHXKEHEPIIK  MHPPaKYphUIBIMAAPIBI
JAMBITYJla MEMJICKETIICH KaTap,  IKEPriTiKTI
OM3HEC KYpBUILIMIAPABIH Ja MaHBI3Ibl EKeH-
nirin - kepcereni. TeOpHSANBIK JAepeKKe3aepi
eckepetin 6oicak (Kumar, 2015), KOX aybuigsik
ayMaKTpAbIH JaMyblH OWIIK OpraHaapbIMeH,
ayMakThlH 0acka WHCTHTYTTapbIMEH, TYpPFBIH-
JapMEH jKoHe T. 0. e3apa iC-KUMBUIFa MYJICII
OM3HEC-KYpBUILIM peTiHae KapacTeipaabl. Coun
cebenti, KOX aybuinpik aymakrapiablH wH(ppa-
KYpBUIBIMAAPBIH  JAMBITYla  MaHbI3Abl  ped
aTKapaspbl.

Makanaga 3€pTTENreH TepT  ayJaHHbBIH
(3epenni, KopramkeiH, Oyreken, ANThIHCAPUH)
OHJIIPIC KeJieMi MEH eHOCKaKbl MOJIIIePiHiH
(Bureau of National Statistics, 2022) ecimine
KapaMacTaH, AeMOrpaQUsUIbIK >KOHE OJEYyMETTIiK
(erHOex HapbIFbl) TpoOJEMaap OpPBIH  AJBII
OTBIpFaHBIH Kepyre Oomjaabl. Artam alTKaH[a,
oprama >xamakbl 2021 sxpuier 2020 KbpUTMEH
CaJbICThIpFaHa OyinueKol aynansiaaa 27,0 %, an
AnteiHCcapuH aynaneiHaa 25,1% aptrei. [eren-
MEH, OHJIpic cajalapblHAa TYPaKThl OCiM
Oalikanmaiabl. Mpicanbl, OYIUEKe aydaHbIHAA
2021 oxeutel 2020 KBUIMEH CaNBICTBIPFaHIA
OHepKocin  eHIMIH eHAipy kememi 13,1%,
eHJIey ©HepkociOiHiH keyemi 10,5%, aybin
apyalbUIBIFBIHBIH  JKAJIIbl  OHIMIHIH  KeJeMi
20,7%  azaiiran. KapacThIppUIBIIT  OTBIpFaH
Ke3eHAep apajbiFbIHAa AJITBIHCApUH aydaHBIHAA
OHEpKACIin  eHIMIH  eHAipy kememi  6,7%;
OHJICY OHEepKaciOiHiH keyemi 6,0% TeMeHaereH
(Bureau of National Statistics, 2022). Aybu1

IIapyalblIbIFGl  CATACHIHIAFBl MYHJIAH Typak-
CBI3JIBIKTAp DYKOHOMHKAJBIK OCJICeHII TomTap-
IBIH aybUIIaH KeTyiHzaeri 0acTel (axkTtop OObIm
TaOBLUIABL. CTaTHCTUKAIIBIK MOJTIMETTEP/I1
€CKepeTiH 00JIcaK, OYIHEKe KoHe AJNTHIHCAPUH
ayJaHJapblHAa KYMBIC KYIIi MEH J>KYMBICIICH
KaMTBUIFAaH aJaMJIapJblH CaHBIHBIH KbLJIJIaH-
KBbUIFAa TOMCHJICYl CaJJapblHAH ayJaHJapIarbl
TYPFBIHAAP CaHbl a3aiblll OTBIp. byl ayJaHHBIH
nemMorpadusiablK MpoOJIeMackiH J1a apTThipapbl
ce3cis.

JKanmel anraHga KepCETUINeH aylaHaap
OOMBIHIIIA AyBUIBIK ayMaKTapAarbl TYPFBIHIAP
CaHBIHBIH a3aloblHa Oocep eTill OTBIPFaH Heri3ri
(dakropiap:  Jopirepiep  CaHBIHBIH  a3alobl;
HayKacTapFa KOHCYJIBTALUSJIBIK KOMEK Kepce-
TETIH JCHCAYJIBIK CaKTay MEKeMeJiepi MEH YIITLTIK
MEKTENTepl JKOK aybULABIK €N MEKCHICPIH
apTybl; HayKacTapJbl KaOBUIIANTBIH TOCEKTEPAIH
JKETKUTIKCI3 caHbl OOJbII TaObLIambl  OOJIBII
TaOBLIA/IBI.

AEM caHBIHBIH TYpaKThl JCHTEHIH cakKTay
JKOHE XaJIBIKTBIH KOHBIC ayJapybIHa KoJ Oepmey,
ypOaHu3aus MpOIECiH TOKTaTy, MaMaHaap
TalIBUIBIFBIH KO, JKaCTapJbl aybULABIK eIl
MEKEHJIEpIe TapTy YIIIH aybUIJIBIK ayMaKTapblH
MaMaHJIaHy JCHIeHiH ecKepe OTHIPHIIN, OHIPICTIK
OPBIHIIAPIIBI  KYPY, XaJBIKTBIH TaObIC JCHreliH
apTThIpy ©Te MaHbI3abel. O YIIH QJIeyMETTiK-
WHXKEHEpNiK  MHQPAaKYpbUIBIM  CallaChIHJIAFbI
Macelesep/i MEIKeH qYPhIC.

AfpIMIaFBl  JKaFmail  OOMBIHINA  ayBUIIBIK
ayMakrapjaarbl Oipkarap mpoOiiemanap 0Oap,
conapAbIH Oipi oJeyMETTiK-MHXCHEPIiK WH]pa-
KYpBUIBIM ~ CaJlaCBIHAAFBl  Macenenep. Tanmay
MOJIIMETTEpI HOTHIXKECIHIIE Kaja JKOHE aybll
TYPFBIHIAAPHl apachIHIAFBl QIEYMETTIK HH(pa-
KYpBUIBIM OOBEKTiEepl KBI3BMETTEPHAIH TYTBHIHY
JIOpekKeci, KOPCETUICTIH KBI3BMETTEP  CaIlachl,
TaHaay MYMKIHIKTEPiHeT TEHCI3IIKTEP
OoiibiHIIa TpoOyieManappl  Keneciged TomnTa-
CTHIpyFa 0ONaIbI:

1. AypUIIBIK €7l MeKEeHACP/iH enayip Oeti-
Il OBITBHIPAHKBI OpPHAJACYBIMEH  CHUIATTANIAbI.
AOarTaHABIpBUIFAaH  TYPFBIH  YHIIH JKeTicrey-
IIUTITT Ayl XaJKbl CaHBIHBIH KBICKAPYbIHA JKOHE
TYPFBIHIAPABIH Kalara KellyiHe cebenm Oomajpl.
AyBUIIBIK €Nl MEKCHICPAIH enoyip OeiriHig
Ka3ipri 3aMaHFbl  TajanTapjibl  KaHaraTTaH-
IIBIpAThIH  OPTANBIK JKBUIBITY, KIpi3 KyHenepi,
TYPaKThl KOJI KaThIHACTAPBIHBIH CallaChIHBIH
TOMEH OOJYBI.

2. Enbekke akpl TeseymiH TemeHmairi. 2022
KBULABIH | TOKCAHBIHIAFLl JKargai OOMBIHIIA
oprama >kamakel 285,4 MbIH Tere Oosica, aybll
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IapyallbUIBIFEl  CallaChIHIAFbl  KbI3METKep-
JICpiHiH €HOEK aKbIChl OCBIHJAH €Ki ece TeMEeH
(144,1 wmpiH TeHre) Oombim oThIp. KocraHaii
OONBICHI  OYyJIMEKON aylaHbl YCHIHFAH —MOJi-
METTepIi Heri3re araTblH OoJicak arairaH caja
MaMaHJapBIHBIH OopTama Kaiakeichl 2021 >KbUIbI
152,1 wmblH TeHreni Kypaael. JKeke mmapya
KOXKaNbIFBl ~ Iapya  KOXKAJNBIFBIHBIH ~ €HOCKKE
KaOUIeTTi Mymienepi YIIIH JKYMBIC ICTEUTIH
JKaIFbI3 OpBIHFA aifHamajpl. OJIEYMETTIK JKOHE
cay/la-TYPMBICTBIK KBI3METTEp KOPCETYIIH >KeT-
KIJIIKCI3  J€HTeil, KYMBIC OPBIHIAPBIHBIH
0oNMaybl, TYPFbIH YWMEH KaMmMTaMachl3 €TiIMEy
- eHOEK pecypcTapblHBIH, dcipece KacTapAblH,
aybUIIBIK  JKepJeple TYPYBIHBIH TapThIMCHI3-
JBIFBIH KaJIBIITACTHIPAIBI.

3. AYBULIBIK Kepieplie OpHATACKAH >KaJIIlbI
OimiMm Oepy Mekemenepi OONBICTBIH — OapibIK
xKanmbel  OlmiM  Oepy  MEKeMelepiHiH — enoyip
Oeunirin kKypaiinel. Kaszipri yakeITTa aybun MekTeoi
Oenrimi Oip ennmi MekeHjae OonamakThlH Oap-
JKOFBIH aHBIKTaN b, AYBULIBIK €JIJII MEKSHIIEPIIH
skoHe xanmsl AOK canacklHBIH OPHBIKTHI JaMybl
MEKTeNnTiH OOJyblHA J>KOHE aybUIJarbl OiliM
Oepy »karmaiibiHa OalIaHBICTBI. AJlaiifia, COHFBI
KBUIJAPBl aybll MEKTENTepiHiH KeNIIiIri Ina-
FBIH JKUHAKTHI OOJIbIN KeyieAi. backiM aybuimapia
MeKkTenTep OeiiMienreH fuMaparrapja OpHa-
JlacKaH, Oy OimiM Oepy camachlH TOMEHJIETEI.
Hlanraii  aypuimapra  MamaHzap  OapFbICHI
kenmeiiai. CayanHama HoTHXeci OoibiHma 75%-
QJIEyMETTIK-MHKCHEPITIK WHPPAKYPBHUTBIMBIH-
Jnarel  TpoOnemanapabl  O6acTel ce0erm  peTiHge
KepceTei.

4. AyBUIIBIK >KEpIlieplie JIEHCAYNBIK CaKTay
JKYWECIH JaMbBITYIbIH HETi3ri OarbIThl MEIMIIU-
HaJBIK KBI3BMETTEP/IH camackl MEH KOJIKETIM-
IOUIITIH ~ apTTHIpYy apKbUIbl  XalBIKTBIH — aypy-
LIAHIBIFBIH HAKTBl TOMEH/AETY OOJBIN TaObLIAIbI.
OkiHillKke  opad, 3eprTey  MoOJIIMETTepiHEH
KOpill OTBIPFaHBIMBI3Iall MaMaHJap aybUIIBIK
ayMaKTapAarbl Jopirepiiep caHbl JKbUIIAH JKBLUIFa
azaitran. HakTelpak ailiTkaHzma, Aopirepiep caHbl
2021 oxputer 2010 >KbUIMEH CaNBICTBIPFaHIA
Kopramkeia aynanbiHga — 55%, 3epenai ayna-
veiHAa — 39%, Aynueken aymaneiHga — 10,1%,
AnteiHcapuH aynaneiHma — — 11,1% azaifran
(Bureau of National Statistics, 2022).

5. AybUABIK Kepiepheri TaOBICHl a3bIK-
TYJTIK KOPXKBIHBI KYHBIHAH TOMEH XaJbIKTHIH
ylleci KalamMeH caJbICTBIpFaHAa  olaeKaiaa
xorapbl. Erep, 2021 >kputel Oyl KepceTKill
kanga 0,1 % xypaca, aybUIIBIK XKepleple eKi ece
xorapel, srHU 0,2% TeH. COHIBIKTaH, ©3iH-031
KYMBICTICH KaMTBIFaH KbI3METKEpJiep CaHbl i
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e kKorapel. byn e3apa OallaHBICTHI KUBIH-
neikrapasl  tyaelpaasl  (World-Social-Report,
2021). Man OacblH [mamajgaH ThIC apTTHIPY,
’KeKe KOCAJIKbl IapyalllbIbIKTAp CAaHBIH KOOCHTY
T.0. Mpicanpl, jKeKe KOCANKBl IIapyamibl-
JBIKIIEH ~ alHaNbICATBIH ~ aybUl  TYPFBIHIAPHI
KaWpUIBIMAAp MEH IIaOBIHIBIKTApABIH — Tal-
HIBUTBIFBI IPOOJIEMAchIHA Tar 00Ty 1a.

Kenripinren JIEpeKTep HOTHKECIH/Ie
aynaHaapAblH eHAIpic KeyeMiHae xkoHe JKIO
KYpaMBIH/IaFbl aybUl IIAPyallbUIbIFEl CalaCHIHBIH
yiiecinzme Oip KaJbIITBl TYpPakThl ©CIM cakKTal-
Maii otelp. Con cebenTi, HSKOHOMHKAJBIK Oej-
CEHJII TOMTap TYPaKThl TaObIC Ta0y MaKCaThIHIA
ipl Kajlanapra HeMmece ypOaHIalIFaH aiMakTap-
Fa KOHBIC ayZJapaiasl nem Oaramayra OoOJajbl.
Ce0ehi, 3epTTey HOTIDKENEPl aybUIIBIK ayMak-
TapJarbl  XaJIBIKTBIH JKBUIJAH-KBUIFa a3aroblHa
OKOHOMHKAJIBIK OENCeHIl IKYMBIC Kyl MEH
KYMBICTICH  KaMTBUIFAaH  XalblK  CAHBIHBIH
asarobiHbiH (Bureau of National Statistics, 2022)
Tikesel acepi Oap eKeHiH KOpCeTTi.

AranraH mpo0yieManapabl peTTey, aybULIBIK
ayMakTapAbl ~ TYpakThl  AaMBITy  OaFbIHAA
MEMJICKETIICH KelIeH/AiI Oaraapiamanap MeH
TYpii JAEHTrelaeri  oJIeyMeTTiK-DKOHOMHUKAIBIK
xobanap a3ipienai Tatyana et al (2020). Kaszipri
Ke37Ie aybULIBIK TEPPUTOPHSUIIAPABI  JaMBITY
TOCIIEPiH WHCTUTYIIMOHAIIBIK JKarbIHaH
KaMTaMachl3 €Tly JKOHE OHBIH THIMJIUIICIH
apTTBHIPY, COHJAM-aK aybUIABIK >KEpJiepae eMip
CYpY CamachlH >KakcapTy MaKcaTbhlHAa MEMJICKET
CTpaTerwsuiblk ~ Kykar peringe  «Kasakcran
PecnyOnuKachiHBIH ~ aybUIABIK ~ ayMaKTapblH
naMeITyaeiH  2023-2027  KpulIapra  apHaiFaH
TYKBIPBIMIAMACBIH» JKacajbl. 1Y XKbIpbIMIamaaa
enal  MEKEHJACPIiH  SJeyMETTiK-HHKEHEepPIiK
WHQPaKYpBUIBIMAAPEIH peTTeyMeH Oipre, aybul
TYPFBIHIAPBIH JKYMBICIIEH KaMTy, TaObIC Ke3iH
KaJBIITACTBIPY, JKEPTUTIKTI  KOCIMOPBIHAAP/BI
JNaMBITy, aybUIIIapyallbUIblK OHIMACPIH eHIel-
TiH eHJIpic OpBIHAAPBIH aybUIapia OpHajac-
THIPY CEKUIII OJIEyMETTiK-9KOHOMHKAJIBIK MeXa-
HU3IMJIEp KapacThIpbUIFaH. JleMeK, MEMIIEKeTTIH
aybUIABIK  TEPPUTOPHSIIApAAFBl  QJICyMETTIK-
WHXKEHEpNiK  UHQPaKypbUIBIMIAPABl  JaMBITY-
JIBIH CTpaTervsuiblK OarbiTTapbiHaa gqa KOXK-Tig
peIIiHIH MaHBI3/bl CKEHIH Kopyre 0oJabl.

Makanaga TanKpUIaHFaH JepeKTep, Cy-
perTep MEH KecTeneplli KOPBITBIHIBLIAN Kee,
PecniyOnukanbIH 0achlM aybUIIBIK ayMaKTapblH-
Ja  OIEYMETTIK-WHXKEHEpNiK  HH(PaKypbUIbIM-
JapApl  JaMbITy YIOIH MeMJIEKEeTIIeH —Katap,
KEPrimkTi OWU3HEeC OKiIAepl Je MaHBI3Ibl Pei
aTKapaTBIHIBIFBIH  aHBIK  Oalikayra  Oonajpbl.
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Keprinikri Omsnec exingepi KON apkpuibl
O0ip wmesrinme OipHeme mnpoONeMaHbl —IIEmry
MyKiHzirine we. Hakrteipak aiftateiH 0OoJica,
Kocranaii OOBUIBICHIHBIH ¥ 3BIHKON —ayJaHBIH-
narel «OOaraH» aybulbl MEH AKMOJa OOJIBICHI

Uenunorpax ayaaneiHgarsl  «Pomuna» — aybui-
JapbIHAAFBl  KEprimikTi  Kocinmkepiep KoOXK
ASCBIHJA ayBUIIBIK ayMaKTapIblH  OJIEyMETTiK-

WHXKEHEPNiK HMHOPaKYpBUIBIMAAPBIH  1aMBITYyAa
MaHBI3/Ibl POl aTKapyaa.

KopriopaTuBTik oleyMeTTiK jkayarmKepi-
nik (KOX) meHOepiHae aybUIIBIK ayMaKTapiabl
JaMBITy Ka)KETTLIIr1 MBIHAJapMEH TYCIHIIipijie i

- UHQPAKYPBUIBIM KYPY JKOHE TYPMBICTBIK
KBI3METTEp MEH KOMMYHHUKAIUSIIAPIBI KYPY;

- OumiM Oepyni, COHAaW-aK JCHCAYJIBIK
CaKTay CTaHAapTTapbl MEH eMip CYypy >Karmaii-
JapBIH JKaKCapTy;

- op Typhi canamapia >KYMBICKa OpHalacy
MYMKiHZiKTepiH Kypy (Kumar, 2015).

KoX asceiHma aybuIIbIK — ayMakKTapibl
JAMBITYJIaFbl HETI3ri MakcaT - OWIiK, Ou3Hec
JKOHE XaJIBIKTBIH MYJIJIEpiH CaKTail OTBIPHII,
aybul  TYPFBIHJAPBIHBIH ~ TYPMBIC  CalachlH
apTTBIPy, KaJalblK JeHrelre HediH KeTKi3y
001 TaObUTaBI. Cebell, aybUIIBIK ayMaKTap bl
nambitynarel  KOX  e3iHiH  kem  jeHreii
EPEKILETIKTePIMEH CUITATTaIAbI:

1. KOX o6azansik ameHreiti. Coran colikec
OW3HECTIH ©3IHIH HETi3ri MIHIETTepiH ajuanl
OpBIH/IAyBl Tajal eTiJie[li: HOTHXKEre CoiKec
Kajlakpl TeJey; CalbIKTap MEH CaKTaHABIpY
TeJeMIEepiH yaKTBUIBl TeJey; TEXHOJIOTHSIIBIK
perinaMeHTTep MEH CTaHAapTKa CoWKec Kelle-
TiH Tayapnmap (Ke3MeTTep) oHIipy; EHOek
3aHHAMACBIHBIH HOpMallapblH cakTay, Kayircis
eHOeKKe KaFjall jkacay; SKOJOTHSUIBIK Kayim-
CI3[IIK  caJlachIHJAFbl 3aHHAMAaHbI  OPBIHJAY;
MYMKIHJITIHIIE, XYMBIC KYIIiH KEHEWTy >KoHe
JKaHa >KYMBIC OPBIHAAPBIH KYPY.

2. EHOex YKbIMBIHBIH, aJlaMHBIH JKEKE
0achIHBIH KOHE aJaMH KalHUTaJJIblH KaJbIITacy
koHe namy jgopexeci. KOX-tiH Oyn nexreiii

CEepIKTECTIK CHMATTaFbl 1MIKI KAaThIHACTAP.IBI
JaMBITyFa  OaFbITTaJFaH, OJ  Kelicce3aep
MPOLECIHIH ~ HOTMXKECIHJE  KbI3METKEpPJCPIiH

MYJAJICNepPiH eCKepydi Ke3nelmi; o COHbIMEH
Katap KeI3MeTKepjepre Oenrimi Oip >KeHUITIKTEp

OepymiH  kemiai  OONIBIT  TaObUTAJBI  JKOHE
QJIEYMETTIK WHBECTULIASIIAP B OlipeTin
QJIEyMETTIK  KBI3METTEpre Kemimik Oepeni;
KBI3METKEpJIEpli ~ KOCIMOpBIH ~ Helepi OO
TaOBIATBIH aJamJIap caHblHA TapTy apKbUIbI
KalUTalNAbl  OJCYMETTEHIIpyre  BIKMal €Ty,

KbI3METKEpJIepi KociOM Jmasipiay, Kaita jasp-

nay >koHe OUTIKTIITIH apTTHIPY, ONapAbIH eHOeT1H

KOpFay KOHE JICHCAYJIBIFbl apKbUIbl  aJamMu
KanuTajfa  HWHBECTULHUIIApFa  KOPAEMJIECY;
KBI3METKEPJICPIIH, OJIApPJbIH O0TOachl  MyIile-

JepiHiH 3eiHEeTaKbl KOHE TYPFBIH YH JKarmai-
JapeIH KAaKCcapTy apKbUIbl QJIEyMETTIK HWHBEC-
TUIHSITIApABI KANBINTACTHIpYa epeKile MaHBI3Fa
ue.

3. KOX-tix YKOFAPFbI IeHreii
KaWbIPBIMJIBUIBIK, IEMEYIIUTIKTI KO3ISHII.

YchiHBUFAH JIeHTeiepai tangay Kaszak-
ctan PecnyOnukacblHIa KanblliTackaH —Oacka
Ja epiKTi MiHAETTEMEIEPMEH TONBIKTBIPBLUTYHI
MyMmkiH. CoHbIMEH, 0a3ajblK JICHrelre MYHH-
nunangsl (aliMakThIK) Oackapy opraHaapbIMeH
e3apa opekeTTecy karaabl. Kp3MeTkepiepiH
IIBIFAPMAIIIBUIBIK  OCJICEHAUTITT MEH 3UATKEPIIiK
ONIeyeTiH JaMBITy OHE iCKe achIpy, KOCIHOPHIH-
HBIH  JKactap OipJecTiKTepiHiH  KYMBICBIHA,
oJIapJbIH  OEJICEHJi JeMajbIChIHA, CHOPTTHIK-
CayBIKTBIPY ic-IIapaliapblHa KaTBHICYbIHA JKaFai
’Kacay, COJ apKbUIBl aJaMH KamuTajifa HHBEC-
TUIHSTIapFa skapaemaecyre Oonaapl. Ochbuiaiima

KOX aybuimblk  aymMakTapJblH  QJICYMETTIK-
WH)KEHEPIiK WHPPaKYphUIBIMIAPBIH JaMBITYy/a,
aybUl — TYPFBIHJAPBIHBIH  TYPMBIC  CallachlH
apTThIPYJia, Kbl aJfaHAa aybUIIBIK ayMak-
TapIblH  OJCYMETTIK-DKOHOMHKAJIBIK  JIaMybIH
HBIFANTY/]a MaHBI3/IbI POJT aTKAPaIbl.
KopbITBIHABI

Tanmay  HOTHXKENEpI  JKOHE  aybULIBIK

ayMaKTapabl JaMBITYIbIH MEMJICKCTTIK Oar-

JapiaManapbl aybUIIBIH —QJIEyMETTIK-UHKEHEp-
MK  WHQPAKYpbUIBIMAAPBIH  JaMBITy/la  MEM-
JIEKETIIEH KaTap, >KePruTiKTi KOCIIOPBIHIAPABIH
MaHBI3bI pen aTKapaTbIHbIH KepceTim
otelp. Ocwiran coiikec, AEM  oneymertik
WHQPaKYpBUIBIMBIH  JKOHE ayBULABIK  ©31H-031
Oackapynsl KemieHai gaMbITyasl KOX  mieH-
OepiHjie iCKe achIpy aca MaHbI3JIbI.

KOX - yifbIM KbI3METIHIH KJIUEHTTEpre,
KbI3METKepliepre,  ONapAblH  OTOAachUIapbiHa,
KEPrilKTi  KOFaMJIaCTHIKKA,  aKI[MOHEpJepre
JKOHE OJIApJbIH KBI3METiIHIH OapJiblK acHeKTi-
JepiHAe  KoplLIaraH  opTara  ocepi  YILIH
KayarKepIIIiKTI 63 MOWHBIHA ajla OTBIPHII,
yiBIMIapasl KOFAMHBIH MYyAJENepiH  ecKepyre
UTEPMENICHTIH YFBIM. ByJl ayblIIbIH OJIEyMETTIK,
SKOHOMUKAJIBIK, KOJIOTHSUIBIK QJICYETIH KEIICHII
JNaMBITyFa ocep eTeTiH OipaeH-0ip MeXaHu3M.
KOX xofapbl SKOHOMHKANIBIK MakcaTka KoOJ
KETKI3y YIIIH MyIJaeiai Tapanrtapisl  (aybLl
TYPFBIHIApBI, OW3Hec, OwiK) OipikTipy TeTiri
PETIHJIE O9pEKeT eTe/Ii.
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KOX-TiH THIMII XKYMBIC icTeyi MeMIIEKeT-
TIK KOJIJjay IlIapajlapbIMeH TiKeJel OalIaHbBICTHI.
By ayein mapyalibUTeIFBl TayapblH OHIIPYIIi-

JIEpJIH  TUIMIUICIH  apTThipazbl. COHABIKTAH
OTaHJBIK  aybll  IAPYallbUIBIFEI  TayapblH
OHJIIPYIIJIEpre OH 9cep eTEeTiH, ayBUIIBIK

ayMaKTapAbIH 9JIeyMETTiK-OKOHOMHUKAIIBIK 1aMybl-
Ha JKaHa CepIiH OepeTiH, HaphIKKa Te3 Ocitime-
JIETiH, CBHIPTKBl OPTaHBIH CHIH-TETeypiHIepiHe
Kapchl TypyFa KaOineTTi cxeMmaHblH (KeIIiK
KapTaHbIH) OOyl OPBIHABI Jien caHaiMbI3. Erep
OusHec OYpBIH KOCIMOPBIHHBIH TMaiJIachlH FaHa
eckepetin Oosnca, KOX menOepingeri kenrereH
yibIMaap OapiiblK MYIZEII TapanTapIblH, COHBIH
imrHAe ©3 KbI3METKEpJIepiHiH, KIUCHTTEPiHiH,
KETKI3YUIJIepiHiH, KOpLIaFaH opTa MEH KO-
FAMHBIH JKOHE, Cailblll KenreHjae, IUIaHeTaHbBIH
MYIIETIepiH €CKepe OTHIPBIM, >KYMBICTHI alJbIH
ana sxocrapJiansl.

Aypuineik  aymakrapael  KOX  asceiama
JaMBITy Keleci MapTrap aschlHAa JKYy3ere
aceIpbIMaK: MeMIleKeT ayblul I[apyanlbUIbIFbI
Tayap  eHAIpylIiepiHe  OapbiHIIA  KOJAAy
kepcerei. OONBICTapABIH op ayaaHbiHAaH (eH a3
JICTCHJIC) MaMaHJaHIBIPbUIFAH OHAIPICTIH Heri-
3iH Kanemracteipansl. On eHIIpic KIACTEpIiK
cunarra (IIMKI3aTTaH JadWblH ©HIMIe JeHiH)
Oonranbl  nypeic. OHpipicti Oackapy MeEH
YUBIMAACTBIPY — JKayamnKepUIUIri  KOCIIKepI K
ic-opeKeTTe ToXipuOeci MOJN >KayanThl TYJIFara
Kykrenyl Twic. KocIMOpBIH JKeTeKmici  coi
ayMakTarbl ~ 9p  TYPFBIHHBIH  OJIEYMETTiK-
9KOHOMHMKAJIBIK >KaFJaliblH JKaKcapTyFa jKayarl-
TBI OOJTYBI THIC.

Aypinblk  aymakrapaa KOXK-ti  mambity
apKbUIBl ENIMI3IIH aybUIIBIK ayMaKTapbIHIAFbI
OpBIH aJbIll OTHIpFaH Oipkarap mpoOieManapsl
perTeyre SkoHE Keleci MYMKIHIIKTepre Ko
KETKi3yre Oomajpl:

- MemJekeTTiK  KOJJay  HOTHXKECIHJIE
aybUIIBIK ayMakTapIblH MaMaHIaHy JeHreHiH
€CKepe OTBIPHII, aybUIIAPYAIIbUIBIK OHIMACPiH
OHJIIPETIH JKOHE OHBI KalTa OHJICUTIH OHIIpIC
OpPBIH/IAPBIH  ayBUIABIK JKEpJiepre IIOFBIpIIaH-
IBIPY, aybll TYPFBIHAAPBIH TYPAKTHl >KYMBICIICH
KaMTYy.

- JKeprimikTi KociHOpBIHAAPABI HBIFAUTY
apKbUIBI  aYBUIABIH  QJICYMETTiK-UHKEHEPIIiK
WHOPPaKYPBUIBIMAAPEIH JAaMBITY, TYPFBIHIAPABIH
TYPMBIC ~ CamachlH  JKakcapTy  MYMKIHJIII.
Hotmxecinae aypul mIapyambUIbIFBl  CalachliH-
Jarel MaMaHAApAbIH TaNlIbUIBIFBIH, JKYMBICC-
BI3ABIKTHI,  JeMOTpaQusuIblK — MpoOiieMaapabl,
ypOaHa1y npoIieciH OIpTIHACH PETTey.
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- IlepcnextuBainst (ynken aybLI
HEMece aylaH OpTaJbIKTapbhlHIa) aybulgapaa
MaMaHJIaHJBIPbUTFAH  KOCHOPBIHAAPABI  KYpPY
HOTIDKECIHAE ©OHIM camackl MeH OarachblHa
KaTaH Oakpluay »acay MYMKIiHIITi, HUMIOOPTTHIK
QJICYeTTI apTTHIPY.

- Kopiraran opraHsl Kopray - Ou3Hec-
TIH JKOJIOTHSUIBIK THIMILIITIH apTTRIPY ©3iHIH
OKOJIOTHAJIBIK Ta3a TXKIpUOECIHIH apKachlHAa
KOpIIaFraH OPTaHbl KOPFay MYMKIHJIIT1.

- KoraMJacTBIKTBI ~ OPEKETTEep/i  HbI-
FaUTy - KOFaMJAacThIKKA KOMEK  KepCceTy
OaFmapiaMaiapblH JKy3ere acelpy, OutiM Oepy,
eHOCKTI KOpray J>KoHE KayilCi3JiK KaKeTTLIiK-
TEpiH Koijay, AEMEYLITiK J>KOHEe KbI3METKep-

JepAi  KOFaMJarbl  epiKTi  JKYMBIC  icTeyre
BIHTAJIAHJIBIPY.
- Kezmerkepnepain KYKBIKTapbI-

KaybIMIACTBIK ~ OOCTAaHABIFBI JKOHE  YIKBIMIIBIK
KeJicco3Iep KYPrizy KYKBIFbI, MOKOYPIi eHOCK-
Ti KO0, OapyblK Oajamap €HOETIH KO JKOHE
€HOCK cayachIHIaFbl KEMCITYIIUTIKTI KEHY.

- AYBUIIIBIK ayMaKTapJarbl 9JICyMETTiK-
WHXKEHEPNIK  WHPPaKYpbUIBIMAAPIBl  TYPaKThI
JaMmbITa  OTBIPBIN, aybll  IIapyalIbUIBIFBIHA
KacTapApl JKYMBICKA TapTy J>KOHE JKYMBICIICH
KaMTy, JKYMBICKa OpHallaCyblHa >Karjail »xacay
MYMKIiHJITi.

- JKeprinikti kocimkepyiepaiH Ou3Hec-
TEri  QJEyMETTIK  IKayamKepIIUIriH  ecKepe
OTBIPBIT, KaXETTUIIKTEpiHE COHKeC —aybll
HIapYallbUIBIFEL  KEpIIepiH, Hecue, CyOocuaus
0epy MYMKIiHJIT1.

- OepmepaiH  OHIMIH HapbIKKa  KBLI-

KBITy  IIBIFBIHIAPBIH  TOMEHJAETY,  IIHKi3aT
OHIMJICPIHIH KAJJIBIFBIH (€T, YH-Tepi) THIMII
Urepy  MakKCaThlHJIa  aybUl  IIapyallbUIBIFbI

MaMaH/IaHJbIPBUTFAH  JIOTUCTHUKANIBIK ~ OpPTaJIbIK-
Tapapl THIMAI YHBIMIACTHIPY.

ATnFBIC: 3epTTey JKYMBICBHI 0.0.
ONMNOSKUIIH JKETSKIIUTITIHIETT «AybUl Iapya-
IIBUTBIFBI  CAJIACBIHJIAFBI  MEMIICKETTIK — cascar-
THIH arpoeHEPKICINTIK KeIeHJeri KOoIepaThuB-
TIK MpoIeCTePi JIaMBITYFa, ayBUIBIK
ayMaKTapbl OPHBIKTHI JIAMBITyFa JKOHE a3bIK-
TYJIIK KayilCi3JiriH KaMTamachl3 €Tyre ocepiH
3epTTey»  TakbIpblObIHAarel  NeBR10764919
FBUIBIMH TEXHUKAJIBIK OariapiaMachl asiChIHIA
a3ipyieH . ABTOpJap OCHI Oarjapiiamara Kojjuay
KOpCETKeH  AKMoNla  OOJNBICBIHBIH  3epeHi
xoHe KopraikblH —ayJaHIapbIHBIH, COHBIMEH
karap, Kocranaii  OOJBICBIHBIH  OYJIHEKOI
XKOHE AITBIHCApUH ayJaHIApbIHBIH OKIMAIriHE
- ayBUABIK  aAyMaKTapbIHBIH  QJICYMETTIK-
SKOHOMUKAJIBIK JaMYbIHBIH HEri3ri KepCeTKill-
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Tepi  OOWBIHINIA CTAaTUCTHKANBIK  aKIapaTThl
KyHeneyre KOMEKTECKeHI YIIiH 30p pH3allbl-
JIBIFBIH OUTIIpeI.
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ABSTRACT

Internal migration is a transitional moment for young people to migrate abroad. This article aims to study city
infrastructure as a factor influencing the internal migration of young people to big cities. This is one of the country’s
problems because it results in a «brain drain» abroad. There is a need to consider these factors. The study examines
young people involved in internal migration who arrived in Almaty, aged 14 - 29. The methodology of this study is
based on the method of Everett S. Lee. It analyzes factors influencing the internal migration of young people to cities
with a population of one million. The article discusses objective factors that constrain or stimulate the migration
process between regions of the Republic of Kazakhstan. These factors include the number of universities and colleges,
the number of employers, medical and entertainment institutions, etc. These indicators were grouped into four
factors: education, health care, entertainment and employment. For data analysis and processing, generalization and
systematization methods were used. Data for factor estimation was obtained from the National Bureau of Statistics
and other official sources for the period 2014 - 2021. Correlation-regression analysis was conducted using the SPSS
program to determine the relationship between internal migration and city infrastructure indicators. Results obtained
showed a significant relationship between the internal migration of young people and educational and health
organizations. Education is seen as one of the main factors in the internal and external migration of young people.
Therefore, the development of higher education and employment rates is essential to prevent brain drain.
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TYUIH

ILWKi KeLWi-KOH *KacTapAblH, WeTesre KOHbIC ayAapybl YIWiH eTneni cat 6onbin Tabbliaabl- Byn makanaHblH MaKcaTbl —
Ka/laHblH MHOPAKYPbIbIMbIH ¥KacTapablH YIKEH KananapFa ilKi KeLwWi-KoHbIHa acep eTeTiH GaKTop peTiHAE KapacTblpy-
Byn enperi macenenepain, 6ipi, cebebi Wwertenre «MUAbIH, afblnyblHa» aKenesi. byn dakTopnapabl KapacTbipy KaxKeT.
3epTTey H6apbicbiHAa 14 neH 29 »Kac apanbifbiHAAFbl AIMaTbl KanacbiHA KeAreH ilwKi Kewwi-KoHFa TapTblifaH KacTtap
KapacTbipblnagbl. byn 3eptreyaiH, sgicHamanblK Herisi 9sepeTT J/In sAicHamacbiHa HEri3genreH XaHe »KacTapabiH,
MWANNOHAAFAH XaNKbl 6ap Kananapfa ilKi Kewi-KoHbIHA acep eTeTiH dakTopaapabl Tanganasl- Makanaga KasakcraH
PecnybanKacbiHbIH, 6Hipaepi apacbiHAafbl KOLWi-KOH MPOLECiH TeXeWTiH Hemece bIHTaNaHAbIPaTblH OObEKTUBTI
dakTopnap KapacTbipblnagbl- byn pakTopaapFa yHUBEPCUTETTEP MEH KONEAXKAEPAiH CaHbl, XKyMbIC 6epyLuinep caHbl
YKOHEe AeHCcay/blK CaKTay MeKemMesiepiHiH, OMbIH-CayblK OPTa/iblKTapblHbIH, CaHbl MeH T-6. aTagbl- byn kepceTkiwTep
TOpT daKTopFa TONTACTbIPbIIAbI: 6inim bepy, AeHcay/blK CaKTay, M3AEHU-OMbIH-CaybIK YKOHE KYMbICMEH KamTy.
[epeKTepai Tangay *KaHe eHAEY YLUiH »annbliay KaHe Xyieney agici KongaHbinabl. Gaktopnapabl 6aranay yuwiH
MaflimeTTep YATTbIK CTaTUCTMKa BlopOCbiHaH KaHe 6acka aa pecmu kesgepaeH 2014-2021 Kbingap apanbiebiHAA
anblHAbI- [WKi KewWi-KoOH MeH Kana MHQPaKypbINbIMbIHbIH, KOPCETKiWTepi apacbiHAafbl 6aiaaHbICTbl aHbIKTAY YLiH
SPSS 6afaap/iaMmacbiHbIH, KEMEriMeH KOpPensLUAbIK-perpeccusblK Tangay *Kyprisingi. Hotu:keciHae actapgbiH,
iLUKi KeLWi-KOoHbl MeH 6inim 6epy KaHe AeHcay/blK CaKkTay YMbiMAApbl apacbiHAA aiTap/ablKTal 6aknaHbiCc 6ap eKeHiH
KepceTTi. Ocblnaiiia, 6inim 6epy KacTapAblH, iLLKi }KoHE CbIPTKbl KOLWi-KOHbIHbIH, HEFi3ri paKTopaapbIHbIH Bipi peTiHae
KapacTblpbinagbl. COHAbIKTAH MUABIH, afbiN KEeTyiHe o 6epmey YLWiH ofapbl biniMai 4ambITy KaHe KymMbicreH
KaMTy AeHreriH apTTblipy MaHbI3abl.

TYAIH CO3/JEP: 3KOHOMMKa, KacTap KewWi-KOHbl, iWKi KewWi-KoH, Kewi-KoH daKTopiapbl, Kana
MHPaKYpPbIIbIMbI,CTpaTErMA

MYAOLENEP KAKTbIFbICbI: aBTopnap myanenep KakTbIFbICbIHbIH, }XOKTbIFbIH Manimaenai
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KOMUTETIHIH, KapKbliaHablpaTblH MPH AP09261051 «Ka3aKCTaH acTapblHblH, WeTeAre Kewi-KOHbl macesienepiH
3epTTey: ¥KactapablH, 6inimainik koHe eHbOeK KewWi-KOHbIH peTTey Tacingepi» }obacblH rPaHTTbIK, KApKblNaHAbIPY
WweHbepiHae 3ipNeHreH.

Makana Tapuxbl:

Pepakumara TycTi 16 KanTap 2023

Mapusanay Typanbl wewwim Kabbinganasl 15 Aknan 2023
Wapuanangbl 30 Haypbi3 2023

* Xat-xabapuwbl aBTopbl: [rKycubanuesa A.K. — 3.f.K., KaybimaacTbipbinFaH npodeccop, «MHHOBaTOP» FblAbIMU-
eHaipicTik kacinopHbI» KLIC, KapaTtan keweci2,010010, ActaHa, KasakcTaH, 87471188545, e-mail: d_aruzhan2011@
mail.ru
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BHYTPEHHAA MUrpauusa MONIOAEKU MeranosimcoB Kak
$daKTOp BAMAHMA Ha MUIPaLUID MONOAEXKU 3a pybex
(Ha npumepe r. Anmarbi)

xycnbanuesa A.K.2*, Uckakosa [.M.?, KypmaHanuHa A.A.°, AlyiiceHbaeBa B.B.¢,
Uckakosa A.b.?

@ TOO «Hay4yHo-npoussoOocmeeHHoe npednpuamue «WHHosamop»», ya. Kapaman 2, oguc 19,
010010, AcmaHa, Kaszaxcmar; ® AkmiwobuHckuli peauoHaneHslll yHusepcumem um. K.*Ky6aHosa, np.
A.Mondaeynoeoli 34, 030000, Akmobe, KazaxcmaH; © Kazaxcko-Pycckuli MexcdyHapoOoHbil yHusepcumem,
yn. Alimeke 6u 52, 030006, Akmobe, KazaxcmaH

Ona uutuposauus: Oxkycnbanmesa A.K., Nickakosa .M., KypmaHanuHa A.A., [lyinceHbaesa b.b., NUckakosa [.b.
(2023). BHYTpeHHAS MUrPaLLMA MONOLEKM MEranoIMCOB KaK GaKTOP BAMAHUA HA MUTPALMIO MOJIOAENKM 33 pybex
(Ha npumepe r. AnmaTbl). IKOHOMUKA: CcTpaTernsa U npakTuka, 18(1), 87-102, https://doi.org/10.51176/1997-9967-
2023-1-87-102

AHHOTALMUA

BHYTpPEHHAA MUrpauMa - 3TO MEePexofHbli MOMEHT A8 MONOLENKM, YTOBbl MUrpUpPoBaTb 3a rpaHuuy. Llenb
[AHHOW CTaTbW paccmoTpeTb MHOPACTPYKTYPY ropofa, Kak ¢akTop, BAMAKOWMN Ha BHYTPEHHIOK MUrpaLuio
MOJIOAEeXM B bonbline ropoaa. A 3TO y»Ke 0AHO U3 NPobaem CTpaHbl, MOTOMY YTO MPOUCXOAUT KyTeYKA MO3roB»
3a rpaHuuy. Ectb HEO6XOAMMOCTb PAaCCMOTPETL AaHHble daKTopbl. B nccnefoBaHMM paccMaTpMBalOTCA MOOAbIe
N0AM, BOB/IEYEHHbIE BO BHYTPEHHIO MUrpaumio, npubbisliMe B ropos Anmatbl, B Bo3pacte oT 14 po 29 ner.
MeTogonorMyeckas 0CHOBa AaHHOFO MCCeA0BaHMA OCHOBaHa Ha meTtogonoruu 3sepetta C. /ln n aHanusmpyet
daKTOopbl, BAUAIOLLME HA BHYTPEHHIO MUIPALMIO MONOLENWN B FOpoAa C MUAIMOHHLIM HaceneHuem. B ctatbe
paccmaTpuBatoTCA 06bEKTUBHbIE AKTOPbI, KOTOPbIE MOFYT CAEPMKMBATb MAM CTUMYIMPOBATL MPOLLECC MUTPALLUN
MeXay perrnoHamu Pecnyb6amnku KasaxcrtaH. 3T GaKTopbl BKAKOYAIOT KOAMYECTBO YHUBEPCUTETOB U KOEOKEN,
KOAMYecTBO paboTopaTenel, a TakKKe KOMYECTBO MEAMUMHCKUX U KYNbTYPHO-Pa3BAEKATENbHbIX YUPEXAEHUNA U
Ap- JaHHble nokasaTtenun 6blan crpynnupoBaHbl B YeTbipe dakTopa: 06pa3oBaHue, 34paBOOXPAHEHMUA, KybTYPHO-
pa3B/ieKaTeNbHbIN U TPYAOYCTPOMCTBO. [NA aHannsa n o06paboTKM AaHHbIX UCMOb3yeTca meTos 0606LleHua 1
cuctemaTtmsaumn. [aHHole gna oueHKkM GakTopos 6blaM nonyyeHbl U3 HaumoHanbHOro BOpo CTaTUCTUKKU U APYrnX
oduruUManbHbIX UCTOYHMKOB 3a nepuoa c 2014 no 2021 roa,. bbin NnpoBeaeH KoppenAauMoHHO-PErPECCUOHHbIV aHaNus,
C MoMoOLLblo Nporpammbl SPSS gnsa onpeaeneHna B3aMMOCBA3M MeXAY BHYTPEHHEN MUrpaumen U NoKasaTenamm
MHOPACTPYKTYpbl ropoaa. MonyyeHHble pe3yabTaTbl MOKa3aan, YTO CYLLECTBYET 3HAUYMUTEIbHAA B3aMMOCBA3b MEXKAY
BHYTPEHHEN MUrpaLMein MONOLENKM M OpraHu3aumMaMm obpasoBaHMA M 34pPaBOOXPAHEHUs. Takmm obpasom,
obpa3oBaHMe pacCMaTPMUBAETCA KaK OANH U3 OCHOBHbIX GpaKTOPOB BHYTPEHHEN U BHELIHEN MUTPALMN MONOLEKM.
Mo3aTomy passuTME BbiCLIEro 06pa3oBaHMA U NOBbILLEHWE YPOBHA 3aHATOCTU BaXKHbl AN NPEAOTBPALLEHUS YTEYKU
MO3rOB.

K/TKOYEBBIE C/IOBA: 3KOHOMMWKA, MONOAEKHAA MUTPaLMsA, BHYTPEHHAS MUrpauma, MUrpaumnoHHble daKTopbl,
MHbPaCTPYKTYpa ropoaa, ctpaterus

KOH®JIMKT UHTEPECOB: aBTopbl 3a8BAst0T 06 OTCYTCTBMM KOHQJIMKTa MHTEPECOB

DOPUHAHCUPOBAHME: wuccnepoBaHWe NpoBeAeHO B pamMKax rPaHTOBOro ¢puHaHcMpoBaHMA KomuTeTa Hayku
MuHUCTepPCTBA HayKKM 1 Bbicllero obpasoBaHna Pecnybaunkm KasaxcrtaH npoekta MPH AP09261051 «MUccnepoBaHue
BOMPOCOB MUrPaLLmMmM mosofexn KazaxcTaHa 3a pyber: noaxoabl K peryiMpoBaHunio o6pasoBaTenbHON U TpyA0BOWM
MUTPALLUN MONOAENKN Y.

Uctopua cratbu:

MonyyeHo 16 aHBapsa 2023
MpuHaTo 15 peBpana 2023
Ony6nukosaHo 30 mapTa 2023

* KoppecnoHgupyowmii astop: OxKycubanmesa A.K. — K.3.H., accoummpoBaHHblit npodeccop, TOO «HayyHo-
npounssoacTeeHHoe npegnpuatme «MHHoBatop», yn. Kapatan 2, 010010, AcrtaHa, KasaxcraH, 87471188545,
e-mail: d_aruzhan2011@mail.ru
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Introduction

Throughout the history of humankind,
migration stood out as the pusher of economic
development. The history of migration among
CIS countries, former Soviet Union member
states, could be divided into before and after the
Soviet Union collapse in 1990. Leading factors for
migration from cities to rural areas and vice versa
were highly related to the consequences of the
Soviet Union policy of wealth equal distribution.
After the collapse of the Soviet Union, there was a
rise in international migration, where people were
pushed by various social and economic drivers
looking for better conditions to live quality life
(Basbai et al., 2017).

Modern migration processes involve comp-
lex social processes. They are closely connected
to production powers and their distribution in the
regions, as well as to the climatic environment,
natural resources and the level of crime. Internal
migration in Kazakhstan is characterized by
intensive migration of the economically active
population from villages and environmentally
disadvantaged regions to regions with a more
favorable economic situation. Internal migration
in Kazakhstan has beneficial and negative
impacts. The positive side is that any citizen of
the country can freely move around the country
to satisfy educational, labor and personal needs.
Moreover, the negative side is a high rate of
internal migration that can lead to the complete
“extinction” of settlements in the regions. In
addition, internal migration has the following
consequences: uneven distribution of productive
forces in the country, which leads to uneven
socio-economic and demographic development
of individual regions and the country as a whole
and increasing international migration of
economically active populations.

The uneven development of the regions
of Kazakhstan in terms of socioeconomic and
demographic development affects the rate of
internal migration among young people.
Consequently, it results in high dynamics in
international migration. In the value system of
young people, in the first place, self-realization,
self-improvement, obtaining an education in
demand, and subsequently a highly qualified
position, also comfort accessibility of social
infrastructure facilities, the acquisition of a
particular social status in society (Jussibaliyeva
etal., 2022).

According to the International Organization
for Migration, every third person leaving the
country is an ethnic Kazakh. A quarter of emi-

grants are very young people (from 15 to 28
years old). Most of those leaving the country
(77%) have high education. The last point is of
particular concern because people who could
make a significant contribution to the develop-
ment of Kazakhstan are emigrating. They could
work as scientists, teachers, doctors, or engineers,
be influential officials or open a business and
create jobs (IOM, 2022). According to the results
of 2020 alone, more than 40 thousand Kazakh-
stanis received Russian citizenship. The percen-
tage of young people leaving is also growing. In
five years, the negative balance of youth migrat-
ion has almost quadrupled. Most go for educa-
tion, which they consider better. In addition, there
is no need to pass national testing (IOM, 2022).

At the same time, youth migration has
both positive and negative aspects. Positive
consequences include raising the level of skills
and knowledge of young people and exploring
new opportunities for self-realization. However,
when educational and labor migration flows into
permanent migration, this is a challenge for the
country. The state is losing valuable human capital,
undoubtedly affecting the country’s economic
development.

Migration processes differ in the time of stay,
gender, age and ethnic composition. The most
typical for young people is migration according
to the target attribute, i.e. labor and education.

In addition, internal educational migration is
because the university system of Kazakhstan
needs to be evenly distributed. Higher educational
institutions are concentrated in the city of
Almaty (42) and Astana (10) (Bureau of
National Statistics, 2022). It is here that the best
universities in the country are concentrated.
From the side of the state, they are more sponsored
since the capital’s educational institutions have
the best personnel, vital research and develop-
ment, and the exchange of international students.
Hence the university has an improved material
base.

In addition, the average monthly salary
and the average per capita money income of the
population are essential factors for the temporary
labor migration of young people who do not
consider education a necessary step in the social
lift. Another critical group of attracting factors
affecting migration intensity is the level
of development and accessibility of social
infrastructure facilities in the regions.

Being at certain life cycle stages is an
important characteristic influencing the propen-
sity to migrate. Thus, those who enter the labor

90 Dxonomuxa: cmpamezus u npakmuxa. 1. 18, Ne 1, 2023 / Economics: the Strategy and Practice. Vol. 18. No 1, 2023



PEI'MOHAJIBHA I SKOHOMUKA U TEPPUTOPUAJIBHOE PA3BUTHUE

market, marry or find a suitable place for educa-
tion are inclined to leave their parental home,
while people who get divorced and leave their
place of work or study can reverse migrate (Zhao,
2003; Samari, 2021).

Education and employment are the main
drivers for moving to another region for young
people. Every year, more than 1 million citizens
participate in intraregional migration, of which
half are young people (Bureau of National
Statistics, 2021). Analysis and identification of
the factors and causes of migration are necessary
for developing a sound migration policy, which
involves conducting comprehensive, in-depth
studies using statistical and sociological methods.

Current research aims to study how city
infrastructure  development impacts youth’s
internal migration. The novelty of this study
lies in the methodology that uses such factors as
education, healthcare, employment, and leisure,
which consist of sub-indicators and have yet to
be considered in previous studies. This will fill
the gap in the analysis of the impact of infrastruc-
ture indicators of megacities on the internal
migration of young people.

Literature review

Young people are a valuable human
resource for economic growth and a carrier of
innovative potential. The region, losing specia-
lists, jeopardizes its development since young
people are the leading transformer of society’s
economic, social, demographic, and cultural
environment. In demographic science, there
are several types of internal migration factors.
Rybakovskyi et al. (2002) believed that adopting
a migration decision is influenced by several
factors that can be divided into two main groups:
objective and subjective.

Objective factors can be divided into three
groups:

- Uncontrollable (permanent) factors. These
include: the geographical location of the area;
natural and climatic conditions; natural disasters
and natural disasters; manufactured disasters;

- Temporary (indirect impact) factors:
development of the territory; sex composition
of the population; the survival rate of migrants;
ethnic composition of the population;

- Factors of current regulation: employment
and availability of jobs; income level; migration
policy; personnel policy; national policy.

Under the subjective factors, the scientist
considered the psychological qualities of the
individual, which affect the nature of the decisions
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made. That is an individual feature of each
individual.

According to the “Theory of Migration”
by Everett Lee, there is another classification
of factors: holding, pulling and pushing. Push
factors may include factors of an economic nature
(unemployment, crisis), social and political nature
(wars, strict censorship, lack of democracy, low
social benefits), as well as climatic conditions
(Tsui, 2007).

Limiting factors include transportation
costs, proximity or vice versa, remoteness of
the region, legislative regulation of movement,
lack of information about the region of arrival,
etc. Attractive ones can also include economic
(high wages, the existence of a “carecer ladder”),
political, social and others. In addition, a critical
attracting factor is the environment with “like-
minded people”. In small towns, it is difficult for
a talented young person to find acquaintances
with whom there will be shared interests. It isn’t
easy to adapt and integrate into society, so he
chooses to move to an environment where he will
be comfortable.

Later, the migration of rural youth to the cities
took place under the influence of the mechani-
zation of rural labor and rising unemployment.
Presently, population flows that determine
urbanization trends are caused by the search
for practical jobs and income and the need to
improve the quality of life, living comfort, and
approaching education and healthcare centres. A
more diversified urban economy provides more
employment opportunities and, accordingly,
higher incomes for the population than in rural
areas. Cities are attractive because of the greater
availability of good education, healthcare, social
services, and cultural events. Numerous scientific
studies prove that increasing access to quality
health care reduces mortality rates (Mulholland
et al,, 2008). For the development of human
resources in cities, a wide choice of forms
and methods of education is provided at all
levels (schools, colleges, universities, and
various educational courses. Demographers and
economists pay great attention to studying the
impact of internal migration on such a factor as
the quality of urban space.

There are various theories on migration,
and in early studies, the portrait of a migrant is
defined as a less skilled or educated individual.
This was also related to the fact that migrants
would mostly be from developing countries.
Interestingly, it was revealed that as people
get older, their possibility and opportunities to
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migrate reduce accordingly to their age. At the
same time, education was identified as a positive
influence by creating more benefits. Another
important factor identified was income and
salary size (Kurekova, 2011).

Migration plays a significant role in the
development of regions and the growth of the
regional economy, and it acts as an indicator of
the level of regions’ development. According to
Eldyaeva and Kovanova (2013), various factors
could be divided into demographic, labor, quality
of life, investment, and innovation indicators
that affect migration. Where demographic
includes population size in urban and rural
areas, population by gender and migration rates;
investment and innovation include statistics
related to higher education (number of students,
number of universities etc.); quality of life is
reflected in the population income and expenses;
labor include unemployment rate (Eldyaeva &
Kovanova, 2013).

Moreover, the listed indicators significantly
impact the rate of in-migration. Economic factors
such as the unemployment rate are expected
to have a crucial role in the decision among the
population to migrate. According to Clemente
et al. (2016t), the economic variable income rate
is not always significant as it becomes essential
for migrants when there is a high unemployment
rate in the region. If there is a shortage of jobs,
people decide to migrate if the wages in the other
areas are high. If the employment rate is high,
people have less interest in migration, even though
the salaries could be higher (Clemente et al., 2016).
Wajdi et al. (2016), in their study on interregional
migration in Indonesia, also supported the fact
that education substantially impacts on the
decision of the population to migrate. However,
they argue that socio-economic factors, such
as employment rate, GDP and social network,
are among the most significant drivers of
migration. Moreover, social network indicators
can simultaneously have positive and negative
impacts, as they can develop other important
issues, for instance, an increase in the unemploy-
ment rate (Wajdi et al.,, 2016). However, early
studies indicate that regional industrial develop-
ment and death rates strongly impact internal
migration (Rees et al., 2016).

Castelli (2018) underlined that two major
groups of factors affect migration. The first
group includes macro and meso factors, which
he described as social factors. These factors
include economic development, changes in the
demographic structure, and environmental issues

associated with religion or ethnic attributes. At
the individual level, the second group includes
education, sexual identity or personal will (Castelli,
2018). In addition, scientists also define social
factors such as the impact of the crime rate in the
region. This is a feature of developing countries,
especially among youth, as they migrate based on
safety factors (Roth & Hartnett, 2018).

Migration and interregional migration
within one country, especially among youth, are
highly influenced by various factors and differ
from country to country. The most common factor
is the level of higher education development.
Therefore, regions rich in universities are
described with high rates of interregional migration,
while areas with fewer higher educational
institutions are described as with a high rate of
out-migration. Moreover, some students who
have developed social environments prefer to
move in short distances. Other factors are the possi-
bility of finding a job and building a career and
the level of environmental pollution (Vakulenko
& Mkrtchyan, 2020). The economic develop-
ment of a region and its characteristic features
must be considered. For instance, environmental
issues play an essential role in countries where
pastoralism is one of the main types of activity
among locals. In addition, when migrating from
urban to rural areas due to unemployment, the
overall possibility of having a higher income in
the rural area decreases as well (Xu et al., 2021).

Internal migration is, in most cases,
affected by the educational interest among youth.
Therefore, regions with a developed education
system that provides various choices are more
popular. At the same time, developed countries
with quality education, better employment
opportunities and higher income rates than in
home countries trigger internal migration.
Therefore, international migration factors
function as drivers for internal migration (Manic,
2018). The internal migration experience is
related to crucial moments in a teenager’s life.
Such experience can trigger the desire for
international migration in the future (Bernard et
al., 2022).

Based on the provided literature, education
and employment opportunities were the most
critical factors for youth to move to another city.
Apart from that, quality of life is another factor
that affected the decision to migrate, including
access to public goods: healthcare, education
and employment opportunities. Accordingly, the
factors mentioned above will be considered in
analysing the urban infrastructure development
impact on internal migration among youth.
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Methodology

The methodological framework of the
current work is based on the provided literature
review. It is based on the methodology of
Everett S. Lee and analyses factors influencing
the internal migration of young people to cities
with a population of one million. The paper
considers objective factors that can constrain or
stimulate the process of migration between the
regions of the Republic of Kazakhstan. There
were identified various factors which have an
impact on the decision of people to migrate.

The studies look at four factors, such as:

1. Education, as an indicator of education,
such indicators are considered as the number of
universities, the number of colleges, the number
of teaching staff in universities;

2. Labor market, this indicator is calculated
as the number of small, medium and large
enterprises;

3. Healthcare, considered as the number of
hospitals, the number of doctors, and the number
of nursing staff;

4. Cultural and leisure indicator, calculated
as the number of theatres and cultural and
leisure organizations, cinematographic organi-
zations that screen films and the number of
cultural and leisure events.

Table 1 presents a description of the factors
used in the analysis.

Table 1 - Dependent and independent variables

No. Variable type Factors Variable title
1 Independent Education Number of higher educational institutions
Number of colleges
2 Independent Healthcare Number of healthcare institutions
3 Independent Employment | Number of organization
Number of Small Companies
Number of Medium Companies
Number of Large Companies
4 Independent Leisure Number of cultural and leisure organizations
Number of cinematographic organizations carrying out film screenings
Number of theatres
Number of cultural and leisure activities
5 Dependent Youth Number of young people aged 14 to 29 participating in internal
migration
Note: complied by authors
These factors include the number of cities of Almaty. Correlation-regression analysis

universities and colleges, the number of
employers, and the number of healthcare and
leisure facilities. The method of generalization
and systematization is used for data analysis
and processing. The study will be based on data
from the National Bureau of Statistics and other
official sources from 2014 to 2021. All the
considered indicators relate only to the city of
Almaty.

According to the Law of the Republic
of Kazakhstan, “On State Youth Policy” in
Kazakhstan, the category “youth” includes
citizens of the Republic of Kazakhstan from
fourteen to twenty-nine years old. Therefore,
this study considers young people involved in
internal migration, from 14 to 29 years old to the
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will be carried out through the SPSS program
to determine the relationship between internal
migration and infrastructure indicators of the
cities described in Table 1. Therefore, the follo-
wing hypotheses were developed:

Hypothesis 0: Businesses development

have insignificant influence on emigration
dynamics.
Hypothesis 1: Businesses development

have significant influence on emigration dynamics.
Hypothesis 2: Cultural and leisure factor
has insignificant influence on emigration dynamics.
Hypothesis 3: Cultural and leisure factor has
significant influence on emigration dynamics.
Hypothesis 4: The education and healthcare
factors has insignificant influence on emigration
dynamics.
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Hypothesis 5:  Education and healthcare
factors have significant influence on emigration
dynamics.

Results and analysis

Internal migration is a voluntary movement
of people in the Republic of Kazakhstan from
one area to another because of various motives:
economic (level of development of the territory,
jobs, and wages), social (comfort, security, and
infrastructure), environmental (prosperous or
disadvantaged territory, pollution, the presence of
environmental problems). Consider the indicator
“balance of interregional youth migration” from
2017 to 2021.

The migration outflow in 2021 amounted to
2699 young people. A high negative balance of
migration in 2019 in the Turkestan region - 10,617
people, East Kazakhstan region - 3,845 people,
Zhambyl region - 3,677 people, Almaty region
- 4,246 people. Only one region has a positive
migration balance of 1,357 people - Mangistau.
In general, the central regions of disposal are the
southern regions. On the one hand, this is because
the most significant number and population density
historically characterize them. On the other hand,
this trend is partly the result of the ongoing state
policy to stimulate migration from labor-surplus to
labor-deficient regions.

Table 2 - Balance of interregional migration of youth of the Republic of Kazakhstan

i Balance of migration
Region

2017 2018 2019 2020 2021
Kazakhstan -2 561 -4 664 -5 301 -2 465 -2 699
Akmola -1362 -1 808 -2 094 -1252 -2 115
Aktobe -283 -523 -796 -431 -714
Almaty region -2491 -5 196 -7 968 -5392 -4 246
Atyrau 376 581 17 39 -550
West Kazakhstan -865 -968 -1 161 -1 061 -881
Zhambyl -6 101 -3 964 -4 803 -3 490 -3 677
Karaganda -2 967 -2 651 -2 703 -2070 -2411
Kostanai -1 624 -1353 -1 843 -1703 -1 651
Kyzylorda -2 148 -1 884 -1 961 -1743 -2 366
Mangystau 606 750 1747 1483 1357
Pavlodar -1750 -1209 -1373 -954 -1302
North Kazakhstan -1953 -1303 -1 647 -1396 -1 679
Turkestan -14 752 -28 119 -2 713 -6 619 -10 617
East Kazakhstan -4 613 -3 801 -4 339 -3 669 -3 845
Astana city 15 853 7 986 12 244 9076 14 191
Almaty city 14 765 13 180 15 807 14 881 13 959
Shymkent city 6 748 25618 -1 715 1 836 3 848
Note - compiled by the authors by source Bureau of National Statistics (2022)

Three million-plus cities have a stable
positive balance of inter-regional migration, the
largest - in Astana - 14,191 people and Almaty
- 13,959 people, while Shymkent has a lower
figure - 3,848 people, or 3.7 times less than in
Astana. This was also due to rural migration.
The permanent population of the capital of the
Republic of Kazakhstan is increasing annually,
including through migration, mainly through
internal migrants. Since the study is conducted
on the example of the city of Almaty, we will
consider its data in more detail.

Almaty is an intensively developing city,
which is the centre of business, economic, and
cultural life and occupies a special place in the
development of Kazakhstan. The city has been
rapidly developing and growing in the last two
decades. The territory of Almaty expanded
significantly in 2014 - the city doubled in size -
the area increased from 33.3 thousand hectares to
68.3 thousand hectares. This is an indicator that
the city attracts a large number of people.

In recent years, population growth due to
migration has amounted to about 60% due to
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a natural increase - 40%. From 2012 to 2021,
almost 600 thousand people arrived in Almaty
for permanent residence, and about 315 thousand
people left it. The positive balance of migration
amounted to about 285 thousand people. In
general, the migration flow has positive
characteristics: among the arrivals, most people
are of working age (their share in 2021 was

88,5% of the total); by the level of education - the
share of people over 18 with higher education
increased from 30,4% to 61,4% over ten years.
Such rapid migration growth carries significant
risks as an increase in the load on the existing
infrastructure and at the same time, opens up new
opportunities for the growth of the megacity’s
economy.
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20 000
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15 000
10 000

5000

2017 2018
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Figure 1 - Data on internal migration of young people in the city of Almaty

Note - compiled by the authors by source Bureau of National Statistics (2022)

The internal migration of young people in
Almaty has a positive trend. There are more arrivals
to the city than those leaving. The maximum
number of young people who arrived was in 2021 -
39,607 people, and the minimum in 2018 — 31,065.
The migration balance was maximum in 2019 and
amounted to 15,807 people, which is 11,6% more
than in 2021.

Almaty attracts people with its socio-
economic advantages: more excellent employment
opportunities, a relatively high level of education

and healthcare and a developed infrastructure
for leisure and sports. These indicators will be
discussed next.

Small and medium business is rapidly
developing in Almaty. At the end of 2021, there
were 82,127 small businesses in the metropolis,
which is 89% more than in 2014. The number
of medium-sized enterprises decreased by 54
compared to 2014 and amounted to 912. Large
enterprises also decreased by 35 and amounted to
508 (see Table 2).

Table 2 - The number of registered legal entities of the Republic of Kazakhstan by dimension in the city of Almaty

(labor factor)
Legal entities 2014 2015 2016 2017 2018 2019 2020 2021 units %
small 43381 47540 |58954 |61508 |61925 |66276 |74424 82127 |38746 |89
medium 976 1107 1265 1079 1009 948 938 912 -54 -7
large 543 550 590 550 510 539 526 508 -35 -9
Note - compiled by the authors by source Bureau of National Statistics (2022)
95
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The reduction of these types of businesses is
associated with the coronavirus and the January
events in the city. In addition, 643.1 thousand
people or 65,4% of the total number employed
in the city, are employed in small and medium-
sized businesses. The share of gross value added

by SME:s in the city’s economy was 47,5%. On
the one hand, this is a sign of the business activity
of citizens. On the other hand, the SME sector is
sensitive to changes and crises.

Next, Table 3 presents indicators constituting
factors from 2014 to 2021.

Table 3 - Indicators constituting factors from 2014 to 2021, in Almaty

Indicators | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021
Education factors
Universities 40 42 40 40 41 41 41 42
Number of colleges 79 87 85 83 78 76 82 81
The number of aca- 13 803 12 759 12 928 12 575 12 730 12 891 12 181 12779
demic staff
Healthcare system factors
Number of hospital 72 76 79 79 87 92 91 91
organizations
Number of doctors 12 128 12 720 16 332 13267 13 298 13 052 13 450 13 884
Number of nurses 15945 16 779 20 160 18 208 18 364 18 858 19 477 19 987
Cultural and leisure factors
Number of cultural 10 9 1 1 1 0 0 0
and leisure organiza-
tions
Number of cultural 2091 1 669 30 35 35 0 0 0
and leisure activities
Number of cine- 17 15 17 21 21 21 22 21
matographic organi-
zations carrying out
film screenings
Number of cinemas 23 18 25 26 26 27 28 22
Number of theatres 13 15 16 19 18 18 17 18

Note - compiled by the authors by source Bureau of National Statistics (2022)

Almaty is a city of youth (average age - 33.6
years), a city of knowledge, with 42 universities,
one-third of the country’s universities. In addition,
the number of teaching staff in 2021 amounted
to 12,779 people. The number of colleges is 81.
These figures are higher than in other cities of the
country.

According to the Bureau of National
Statistics, in 2021 in Kazakhstan, the number of
hospital organizations amounted to 773 units, and
in Almaty, their number is 91, which is 11,9%
of the total share. Of all categories, the number
of doctors in the Republic of Kazakhstan is
78,227 people, of which 13,884 work in Almaty.

The next step included regression analysis
of the relationship between independent and
dependent variables. There was conducted analy-
sis on how these indicators correlate with the

indicator of young people who arrived in Almaty
from other regions of Kazakhstan.

The regression analysis results included
three models with one dependent variable - the
number of migrant youth arriving in Almaty city
from 2014 to 2021. Table 4 there are presented
the results of the regression analysis on all
three models.

There was run simple regression analysis for
all models. Therefore, employment-independent
variables were grouped into one and leisure-
independent variables. For cultural and leisure
factors, there were done some corrections. The
number of cultural and leisure activities and
cultural and leisure organizations variables
were excluded as they showed high collinearity.
Independent variables for the third model were
grouped, as well as the number of educational
institutions and healthcare organizations.
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Table 4 — Regression analysis: three models results

Model 1 Hypothesis 0: The businesses development have insignificant influence on emigration dynamics.
Hypothesis 1: The businesses development have significant influence on emigration dynamics.
Summary R R-squared Independent variable group 1:
,706 ,498 v1 description:
P 1. Number of small businesses
ANOVA F 948 lz)—s;imﬁcance 2.Number of medium businesses
>, 05 3. Number of large businesses
Coefficients t-Statistics P-value
2,439 ,051
Model 2 Hypothesis 2: The cultural and leisure factor has insignificant influence on emigration dynamics.
Hypothesis 3: The cultural and leisure factor has significant influence on emigration dynamics.
Summary R R-squared Independent variable group 2.
,3472 ,120 v2 description:
4. Number of cinematographic organizations
ANOVA F F-significance carrying out film screenings
01 200b 5.Number of theatres
2 2 6.Number of cinemas
Coefficients t-Statistics P-value
,906 ,400
Model 3 Hypothesis 4: The education and healthcare factors has insignificant influence on emigration dynamics.
Hypothesis 5: The education and healthcare factors has significant influence on emigration dynamics.
Summary R R-squared Independent variable group 3.
,8042 ,646 Education and healthcare factor description:
7.Number of hospital organizations
ANOVA  [F Fsignifiance |y et o s
10,960 ,016b '
Coefficients t-Statistics P-value
3,311 ,016

Note — Compiled by authors

The first model reveals the results, which
describe the relationship between youth migra-
tion to Almaty and industrial development. The
independent variable included small, medium
and large organizations. The model summary
R-squared = ,498 shows that 49,8% of the change
in the model is explained by the variable “v1”.
However, the P-value is = .051. Thus, the P-value
is > .050. Therefore, the relationship between
the dependent and independent variables is
insignificant — the null hypothesis is accepted: the
influence of the predictor “v1” is insignificant.

The second model reveals the results, which
describe the relationship between youth migra-
tion to Almaty and cultural and leisure factors.
The independent variable included the number
of cinematographic  organizations carrying
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out ilm screenings and the number of theatres
and cinemas. Based on the model summary R-
squared=.120, which shows that 12% of'the change
in the model is explained by the variable “v2”.
Moreover, the P-value is = .400. Thus, the P-value
is > .050. Therefore, the relationship between
the dependent and independent variables is that
model 2 is insignificant as well, and hypothesis
3 is accepted: the influence of the predictor “v2”
is insignificant.

The third model results describe the
relationship between youth migration to Almaty
and education and healthcare factors. The
independent variable included the number of
hospital organizations, colleges and universities.
Based on the model summary, R-squared = .646,
which shows that 64,4% of the change in the
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model is explained by the third group of predic-
tors. Moreover, the P-value is = .016. Thus, the
P-value is < .050. Therefore, the relationship
between the dependent and independent variab-
les in model 3 is significant. Hypothesis 5 is
accepted: the influence of the predictors, education
and healthcare factor, is insignificant.

Socio-cultural development, which reflects
leisure time, does not significantly impact the
population’s decision for internal migration.
Economic factors stand out as the main reasons
for migration. Moreover, youth pay attention
mainly to the availability of public goods such as
education or healthcare (Vakulenko & Mkrtchyan,
2020; Antosik & Ivashina, 2021).

The influence of education on the decision
of youth for internal migration is based on the
fact that the younger generation is not bound
to various commitments. For instance, they run
their businesses or take care of family members.
They wusually focus on gaining professional
skills (Arandarenko et al., 2019; Kaland,
2021). The youth is worried about employ-
ment opportunities after they enter a higher
educational institution. However, existing
studies underline the significance of economic
opportunities that people need.

Moreover, in developing countries, especially
countries experiencing civil wars, there are gro-
wing dynamics in internal migration. Eventually,
internal migration can act as a trigger for
international migration (Garcia, 2021). Therefore,
factors for the internal migration of youth must
be considered when analyzing and identifying
the reason for international migration.

Provided analysis showed that internal
migration factors are the precondition for
international migration among youth. Such
aspects as cultural life or social goods are in
second place and insignificant when deciding to
migrate. Although the high remittance rate has
a positive outcome for the country’s economic
situation, it is essential to restore the country’s
intellectual potential. Economic development,
industrialization and the development of agricul-
ture and access to resources have taken the
position of main factors for migration and require
a highly skilled and qualified labor force.

Conclusions
The goal of the current research is to
analyse the relationship between four factors and
the dynamics of internal migration. The results
showed that null hypotheses, hypotheses 3 and
5 are accepted. The null hypothesis stated that

local business development does not significantly
impact the youth’s decision to migrate abroad.
According to hypotheses 5 and 3, social and
cultural factors have a significant influence on the
youth’s decision to migrate. This shows that for
youth, quality of life is more important.

Internal migration is the transition point for

the youth to migrate abroad. As they gain
experience, the decision to migrate becomes a goal
in pursuing higher living standards. One of the
most popular tools among the young generation is
education.

Socio-cultural determinants showed a poor
relationship with youth migration. Almaty is the
cultural center of Kazakhstan and is famous for
its theatres, cinemas and outdoor activities. The
variety of choices for spending leisure time is of
low interest among youth in Kazakhstan when
deciding to migrate to another city. The number
of companies also showed an insignificant
relationship, as the solution to the employment
issues is provided after students enter a university.

The results revealed a significant relation-
ship between internal youth migration and
educational and healthcare organizations. Thus
education is regarded as one of the main drivers
for youth internal migration. It must be considered
that internal migration factors are also determi-
nants of international migration, especially among
youth. Almaty is a business and socio-cultural
centers in Kazakhstan. Therefore, developing
higher education and improving the employment
rate is essential to prevent brain drain.

Such a large-scale social phenomenon
cannot but bear specific aftereffects. As a negative
demographic effect of internal migration, one can
note a decrease in the population in the country’s
Northern regions. The economic consequences
are both positive and negative. On the one hand,
internal migration allows labor to follow the
capital. Due to the simplification of movement
within the country, a young person can realize
personal labor potential wherever an individual
wants. On the other hand, all production forces
are concentrated in the western and Southern
parts of Kazakhstan, leading to economic and
market stagnation in the given territories.

Socially, Kazakhstan has been losing and
continues to lose its young progressive popu-
lation. Due to the lack of social lifts, such as
educational institutions in some regions, young
people migrate to more substantial areas to meet
their needs for self-knowledge and self-realization.

There is alarming process that youth
emigration is growing. Young Kazakhstanis travel
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to almost all countries of the world. However,
among the leaders of preference are some
European  countries, Turkey, the Russian
Federation, the USA and China.

Internal migration factors are factors for
international migration as well. Firstly, people,
especially the economically active population,
pursue better economic conditions, reflected in
two significant drivers: a high employment rate
and high salaries. Secondly, youth migration
is a loss of the country’s intellectual potential.
The young generation looks for different
migration methods, where education is among
the most popular. However, when choosing
the educational institution and the destination
country, they look at the possibility of future

employment.
The state can only partially prevent
migration since this is every citizen’s

constitutional right. However, the main task
should be to find a balanced migration policy that
will help evenly distribute the country’s labor
and educational resources, thereby preventing

negative  demographic and socio-economic
consequences.
The ILO recommends addressing the

problems of young migrants at the community
level by developing programs in selected cities
in the areas of services, housing, employment
and vocational retraining. Unfortunately, the
strategic programs of the Office of Employment
and Social Programs and the Department of
Youth Policy in Almaty do not take into account
the problems of young migrants. Ignoring such
pressing problems as the lack of housing and
work for internal migrants in Almaty leads
to the accumulation of social issues and the
marginalization of this socially active part of the
population.

All these migration processes require
comprehensive and innovative approaches that
meet the modern challenges associated with
internal migration to avoid further international
brain drain. An effective migration policy will
not only regulate migration issues but will also
benefit both migrants and society.

In order to prevent or reduce the migration
of young people, it is necessary to develop
educational structures and healthcare in the
regions since these two factors are of crucial
importance when deciding to migrate. The
results of this study can be used by government
agencies involved in youth policy, as well as issues
of demographic policy. In addition, the study

Ixonomuxa: cmpamezus u npakmuxa. 1. 18, Ne 1, 2023 / Economics: the Strategy and Practice. Vol. 18. No 1, 2023

results showed what is needed to attract youth
in cities. Therefore, the study’s results can also be
used in regional development matters.

The main limitation of this study was the
need for more information. Future studies could
provide qualitative research to deeply analyse

the link between internal and international
migration among youth.

References

1. Antosik L.V., & Ivashina N.V. (2021)
Factors and Routes of Interregional Migration
of University Graduates in Russia. Educational
Studies Moscow, 2,107-125. https://doi.
org/10.17323/1814-9545-2021-2-107-125

2. Arandarenko, M., Corrente, S., Jandri¢,
M., & Stamenkovi¢, M. (2019). A Multiple Criteria
Approach to Interregional Migrations — The
Case of Serbia. Investigating Spatial Inequalities,
Emerald Publishing Limited, 197-216. https:/doi.
org/10.1108/978-1-78973-941-120191012

3. Barsbai, T., Rapoport, H., Steinmayr, A.,
& Trebesch, C. (2017). The effect of labor migration
on the diffusion of democracy: evidence from a
former Soviet Republic. American Economic Journal:
Applied Economics, 9(3),36-69. https://doi.org/10.1257/
app.20150517

4. Bernard, A., Kalemba, S. & Nguyen, T.
(2022) Do Internal Migration Experiences Facilitate
Migration Intentions and Behavior? Demography, 59
(4), 1249-1274. https://doi.org/10.1215/00703370-
9986021

5. Bureau of National Statistics (2022).
[updated December 15, 2022; cited December 25,
2021]. Available: http://www.stat.gov.kz

6. Eldyaeva, N. A. & Kovanova, E. S. (2013)
Multivariate analysis of the impact of migration on the
socio-economic development of regions. Economics,
statistics and informatics, 6, 121-126.

7. Garcia, A. A. (2021). When Internal
Migration Fails: A Case Study of Central American
Youth Who Relocate Internally Before Leaving

Their  Countries. Journal on Migration and
Human  Security,  9(4), 297-310.  https://doi.

org/10.1177/23315024211042735

8. Castelli, F. (2018). Drivers of migration: why
do people move? Journal of travel medicine, 25(1), 1-7.
https://doi.org/10.1093/jtm/tay040

9. Chudinovskikh, O., & Denisenko, M. (2020).
Labour Migration on the Post-Soviet Territory. In
Migration from the Newly Independent States (pp. 55-
80). Springer, Cham.

10.Clemente, J., Larramona, G., & Olmos,
L. (2016). Interregional migration and thresholds:
evidence from Spain. Spatial Economic Analysis, 11(3),
276-293. http://dx.doi.org/10.1080/17421772.2016.115
3706

99



REGIONAL ECONOMY AND TERRITORIAL DEVELOPMENT

11.10M (2022). International Organization for
Migration World Migration Report. Geneva. [updated
December 15, 2022; cited December 25, 2022].
Available: https://www.un.org/development/desa/

moving backwards: return migration and gender norms
in Egypt. Journal of Ethnic and Migration Studies,
47(5), 1103-1118.  https://doi.org/10.1080/136918
3X.2019.1669437

dspd/2022/10/migration-families/
12.Jussibaliyeva, A.K., Iskakova, D.M.,

Duisenbayeva, B.B., Tleuberdiyeva, S.S. & Iskakova,
D.B. (2022) Economic Aspects and Factors of
Educational and Labor Migration of Kazakhstan
Youth Abroad. Economics: the strategy and
practice, 17(2), 126-145. (In Russ.) https://doi.
org/10.51176/1997-9967-2022-2-126-145

13.Kaland, O.J. (2021) “We Have Many Options,
But They are All Bad Options!” Aspirations Among
Internal Migrant Youths in Shanghai, China. The
European Journal of Development Research, 33,35-53.
https://doi.org/10.1057/s41287-020-00301-z

14.  Kurekova, L. (2011). Theories of migra-
tion: Conceptual review and empirical testing in the
context of the EU East-West flows. In interdiscip-
linary conference on migration. Economic change,
social challenge, 4, 6-9.

15.Manic, M. (2019). The regional effects of
international migration on internal migration decisions
of tertiary-educated workers. Papers in Regional
Science, 98(2), 1027-1051. https://doi.org/10.1111/
pirs.12379

16.Mulholland, P.J., Helton, A.M., Poole, G.C.,
Hall, R.O., Hamilton, S.K., Peterson, B.J., Tank, J.L.,
Ashkenas, L.R., Cooper, L.W., Dahm, C.N., Dodds,
WK., Findlay, S.E., Gregory, S.V., Grimm, N.B.,
Johnson, S.L., McDowell, W.H., Meyer, J.L., Valett,
H.M., Webster, J.R., Arango, C.P, Beaulieu, J.J.,
Bernot, M.J., Burgin, A.J., Crenshaw, C.L., Johnson,
L.T., Niederlehner, B.R., O’Brien, J.M., Potter, J.D.,
Sheibley, R.W., Sobota, D.J., & Thomas, S.M. (2008).
Stream denitrification across biomes and its response
to anthropogenic nitrate loading. Nature, 452, 202-205.
https://doi.org/10.1038/nature06686

17.Rees, P, Bell, M., Kupiszewski, M.,
Kupiszewska, D., Ueffing, P., Bernard, A.& Stillwell,
J. (2017). The impact of internal migration on
population redistribution: An international comparison.
Population, Space and Place, 23(6), ¢2036. http://doi.
org/10.1002/psp.2036

18.Roth, B. J., & Hartnett, C. S. (2018). Creating
reasons to stay? Unaccompanied youth migration,
community-based programs, and the power of “push”
factors in El Salvador. Children and Youth Services
Review, 92,  48-55.  http://dx.doi.org/10.1016/j.
childyouth.2018.01.026

19.Rybakovsky, L. L., Zakharova, O. D., Ivanova,
A. E., & Demchenko, G. A. (2002). The demographic
future of Russia. Population, 1, 33-48. (In Russ)

20.Tsui, M. (2007). Free market reform in
China and the labor migration of Chinese seafarers.
Asian and Pacific migration journal, 16(1), 81-100.
https://doi.org/10.1177/011719680701600104

21.Samari, G. (2021). Coming back and

22.Vakulenko, E., & Mkrtchyan, N. (2020).
Factors of interregional migration in Russia
disaggregated by age. Applied Spatial Analysis and
Policy, 13(3), 609-630.

23.Wajdi, N., Adioetomo, S. M., & Mulder,
C. H. (2017). Gravity models of interregional
migration in Indonesia. Bulletin of Indonesian
Economic Studies, 53(3), 309-332. http://dx.doi.org/10.
1080/00074918.2017.1298719

24.Xu,Y., Zhang, Y., & Chen, J. (2021). Migration
under economic transition and changing climate in
Mongolia. Journal of Arid Environments, 185, 104333.
https://doi.org/10.1016/].jaridenv.2020.104333

25.Zhao, Y. (2003). The role of migrant
networks in labor migration: The case of China.
Contemporary Economic Policy, 21(4), 500-511.https://
doi.org/10.1093/cep/byg028

Cnucok rumepamypsl (TpaHCJIUTEPALH)

I. Antosik, L.V., & Ivashina, N.V. (2021)
Factors and Routes of Interregional Migration
of University Graduates in Russia. Educational
Studies Moscow, 2,107-125. https://doi.
0rg/10.17323/1814-9545-2021-2-107-125

2. Arandarenko, M., Corrente, S., Jandrié,
M., & Stamenkovi¢, M. (2019). A Multiple Criteria
Approach to Interregional Migrations — The
Case of Serbia. Investigating Spatial Inequalities,
Emerald Publishing Limited, 197-216. https://doi.
0rg/10.1108/978-1-78973-941-120191012

3. Barsbai, T., Rapoport, H., Steinmayr, A.,
& Trebesch, C. (2017). The effect of labor migration
on the diffusion of democracy: evidence from a
former Soviet Republic. American Economic Journal:
Applied Economics, 9(3),36-69. https://doi.org/10.1257/
app.20150517

4, Bernard, A., Kalemba, S. & Nguyen, T.
(2022) Do Internal Migration Experiences Facilitate
Migration Intentions and Behavior? Demography, 59
(4), 1249-1274. https://doi.org/10.1215/00703370-
9986021

5. Bureau of National Statistics (2022).
[updated December 15, 2022; cited December 25,
2022]. Available at: http://www.stat.gov.kz

6. Eldyaeva N. A. &Kovanova E. S. (2013)
Multivariate analysis of the impact of migration on the
socio-economic development of regions. Economics,
statistics and informatics, 6, 121-126.

7. Garcia, A. A. (2021). When Internal
Migration Fails: A Case Study of Central American
Youth Who Relocate Internally Before Leaving

Their Countries. Journal on Migration and
Human  Security,  9(4), 297-310.  https://doi.

0rg/10.1177/23315024211042735

100 Dxonomuxa: cmpamezus u npakmuxa. 1. 18, Ne 1, 2023 / Economics: the Strategy and Practice. Vol. 18. No 1, 2023



PEI'MOHAIJIBHA I SKOHOMUKA U TEPPUTOPUAJIBHOE PA3BUTHUE

8. Castelli, F. (2018). Drivers of migration:
why do people move? Journal of travel medicine, 25(1),
1-7. https://doi.org/10.1093/jtm/tay040

9. Chudinovskikh, O., & Denisenko, M.
(2020). Labour Migration on the Post-Soviet Territory.
In Migration from the Newly Independent States (pp.
55-80). Springer, Cham.

10.  Clemente, J., Larramona, G., & Olmos, L.
(2016). Interregional migration and thresholds: evidence
from Spain. Spatial Economic Analysis, 11(3), 276-293.
http://dx.doi.org/10.1080/17421772.2016.1153706

11. IOM (2022). International Organization
for Migration World Migration Report. Geneva.
[updated December 15, 2022; cited December 25,

2022]. Available: https://www.un.org/development/

desa/dspd/2022/10/migration-families/
12.  Jussibaliyeva A.K., Iskakova D.M,,

Duisenbayeva B.B., Tleuberdiyeva S.S. & Iskakova
D.B. (2022) Economic Aspects and Factors of
Educational and Labor Migration of Kazakhstan
Youth Abroad. Economics: the strategy and
practice, 17(2), 126-145. (In Russ.) https://doi.
org/10.51176/1997-9967-2022-2-126-145

13. Kaland, O.J. (2021) “We Have Many
Options, But They are All Bad Options!” Aspirations
Among Internal Migrant Youths in Shanghai, China.
The European Journal of Development Research, 33,
35-53. https://doi.org/10.1057/s41287-020-00301-z

14.  Kurekova, L. (2011). Theories of migra-
tion: Conceptual review and empirical testing in the
context of the EU East-West flows. In interdisciplinary
conference on migration. Economic change, social
challenge, 4, 6-9.

15.  Manic, M. (2019). The regional effects of
international migration on internal migration decisions
of tertiary-educated workers. Papers in Regional
Science, 98(2), 1027-1051. https://doi.org/10.1111/
pirs.12379

16.  Mulholland, P.J., Helton, A.M., Poole,
G.C., Hall, R.O., Hamilton, S.K., Peterson, B.J., Tank,
J.L., Ashkenas, L.R., Cooper, L.W., Dahm, C.N.,
Dodds, W.K., Findlay, S.E., Gregory, S.V., Grimm,
N.B., Johnson, S.L., McDowell, W.H., Meyer, J.L.,
Valett, H.M., Webster, J.R., Arango, C.P., Beaulieu, J.J.,
Bernot, M.J., Burgin, A.J., Crenshaw, C.L., Johnson,
L.T., Niederlehner, B.R., O’Brien, J.M., Potter, J.D.,
Sheibley, R.-W., Sobota, D.J., & Thomas, S.M. (2008).
Stream denitrification across biomes and its response
to anthropogenic nitrate loading. Nature, 452, 202-205.
https://doi.org/10.1038/nature06686

17.  Rees, P, Bell, M., Kupiszewski, M.,
Kupiszewska, D., Ueffing, P., Bernard, A.& Stillwell, J.
(2017). The impact of internal migration on population
redistribution: An international comparison. Population,
Space and Place, 23(6), ¢2036. http://doi.org/10.1002/
psp.2036

18.  Roth, B. J., & Hartnett, C. S. (2018).
Creating reasons to stay? Unaccompanied youth
migration, community-based programs, and the power
of “push” factors in El Salvador. Children and Youth

Ixonomuxa: cmpamezus u npakmuxa. 1. 18, Ne 1, 2023 / Economics: the Strategy and Practice. Vol. 18. No 1, 2023

Services Review, 92, 48-55. http://dx.doi.org/10.1016/].
childyouth.2018.01.026

19. Rybakovsky, L. L., Zakharova, O. D.,
Ivanova, A. E., & Demchenko, G. A. (2002).
The demographic future of Russia.
Population[Narodonaselenie], 1, 33-48. (In Russ)

20.  Tsui, M. (2007). Free market reform in
China and the labor migration of Chinese seafarers.
Asian and Pacific migration journal, 16(1), 81-100.
https://doi.org/10.1177/011719680701600104

21.  Samari, G. (2021). Coming back and
moving backwards: return migration and gender
norms in Egypt. Journal of Ethnic and Migration
Studies, 47(5), 1103-1118. https://doi.org/10.1080/1369
183X.2019.1669437

22.  Vakulenko, E., & Mkrtchyan, N.
(2020). Factors of interregional migration in Russia
disaggregated by age. Applied Spatial Analysis and
Policy, 13(3), 609-630.

23.  Wajdi, N., Adioetomo, S. M., & Mulder, C.
H. (2017). Gravity models of interregional migration
in Indonesia. Bulletin of Indonesian Economic
Studies, 53(3), 309-332. http://dx.doi.org/10.1080/0007
4918.2017.1298719

24, Xu, Y., Zhang, Y., & Chen, J. (2021).
Migration under economic transition and changing
climate in Mongolia. Journal of Arid Environments,
185, 104333. https://doi.org/10.1016/].
jaridenv.2020.104333

25.  Zhao, Y. (2003). The role of migrant
networks in labor migration: The case of China.
Contemporary Economic Policy, 21(4), 500-511.https://
doi.org/10.1093/cep/byg028

101



REGIONAL ECONOMY AND TERRITORIAL DEVELOPMENT

Information about the authors

*Aruzhan K. Jussibaliyeva — Candidate of Economic Sciences, Associate Professor, LLP Scientific and
Production Enterprise «Innovator», Astana, Kazakhstan, e-mail: d_aruzhan2011@mail.ru, ORCID ID: https://orcid.
org/0000-0002-4841-4742

Damira M. Iskakova — Candidate of Economic Sciences, leading researcher, LLP Scientific and Production
Enterprise «Innovator», Astana, Kazakhstan, e-mail: damirais61(@mail.ru, ORCID ID: https://orcid.org/0000-0002-
1440-9515

Aigul A. Kurmanalina — Candidate of Economic Sciences, researcher, docent, K.Zhubanov Aktobe Regional
University (Zhubanov University), Aktobe, Kazakhstan, e-mail: kurmanalina@mail.ru, ORCID ID: https://orcid.
org/0000-0002-0012-2775

Botagoz B. Duisenbayeva — Candidate of Economic Sciences, professor, Kazakh-Russian International
University, Aktobe, Kazakhstan, e-mail: duisenbayeva b@mail.ru, ORCID ID: https://orcid.org/0000-0001-5959-
7946

Dariya B. Iskakova — PhD student, researcher, LLP Scientific and Production Enterprise «Innovator»,
Astana, Kazakhstan, e-mail: iskakova.dariya@bk.ru, ORCID ID: https://orcid.org/0000-0003-1982-0140

ABTOpJIAp TYpPAJIbI MAJIiMETTEP

*IkycubanueBa AK. — 5.F.K., KaysIMaacTHIpeUFaH mpodeccop, «HHOBATOP» FBUIBIMH-OHIIPICTIK KOCITIOPHBI
JKIIC, Acrana, Kazakcran, e-mail: d_aruzhan2011@mail.ru, ORCID ID: https://orcid.org/0000-0002-4841-4742

HckakoBa JI.M. — 3.F.K., %KETEKII FRUIBIMU KbI3METKEp, «VIHHOBATOPY» FBUIBIMH-OHIIpICTIK KacimopHb JKIIIC,
Acrana, Kazakcran, e-mail: damirais61(@mail.ru, ORCID ID: https://orcid.org/0000-0002-1440-9515

Kypmanaauna A.A. — 3.F.K., FRUIBIMH KbI3MeTKep, noueHT, K.JKyOaHoB atbrHmarsl AkTe0e eHIpIiK YHHBEPCHTETI,
Axrebe, Kazakcran, e-mail: kurmanalina@mail.ru, ORCID ID: https://orcid.org/0000-0002-0012-2775

Hyiicen6aeBa B.B. — 3.r.x., npodeccop, Kazak-Opbic xanbikapaiblK yHUBepcuTeTi, Akrede, Kaszakcran, e-mail:
duisenbayeva_b@mail.ru, ORCID ID: https://orcid.org/0000-0001-5959-7946

HckaxoBa /I.b. — PhD nokropaHT, FEUTBIMH KBI3METKEp, «VHHOBAaTOp» FRUIBIMH-OHIIpicTiK KocimopHby JKIIIC,
Acrana, Kasakcran, e-mail: iskakova.dariya@bk.ru, ORCID ID: https://orcid.org/0000-0003-1982-0140

CaeneHnust 00 apTopax

*kycubanueBa AK. — xo.H., accommupoBaHHBI Tnpodeccop, TOO  HayuHo-pOoM3BOICTBEHHOE
npennpustie «HHOBaTOp», AcTana, Kasaxcran, e-mail: d_aruzhan2011@mail.ru, ORCID ID: https://orcid.
org/0000-0002-4841-4742

HUckaxkoBa .M. — k.3.H.,, Beaymuid HayuHblil coTpyanuk, TOO Hay4HO-npou3BOACTBEHHOE MNPEANpUATHE
«MHHOBaTOp», AcTana, Kazaxcran, e-mail: damirais61@mail.ru, ORCID ID: https://orcid.org/0000-0002-1440-9515

Kypmanaauna A.A. — K.3.H., HAyYHBI COTPYIHHK, IOUEHT, AKTIOOMHCKHH PETHOHANBHBIA YHUBEPCHUTET WM.
K.)Ky6anoBa, Akrobe, Kazaxcrana, e-mail: kurmanalina@mail.ru, ORCID ID: https://orcid.org/0000-0002-0012-
2775

Hyiicen6aeBa Bb.b. — k.5.H., mnpodeccop, Kazaxcko-Pycckuii MexmyHaponHbIH yHHBEpcHUTET, AKTOOE,
Kazaxcras, e-mail: duisenbayeva b@mail.ru, ORCID ID: https://orcid.org/0000-0001-5959-7946
UckakoBa JI.b. — PhD nokropant, HayuHblii coTpyanuk, TOO Hay4HO-IIpOM3BOJICTBEHHOE MPEANIPUSTHE

«MuHOBaTop», Actana, Kaszaxcran, e-mail: iskakova.dariya@bk.ru, ORCID ID: https://orcid.org/0000-0003-1982-
0140

102 Dxonomuxa: cmpamezus u npakmuxa. 1. 18, Ne 1, 2023 / Economics: the Strategy and Practice. Vol. 18. No 1, 2023



PEI'MOHAIJIBHA I SKOHOMUKA U TEPPUTOPUAJIBHOE PA3BUTHUE

Research paper / OpurnHanbHasa ctatbs https://doi.org/
https://doi.org/10.51176/1997-9967-2023-1-103-115
MPHTW: 10.21.21

JEL: 121, 123, 128

The Impact of Intellectual Potential on the Development
of the Regions of Kazakhstan

Perizat Zh. Orynbet?, Galym S. Nygymetov®, Alexander A. Tsoy**

@Kenzhegali Sagadiyev University of International Business, 8a Abay Ave., 050010, Almaty, Kazakhstan; *
M. Narikbayev KAZGUU University, 8 Korgalzhyn highway, 010000, Astana, Kazakhstan

For citation: Orynbet, P.Zh., Nygymetov, G.S., & Tsoy, A.A. (2023). The Impact of Educational Potential on the
Development of the Regions of Kazakhstan. Economics: the Strategy and Practice, 18(1), 103-115, https://doi.
org/10.51176/1997-9967-2023-1-103-115

ABSTRACT

The purpose of the study is to check which of our selected factors most influences the decision to study in certain
regions of Kazakhstan. A complete higher education indicates the professional and cultural level of a significant
part of the population, especially young people. It is not only an indicator of economic growth but also of social
stability. A high level of development of the education system is the basis for the stability of any state, as well as
the potential for its further development. During the study, the main sources were analyzed and based on which
the methodology chosen. The methodological basis for us was multivariate regression analysis using the EViews10
data analysis package program. The research was based on data from the Bureau of National Statistics of the Agency
for Strategic Planning and Reforms of the Republic of Kazakhstan for 2011-2021. Based on a multifactorial analysis,
five independent factors were selected, but in the course of the study, one factor was not influential, it was: the
graduation of students from higher education organizations. Of the estimated four factors, three turned out to be
the most influential, these are the number of the teaching staff of higher education organizations, the level of youth
unemployment (15-28 years) and the number of higher educational institutions. The calculations showed that the
selected factors showed different influences in different regions. As a result of the study, recommendations were
developed on state policy in the field of education to increase the educational potential of the regions. The results of
the study can be used by regional higher education institutions, as well as state educational management structures.
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AamyblHa acepi. DKOHOMMUKa: CTpaTerns aHe npakTuKa, 18(1), 103-115, https://doi.org/10.51176/1997-9967-2023-
1-103-115

TYUIH

3epTTeyAiH, MaKcaTbl TaHAanfaH GakTopaapabiH Kancbicbl KasaKcTaHHbIH 6enrini 6ip alimakTapbiHAa OKY LWeLliMmiHe
Kebipek acep eTeTiHiH Tekcepy 6osbin Tabblnagbl- TOMbIK Kofapbl binim XanbiKTbiH, eaayip 6eniriHiH, acipece
YacTapAblH, Kacibun KaHe mMafeHW AeHrenliH KepceTesi KaHe S3KOHOMMUKabIK ecCyAiH faHa eMec, COHbIMEH KaTap
9/1eYMETTIK TYPaKTbINIbIKTbIH KepCceTKili e 60bin Tabblnagbl- Binim 6epy KyneciH AambITyAblH, XKOFapbl AeHreni Kes
Ke/NireH MeMNeKeTTiH, TYPAKTbI/IbIFbIHbIH, HEri3i, COHAal-aK OHbl 04aH 9pi AaMbITy aneyeTi 60bin Tabblnagbl. 3epTrey
bapbicbiHAA Heri3ri aaebueT Ke3aepi TanAaHAbl KaHe OHbIH, HeridiHae KongaHaTbliH ajicTeme TaHAanabl. bisaiH,
aaicHamanblk 6asambi3 EViews10 gepekTepai Tangay nakeTiHiH 6afgapaamacbiH KOAgaHa oTbipbin, Ken GakTop/bl
perpeccusanblK yariney kacay 6onbin Tabblnagpl. 3eptrey 6a3acbiHa KasakctaH Pecnybavkacbl CTpaTernanbik
ocnapnay *aHe pedopmanap areHTTiriHiH, 2011-2021 *Kbingapaafbl ¥ATTbIK CTaTUCTUKA GIOPOCBIHbIH, AepekTepi
anbiHabl- Ken dakTopsbl Tangay HerisiHge 6ec Tayencis paktop TaHAaNAbl, ananaa 3epTrey 6apbicbiHAa bip dpakTop
acep eTnegi, byn: }Kkofapbl Hinim 6epy ylibIMAAPbIHLIH CTYAEHTTEPIH WbiFapy- KanfaH 6afanaHfaH TopT GpakTopabiH,
iWiHAe eH Ken acep eTeTiH Yy GaKToOp aHbIKTaNAbI: oFfapbl 6inim 6epy yibiMaapbIHbIH NPOdECcCOPbIK-OKbITYLbIbIK,
KYPaMbIHbIH, CaHbl, *KacTap *KYMbICCbI3AbIFbIHbIH, AeHreni (15-28 »ac) KaHe »Kofapbl OKY OpbIHAAPbLIHbIH, CaHbI.
EcenTeynep KepceTkeHaewW, TaHaanFaH GakTopaap ap Typ/i alMakTapga ap TypAi acep eTTi. 3epTrey HITUXKeCiHAE
eHipnepaiH 6inim 6epy aneyeTiH apTTbIpy YLWiH 6inim 6epy canacbiHAAFbl MEMIEKETTIK caacaT 60MbIHLLIA YCbIHbIMAAP
a3ipneHai. 3epTTey HaTMKesepiH aliMaKTblK Ofapbl OKYy OpbIHAAPbI, COHAal-ak 6inim 6Gepyai 6acKapyablH,
MEMNEKETTIK KypblNbiMAapbl NakganaHa anaapl.

TYWMIH CO3/EP: 6inim 6epy, 6inim Gepy aneyeTi, 3usTKepPAIK aneyeT, cTpaTerus, ewip, KasakcraH
MYOOENEP KAKTbIFbICbI: aBTopnap myaaenep KakTblFbICbIHbIH }KOKTbIFbIH ManiMaenaj

KAPHDbBIJTAHAObLIPY: 6yn 3eptreyai KasakcrtaH Pecnybankachl FbiibiM »aHe XoFapbl 6iniM MUHUCTPAIriHIH, Fblabim
KomuTeTi («KasaKCcTaHHbIH BHipAiK 9neyeTiHiH Aamy CTPaTernsacbl: 91eyYMeTTIK-MIAEHN Y KoHE IKOHOMMUKASbIK d1eyeTTi
6aranay» rpaHTbl, K01 KapTacbl, MOAENbAEP MEH CLeHapuiinepai xocnapnay» BR18574240) KapKbliaHAblpFaH.

Makana Tapuxbil:
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*apusanay Typanbl wewim Kabbinganabl 05 Haypbiz 2023
Mapuananabl 30 Haypoi3 2023
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BanaHue obpasoBaTenbHOro noteHumana Ha passutme
pernoHos Ka3saxcrtaHa
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% YHusepcumem mexOyHapodHo2o b6u3sHeca umeHu K.Caezaduesa, rnp. Abasa, 8A, 50010, Aamamel,
KasaxcmaH; *YHusepcumem KA3MOY umeHnu M.C. Hapukbaesa, KopzanmcuHckoe wocce 8, 010000,
AcmaHa, Kazaxcmad.

Ona umutuposanua: OpbiH6eT M. XK., HbirbimeTos I.C., Llo#, A.A., (2023). BansiHMe obpa3oBaTebHOro NoTeHLMana Ha

pa3BuTMe perMoHoB KasaxcTtaHa. DKOHOMMKA: cTpaTerma u npaktuka, 18(1), 103-115, https://doi.org/10.51176/1997-
9967-2023-1-103-115

AHHOTALUA

Llenbto nccnenoBaHUA ABAAETCA MPOBEPUTb KAaKOW M3 HamMu BblBGpaHHbIX ¢aKTopoB Haubosee BAMAET Ha
pelweHne obyyaTbCcA B T€X MM UHbIX permoHax KasaxcTaHa. MonHoe Bbicliee obpa3oBaHWe CBUOETENLCTBYET O
nNpodeccMoHaNbHOM U KYNbTYPHOM YPOBHE 3HAUYUTENIbHOM YacTU HaceneHus, ocobeHHO MONOAEKM, U ABAAEeTCA
He TO/IbKO MOKasaTesnemM 3KOHOMMUYECKOro POCTa, HO M TaK¥Ke COLMaNbHOM CTabuNbHOCTU. BbICOKMIA ypoBeEHb
pa3BUTUA cUCTEeMbl 06pPa3oBaHMA ABNAETCA OCHOBOM CTabUAbHOCTM N10HOro roCyapcTBa, a TaKKe NOTEHLMANOM ero
AanbHelwwero pa3BuTUA. B xoae nccnenoBaHuna bblav NpoaHaan3MpoBaHbl OCHOBHbIE MCTOMHWUKK, U HA OCHOBE Yero
6bina BbibpaHa meTogMKa. MeToaon0rMyeckoi 6a3ol y Hac BbICTYNUA MHOFO(aKTOPHbIA PErpeccMoHHbI aHanuns
C MPUMMEHEeHWeM MPOrpamMmbl NMaKeTa aHa/M30B AaHHbIXx EViews10. Basoin vccneaoBaHUsA MOCAYKUAM AaHHble
BOpO HALMOHaNbHOW CTaTUCTUKM AreHTCTBa CTPATErNMUYECKOro NJaHNMpPoBaHuA U pedopm Pecnybankm KasaxcraH 3a
2011-2021 rr. Ha ocHoBe MHOro$aKTOPHOro aHa/M3a 6binKn BbIOpPaHbI NATb HE3aBUCUMbIX paKTOpa, O4HAKO B X0oA4e
uccnefoBaHna oaAnH GaKkTop OKasaca He BAUAIOLLIMM, 3TO: BbINYCK CTYAEHTOB OpraHM3aLni BbicLLero o6pa3oBaHUs.
M3 OuEeHEHHbIX YeTbipéx (aKTOPOB OKA3a/AUCb TPWU Havbosee BAUAIOWMMM, I3TO: YUCNEHHOCTb NMPOdeccopcKo-
npenoaaBaTe/IbCKOro CoCTaBa OpraHM3aLMii Bbicero 06pasoBaHnA, YpoBeHb MONOAEKHOW 6e3paboTuubl (15-28
NIET) M YNCNO BbICLWIMX YY4EBHbIX 3aBeAeHNIA. PacyéTbl MOKa3anu, YTo GaKTopbl, KOTopble OblIM BbiIOPaHbI, MOKa3anu
pasHble BAMAHWA B pasHbIX pernoHax. B pesynbtate mnccnegosaHua 6bliv pa3paboTaHbl pekomeHZauMu no
rocysapCcTBEHHOW NoaUTUKE B chepe 0bpa3oBaHMA As MOBbIWEHMA 06pa30BaTe/IbHOrO MOTEHLMANA PErMOHOB.
Pe3ynbTaTbl UCCAEA0BAaHUA MOTYT ObiTb MCNOJ/Ib30BaHbI PErMOHA/IbHLIMMW BbICLUIMMK YYeOHbIMW 3aBEAEHUAMM, A
TaK)Ke rocyAapCcTBeHHbIMU CTPYKTYPaMM ynpasaeHusa obpasoBaHUem.

KJTKOYEBBIE CJ/TIOBA: obpasoBaHue, obpasoBaTe/ibHblA NOTEHLMAN, UHTENIEKTYaNbHbIM NOTEeHUMan, cTtpateruns,
pervoH, KasaxcTaH

KOH®/TUKT UHTEPECOB: aBTOpbl 3a8B/410T 06 OTCYTCTBMM KOH}IMKTA MHTEPECOB

DOPUHAHCUPOBAHMWME: ctaTbs noarotosseHa B pamKax NpoOeKTa rpaHTOBOro GUHaHCUPOBaHUA KomuTeTa HayKu
MuHMCTEPCTBA HAayKM M Bbiclwero obpasoBaHua Pecnybavku KasaxctaH («CTpaTterus passBuTUA PErvoHasIbHOTO
noTeHumana KazaxcrtaHa: OLEHKa CoLManbHO-KyNbTYPHbIX M SKOHOMUYECKMX NOTEHLMAN0B, pa3paboTka AOPOXKHOM
KapTbl, MOAENN U CLeHapueB pa3BuTua» BR18574240)
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Kipicne

bimim Oepy kazipri emmepme  Koram
MYIIENIepiHiy OiTiMI MEH MaFAapUIapblH Y3IIKCI3
KETUIMIPYAIH 6Te KEeH JKOHE JKOFaphl JaMbIFaH,
capajaHfaH »>KOHE KONl JICHTeWsli oleyMeTTiK
XKyheci Oompin TaObUIamBl. bynr jkeke TyJiFaHbl
oleyMeTTeHIIpye, OHBI Oenriyi Oip oJIeyMeTTiK
MopTebere me OoilyFa JMalbIHIAyma *KOHE THICTI
penmepai  OpeIHAAyAa, KOFaMABIK KyHeJIepmi
TYpaKTaHABIPYJa, MHTCTPANMSIIAyaa XoHE OuTiM
Oepy cTpaTerusIapbIH KETUITIPY/IE MAHbBI3II POIT
aTKapajpl.

XKahannany >xoHe oKanmm3amus YpaicTepi
JKaFmalbIiHAa JKEPTUTiKTI OUTIM MEH JaFrasuiap,
COHJTali-aK TEXHOJIOTHsIap MEH MHHOBAISUIAPIHI
OHEPKICITKe, IMAFBIH JKOHE OpTa KSCIMOpBIHAApFa
JKOHE JKaimbel KOoFamra Oepy MaHBIRRABI 0oJa
tycyme. CoOHFBI  JKbBUIIAPBI  DKOHOMHUKAIIBIK
BIHTBIMAKTACTHIK JKoHe aaMy yibiMbl (ObIJIY)
enepiHae xoHe 0acka elaepae OHIpPIIK JTaMyIbl
KOJIIay YUIIH JKOFapbsl OimiM Oepyai >KyMBUIABIPY
OOWBIHIIIA KONTEeTeH OacTamanap KOJIFa aJbIHIBL
ObIA¥-upiH «OKoFapsl OKy OpBIHAApBIHBIH

OHIPIIIK IaMyFa KOCKaH YJeCiH Koimay» 3epT-
TeyiHiH cabaKTapsl MEH HEeTi3Ti KOPHITHIHIBLIAPHI
Heri3iHAe Oy KyKaTTa ejiep MEeH eHipiep YIIiH
JKOFapbl OimiM  OepydiH SKOHOMHKAIBIK JKSHE
OJIEYMETTIK  apTHIKIIBUIBIKTAPBl  OasHIaIaIbI,
coHmaii-ak ckahammany nmoyipime eHipyiep MeH
OHIPIIIK MaMyabIH HENIKTEH MaHBI3ABIPAK OOJIBIIT
OTBIpFaHBl TalKbpUIaHABL. KebiHece «ymriHII
MIHJET» HEMece oJIEyMETTIK MIHAET peTiH/e
CUTIATTAIATHIH KOFaphl OKY OPBIHIAPHIHBIH KaHA
KEH MHCCHSICHI aifMakTap KOHTEKCTIHIE >KaKChI
JKy3ere achIphUTYBI MYMKIH Jen aiTeuryma. OnHma
JKOFapbl OKY OpBIHAApbl aMaKTHIK WHHOBAIIHS-
JIBIK JKYWeNepmi, agaMd KaluTalAbl JaMBITY/IbI
JKOHE ©3 alWMaKTaphIHIAFbl OJIEYMETTIK JKOHE
MOJICHW JaMy[bl Kamail HBIFalTa ajaTbIHIBIFBI
TaJKbUIaFaH >KOH 0ojap. AKBIPBIHIA, O YITTHIK,
alMaKThIK JKOHE WHCTUTYUMOHAJJBIK JIEHreH-
nepae OeJCceHIll KaTbICyFa Kelepriiepiai aHbIK-
TaWIBl KOHE OCBHI KEAEPTUIepAl KO0 KOJNIAPBIH
YCHIHAIBI.

CoHBIMEH KaTap, KOFapbl OKY OPBIHIAPH MCH
OJIapJIBIH KOpIIaFaH OpTa apachbIHAAFbl FackIpiap
OOWMBI JAMBIIT KeJie JKaTKaH KaThIHACTAPBIH
JKOHE  OJapIblH  aWMakKTBIK  KOHE  YIITTHIK
SKOHOMUKAJIAPBIHEIH ~ OoceKere  KaOIIeTTUTIriH
KaJlai  apTThipa  ajaTBIHBIH  JKOHE  JaMy
CTpaTeTUsIapbIH JaspiIayblH aTal oTy MaHBI3IbL.
Kaszipri »xahaunbik 611iM 9KOHOMHKACHI asIChIH]IA
JKOFaphl OKY OPBIHIApPHI camajibl JKOFAphl OuTiM
MCH WHHOBAIMSUTBIK KBI3METTI JKY3ere ackipa
OTBIPBIN, aliMaKTap MEH eNICPIiH SKOHOMHKA-

JIBIK Oocekere KaOUISTTUIIrHE yJiec Koca ayajbl.
XKorapel OKy OpBIHIAPBIHBIH  WHHOBAIIWsFa
KOCKaH YJIeciH KamTamachl3 eTy Eypo oIlaKTBIK
JKAHAPTBUIFAH JKOFapbl OUTIM Oepy KyH Top-
TiOlHAEe OCNTUICHreH TepT  ic-IapanapbHbIH
0aChIMJIBIKTApbIHBIH ~ Oipi  OOJIBIT  TaOBLIAJbI,
O] COHBIMEH KaTap OJapAbl >KEPriTiKTi JKoHE
aliMaKkTBIK JaMbITy/la KEHIpEeK pell aTKapyra
mrakpipaabl (European Commission, 2017).

OTKeH OHXBUIIBIKTA OipkaTap OarbITTap
OoitbiHma KaszakcranuelH OimiM  Oepy  Kyiie-
CiHJIE TPOTPECCHBTI KYPBUIBIMABIK *oHE (YHK-
HUOHAIIBIK  e3repicTtep Oomabl. 2010  KbUIBI
Kazakcran  OipplHFaii  eypomamblk  OiiM
Oepy KeHICTIriH Kypyra OarbiTTanrad bonon
Jeknapanusicbina  KochUabl. Enpi  Kaszakcran-
JBIK  JKOFapbl OKY OPBIHIAApBIHBIH —TYJEKTEpi
yuriH Oys1 0acekere KaOIIeTTi JTUILIOMIAP ayyabl
Ounmipeni. bimim canmacel ©3iHIIK KYPBUIBIMBI Oap
QJICYMETTIK IIIKI )KYHe PEeTiH/Ie JaMBbII KeJIe/i.

2022 xbutbl  KazakctanHelH OutiM  Oepy
caJiachl JIaMyJIblH KaHa Ke3CHIHE OTTi, CHJII 0JI OKY-
arapTy MHHHUCTPIIIT] KOHE FBUIBIM YKOHE JKOFaphl
OUTIM MHHHUCTPIITI CHSKTBI €Ki MHHHUCTPIIIKKE
OarpHaabpl. Ochiran OaiinanbicThl «Camnanbl OimiM
Oepy» YATTBHIK 00achl OipJieH KaObUIIaHIbBI, OJ
2025 sKpuIFa Kapail KemnTereH Heri3ri Kep-
CeTKIITepre KON JKETKIi3yAl >Kocmapiam OTBIp.
XKorapsl OimiMm  Oepy calachlHBIH —1C-KMMBLI-
JApbIHBIH ~ KeJecijeld OaFbITTapbl  OCJTUICH/I:
XallbIKapaiblK  OutiM  Oepy  OarmapiiamaliapbliH
iCKe achlpy, JKETEKIIi WICTeNIIK >KOFaphl OKY
opbeIHAApEl QumangapsiH amy xoHe QS-WUR
TOIT-200  peiituarine  kipy.  Hotmxkecinge
KazakcranHbIH KOFapsl OimiM Oepy JKyHeciHiH
Oocekere  KaOUICTTUIINT  MEH  XaJIbIKAPaJIbIK
UMHUIDKIH  apTThIpy KyTinyae. byrinri Tanpa,
KOFapblla  aTalFaH  KepCeTKiluTepre KO
KETKi3y VIIH elfie KOFapbl OUTIMHIH Oocekere
KaOUIeTTINIriH apTTRIPy YIIIH eNeysi >KyMBICTap
xyprizinyae (Resolution Of The Government Of
The Republic Of Kazakhstan, 2021).

Binim Oepy Kazipri aJaMHBIH MOJCHU
TCHE3MCIHE KATThl oCepP CTCTIHMIKTCH OHBIH
Kazakcranmarbl aykpIMbl eTe MaHb3abl. CebeOl,
emimizae opOip 32 azamarel yunH 1 cTyneHt
keneni ekeH. CoHbIMEH Oipre aiiTa KeTeTiH KaiT,
opKeHUET OLTiM Oepy JKyHeciHIe IaFIapbICThI
Oactan  kemyjge.  Azjam3ar  MOJICHHUCTIHIH
oneyeTri, KoraM MeH OykKapa MOICHUETIHIH
KETICTIKTEpl apachIHIAFbl TUCIPONOPIHs OapraH
caliblH TepeHjaed Tycyne. Y3dIKci3 Ourim  amy
ajlaM OMIpiHIH YJIKCH Ke3eHJIepiH KaMTH]IbI,
OHBIH  OHIMJi, [IBIFAPMAIIBUIBIK  KBUIIAPbI
Kereni. bBumikTimiri opra JAeHreigeri MamaH-
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JIBIKKA YMITKep yKac KeM JETeH/IE OH YIIT )KBLT OKYbI
KepeK, ajJ >Korapbl OUMIKTI MaMaHABIK YLIIH OKY
Mep3iMi JKUBIPMa JKbUTFa JeiiH co3buiaabl. Kasipri
yakpITTa OUTIM OepyTiH Oelemi apTThl, COHABIKTaH
acipece JkacTap KaJlaFaH JMILIOM[IbI ajlyFa FaHa
eMec, Jon Oinmim amyra ymTeuiansl. byn yprictin
HeTi3ri ce0ebiH KazakcTaHAbIK OisiM Oepy xkykeci
TOYEJNCI3IIK KbULIAPbIHAH Oepi IKeAeAeTiIreH
JKAHFBIPTY ~ CTPATETHSICHIHBIH ~ JKOHE  JKAJIIIbI
OutiM Oepy oJeyeTiH aMbBITYJIbIH TaOBICTHLIBIK
OarbIThIHA OaFBITTAIFAH JICYiMi3re 0OJa b,

O1e0H 1oy

¥YCBIHBUIFAH FBUIBIMH  3€PTTEYAIH Heri3i
OimiM Oepy kyleci OOHbIHIIA SPTYPIAl FHUIBIMH
eHOekTep Oonbim TaObuiagel.  Stone, (1965)
Ka3ipri 3amaHfbl OiiM Oepy KyleciHiH Heri3iH
KaJjaymbl 0ouibin caHananbl. OHBIMEH KaTtap oJlaH
KeM TYCIIEHTiIH KemnTereH 0acka Ja aBTOpIap/bl
atayra Oomamel (Hopper, 1968; Rittel, 1971;
Green, 1980). CouHFbl KbUIIAPHl KONTETCH
aBTOPJApAbIH Ha3apblH aynapaThlH TaKbIPHIT-
KOFapbl OKY OpPBIHIAPHIHBIH aliMaKTBIK IaMyFa
KOCKaH YJIEeCiH 3epTTey. byn aBropnap eHui Oitim
MHCTUTYTTaphIHAH TEK OiLTiM Oepy MeH 3epTrey-
MeH FaHa eMec, COHbIMEH KaTap 03 allMaKTapbIHbIH
9KOHOMHKAJIBIK, QJICYMETTIK KOHE  MOJEHH
JaMybiHAa OeJiceHAl pei aTkapaibl Aen KyTexdi
(Arbo & Benneworth, 2007; Popescu, 2011).

Backa aBTopiap kac KypaMbIHBIH OachIM
OonybHBIH ~ OiiM ~ Oepy  KYpbUIBIMBIL ~ MCEH
JneMorpaUsIbIK QJICYETIH 3€pTTeYAl MaHbI3IbI
nern caHansl. Onap OiniM Oepy eHOeK HapBIFBIHBIH
aJlaMi KalWTalblHA JXoHE €HOEK HapBIFbIHIAFbI
ajaM pPeCypCTapbIHBIH KOCIOM YTKBIPJBIFBI MCH
OeifiMieNyiHe ocep eTEeTiH capanTaMaliblK OiliM
aNyAbIH Heri3ri Kypajibel jen caHaabl. Jlemex,
oNapAbIH TiKipiHine, OimiM Oepy KYpBUIBIMBL,
COHJIali-aK YHUBEPCUTETTEP/IIH aliMaKTarbl Oacka
CyOBeKTIIEpMEH OCJICeHII KYMBICHI MEH JKEJILITIK
Oaiimanpicel oTe MaHbI3ABl (Greganova et. al.,
2018). CoHbIMeH Katap, aBTOpJIApbIH KOIIILIir
KaKTaymbeiap Oonipl, alMakTapAbl JaMBITY
ajaM KaIluaTaJIbIHBIH JaMy OOBEKTHBI apKbUIbI
tycinpipeni (Faggian et. al., 2019; Mellander &
Florida, 2021).

AWTa KeTeTiH JKalT, >KOFapbl  OimiM
Oepy okyileci alMaKkTBIK JamMy cascaThl MEH
TEOpHUsIapbIHAH aWBIPMALIBUIBIFBL, OJ  EXKEITi
noyipaen Oactay ananel (Arbo & Benneworth,
2007). XKorapel OKy OpBIHAAPBIHBIH OilliM Oepy
KOHE KOCINTIK OKBITY apKbUIbl aJaMU  JKOHE
QJIEYyMETTIK  KamuTalAbl  JaMBITYFa  KOCKaH
YJIeCiH KapacThIpFaH Ke3JIe TEK FhUIBIMU OLTIMII
OHJIIpyre KaparaHja oJJieKaiija Kem acep eTyi
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my™mkin (Pinto et. al, 2013). Byr omeymerrik
KaluTaJJIblH JKaHa WHTEJUICKTyalabl KarmuTaj-
bl KYpyFa BIKIAJ1 ETCTIHIITIHeH OalKasiaibl
(Nahapiet &  Ghoshal, 1998). Mpeicaisl,
JKOFaphl OUTIMIE WMHBECTHUIUS Cally «A3USIBIK
KONOAPBICTAPIBIH» OCYIHIH HETi3ri (akKTophl
6omneim cananaasl (Sen, 2001). backa aBTropiapabsiH
miKipiHIne, THIMAI KYMBIC IcTeHTiH OiliM
Oepy »xyiieci OYriHAE CTyOeHTTep, ara-aHaiap,
OHEPKACIIl, casicaTkepiep XOHE YKIMET CHSKTHI
OpTYPITI MYJJIEl TapanTap VIIH YJIKSH MaHbBI3Fa
e (Kumar & Thakur, 2019). CoHablKkTaH OCBI
3eprreyde  Oapiblk  MYAJENi  TapanTapAblH
KOKSTTUTIKTEPiH KaHaFaTTaHABIPATBIH  OHIpJIEp
YIIiH enmiH OimiM Oepy oneyeTiH KaMTamachl3
ery yumin JKOO-mapmelH periH  KepceTyre
THIPBICAMBI3.

Ocpinaifiiia, OChl MaKaJaHBIH TaKbIPHIOBIH
Op 3epTTENETiH XbUIABIH OachlHAa >KOFaphl OKY
OpBIHAAPBIH/IA OKUTHIH CTYJCHTTEP CaHBl APKBLIBI
aliMakTapJplH OUTiM Oepy oJIeyeTiH Kepcery
yuriH TaHgaablK. CoHpjal-ak eHiplie JKOFapbl
OKY OpBIHIAPbIH JaMBITYIBIH  KaHIIAIBIKTHI
MaHbI3/Ibl €KeHiH, OHbIH Ka3zakcTaH eHipiepiHiH
OJIEyMETTiK-9KOHOMHKAJIBIK OJIEYeTiH JaMbBITyFa
Kajlail BIKMAaJd eTETIHIH KOpCeTy MaHbI3IbI JIeI
ecenreiimiz. JXKypriziiren o7e0u 1I0JIy HEri3iHzC
MyHJail 3eprrey omi  Kasakcrtan MblcanbiHAa
KYPri3iIMEreHiH jKoHE HOTHXKEJep FhUIBIM MEH
KazakcrannbiH 0iniM Oepy KyHeciH 1aMbITy YIIiH
oTe KyH/Abl OOJlybl MYMKIH €KCHIH aTam eTyre
Oomazpl.

gaicreme

Kazakcrannarbl »KoFapbl OKYy OpBIHIapbIHAA
OKHUTBHIHJAPABIH CaHbIHA JPTYPai (axTopiapAbH
ocepiH Oarayiay/bIH OJ{ICHAMAJIBIK HEri3i op
aiiMak OOMBIHIIA JKEKe-KeKe Kom (aKTOpIIbl
perpeccHsuiblK MOJIeNIb Kypy OOJBII TaObLIAIbI.
CoHbIMEH Katap, MOJIENbBJIEY eIrKeH-TerKemi
KOHE KypJeni KeHIeHAl JKyWenepii TypJieH-
TipyaiH Malganbl Kypajibl OOJBIT  TaObLIAIbI.
Mogenbliep IMIBIHIBIKTBIH HAKThl KOIIPMECIH
Kacayqpl Talam eTnece e, oJap opTypuii
(daxTopnap apachlHIarbl KaThIHACTAp MEH e3apa
opekerrecyiepai kepcereni. CoHbIMEH Karap,
MOJICJIbJICp WICHIIM KaObUAAYIIBI 3ePTTEYIIIre
OpTYpJi  Ke3JepAeH  alblHFaH  aKmaparThl
OipikTipyre »oHe KeiOip jkarnaimapia KbICKa
ChIHAK MeEp3iMiHEH KeHiH Oonamak TYKbIPbI-
MAapbl SKCTpaNosiIusUIayFa MyMKIHAIK Oepeni
(Holdford, 2010).

Ken ¢akTopnbsl perpeccusuiblk  MOZAETbIi
Kypy YIIiH Koppemsiius kod(duiueHTrepiniyg
MaTpHUIaChl KOJITAHBUIIEL. Herisri/royennui
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allHBIMaJIBl  PETIHAE Y—  «OKY JKBUIBIHBIH
0achIH/IaFbl JKOFApbl OKY OPBIHJAPbIHIA OKHTHIH
CTYJICHTTEP CaHbI, JaHa/’KbUI allbIHJbDY. bBi3jiH
aJJIbIMBI3Fa TaHJAJIFaH (DAKTOpIAP/bIH KaHCBICHI
Kazakcranubiy Oenriii Oip aliMakTapbiHIA OKY
HICHIIMiHE HEFYpJILIM dCep CTETIHIH TeKcepy
MakKcarbl KOHBUIABL. OWTKeHl, OLIIMIl XaJbIK
allMaKTBhIH SKOHOMHKAJIBIK, OIpaK oJCyMETTiK
JIAMYBIHBIH ~ KaTaJlu3aropbl FaHa €MeC, OHBI
KONTereH 3eprreyiep agonenaeimi. biz  anra
KOWFaH MaKCaTThl TEKCepyre KOJ JKETKI3y
YIIIH MOJIENIbIe KeJeci Tayelci3 (akTopiiapblH
TaHJIAJbIK;

X1 sxorapel OimiM Oepy YHBIMIAPBIHBIH
PO eCCOPIBIK-OKBITYIITBLTBIK KYPaMBIHBIH
CaHbI, JaHa/5KbIT;

X2 Kazakctan PecryOnukacsl XaaKbIHBIH
CaHbl, JaHa / JKbLI,

X3 kactap >KYMBICCBI3JIBIFBIHBIH JICHT el
(15-28 xac), maiibI30¢cH;

X4 xorapbl OKy OpPBIHJIAPBIHBIH CaHbI, JaHa
/ KBLIT;

X5 sxorapel OiniM Oepy yHBIMIapblH asKTa-
FaH CTYJICHTTEP CaHBbI, JJaHa / KbLT,

Mogenbne TtaHnaraH Qakrtopiap Kaszak-
CTaHHBIH JKOFapbl OKYy OpPBIHAAPBIHIA OKY
JKBUIBIHBIH OachlHa OiTIM aylIbulap CaHbIHA 9
CepiH aWKpIHJAy TPOIECIHIAC MAaHBI3IbI PO
aTKapaThlH aca  MaHBI3Jbl  KOPCETKITep/i
aHBIKTAy YIUIH ipiKTENIl )KoHE OHipepae MyHIan
3epTTEeY oJi JKYPri3iireH >KOK Jien a0bIpoliMeH
aiityra 60maabl.

Toyenci3 ¢akropiapablH OpKaMCHICH YIIIH
KOppeJIALIMsHbl  OaFajayra  epeKiie  Hazap

ay/lapblIFaH PErpecCHsUIbIK Taay JKacaslaJibl.
Ocpiran OaiyaHpICThl O1311H HOIAIK TUIIOTE3a
- Oyn 0i3 Tawmaran ¢akropnap Kazakcran
OHIpJIEpIHACT1  KOFapbl OKYy  OpBIHJapbIHAA
OKY OKbUIBIHBIH OachblHIa CTYJICHTTEp CaHbIHA
KaHgaii na Oip Typae ocep eremi. TwuiciHie,
0i31iH OoJDKaMBIMBI3Fa Oajama TUIIOTE3a Oyl
(dakropiap Toyenai (akTOpFa ocep eTIeHl,
SFHA OYJ1 TY)KBIPBIMIAPIBIH OapibIFbl Ke3/eH-
COoK Jgen aiftyra Oomanpl. Ecenrteynepimiziin
JKOFapbl CEHIMJUIITH KaMTamachl3 €Ty YIIiH
013 EViews 10 OarmapiaMacelH KOJIJaHAMBI3.
EViews Oy CTaTUCTHKAJbIK MaKeT HETi3iHeH
MAHEJNIBIK JICPEKTEePl Tajijayra KOHE MOJICIb-
Jeyre  JKOHE  PErpecCHsUIbIK  MOJIEINbACp/Ii
KypyFa apHaJFaH YakKbIT KaTapblHbIH 9JKOHO-
METPUKAJIBIK ACPEKTEPIiH TallayFa apHaJFaH.

Eviews 10 OarmapiamacbIiHIarbl perpecc-
WSUTBIK TaJ/iay ajJrOpUTMi Keleciien:

1) KazakcranuplH OiniM  Oepy KyleciH
KbICKAIlIa Tanjay.

2) Koppensuusuiblk Oaranay. EH ajnjasiMeH,
alfHpIMAJTbLIAP apachIHIaFbI KOppeIsIHs
Jopexxecin 3eprreimis. On ymiiH 0i3 op aiimak
YUIIH  KOPPEJSIIMSUIBIK ~ MaTpUlla  jKacailMbI3.
Koppensiiiuss ko3¢ duienti  Oakpuiay — Kyli-
TapbIHBIH €Ki eJIeM/i KalbIIThl TapalyblHaH
anbrHae! (x1, yl),...,(xn, y).

3) Koppensiust  Herizigae  OalIaHBICTBI
eMec (pakTopJiap albIHBIN TacTanajbl. baiiinaHbl-
cel  0ap (akTopiapMeH OJIApJABIH 9cep eTy
JIOpekeciH Oarayiay YIIiH MOJEIb KYPbUIAJIbL.
Perpeccust tenueyinin koad¢uiueHTTepi Keneci
(dbopMynaMeH aHBIKTAIAIbI:

Y = C()*X1 + C(2)*X2 + C(3) *X3 + C(4) X4 + C(5) X5+ C(6), (1)

MYHIarbl: Y-0aKbplIaHAThIH (GaKTop
Xc-aitHBIMAJIBIHBIH MOHI C, TayeJICi3 (hakTop.

4) Eviews 10 xommbloTepnik —Oarmap-
JaMachIHBIH ~KOMEriMeH opbiHganFraH Kazak-
CTaHHBIH opOip eHipi yuIiH OipHemie perpeccus
MOJICIIIH KYDY.

5) Kanapikrapasl ABTOKOPPEJISLIHSIFa
tekcepy. On ymin 6i3 EViews 10-ma Bpeyi-
londpu ceiHarbiH oTKi3emi3. TecT kereci uaesra
HETI3JICJreH:  erep  Kepiiiec  Oakpuiayiap
apacelHia Koppessinusi 0Ooica, OHAa, OpHWHE,
TOMEHJIETT TeHjaeyae p Kod(h(QUIUCHTIHIH MOHI
HOJIJIeH e3relle 00Jabl:

et =p><et_1+‘l7t,t= 1,...,7’1, (2)

MYHJIaFbl: € t-eH Killi KBaaparrap ojiciMeH
€CENTENIeH PErpeCcCUsHBIH KaJBIKTapBI.

6) Lleikkan wmopenblepai jarque-Bera
CTaTHCTUKAChI KOHE P - HOJIIK TUIIOTEe3aHbI
KaObUIZay BIKTUMAJIBIFBI KOMETIMEH KaJIbIIThI
YJIECTIpIMHIH KaJIJIbIKTapbIHA TEKCEPY ..

Tannay yiniH ¥JITTBIK CTaTUCTHKA OHOPOCHI
CUSIKTBI  JIEPEKKO3JepJIeH aJIbIHFaH 2011-
2021 >xpuimapiarbl KadTajiama JepeKTep Heri3
Oonuel. Byn  nepekrepain  Oapibirbl  EViews
10 OarmapiamachiHIa €CENTENTeH. AJIbIHFaH
HOTIOKeNep  e3apa  OaiimaHpicTa  TaijaHabl,
Oyl FBUIBIMH 3€PTTCY/AIH >KaH-KAaKThUIBIFBIHA,
CEHIMIUIIIT MEH TOJIBIKTBIFBIHA KOJI JKETKI3yre
JKOHE JIOJICJICHI'CH KOPBITBIHBLIAPIBI IIBIFApyFa
BIKIIAJI €TTI.
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Tannay :koHe HITHIKeJIEp

1) Kazakcranmarer OimiMm  Oepy kyieci
2016 xpIiman Oactam  YIOKEH — e3repicTepre
yimsipayna. Anm 2022 KbUIIBIH 0acThl JKaHAIBIFBI
KP [Ilpesunentinin Kaymsicerna coiikec  KP
FBUIBIM JKOHE JKOFApFbl OUTiM MUHHUCTPIITIHIH
Kypbutysl  Oomael.  Kazakcran PecmyGmmxachl
Koncturymusaceiaply,  44-0a0bIHBIH  3) TapMak-
IachlHa COWKEeC MEMJIEKETTIK Oackapy KyheciH
JKAHFBIPTY JKOHE OHBIH THIMAUITIH apTThIpy
MakcaTelHma  Kayiel  erimemi:  Kazakcran
PecrryOnmkacsiabiH biniM jkoHEe FBIIIBIM MUHUCTP-
miri onbl: Kazakcran PecmyOmukaceiasiH bimiM
muaHCTpiri  MeH Kazakcran  Pecmybmmka-
CBIHBIH T'BUTBIM JKOHE KOFaphl OiliM MUHHUCTp-
Jirine 0eny KOJBIMEH KailTa YHBIMAACTHIPHLI-
ceiH (Bureau of National Statistics, 2022).

Byn >xorapsl 0Ky OpBIHAApbIHIA KoCiOM
JasipIbIKKA KOMBUIATHIH TajalTapAbl alTapIbIK-
Tall e3repTTi >KoHe 3amMaH TajmabblHa cail >kKaHa
CTpaTerusapasl daspiayasl Tamam eTTi. JKeke
TYIFAHBIH THIMAUINT OHBIH aJFaH OUTIMIHIH
CaHBIH €MecC, 631 MEHrepreH JaFAbUIap/IbIH
OPTYPJUIITIH JKOHE OoNapabl  KOJJaHy MyM-
KIHAIKTEPiH aHBIKTAH aajpl.

ConpimMen  katap, 2025 xpoFa  Kapai
XaNbIKapaiblK  OuTiM  Oepy OarmapiiamanapbiH
iCKe acwIpy, Oec KETEKIm MIETEeNIIK KOFaphl
OKYy OpBIHIApbl (pUIHATIAPBIHBIH KYMBIC iCTeyi
JKOHE eNIiH OKOFapel OimiM Oepy KyHeciHiH
Oocekere  KaOLIETTUTINT  MEH  XaJbIKapallbIK
WMUKIH ~ apTTelpy  MakcateiHma  QS-WUR,
TOII-200 peifTunriHe Kipy CHSKTBI KONTETeH
HETi3T1 KepCeTKIITepre KO JKeTKI3yAi jKocmap-
man  otelpraH  «bimiMzmi  yAT «camambl  Oiim
Oepy» VITTHIK >k00achl KaObUImaHmpl. JKora-
pBlIa aranFaH KepPCETKIMTepre KOa JKeTKI3y
YIIiH  enge  JKorapel  OumiMHIH — Oacekere
KaOIIeTTiNIriH apTThIPy OOWBIHINA €eYJI KYMBIC
Kyprizinyzae. bimim Oepyai DambITyIbIH HETI3ri
AHBIKTAJIFaH BEKTOPJIAPBI OONBIHIIA MBICAIIBI:

- Oomamak ~ MaMaHIBIKTApBIH  €CKepe
OTBIPHIT, O17TiM Oepy OarmapiamanapblH KaHAPTY;

- OKOFappl OKy OpBIHIApPBIHBIH HWH(pa-
KYPBUTBIMBIH JIAMBITY;

- OKOFaphl OKY OpPBIHAAPBIHBIH U PIBIK
IKOXKYHECIH TaMBITY;

- IIEeTeNAIK >KOFapbhl OKY OpBIHIAPBIHBIH
KaMITyCTaphIH ally;

- mIeTenye Ka3aKCTaHABIK JKOFapbl OKYy
OPBIHAPBIHBIH (QUIHAIIAPBIH allTy;

- JKOFapbl OKY OPBIHJAPBIHBIH aKaJIeMHUsII-
BIK KoHE OacKapymIBUTBIK MepOecTiriH omaH opi
keneity; (Resolution Of The Government Of
The Republic Of Kazakhstan, 2021).
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2010 >xburrel Haypeina Kazakcran boson
JNEKNapalnusChlHa ~ PeCMH  TYpAE  KOCBHUIBII,
CypomayiblK JKOFapbl OuLTIM Oepy KEHICTITiHIH
47-mi wmymeci sxoHe Eypomnaneik Oimim  Oepy
KEHICTITIHIH  TOJBIKKAHJIBI ~ MYIIECi  OOJbII
taHbUTFaH  OpTanblk  A3HSHBIH OipiHIN  MeM-

nekeTi  Oonapl. BoyioH  pexiapanuschiHa  KOJ
Kolora OaiiiaHbpIcThl, Ka3akcTaHHBIH OapJiibiK
KOFapbl OKY OpBIHIApbl VIIiH, CTYACHTTEp

MEH OKBITYIIBUIAPJBIH  YTKBIPJIBIFBIH,  OiTIM
Oepy camacein aptTeipy ywin ECTS (European
Credit Transfer and Accumulation system/
KpenuTTiK Oipnikrepai ayaapyasH Eypomnaibik
KyHeci) Heri3iHAe Oo3ipJeHreH KPEIHUTTIK OKBITY
TEXHOJIOTUSCHI €HTI31II.

Bonon nexmapanusicelHa COHKEC KpeauTTiK
OipyikTep HeMece KpPEAMTTep IKYHECiH eHTri3y
OimiMm Oepy OarnmapiamMaliapblH TaHYJbI KaMTa-
Mace3 eteni. KpeauTTik OKBITY TEXHOJIOTHSICHIH
CHTI3Yy XaJIbIKApajblK JICHIeUJe YITTBIK OLTiM
Oepy OarnapiamaliapblH TaHyFa, CTYJCHTTED MCH
OKBITYIIBUIAPABIH ~ YTKBIPIBIFBIH ~ KaMTaMachl3
eTyre, COH/Ial-aK OiTiM Oepy camachlH apTThIpyFa
KOHE JKOFaphl JKOHE JKOFapbl OKY OpHBIHAH
KeWiHri OumiM Oepy/iiH OapiblK JCHreiyiepi MeH
CaTBbUIAPBIHBIH ~ Ca0aKTACTBIFBIH  KaMTaMachl3
eTyre eneyni yiec Oousbin TaObutagbl. Jlemek,
eniMi3iH OapibIK jKoFapsel OKy opbiHaapsl ECTS
TUT OOWBIHINA 93IPJICHICH KPEAUTTEP/i KahTa
€CeNTey/IiH Ka3aKCTaHJBIK MOJICNIIH Makiana-
Hanel. ECTS(European Credit Transfer and
Accumulation System / eypomajiblK KpeIUTTiK
Oipmikrepai aynmapy okydeci) - Oimim  Oepy
OarnapiaMachlH HEMece JKeKe KypCTBl MEHIepy
Ke3iHJIe CTYJCHTTIH OKYy J>XYKTEMECIH OJIICy/IiH
ombeban xyiieci (IQAA 2022).

Kazakcranma 122 KOO sxymbic icTeimi
KOHE omapielH Oapnbirel  Bomon Oimim  Gepy
KyHeci OOWBIHIIA JKYMBIC icTeili, OHIpIiK
Oeisinicte OyJl JKOFapFbl OKY OpBIHIapbIHAA
KaHIIaMa CTYJAEHT OUIiM aJlaThlHbI 1-CyperTe
KepceTinreH. Byn nmarpamma Oyrinzae emimizze
OapybIK  OHIpJCpACH, COHJAal-aK Kauajapja
Ja, IanFaid JKepiepae Je TYpaTbiH >KacTap/bl
OKBITYMEH KaMTyFa MYMKIHIIK OepeTiH KOFaphl
OKY OpPBIHJAPBIHBIH KEH JKEJICI KYMBIC 1CTEH-
TiHIH Kepcereni. JKorapsl OKYy OpBIHAAPBIHBIH
eH Kem caHpl AnMarel KajacblHga 42, KoHe
KaJlaJa OpHalacKkaHbl ce3ci3. Acrana 15 KOO,
an  eHipmik Oeminicre OHrycTik Ka3zakcran
10 »xxone Kaparauabe! eHipinge 8 KOO opnanac-
KaH. JKorapel OimiM Oepy canachlHBIH HETI3ri
OarpIThl MaMaHJapabl (OakanaBpuar) naspiayra
OarbITTaJFAaHBIH aTall Ty MaHbI3/Ibl, MYHJA
OUTiM  aJTymIbUIapIBIH KAl  CaHBIHBIH  92%
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Kypaiiael. Marucrparypa JEHIeHiHIE eNiMI3IiH
OapJbIK JKOFapbl OKY OpBIHJApbiHIA Tek 5,8%,
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Cyper 1 - 2011 xone 2021 xburgapra apHanran eHipuep 6emninicinne Kasakcran PecrryGimKkachbIHBIH )KOFapbl OKY
OpBIHIAPBIHIA OLITIM ayIIBl CTYACHTTEP/IIH CaHbI
Figure 1 - The number of students studying in higher educational institutions of the Republic of Kazakhstan in the
division of regions for 2011 and 2021

Eckeprne - Cypet nepekkesre HeriznenreH (Bureau of National Statistics, 2022)

2021/2022 oKy *XbUIBIHBIH OaChIHJa aTajFaH
JKOFaphl OKY OpBIHJApPbIHAH KOFaphl OapiibiK
TYpAEpAE OKUTBIH CTyAeHTTEp caHbl 575 511 cty-
JEHTTI Kypajbl. OHBIH i1IIHE MEMJICKETTIK OLTiM
Oepy rpanthl OofibiHIIa 207 283 cryaeHT OiniM
aJJibl, OYJ1 OUTIM amylIbUIaPABIH JKaJIbl CAHBIHBIH
36% - BI, an akpuiel Typae 368 228 cTyneHT
OumiM anjel, Oy rpaHTka Kaparanma 1,77 ece
koen. Tymekrepai KymbicKa opHanacTeipy 2021
®bUIbl 68,9% Kypanbl. [Ipodeccop-okpITyIIbLIap
KYPaMBIHBIH JKaJMbl CaHbl 36 MBIHHAH acajbl,
OHBIH 22 MBIHBI €JIiMi3JIe. FhUIBIMU KapJiapblH
Tek 36% — bI-35 jxacka JeifiHri kactap. Mu-
JTMOH xanblkka 1172 raneim keneni. byn kepcer-
kim 1990 >kbUIMEH CcaNBICTBIpFaHAa €Ki ece
temeneni (Bureau of National Statistics, 2022).

I'pantrap camet 26% - ra, 2020 >KbUIBI
65 wmbpiHHAH 2022 KbUIBIL 88 MbIHFA JieliiH
yIFaiiFaHbIHA KapamacTaH, YJITTBIK CTaTUCTHKA
OIOPOCBHIHBIH ~ JIEPEKTepi  OOWBIHILA  YKOFaphI
OUTIMMEH JKalIbl KaMTy (JKOFapbl OKY OpBIHIAaphI
CTYJCHTTEPiHIH caHbl 18-22 ac apalibIFbIH/IaFbI
xanblkka KateicTel) 2019  xbputel 66,98  eH
JKOFapbl MHACKCTCH KEHiH Kb CAalbIH TOMEHJICII,
2021 xbutbl 62,64 Kypaabl.

A¥iTa KeTy KepeK, CTYACHTTIK YaKbIT 9/IeTTe
18 men 22 xac apanbirbiHga etemi. 2000-mri
JKBULIAPhl  Ka3aKCTaHABIKTap — apachlHaa Tyy
KOPCETKIIlll KaHIIANBIKTBl TE3 OCKEHIH ecKepe
OTBIPBIN, aJJaFbl KBUINAPBI  HOJMIK  YpIaK
CcTyAeHTTep Oosaapl aeyre Oomansl. Ocbuiaiima,
OoJKaMIBl ecernTeyaepre Colkec, CTYACHTTepAiH
sxanmbel canbl 2026 xpuiel 800 MBIHHAH acTaM
azamabl Kypaiabl, oyt 2021 XKbUIFBl CTYACHTTEP-
re kaparauga 39,3% - ra sxorapbl. Al Ka3aKCcTaH-
IBIK JKOFapbl OKY OpBIHIAapbl OipHelle XbUIIaH
KeHiH KeNTereH CTyIeHTTepAi Kalbuigayra
nmaiiein  6a? Ocel  MocesenepAl Liemy  YILIiH
013 OHBl KemTereH (akTopiapra HeETi3JeNreH
9KOHOMETPUKAJIBIK ~ €CENTeyJepMEH TEeKCepyai
LICHITIK.

2)  Koppemsuusiibik MaTpuna 1-kectene
KeJITIpiIreH.
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Kecte 1 - 2002-2021 xputnapsr KazakcranubiH eHipiepi Ooiibiamia Eviews 10-na ecenrenren kem (hakTopiibl
MOJICIIBIIH KOPPEJISLUSIIBIK MaTPUIIACHI

Table 1 - correlation matrix of the multifactor model calculated in Eviews 10 by regions of Kazakhstan
in 2002-2021

Ne KP enipnepi / Koppemnsiust X1 X2 X3 X4 X5
1 Axkmona 0,813 -0,713 0,861 0,388 0,620
2 | Akrebe -0,448 0,224 0,310 0,399 -0,017
3 | Anmarsr -0,055 0,480 0,229 -0,276 -0,562
4 | Ateipay 0,324 -0,129 0,588 0,183 0,326
5 Bateic Kazakcran -0,379 0,121 -0,273 0,513 -0,112
6 |KamObin 0,366 -0,632 0,573 0,418 0,076
7 | Kaparans 0,556 -0,827 0,638 0,918 0,508
8 |Kocranai 0,701 0,396 0,924 0,433 0,657
9 | Kenbuiopaa 0,722 -0,649 0,830 0,494 0,529
10 |ManrbicTay 0,037 0,123 -0,065 0,405 -0,171
11 |IaBnomap 0,520 -0,787 0,618 0,096 0,424
12 | Contycrik Kazakcran 0,469 -0,268 0,231 0,433 0,349
13 | Typkicran 0,557 -0,314 0,327 0,486 0,533
14 |lsireic Kazakcran 0,558 0,071 0,620 0,858 0,412
15 |AcraHa K. 0,636 0,915 -0,721 0,726 0,408
16 | AnmMaThl K. 0,025 0,070 -0,457 0,680 0,224
17 |IIBIMKEHT K. 0,334 0,437 -0,794 0,182 0,650

Eckepry - Ecenteynepai aBropnap Eviews 10 6arnapiamachlH KOJIaHy HOTHKECIHIIE al/Ibl

Koppenanusanslk ~ MaTpUIAHBIH — HOTHKEC]
KOPCETKEHJIEH, KOFaphl OKY OpBIHIApPbIH/IAFHI
OKy OKBUIBIHBIH OAacChIHIAFbl CTYACHTTEp ca-
HeiHa Axmona, Kocranaii xone Kpizbuiopa
eHipiepiHmeri X1 perpeccaHThl aWTapiIBIKTAl
ocep ereli, SFHU JKaKChl Oaianbic Oap. Perpec-
caut X2 Kaparannpl, [laBmomgap eHipiHIe >kKoHE
AcraHa KamachlHAa KYIITI Tepic OaiIaHBICTHI
kepceremi. X3  perpeccaHTTapbel  AKMoIa,
Kocranaii »xone KpI3putopma eHipiepiHaeri OH
THIFBI3 OaiimanbicTap, ActaHa xoHe IIIBIMKEHT
KaJlaJapelHAaFrel  Tepic OaimampicTap. X4 ym
eHipme: Kaparannpr, llerreic Kazakcran >xoHe
AcraHa KajaJapelHIA THIFBI3 OH OaillaHBICTap
kopceTTi. X5 Typambl aWTaTtelH OoJicak, Oy
KOPCETKIN Ke3MeUCOK TaHMaIIBl KOHE TOYeINIi

(hakTOpMeH emKaHAal OalIaHBICHI JKOK eIl
TaHHUMBI3.
Ocpuraiiina, KOPPEISIIHSITBIK Tanjgay

ecenTeyyiepiHe cyieHe OTHIpHIN, 0i3 omaH opi
OaramaymaH X5 (haKTOPBIH ajbIll TacTalMEI3.
Opi Kapaii ecenrey ymiH 0,70-TeH acaTbiH
Koppermsanus  KodDPUIMEHTTepI  eCKepiiemi.
Onapael opi Kapail Tanmmay >KOHE MOJIENb KYpy
Yy maigamanyra Oomanmbl. by skarmaiima 0i3
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Toyenci3 (akTopiapasiH Oipi eMec KOppelsius
ko PUIMEHTIH  KOpceTIereH  aifMaKTapabl
anplll TactaiiMbel3. Ocpuraiiimna AkrTe0Oe, AJIMaThI,
ATtpipay, bateic Kazakcran, XKamObu1, MaHFbIC-
tay, Conrycrik Kazakcran sxone Typkicran
oHipIepi MeH AJIMATHl KaJlaJapblH ajIbIll TacTai-
MBI3. byn aliMakTap perpecCHsUIBIK MOICTbII
KypyFa  KaTbICTIAWabl, OWTKEeHI  TaHJaIFraH
(bakTopiapABIH  CMIKAWCBICHI TOYeNaI WHIUK-
aTopMeH OalIaHBICTHI eMeC KOHE MOJEIb JYPHIC
0oIMayBl MYMKIH.

3) Oceplnaiinra, KajFaH ceri3 aiMak YIIiH
opOip OekiTinreH ¢akTop OOWBIHINA PErpeccus-
JBIK Talfay jkacajanpl. OpOip TipkenreH ¢hak-
TOp OOWBIHIIIA PETPECCHAIBIK MOJETBACY Ho-
TIDKeJepi  peTiHae Oaramay — KOPCETKIMTepi
2-KecTee KeNTipiiareH.
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Kecte 2 - 2011-2021 ¢buinapst KazakcTanHbiH oHipiepi 0ofibiHIma Eviews 10-1a ecentenreH ke (pakTopIibl
MOJIENb/IIH Oarajay KepceTKiTepi

Table 2 - Evaluation indicators of the multifactor model calculated in Eviews 10 by regions of Kazakhstan
in 2011-2021

Ne | KP enipaepi/ Yari monnepi R-kBagpar F-crarucruka B(;'Ii(s)tth?s(:iccT)B
1 Axmora 0,856 8,920 0,011
2 Kaparannubt 0,877 10,710 0,007
3 Kocranaii 0,948 27,555 0,001
4 Ke3binopaa 0,776 5,208 0,037
5 ITaBnonap 0,785 5,473 0,033
6 [Isreic Kazakcran 0,857 8,973 0,010
7 | Acranak. 0,932 20,494 0,001
8 [IIbIMKEHT K. 1,000 8,453 0,032

Eckepry - Ecenreynepai aBropiap Eviews 10 6armapiaMachiH KOJIIaHy HOTHKECIHIE aJI bl

Anpiaran

HOTIXKeNep  OoMbIHIIA

2011-

2021 xeuipapsl KP sxoFapsl OKy OpBIHAApBIHIA
OKYy OKBbUIBIHBIH OacblHIa KaHZall eHipiepae
OaralaHfaH ToYeJICi3

CaHBIH
OTBIPFaHbIHbI3 AN,
HOTHIKeIepi
JKOFapbl

aHbIKTaraHbIH

0apIbIK
R-Square

(daxkTopnap cTyIeHTTEp
alita ajgambl3.
PETPecCHsIBIK ~ MOJICNIBACY
TaHJIJIFaH
KOpCeTTi,

Kepin

aliMaKTapia
OFaH  ColKec

MOJICTIbJICP JKOFaphl CEHIMJIUIIKIICH SPeKILEICH/ I

acn

alTyra

001a/1bl.
,[[CTepMI/IHaHI/IﬂHBIH )KOFapI)I

AWHBIMaJBIIap/IaFbl
KO3 huUIeHTTEPI

[IsikenT kanaceinga R2 = 1, r. Acrana R2 = 93,
2 xoHe Kocranaii eHipnepinge R2 = 94,8, an
CEHIMJIUTIKTIH TeMeH maibi3bl Tek Kpi3buiopaa
xoHe [laBnonap eHipiepinge 78,5 xone 77,5.

Byn HoTwkenep  KypacTBIPbUIFAaH  MO-
JENBJCPIIH JKOFapbl CEHIMIUITH KepceTel,
SIFHU MOJEJNb VIIIH TaHJajdFaH JeTEPMUHAHTTAP
adTapneikTaif  MaHbp3Ael.  OcbUlaiiia, WHIUK-
aTopiapablH MoHI X1 — sxofapel OumiM  Oepy
YUBIMIapbIHBIH PO eCCOPITBIK-OKBITYIIBLIBIK

KypaMmbIHbIH caHbl, X2 — Kazakcran Pecmny0uu-
Kachl XaJKbIHBIH CaHbl, X3 — JKacrtap XKy-
MBICCBI3JIBIFBIHBIH  JieHTeri (15-28 ikac) xoHe
X4 — KOFapbel OKY OPBIHIAPBIHBIH CaHbI OCHI
OHipJIep/e ipiKTey YIIiH YJIKEeH MaHbI3Fa ue OOJbI.

4) Xorapblia OasHpanran Oaranay Heri3iH-
ne 013  Axmoma, Kaparaunel, Kocranaii,
Keeopaa, [TaBnogap xoue eirpic Kazakcran
oHipi OoiibiHIIa, AcraHa koHe LlbIMKeHT
Kajajmapel OOHMBIHIIA  Keleci  PerpecCHsIbIK
Mozeibaepai Kypa aiiasik. Ocbiiaiimia, opOip
eHip OoiipiHma Ke3putopna xone IlaBiomap
OHIpJIEpiHiH yJTUIepiHeH ©acka, MOJeNlb Ho-
THO)KEJIEPIH HEFYPIIBIM MaHBI3Jbl KOPCETKILITEp
OoiibiHIIa TyciHmipyre ©Oonaapl. Op eHipae
Toyenciz  (akropiap KOFaphlla aWThUIFaHIAN
Oipkenki kepinOeni. Eviews 10 skoHomeTrpuKka-
JIBIK TaKeT OarjapiiaMachlH KOJJaHA OTBIPBIIL,
€H Killll KBaJpaTTap 9o/iCIMEH aJIbIHFaH MAJIiMET-
TEpJICH JKacallFaH Kol (aKTOPJIbl MOJICNIb/IIH
TYpi Kenecinei, 3-kecte:

Kecte 3 - EViews 10-1a ecenrenren koIt (paKTOPIBI perpeccrs MoAeIbaAepl

Table 3 - Multivariate regression models calculated in EViews 10

Ne | KP enipmepi

Mopemn

Akmona Y =5.887*X1-0.165*X2 + 1757.125*X3 - 1087.542*X4 + 126905.119
Kaparannel Y =7.650*X1 - 0.118*X2 - 96.803*X3 + 3651.513*X4 + 148035.822
Kocranan Y =9.198*X1 - 0.172*X2 + 1508.911*X3 + 2671.332*X4 + 137550.388

Ierreic Kazakcran

Y =-6.809*X1 - 0.138*X2 + 1836.098*X3 + 4343.334*X4 + 199068.133

AcTaHa K.

Y =-4.373*X1+0.017*X2 - 1283.530*X3 4+ 2799.762*X4 + 26304.988

[N IRV, T (R ~Nu L OS TN I NS 2

IIbIMKEHT K.

Y =55.699*%X1 + 0.179*X2 - 10690.076*X3 - 6650.345*X4 - 195687.634

ckepty - Ecenteynepai aBropiap Eviews 10 6armapnamachIH KoaHy HOTH)KECIHAE allabl
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Ocpsunaiiia, 0apibIK MOJACIBACPAC KOPIHIM

TypFraHjai, TEHJCYIH KO3 GUIMEHTTEPI
op dakrTopablH Oackamap e3repMereH Kesze
Kajlall ~ e3repeTiHIiH  KepceTelli, HOTUKECIHIIS

QIBIHFAH KOPCETKIIIKEe CaHIBIK dcep eTei.
BaiikaraHbIHbI3/1ali, €H YJIKCH ociM Heri3iHeH X1,
X3 xone X4 OolbiHIIA OaliKanagbl, Oy KOFaphI
OutiM  Oepy YHBIMIApPBIHBIH  TPOGECCOPIIBIK-
OKBITYUIBUTBIK, KYpambl, KacTapAblH KYMBICC-
BI3ABIK JeHreidi (15-28 ixac) »koHE IKOFapbl
OKY OpBIHJApBIHBIH CaHbl. SIFHH, MEMIICKETTiK
casicaTThIH ~ OarbITTapbl  OCBl  KOPCETKIIITEp
HETi31HAe KYpbUIybl THIC JIeN  CaHAaWMBI3.
AnbIHFaH OapJibIK MOJICNIBJCPJICT] JIeTePMHUHA-
mus  KodpPHUIUEHTTEpi KOFapbl. byn yiriHig
JKOFapbl CalachblH pacTalibl JKOHE TaHJalIFaH
KPUTEPHIIED  PErpecCHsUIBIK  YITIre  KaKChl
corikec kenemi. Ocwpliaiiia, anTbhl MOIEIbIIH
JICpeKTepl camajbl KOHE CeHIMJII Jen anTyra
Oomazpl.

5) Euni bpeym-I'ogdpu cbiHarsl apKbUTbI
013 aBTOKOPPENSIMSIHBI TEKCepeMi3, ONl YIIiH
2-kectreneri R-value MoHiHe Hazap aynapy
Kepek. Mo kodpduuuentrepi P conbiMeH
Katap OapyibIK MOJENbIACp YLIH OaKbUIaHATHIH

alHBIMAJBUIAP/BIH ~ CTATUCTUKAJIBIK  MaHBI3/IbI
CKEHIH  pacTaiijipl  (MaHBI3IBUIBIK  JICHTCHi
p<0,05). Kepin oTbIpraHbIHBI3MAN, 2 PETTIK
KiJlipicke JCHIH JOHEKTI KOPPENSLus KOK, SFHU
Oyl yirifie aBTOKOppENsius KOK. blkrumar-
Il Ko dummentrepi P Oykin ynrige 0,05-ten
TOMEH KepceTeli, OyJl COHbBIMEH Karap YJrijaeri
KE3JICHCOK  ayBITKYJapJAblH  aBTOKOPPESLUSs-
CBIHBIH YKOKTBIFBIH PACTaN/IbI.

6) JlerenmeH, yiriIepaiH MPaKTUKAIBIK
MaHBI3[BUIBIFBIHA CEHIMII 00Ny VINIH YIATiHIH
KaJIBIIITBI TapajyblHa oJi JIC ChIHAKTaH OTy
Kepek. Op0ip Mojeib YIIiH KaJbIITHl YIIECTipY
YIIiH  KaJABIKTapAbl  TEKCepeTiH  Ooicak,
onmapIblH  Keleci MoOHAEpi WIBIKTHL. Jarque-
Bera cChIHarbIMEH €CENTENreH CTATUCTHKACHI
KOHE  HOJIIIK  THUIOTEe3aHbl  KaObUIIAYIbIH
P-BIKTUMAJIJIBUIBIFBIHBIH ~ MOHJEPl  OOWBIHIIA
OepiireH anThl MOJICNb YIIIH HOJJIIK THIOTE3aHbI
KaObUTIaMbI3. XKacanran Oaranay Herizinue 0i3
OapybIK MOJICNbJCpC alHBIMAIBUIAD KAJIBIIITHI
yJIeCTipiMre ue eKeHIH aifTa ajlaMbl3, OUTKEHI oJiap
ymin p-moHi 0,05-TeH >xorapel. SIFHH, 0i3 OCHI
alHBIMAJIBUIAP/BIH KAJIBINTHL  Tapajdybl TYypasbl
HOJIIIK THIIOTE€3aHbl KaOBLIAalMBI3, KecTe 4.

Kecte 4 - 2011-2021 xpuimapst KazakcranaberH eHipiepi 6oiibiaIIa Eviews 10-1a adplHFaH KaJIIBIKTapIbIH
KaJBIITHI OOITiHyiHIH Oaranay KepceTKimTepi

Table 4 - Evaluation indicators of the normal distribution of waste obtained in Eviews 10 by regions of Kazakhstan
in 2011-2021

Ne AtimaxTap Probability T'umotesa

1 AxMoma 0,5105>0,05 HO: Ka6suimanaasr
2 Kaparanapt 0,4332>0,05 HO: KaGpuiganaast
3 Kocranait 0,3273>0,05 HO: Ka6suimanaasr
4 [Isreic Kazakcran 0,8348>0,05 HO: KaGpuiganaast
5 AcraHa K. 0,6232<0,05 HO: Ka6suimanaas!
6 IIBIMKEHT K. 0,7056>0,05 HO: KaGpuiganaast

ckepty - Ecenreynepai aBropiap Eviews 10 6armapnamMachIH KOIIaHy HOTH)KECIHAE alIbl

AJIBIHFaH HOTHIKeNepre coiikec, 0i3 Ka-
caraH auThl MOJENbJAE TaHAaldraH (dakTopiap
KaszakcraHHBIH JKOFapblia arajfaH OHIpJiepiH-
JIeTi JKOFaphl OKY OPBIHIAPBIHIAFBI OKY JKBIIBI-
HBIH OACBIHIAFBl CTYJICHTTEp CaHbIHA KaHIal 1a
0ip Typae ocep ereil Aen aiita ajgambi3. bi3ziH
3epTTeyliH  OachlHAa  KYpBUIFAH  perpeccus
Texaeysepi, sfHu Ka3akCTaHHBIH ajThl ©HIpI
YIIIiH Kacayirad Oi3JliH MOJEJbAC JCTCPMUHALINS,
F-Cratuctuka  xodddunmentrepi JKOFaphl,
COHJali-aK perpeccusiHblH OapibIK 0acka Kodd-
(UIUMEHTTEPl CTATHCTUKAJIBIK MaHBI3bI OOJIBII
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mbIKThI. HoTwkecinae Oyl Monesbaep SKcIie-

PUMEHTTIK  Makcarrapja  HaiJaJaHbuTybIHA
Oonapl.
KopbIThIHABI
Ocbutaiiiia,  OChl  3epTTeyAe  TIyesui

(akTopra opTYpPJI 9cep CTETIH JKOHE aliMaKTapra
OalmaHbBICTBl ~ OpTYpii  OainaHbicTapsl  Oap
TOPT  TOyelCci3  TaHJaJlFaH  CTATHCTHKAIIBIK
napaMeTpiepiMeH HOTWKEIEP/iH aNTapibIKTal
nanuTpacelH Oaiikayra Oomanpl. Tapnmanran Oec
KOPCETKIIITIH TepTeyli OaramayFa KaTbICTHI.

113



REGIONAL ECONOMY AND TERRITORIAL DEVELOPMENT

Bipinmrigen, Oyl CTaTHCTHKANBIK KOPCETKILITEp
€H CeHIMJIi, eKIHIIiJeH, OYKUI 3epTTey Ke3CHIHJIC
TONBIK aKmapaTka ue OOJFaHABIFBIHAH — OCHI
napaMmerpiiepre CceHyre Oouyajpl. Y IIIHIIIJICH,
eH OacThIChl, OYJ1 CTAaTHCTHKAJBIK MapameTpiiep
aiiMakTapJarel JKOFapbl OKY OpBIHAApBIH/AA OKY
JKBUIBIHBIH ~ OacChIHJAFbl  OUTIM  aiyIIbLIap/IbIH
CaHBbIH, SIFHU 3EPTTEYHIIH Op Ke3CHIHJIeri OimiM
AIYIIBIIAPABIH YKOHOMHKAIBIK YKOHE QJICYMETTIK
JKarJalblH JKaH-KaKThl cumarTaiabl. Ocklianiia,
013 Kazakcran eHipnepinge Oinim Oepy oneyeTiH
JIAMBITYFa KATBICTBI THICTI KOPBITBIHJBI JKacai
anambl3.

Enimiznin Oinim  Oepy »xoHe OutiM  Oepy
olleyeTiH apTThIPY CajachlHIArbl MEMIICKETTIiK
casicaT ~ MbIHaJAll  HEri3ri  KepceTKilTepre
HeTi3lleNyl THic: JKOFapbl OimiM Oepy yiHbIM-
JAapBIHBIH  MTPOQECCOPIBIK-OKBITYIIBUIBIK — Kypa-
MBIHBIH ~ CaHbl, JKacTap I KYMBICCHI3/IbIFbIHBIH
neHredi  (15-28  »kac) IKoHE OKOFapbl  OKY
OpBIH/IAPBIHBIH  caHbl. bBipiHIm Ke3ekTe mpo-
(eccopbIK-OKBITYIIBUIBIK — KYpaMabsl — KOJJIay
Kepek. by bIHTanmaHAbIpymbl KOHE MOTHBAIIUS-
JBIK MIapajapblH OapibIK TYpJIEepiH, OLTIKTLIIK
MeH KY3BIPETTUNIKTI apTThIpyFa BIKIAT ETETiH,
COHal-aK MaTepHajJlblK apTHIKIIBUIBIKTAPMEH
KaMTaMachl3 €TETiH IC Imapanap OOJybl THIC,
OWTKEeHI COHFBI IKBULIAPBI Kem mpodeccop-
OKBITYIIBIAp ~ KYpaMbIHBIH ~ OW3HECKEe  KeTyi
Oalikanyabl. TeMeHeriep MEMJICKETTIK cascaT-
Ta TYJIEKTEpPJl >KYMBICKA OpPHAJACTHIPY aPKBLIbI
KacTap KYMBICCHI3IBIFBIH TOMEHJIETY OOWBIHIIIA
mapanap Kaowuiiaysl Taic. COHFBICHI, 013 JKOFaphI
OKY OpBIHAAPBIHBIH CaHBIH ©3TepPTy €MeC, Oyap-
IBIH carackl MEH CYPaHBICBIH apTTHIPy KaxKeT
nen caHaiiMbi3. CtyzaeHT Oenrini Oip yHHBEpcH-
TETTE OKBIFBICHI KEJETiHI YIIiH, YKOHE OJap/blH
OPKAMCHICHIHBIH ~ ©31HJIIK  CPEKIIeINIrl HeMmece
KYIITi >KaFel Ooisica, Oocekere Kabinerti Ooica
OI3/1H CTYIEHTTEp IIET €lre KeTyre YMThLIMac
eJll Iel CaHalMBI3.

Ocpiran  KapamacrtaH, Ka3zakcTanma xeke
TYIFaHBl QNEYMETTEHIIpyAe, OHBIH Oenrinmi Oip
QJIeyMeTTIK MopTebe aiyFa JalbIHABIFBIHAA
JKOHE KOFaMJBIK JKYHenepal TypaKTaHAbIpy[a,
WHTETpalysyiaya >KOHE  OKeTULIIpyAe THICTI
pesnepal OpblHAayAa MaHbI3/bl PO aTKapaThIH
JKETKUTIKTI  3amMaHayu OutiM  Oepy  kyleci
KaJIBIITACBINl, MaKCAaTThl Typae pedopManaHbIm
KaTKaHbIH aranm  oTy MaHbpabl. COHBIMEH
Katap, OHIpiepAe IKOFapel  OuUTiM  Oepyi
CTpaTErHsJIbIK JaMBITY/Ibl 3epTTEY OJIaH Ja TePCH
3epTTeYAl KaXeT eTeTiHIH aTal OTKIM KeJel.
Mpicanel, 0i1iM anymbuUIapra cayajliHama Ypri-
3im, OimiM  Oepy  TYTHIHYIIBUIAPBIHBIH  Ka-

KETTUTIKTEPIH TiKeJeH TYCiHim, OL1iM amyIbIHBIH
KO3KapachlH KOPCETY KEPEK AN OMIaiMBbI3.
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ABSTRACT

The article is devoted to developing the institutional framework for the social responsibility of business in the
Republic of Kazakhstan. The object of the study is business organizations represented by small, medium, and large
enterprises. The subject of the study is the organizational and economic foundations of social responsibility. The
purpose of this study is to analyze the trends of social responsibility, identify problems, priorities for building this
institution. The following methods were used as research methods: analytical, statistical, computational-analytical,
and dialectical-search methods. The study is based on data for the strategic period 2016-2020, separate data for
2010 and 2015. The study showed that the participation of enterprises in the development of the social sphere is in
its infancy. The mechanisms of social responsibility are characteristic of large enterprises, an important role belongs
to the state. Social responsibility does not meet international standards. Social responsibility-oriented standards are
not used enough in the business environment. In the labor market, there are tendencies to reduce real wages, which
reduces the degree of social responsibility. The formed mechanisms of social responsibility do not create conditions
for developing the social sphere, or the development of human potential, which does not contribute to economic
growth. In the future, the organizational and economic mechanisms of social responsibility of large corporations,
small and medium-sized businesses at the micro, meso and macro levels should be improved. The study was
discussed at scientific seminars at Toraigyrov University with the participation of economists, representatives of the
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TYUIH

Makana KasaKkctaH PecnybivMKacbiHAaFbl OU3HECTIH, 91€YMETTIK XayanKepLuiniriHiH MHCTUTYLUMOHANAbIK Heri3aepiH
KaNbINTacTblpyfa KaHe AaMbITyFa apHanfaH. 3epTTey 06BbEKTICi — LWaFblH, 0PTa XKAHE ipi KCiNOpPbIHAAPMEH YCbIHbIIFaH
enfiH Kacinkepnik yhbimzapbl. 3epTrey NaHi YMbIMAbIK-9KOHOMUKabIK Herisgepi, Taxipubeae KonAaHbINATHIH
9/IeYMETTIK KayanKepuwinik Kypangapbl 6osbin Tabblnagbl. byn 3eptreyaiH, makcatbl — 6U3HEC ybIMAAPbIHbIH,
3/71eyMETTIK KayanKepLUiiriH KanbINTacTblpyAafbl afbiMAAFbl TEHAEHUNANAPABITANAAY, 3N1€YMETTIK }KayanKepLUiNiKTiH,
TYPaKTbl HAPbIKTbIK MHCTUTYTbIH KYPYAbIH Xyheni npobnemanapbl MeH CTpaTernsablK 6acbiMAbIKTapbliH aHbIKTAY-
Heri3ri 3epTrey apictepi: 3epTTeyAiH, aHA/JIUTUKA/bIK, CTaTUCTUKANbIK, eCenTey-aHa/JIMTUKA/IbIK, ANANEKTUKA/bIK,
i3peHic agictepi 6onabl. 3eptrey 2016-2020 Xbligap apanblfblHAAFbl CTPATErUANbIK Ke3eHAeri Aepektepre,
coHpawn-aK 2010, 2015 Kbingapfa apHanfaH Kenbip NpaKTUKanblK [epeKkTepre HerisgenreH. 3epTTey LafblH,
opTa, ipi KacinopbIHAAPAbIH, KOFAMHbIH, 9/IEYMETTIK CaNaHblH, AaMyblHA KaTbICybl KanbiNTacy Ke3eHiHAe eKeHiH
KepceTTi. KebiHece aneymMeTTiK KayanKepLinik Kypanaapbl MeH TETIKTEPiH NaiganaHy ipi 6U3Hecke TaH, an 6enrini
6ip MaHbI3Abl P/l MEMIEKETKE TUECINT. DNEYMETTIK KayanKepLinik Xa/AblKapablK CTaHAAPTTapFa TO/bIK CIMKec
Kenmengi. bBusHec optaga a3 Aoperkese 9/eyMETTIK KayanKepllinikke 6afbiTTanfaH Xa/blKapanblk 6ackapy
CTaHAAPTTapbl KongaHblnagbl- EHOEK HapbIfbl HAKTbI *KaNaKblHbl TOMeHAETyre 6enim, 6yn BUIHECTIH, aneymeTTik
YKayanKkepuiniriHib, gapexeciH TemeHaeTeai- BU3HECTIH 9/71eyMeTTiK KayanKepLiniriHid, KanbiNTackaH TeTiKTepi
MEH KypasZapbl 9N1eyMeTTiK cafiaHbl faMbITyFa, afam S1eyeTiH cananibl AaMblTyFa TOMbIK ¥KaFaan Kacamanabl, byn
KaPKbIHAbI SKOHOMMKANbIK ©Cyre biknan eTnenai. bonawakra KasakctaH SKOHOMMKACbIHAA ipi KopnopauuanapabliH
03, WafblH KaHe opTa BMU3HECTIH, Ae 3/1eyMETTIK KayanKepLiniriHiH, ybIMAbIK-9KOHOMUKAbIK TETIKTEPI 0/1apAblH,
MWKPO, 9/1€YMETTIK CafiaHblH, AaMyblHa TiKenen acepiH ecKkepe OTbIpbIiN KeTiNAipiayi TMIC. Me30 KaHe MaKpo
AeHreninep. TopalifblpOB YHUBEPCUTETIHAE SKOHOMUCTEPAIH, MEMJIEKET KaHe BU3HEC eKinaepiHiH KaTbiCybIMeH

©TKEH FbINIbIMW CEMUHAPAAPLAA, A6HIENeK YCTeNAepAe 3epTTey TaNKblIaHAab!.
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AHHOTALUA

CTaTbA MOCBALWEHA Pa3BUTUIO MHCTUTYLMOHA/bHbBIX OCHOB COLMANbHOM OTBETCTBEHHOCTM 6M3Heca B Pecnybaunke
KasaxctaH. O6BEeKTOM MccnefoBaHMA BbICTYMalOT 6GM3Hec-opraHM3auMyM CTpaHbl, NPeACTaBAEeHHbIE MasbiMy,
CpeaHUMU U KPYMHbIMW Npeanpuatnamu. [pegmeTom MUCCAeA0BaHWA BbICTYNAOT OPraHU3aLMOHHbIE U
3KOHOMMYECKME OCHOBbI COLMANIbHOM OTBETCTBEHHOCTU. Llenb HacToAwero uccnenoBaHma - aHan3 COBPEMEHHbIX
TEHAEHLMI COLMANbHON OTBETCTBEHHOCTU, BbiABAEHWE NPO6aeM, MPUOPUTETOB NMOCTPOEHUA AAHHOMO MHCTUTYTA.
B KauyecTBe MeTOAOB MCCNeL0BAHUA BbICTYMasN: aHANUTUYECKMI, CTAaTUCTUYECKUM, PACUYETHO-aHA/IMTUYECKUN,
ANaNeKTUYeCcKUi, NOUCKOBbIM MeToabl- MiccnegoBaHMe OCHOBAHO Ha AaHHbIX 3@ CTpaTerMyeckuin nepuog, ¢ 2016
no 2020 roabl, OTAe/bHble MpPaKTMYecKne AaHHble B3ATbl 3a 2010, 2015 roabl- MccnepgoBaHmMe noKasano, YTo
y4yacTve npegnpuAaTuiA B pasBUTUKM coumanbHOM cdepbl HAXOAMUTCA HA STane CTaHOB/AeHMA. B HanbonbLien ctenenu
NPUMEHEHUE WHCTPYMEHTOB M MEXaHW3MOB COLMA/IbHOM OTBETCTBEHHOCTM CBOWCTBEHHO CY6bEeKTam KpymHOro
613Heca, NpM 3TOM onpeaeneHHan BaXHas PO/b NPUHAANEKUT rocygapcTey. CoumanbHas OTBETCTBEHHOCTb He
COOTBETCTBYET MeXAYHAapOAHbIM cTaHAapTaM. CTaHAapTbl, OPUEHTUPOBAHHbIE Ha COLMA/bHYIO OTBETCTBEHHOCTD,
B MaJIO CTerneHM MUCnonb3ytoTcs B 6u3Hec-cpede. Ha pbiHKe Tpyaa MMEKOT MECTO TEHAEHUUW CHUXKEHUA
peanbHOM 3apaboTHOM MAaTbl, YTO CHUMKAET CTemneHb COLMANbHOW OTBETCTBEHHOCTM busHeca. CdopmmMpoBaHHble
MeXaHMU3Mbl U UHCTPYMEHTbI COLMaNbHOW OTBETCTBEHHOCTU 6M3HEca He B MOAHOW Mepe CO34aloT YCN0BMA ANA
pasBUTUA CcouManbHOM cdepbl, PAa3BUTUSA YENOBEYECKOro MOTEHLMANA, YTO He CrnocobCcTBYeT WMHTEHCMBHOMY
3KOHOMMYECKOMY POCTY- B mepcnekTvBe, AONKHbI ObiTb YCOBEPLIEHCTBOBaHbI OPraHM3aLLMOHHO-3KOHOMMUYECKME
MeXaHM3Mbl COLMaNbHOW OTBETCTBEHHOCTU KPYMHbIX KOPMOpaLMi, Masoro U cpeaHero 6usHeca Ha MUKPO-, Me30-
N MaKpOoypoBHSX. MccnepoBaHne o0bCyKA4anocb Ha HayYHbIX-CeMUHapax B TopalirbipoB YHUBEPCUTETE C YYacTUEM

Y4€HbIX-3KOHOMUCTOB, I'Ipep,CTaBVITe}'IeVI rocyaapcrea 1 busHeca.
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SKOHOMUKA, S)KOHOMUYECKA I TEOPUS 1 SKOHOMUYECKUI POCT

Beenenne

CommanibHasi ~ OTBETCTBEHHOCTh ~ OM3HEC-
OpraHu3aluid B YCIOBHSAX (YHKITHOHUPOBAHUS
A Pa3BUTHS PHIHOYHOW DKOHOMHUKH SIBIISICTCS
BOKHEHUIITUM  WHCTPYMEHTOM  Pas3BUTHS  CO-
IMaTbHON c(eprl, KOTOpas BBICTYNAaeT B CBOIO
odepenb (YHIAMEHTOM peajsbHOTO  CEKTopa
9KOHOMHUKH. B conmanpHOl cdepe reHepupyroTcs
(opMupoBaHWE W pa3BUTHE YEIOBEUECKOTO Ka-
MUTaNa, a TaKKe CO3IAl0TCS YCIOBHS Pa3BUTHUS
BaXHEHIIMX OTpaciied 3KOHOMUKH, TaKHUX Kak
oOpa3oBaHue, 37paBoOXpaHeHHe. B coBpemen-
HBIX PBIHOYHBIX YCJIOBHSX, C YYETOM HHIYCT-
pUaTHLHO-UHHOBAITMOHHBIX TPCHIIOB, PAa3BUTHE H
YKpETJICHHE COIMAIbHOTO CEKTOpa 3KOHOMHKHU
JOJKHO ~TIPOWCXOAWTh HE TOJNBKO B paMKax
TOCYIapCTBEHHOTO YYacThs, HO M C YYacTHEM
OM3HEeC-TIPEeNPUHUMATEIECTBA. ITocTpoenue
3 (PEeKTUBHBIX MEXaHW3MOB COITHATBHONW OTBET-
CTBEHHOCTH OM3HEC-OpPTaHM3alnii CO37aeT KOMII-
JIEKCHBIE YCJIOBUSI JJIi MHTEHCHUBHOTO IIEPEXO-
Ja SKOHOMHYECKOW CHCTeMBI TOCyaapcTBa Ha
MTOCTHH/YCTPHAIIBHYIO CTAIHIO PA3BUTHSI.

B Pecny6nmuke Kazaxcranm pns pa3BuTHS
COIMAIBHON c(epbl Ha TPUHIIATIAX COIHATBHON
OTBETCTBEHHOCTH OW3HEC-OpraHU3aliii CcO CTO-
POHBI TOCYTApCTBA TIPUHAT PSII OpraHU3aINOH-
HBIX MEp: WICHCTBO cTpaHel B Opranuzanuu
OOBCIMHEHHBIX HAIUW, TPUHATHE ITHPOKOTO
CIIEKTpa 3aKOHOIATCIIBHO-HOPMATHBHBIX — JTOKY-
MEHTOB, PETYIUPYIOIIUX TPYAOBBIC BOIPOCHI,
3apabOTHYIO TIUIaTy, WCIIOJBb30BaHUE OOIIETro-
CYTapCTBEHHBIX MPHUPOMHBIX PECypcoOB. AKTHB-
HbIH HMHTEpPEC K COLMAIBHOM OTBETCTBEHHOCTH
MPOSIBIISIETCA  CO CTOPOHBI OM3HEC-cO00IIecTRa,
KPYIHBIX TIPOMBIIUICHHBIX TMPEANPUATANA, KOTO-
pble HWHBECTHPYIOT YacTh YHCTOH NPHOBUIA B
peann3anuio COMaIbHBIX MMPOEKTOB.

Mexay Tem B obmacte (popMHpOBaHUSA
CTaOWUIIPHOTO PBIHOYHOTO WHCTUTYTa COIMAJb-
HOM OTBETCTBEHHOCTH HMCIOTCSI 3HAYNTEITHHBIC
npoOneMpl, B  YAaCTHOCTH ITUKIUYHOCTH U
HECTAaOWJIFHOCTh HMHBECTHLIMH B  COIHAIBHYIO
chepy €O CTOPOHBI KPYIHBIX MPOMBIIIICHHBIX

TPEANPUATANA, HHU3KUE TEHACHIIMH OCBOCHUS
MEKTyHApOTHBIX CTaHJapTOB COLIMAIILHON
OTBCTCTBEHHOCTH, HH3Kas CTCICHb ydJacTHs

Majoro W cpegHero OW3Heca B COLMAIBHOMN
OTBETCTBEHHOCTH.

B nensx noucka myTed pa3sBUTHSL COLMAIIb-
HOM  OTBETCTBEHHOCTH  OW3HEC-OpTaHW3aIlni
TpebyeTcsl yIIyOJIICHHBIN aHaW3 BCEX acCIeKTOB
COLIMaIbHOMN MOJIUTHKH, MIPOBOJIUMOM B
pearbHOM CEeKTOpe JKOHOMHKH. B mepcrexkTuBe
(hopMupoBaHHE yCTOHYNBOTO PHIHOYHOTO MHCTH-
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TyTa COIMAJIBHOM OTBETCTBEHHOCTH OH3HEC-
OpraHU3aIMA TO3BOJIUT CO3aTh UHTETPUPOBAH-HOE
B3aUMOJICHCTBAE  PEANTbHOTO  CEKTOpa  DJKO-
HOMHUKH M COLUMANBHOW cdepbl, NpoYHbI (QyHI-
aMeHT Tmepexofa »dKoHoMukH Kaszaxcrana Ha
MOCTHH/Ty CTPHAJIbHBIN dTal ()yHKIIMOHUPOBAHUSI.

Ilens HACTOSIIIIETO HCCJICI0BAHUS -
MIPOAHAM3UPOBATh COBPEMCHHBIC  TCHICHIIUU
(dhopMUpOBaHMS COLUATBHONH OTBETCTBEHHOCTH
Ou3HeC-OpraHu3allyii, BBISIBUTh CUCTEMHBIC TPO-
OJeMBl W  CTPAaTerHYECKHE MPUOPHUTETHI  II0-
CTpPOCHUSI CTAaOWJIBHOTO PBIHOUYHOTO WHCTHUTYTA
COLMAJIBHOW OTBETCTBEHHOCTH.

Hayunass HOBM3HAa WucCCI€AOBaHUs  3aK-
JM0YaeTcsl B TMPUMEHEHUU KOMIUIEKCHOU Me-
TONIOJIOTMM aHaJlh3a, OXBATHIBAIOIIETO KaK KO-
JMUYECTBEHHBIC, TaK U KAYCCTBEHHBIC CTOPOHBI
TEHIEHIUIA COLUAIIBHONA OTBETCTBEHHOCTH OU3-
Heca. KomuuecTBeHHBIH aHainM3 ObUT OCHOBaH
Ha HCCICMIOBAHUU TAaKUX JAHHBIX KaK JTUHAMUKA
OM3Hec-OpraHM3aluii, JUHAMUKa TpUObLICH U
WHBECTHUIIMH B COIMAIBHYIO OTBETCTBEHHOCTb,
WHJIUKATUBHBIC TOKA3aTeIM BHEAPCHUS B TPaK-
TUKY MEXIYyHAPOIHBIX CTAHIAPTOB COIUATHHOM
OTBETCTBEHHOCTH. KauecTBeHHBIC HCCIEIOBAHUS
OBUIM COCPE/IOTOYCHBI HA 3aKOHAX U HOPMAaTHUBHO-
MPaBOBBIX  aAKTaX, CTPYKType MPHOPUTETOB
WHBECTHUIIMH B COIMAIBHYIO OTBETCTBEHHOCTb,
OpraHU3alMOHHO-Y)KOHOMUYECKOM MEXaHU3ME ee
peanu3anuy Ha IPAKTHKE.

IIpoBenennsie HCCIEeIOBAHUS UTPAIOT
OTPEJICICHHYI0  3HAYUMOCTh Uit cdepbl
COLIMAJIbHO-TYMaHUTApHON Hayku PecmyOmuku
Kazaxcran, B KOTOpOW TE€HEPHUPYIOTCS TEOPUH U
TUTIOTE3bl PA3BUTHUS YEIOBEUYECCKOTO IOTCHIIHA-
Jla, COIMANIbHOM c(ephl, KauecTBa 3KOHOMHUYEC-
KOT'O pocCTa.

JlutepaTypHbIii 0030p

B  MupoBoil  mpakTUKEe  TEPMHUHOIOTHUS
COLMAIILHOW  OTBETCTBEHHOCTH  OW3HEC-KOpI-
oparnuii ObuIa BIIEpBbIE BBEJEHA YUEHBIMH J[PBUC
K., ®penpuxk B., Mak-T'aiip V., Banron K., npu
9TOM OCHOBHOW aKIEHT OBbUI COCPEIOTOYCH Ha
JIOTUYECKOM CUHEPTUU MOHATUI «KOPIOPATUBHBIN
OW3HEC» W  «COUMANbHAs OTBETCTBEHHOCTHY
(Davis, 1960; Fredrick, 1960; McGuire, 1963;
Walton, 1967).

B coBpemenHo# Hay4HOU cdepe, coluaib-
Has OTBETCTBEHHOCTh paccMaTpHUBaeTCs  Kak
STMYECKUA MPHHIUN (CTaryc), KOTOpBIA (op-
MHUpyeTCsl B TIpollecce NPUHATUS  pelleHuit
WHJIUBUJAMU M OpraHu3auusMu. J[aHHBIM 3TH-
YeCKUH TPUHIUIN MPEANoaraet, 4ro npu NpuHs-
THW pelIeHUH YYUTHIBAIOTCS HE TOJBKO HWHTE-
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pechl CYOBEKTOB SKOHOMHUKH, KOTOPBIC MPHHSIIN
JIAaHHBIC PEIICHHS, HO W HWHTEPEChl IIUPOKUX
COLIMAJIBHBIX ~ TPYII, OOIEecTBAa B  IEJIOM
(Abpocumosa, 2016; [lonesa, 2014).

CoIMaIbHOCTh OTBETCTBEHHOCTh BBICTYIAET
MPEAMETOM TaKOM HayKM KakK 3THKa. YYeHble-
COBPEMEHHHMKH COCPEIOTaYMBAIOT CBOU HAYyYHBIC
B3DJISAJBl M MBICIIM HA TOM, 4YTO COIMaJIbHAs
OTBETCTBEHHOCTh, KaK PHIHOYHOE SBJIICHUE, WU
9THKA, KaK OJWH H3 arpulOyTOB PBIHOYHOTO
noBeJIcHYsI, TecHO B3aumoyBsi3anbl (Fischer, 2004).

CorpasibHasi  OTBETCTBEHHOCTh  OHW3HEC-
OpraHM3aluii — KOHIEMIMsI, B COOTBETCTBUU C
KOTOPOW, TpEANpUsiTHs, (GUPMBI, KOMIIAHWUHU, a
TaK)Ke MPOYNe OU3HEC-CTPYKTYphI, B MPOIECCE
CBOEM  MPOM3BOJICTBEHHO-XO3AUCTBEHHON  Jesi-
TENBHOCTH YYUTBHIBAIOT MHTEPECHl OOIIECTBa,
BO3j1arasi Ha ce0si OTBETCTBEHHOCTh 3a pa3jiny-
Hble (OPMBI BIHSHUS Ha CTOPOHBI OOIIECT-
BeHHOU cdeprr (Carrera, 2022; Belousov, 2016;
Mironova et al., 2013).

Konuenmuss kopnopaTvBHOM colnaibHON
OTBETCTBEHHOCTH TMPOIUIA JUTUTCIBHBIA MEPUOJ
napajuiejibHO  TEHJICHIIMSM  CTAHOBJICHUS W
pasBuTHsa camux Kopropammid (Newman et al,
2020; Wang, et al., 2016).

B mponecce ¢opMupoBaHusT TEOpPHUH KOP-
MOPaTUBHON  COLUMAIBHOW  OTBETCTBEHHOCTH
c(hOMHPOBATIUCH TIPOTUBOPEUHSI, KOTOPHIC IOJY-
YW CJICAYIOUIUE HAa3BaHUS: «KOPIIOPATHUBHBIN
srom3m» (IMOepanbHBIM TMOAXOM), «Pa3yMHBIH
3rOU3M», KKOPIIOPATUBHBIN aJIETPYU3M.

Teopust «KOPHOPATUBHOTO 3rou3May Oblia
pa3spaborana skoHomucToM ODpuamanom O. B
XX Beke. CormacHO €ro Hay4HBIM B3IVISAAM,
JICSATCIILHOCTh ~ KOPIOpallMid W coIMalibHAas
OTBETCTBEHHOCTh HOCST HECOBMECTHUMBIH  Xa-
paktep. OcHOBHas  Ileib  KOpHoOpamud  —
MaKCUMH3AIMsl TpUObLICH W MUHUMH3AIHS
uzgepxkek. [Ipu 3ToM 3THUECKHe aTpUOyTHI TOI-
MEHEJKEPOB COCPE/IOTaYMBAIOTCS HE Ha 3a00Te
00 oOmiecTBe, a Ha 3a00Te O JOXOHAaX AKIIMOH-
€pOB KOPIIOpAallui, KOTOPhIE WHBECTHPOBAIU B
HHUX CBOM JeHexHble cpenactBa (Friedman, 1962;
Friedman, 1970).

Teopuss  «pa3yMHOro  3roum3mMay»  Oblia
ocHOoBaHa yueHbiMH JloHanbaconom T., boyu
H., Ymu . CormacHo naHHOUW TEOpWHU, OCHOBHAS
[EJIb KOPIOpAlMid — 3TO JIOXOJAHOCTh IEHHBIX
Oymar. Mexay TeM BTOPOCTEIICHHON IeNbIO
JICSITSIILHOCTH KOPIIOPAI[MH MOXKET BBICTYIIATh
MOCWIBHBIA BKJAQJ B Pa3BUTHE COIUAIBHOM
chepbl Hapsily C TOCYIapCTBEHHBIM YyYacTHEM
(Douglas & Uyl, 1984). Teopust «xopnopaTuB-
HOTO aJbTPyHM3Ma» ObUIa OCHOBaHA YYCHBIM

boymonem VY. m mpexanosnaraeT TOYKY 3pEHHS,
COMIaCHO KOTOPOH pocT MpuObUIEH Koprioparuit
BO3MOXKEH Orarozapsi pocTy TNpoAax, Ha KOTO-
pBI TPSIMO M KOCBEHHO BIHSIET IpOIEcC CIy-
KeHUs kopropauuu oduiectsy (Baumol, 1970).
HccnenoBanne Hay4HBIX TIOIXOJOB 3apy-
OCKHBIX  yUYEHBIX K TEOPUM  COLMAIBHOU
OTBETCTBEHHOCTH OW3HEC-OpraHM3aluil  MoKa-
3bIBAET, 4YTO CONMANbHAS  OTBETCTBEHHOCTD
NpEACTaBIsIET  COOOW  CIOXKHO-CUCTEMAaTH3H-
pPOBaHHOE SBIICHHE, KOTOPOEC HOCHT DBOJIOLMOH-
HO-UCTOPHUYECKUI  XapakTep H  MOCTOSHHO
pasBuBaercsi  Bo  BpemeHu.  CouuanpHas
OTBETCTBEHHOCTh C TEUYEHHEM BPEMEHH CTaja
paccMarpuBaThCs  yYCHBIMH-DKOHOMUCTaMU — HE
Kak sBICHHE, MPOTHBOpEYAIlee JIOTHYECKUM
nporeccaM Ou3Heca, a Kak MHCTPYMEHT IIO-
JIOKATENIFHOTO BJIMSHUSI Ha TIONyYEHHE J10XOJa
U TpUOBUIM, HEOOXOIUMBIH U  00s3aTeIbHBIN

KOMIIOHEHT  MPEANPUHUMATEIBCKON  JESTENb-
HOCTH.

Takxe aKkTyaldbHO CHAENaTh BBIBOA, YTO
COBpPEMEHHbBIE HUCCIICIOBaHUS COILIHAJILHOM

OTBETCTBEHHOCTH OW3HEC-OpraHu3alyii B Hau-
OoNbIICH CTENEHH COCPEAOTOYCHBI Ha TIOHS-
THMHOM ammapare M PacCMOTPEHHM JAHHOIO
SABJICHUSI Kak (hakTope BIUSHHUS Ha TECHICHIUH
pa3BuTHsl OM3HEca W MpeaIpUHUMATEIbCTBA,
JIeAITEIBHOCTH  MaJIbIX, CPEeIHUX M KPYITHBIX
npeanpusatuii, ¢upM u KommaHuii. OcHOBHOE
OTJIMYME HACTOAILEIO MCCIEAOBAaHUS OT JApy-
FMX 3aKJII04aeTcss B TOM, UTO COLMAJbHAs
OTBETCTBEHHOCTh OHW3HECA paccMaTpuBacTcs He
TOJBKO Kak (akTop, OKa3bIBAIOIIMH  BIIHs-
HUE HA pEAIbHBIA CEKTOpP HKOHOMMKH, HO U
KaK WMHCTUTYLMOHAJIBHOE SIBICHHE, B KOTO-
pPOM  NPUHHMAOT  y4acTHE€  TOCYNapCTBO,
IIPOMBIIUIEHHBI  CEKTOp 3KOHOMHKH, MaJblid
u  cpenHuit  OusHec.  JlaHHbIe  CyOBEKTHI
9KOHOMHKH (OPMHUPYIOT PBHIHOYHBIE HOPMBI H
[IpaBuia peaM3allid Ha IPAKTUKE COLMAIBHON
OTBETCTBEHHOCTH, KOTOPasl JOJIKHA pa3BUBaTh-
csl HE TOIBKO B CBOOOJHOM PBIHOYHOM (opMma-
T€, HO U HAXOJIUTbCI B YIPABISEMOM COCTOSI-
HUU, C YETKO BBICTPOCHHBIMHM TPHOPHUTETAMHU,
LEJIbIO, 3aJJa4aMU.

HccnenoBanne  HaydHBIX — IOJAXONOB K
COLMAJIBHOM OTBETCTBEHHOCTH IO3BOJIAET OIIpe-
JIEJUTh 3HAYUMOCTh COLMAIbHOW OTBETCTBEH-
HOCTH OW3Heca sl Ka3aXCTaHCKOH MpPaKTHKH.
[lo namemy wmHeHHIO, B 3KOoHOMHKe Pecmy0-
mukn Kaszaxctan coumanbHas OTBETCTBEHHOCTh
OM3HEeC-OpraHu3aluil — 3T0 WHCTUTYIHOHAILHOE
SBJICHUE, AMHAMHYHBIN Tporecc (HOpMHUPOBAHUS
STUYECKOTO IIOBEJEHUSI TOI-MEHE)KMEHTa Oopra-
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HU3alMH, OPUCHTUPOBAHHOTO Ha BBIPAOOTKY
COITHANTLHON TIONUTUKH, COCPETOTOYCHHON Kak
Ha BHyTpeHHI/Ie, TaK WU HAa BHCIIHHUEC YCJIOBCYUCC-
KM€ pecypcsl B Ipenenax HalUOHAIBHBIX
TEPPUTOPHUATILHBIX TpaHUI] (PEervoHbl, CTpaHa B
[EJIOM) W 32 WX MpeaeaMH, OPUEHTHPOBAHHOM
KakK Ha TpaIII/IHI/IOHHLIC OGHICCTBGHHI)IG
moTpeOHOCTH, Tak W Ha  TPaHCHOPMAIHIO
00IIECTBEHHBIX LIEHHOCTEMN.

MeToaoJjorus

B paMKax MIPOBEICHUS Hay4HOTO
HCCTIENOBaHUsl OblIa TPUMEHEHAa KOMILJICKCHAS
METOHOJIOTHS aHallM3a, OXBaThIBAIOIIETO Kak
KOJIMYECTBEHHBIC, TAK U KAaUeCTBCHHBIC CTOPOHBI
TECHIECHIIUN COLIMaJIbHON OTBETCTBEHHOCTHU
ousneca. KonnuecTBeHHbIN anamn3 ObLT OCHOBAH
Ha HCCJIENOBAaHMM TAaKHWX JAaHHBIX KaK JUHAMUKa
OM3Hec-OpraHu3aluii, TUHAMUKA TPUObLICH W
WHBECTHUIIMI B COIMAIBHYIO OTBETCTBEHHOCTD,
WHJUKAaTUBHBIC TOKA3aTeIM BHEAPCHUS B TPaK-
TUKY MEXIYHApOJIHBIX CTaHIAPTOB COIMAIBHON
OTBETCTBEHHOCTH. KauecTBEHHBIE HCCIIEIOBAHUS
OBUIH COCPEJIOTOYCHBI HA 3aKOHAX U HOPMAaTUBHO-
MPaBOBBIX  aKTax, CTPYKType MPHUOPHUTETOB
WHBECTHUIIMI B COIMAIBbHYIO OTBETCTBEHHOCT,
OpraHn3aluOHHO-PKOHOMHYECKOM MEXaHU3ME
€€ peanu3aluy Ha MPaKTHKE.

OCHOBHBIMU ~ METOJIaMH HUCCIICIOBAaHUS
BBICTYIAJIA: AHAJIUTUYECKUH WU CUHTETUYECKUH,
CTaTUCTUYECKUI, pACUETHO-aHAIUTUYECKUI Me-
TOIBl HCCIEeOBaHMs. B paMkax aHamuTHyec-
KOTO METO/Ia MCCIICNOBaHMUs ObLIM IpOaHaIU-
3UpOBaHbl B  OTAEJIBHOCTH BCE COCTaBHbIE
JJIEMEHTHl YKOHOMHUYECKUX M OPTraHU3aIMOHHBIX
OCHOB COITHAJILHON OTBETCTBEHHOCTH OH3HEC-
OpraHu3anuii, B 4YaCTHOCTH: JIMHAMHUKA Owu3-
HEC-OpraHu3alMii M HUX CTPYKTypa; TUHAMHUKA
JIOXOJIOB W NpHOBUTM  OU3HEC-OpraHU3aIuii;
3aKOHBI M HOPMAaTHBHO-TIPABOBBIC JOKYMEHTHI,
pemIaMEeHTUPYIOIINE COLIMAJIbHYIO OTBET-
CTBEHHOCTh OW3HECA; HAIPaBJICHUS WHBECTHUIIHIM
B COLMAJIBHYK) OTBETCTBEHHOCTH CO CTOPOHBI
Ou3Hec-opranu3anui " ux CTPYKTYpa;
OpraHn3allMOHHO-PKOHOMHYECKUM MEXaHU3M CO-
[UATBHOM  OTBETCTBEHHOCTU  IMPOMBIIIICHHBIX
HpEANPUSTUN-HEAPONIOIb30BaTENEH, IMPUMEHsIE-
MBIl B TPAKTUKE PETHOHATBHBIX JKOHOMHYEC-
KHX CHUCTeM; Kputepud (HOpPMUPOBAHUS CO-
LUAIFHOU OTBETCTBECHHOCTH B paMkax
(DYHKIIMOHUPOBAHHUS MEXKIYHAPOJHBIX CTaHIap-
TOB  MCHEDKMEHTA, JHMHAMHMKA  OTYHCICHUI
NpEeANpUATAA 1O  COUMAIBHOMY HAJIOry U
COIMAIbHOMY CTPaxOBaHUIO, JUHAMHKUA HOMH-
HAJIBHOW W peanbHOW cpefHel 3apaboTHOM
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miaatel. B pamMkax NpuUMeHsSeMOW METOJ0JIOTUU
OBUTH HMCIIONB30BaHBI JaHHBIC 3a CTpATEerHYeCcKHUi
nepuon ¢ 2016 nmo 2017 roasr. C yyeTom orpa-
HAYEHHOCTH TMPAaKTUYECKUX  JAHHBIX, OIpe-
JIEJICHHBIA KOMIUICKC WHIWKATUBHBIX TOKa3aTe-
nei ObLT HCCIIeOBaH 3a TNpejaeiaMu BbIOpaH-
HOTO CTparernyeckoro nepuoja. B uacTHOCTH,
CTPYKTypa HWHBECTHIIMH B COIIMAJIBHYIO OTBET-
CTBEHHOCTh CO CTOPOHBI KPYITHBIX MPOMBIIIICH-
HBIX mpenanpusituii  Pecryonmuke — Kasaxcran
Obuta mpoaHanu3upoBaHa 3a nepuox ¢ 2010 mo
2017 rompl, nMHAMHUKA WHBECTUIIUHA CO CTOPOHBI
KPYIHBIX  TPOMBINIICHHBIX — MPEANPUATHN B
peanu3antio COLUMANbHBIX IMPOEKTOB 3a Tepuoj
¢ 2017 mo 2020 rompl, TUHAMUKA BHEAPEHUS
MEXIYHAPOIHBIX  CTAaHAAPTOB  MEHEIKMEHTA,
OpUEHTHPOBAHHBIX HA  COLMAIbHYIO  OTBET-
CTBEHHOCTh, 3a mepuon 2013, 2021 romer. s
YTOYHEHUs Tpo0iieM B OOJACTH TEHJICHIUHN
HOMHUHAIBHOH W peajbHOM 3apa0OTHOM TUIATHI
OBUT B3ST pacIIMPEHHBIH JMANa3oH IOKa3aTe-
neit ¢ 2015 no 2020 rofpr.

AHaIUTUYECKUH METOJ| MO3BOJIMI  chop-
MHUpPOBaThb KOMIUIEKCHOE BHJIEHHE TEKYIEro
cocTosiHusl  (DYHKIIMOHUPOBAHMSI ~ HMHCTUTYTa
COIMAbHONW OTBETCTBEHHOCTH B PecmyOmuke
Kazaxcran. Ha  ocHoBaHMM  NIpUMEHEHHOM
METOJI0JIOTUH OBLIO JAaHO HaydyHOE 00OCHOBaHUE
CTIOKUBIIIEMYCSI ATAally CTAHOBICHUS U Pa3BUTHUS
WHCTUTYTA COIMAIbHON OTBETCTBEHHOCTHU
OusHeca.

PesyabTaThl M 00Cy:KI1eHNE

CommanbHas ~ OTBETCTBEHHOCTh W €€
KOHIETITyalbHbIE ~ OCHOBBI B  PecrmyOnuke
Kazaxcran 3ayiokeHbl Kak Ha TOCyAapCTBEHHOM
ypOBHE, TaK M B JI€ATEIBHOCTH Majoro u
cpeaHero OwW3Heca, KPYMHBIX MPEANPHITHH,
¢upm, xommanwmid. [lepeim  [Ipesunmentom
PecniyOnukn  Kaszaxcran akIeHTHpOBaHO BHU-
MaHHE Ha TO, YTO «(HopMHUpOBaHUE COIHMAIBHOM
OTBETCTBEHHOCTH TOCYJapcTBa W OW3HEca SIBIS-
eTcs OJHWUM W3 0a30BBIX YCIOBHH YCTOHYHMBOTO
pazBuTus». Ha oOCHOBaHMM 3TOro MpHUHLHUIA
Pecmybnuka Kazaxcrtan gomkHa BOHTH K
2050 romy B umcino 30 pa3BUTBHIX CTpaH MHpa
(Social responsibility of business, 2022; Message
of the President of Kazakhstan, 2022).

UnenctBo  PecnmyOmuku — Kazaxcram B
Mexaynaponnoit Opranuzaiuu OO0beIMHEHHBIX
Hamuit  (OOH) opueHTupyeT W TIpU3BIBAeT
OM3HEC-COOOIIECTBO CTPaHbl PYKOBOACTBOBATH-
csi B CBOEH JeATeNbHOCTH TpeMs (QyHIa-
MEHTAJIbHBIMM TPUHIUIIAMHA COILMAIBbHON OTBET-
CTBEHHOCTH: peanu3alus OCHOBHBIX IMPHUHIIUIIOB
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B oOmact  COOJNIOACHUS TpaB  YellOBEKa;
BBIIIOJIHEHUE  HOPM  TPYAOBBIX  OTHOILUEHUI;
oxpaHa okpyxaroiei cpensl (Social responsibility
of business, 2022).

B Pecnybnmuke Kazaxcran B mpenmnpu-

HUMATEIbCKON OuzHec-cpene OITHOM u3
Oprafnu3anuoOHHBIX OCHOB BBICTYNIACT acA-
TEIILHOCTh  CyOBEKTOB Majioro, CpeIHero |

KpYITHOTO OH3Heca.

B oGmactu manoro u cpemaHero Ou3Heca,
B COOTBETCTBMM C Tabmuieit 1, B PecnyOmuke
Kazaxcran HaOnrOmaeTCst IMOJIOKUTEIbHAS U~
HaMHKa CY6T>€KTOB MMpeANPUHUMATEIILCTBA,
CpeM  KOTOPBIX TMpeoONafaroT HHIUBUIYallb-
HBIC MNPCANPUHUMATCIIN, MAJbIC MPECAINPUATUA.
B CpPaBHUTCJIbHO MaJIOM KOJIMYCCTBC Ha PBLIHKC
Kazaxcrana (tabmuupl | w 2) mpeacTaBieHBI
CpeIHHE TIO0 pa3Mepy HPEINpUATHS, a TaKKe
NIPEANPUHNMATEIBCKUE OM3HEC-CTPYKTYPBI,
OpraHMU3aIMOHHO-TIPABOBOM CTAaTyC KOTOPBIX —
aKIMOHEPHBIE 00IECTRa.

Ta6mmma 1 - Jlunamuka 6usHec-opranu3sanuii Kazaxcrana B pa3pese Majaoro u CpeiaHero OusHeca

Table 1 - Dynamics of business organizations of Kazakhstan in the context of small and medium-sized businesses

HaunmeHoBaHue nokasarens 3HaueHue, B T

2016 2017 2018 2019 2020
OO0111ee KOJIMYECTBO CyOBEKTOB MaJIoro U
CpeaHero OM3HEC-NPeANPUHIMATEIbCTRA,
B TOM YHCJIC: 1498 243 1540592 | 1577747 1 603 839 1610496
- IPEIIPUATHSI MAJIOTO OM3HECa 320 454 349 025 369 823 383 240 398 846
- IPEANPUSITHS CpeJTHEr0 OM3Heca 3016 2959 2958 2758 2 666
- UHAWBHUYaTbHbIC TPEANPHHUMATEIH 989 019 993 621 999 731 996 550 983 549
- epmepckue
(KpecThIHCKHE) XO3sCTBA 185 754 194 987 205 235 221 291 225435

[Tpumeuanue - CocraBieHo aBTopaMu 1o nCTouHKUKY Bureau of National Statistics (2021)

Ta6auna 2 - Ctpykrypa 6usHec-opraansanuii Pecrryonukn Kazaxctan B pazpe3e opraHu3anoOHHO-TIPABOBBIX (popM
cobcrBenHoctH 3a 2020

Table 2 -The structure of business organizations of the Republic of Kazakhstan
in the context of organizational and legal forms of ownership for 2020

HaunmenoBanune KounmuaecTBo 3aperucTpupoBaHHbBIX CyObEKTOB Crpykrypa, %
OpraHu3alHOHHO-TIPaBOBOU (hOpMEI MaJIoro M CpeJJHero OusHeca

WnauBuayanbHOE MPEAIPUHIMATEIBECTBO 983 549 61,07
ToBapuiiecTBa (TOBapUILECTBA C 401 327

OTPaHUYCHHOW OTBETCTBEHHOCTHIO) 24,92
AKIMOHEpHbIE 00I1IecTBa 185 0,01
Kpectpsaackue (hepmepckue) xo3siicTa 225435 14,00
Wroro 1610 496 100

IIpumeuanue - CocTaBIeHO aBTOpaMH 0 UCTOYHUKY Bureau of National Statistics (2021)

HapaBne ¢ MameiM W CpemHUM OH3HECOM
coIrabHast OTBETCTBCHHOCTH BBICTYTIaCT
aTpuOyTOM KPYIHBIX TIPEONPUATHH, IHHAMIKA
KOTOPBIX HOCHT CTarHUPYIOMHUNA XapakTep U
MpeJICTaBlieHa Ha pUCyHKe 1.

WMHBECTHITMOHHO-9KOHOMHYECKYI0O ~ OCHOBY
COIIMAJIbHOM  OTBETCTBEHHOCTH OHW3HECAa COC-
TaBIISIOT JIOXOM W TIPHOBUTb XO3SHUCTBYIOIIHX
cyobekToB. [IpoBencHHBIC WCCIETOBAHUS TIOKa-
3BIBAIOT, YTO, B COOTBETCTBUH C TaONMUIaMu 3 U 4,
JIOXOBI U IPUOBLTH B pa3pe3e MaJIoro M CPEIHETO,

KpymHOTO  OW3HEeC-TIpeANpUHUMATENhCTBA 34
TONBI Pa3BUTHSA PBIHOYHBIX OTHONICHUH MPHUIILTH
MPAKTHYECKN K TAPUTETHOMY YPOBHIO.

IIpuOsTE  CyOBEKTOB  OM3HEC-TIPEIIPH-
HUMAaTeJIbCTBA BBICTYNAeT TJIABHOW WHBECTH-
LMOHHOW OCHOBOW JUI  HCIIOJHEHUS UMHU
COIMaTbHON OTBETCTBEHHOCTH TIEpen OOIIeCTBOM
¢ yderoM CGhOPMHUPOBAHHONH CHCTEMBI 3aKo-
HomatenbeTBa B Kazaxcrane. Tak, Ooyee mogpoOHO
MOXXHO PAacCMOTpPETh JTUHAMHKY JIOXOla |
MIPUOBLTN MallbIX W CPETHUX OW3HEeC-OpraHu3a-
it Kazaxcrana B TabOmure 3.
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Pucynoxk 1 - Jlunamnka KpynHbIX OM3HEcC-opraHn3anui, GyHKIuoHnpyonumx B Kazaxcrane
Figure 1 - Dynamics of large business organizations operating in Kazakhstan

IIpumeuanue - CocTaBeHO aBTOpamu Mo UCTOYHUKY Bureau of National Statistics (2021)

Tadanua 3 - lunamuka 10X0/1a ¥ IPUOBIIN MaJIbIX M CpeHUX OM3Hec-opranu3annii Kazaxcrana
Table 3 - Dynamics of income and profit of small and medium business organizations of Kazakhstan

HaunmMenoBanue rokasarens 3HavyeHue, B MIIH. TEHI'e
2016 2017 2018 2019 2020

Jloxon cyOBEeKTOB MaJIOTO M CPE/IHEr0

Ou3HeC-TIpeINPUHUMATENBCTBA, B TOM

qHCIIe: 13568530 | 16488047 | 18272335 | 22947233 | 23401108
- IPEANPUSTHSL MaJIOro OHu3Heca 3484 992 4045 875 5118377 5929 183 6 462 457
- IPEANPUSITHS CpeJTHEro OM3Heca 1511733 1554 704 1764 985 1902 754 1729 842
- MHJIUBH/IyaJIbHBIE TTPEAITPUHIMATEIH,

OM3HECMEHBI 1043 755 1 152 499 1317352 1 607 790 2 033 585
- (hepmepckme (KpecThIHCKHUE)

XO3sTHCTBA 13568 530 |16 488 047 18272335 | 22947233 | 23401 108
[TpuObLTE CyOBEKTOB MAJIOro U CPETHETO

OM3HEeC-TIPeATPUHUMATEITHCTBA 2795713,6 | 33972624 | 3764904,2 | 4728 138,7 | 4 821 656,9
Ipumeuanue - CocTaBieHO aBTOpamu Mo UCTOYHUKY Bureau of National Statistics (2021)

Janee,
CMOTpETh

Oonee  moapoOHO
JUHAMHUKY  J10XOJa,

MOXKHO ~ pac-
npuObLTH

n

peHTa0eNbHOCTH KPYIHBIX OHM3HEC-OpraHHU3aIlHid,
¢ynkumonunpyrommx B Kazaxcrane B Tabnuue 4.

Tabauna 4 — JlnHamMuka 10X0/1a, MPUOBLIH U PeHTA0SIBHOCTH KPYIHBIX OM3HEC-OpTraHU3alui,
¢ynkmonnpyronmx B Kazaxcrane

Table 4 - Dynamics of income, profit and profitability of large business organizations operating in Kazakhstan

HaunmeHnoBaHnue nokasareis Suadenie
2016 2017 2018 2019 2020
Jloxoa KpynHBIX npeanpuatuil, MiH. Tenre | 15294 184 | 18 479 352 | 22 528 164 | 23 933 087 | 20 774 943
PenTabenbHOCTh KPYIMHBIX TPEANPUATHH, Yo 22,5 28,3 35,9 30,0 15,8
[TpnObLTL KPYMHBIX MPEIPUATHH, MITH.
TEHTre 2508 157 | 3639389,1 | 5313525,5]4931267,9|2530872,9
pumeuanue - COCTaBIeHO aBTOpaMu 1o HCTOYHHUKY Bureau of National Statistics (2021)
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ConmanbHyI0 OTBETCTBEHHOCTH OW3HEca B
PecnyOnuke KazaxcTan persiaMeHTHPYIOT 3aKOHBI
U HOPMATUBHO-IIPABOBLIC JOKYMEHTHI, TAKHUC KaK:
Koncrutynus, Tpynosoit Komekc, Dxomoruuec-
kuii Komekc, 3axkon «O wHeapax u HeIpo-

nojbp30BaHuM», 3akoH «O mpodeccHoHaTbHBIX
corozax» (Social responsibility of business, 2022).
WHBecTHM B COLMANBHYIO OTBETCTBEHHOCTD
CO CTOpOHBI Ou3Hec-opranusanuii B Kazaxcrane
peaau3yloTCcsl M0 HAlpaBJIEHUSM, IPEICTaBICH-
HBIM B COOTBETCTBUH C PUCYHKOM 2.

Hal’[paBJ’IeHI/IH HWHBCCTUPOBAHUA l'[pI/I6I>IJ'II/I
6H3HeC-OpFaHI/I3aHHI>’I B COIMAJIBHYIO OTBETCTBECHHOCTD

Co3anne HOBBIX pabOYHX MECT U Pa3BUTHE PHIHKA TPy |

KomrmmiekcHoe u BCCCTOPOHHEC BBITTOJIHCHHUC HAJIOTOBBIX 00s13aTeNLCTB |

q)I/IHaHCI/I]I)OBaHI/Ie (l)OHZ[OB COIMAJIbHOM OTBETCTBEHHOCTH |

Viyudienue ycaoBuil B 0€300aCHOCTH TPYAa YEJIOBEUECKUX PECYPCOB, 3a CUET TEXHHUECKOM
MO/JICPHHU3ALMK OCHOBHOTO TIPOU3BOJICTBEHHOI'O 000PYIOBAHHSI, CHCTEM MEHEIKMEHTA
NPEanpUsTUN

CoBepIIeHCTBOBAHNE Ka4eCTBA U HHHOBAIIHOHHOCTH TOBAPOB, YCIYT
C Y4eTOM HX OPHEHTAIlNH Ha PEIICHHE MPodIeM NoTpeduTenei

PasButne conuanbHOW HHPPACTPYKTYPHI PETHOHOB

PasButue cdepsr 06pa3zoBaHusi, TOATOTOBKA, MEPETIOATOTOBKA
Y TIOBBIIIICHHE KBAJTU(PUKAIIUH YEIIOBEUECKUX PECYPCOB

S A A A

CoBepIlIeHCTBOBAHUE HKOTOTUIECKOM 6€30IMaCHOCTH MPOMBIIUIEHHBIX MPeIIpUsITHI

PucyHnok 2 - HanpaBieHust ”HBECTUIIMI B COLIMAIBHYIO OTBETCTBEHHOCTh CO CTOPOHBI OM3HEC-OpraHu3aIuii
KazaxcTtana

Figure 2 - Directions for investment in social responsibility from business organizations in Kazakhstan

IIpumeuanue - CocTaBIeHO aBTOpaMU

CorasibHasi OTBETCTBEHHOCTH CyOBEKTOB
Majoro ¥ CpemHero OW3Heca pealu3yercs Ha
TIPUHITUTIAX COOTIOIEHNS IIPABOBBIX OCHOB BEJICHUS
MPOU3BOJICTBEHHO-X035UCTBEHHOMN JIESITEIBHOCTH,
TaKUX KaK: CO3/[aHWe HOBBIX pabouux MeCT C
COOJIIOZICHWEM  TPY/IOBOTO  3aKOHOJATEIhCTBA;
KOMIUIGKCHOE ¥  BCECTOPOHHEE  BBIMTOJIHCHUE
HAJIOTOBBIX 0053aTEJIbCTB; BBIILIATA 3apaOOTHOMN
atel B pa3Mepe HE MEHEee MHUHUMAaIbHOM;
MepedrciieHne JCHEXHBIX CPeIACTB B (OHT
COIMAIBHOTO CTPaxoBaHUs, (POHII 00S3aTEITHHOTO
MEIUIIMHCKOTO  CTpaxoBaHWs.  Bo3MOXXHOCTH
COIIMAJIbHON OTBETCTBEHHOCTH CYOBEKTOB MaJIOTO
" CpeIHero OM3HEC-TIPEANTPUHUMATEIHCTBA
OTpPaHUYCHBI MX JOXOJIOM W NMPHUOBUTBIO B pacdeTre
Ha ofiHO npearnpusTue. [1o cocrosuuto Ha 2020 rox
B CpPEIHEM Ha OAHO Malloe, CpellHee MPEANPUITUE
MIPUXOAMJICS pa3Mep NpuObLIH He Oonee 3 MITH.
TEHTe, KOTOPHI HE IMO3BOJSICT PEaTH30BBIBATH
collMajbHBIE TPOCKTHI, HapaBHE ¢ OW3HEC-
MPOCKTaMHU.

B Kazaxcrane Bemyuiast pojib B COLMANIbHON
OTBETCTBEHHOCTH OTBOIWUTCS KPYHHBIM  IIPO-

*MBIIUICHHBIM ~ MIPEANPUATHAM, KOPHOPALHSM.
B 2010-2017 romel, BemymmMH KPYITHBIMA
MPOMBIIUICHHBIME TIPEANPUATHIMA PecnyOnuku
Kazaxcran, paOoratomumu B chepe no0bdu
U TepepadoTKu TPHPOAHBIX PECYpcoB, OBLIO
WHBECTHPOBAHO B CONMANBbHYIO cepy 194 mupm.
TeHre, B ToM guciie 120 Mip/. TeHre CIOHCOPCTBO
u ONaroTBOPUTENBHOCTb, YTO cOCTaBWIO 62%

(pucyHoxk 3).
Hns  peanuzauuu  cOUMaNbHOW  OTBET-
CTBECHHOCTHU BCAYyHIUMHA KPYIIHBIMHU peruo-

HaJbHBIMU MPOMBIIUICHHBIMH HPEANPUATUIMU
C akuMaramu oOJacTed 3aKIII0YaroTCs MEMOpaH-
JIyMbl O BBIJIEICHUM WHBECTUIMHA Ha COLUAJIb-
HbIE TMPOEKThl. MEMOpaHAyMbl OTHOCUTEIbHO
MOJIUTUKH COLMAIBHOW OTBETCTBEHHOCTH IPO-
MBIIUICHHBIX MPEANPUATANR HOCAT AUHAMHUYEC-
KU XapakTep, pacCMaTpUBAIOTCS U 3aKJII0YAIOTCS
Ha KaxIbli KajieHnapHbld roxa. Ilpu 3TOM Ha
MIPaKTUKE MIPUMEHSIETCS OpraHu3aluOHHO-
SKOHOMUYECKUA MEXaHU3M, MPEACTABICHHBIA Ha
puCyHKe 4.
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[pyrue counanbHble
npoekTbl; 74; 38%

CnoHcopcTBO U
6ﬂar0TBOpMTel]bHOCT
b; 120; 62%
Pucynok 3 - Crpykrypa HHBECTHIIMIT B COL[HAIbHYIO OTBETCTBEHHOCTH CO CTOPOHBI KPYITHBIX IPOMBIIUICHHBIX
npeanpustuit Kazaxcrana
Figure 3 - The structure of investments in social responsibility by large industrial enterprises in Kazakhstan

IIpumeuanne - CocTaBieHo aBTopamu Mo UCTOYHUKY Social projects of ERG Corporation (2022)

T'ocynapcTBeHHbIH YacTHbIH CEKTOP SKOHOMUKHI

CEKTOp IKOHOMHKH

AxuMarel 00JacTel, peruoHaIbHbIe Benyue pernoHanbHble IPOMBIIUICHHbIE
yHpaBJICHUS MPEATPHSATHS ~-HEAPOTIONIb30BATEIN
Paspa6orka
HPUOPUTETOB PA3BUTHS COLUATBHON
chepst dopmupoBanue npuObLIIN TIPOMBILLICHHBIX
TIpEIPHUATHI
PaspaboTka nonuTukn
CornacoBaHue TTOTUTHKH

B o0Onactu HEIPOII0JIb30BaHN A,
B o0JlacTi TOCYyapCTBEHHO-4aCTHOI'O

[APTHEPCTBA 110 PA3BUTHUIO COLMAIBHON Chepbl

v

v BriokeHne MHBECTHIMI
Cornacoatine B 0OBEKTHI COLUANBHOM HH(PACTPYKTYPBI 1O

HCIOJIB30BAHNUS IPUPOJHBIX PECYPCOB
KBOT 110 (JMHAHCUPOBAHUIO COLUAIBHOM cepsl, —} [IPHOPHTETHBIM HAIPABICHHISM

3aKIJIFOYEHIE MEMOPaHIyMOB I

PasBuTne couanbHOM cdepbl pernoHaNIbHbIX
HKOHOMUYECKHX CHCTEM

Pucynok 4 - Opranu3aniioHHO-3KOHOMUYECKUI MEXaHI3M COIMAIbHOI OTBETCTBEHHOCTH MPOMBIIIIIICHHBIX
MpeNPUITHI-HEAPOTIONb30BATENCH, TPUMEHSIEMbIN B MPAKTUKE PETUOHATBHBIX IKOHOMUYECKUX CHCTEM

Figure 4 - Organizational and economic mechanism of social responsibility of industrial enterprises-subsoil users,
applied in the practice of regional economic systems

[Tpumeuanue - CocTaBieHO aBTOpaMu

JluHamMMKa MHBECTHLIMH CO CTOPOHBI KpYII- npuxoaunauck Ha 2019 rox, MUHHMMAanbHbIE Ha
HBIX TPOMBIIUIEHHBIX NPENNpPUIATHN B peann3a- 2020 ron.
LU0 COIMANBHBIX MpoekToB 3a 2017-2020 roast OCHOBHBIE HAIpaBIICHUS COILTHAJILHOH
MIpHUBEJIEHA HAa PUCYHKE 5. OTBETCTBEHHOCTH  KPYMHBIX  MPOMBIIIIEHHBIX
JluHamuka ~ MHBeCTHLMH B pa3BUTHE NPEANPHUATHI B OTACNBHBIX peruoHax Pecmy0-
cOUMaNbHOH c(epbl PErHOHOB CTPaHbl HOCHT nuku Kazaxcran npeacraBieHsl B TabauLe 5.

BapHaTHBHLIﬁ XapakKTep B pas3pe3€c BPEMCHHBIX
NEepruoaoB. MaxkcuManabHble  HHBE CTUIIMOHHBIC
3arpatel B HOOAACPIKKY COI_[I/IaJ'IBHOf/i C(i)epbl
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PucyHok 5 - JluHaMuKa HHBECTULMI CO CTOPOHBI KPYIHBIX IIPOMBILIIICHHBIX
MIPEINPUATHN B peaTH3annio COMUATBHBIX MTPoekToB 3a 2017 — 2020, B Mipa. TeHTE

Figure 5 - Dynamics of investments from large industrial
enterprises in the implementation of social projects for 2017-2020, in billion tenge

[Mpumeuanue - CocraieHo aBropaMu 1o uctouHuky Social projects of ERG Corporation (2022)

Tadauna 5 - OcHOBHbIE HANPABICHUS COIMATLHON OTBETCTBEHHOCTH KPYITHBIX TPOMBIIUICHHBIX MIPEANPUITUN B
oTaenbHBIX perrnoHax Kazaxcranf 3a 2020

Table 5 - The main directions of social responsibility of large industrial enterprises in certain regions of Kazakhstan

in 2020
Peruon HamnpaBnenue coluanbHOM OTBETCTBEHHOCTH
AKTIOOMHCKAs 00J1acTh | - O1aroycTpoiicTBO TopoioB AKTOOE U XpoMmTay;

- CTPOUTECJILCTBO U PEMOHT ACTCKUX Ca/10B;
- NOAJACPIKKA TCPPUTOPHUATIBHBIX HpO(i)eCCI/IOHaJ'II)HO—TCXHI/I"IeCKI/IX y‘IGGHLIX yYupexae-

HHI;

- IIOMOIIb OOIIIECTBEHHBIM YUPEIKICHUSIM.
Kaparanaunckast - PEMOHT JIOpOT;
00acTb - CTPOUTEIBCTBO JETCKUX UTPOBBIX MIOLIA/I0K;

- GraroycTpoiicTBO 1IBOpPOB;

- MprOOpETEeHNE TOPOKHON N KOMMYHAIIBHOU TEXHUKH;

- PEMOHT 1 OCHAIIIEHHE 000PYTOBAHUEM IIIKOJT;

- IOJACpIKKa OTpacieil KyJabTyphbl U CIIOPTa;

- OKa3aHKE MOMOIIH COIMATIBHO YSI3BUMBIM CIIOSM HACETICHUS.

Kocranatiickas obmacts |- OmaroyctpoiictBo roponos Kocranaii, PynHsrit;

- bmaroyctpoiicTBo mocenkoB Kagap n OKTsI0pbCKHii;

- CTPOUTENHCTBO OOBEKTOB HH(PACTPYKTYPBI KYJIBTYPBI U CIIOPTA;
- PEMOHT UHXXCHCPHO-KOMMYHUKAIMOHHBIX CeTeﬁ;

- IOJIJIeP’KKA MEAUIIMHCKUX YUPEKICHHH.

[TaBnomapckas obmacte |- OGmaroycrpoiicTBo roponos IlaBmomap, Dxubdactys, AKcy;

- CTPOUTEIIBCTBO KUJIBIX TOMOB;

- CTPOUTENLCTBO OOLIEIKUTHIL JUIsi OpraHu3annii 00pa3oBaHusi;

- CTPOUTENLCTBO MH(PACTPYKTYPHBIX 00BEKTOB C(hephl KyJIBTYphI H CIIOPTa;
- BO3BEJICHUE JICTCKHUX TIIOMIAIOK;

- IOJICP KK OpraHN3alui 00pa3oBaHMs;

- IOMOIIb TIEHCHOHEPaM.

[Ipumeganne - CocraBieHO aBTOpaMu 10 UCTOUHUKY Social projects of ERG Corporation (2022)
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HapaBHe C I[psAMBIMHU HWHBCCTHUUUAMHU B
COLMANIBHYIO Ccdepy ColHaibHas OTBETCTBEH-
HOCTh Om3Heca B PecnyOnuke Ka3zaxcran
dopmupyercs  Ha  TPUHIUIAX  BHEAPCHHS
OpearnpuATuAMU  MCKAYHAPOAHBIX CTAaHAAPTOB

MEHE/DKMEHTA:
- OHSAS 18001 — wMexIyHapOIHBIN
CTaHJApT CHCTEMBl MEHEDKMEHTa IPOMBIII-

JICHHOW 0€30MacHOCTH ¥ OXPaHbI TPY/IA;

- ISO 14001 — mexnyHapoaHBIH CcTaHIapT
CHUCTEMBl MEHEKMEHTa JKOJIOTHYECKOH CHTya-
UK Ha TIPEIIPUITHSX;

- SA 8000 — MexayHapOIHBIH CTaHIApT

CHUCTeMBl MEHEJ)KMEHTa COLMaJbHONW OTBET-
CTBEHHOCTH MPEATIPUATHH.
Kpurepun  ¢opmupoBanus  couuanbHON

OTBETCTBEHHOCTU TPEINPUATHH B PaMKax BBIIIC
MPEJICTABIICHHBIX MEKIYHAPOJIHBIX CTaHJIAPTOB
MEHEPKMEHTA MPECTABICHBI B TAOIUIIE 6.

Ta6auna 6 - Kpurepuu hopMupoBaHus COIUAILHON OTBETCTBEHHOCTH B paMKax (DyHKIIHOHHUPOBAHUS
MEXIyHAPOIHBIX CTAH/IAPTOB MEHE/PKMEHTA

Table 6 - Criteria for the formation of social responsibility within the framework of the functioning of international
management standards

HaunmeHnoBaHue MexX1yHapOHOTO
CTaHJlapTa MEHEHKMEHTA

Kpurepuii connanbHoi OTBETCTBEHHOCTH

OHSAS 18001

- IPEJOTBPALICHNE HECYACTHBIX CIIy4aeB Ha IPOU3BOJCTBE;
- IPEOTBPALLECHUE aBAPUI U aBAPUIHBIX CUTyallUH HA IIPOU3BOJICTBE;
- o0ecrieueHne BEICOKOTO YPOBHS O€301IaCHOCTHU TPy/a Ha MPONU3BO/ICTBE;

- CBEJICHNE K MUHUMYMY IITPa(oB, GUHAHCOBBIX MOTEPbH, CBSI3AHHBIX C
HapyleHneM 0e301aCHOCTH IPOU3BOACTBA.

ISO 14001

- [IO3TAITHOC COKPAIICHUC U MUHUMU3AUs OTPHULATCIbHOI'O BIIMAHUSA
JACATCIBHOCTHU NPEANPUATHA HA SKOJIOTHUIO;

- KOMILJIEKCHOE COOTBETCTBUE MTPOU3BOACTBEHHO-X031UCTBEHHOM
JIESATENIbBHOCTH MPEAIPUATHS SIKOJIOTHUECKOMY 3aKOHO1aTEIbCTRY,
HOPMATHUBHO-TIPABOBEIM TPEOOBAHUSIM.

SA 8000

mpobiem;

pecypca.

- IPUMEHEHHE TTPOTPECCUBHOM CHCTEMBI MaTEPHATIBHOTO BO3HATPAXKICHUS
3a TPyA, 3HAHHS, HABBIKM M KOMIICTCHIIUH;

- IOCTPOCHUC 3(1)(1)CKTI/IBHOﬁ CHUCTEMbI MOPAJIbBHOTO CTUMYJIUPOBAHUSA
YCJIIOBCUCCKUX PECYPCOB;

- IOCTPOCHNE CUCTEMBI MPO(HECCHOHATBHBIX COI030B M UX CBSI3H C
HEIPABUTEILCTBEHHBIMHU OOIIECTBCHHBIMU OPTaHU3AIMSIMU;

- [IpAAMO€ U KOCBCHHOC y4aCTHUC pa6OTHI/IKOB OpeanpusaTrs B pCICHUN €TI0

- IIOBBIILIEHNE KaueCTBA YEJIOBEUECKUX PECYPCOB, IIOBBIICHUE
IIPOU3BOAUTEIBLHOCTH TPYIA;

- MUHUMMU3AUA TCKYUCCTH KaIPOB;

- COBEPIICHCTBOBAHUE CUCTEMBI MEHEIKMEHTA TPEATIPUATHUA, BLIpa6OTKa
COHI/IaJ'lBHO-OpHeHTHpOBaHHOﬁ TIOJIMTHUKH,

- paCCMOTPCHUC KaAPOB NPCANPUATHA, KAK BaXKHOT'O CTPATCTUYCCKOTO

[Tpumeuanne - CocraBiieHO aBTOpaMu 1o UcTOYHHKY Social Accountability 8000 (2022)

JluHamMuKa  BHEIPEHUs]  NPEANPUSTHIMHU
MEXIYHApOJHBIX  CTaHJAPTOB  MCHEKMEHTA,
OpPHCHTHPOBAaHHBIX HA  COIMAIBHYIO  OTBET-
CTBEHHOCTh, HOCHUT HEOIHOPOIHBIA Xapakrep.
MaxkcuMalibHasi CTENeHb BHEIPEHUS! TPUXOIUTCS
Ha MexayHapoasblii crangapt OHSAS 18001.
Cpemauii  Tpenn 3anumaeT craHmapt ISO
14001. MwuHUMaNBHBII ypOBEHb BHEAPEHUS
MIPUXOANTCA Ha MEXIyHAPOAHBIA cTaHmapT SA

Ixonomuxa: cmpamezus u npakmuxa. 1. 18, Ne 1, 2023 / Economics: the Strategy and Practice. Vol. 18. No 1, 2023

8000, HemocpenCTBEHHO OPHEHTHPOBAHHBIA Ha
COLIMAILHYI0 OTBETCTBEHHOCTh XO3SIHCTBYIOIINX
CyOBEKTOB.

JluHamMuka  BHEIpPEHUs  MEXKIYHApPOIHBIX
CTaHAapTOB MECHC/PKMCHTA, OPUCHTUPOBAHHLIX Ha
CONHAJIBHYIO OTBECTCTBCHHOCTH HA HNPCANPUATHUAX
PecriyOmmkn  Kasaxcran, mpencraBieHa Ha
pHCcyHKe 6.
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PucyHok 6 - lnnamMunka BHEIPEHHS MEKTyHAPOJHBIX CTAH/IapPTOB MEHEIKMEHTa OPHEHTHPOBAHHBIX Ha
COLMATIbHYIO OTBETCTBEHHOCTH Ha NpeAnpusaTuax Kazaxcrana

Figure 6 - Dynamics of the implementation of international management standards focused on social responsibility
at the enterprises of Kazakhstan

[Mpumeuanue - CocraBieHO aBTOpaMU 110 UCTOUHKKY International standard iso 14001 - environmental management

system (2022.

B Pecnyonmuke KazaxcraH —counuanbHas
OTBETCTBEHHOCTh MPEANPUATHIA, GUPM U IPYyTUX
CyOBEKTOB OM3HEC-TIPEANPUHUMATEILCTBA
o0OecrieunBaeTCsl M TapaHTHPYETCS B paMKax
JNEHUCTBYIOIIETO  3aKOHONATENbCTBA.  BakHbIM
HHCTPYMEHTOM B JaHHOM HAIPaBICHUMU BBI-
ctynaer 3akoH «O0 00s3aTeNbHOM COLUATBHOM
CTPaXOBAHUM. 3akoH peraMeHTUpyeT
(opcupoBaHUe CONMATBHOTO ITaKeTa Ha TMpe.-
NPUSITHAX, B OW3HEC-CTPYKTypax NapaslieinbHO

263,98 279,84
300
250
200
150
100
50
2016 ropg, 2017 rop,

cucTeMe orare Tpyaa. B pamkax aencTByroero
3aKOHOJATENLCTBA MPEANPHATHS OCYLIECTBISIIOT
eKeMeCsIUHbIC IEPEUUCIICHHS B TOCYAapCTBEHHBIH
(GoHA cOLMANIbHOTO CTPAaxOBaHUsI M yIJIaTy
COLMAJIBHOTO HAJOra Ha KaXIOro padOTHHKA
npennpusatus (OO 00s3aTeTbHOM  CONMATBHOM
cTpaxoBanuu, 2022).

JluHamMuKa  COLMANbHBIX  B3HOCOB  XO-
3AUCTBYIOIIMME CyOBEKTaMH B paMKax [eHcT-
BYIOLIETO 3aKOHOJAATEIbCTBA MPEACTABICHA Ha
pucyHKe 7.

273,71
231,69 254,82 l
2018 ropg, 2019 rog, 2020 ropg,

PucyHnoxk 7 - JluHaMuKa OTUMCIIEHUH IPENIPUATHN IO COLIUAIBHOMY HAJIOTy
1 COLIMAIILHOMY CTPaxOBaHHIO, B MIIPJI. TEHI'€)

Figure 7 - Dynamics of enterprises’ social tax contributions
and social insurance, in billion tenge

IIpumeuanue - CoctaBieHo Mo ucTogHuKy State Social Insurance Fund (2022)
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JluHamMuka ~ OTYMCIIEHUN IPEANPUATUN
[I0 COLMAIBHOMY HAJIOTy M  COLHAJIBHOMY
cTpaxoBanuio B mepuog ¢ 2016 mo 2020 romsr
HOCUT IMKJIMYECKHUH XapakTep, 4YTO B CBOIO
odyepenb CBUJETEIbCTBYET O HECTAOMIIBHBIX
TeHACHIUAX (opmupoBaHus (GoHIOB 3apabot-
HOW IUIaTBl y XO3SHCTBYIOUIMX CyObekToB. B

600 568

500 418 463

PecnyOonuke Kazaxcran 3a mocnenHue TOABI,
B COOTBETCTBUU C pHUCYHKaMH 8 U 9, umenu
TEHJCHIIMM HOMHHAJBHOTO  POCTa  CpenHEH
3apabOTHOM TUIaTBl W pealibHbIe TCHICHIUH ec
crnaga. B 2020 roxy, B cpaBHeHuu ¢ 2015 romom,
3apaboTHas 1UIaTa cokparunack Ha 80 g0l
CIIIA (Pucynox 8).

472 488 —e 515

400

300

200

100

2015 rop, 2016 ron 2017 ropg,

2018 ro 2019 ropn, 2020 ropg,

Pucynoxk 8 - J/lunamuka peanbHoi cpenHeit 3apabotHoi miatel B Pecy6nuke Kazaxcran, B gomnn. CIIA

Figure 8 - Dynamics of real average wages in the Republic of Kazakhstan, in USD

[Ipumeganne- CocTaBIeHO aBTOpaMu 1o HCTOYHHUKY Bureau of National Statistics (2021)

3akiIoueHne
UccnenoBanne  TeHIEGHUUH  TOCTPOCHUS
U Ppa3BUTUS  COLUUAIBHOW  OTBETCTBEHHOCTHU

OW3HEeC-OpraHu3alrii B YKOHOMUYECKOH CHCTeMe
Pecriyonuku KazaxcraH MokasbIBaeT, 4TO ydac-
THE MallbIX, CPEIHUX, KPYIHBIX HPEIIPUSITHIA,
GupM, KOMIAHMH B pa3BUTHU  OOLIECTBa,
COIMANBHON cdepbl HAXOmUTCS Ha JTale CTa-
HOBJICHHs. B HamOoiblIeH CTENeHHW NpUMEHe-
HHE WHCTPYMEHTOB M MEXaHH3MOB COLMAJIBLHOW
OTBETCTBEHHOCTH  CBOMCTBEHHO  CyOBEKTaM
KPYITHOTO-OM3HEC-TIPEANPUHAMATENBCTBA,  TIPH
9TOM OIpEACICHHAs BaXKHas pOJb IpPUHAJJIC-
KHT rocyaapcTBy. ColpanabHas OTBETCTBEHHOCTB
HE B TIOJHOW Mepe COOTBETCTBYET MEXK-
JIyHApOIHBIM  CTaHgapTaM.  MeXayHapoIHbIe
CTaH/apThl MCHEKMEHTA, OPHEHTUPOBAaHHbBIC HA
COIMAJIEHYI0 OTBETCTBEHHOCTh, B MaJlOil cTere-
HU HCHONB3yIOTCS OusHec-cooOmecTBoM. Ha
peiHKe Tpyaa PecnyOmukm Kaszaxcran wMerot
MECTO TEHJICHIWHM CHIKCHHS pealbHOW 3a-
pabOTHOM IUIATBl, YTO CHMYKAET CTENeHb CO-
[IMaJbHON OTBETCTBEHHOCTH OHM3HECa.
ChopMupoBaHHBIE MEXaHU3MBI M HHCTpY-
MEHTBl COLMAJIbHOW OTBETCTBEHHOCTH OW3HEca
B PecryOnmke Kasaxcran He co31ar0T KOMILICKC-
HBIX YCJOBHH Ui JUHAMHYHOTO Pa3BUTHS

Ixonomuxa: cmpamezus u npakmuxa. 1. 18, Ne 1, 2023 / Economics: the Strategy and Practice. Vol. 18. No 1, 2023

COHHaHLHOﬁ C(l)epbl, KaQ4CCTBCHHOI'O pPa3BUTUA
YCJIOBCYCCKOI'0 MOTCHIHAIa CTpaHbl, YTO B CBOKO

odyepenb HE CIOCOOCTBYEeT HWHTEHCH(DHKALUIH
HKOHOMHUECKOTO POCTa.

B xommiekce MOXHO chenarb  BBIBOJ,
YTO  BBUIBICHHBIC  TEHJICHIUH  COLMAJIBHOM

OTBETCTBEHHOCTH OW3HEC-OpraHu3aliil BBICTY-
MaroT CIIEACTBUEM, HO HE (PAaKTOPOM HHTECHCHUB-
HOTO pa3BUTHUSl PEATLHOTO CEKTOpa 3KOHOMHKH,
MPOMBIIUIEHHOCTH, MaJoro M cpenHero Ou3Heca.
WHCTUTYT CcouManbHONW OTBETCTBEHHOCTH OH3-
Heca (GopMHpyeTCs, HO HE BBICTYNaeT JIOKO-
MOTHBOM pa3BUTHA 3KOHOMHKH. Kak cnencrtsue,
CYyILIECTBYIOIIasl SKOHOMHYecKass cucrema Pec-
nyonmuku Kazaxcran B Omkaiiiie He MeHee IBYX
CTpaTermyecKuX MEepUOAOB OyneT ocTaBaThCs Ha
YPOBHE WHAYCTPUATIBHOTO PA3BUTHS M TOJIBKO B
JOJATOCPOYHOM TIEPHOZIE CMOXKET C(HOPMHUPOBATH-
csi TmpouHBId (yHZAMEHT ee Tepexona B
MOCTUH/Y CTPHAJIBHBIN ATall.
Brrmenepeuriciennsie  mpoOsieMbl  HEToc-
PEICTBEHHO  OOYCNaBIUBAIOTCA  HEIOCTaTOYHO
3QQEeKTUBHONH  TOCYJapCTBEHHOW  TONHUTHKOH
B o0;macTh  CONMAJbHOM  OTBETCTBEHHOCTH,
BKJIIOYAsl JIEHCTBYIOIIEE 3aKOHOAATENbCTBO U
HOPMAaTHUBHO-TIPaBOBBIE  aKThl. B 3KoOHOMUKE
CTpaHbl TPUMEHUTEIBHO K cyObekram Ou3Hec-
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OpeANPpUHUMATCIILCTBA MNPUMECHAIOTCA OTHOCH-
TCJIbHO HEBBICOKUC Tpe6OBaHI/IH 10 BBIITOJITHEHUIO
HAJIOTOBBIX, COIMAJIbHBIX, TPYAOBBIX H© 3KO-
JIOTUYCCKUX HOPMATUBOB.

[TepcrieKTUBBI  MPOBOAMMOTO  HCCIISI0BA-
HUS  JIOJDKHBI  OBITh  COCPEJIOTOYCHBI  Ha
COBEPILICHCTBOBAHUM  OPTraHH3aIMOHHO-IKOHO-
MHUYCCKUX MEXaHHU3MOB COHI/IZUII)HOI\/'I OTBECT-
CTBEHHOCTH KaK KpPYMHBIX KOpPHOpAaIHid, TaK
NPeANpUATAH  MaJloro M CcpenHero OusHeca
C Y4YC€TOM HX TIPAMOTO BJIMAHWUA Ha Pa3sBUTUC
COIManbHOM cepsl Ha MHKpO-, Me30- H
MaKkpoypoBHSX. B  Oyaymmx HCCIIeIOBaHUSIX
IJIAHUPYETCS. BBIABUTH YJEIbHBIA BEC COLUAJIb-
HOHM cepbl B SIKOHOMHKE, ONPENESTUTh KPUTSPHH
rnepexona 3KOHOMHUKH Ha IOCTUHIYCTPHUAIBHYIO
CTAQIUI0O PA3BUTHSA IOCPEACTBOM peallU3aIliu

MEXaHU3MOB  COLMAaJbHONW  OTBETCTBEHHOCTH
OM3HEC-OpraHu3aIuii.
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ABSTRACT

The article deals with the current world tourism market crisis and the opportunities to overcome it. The relevance of
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TYUIH

Makana anemaik TYpUCTIK HapbIKTbiH, Kasipri Aafgapbicbl TaKblpblbblHA *KaHe of4aH LWblFy MYMKiHAIKTepiHe
apHanfaH. TaKbIpbINTbIH, ©3EKTiAIr MeH 3epTTeyaiH MaHbI3AblIblfbl TYPU3M D/EMHIH, Ke3-Ke/ireH alimafblHAa
SKOHOMMKaHbIH, TYPAKTbl AaMybl MEH 9N1€YMETTIK TYPaKTbIIbIKTbIH paKTopaapbiHbIH, 6ipi 60/1bin TabblaaTbiHABIFbIHA
6ainaHbICcTbl KaHe byn naHaemua Gackanapfa KapafaHga KebipeKk 3apaan LWeKKeH cana. 3epTTeyaiH, MakcaTbl
-XaNblKapasblK TYPUCTIK HAPbLIKTbIH, Ka3ipri Aaf0apbICTbIK YKafAalblHbIH, TEHAEHUMANAPbl MEH 3aHAbINbIKTapbIH
aHblKTay, Npobnemanap MeH onapAbl Wewy MYMKiHAIKTepiH Tangay 6onbin Tabblnaabl. Kasipri xanbikapanbik
TYPUCTIK HAPbIKTbIH, AafAapbicbl Typanbl fblbiMKU 4ebueTTepre KacanfaH Tangay, 3epTTeylinepaiH, TYPWUCTIK
6u3Hec cybbeKTinepiHiH aFbiIMAafbl LWbIFbIHAAPbIHbIH, *KahaHAbIK MaHbI3bl Typasbl KeiceTiHAjiriH KepceTTi. COHbIMEeH
6ipre fanbimgap COVID-TiH, xanblkapasbik TYpU3M MHAYCTPUACBIHA TYMNKINIKTI 9cepiH ceHimaji Typae 6onkay MyMKiH
emec gen caHanapl.- MaKanafa COHfbl OH KblAafbl XaNblKapablK TYPUCTIK HAaPbIKTbIH, 4aMy AWHAMMKaCbIH Tangay
YKOHe Typu3m sKOHOMMKacbiHa 2020 pafaapbic Kblibl MmeH 2021 KbinablH, GipiHWI KapTbiCbiHAQ KeAnTipinareH
canfjapnapbl Kannbinay KentipinreH. 3epTrey HaTuxKenepi TypbusHec cybbekTinepiHe nanpanbl 6onagbl
oHe KasaKCTaHHbIH, TYPUCTIK CaNacblH KahTa KypblNbiMAAY TYXKblPblMAAMACbIHbIH, Heri3iHe anbiHybl MYMKiH.
XanblKkapanblk yMbiIMAAPAbIH AepPeKTEPIH CTAaTUCTUKALIK TasAay *KaHa KOPOHABUPYCTbIK MHOEKLMAHDBIH TapaayblHa
6arinaHbicTbl Tepic dakTopnapAblH 9cepi KaFgahblHAA TYPU3MA[I AaMbITYAblH, ©3eKTi 6afblTTapblH Herisgeyre
MYMKiHAiK 6epgai. TypucTepaiH cayanHamachl HerisiHAe TYPUCTIK KOMNaHUANAPAbIH AaMy CTPATErUACLIH XeTinaipy,
YKaHa *Kafpannapaa 6acekenecTik apTbIKWbIAbIKTapAbl NanganaHy MyMKIHAIKTEPiI HAKTblNaHAbI- 5P MapKeTUHITIK
MOZEeNiH KONAaHY YCbIHbINAAbI-
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AHHOTALUA

CraTbA MOCBALLEHA TeMe COBPEMEHHOro KpM3nca MUPOBOrO TYPUCTUYECKOTO PbIHKA M BO3MOXHOCTAM BbiXOAa
U3 Hero. AKTya/lbHOCTb TEMbl U 3HAYMMOCTb MCCAef0BaHUA 0OyC/0BAEHbI TEM, YTO TypU3M ABAAETCA OAHUM U3
($aKTOPOB YCTOMYMBOrO Pa3BUTUA SKOHOMMUKM U COLMAIbHOMN CTabUNBHOCTM B O6OM permoHe mupa, U UMEHHO
9Ta oTpacnb Honblue ApyrMx noctpasdana B pesynbrate naHaemuu. Lienb nccnepnosaHua 3aK1t04aeTcA B BbIABNEHUN
TEHAEHUMIN N 3aKOHOMEPHOCTEW COBPEMEHHOIO KPU3UCHOTO COCTOAHWUA MEXAYHAapPOAHOr0 TYPUCTUUECKOFO PbIHKA,
aHanuse npobnem M BO3MOMKHOCTEWM WX pelleHuA. MMpoBeaeHHbI aHAAU3 HayyHOW AUTEpaTypbl Mo BOMpPoOCy
KPU3Mca COBPEMEHHOro MeXxAyHapoAHOro TYPUCTCKOroO PbiHKA NOKasas, YTo MccaefoBaTenn CXoAaTcaA BO MHEHUN
0 rno6asbHOM 3HaYeHUWU TeKyLiMX noTepb cybbekToB TypbusHeca. lpu 3TOM [AOCTOBEPHO CMPOrHO3MPOBaTb
OKOHYaTesibHoe BAnAHWEe COVID Ha MHAYCTPUIO MeXAYHapOAHOro TYpu3ma y4YeHble CHMTAOT HEBO3MOMKHbIM. B
CTaTbe NpeAcTaBaAeH aHaIN3 AUHAMUKN Pa3BUTUA MEXAYHAPOAHOIo TYPUCTCKOTO PbIHKA 3a NociegHue AecATb eT U
0606LLeHMe NOCNeACTBUIM, HAHECEHHbBIX SKOHOMMKE Typuama B 2020 KpU3MCHOM rofy 1 nepsoii nonosuHe 2021 roga.
Pe3ynbTaTbl UcCnenoBaHUA byayT NonesHbl cybbekTam TypbusHeca U MOryT BbiTb NMOOXKEHbI B OCHOBY KOHLLEMLMM
PECTPYKTYpU3aLUMKN TypUCTUYECKON oTpacin KasaxctaHa. CTAaTUCTUYECKMI aHaNU3 AaHHbIX MeXAYHapOZAHbIX
opraHusauuii no3BoAun O06OCHOBaTb aKTyasbHble HanpaBJeHWA pPasBUTUA TypuamMa B YC/IOBUAX BAUAHWA
HeraTMBHbIX GAKTOPOB, CBA3AHHbIX C PACNPOCTPaHEHWEM HOBOM KOPOHABUPYCHOM MHpeKuun. Ha ocHose onpoca
TYPUCTOB KOHKPETU3MPOBaHbl BO3MOMXHOCTU TYPKOMMAHUI MO COBEPLUEHCTBOBAHMIO CTPATErMn CBOErO Pa3BUTUA,
MCMOb30BaHUA KOHKYPEHTHbIX MPENUMYLLECTB B HOBbIX YC/NIOBUAX. PEKOMEHA0BAHO NMPUMEHEHME MAPKETUHIOBOW
mogenu 5P.
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Introduction

Tourism is significant for the world economy
since this industry is a favorable environment for
small and medium-sized businesses. Moreover, it
is promising for attracting foreign investment on
a large scale and quickly. Besides, the tourism
business stimulates the development of other
economic sectors, including construction, trade,
transport, agriculture, communications, etc.

The epidemiological situation in 2020
produced a negative impact on international
tourism. The travel industry has become one of
the industries hardest hit by the COVID-19
pandemic. All the service providers involved in the
tourism sector suffered losses due to the current
situation: travel operators and agencies, hotels,
sanatoriums, rest homes and boarding houses,
tour guides, organizations providing recreational
services, transport and passenger transportation,
and so on. Countless tourist destinations have
now ceased to function. The tourism industry is
currently in a highly unfavorable situation.

According to WHO, as of January 1, 2020,
the number of COVID-19 cases worldwide was
about 86.4 million, and the number of deaths was
1.8 million (WHO. Coronavirus (COVID-19).
Dashboard. Access mode: https:/covid19.who.
int/info). The resulting unprecedented global
travel restrictions have caused some of the worst
disruptions in the global economy. Within a few
months, the international tourist system structure
moved from “super tourism” to an almost
complete stop. In such force majeure circumstan-
ces, tourists could not reimburse their expenses
for pre-purchased travel services, having received
only warranty certificates from tour operators with
an indefinite period of obligations’ fulfilment.

The relevance of the topic and the significan-
ce of the study are due to tourism being among
the sustainable economic development and social
stability factors in any region of the world. This
industry has suffered from the pandemic compared
to any other one(s).

The study aims to identify trends and
patterns of the current international tourism
market crisis and to analyze problems and
opportunities to solve these.

Millions of jobs in the global tourism
sector were lost due to flight cancellations, hotel
reservations, and events. Thus, all subjects of
the tourism market have suffered. In this regard,
studying the current world tourism market crisis
and designing ways out of it is relevant are
paramount.

Literature Review

It is still being determined when the
international borders will fully function, and the
transport communication within the countries
will start working to the fullest extent. Therefore,
the entire service sector suffered huge losses, and
many companies faced bankruptcy risk. Scientists
are unanimous (Yeh, 2021) that the tourism
sector has wundergone the most negative
modifications in connection with the current
situation.

Thus, KuS¢er and a group of researchers
noted that in 2019 the number of international
arrivals exceeded 1.5 billion: the long evolution
of tourism largely depended on the decades of
development that had passed since the global
financial crisis. Nonetheless, this latest period of
unhindered expansion of the tourism industry
ended with the onset of the pandemic (Kuscer et
al., 2021). Other scientists, Motevalli-Taher and
Payda, emphasize that the tourism industry had
also been undermined by government measures
to contain and combat the pandemic. Borders
were closed, travel was prohibited, social and
business events were cancelled, and people
were encouraged to stay home. In taking these
measures, governments worldwide have sought
to find a balance between protecting the health
and maintaining their economies, preventing
dangerous levels of unemployment and bank-
ruptcy (Motevalli-Taher & Paydar, 2021).

Many economists highlighted pricing as a
particular problem in the current crisis (Sharma
& Sha, 2020; Reis & Pinho, 2021; Bogan, 2021).
As many travel operators suffered substantial
financial losses in 2020, tax-burdened hospitality
and transport companies were forced to compen-
sate for the volatility of the currency. Traffic
congestion and hotel occupancy restrictions also
affected the tourist products’ cost. Analysis of
consumer behavior research (exhibits that the
demand for tourism services has become more
selectively customized (Li & Song, 2021; Joo et
al., 2021; Rudyanto et al., 2021). As a result, the
recovery processes would be dynamic after the
restrictions are lifted.

By the end of 2020, according to some
researchers’ estimates, the tourism sector had
begun to recover gradually, mainly in the northern
hemisphere regions (Shahzad et al., 2021; Aldao
et al., 2021; Roy, 2021). At the same time, travel
restrictions had remained in place for most
destinations worldwide and business travel, which
had been hit hardest.
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At the moment, no expert could reliably
predict the final impact of COVID on the
international tourism industry. Most researchers
agreed that the pandemic positively affecting the
development of domestic tourism, which could
be used by affected travel companies (Robina-
Ramirez et al., 2021; Anguera-Torrell et al., 2021;
Motevalli-Taher & Paydar, 2021). However,
for travel companies specializing in the field
of international tourism, such a re-profiling is
comparable to running a new business since
the situation in the domestic tourism market is
entirely different. In addition, practical research
(Volgger et al., 2021; Ryakhovsky et al., 2021;
Woyo, 2021) showed that domestic tourism during
the pandemic is developing slowly due to domestic
restrictions. Thus, the study aims to identify
trends and patterns of the current international
tourism market crisis and to analyze problems
and opportunities to solve these.

Methodology
The study uses general scientific methods:
analysis, synthesis, comparison, analysis of

statistical data, and multiplicative analysis to
assess the profitability of the tourism industry
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and the production costs’ impact on the
competitiveness of travel companies. Graphical
presentation of summarized data for 2010-2020
made it possible to reflect on the dynamics of
the tourism industry development, its contribution
to GDP and the crisis changed in 2020.
The study is based on official information
by international organizations: the World
Bank (WB), the World Tourism Organization
(UNWTO), the World Tourism and Travel Council
(WTTC), the United Nations (UN), the World
Health Organization (WHO), the International
Labor Organization (ILO), the International Air
Transport Association (IATA).

Case Studies

Modern tourism is defined as a phenomenon
of the twentieth century, and the twenty-first
century has had every chance of becoming a
century of tourism. More than 150 countries out
of 195 countries were involved in tourism. Over
the past decade, global tourism has shown strong
growth. Tourism is important in developing the
world economy, occupying a relatively large
share of world GDP. This is confirmed by data
on tourism’s total contribution to world GDP for
the last period (Figure 1).
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Figure 1 - International tourism contribution to the world economy for 2010-2020

Note: Compiled based on data from World Bank (2021)

Based on the data in Figure 1, we can
conclude that the total contribution of world
tourism to world GDP has been growing steadily.
It is clearly seen that in 2020 it was replaced by
a significant - two-fold - drop in income from
tourism. International, regional and local travel
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restrictions immediately affected various travel
industry segments, such as air transport, cruises,
public transport, accommodation facilities, cafes
and restaurants, festivals, etc. Due to the tourism
sector problems, the UN’s unfavorable forecast
came true - a decline in global GDP by 4.3%
(UNCTAD, 2021).
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The UN crisis forecast assumed a reduc-
tion in foreign tourists by the end of 2020 by 20-
30% compared to 2019, but in fact, this value
reached 72%. Such a rapid drop is due to restric-
tive measures on travel abroad, as well as quaran-
tine measures on the territory of the states
themselves.

In the past, global tourism has been affected
by several crises. Serious, devastating events
from 2001 to 2015 include the September
11 terrorist attacks (2001), the severe acute
respiratory syndrome outbreak (2003), the global
economic crisis (2008-2009), and the Middle

East respiratory syndrome (2015). None of
them led to a significant decrease in the global
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development of tourism, we note only SARS (-
0.4%) and the global economic crisis (- 4.0%).
This suggests that tourism as a system is relati-
vely resilient to external shocks.

International air travel suffered the most.
According to the International Air Transport
Association, in 2020, the net loss was equal
to $126.4 billion. Total revenue fell by 69%.
Against this background, a wave of redundancies
arose — 4.8 million aviation industry employees
lost their jobs or were sent on leave for an indefinite
period without pay.

Figure 2 shows the industry downturn in
some countries most affected by the pandemic.
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Figure 2 - Aviation industry decline by country in 2020

Note: Compiled based on data from IATA (2021)

Speaking about individual countries, the
crisis impacted the tourism industry and the
economy of each of them, led to irreversible
losses. For small states, especially island states,
whose economies were directly dependent on
tourism, the tourism sector’s total contribution
to GDP reached 50% or more. According to
the World Travel and Tourism Council, in 2019
the total contribution to the GDP of Macau was
91.3%, Maldives - 56.6%, and Bahamas - 43.3%.
At the same time, in 2020, the number of
international tourists in small island developing
states decreased by 54.4%, and the economy of
small island developing states - by 4.7%, compared
with 3% in the global economy (Tourism.
Pandemic. Countries of the world. World Travel
& Tourism Council, 2021).

The world tourist flow until 2020 showed
continuous growth. However, already in 2019-
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2018 compared with 2017-2018, the growth
decreased to 3.8%, which was explained by the
trade tensions between the United States and
the DPRK, and a decrease in economic growth
worldwide.

The decline in international arrivals in 2020
resulted in a loss of 900 million international
arrivals compared to 2019 and $935 billion in
international tourism export earnings. It exceeded
the loss in 2009 more than ten times due to the
global economic crisis. The most significant
decline in international tourist arrivals was
observed in Spain (10.8 million), Thailand (7.3
million), and Turkey (4.4 million).

The global and market losses due to the
pandemic are enormous. However, it is extremely
difficult to assess them now due to the sufficient
statistical data lack and some companies, industries
and governments’ reluctance to disclose the
economic downturn level.
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Figure 3 - Dynamics of international tourist arrivals for 2010-2020

Note: Compiled based on data from WTTC (2021)

Nevertheless, there is ample evidence that
the impact and recovery from the COVID-19
pandemic will be unprecedented. For comparison:
in October 2020, 98 million people (-83%)
travelled around the world less than in the same
period in 2019. The Asia-Pacific region was
the first to suffer from the pandemic, the tourist
flow to Asia decreased by 82%, Europe and
America ranked second — by 68%, African
countries and the Middle East lost 69% and 73%
of arrivals (Figure 4).

This significant decline in tourist flows
resulted in massive job losses and a sharp decline
in foreign exchange earnings and taxes, which
limited the state’s ability to support the tourism

%
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industry. The countries being most at risk are
those where tourism is the primary source of
income. Unlike other business sectors, tourism
revenues are irretrievably lost because the unsold
capacity (such as in the accommodation area)
cannot be realized in subsequent years. As a
result, it produces corresponding consequences
for employment in this sector.

Until 2020, there was a trend towards an
increase in employment in tourism and related
industries. In 2019, tourism and related sectors
accounted for 330 million jobs globally, equiva-
lent to 10.3% of the world’s total employment.
In 2019, the tourism sector generated more than
9 million new jobs, the highest in all years of
sustained growth, and 2020, the pandemic resulted
in a 22% decline in employment (Figure 5).
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Figure 4 - Growth dynamics in tourists number for 2019 and 2020, in %

Note: Compiled based on data from WTTC (2021)
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Figure 5 - Dynamics of employment in tourism in the world for 2010-2020

Note: Compiled based on source (Discenza, 2021)

One of the consequences of the decrease in
tourist flow in 2020 was a significant increase in
unemployment. According to ILO, 120 million
professionals in tourism and related industries lost
their jobs in the first year of the pandemic. The

job loss in the tourism industry has particularly
affected women: by trends 2010-2019, they were
in the majority of the number of people employed
in world tourism, and in 2020 this figure dropped
to less than 50% (Figure 6).

0 10 20 30 40 50 60 70
in % of the total number of workers in the field of world tourism.

Figure 6 - Dynamics of employment of women in tourism in the world for 2010-2020

Note: Compiled by the author based on the UN Women (2021)

As a rule, they run small travel companies
and have much fewer financial resources to deal
with the crisis. In addition, women often hold
such positions in the tourism industry as maids or
receptionists, which puts their health at particular

risk. While the recovery in international tourism
has remained slow, only 115 countries (53% of
all destinations worldwide) have lifted travel
restrictions.
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Perspectives

The COVID-19 situation is still relevant,
and there is no definite answer to the question of
how tourism will develop in the future. Our survey
of 35 tour operators showed that, in their opinion,
it would take up to 4 years to return to the 2019
level in terms of the number of trips, even after
lifting all countries’ restrictions on entry and exit.

Based on pre-pandemic data, our calculations
show that the tourism industry’s long-term
profitability can be potentially stable and unaffec-
ted by investment in a post-pandemic environ-
ment. The return on investment will decline
with the introduction a new travel service.
Notwithstanding, competitiveness has nothing
to do with profit margins and is likely to grow.
The results are expected to help guide marketing
decisions.

Sales of tourism services may grow by
61.6% in 2022-2023. The calculations confirm
that when travel companies spent 89% of their
net profit in the pre-pandemic environment,
the volume of travel services could not be
sustained, and gross value added would fall to
3%. Therefore, to ensure better performance and
a more comprehensive range of travel services,
the minimum rate of return under ideal conditions
should be at least 12.9%, and the value-added
tax should not exceed 38.9%.

As the travel industry will recover later than
any other one, businesses will be outsiders in
the market for a while. In this regard, it is essen-
tial to prioritize the development of business
tourism, as these trips will be necessary for a
recovering economy.

The 5P marketing model (product - price -
place - promotion - consumer) can be proposed
to optimise the tourism industry activities in
the post-pandemic market. The expanded 5P
marketing model can serve as the basis of
choice for travel business owners, providing
a competitive advantage over existing travel
market participants. It allows the evaluation
of travel services in different market segments
through an in-depth analysis of profitability and
demand.

Following this marketing model, meetings
and events at hotels will generate additional
revenue for stakeholders and corporate business
travel agencies and improve travel companies’
image. Using this model can also improve the
quality of tourism services. Typically, large hotel
corporations associate themselves with image,
not location.
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At the level of the business environment,
the leadership of the travel industry must ensure
the financial indicators’ transparency, high-
quality management and stimulation assigned to
the innovation process, and the reasonableness
of optimizing activities in times of crisis. The
sustainable competitive advantages of travel
companies are based on innovation, quality
control service, flexible, adaptive and effective
organizational culture, intangible assets (image
and business reputation), and consumer behavior
management. Consequently, the competitiveness
strategy should be more focused on these variab-
les.

In current conditions, the most promising
strategies for increasing competitiveness are
strategies aimed at ensuring consumer loyalty,
eco-innovation and adaptation to the external
environment.

The pandemic has affected travellers, as well.
Our survey of 185 tourists from different countries
showed that it is essential to base the strategy of
travel companies on the focus on replacing group
tours with individual routes to less busy tourist
places.

When choosing accommodation facilities,
greater preference (68%) is mainly given to
economical options, for example, apartments
or apart-hotels, small hotels, glamping and
caravanning are gaining popularity.

Tourist trips are expected to become less
intense and rarer but also longer. Planning a trip
for a ‘new’ tourist is in the range of 3—14 days
before departure. Tourists are more interested in
off-season trips (52%) and unusual tourist routes
(89%).

A new tourist is more focused on alternative
forms such as ecotourism, agritourism, rural
tourism, etc. These forms of tourism will focus
more on nature and society.

One of the trends in the development of
tourism will be the integration of new technologies
into the service industry: virtual and augmented
reality, the economy of impressions, e-commerce,
contactless technologies and other innovations.
Overall, tourism will become more sustainable
and innovative.
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Conclusions

Summing up, the COVID-19 pandemic
has caused significant damage to the tourism
industry around the world. However, given its
scale, there is an urgent need not to return to
business as usual after the end of the crisis but
to carry out a tourism system’s global trans-
formation. The pandemic should be viewed as
an opportunity to rethink the tourism market’s
trajectory critically.

Travel restrictions remain in place in many
countries, and consumer confidence is at an all-
time low, despite a growing number of territories
taking various measures, including imposed
safety and health protocols, targeted marketing
and advocacy campaigns, tourism recovery plans,
practices to stimulate domestic tourism, etc.

The analysis of the international tourism
market development dynamics demonstrated its
connection with modern trends since the tourism
industry is an integral part of the world economy.
It was reflected in the decrease in tourist flows and
the pandemic’s negative impact on employment
and income from tourism activities. It is important
to note that the crisis has changed a tourist
themselves as a consumer. Therefore travel
companies should change their strategy, for which
it is recommended to use the 5P model.

The pace of vaccination roll-out will drive
the recovery in international tourism in 2022
in different countries and regions, coordination
between countries regarding travel procedures
and the general economic situation in the world.
Carrying out mass vaccination of the population
against coronavirus will provide an opportunity
for further interaction between countries. The
tourist market will begin to recover since travel
is integral to people’s lives.
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ABSTRACT

The purpose of the research is to conduct an in-depth analysis and evaluation of existing “the Public and Local
Administration” (PA) educational programs across the universities of Kazakhstan. This study was carried out with the
support of the Astana Civil Service Hub. The object of the research is 120 universities, 45 of which train personnel in
48 educational programs within the bachelor’s degree (PA), and 38 universities have 73 master’s degree programs
in PA major. Only six universities provide eight doctoral educational programs respectively. The Academy of Public
Administration (APA) under the President of the Republic of Kazakhstan gives an opportunity to obtain a specialized
PhD profile degree in PA. In the course of the study, the number of methods such as: comparative analysis,
observation, induction and deduction, logical approach, and interviews were engaged. Current research has analyzed
the higher education sources in the field of PA, namely educational programs from the open platforms of the Ministry
of Science and Higher Education of the Republic of Kazakhstan, along with syllabuses, regulatory educational legal
acts, legislation in the field of PA and expert interviews. The findings come from calculating the ratio of disciplines
according to the components of which the taught disciplines were distributed: management, economics, law, public
policy, digital knowledge, and interdisciplinary disciplines. Results indicate that the PA undegraduate programs (39
universities out of 45) are mainly synchronized with economic educational programs. The research will be continued
with regard to the assessment of the academic personnel and research capacity of universities within PA educational
programs, alongside with an analysis of the APA training programs correspondingly.
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Ka3aKCTaHHbIH,  KOfapbl OKY  OpbIHAAPbIHAAFbI
«MemnekeTTiK XaHe Xeprinikti 6ackapy» 6inim 6epy
6argapnamanapbiH Tangay XaHe 6aranay

Ecimosa LW.A.?*, Epranues O.H.°

“Astana IT University, MaHzinik En 55/11, Baok C1, QazExpo, 010000, AcmaHa, KazakcmaH; “Cakapus
yHusepcumemi, Kemannawa 0aHr., EceHmene Kamnycel 54050, CepduesaH, Cakapus, Typkus

[aiieKces any: Ecimosa LU.A., Epranves [.H. (2023). KasaKcTaHAafbl }KOfapbl OKY OpbliHAAPbIHbIH, «MemnekeTTiK
YKoHe KeprinikTi 6ackapy» 6inim 6epy 6argapnamanapbiH Tanzay »KoHe Haranay. JKOHOMMKA: CTpATerus KaHe
npakTuka, 18(1), 145-164, https://doi.org/10.51176/1997-9967-2023-1-145-164

TYUIH

3epTTeyAiH, MakcaTbl — KasakcTaH yHUBepCUTETTEPIHAEr KONAAHbICTafbl « MeMIEKETTIK KaHe Keprinikti 6ackapy»
6inim bepy bargapnamanapbiHa TepeH Tangay KaHe 6aranay Kyprisy. byn 3eptrey AcTaHa MEMEKETTIK KbI3MeT
XabblHbIH, KONZAYbIMEH y3ere acblpblagbl.- 3epTrey o6bekTici 120 »Kofapbl OKY OpHbl 60/biN Tabblnaabl, OHbIH,
iwiHae 45 OO0 6akanaBpuat geHreniHae 48 « MeMNeKeTTiK KaHe Keprinikti 6backapy» 6inim b6epy 6argapiamacsl
6oMbiHWa, 38 KOO 73 marucTpatypa 6argapnamachl 6oMbIHLLA Kaapaap gasapaanabl. TEK 6 Kofapbl OKY OpHbI 8
[OKTOpaHTypa 6inim 6epy Hafmapnamacbl 6oKblHWA MamaHZapAbl Aaspnangbl, an KasakcrtaH Pecnybaukacel
Mpe3naeHTiHiH XaHblHAaFbl MemneKeTTik 6acKkapy akageMunsacbl « MemMNeKeTTiK KaHe XKeprinikti 6ackapy» 6afbiTbl
60MbiHWa PhD fOKTOpbI A9perKeciH anyfa MyMKiHAIK 6epegi. 3epTTey H6apbicbiHAA TanAay, CanbiCTblpy, 6aKplnay,
MHAOYKLMA }KHe JeayKumA, cyxbaT aaicTepi, COHbIMEH KaTap IOFMKabIK 94iC KONAaHbIAAbI. 3epTTeyae MeMIEKETTIK
6ackapy casnacbiHAafbl KOfapbl KaCinTiK 6inim Typanbl gepekkespepai, KasakctaH Pecnybamkackl fbiibim KaHe
YKOFapbl 6iNiM MUHUCTPAIriHiH, awblk naatdopmacbiHaafbl b6inim 6epy 6argapnamanapbiH, cuanabycrapapi,
MeMIeKeTTiK BacKkapy canacbiHAaFbl HOPMATUBTIK KYKbIKTbIK aKTiiep MeH 3aHHaManapabl, COHAAM-aK capanLubinblK,
cyxbaTTapablH, HOTUXKEeNepiH Tangasbl- 3epTTey HITUMKeNepi OKbITbINATLIH NaHAep 6eniHreH Kypamaac 6eniktepre
COVKeC NaHAEepAiH apaKkaTblHACbIH ecenTey apKbl/bl ajiblHAbI: MEHEAKMEHT, SKOHOMMKA, KYKbIKTAHY, MEMIEKETTIK
caacaT, uMdpablK 6inim, NaHapanbik NaHAep. MeMAeKeTTiK KeprifikTi e3iH-e3i backapyda yHMBepcuTeTTepae
6akanaBpnapabl (45-TiH, 39-bl) AalblHAAY SKOHOMMKAbIK 6inim 6epy H6araapiamanapbiMeH CUHXPOHAANaabl- byn
3epTTey backapy naHAepi 6orbiHIWa KasaKcTaHaaFbl }KOFapbl OKY OPbIHAAPbIHbIH, KaAP/bIK ¥KaHE FblIbIMU a/1eyeTiH
baranay, coHgan-ak KasakctaH Pecnybamnkachl MpesnaeHTiHiH, }aHbiHAaFbl MemnekeTTik 6acKkapy akaAeMUACbIHbIH,
OKy baffapaamanapblH Tangay TyPFbiCbIHAA XANFaCTblpblAaTbiH 601a4bI-

TYWMIH CO3/EP: 6inim 6epy 6araapnamacbl, MEMAEKETTIK KaHE )eprinikTi 6ackapy, 6afanay, Tangay, ctpatervs,
aKageMuAnbIK aneyet

MYAOLENEP KAKTbIFbICbI: asTopnap myaaenep KakTbifbICbIHbIH, XOKTbIFbIH MaAiMAaenai

KAPHDBIJTAHAObIPY: 3epTTey AcTaHa MeMNEKETTIK KbIBMET XabblHbIH, KOA4aybIMEH Kyprisingj

Makana Tapuxbl:

Pepakumara Tyct 27 Kapawa 2022

apuanay Typanbl wewim Kabbinganapl 24 Kantap 2023
apuanangbl 30 Haypbi3 2023

*KoppecnoHpgeHTTiK aBTop: EcimoBa LWW.A. — 3.F.4., Astana IT University, Manrinik En 55/11, bnok C1, QazExpo,
010000, AcTtaHa, KasakcTtaH, 87015210410, e-mail: sh.yessimova@gmail.com

146 Dxonomuxa: cmpamezus u npakmuxa. 1. 18, Ne 1, 2023 / Economics: the Strategy and Practice. Vol. 18. No 1, 2023



TPAHCO®OPMAILMS MIHCTUTYLIMOHAJIBHOM CPEJIbl U TOCYJAPCTBEHHOE YIIPABJIEHUE

AHanuM3 wn oueHKa obpasoBaTenbHbIX MNpoOrpamm
«lfocypapcTBeHHOe U MeCTHOe ynpaBseHue» B By3ax
Ka3saxcrtaHa

Ecumosa LU. A.?*, Epranues [.H.

“Astana IT University, MaHaunuk En 55/11, baok C1, QazExpo, 010000, AcmaHa, KazaxcmaH; *YHuesep-
cumem Cakapes, np. Kemansnawa, Kamnyc Ecenmene, 54050, CepdusaH, Cakapes, Typyus

Ona uutuposaHua: Ecumosa L. A., Epranves [A.H. (2023). AHanu3 M oueHKa obpa3oBaTe/ibHbIX MPOrpaMmm
«locyaapcTBEHHOE U MeCTHOe yrpaBaeHne» By30B KasaxcTaHa. DKOHOMMKA: cTpaTerma 1 npaktuka, 18(1), 145-164,
https://doi.org/10.51176/1997-9967-2023-1-145-164

AHHOTALUA

Llenbto nccnepoBaHuA ABAAETCA NpoBeAeHWe ryboKoro aHanM3a M OLEHKM CYLLEeCTBYHOLWMX 06pa3oBaTeNbHbIX
nporpamm «FocysapcTBeHHOe U MeCcTHOe yrpaB/ieHne» B yHMBepcuTeTax KasaxcrtaHa. JaHHoe uccnefoBaHume 66110
npoBeAeHo Npu noanep*kke ActaHMHCKoro Xaba rocysapCTBeHHOM ciyXKbbl. O6bEKTOM UCCef0BaHMA ABAAIOTCA
120 By308B, U3 HUX 45 BY30B OCYLLECTBAAIOT NOATOTOBKY KaZpoB Nno 48 obpasoBaTenbHbIM Nporpammam 6akanaspuarta
«locyfapCcTBEHHOE M MECTHOE ynpaBaeHme», 38 By30B—MN0 73 MarucTepckmMm nporpammam. /inis B 6 yHMBEPCUTETAX
OCYLLECTB/IAETCA NOAIOTOBKA NO 8 06pa3oBaTe/IbHbIM NPOrpamMmmMam SOKTOPAHTYPbI, @ B AKaZeMUU roCyAapCTBEHHOIO
ynpasneHus npwu MpesnaeHTte PK npepoctaBnfeTcs BO3MOXKHOCTb MOAyYUTb cTeneHb fokTopa PhD no npodwunto
«locypapcTBEHHOE M MEeCTHOe yrnpaB/ieHne». B xoae npoBeAeHUA nccnefoBaHMA UCNOAb30BaHbl METOAbI aHaM3a,
CpaBHeHWA, HAabNOAEHWUA, MHAYKUMWU U AeAyKUMU, NOTUYECKUA MoAXofd, MHTEPBbIO. B nccnepoBaHun nposeaeH
aHa/NN3 UCTOYHUKOB MO BbiceMy npodeccmoHaibHOMY 06pa3oBaHMIO B 061aCTU roCyAapCTBEHHOMO YNpaBaeHUs,
06pa3oBaTeIbHbIX NPOrPamMM M3 OTKPbLITbIX NAATGOPM MUHUCTEPCTBA HAaYKM U BbiCcLIEro obpasoBaHua Pecnybanku
KasaxcTaH, cunnabycbl, HOPMATUBHO-NPABOBbIE aKTbl M 3aKOHOAATE/IbCTBO B 06/1aCTV rocy4apCTBEHHOrO YNpaBaeHUs
M SKCMEePTHOE MHTEePBbIO. Pe3ynbTatbl MCCne0BaHMA Bblv NOYyYeHbI MyTEM BblYUCAEHUA COOTHOLIEHWUA ANCLUNANH
NMo KOMMOHEHTaM, Mo KOTOpbIM bbliv pacnpeneneHbl NpenogaBaemMble AUCUMUMIMHBIL yNpaBAeHWE, SKOHOMMKA,
IOPUCMIPYAEHUMA, TFOCYAapPCTBEHHAA MOAUTMKA, LUMOPOBble 3HAHWA, MEXAUCLUMNAUHAPHbBIE AUCLUNAWHDI-.
MoarotoBKka 6akanaBpoB B By3ax (39 m3 45) no rocysapCTBEHHOMY MECTHOMY YNPaBAEHUA CUHXPOHU3MPYETCA C
3KOHOMMYECKMMM 06pa3oBaTeibHbIMM Nporpammamu. [laHHoe uccnegoBaHve 6yaeT MMeTb CBOE MPOLO/IKEHUE B
YaCTW OLEHKM KagpOoBOro M Hay4YHOro NMoTeHLMana By30B KaszaxcTtaHa no ynpaB/JeHYECKUM ANCUMIIIMHAM, A TaKKe
aHanu3 nporpamm obyyeHuna AKagemumn rocyaapcTBeHHOro ynpasaeHua npu MpesnaeHTe Pecnybankum KasaxctaH.

K/TKOYEBBIE CJIOBA: obpasoBatenbHaa nporpamMma, rocygapCTBEHHOE M MeCTHOe YnpaB/ieHWe, aHanus,
CTpaTterus, yHuBepcuTeT, KasaxcTaH, akageMUYeckuin notTeHuman

KOH®JIMKT UHTEPECOB: aBTOpbI 33BNAIOT 06 OTCYTCTBUM KOH/IMKTA UHTEPECOB

OUHAHCUPOBAHMUE: uccnegosaHue 6b1710 NPOBEAEHO MPU NOAAEPMHKM ACTaHUHCKOTO Xaba rocyapcTBeH-HOM
CNYXKObI

Uctopusa ctatbu:

Mony4eHo 27 Hoabps 2022
MpuHATo 24 AaHBapsa 2023
Ony6ankosaHo 30 mapTa 2023

*KoppecnoHgupyowmii astop: Ecumosa LU. A. — a.3.H., Astana IT University, Manruamk En 55/11, bnok C1, QazExpo,
010000, ActaHa, KaszaxctaH, 87015210410, e-mail: sh.yessimova@gmail.com
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Beenenue

Iloxonenue ynusepcumemog Vs Kaiecmeo
obpazosamenvuvix npoepamm. B 2022 romy
cioBaps Collins (Collins dictionary, 2022) BbI-
Opaut cnoBo rona «Permacrisis» — nepMaHEeHTHBIN
KPU3UC, YTO O3HAYaeT HeMpeKpallaonics
KOJUTATIC, CMEHSIOIIUICS OJWH KPH3HUC IPYTHM,
KoTOpblil Hawanca ¢ mepuoga COVID 19 u mo
cell 1eHb npojoJkaeTcs. B 310l cyliecTByromen
peanbHOCTH Kak pa3BHBaThcsi By3aM Kazaxcra-
Ha U MHpa W Kakue oOpas3oBaresibHbIE MPOrpam-
MBI JIOJDKHBI CO3/[aBaThCs, YTO IOMOTIIO OBl
9KOHOMHKAM CTPaH pelliaTh HACYIIHbIC KPU3HUCHBIE
npoOIieMbl BO Bcex cepax KU3HEAEeSITeTbHOCTH.

MHorue cTpaHbl pa3BUBAIOT M CO3JAIOT
9KOCHCTEMY BY30B, COOTBETCTBYIOIIYIO
«Yuusepcurery 3.0» — Moaenbp NpeAnpUHUMA-
TENbCKOTO YHUBEPCHUTETa, MPOABHUTAIONIYI0 HO-
BbIC KpeaTHBHBIC 3HAHHs, HOYy-Xay, WHHOBa-
noHHbIE uaed. Ho ectb u yHuBepcuteThl 4
MOKOJICHWsSI, —HAa3bIBAIOIIUECS  «IKOJOTHUYECKHH
YHHUBEPCUTET», OPUCHTHPOBAHHBIE HAa pEIICHUE
BOIIPOCOB ~ OOIIECTBA W COOTBETCTBYIOLIHE
norpeOHOCTIM  cTelikxonaepoB  (Barnett &
Fulford, 2020).

Ilepoe. Ecnu TroBOpPUTH IPOCTBIM  A3BI-
KOM, TO HEO0XOJNMO TIEPEOCMBICIHTh POJIb
Ka3aXCTAaHCKHX YHHUBEPCUTETOB W OIPEICIUTh X
BRKHOCTh U MECTO, KOTOPOE OHU MOTYT 3aHSTh
Ha MHPOBOM 00Opa30BaTeIbHOM pPBIHKE, BBISIBHTH
U TIOHSTH OCOOCHHOCTH, TIYyOHHHBIE TPOOIEMBI
UMCHHO HAIllMX YHUBEPCUTETOB U KaKOB OyJeT
BEKTOp JalbHEWIIEero pa3BUTHA. A  camoe
[JIaBHOE - HEOOXOoauMa OTJeNbHasg HalMOHab-
Has MacmTabuas Crpareruss mo mnepecoopke
yauBepcuteToB Kazaxcrana (Zhesksembayeva,
2022). PasHuna Mexay —noOeauTeas M U
NPOUTPaBIIMMHU OyJIET 3aKIouaThCs B CTpaTe-
rud. HHUKTO HE cTaHeT «MHPOBBIM KJIaCCOM))
ClIy4aiiHO, TeM 0oJiee B KPU3HCHOE BpeMSI.

Bropoe. OgHuM U3 NMPUOPUTETOB B JaHHOMN
CTpaTery JOJDKHO SIBISITBCS  aKaJeMHUYECKOe
U HCCIeNOoBaTeNbCKOe  MPEBOCXOJCTBO,  YTO
CIy’)KUT (QYHIAMEHTOM Il Pa3BUTHSL JPYTUX
NPUOPHUTETHBIX HANpaBIeHUH Kak To0anbHOe
BUJICHHE U OTNIEPALIMOHHOE ITPEBOCXO/ICTBO.

[losromy, Ha Ham B3MIIL, Tpebyercs
KapIUHAJbHBIA ayJUT U PEeBH3Hs 00pa3oBaTElb-
HOW JesITeIbHOCTH, KOTOpask OyJeT 3arparuBarb
KJIIOUEBBIC  ACTIEKTHI  COJEPIKAHMsS, IIETEBBIX
YCTaHOBOK U OXHJAEMBIX pe3yJIbTaToB o00pa-
30BaTEJIbHBIX TIPOIPAMM.

Bo-nepBeiX, ckopee Bcero HeoOXOAMMO
clenaTh aHaJU3 CYyIIECTBYIOIIUX 0Opa30BaTeib-
Heix mporpamMMm (OII) rocymapcTBeHHOTO W

MECTHOI'O YIPAaBJIEHUS, TOCYAAPCTBEHHON CIIyX-
6I)I 110 TEM HIIn HMHBIM HarpaBJICHUAM
(PKOHOMHUYECKOE, YMPAaBICHYECKOE, TOIUTHYEC-
Ko€, IIU(PPOBOEC U T. 1I.)

Bo-BTOpBIX, aHai M3 CyMIECTBYIOUIMX MOJ-
XOZOB M KaJpOBOTO TOTEHIMAla aKaJaeMHYec-
KHX KaJpoB B 00pa3oBaTeIbHO cpee.

C o510l Henpl0 HaM XOTeJNoch ObI cAenaTh
MOMBITKY aHanmu3a cymectBytomux OIl, cun-
nabycoB By3oB KazaxcraHa 1O TIOATOTOBKE
KaJpoB Ui TOCYIApCTBEHHOW CITy>KOBI 10
oOpaszoBarenbHbiM ~ nporpammam  «['ocynap-
CTBEHHOC M MECTHOE YIIPaBJICHUE», OXBaThI-
BAIOIIETO BCE YypOBHM oOOpa3oBanus (Oakasas-
puar, mMarucrtparypa M JOKTOpaHTypa). JlanHoe
uccleoBaHne ObIJIO Pealn30BaHO MPH MOJIEPK-
ki  AcraHuHckoro Xaba rocyJapCTBEHHOMU
CITY>KOBI.

Obyuenue u no02omoska 20Cy0apCcmeeHHbIxX
cryorcawux. OOydeHHe U TOATOTOBKA TOCY-
JapCTBCHHBIX CIIyXXalluX MMECT BAXKHOC 3HAYC-
HUE JJIsL HapalBaHUsA nmoTreHuuaia rocy-
JAPCTBEHHOTO YINpaBleHUs. YCHemHas Mpor-
pamMa oOpa3oBaHHsT W OOYYCHHSI MOXET CIO-
coOcTBOBaTh 3(P(PEKTUBHON W WHHOBAIMOHHOMN
rOCyJapCTBEHHOH cCiry:k0e, KoTopasi OyaeT Tpu-
JACPIKUBATHCA IMPUHIOUIIOB JACMOKPATUYCCKOTO
TOCYJapCTBEHHOTO YIIPaBIICHHS.

B mocnemune roasl B Kazaxcrame wuumer
3aWHTEPECOBAHHOCTh B 00pa3oBaHMU B 00IaCTH
TOCYIPaBJICHUS, MJET OCO3HAHHE W TIOHHMMaHHE
oOpa3oBarenbHOM mporpamMmbl  «['ocyaapcTBeH-
HOE M MECTHOE yIpaBleHHE» C MOMEHTa
nosiyieHus: ero B Kitaccugukarope Harmpasiie-
HUM TOJArOTOBKM KaJpOB C BBICIIMM M IOC-
JIeBy30BCKMUM  oOpa3oBanuem (Kaszaxcran, ot
13 okTs6pst 2018 roma Ne 569), yTBepKIeHHBIM
MuHucrepcTBOM oOpazoBaHus U HayKH
Pecnyonmuku Kazaxcran (Order of the Minister
of Education and Science of the Republic of
Kazakhstan, 2018). B pamkax maHHOro aHammsa
uccnenopaHo 48 00pa3oBaTeNbHBIX MPOrPaMM
OakanaBpuara, 73 MarmcTepcKux NpOrpamMM U
8 MOKTOPCKHUX MPOTpPaMM IO TOCYAapCTBEHHOMY
1 MECTHOMY YIIPABJICHHUIO.

Hccnedosamenvcekue 60npocw:

HanHoe wuccienoBanne c(OKYCHPOBAHO Ha
BOIPOCAx:

1. Ilo kakuM TporpaMmaM B YHHBEpPCHTE-
tax Kazaxcrana ocymecTBisieTcsi TOATOTOBKA
KaJJpOB JJIsl TOCY/IapCTBEHHOM CITY»KObI M KakoBa
CTPYKTypa W CoJiepKaHue Tporpamm B 00IacTH
roCyJ1lapcTBEHHOTO YIpaBiIeHUs?

2. UTo BXOJWUT B COJEp)KaHUE MPOrpaMM U
13 KaKUX KOMIIOHEHTOB OHU COCTOSIT?
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Panee IIPOBEJICHHBIE
OBCP  «CpaBHUTENBHBIH
rOCYJapCTBEHHON CIyXObl» W ACTaHUHCKUM
xaboM  rocymapcTBeHHOM  ciyxk0bl  «Global
and Regional Trends in Civil Service
Development» mokazany, 4YTO TMOCIEIHUE pe-
¢dopmbl TocynapcTBeHHOW cimyxkObl B Kazax-
CTaHE  UMEIOT  TMOJIOKUTENIbHBIM  TIporpecc
B co3laHMM  NpoQEeCCHOHANBHOW  rocynap-
CTBEHHOM CIIyXObl M, B HEKOTOpPOM CTEeNeHH,
CTpaTerMYecKOld  T'OCYJapCTBEHHOW  CIYXKOBI.
[lockonbky TOCymapcTBeHHass Ciyk0a CTpe-
MHUTCS K WHHOBAIMSAM, TO BO3HHKAeT HE0O-
XOAMMOCTh YJENUTh BHUMaHue (HOPMHUPOBAHHIO
MHHOBAIIMOHHBIX  CIOCOOHOCTEHM W 3HAHWH.
Pactymee 3HadeHue HaBBIKOB Juia  Tpodec-
CUOHAJIBHOM, CTPAaTErMYECKONd M MHHOBALMOHHOMN
rOCYJapCTBEHHON CIyObl TpeOyeT pa3BUTHS
Ha TOCYJapcTBEHHOH ciy:kOe W B By3ax Kazax-
CTaHa KyJbTypbl OOYy4YeHHs, OPHUEHTHPOBAHHOM
Ha (opMHUpOBaHUE HEOOXOIUMBIX YIpaBiIeHYEC-
KHX HECTaHJApTHBIX HaBBIKOB, YTO Tpeldyer
nepecMoTpa 00pa3zoBaTeNbHBIX IPOrpaMM, MOJI-
XOZOB ¥ METOJIOB OOYYCHHUS KaJpOB IO JaHHOMY
HaTpaBJICHUIO HA BCEX YPOBHAX 00pa30BaHMUsL.

Ilenvlo  Oannoni  padomwt  ABISCTCS
pa3paboTKa peKOMEHIAalUWi A BBICHIMX Yy4eO-
HBIX 3aBEJICHUH 10 00pa3oBaTeNbHOW Tporpam-
Me «l'ocymapcTBeHHOE M MECTHOE YIpaBICHHE»
1 JanbHeHIeMy pa3BUTHIO LIKOJ TOCYIIPABIECHUS
B Kazaxcrane.

Jnga  nocTmkeHHs  TOCTAaBIEHHOW — IeNH
HEOOXOIUMO PEIIUTh CIEAYIONINE 3a/1aUH:

- TMpOBEJIeHHE aHalnu3a 00pa3oBaTEIbHBIX
mporpamMM By30B Ka3zaxctana mo MOJTrOTOBKE
KaJIpOB U1 TOCYJapCTBEHHOW CIykObl 1O
«l"ocynapcTBEHHOMY W MECTHOMY YIIPaBIICHHUIO)
(6axamaBpuatr, MarucTpaTypa u JOKTOPAHTYPA);

- BbBIpa0OTKa pEKOMEHJAWH TI0 TMpak-
TUYECKOMY NMPUMEHEHHUIO Pe3yJIbTaToOB aHalu3a U
OILIEHKM MOTEeHIMasla 00pa3oBaTeNIbHON Mporpam-
Me «['ocynapcTBEeHHOE 1 MECTHOE YIIPABICHHEY.

UCCIIE0BAHUS
aHann3  pedopMbl

JlutepaTypHblii 0030p

Ha cerompsmuuii JeHbL BO3HHUKAEeT MHOIO
CIIOPOB O TOM, YTO TakKo€ TIOCYyJapCTBEHHOE
YIOPABJIEHHE M K KAaKOW HAyKe OHO OTHOCHTCH.
Ecnmu oOparuteest k ucropuu, To Byapo Buib-
coH, @. I'yaHBIO U ApYyTHE UCCIIEJOBATENN 3aJI0-
JKUIM OCHOBY JUISL pPa3BUTUSL TEOPUU TOCY-
JIAPCTBEHHOI'0 YIIPAaBJICHUSI KaK CAMOCTOSITEIb-
HOT'O Hay4HOIO I[O3HAHMsI, KOTOpasl 3aKJIH0YaIach
B JUXOTOMHUH NOJIUTUKU M ymnpasieHnus: (Wilson,

1887).
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MupoBele  ydeHble B 00JacTH  TocCy-
JTApCTBEHHOTO  YIIpaBJIEHUS  MpeJylaraloT  Ha
CerofiHsT MHOXKECTBO OIpEAeTIeHUH M T0AX0JI0B
K M3yYEHMIO JaHHOW aucuuiuidsbl. Jleonapn /.
VYalT npoJoJKUI HU3yYEHHE TOCYyAapCTBEHHOIO
YIpaBIEHUS, C TOYKH 3PEHUS YETBIPEX BaAXKHBIX
MPEJINONIOKEHUH,  ONpeNeNsIomMX  XapakTep
aToro mnpeamera. B Tekcre VYaiita ynpasiieHue
paccMmaTpuBaeTcs KaK «EIUHBIA Mpouecce», |
MIPEANONIAraeTcs, YTO «HU3YYEHHE YIIPABICHUS
JIOJKHO HaYMHAThCA C OCHOB YIIpaBJICHUS, a HE C
OCHOB mpaBa». KpoMe Toro, YauT mpeamnonoxu,
4YTO CYHICCTBYCT «3HAYUTCJIbHAsA TCHICHUUA»
K IPEBPALIECHUIO XYAOXKECTBEHHOM IPUPOABI
rocyJlapcTBEHHOT0 yTpaBjieHus B Hayky. Hako-
Hel, YalT MNpeiCTaBisieT MJICH O TOM, 4YTO
npobjeMa TOCYJapCTBEHHOTO YIpaBlieHHs CTa-
HeT «cepJleM MpoOiieMbl COBPEMEHHOro Ipa-
BUTENBCTBAY (Storing, 1965).

Touka 3peHust YaiTa CIyKAT TNPUMEPOM
OpPTOJIOKCAJILHOTO  OMpPEJEJIEHUsI TOCYIapCTBEH-
HOTO YIIpaBJIEHUS, HAa OCHOBE KOTOPOro Oblia
pazpaborana Tpymma TEOpUH  yNpaBJIECHUS.
VYuyeHble Hayalld BKIOYATh OHPOKPATHUYCCKYHO
teoputo Makca BebGepa (Weber & Max, 1994),

a TaKKe TCOPHUIO  HAYYHOIO  YIPABICHUA
Openepuka Tetinopa (Taylor et al., 1911) B
HU3y4YCHUC TOCyAapCTBEHHOTO YHOpaBJICHUS.

[Mpunnuner ynpasienus Jlrorepa ['yauka (Gulick,
1937), npaBwiia cnenuanu3auil padoThl U POJb
HWCIIOJTHUTENILHON BJIACTH BO MHOI'OM orpeac-
T cepy HCCIEOBaHUN TOCYIapCTBEHHOTO
ynpasieHud. KoHeYHON 1enblo KilaccudecKoit
TEOPUU TOCYIAapPCTBEHHOTO yIpaBieHHs Oblia
3¢ (EKTUBHOCTD U JICHCTBEHHOCTb.

B «reopun rocyaapCcTBEHHOIO YIpPAaBIEHUS
u paznenenun Buactei» JPBua PoszenOirom
MIPEACTABIAET TPU MOAX0Aa K IOCYyAapCTBEHHOMY
VIpaBJICHUIO:  yNPaBICHUSCKUA TOAXOJ, TO-
JINTUYECKUN TIOAXOJ W IOPUJIUYECKUN TOJIXOI.
CornmacHo  PoseHOnromy, Kakabld U3 3THUX
MOJXO/I0OB MMEET OT/ENIbHOE TPOUCXOKICHUE H
pa3sHyl0 OpPraHHU3allMOHHYIO CTPYKTYpPY, B3IJIAABI
Ha JIMYHOCTH, 4YTO OTpa)Xa€T KOHCTHUTYLMOHHOC
pazzaenenue Biacteld. Bce 3TM Moaxoabl LIEHHBI
KaK JUIsl aKaJIeMHUYECKHX HCCIEeOBaHUH, TaK H
U1 NPaKkTUKA TIOCYIAapCTBECHHOIO YIIPABICHUS,
U «IONbITKA YHH(DUIMPOBATH TEOPHIO, TO3BO-
JIMB OJHOMY TOJAXOAY BBITECHHTH Jpyrue, OyneT
CIOCOOCTBOBATh  Pa3BHTHIO  TOCYNAPCTBECHHOM
OIOPOKpAaTUH B CaMOM OCKOPOHMTEIHHOM CMBICIIC
atoro cioBay (Rosenbloom, 1983).

AHanu3upyst  OpeAblAylIe  TaKCOHOMHHU
TEOPHUM TrOCYAAPCTBEHHOIO YIIPABIEHUS, ABTOPBI
MPUIUIM K BBIBOJY, YTO «Ba)XKHO OOCYJIUTH TEO-
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PUH U H7ealbl TOCYAapCTBEHHOTO YIPABJICHHUS. ..
C TOYKM 3PCHUSI WX BIUSHHUS Ha pa3BUTHE
OTpaciH, PpUTOPUKH, KOTOpas OIpaBJbIBaja
UX TPUHITHE OOIIECTBEHHOCTHIO, M (PaKTOpOB,
koTopeie ux cdopmupoBanu» (Holzer, 1977;
Holzer et al., 2018). «IIsatb Benukux upen ObuUTH
npeanoxkensl XoibiuepoM U JKanrom (Holzer &
Zhang, 2009), xotopsie oTpaxatot: (1) decTHOe,
OecIpUCTpacTHOE M JICJIOBUTOE MPABUTEIHCTBO,
BBICTyTIAIOIleE B KauecTBe (DyHIaMEHTaIbHBIX
MOHSATUI NJIs CO3MaHMsI TOJSI; 2) KIACCHYECKUe
MOJICTIM  YIpaBJICHUS, OPHEHTHPOBAaHHBIC Ha
3G PEKTUBHOCTh OpPraHU3allui ¢ MHHUMAIbHBIMH
NOTepSIMK ~ SHEPTUH, BKIIOYasi MOJeNb  Ofo-
pokparuun Bebepa u Hay4HbIi MEHEIXKMEHT
Teitnopa; 3) monuTuka U pa3paboTKa MOJUTHKH,
OPOTUBOCTOSIIIINE ~ JIEIOBOMY  NPaBUTEIBCTBY
U ero JONYUICHUIO O JMXOTOMUHU IOJUTHKU H
yOpaBieHHs, TOTYCPKUBas MOHUMAaHUE TOro,
4TO «OIOPOKpAThl O00S3aTENbHO SBISIOTCS TIO-
JUTUKAMH B TaKOM K€ CTENeHHW, Kak U I0ObIe
JIpyTUe YYaCTHUKHU Ipolieccay; 4) 4eloBeUecKoe
NOBE/ICHUE, KOTOpOe SIBISIETCS  elle  OJHOW
BaXHOM IIKOJOW TEOpUM OPraHU3alUOHHOIO
yOpaBieHHs, AaKICHTUPYIOLIeH BHUMaHUE Ha
BO)KHOCTH YEJIOBEUECKUX OTHOUICHWH M JIMYHBIX
nener; 5) DdQeKTHBHOCTh MPOrpaMMbl, KOTO-
pas onpexaenseT o0IacTb TOCYAapCTBEHHOTO
yIOpaBlieHHUsT KaK CHHTE3, «Ta, KOTOpas JOJDKHA
yYpaBHOBEIIMBATh KOHKYPHPYIOIIME, YacTo Ipo-
TUBOpEYAIIHe JAPYT APYTY LEHHOCTH W KOTOpas
OTKpBITa s TOCTOSHHOM  ajanTalud |
VAyYIICHUS] B CTPEMJICHUH K TIPOAYKTHBHOM
pabore» (Holzer, 1977; Holzer & Gabrielian,
1998; Holzer et al., 2009). HekoTopsle y4eHbie
JensIT 00NacTh TOCYAapCTBEHHOTO YIpaBJICHUS
HA CEeMb TeopeTHdeckux OyokoB. K HuM
OTHOCSITCSI TEOPUHM  TOJUTHYECKOTO KOHTPOJIS
HaJ OIOpoKpaTHel, TeopuH OIOPOKPaTUIECKON
NOJHUTUKH, MyOIUYHO-UHCTUTYIHOHATBHAS TEO-
pusl, TEOpHH TOCYAapCTBEHHOTO YIIpaBIICHUS,
NOCTMOJICPHUCTCKASE TEOPHS, TEOPUs NPUHSATHS
pelieHul, TeOopHUsl palMOHAJIBHOTO BBIOOpa |
teopuu ynpasienus (Frederickson et al., 2018).
I'enpu pazgenser 6 TNepHOIOB pa3BUTHUSA
rocynpasienus (Henry,1975): (1) mnonutuko-
yhpaBieHUYECKass — JAUXOTOMUS,  TPEATIOKEeHHAs
Woodrow  Wilson, Frank  Goodnow wu
Leonard White B 1900-1926; (2) npuHUHIIEI
rocynpasienusi, 1927-37 and BwI3OBB, 1938-
50, npencraeneHHble yueHbiMu Luther Gulick,
Herbert Simon, and Dwight Waldo; (3)
rOCynpaBJIeHHE KaK  TIOJMTHYECKas  Hayka,
1950-70; (4) rocympaBieHUE KaK MEHEIKMEHT,
1950-70, pasgenenue u ux mnoHumanue, 1965-

70; (5) rocympaBieHHE KaK TOCYIIpaBIICHUE,
1970 - mo wmactosmiee Bpems; (6) governance,
1990- no wHacrosimee Bpemsi (Holzer & Zhang,
2009). Iloxoxas kuura «Classics of Public
Administrationy», Hanucannas Shafritz and Hyde,
KIacCCUUIMPYIOT ~ UCTOPHIO  TOCYIpaBIICHUS
yeTelpbMsi mepuonamu: (1) pamHHE rojoca u
nepBasg 4yerBepTh Beka, 1880-1920 romer; (2)
HOBBIH Kypc A0 cepeaunsl Beka, 1930-1950 roasr;
(3) John F. Kennedy akuentupyer Ha
pedopmupoBanuu rocciayx0b1, 1960-1970 romsr;
and (4) Ronald Reagan nocie nepenzodpereHus,
1980-2000 roxer (Holzer et al., 2018).
locynapcTBeHHOe — ynpaBieHHe — ompelie-
JsIeTCs KaK MEKIMCIMIUIMHAPHAS JMCIMIUINHA
(Holzer et al., 2022). HayuHblii MeHEIKMEHT
B OCHOBHOM 3aMMCTBOBaH H3 JEJIOBOTO aJMH-
HUCTPUPOBAHUS. [ICHXOJOTHS MPUMEHSCTCS TMPH
M3YYCHHU 4YEJOBCYCCKUX OTHOLICHHH M MOTH-
BallMM COTPYAHUKOB B OpraHusanuu. Teppu
Mo mpemiaraeT TPUMEHSATh HEOKJIACCHUYECKHUE

SKOHOMHUYECKHUE TEOPHH B  HCCJICIOBAHUSIX
oOmiecTBeHHbIX  opranum3anmii  (Moe, 1984).
Pucynok 1 pgeMOHCTpUpyeT coOYeTaHuEe pas-

JIMYHBIX JUCHUIUIMH, CBS3aHHBIX C H3YyYCHUCM
rOCY/IapCTBEHHOTO YIPABICHHUSI.

JIaHHBIM PETPOCHEKTUBHBIN AHAIU3 IPU-
BCACH i1 TOrO, YTOOBI npu MOArOTOBKE
IIpOrpaMm o0yueHus rOCy1apCTBCHHOMY
ymnpaBJieHU0 By3amu Ka3axcraHa y4YHTBHIBAIHCH
HUCTOKH U IMOJAXOJbI pa3dBUTUA I'OCYAAPCTBECHHOI'O
YIpaBIICHUs, CYUIECTBYIOIIME B Mupe. Tpyasl
MOCIIEIHUX JIET BCE OOJbIEe MOAYCPKUBAIOT U
NPU3HAIOT, YTO TOCYJAapPCTBEHHOE YIpaBJICHHE
ABJIACTCA MCEKIUCHUIUIMHAPHBIM  HalpaBJICHUCM
B Hayke. M omsaTh e BO3HUKAeT BOIPOC —
KaKOBO  COOTHOLICHME  KAXKJIOM HaykKu B
dopMupoBaHuM ¥ pa3pabOTKe TMPOrpaMMmbl B
JIaHHOH o0nacTH.

Pukyuun ompenensin  o0nacte  rocyaap-
CTBEHHOTO YIpaBJICHUS Ha OCHOBe (uiocopuu
no3Hanust (Riccucci, 2010). M3-3a kosneOanus
HCHHOCTCﬁ u napagurM HCKOTOPBIC YYCHBIC
Npe/UIaralT, YTO MMEET MECTO HHTEIUICKTYallb-
HbIl KpHU3UC TOCYJapCTBEHHOIO YIPABIECHUS
(Kaufman, 1956; Ostrom, 2008; Ostrom & Allen,
2008). Omnako Riccucci paccmarpuBaeT Takoi
«KpH3HUC» Kak  (opMy  TOCTMOACPHUCTCKOMN
JUCHUIUIMHBI, MPEANoiaratouiei MHOKECTBEH-
HBIC MCTOAbI HMCCICIOBaHWA, OCHOBAHHBLIC Ha
pasznmnuHbix unocopusx mosnanus (Riccucci,
2010). B ee pabore yTBep)kaaercs, 4TO «HE
CyLIECTBYET JIy4IIEro crocoba» i MpoBelie-
HHUS HUCCJICJOBaHUII B 00JAacTH TOCYIapCTBEH-
HOI'O YIIpaBJICHHUS.
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Pucynoxk 1 - 'ocynapcTBeHHOE yIpaBiIeHUE: MEXAUCIUILINHAPHBII TOAX0

Figure 1 - Public Administration: an interdisciplinary approach

IIpumeuanue - CocraieHo aBropamu o uctounuky (Frederickson et al., 2018)

OOpa3oBanue ¥ TOATOTOBKA TOCyAap-
CTBCHHBIX  CIYXKAIlUX SBJSICTCS  KIIFOUEBBIM
(dakTOpoM  pa3BUTHSl MOTEHOMAlda ToCyAap-

CTBEHHOTO YIPABJICHUS, KOTOPBIA JOJDKEH CIIy-
XKHUTh OOILIECTBY M TrocyaapcTBy. UToObl ompen-
eIUTh KauyeCTBO, MBI ONHpPAEMCS Ha TOHSTHE
«COOTBETCTBHE Lesau M TpaHchopmauum» (Ball,
1985; Marbach et al., 2018). CooTBeTcTBHE
LeJIM O3HAa4aeT, 4To MpodeccHoHaIbHOoe 0o0pa-
30BaHME CHOCOOCTBYET JIOCTHIKCHHIO — IeJei
W OTBEYaeT TpeOOBaHUSAM TOCYAAPCTBEHHOIO
yrnpaBieHus. [OTOBHOCT, K TpaHc(OpMaruu
— 3TO CHNOCOOHOCTH  aJamlTUPOBATBCS K
MOCTOSIHHO ~MEHSIOIIEeiica cperne, a TaKke K
u3MeHsoMess  uenaM.  [Ipodeccrnonanbnoe
00pa30BaHUE TOCYIAPCTBEHHBIX CITYXKAIAX MOXK-
HO CYHTaTh BBICOKOKAUECTBEHHBIM, €CIIA OHO
COXpaHSIET CHOCOOHOCTh K aJanTalid U BHO-
CUT CYIICCTBCHHBIH BKJaJ B CIIOCOOHOCTb
TOCYIapCTBEHHOTO YIPABJICHUS YIIOBIIETBOPSTH
JBA THIIA OXUIAHWUW: OXKUIAHUS OOIIECTBA B
OTHOIIICHUH TOCYJIapCTBa U €r0 aJIMUHUCTPAIUH
U OXHJIAHUS TOCyJapCTBa [0 OTHOUICHHIO K
rocynapctBeHHbIM ciyxammuMm (Marbach et al.,
2018).

CucremMa npodeccHoHAIFHOTO — 00pa3oBa-
HUS  JOJDKHA  BOCIUTHIBATH  ONpEACIICHHBIC
LIEHHOCTH, TIepe/IaBaTh ONpECIICHHbIC 3HAHUS U
CHOCOOCTBOBATh MPHOOPETCHHUIO O00YYaOITUMCS
OTIPE/ICTICHHBIX HABBIKOB.
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- llenHocTH: oOpHieHTanus Ha OOIIECTBEH-
HBIC HMHTEPECHI, JIOSIBHOCTh K TOCYAAapCTBY,
HAJIC)KHOCTh, MPABOBBIC U OJTHUECKUE OCHOBBI,
TaKHe Kak BEPXOBEHCTBO 3aKOHA, JTOCTYIHOCTh U
TOJICPAHTHOCTb.

- 3HaHMA: OPUAMYCCKHE W YIpaBicHYEC-
Kue 0a30Bble 3HAHMS, METOALI, IIOHHMAaHUE
MPUYHH TPOOJIEM U KOHTEKCTOB;

- HaBbIku: CcmOCOOHOCTH pemrath Tpoodiie-
MBI, CIIOCOOHOCTH K OOY4YEHHIO, CIIOCOOHOCTh
CTIPABJIATHCS C MCHSIONIMMUCS W HOBBIMH 3ajia-
YaMH, KOMIIETCHTHOE YIPABICHUE TMOJIUTHYECC-
KAM TPOIECCOM, KIIIOUEBbIC KOMIICTCHIIMUA B
00MacTH yMpaBieHUs] ¥ KOMMYHHKAIIUH, BeJe-
HUSI IEPETOBOPOB U PETYTHPOBAHUSI.

MeToasbl uccie10BaHUA

Jlyis TOro 9TOOBI MOHSTH, B KAKOHM CTEICHU U
Kak TpodeCCHOHAIBHOE O00pa30BaHUE IBITACTCS
nepenaTb HEOOXOIWMBIC IIEHHOCTH, 3HAHUS
U HaBBIKM, Mbl HCIOJB30BaJIU JUTEPATYPY IO
npohecCHOHATBPHOMY 00pa30BaHHIO B 00JIACTH
FOCYJapCTBEHHOTO  YMpaBICHUS,  OLICHUBAIU
y4eOHbIC TIPOTPaMMBbl, CHIUTa0yChl, HOPMAaTUBHO-
MPaBOBBIC aKThl U 3aKOHOJIATEIILCTBO B 00JIACTH
TOCYIpaBICHUSI U TMPOBOAWIM HHTEPBBIO C
JKCIEepTaMU.

B Kazaxcrane nacuutbeiBaetcsi 120 By30B,
M3 HUX OKOJIO 45 BBICIIUX Y4EeOHBIX 3aBE/ICHUH,
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I7Ie OCYIIECTBISETCS TMOJATOTOBKA KaJpoB IO
nporpamMMe OakanaBpuaT 1o 48 oOpazoBaTelb-
HbIM TporpamMMaM «l ocyaapcTBEHHOE M MecCT-
HOC yIOpaBJICHHE», 38 YHHBEPCUTETAaX OCY-
LIECTBIAIOT TMOATOTOBKY KaJpoB MO 73 Maruc-
TEPCKUM TporpaMMamM, M Bcero 6 yHHBEpCHUTe-
TOB umeror 8 OIl (MexayHapoaHbIit
Ka3aXCKO-TYpEeUKHH  yHUBEpcUTeT MM. X.A.
ScaBu, KpIBBUIOPAMHCKUN YHHMBEPCUTET HMEHU
Kopkeir Ata, VYuuBepcuter Hapxo3, Kazax-
CKMM HAIMOHAJbHBIM YHUBEPCUTET UM. allb-
®apabu, ynmsepcuter KHWMDOII, LlentpanbHo-
A3uarckuif yHUBepcHTET) W AKajeMus Tocy-
napctBeHHoro ympasieHus npu llpesumente PK
MIPEIOCTABISAIOT BO3MOXHOCTh TOJIYYUTh CTe-
neHb Joktopa PhD mo mpodumo «['ocynap-
CTBEHHOE M MECTHOE ympaBieHuey. [lng momy-

YeHUs: WHPOpMamuMK O Lemsix npodeccuo-
HAJILHOTO 00pa30BaHUS Mbl ONUPAIUCH Ha
o0pa3zoBaTelbHbIE  HPOTPAMMBL,  CHILIA0YCHI,

yueOHbIC TJIaHBl M TOJOXKEHUsI 00 akajgeMuyvec-
KOM JIeATeNbHOCTH, a TaKKe KOHCYJIbTHPOBa-
JUCh €O crenuanucramMu kKadenap, (akyibTeToB
yHuBepcuteToB. Te ke TaKXKe

JKCIIEPTHI

nponHQOpPMHUpPOBaIM HACcC O TOM, KakK OcCy-
HIECTBIISIETCST 00pa3oBaHME, B TOM 4YHCIE O
MeTOoax oOydeHUs, Moa00pe W TOATOTOBKE
npernojaBareneil, a TaKkke O CBA3M MEXIy Teo-
puel M TNPaKTUKOM M TOM OIBITE, KOTOPBIN
HapaboOTaH ¢ MOMEHTa MOSIBICHHS CIIEeUaTbHOC-
™ «['ocyapcTBEHHOE W MECTHOE YIpaBIICHHE»
B Kiaccudukarope HampaBiieHHI TOATOTOBKH
KaJpoB C BBHICHIMM MW TIOCJIEBY30BCKUM 00pa-
3oBanueMm (Kaszaxcran, or 13 oxtsa0ps 2018
roga Ne 569), yTBepkaeHHBIM MUHHCTEPCTBOM
oOpazoBanuss W Hayku PecnyOmukm Kazaxcran
(Order of the Minister MES RK, 2018).

Ananmu3 o0pa3oBaTelIbHBIX MPOTPaMM IO
«[ocynapcTBeHHOMY W MECTHOMY YIPaBICHHIO»
MoKa3ajl HalW4Yhe Pa3IuyHbIX TOAXOJO0B K
OOyYeHHUIO 10 JAaHHOW CICUUATBHOCTH JUJIS
OakanaBpoB. TeM cambIM MO3BOJHI pa3ACiUTh
45 By30B Ha TpYNIbl YHUBEPCUTETOB IIO
KPUTEPHSIM KOMIIOHEHTOB, IO KOTOPBIM OBLIH
pacripefenieHbl  TpenofaBaeMble  AUCIUITIIHBL:
yIpaBiieHHE, JKOHOMHUKA, FOPUCTIPYACHIIHS, TOCY-
JMApCTBCHHAs TIOJNMTHKA, UU(PPOBBIE 3HAHUS,
MEXIMCIUTUIMHAPHBIE TUCIUILINHEI (PucyHOK 2).

IOPUCIIPY JEHL(US

Pucynox 2 - Onienka 0akaiaBpCKUX 00pa3oBaTeIbHBIX MPOTPAaMM IO KOMIIOHEHTaM

Figure 2 - Evaluation of Bachelor’s Degree Programs by Components

[Tpumeuanue - CocTaBIeHO aBTOpaMH

[lepBasi Tpynma yHHUBEPCUTETOB, OPHEHTH-
pOBaHHBIX HA  YIPaBICHYCCKHH  KOMIIOHEHT
OIl (37-62%), — 21 yuuBepcurer. Btopas
rpymnra YHHUBEPCHTETOB, OPHUEHTHPOBAHHBIX Ha
skoHoMuyeckue aucuuminasl Ol (27--60%), -
39 By30B.

s mporpaMMm MarucTpaTypbl BbIIECJIEHBI 5
HarpaBJeHUH, IO KOTOPBIM OBUTH pachpeaesCHbI
npernojaBaeMble JTUCIUIUIMHBL, (opMupyromme
Hay4HO-UCCIIEI0BATEIbCKUE KOMIIETeHIINH:
yIpaBJieHHe, JKOHOMHUKA, LU(PPOBBIC 3HAHUS H
MEXIUCITUTUIMHAPHBIE HanpaBieHue (Pucynox 3).
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L{A®POBBIE
3HAHMSI

Pucynok 3 - OnieHka MarucTepcKux M J0KTOPCKUX 00pa30BaTesIbHBIX MPOrPAMM 10 KOMIIOHEHTaM

Figure 3 - Evaluation of Master’s and Doctoral Educational Programs by Components

[Ipumeganu - CocTaBIeHO aBTOPAMH

B cBs3u ¢ 3TMM, BO BHMMaHHE ObUIO B35TO
uccnepopanue  OIl  HayyHO-megaroruyeckou
MarucTpaTypbl U TpU HpOrpaMmbl HPOQHIBHOH
MarucTpaTrypsl (110 HpUYHHE OTCYTCTBHS IBYX-
TOJUYHBIX IporpamMM B JnaHHBIX BY3ax). B
JAaHHOM  aHaJM3€  MCCIENOBaTelb  BBIICINI
YeThlpe TIPYIIbl YHHBEPCUTETOB, HA IPEIMET
COOTBETCTBHSI IIOCTABJICHHBIX 3aJa4 B JaHHOM
HCCIIEIOBAaHUN 00pa30BaTeNbHBIX Hporpamm. B
[EepBOI Ipynmne mnpeacraBieHbl 16 yHUBepcHUTe-
TOB, KOTOpbIE Ipeoponenu mopok 10% B Hayd-
HO-HCCJIEIOBATEIbCKOM ~ KOMIIOHEHTe.  Bropas
rpylnia yHUBEPCUTETOB - OPHUEHTHUPOBAHHBIC HA
ynpaeneHdeckne aucrumumabl - OIT - (73,5%)
— 25 By3oB. Tperks rpymmna yHUBEPCUTETOB
- OpPHMEHTHPOBAaHHbIE  HAa  SKOHOMHMYECKHH
komnoHeHT OIl (26,4%) — 9 By3oB. Yersepras
rpynna YHUBEPCUTETOB, B KOTOPBIX OTCYT-
CTBYyeT WHHOBAIIMOHHBIN (mH(pOBBIE 3HAHUSA)
KOMIIOHEHT (26,4%) — 9 By30B.

s ananmza oOpa3oBaTENIbHBIX MPOrpaMM
[IOCJIEBY30BCKOr0 00pa3oBaHMs, B YacTHOCTH
YPOBHSI JOKTOPAHTYpbI, HCCIEIOBaTeNIeM ObUIO
BBIJICJICHO 5 HamNpaBlICHUH, 10 KOTOPHIM OBLIH
pacrpefiesieHbl, TPErnojaBacMble ITUCLUIUINHBI,
(hopMupyIOLIME HAyYHO-HUCCIIEA0BATEIbCKUE KOM-
METEHIUH: YIpaBJIeHUE, YKOHOMHKA, LU(PPOBbIC
3HAaHUSI W MEXIUCLMIUIMHAPHBIC HaIpaBJICHUE.
Ha cerogusmuuii  gens, corjmacHo Peectpy
oOpasoBarenbHbIX Tporpamm moprana ECYBO,
B Kaszaxcrane Bcero 6 yHHBEpCHUTETOB, B KOTO-
peix  paspaboransl OIl mo  HampaBiieHHIO
JOKTOpaHTypa 1o cnenuanbHoctd “Tocynap-
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CTBEHHOE U MECTHOE ympasieHue”. B packiaake
MOXKHO YBHJETh, YTO II0 CpPaBHEHHUIO YpPOBHS
OakamaBpuaTa U MarucTparypbl B JIOKTOPAHTYpE
MPEeBATMPYIOT  AWCHUIUIMHBL,  (popMupyromue
Hay4YHO-UCCIIeZIOBaTeNbCcKie KOMITOHEHT (37,9%),
ynpasieHdeckne aucuuruiuHbl (32,7%), dKOHO-
mudeckue  (21,1%).  MexaucuuminHapHOMY
HaNpaBICHUIO YHUBEPCHTETHI  BBIACIAIOT B
cpenneM 1,6% u 6,5% AUCUMIUIMH BIIOKEHO B
WHHOBAIIMOHHBIN KOMITOHEHT ITU(GPOBBIX 3HAHH.

Pe3yabTathl 1 00cy:KIeHUE HCCIeI0BAHUS

Ananuz  obpasosamenvHuix  NpoOPaAMM
no oaxanaspuamy. llenplo o00pazoBaTeIbHON
OpOrpaMMBbl Uil CHCTEMBI TOCYIApCTBEHHOTO
W MECTHOTO YIIPABJICHHUS SIBISIETCS IOATOTOBKA
CHELUAINCTOB, KOTOpble MOryT paloTaTh B
rOCYJapCTBEHHBIX OpraHax Ha CaMbIX pa3HbIX
JOJDKHOCTSIX, OPHEHTHPOBAHHBIX Ha OKazaHHUe
Ka4eCTBEHHBIX T'OCYAapCTBEHHBIX yciayr. OCHOB-
HOW WeNblo sBiIAeTCsl c(hOpMHUpPOBATH «yNpaB-
JICHYECKUX yHHBepcanoB». CienoBaresnbHo, MoJ-
rOTOBKAa HpEAyCMaTpUBAeT IepeAady ITyOOKHX
3HAaHUH B 00JACTH MPUMEHEHHUS U DPealn3aluu
3aKOHa, CONPOBOXKJACMBIX  YIPAaBJICHHEM H
OpPraHU3aTOPCKUMHU  CIIOCOOHOCTSIMM, a TaKXKe
KOMMYHHMKAaTUBHBIMH  HaBblKaMH. OCHOBHBIMH
LEHHOCTSIMH, KOTOPHIM [JOJDKHBI YUYMTH CTYyHEH-
TOB, SIBJIAIOTCSl NPHUBEP)KEHHOCTb BEPXOBEHCTBY
3aKOHa M Bepa B €ro HpaBOTy, OPHEHTAaUus Ha
0J1arocoCTOSIHUE U OKAa3aHUE YCIIYT.
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Anamu3z  0o0pa3oBaTeNbHBIX  MPOTpaMM
«l'ocymapcTBeHHOE W MECTHOE YINpaBJICHHE)
ObUT TIpoBeicH cpenu 45 yHuBepcuteToB Kasax-
CTaHa, KOTOpPbIE OCYIIECTBISIOT IOATOTOBKY
KaJIpOB ISl TOCYJIapCTBEHHOM CIyKOBI M /IS
BCEH CHCTEMBI T'OCYAAapCTBEHHOTO W MECTHOTO
ynpasienus, cerogas 0,5% rocciyXammx oT
YUCJIEHHOCTH  HaceneHus. [lamnas  oOpaso-
BaTeNbHAsl MporpamMMa He ObUIa CaMOCTOSTEIb-
HOM, a Bcerjga BXOJWJIa B COCTaB KOHOMHYEC-
KOM CHEeIUalbHOCTH «3KOHOMMKA U YIIpaBlIEHHE
HApOJHBIM XO3sIICTBOM». B 3TOH CBsA3M XOTEIN-
ocb Obl paccMorperh KoHTeHT OIl u  kakme
OUCLHUIUTMHBL ~ BXOJST B COCTAaB  JIAHHOM
MporpaM-Mbl, HAcCKOJIBKO OHHU COOTBETCTBYIOT
rno0albHBIM  TPEHJaM U Kakue OXKHJaeMble

pe3yapTaThl  OyAyT TOMYYEHBI [0 UTOTaM
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crynentoB. OIl «l'ocynmapcTBeHHOE W MECTHOE
YIIPABJICHUE» COCTOUT COJICPKATEIBHO M3 IBYX
OJIOKOB:  TOCYJapCTBEHHOE  yIpaBJICHHE  Ha
LIEHTPAJIbHOM YPOBHE W MECTHOE YIIpaBJICHHE,
TO €CTh JIaHHas TIporpaMMa JIOJDKHA OBITh
OpPUCHTHUpPOBaHAa HE TOJBKO Ha IIEHTPATbHBIN
YPOBEHb, HO U Ha PETHOHANBbHOE pa3BuTHEe. Hamu
BBIZICJICHBI 6 KOMIIOHEHTOB, TO KOTOPBIM OBLIH
pacmpenencHbl  MPEenoJaBaeMbIC  THUCHUTIIHHBL:
YIOpaBICHUE,  SKOHOMHUKA,  IOPHUCIPYICHIINS,
rOCyJIapCTBeHHAsl TIOJMTHUKA, IU(PPOBBIC 3HA-
HUS, MEXIUCITUTINHAPHBIC JUCIUIIINHEI.
Hwxe npuBeneHa Tabiuiia, B KOTOPYH ObLIH
BKJIIOUCHBI Bce 45 yHuBepcuTeToB Kaszaxcrana
M OICHEHBI BKIIOUCHHBIC aucHuItinael B OII
110 6 KOMIIOHEHTaM.

Ha pucynke 4 mnpuBeneHbl yCpeaHCHHBIC
JlaHHBIE 1O BceM By3am Kazaxcrana.

# YMNPABJIEHUE

I 9KOHOMMWKA
FOPUCNPYAEHLNA
PUBLIC POLICY

W LI/DOPOBbIE 3HAHWUS

7. OTHER

Pucynok 4 - KoMmoHeHTBI 00pa30BaTeIbHON MIPOTPAMMBI IO HAIIPABICHHSIM
Figure 4 - Components of the Educational Program in the Following Areas

[Ipumeuanue - CocTaBICHO aBTOPaMH

B mporpammy BkmoueHsl mnopsaka 40%
SKOHOMHUYECKUX JIUCUUIUIMH, 37- yIpaBieH-
YECKUX, TMpaBoBOW OJok coctout u3 2,6%
JUCIMIUINH, TOCHOJUTHKA Topsiaka 7% U
uugppoBoit 010k coctout w3 3% JUCIUILIVH,
MEXIUCIUTUIMHAPHBIA ~ KOMIIOHEHT ~COCTAaBIISICT
10,4%. Panee MBI pacKpbIBaIM HCTOPHUIO pas-
BUTUSL OOYYCHHIO TOCYJapCTBEHHOMY YyIpaB-
JICHUIO, W MBI IOHMMAaeM, YTO 3Ta O00JIACTh
SIBJIICTCS.  MEXKJIUCIUILUTUHAPHOW.  3apyOexHbIH
OMBIT TOATOTOBKA 0OakajiaBpoB 10 JaHHOM
0o0pa30BaTeIbHON TPOTpaMMeE ITOKa3bIBAeT Clie-
OyIOIIee COOTHOLICHHE JAWCIMIUIMH:  yIpaB-
JICHYECKUE JUCUUIUTUHBI Ha ypoBHe 45-50%,
skoHoMHKa — 27-30%, mnpaBoBod Omok 17—
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20%, TOIUTHKA 9% W caMOMEHEIKMEHT
— 2%. llomydyeHHsle cpeaHHE TOKa3aTeIH IIO
kommoneHTam OIl He coBceM 1at0T 0OBEKTUBHYO
KapTUHY ¥ HaM OBl XOTEJOCH JIeTaTU3UPOBATh
pe3yNbTaThl aHaIM3a pe3ybTaThl aHanmu3a. [lomy-
YeHa TpYIa YHUBEPCHTETOB, KOTOpasl aKIICH-
TUPYIOT CBOC BHHMMaHHUE OOJIBIIIC HA YIPABJICH-
YeCKUE JIUCIUIUIMHBI, W OHU BapbHPYHOTCS B
npenenax 37-60% (PucyHok 5).

AHanu3 mporpaMMm B YacTH COOTHOIICHUS
soft and hard skills qucnumime u opueHTarUs
Ha peruoHainbHOe pasButue. CpelHUN MOKa-
3aTellb COOTHOLIEHHUS MATKUX H  KECTKHUX
HaBBIKOB cocTaBIsIeT 23 B 77% COOTBETCTBEHHO.
JluctMIuHbl, BKIIOYCHHBIE B MPOrpamMmy IO
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TPAHC®OPMAILIUS MHCTUTYLIMOHAJIBHOM CPEJIbI U TOCYJAPCTBEHHOE VIIPABJIEHUE

Pa3BUTHIO PETHOHOB, MECTHOTO  YIIpaBJIEHUS
W caMOympaBieHus, cocTaBidoT 6,4%, T.e.
NPUXOAUTCS TPUMEPHO 3  JUCHUIUIUHBL B
KXy mporpammy. 17 By30B u3 45 BKIIIOYAIOT
JUCHMITIIMHBI,  KOTOpble  HE  CBOMCTBEHHBI
YCTPOMCTBY HalIEN CUCTEMBbI I'OCYJIapCTBEHHOTO

YOPABJIEHHs, TAKUE  KAK  MYHUIUIAIbHBIN
MEHEJUKMEHT, MYHUIUNAIbHBIA ayJquT, YIpaB-
JICHUE MYHULUIAIbHBIM  XO3MMCTBOM, 3THKA

& VYnpasneHue
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X Undposble 3HaHWA

rocyaapCTBEHHOTO MW MYHUIUIIAIBHOI'O YIIpaB-
JICHWsI, MYHUIUMAJIbHAs COOCTBEHHOCTh, 3apy-
OCKHBI OMBIT TOCYJApCTBEHHOIO W  MYHH-
UIIAJIBHOT'O YIPAaBJICHUSA, MYHUIIUIIAJIBHOC aAMU-
HUCTPUPOBAHUC, MYHUIUIIAIBHOC YIIPABJICHUC
cTpykrypoir.  IlomyueHnele mokazatenu ¢op-
MaJIbHO COOTBETCTBYIOT BCEM COOTHOLICHUAM
Mo MArKuM M KECTKHMM HaBbIKaM, HO COICP-
JKaHUC JUCHUIUIMH W HX aKTyaJIbHOCTb OCTaB-
JISIOT JKEJIaTh JTyYILero.

KOpucnpyaeHuma

® MeXAnCUMNIMHapHbIe 3HaHUA

30

Pucynok 5 - ToueyHast AuarpamMma TpyIIibsl YHHBEPCHTETOB, OPHEHTHPOBAHHBIC HA SKOHOMUYECKHE TUCIUILTHHBI
OIT (34--60%) -24 By3a
Figure 5 - Dot diagram of the group of universities focused on economic disciplines of the EP (34--60%) -
24 universities

[Mpumeuanue - COCTaBICHO aBTOPaMH

12 ynuBepcuteroB KazaxcraHa BKIIOYAIOT
B CBOM oOpaszoBareibHble mHporpammbl 40—62%
JUCLMIIMH 10 ympasieHuto. Ho mnpu stom
HEOOXOOUMO TakKKe MPOaHaTU3UPOBaTh, KaKOTO
MopsAIKa 3TU JUCUUIUIMHBI U Ha CKOJIBKO OHH
COOTBETCTBYIOT TIJIOOQIBHBIM TPEHAAM, HACKOJ-
bKO OHH OPHEHTHPOBaHBI Ha pEIICHHE MPOOJeM
rOCYJapCTBEHHOH  CIIYyXOBI, BCEH  CHCTEMBI

Ixonomuxa: cmpamezus u npakmuxa. 1. 18, Ne 1, 2023 / Economics: the Strategy and Practice. Vol. 18. No 1, 2023

rOCYJapCTBEHHOTO YIIPABJICHUS M B TOM YHCIIE
OpUEHTHPOBAHBI Ha MPOOJIEMBI PETHOHAIBHOTO
Pa3BUTHUS U MECTHOTO YIIPABIICHUS.

AHanu3 Bce K€ IOKa3bIBaeT, 4YTO HE BCE
YHUBEPCUTETHl COOTBETCTBYIOT ATHUM IapameT-
paM U TOJIBKO EAMHMIBI TakoBbl. Hampumep,
XoTeaoch Obl BeiAenuTh KMMOII B JaHHOM
KOHTEKcTe, 3asBieHHas 1enb OIl cooTBeTcTBYET
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CoJIepKaHUIO npeJIaraeMbIx JUCIMTIITNH.
XOpoIIo PACKPBITHI HCCIIENOBATEIBCKHE CKUJICHI
M XOpOILIO TpejacTaBiieH OJOK HcCIeI0BaTelNb-
ckux gucuumH. [lpu 3TOoM  XoTenoch Obl
OTMETUTb, uTO mpakTHuecku 80-90 % By30B
HE BKJIOYCHBl JUCHUIUIMHBI 10 IH(POBBIM
3HaHHUAM U ob6nacTsM. Takke HEZOCTaTOYHO
By3aMH BKJIIOYCHBI JUCIMIUIMHBL: TOCCIYK0a,
Governance, Fintech, WcKyccTBeHHBIH WHTEI-
JIKT, yNpaBlieHHE OOJBIIMMHU JaHHBIMH, WHHO-
BaIllMOHHOE TOCYyNpaBjieHHE, 3JEKTPOHHOE Ipa-
BUTEJICTBO, CTPaTErnyeckoe TOCYIpaBlIeHUE,
OIIEHKA JIeATeIbHOCTH TOCOPTaHOB, CMapT CHUTH,
yHpaBieHHe TopoJaMH, PerHOHaMH, PerroHallb-
HOE pa3BUTHE U T. 1.

Astopom npusezaens! nenu OIl mo nanHOH
rpymnIie yYHUBEPCUTETOB M XOTEJIOCH OBl 3ame-
TUTh, 4YTO, €CIU Jaxe JaHHble MPOTrpaMMBbI
BKJIIOYAIOT OOJIbIlIE YMPABIECHUYECKUX TUCIMITINH
B cBou OII, Bce xe ocTaeTcst BONPOC OpUEHTAIUH
UX CTY/JEHTOB Ha 3KOHOMMYECKOE 0OpazoBaHHE
U SKOHOMHUYECKYI0 TIOJMTHKY M 3KOHOMHUYECKOE
pa3zButue. JlaHHBIE MPOTrpaMMBbI OPHUEHTHPOBAHBI
Ha TOATOTOBKY KaJpOB JUIsl TOCYIapCTBEHHOM
CIIy’)KOBI, HO OXHWJaeMble pPe3yNbTaThl, TNpH-
BeJcHHbIE B Kaxaoii OIl, He IO3BOJSIOT 3TOro
chenarb, TaK Kak OHH OPHMEHTHUPOBaHBl Ha
u3yuyeHne (UHAHCOB W DKOHOMHKH, peEIIeHHE
BOIPOCOB KOHOMHYECKOTO TOPSJIKa, COBEPILIEH-
HO HE HalpaBJIeHbl Ha CHUCTEMY TOCYIPaBIEHHUS,
a TeM Oosiee MecTHOTO yrpasieHus. [IpuBeneH-
HbIE€ JUCHMITIMHBI TI0 YIPABICHUIO HE OTpa)xaroT
TUCIUIUTMH TI00ambHBIX TpeHAoB. lIpaBoBoi
OJIOK OrpaHWUYMBAETCS 2—3 JUCIUILUIMHAMH 10
NPEeINpPUHUMATENIbCKOMY — TIPaBy,  TPYJIOBOMY
npaBy. OdeHb WHTEpEeCHbIM MOMEHTOM OCTa-
eTcs TO, YTO MHOXecTBO BYy30B Kaszaxcrana
BKJIIOYAeT JUCIHUIUIUHBI MO0 MYHHUIUIAILHOMY
YOPaBICHUIO, MYHHULUNAIBHOMY MEHEJKMEHTY
YTO HE MpPHUCYIIE JUIsl Ka3aXCTAaHCKOW CHUCTEMBI.
MyHununanurersl cymectsyroT B Poccun. B
HEKOTOPHIX TpOrpaMMax YHHUBEpPCHUTETa €cCTb
JUCHMITIIMHA «CUCTEMa TEPPUTOPHUAIBHOTO IUIa-
HUPOBAHU», KOTOpask BKIIIOYAET TaKylo TeMy Kak
«Oprasbpl TOCyJapCTBEHHOH W MYHHULMNAIBHOM
BiacTh B cyObektax PK: crpykrypa m mopsiok
dopmupoBanus». Takke XO0Tenoch OBl OTMe-
TUTh, YTO HEIOCTATOYHO BKIIOYEHBI JUCIUITIMHBI
JUIS  PerMOHAIbHOTO  pa3BHUTHSA, TaKuWe Kak:
yHpaBJeHUE TOpPOJOM, YIpPaBIECHHWE PETHOHOM,
CMapT CUTH U T. 1.

Crnenyromast rpynmna YHUBEPCUTETOB
OpPUEHTHPOBAHA HAa SKOHOMHYECKHE JAUCHHUIUINHBI
OIl (34-—60%), ux 24 By3a uz 45 (Ilpumoxe-
Hue 1). Hampumep, nmporpamma yHUBEpCHUTETa

Bocrouno-KazaxcTanckoro yHHBEpCHUTETa UM.
C. AwmamxonoBa mnpemmaraetr «mens OIl -
MOJTOTOBKAa 3KOHOMMCTOB-YIIPaBJEeHIIEB, o0Ja-
JIAIONIMX COLUAIbHO-3HAYMMBIMH JIMYHOCTHBIMHU
YCTaHOBKAMH M IICHHOCTSIMH, TpodeccuoHab-
HBIMH KOMIIETEHIIUSIMHU, COOTBETCTBYIOIIIMMHU COB-
PEMEHHBIM TpPeOOBAaHUSAM JIOKAIBHOTO U  TJIO-
0aTbHOTO  PBIHKOB TpyJa, TOCYIapCTBEHHOU
CIyKOBI, HMMEIOIUX  HAaBBIKM  MPUMEHEHUs
COBpPEMEHHBIX IM(POBBIX TEXHOIOTHH B cdepe
9KOHOMHKH, OW3HEca, TOCYIapCTBEHHOTO H
MECTHOTO ympasieHus». Ha Ham B3man, y
MHOTUX YHHUBEPCHUTETOB €Ille HeT TIOJHOTO
MMOHMMaHUS JAHHOTO HaIlpaBIEHUS W KakKue
TJIaBHBIE LENM W 33Ja4Yd JIaHHOW CrelHajIbHOC-
. IIporpaMMbl He BKIIOYAIOT JUCIUIUINHBL,
KOTOpble MOTJIH Obl ()OPMHPOBATH TOHHUMAaHHUE
TOCyNpaBJieHUs,  TOCCIYXOBI,  JesITeIbHOCTH
rocopraHoB. B  mporpammax  HaOmomaeTcs
MOJIHOE OTCYTCTBHE JUCHMIIIIMH, OPHEHTUPO-
BaHHBIX Ha COBPEMEHHBIE TpPEHIbl pPa3BUTHSL
TOCYNpPaBJICHUSI M TOCCIYXKObl ¥  BOMPOCOB
rnodaneHbBIX  mpobnem.  Ludpossie  3HAHUS
OTPaHMYMBAIOTCS  TOJIKO  OJHOM WJIM  He-
CKOJIbKUMH JTUCHUIUIMHAMHU (IU(POBasi IKOHO-
MUKa, 3JIEKTPOHHOE MPAaBUTEIBCTBO, TOCYCIYTH).
[IpaBoBO# OIOK MUHHMAIBHBIA W TPAKTHYECKH
He (OpMHpYET MPHUBEPKEHHOCTh BEPXOBEHCTBY
3aKOHa W BEpy B €ro MpaBoOTy, OPHUEHTAIUIO
Ha OyarococrosiHue W okazanue ycuyr. OueHb
He0O0JIBIIION HAOOP AUCIUTUIMH, OPUCHTUPOBAHHBIX
Ha pPErMoHAJIbHOE pa3BUTHE, TaKuWe Kak: yIpas-
JIEHHE TOpOJIOM, YIIpaBJIEHHE PETMOHOM, CMapT
CUTH U T. [I.

Ananusz obpazoeamenbHblx NPOPAMM  NO
Mmazucmpamype. Jna aHamu3a oOpa3oBaTEIbHBIX
MporpaMM  IOCJIEBY30BCKOTO 00pa3oBaHus, B
YaCTHOCTH YPOBHS MarucTpaTrypbl, HcCCIea0-
BaTeNsIMU OBIJIO BBIJACICHO 5 HampaBieHUH, IO
KOTOPBIM OBIITM pPAacTpe/eieHbl MPEroiaBacMble
JUCHUIUIMHBL:  JAUCUUIUIMHBL  (opMupyromme
Hay4YHO-UCCIIEI0BATEIbCKHE KOMIIETEHIINH,
yIpaBJieHHe, JKOHOMHUKA, LU(PPOBBIC 3HAHUS H
MEeX/MCIUIUIMHAPHBIE  HampasieHue. Llenbto
naHHOM yactu aHanu3a OIl maructpatyp sBid-
ercsl BBISIBUTH BY3bI, KOTOphIe B OOnblIcH CTe-
TeHU HaIpaBJIEHbl HAa U3yYeHHUE YIPaBICHUYECKUX
U Hay4YHO-HMCCIIEOBAaTeNbCKUX JIMCIUIUIUH. B
CBS3M C OTHM, BO BHHMaHHe OBUIO B3ATO
uccnenosanre OIl HayyHO-TIenaroruyeckoi Ma-
THCTPaTypbl W TPU TPOrpaMMbl TPOQUIBHOM
MarucTparypbl (10 TPUYMHE OTCYTCTBHS JBYX-
TOJIMYHBIX TporpaMM B JaHHbIX BVY3ax). Huxe
npuBeAeHa oOmas TabiWia ¢ [POUCHTHBIM
cooTHomeHueM 1o 34 BVY3am, T1/e OIEeHEHBI
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BKIIOYeHHBIe gucimmuimael B OII mo 5
KOMIIOHEHTaM, TakXe Ha Tpapuke yKa3aHbl
CpEJHUE JAaHHBIE TI0 5 KOMIIOHEHTaM.

B packnagke MOXHO YBHJETh, 4YTO IO
CPaBHEGHHIO C YpOBHEM OakamaBpuara B
MarucTparype TMpeBaJupyIOT yIpaBICHYECKUE
TUCIUIUTHHBL Topsinka 38,2%, 3KOHOMUYECKHE
23,4%. MexIuciuImInHapHOMYy — HaIlpaBIeHUIO

YHUBEPCUTETHl BBIIENAIOT B cpenHeM 20,4%,
TOrJa KaK B Hay4YHO-MCCIIEIOBATEIBCKHA KOMIIO-
HeHT - okoio 11%. MeHbllle BCEero MUCHMITINH
BJIO)KEHO B  HMHHOBAIIMOHHBIH ~ KOMIIOHEHT
UQPPOBBIX 3HAHUH 6,5%.

Ha pucynke 6 mnpexacraBieH 0030pHBIN
rpagKk KOMIIOHEHTOB 00pa3oBaTEeNbHBIX TPOT-
paMM 1O HarpaBICHUSIM.
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Pucynox 6 - O630pHEII rpaduK KOMIIOHEHTOB 00pa30BaTeIbHBIX IPOTPAMM 10 HAMIPABICHUSAM

Figure 6 — Overview Graph of Components for Educational Programs in the Following Areas

HpI/IMe‘laHI/Ie - CocTaBieHO aBTOpaMu

Bo Bropo#t rpynmne npexncraBieHsl BY3wl,
KOTOpbIC JENaloT AKLUEHT Ha YIpaBJICHUYCCKUH
koMroHeHT cBoux OIl. Oto 25 yHHMBEpCUTETOB,
rae nopor 50% mpeomonenu BCETO YEThIpe
YHHUBEpcUTeTa AJMaThl MEHEIKMEHT YHHBEPCH-
et (63,1%), Kaszaxckuil HalMOHaNbHBIA YHHU-
BepcuteT wuM.anb-Papadbu (52,3%), Anmarus-
CKUI TexHonornueckuir ynusepcureT (52,1%),
Kocranaiickuii ~ peruoHanbHbIA  YHUBEPCHUTET
nmenu A. baiitypceinosa (50%).

Tpetbst Tpymnmna, B KOTOPOH pa3pabOTUHKH
OIl cpenmanu akKUEHT Ha MOJATOTOBKY 9KO-
HOMHUCTOB-yIpaBieHeB. B oOmel cioxxHOCTH
ObUIO ompeneneHo 9 yHHMBEPCHUTETOB, HPUAEP-
SKUBAIOIIUXCS JTaHHOU MHOJIMTUKH. 61,5%
9KOHOMHUYECKUX JUCLUTUTUH BKJTIOUHIIN
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yHuBepcuteT «Typan-Actana» u Kazaxckuii
HAIlMOHAJBHBIM MENaroruuecKuil  yHUBEPCUTET
nmenu Abas OIl cooTBeTcTBEHHO.

B nmocnenneil rpynme BBISBICHBI TaKkKe
9  yHHMBEPCHUTETOB, KOTOpBIE HE  YBHUJEIH
HEOOXOIUMOCTH MozepHu3upoBarb cson Ol
B TIOJIb3Y HMHHOBAllMOHHBIX LHU(POBBIX 3HAHUIA,
HE NPUACPKUBAIOIINXCA MUPOBBIX TEHIACHIUH
PasBUTHSL TEXHOJIOTHMH M WHHOBALlMH B CHCTEME
rOCYJapCTBEHHOTO YIIPaBJICHUSI.

Xorenocb Obl  BBIACTUTH EOMHCTBEHHBIN
yHuBepcuter u3 34 BVY3o0B, KoTOpBId ynemnun
26,1% cBOUX OUCUUIUIMH KOMIIOHEHTY WHHOBa-
muid 1 muQpoBBHIX 3HaHWKA - MeEXKIyHApOIHBIN
Ka3axCKO-Typelkuil yHusepcuteT uM. X.A.fcasu.
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Uro KacaeTcst MEXTUCITUTLTHHAPHOTO
HaIPaBJICHUS, YHUBEPCUTETHI B MEHbBIIICH CTCIICHU
YACISIOT BHUMAHUE TPABOBBIM JIMCIUILUIMHAM,.
B nganHoM  HampaBl€HMM ~— OKa3zalcd  OJUH
YHUBEPCUTET, KOTOPBI TOTOBUT CIICIUATIHCTOR
mpaBa B TOCYJIapCTBEHHOM yIpaBlicHUH. Kwm
OKa3aJICA 4YacTHbIM MexXIyHapOoJHbI yHUBEPCH-
TeT AcTaHa, TJ¢ KOHKPETHO B CBOCH IIenu
OIl ykazam: Oobpazosamenvhas NnpocpamMma
HANPAasiena Ha NoO20MOBKY KOHKYPEHMOCHOCO0-
HbIX KaOpo8 6 o0nacmu npasa u 20CyoapCcmeeHt-
HO20 Ynpasnenus, 001aoaiouwux KOHYenmyaivbH-
BIMU  BHAHUAMU, NPAKMUYECKUMU — HABBIKAMU
pewienus. 10puoUdecKUx 3a0ad nymem HayyHoO-
NPAKMUYEecKUx UCCIe008aHUll 8 npoyecce npa-
60MBOPUECKOl, Npasopearusyiouell U Npago-
OXpaHUMenvbHOU  OessimelbHoCmu 8  obnacmu
npaea u eocyoapcmeenno2o ynpaeienus. Coort-
BETCTBCHHBIM  00pa3oM ObUia  pa3paboTaHa
oOpa3oBaresibHasl TPOrpamMma, KOTOpas COCTOUT
noutu Ha 90% U3 MPaBOBBIX TUCIUTLINH.

Ananuz  0bpazosamenvHviX NpoOSpAMM  NO
doxmopanmype. JlJia aHamu3a 00pa30BaTEIbHBIX
MpoOrpaMM  IIOCJIEBY30BCKOTO 00pa3oBaHus, B
YaCTHOCTU YPOBHS JOKTOPAHTYPBI, HCCIEO0-
BaresiIMH ObLIO BBIJCJIICHO 5 HANpaBJICHUM, IO
KOTOPBIM OBUIN pacrpeielicHbl IMPeroiaBacMbie
JMUCIUIUIUHBL  JUCHUIUIMHBI,  (QopMupyOIIne
HaYYHO-HCCIIEIOBATEIbCKHE KOMIICTCHIINH,
yIpaBleHUE, SKOHOMHUKA, IMU(PPOBBIC 3HAHUS U
MEXJIMCIUIUIMHAPHBIC — HampasiieHue. Llenbro
naHHoW wactu aHanuza OIl  gokTopaHTypHI,
TakKe KaKk M HalpaBJICHUS MarucTpPaTyphl,
ObUIO mpoaHanu3upoBaTh BY3bl, KOTOpHIE B
OOJbIIICH CTENEHU HAIPaBJICHbl HA M3y4YCHUE
YIPAaBICHUECKUX M HAYYHO-UCCIICI0BATEIIbCKUX
IOUCHUIUIMH. Ha cerogHsimHuii IeHb, COTJIACHO
Peectpy oOpazoBarenbHBIX MpOrpamMM  IOp-
tara ECYBO, B Kazaxcrane Bcero 6 yHH-
BEPCUTETOB, B KOTOphIX paspaboranbl OIl mo
HAIpPAaBJICHUIO JOKTOPAHTYpa MO CHCIHATbHOCTH
“I"'ocymapcTBEHHOE U MECTHOE yTpaBiIeHue .

Hwxke mnpuBesena of0mas Tabmmma ¢
MIPOIICHTHEIM COOTHOIICHUEM 1o 6 BY3am, Tme
OIICHEHbI BKJIOYCeHHBbIC aucuuitinabel B OIl mo
5 KOMIIOHEHTaM, TaKXX€ Ha Tpa(uKe YyKa3aHbI
cpemHue JaHHBIC 10 5 KoMmoHeHTaM (Tabmuma 1).

Tadanuna 1 - Uadopmanus no yausepcureram, paspadorasmmx OI1 o nanpasiaenuro PhD
(Jokrop mrocoduu 1o HarpasiaeHUIO «I 0CyIapcTBEHHOE M MECTHOE YIIPABIICHUE )

Table 1 - Information on Universities that have developed an EP in the direction of PhD
(Doctor of Philosophy in “Public and Local Administration”)

Jlara
No YHuBepcuteT HanmMenoBanue nporpamMmbsl | perucTpaiyy B Bup OI1
Peectpe
1 VYuusepcurer Hapxo3 8D04101 T'ocynapctBennoe u |09.08.2019 HeiictByromas OIT
MECTHOE YIIpaBJICHHE
8D04108 I'ocynapcTBeHHOE 27.07.2021 Hogsas OIT
yrpaBlIeHHE
2 Kb3b110pAMHCKHUI YHUBEPCUTET 8D04139 I'ocynapctBennoe u | 06.04.2020 Hogas OIl
nmenn KopksiT Ata MECTHOE YIIPaBJICHHE
3 MexayHapo HbIlA Ka3aXCKo- 8D04114 Tocynapcreennoe u | 18.08.2019 Hogas OIT
TYPEUKUI yHUBEPCUTET MECTHOE YIIpaBJICHHE
M. X.A.ScaBu
4 Kazaxckuii HalmoHaNbHbII 8D04103 T'ocynapctBennoe u | 12.08.2019 HeiictByromas OIT
yHUBepcHUTeT nM.anb-Dapadu MECTHOE YIIPaBICHUE
8D03109 l'ocymapcteernoe | 02.07.2021 Hogas OI1
YIpaBIEeHUE U OOIIECTBECHHAS
0€3011aCHOCTb
5 Yuusepcurer KUMOII 8D04101 I'ocynapcteennoe u | 13.07.2020 Hogas OI1
MECTHOE YITPaBJICHHE
6 Kaparannuncknii skonomuueckuii | 8D04103 T'ocynapereennoe u | 09.07.2019 HeiictByromas OIT
yauBepcuret Kasznorpebdcorosa MecTHOe ynpaienue PhD (O6noBnennsie OIT)

pUMEYaHUC - CocTaBieHO aBTOpaMu
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Ananmu3 00pa3oBaTelbHBIX MPOTPaMM MO
JIOKTOPAHType JIEMOHCTPUPYET HEAOCTATOUHBIN
00bEM JUCIMILINH, KOTOPBIC IMOBAJISIOT Pa3BU-
BaTh HCCIIEJIOBATENIbCKUE HaBbIKU. Hampumep,
MKTY unmenn X.SlcaBu BKIIOUMIN 5 TUCIIUAIIIAH:
aKaJeMUYECKOe THCHhMO, JU3ANH HCCIIeTOBAHUM,
KOJUYECTBEHHBIC METOJBI MCCIICAOBAHUS, Ka-
YECTBEHHbIE METOJIbl HCCIIEIOBAHMS, MPUKIAJI-
HbIE METOJbl HccienoBanusi. B YHuBepcutere
Hapxo3 Taxxke BrIoumin  AKaJIeMHUECKOE
NUCbMO, MeTo/lbl Hay4YHbIX  MCCJEJA0OBaHUH,
Metoabl HAay4yHBIX HCCIEIOBAHUM B COLMAIIb-
HBIX HayKaX, AKTyallbHBIC BOIIPOCHI HCCIIEIOBA-
HUNA B YyIOpaBJICHUECKHX Haykax. OcraBuiuecs

TMUCHUIUINHBL, TaKue Kak AKaJIeMHUYECKOE IMHCh-
MO Ui JIOKTOPAHTOB B 00JAaCTH COIMAJIbHBIX
HayK, Meroapl wuccienoBaHus, MeTonoyorus
SKOHOMMYECKUX HccleoBaHui, J(u3aiiH U aHa-
JIU3 MCCIEAOBAaHUSA CHCTEMBI TOCYAApPCTBEHHOIO
yopaBieHuss W 0e30MmacHOCTH, MeTo0JI0THs
COBPEMEHHBIX  IOJUTUYECKUX  MCCIIEIOBAHUM.
OO0Opa3oBaTelibHbIC TPOTpaMMbl HE JAOT J0C-
TaTOYHBIX HABBIKOB 1O MCCleAoBaHUIO. B
3apyOeKHON MpaKkTUKE MPAKTUYSCKU HE MEHee
7—8 IMUCUUIUINH MO UCCICTOBAHUIO BKJIIOYCHBI B
OIlL

Ha pucynke 7 mnpexacraBieH rpaduk
KOMIIOHEHTOB 00pa30BaTENIbHOW MPOrPaMMBbI 10

6 By30B BKJIIOYWJIM B TMpOrpaMMbl Mo 2 HaIIPaBJICHUSIM.
KaparaHp,MHCKMDlaKOHOMquCKMﬁyHMBepcheT...I CCCCCCCCCTETETETE
yHMBepCMTETKMMan I I I I I I I I I I I I I I|||||||||||||||||||||||||||
KasaxcKkuii HauMOHanbHbIN yHUBEpCUTET MM.anb-Papabu  FEereieint
MesKayHapOAHbIV Ka3aXCKO-TYPELKUIA YHUBEPCUTET... | 1 e e e i
KbI3bINOPAMHCKUI YHUBEPCMTET UMEHU KOpKbIT ATa ‘I ‘I ‘I ‘I ‘I ‘I ‘I TTTTITITTT
—
yHMBepCMTeT Hapxos LLLLLLLLLLLLLL L))

0 10 20 30 40 50 60 70 80

O MexaucumnamHapHble 3HaHUA
Lndposble 3HaHUA
JKOHOMMKa

11 YnpasneHue

B JucumnavHbl GoOpMUpYIOLLIME HaYYHO-MCCAeA0BaATENbCKME KOMMETEHLMUM

Pucynoxk 7 - I'paguk koMIoHeHTOB 00pa30BaTeIbHON IPOrPaMMBI 110 HAIPaBICHUSIM
Figure 7 - Chart of Components of the Educational Program in the Following Areas

[Tpumeuanue - CocTaBieHO aBTOpaMu

B packiagke  MOXHO  YBHJETh, 4YTO
[0 CpaBHEHUIO C YpOBHEM OakalaBpuaTa H
MarucTparypbl B JIOKTOPaHType NpPEBaIUPYIOT
JUCLUUIUTMHBL  (QOpMUpYIOIIME  HAYYHO-HCCIIe-
JIOBATENIbCKUE KOMIOHEHT 37,9%, ympaBieHuec-
KHE TUCUUTUTUHBITTOpsika 32,7%, 5KOHOMHU-UECKIX
—  21,1%. MexaucuuIinHapHOMY — Harmpas-
JICHUIO YHHUBEPCHUTETHI BBIJEISAIOT B CpEIHEM
1,6% u 6,5% IUMCUMIUIMH BJIOXKEHO B MHHO-
BaI[IOHHBIM KOMIIOHEHT IIM(POBBIX 3HAHUH.

CorylacHO TPUBEJICHHON TaOJHIBI MOXHO
OTMETUTh MeEXKyHApOAHBI Ka3aXCKO-TYPELKUI

yHuBepcuteT uUM. X.A.flcaBH, KOTOpBIH cremnan
aKIICHT Ha HAyYHO-MCCIEOBATEIbCKUM KOMIIO-
HeHT npu paspadorke OIl B 75%. YHuBepcuter
KHMDOII B cBoeit OIl BbimensieT ymnpaBieHYecC-
KU KOMIOHEHT 57,2%, 4TO IeJaeT ero JuIepoM
cpenu  gpyrux BVY3o.  KsBbuiopauHckuit
yHuBepcuteT uMeHu KopkeiT ATa ynemser
noutu 43% CBOMX MUCHUIUIMH SKOHOMHYECKOMY
KOMIIOHEHTY, YTO TakKKe JHAeNaeT €ro JHUIECPOM
B 9TOM HAaNpaBlICHUU CPEOU IPYIHMX YHUBEPCH-
tetoB. [{udpoBbie 3HAHUS OTCYTCTBYIOT B TpPEX
YHUBEPCUTETaX, TOrNa KaK MEXAUCLUILTUHAD-
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HBI KOMIIOHEHT MPHUCYTCTBYET TOJIHKO B OJHOM
u3 TmpeacTtaBieHHbIXx BY30B — VYHuBepcurere
Hapxo3, Beigenusiiemy 10%.

Hemu OIl npoctatoyHo B TMOMHOW Mepe
OTpaXkatoT IOCTaBJIEHHbIE 33/1a4d, HO B OJIHOM
u3 mnporpamm (YuuBepcuteT Hapxo3) mens
nponuceiBaeT: [lodeomoska 00kmopos ¢uioco-
Quu, cnocoduvIx YNpaeIaMmb UHHOBAYUOHHBIMU
HAYUHbIMU NPOEKMAMU, UCNOAb3YSL COBPEMEHHYIO
MemoooNo2UI0  UCCIe008aHUsl, Meopull U KOH-
yenyuu 6 obnacmu 20cyoapcmeennozo ynpasie-
HUs, U 9PHEeKmMusHo omeeuams Ha HOBble BbI306bl
eocyoapcmeennoco ynpasienus. Xots B Oll Her
HU OJIHOW JUCUHUILUIMHBI, OTPaXkKarolel KOMIOHEHT
WHHOBAIMOHHBIX ITU(PPOBBIX 3HAHUHM.

3akiaoueHune

OOy4eHHe ToCyAapCTBEHHOMY YITPaBICHHIO
B Kazaxcrame MOKET CUMTATHLCS OTHOCHUTEILHO
HOBBIM CaMOCTOATCIIbHBIM HaIrpaBJICHUEM.
B mocnennue necstuiaetuss peopmbl B TO-
CyJapCTBEHHOM YIIPABIEHUHU W TOCYJ1apCTBEHHOMN
ciry’)k0e BHECIH B OOYYEHHE TOCYIapCTBEHHOMY
YIpPaBJICHUIO HEKOTOPbIC YMPaBICHYECKHE Olie-
MEHTBI, TpeOYyIOIIUE ONpEACICHHBIX KOMIICTEH-
HI/II>'I rocyAapCTBCHHBIX CJIy’KallluX B pas3jiny-
HBIX 00JIACTSX JKU3HEICSITEIILHOCTH OOILIeCTBAa U
B pa3HOOOPA3HBIX YCIOBHUSIX U 00CTOSTEIbCTBAX.

Oco0eHHO ~ coueTaHHe  MPAKTHYECKOTO
oOy4yeHuss W 00Opa3oBaTelbHBIX MPOTPaMM B
YHHUBEPCUTETaX  MOXET OBITh  HHTEPECHBIM

MOAXO00M. BHeqpeHHe IMOJHOLEHHON IyallbHON
CHCTEMBI O6y‘ICHI/I$I nu O6pa3OBaHI/I$I ABJISICTCA
HEOOXOJMMBIM CErOJHS JUIsl JAHHOTO Harpas-
JICHUsT IOATOTOBKU KaApOB M1 TOCYAapCTBEH-
HOW cIyXObl. YueHble JeNnATcs Ha JBE TpyI-
Ibl; T€, KTO CUMTAeT, 4YTO O0Opa3oBaHHE B
00JIaCTH TOCYJapCTBEHHOTO YNPaBICHHUS JOKHO
Jie7IaTh YIOp HAa HAYYHYKO CTPOTOCTh M METOJBI
VICCIICIOBAHUSI, U T€, KTO BBICTYNACT 3a Jydllee
IMIOHUMAaHWE TIPAaBUTCIIBCTBA, TOCYIAapCTBCHHBIX
yCayr W MEXIUCUUILUIMHAPDHOIO  Xapakrepa
rocynapcrBenHoro ympasnenus (Marbach et
all., 2018). DToT HayuHBIi CHOp O Hayke H
npodeccun Havancs B 1960-x romax M XOpOIIO

u3BecTeH Kak mpotuBopeune CaiiMoHa —
Banmpio B uW3yueHMM  TrocyJapCTBEHHOTO
yhnpaBieHHs. Y4YeOHble MNpOrpamMMbl YHUBEp-

CUTETCKOTO YPOBHSI COCPEIOTOYCHBI HA TIPETI-
OJIaBaHUU TEOPHH, a UCCICAOBAHUS KACaIOTCs KaK
TEOPETUYECKUX, TaK U MPUKIATHBIX 3a1a4.

UToOHI MOCTPOUTH BCEOOBEMITIONIYIO
WHTEJUICKTYaJIbHYI0 OCHOBY Y4eOHBIC Mporpam-
MBI TI0 TOCYJApPCTBEHHOMY YIPABICHUIO JTOJDK-
Hbl HHTETPUPOBATH 3HAHUS KaK M3 TCOPUU, TaK U

W3 HCCIEAOBAHMM. YUUTBIBASI HEOPTOJOKCANb-
HOCTh M MEXKIWCIMIUIMHAPHBIA  XapakTep,
Map6ax (Marbach et all., 2018) pazaenser HayKy
Ha  4YeThIpe OCHOBHBICE  HMHTEIUICKTyaJIbHbIC
TpPaJUIMU: TPaKTHYECKass MYIPOCThb, MMPaKTHYec-
KHW OIBIT, HayyHOE 3HAHWE M PENISTUBHCTCKHUEC
B3msAApl. OH Ha3bIBaeT 3TH YEThIpe TOUKU 3pe-
HUS TIOJXOJIOM, KOTOPBIH TpeOyeT COBMECTHOM
paboOThl yY4YEeHBIX M TpPaKTHKOB. Brkiag mpak-
THKOB HE MEHEe BaXKEH JUIg OOOTaIleHHs
oOpazoBaHMss B 00JacTH TOCYIapCTBEHHOTO
ynpasienus (Godwin & Meek, 2016).

PaccmarpuBast oOpazoBarenbHbBIE TPOTpaM-
MBI TIO TOCYIPABJICHUIO B Ka3aXCTaHCKHX BY3aX,
BBISIBICHO ~ MHOXKECTBO  NpOOJIEeM,  KOTOpBIC
TpPeOYIOT pelIeHHS.

B-nepByto oyepenb, HEOOXOAUMBI TOHU-
MaHHe JIAHHOTO HampaBiieHHsS ¥ (OpMHpPOBaHUE
COOCTBEHHOH MOJIeJIN 00YyUEHHIO TOCYTPaBICHHIO,
a TaKKe YTOYHEHHs COJIEPKAHMS U M3 KaKuX
KOMITOHCHTOB OHM JOJDKHBI COCTOSITh. A TakKiKe,
KaKUM JIOJDKHO OBITH COOTHOUICHHE IMCLUILTIH
MO0 OSKOHOMHKE, YIMPaBICHHUIO, TOCTIOJNUTHKE,
MpaBoBOMY OJIOKY, UHU(QPOBBIM 3HAHUSAM H
MEXKIUCUUIUTUHAPHOCTH.  TpeOyercst  oOmas
KOOpJIMHALIUSI ¥ pa3padOTKa KOHKPETHBIX Mep II
0 WM3MEHEHHWIO 00pa3oBaHUs IO TOCYAapCTBEH-
HOMY YIPAaBJICHUIO W (OPMHUPOBAHHIO MOHHMA-
HUS JAHHOU CIEIMAIBLHOCTH.

Bo-BTOophIX, HEOOXOIMUMO  OIpeaesicHHE
OCHOBHBIX  mpuoputeroB ¥ 3amad  OIl
«[ocynapcTBeHHOE W MECTHOE YIPaBICHUEY,
9TO BO3MOXKHO IyTE€M OINpEIACICHHS MOACIH
KOMITETEHIIMU 00YyUEHHIO 10 JaHHOW Mporpamme.

B-tpetbux, Tpebyercs yKpemjeHue CBsizel
MEXTY 00pazoBaTeIbHBIMU porpaMMamMu
(bakanaBpuaT, Marucrparypa, JOKTOPaHTypa) U
ofpeJiesieHHe CoJepKaHusl TAaHHBIX MPOTPaMM I10
rOCYJapCTBEHHOMY M MECTHOMY YIpaBJICHHIO.
VYcunenue poiu aHainu3a Ha OCHOBE (hakThuec-
KHX JIaHHBIX M  OICHKH  3(PPEKTUBHOCTH
MpOrpaMMbl OOYYEHHUS MO0 TOCYAapCTBEHHOMY H
MECTHOMY YTPaBIICHHIO.

B-derBepThIX, HEOOXOAMM  MOCTOSIHHBIN
MOHUTOPUHT W M3Y4YCHHE TIEPEJOBOTO OIbITA
pasBUTHSL TOCYJApCTBCHHOI'O  YIpaBJICHHUS |
roCyJ1apCTBEHHOM CITyKOBI.

B-naTeix, TpeOyeTcs MOAEpHM3ALUS POJH
VHHBEPCUTETOB B TOJTOTOBKE JAaHHOW CIie-
nuanbHOCTH. Pa3paboTka HOBBIX TMOJXOJIOB K
oOpa3zoBaTelbHOM MporpamMMe, a TaKxke ¢Gop-
MHUpPOBAaHUE JIUCKYCCHOHHOH  IUIOMIAAKH IO
00CYXKJICHUIO COJICP)KAHUSI W CHUCTEMbI KOMIIC-
TEHIIMH, HEOOXOJMMBIX Uil T'OCYJapCTBEHHBIX
CITy’KallluX HEHTPAIBLHOTO U MECTHOTO YPOBHSI.
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B-1iecTrIx, ATeHTCTBY o nejam
rocy/apcTBeHHOM ciyxObl  1mpu  [Ipe3umente
PecnyOnuku Kazaxcran coBMecTHO ¢ AkajieMueit
rocynpasienus nupu Ilpesunmente PecryOmuku
Kazaxcran HeoOXOAMMO KOOPJUHHMPOBATH JaH-
Hyl0o pabory u oOcyauts ¢ By3zamu Kazax-
ctana gaHHyio OIl mo ee yay4lleHHIO W
COBEPILEHCTBOBAHUIO.

B-cenpMbIX, HEOOXOAMMO CO3JaHUE acco-
nuanguu rocyaapCTBEHHOI'O YIIpaBJICHHA, KOTO-
past Obl TMoMorajga COBMECTHO C ACTaHWHCKUM
xaboM TrocciaykO0bl By3aM 110 TIOBBIIIECHHUIO
spdpextuBHOcTH OIl M opraHMzanuM Ccepuu
TPEHUHTOB sl  TpodeccopcKo-TpernoaaBa-
TEIILCKOTO ~ COCTaBa W HapallMBaHUIO  UX
MOTEHIIHAA.

OOyueHne rocylapCTBEHHOMY YITPAaBICHUIO
B Kazaxcrane MOXKET CUHMTATHCI OTHOCHTEIHHO
HOBBIM CaMOCTOATCIIbHBIM HaIrrpaBJICHUEM.
B mocnennue pecstunerus peQopMbl B TO-
CyJapCTBEHHOM YIIPABIEHUHU W TOCYJ1apCTBEHHOMN
ciry’)kOe BHECIH B OOYYEHHE TOCYAapCTBEHHOMY
YIPaBICHHIO HEKOTOPHIC YNPaBICHUECKHE AJIEM-
CHTHI, TpC6YIOH_[I/IC OIPCACJICHHBIX KOMIICTCH-
HI/II\/'I roCyAapCTBCHHBIX CIIYKallUX B Pa3JIMYHBIX
00JIacTsSIX IKU3HEIESTEIBHOCTH oO0IIecTBa U B
Pa3HOOOPa3HBIX YCIOBHSX U O0CTOSITENbCTBAX.
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ABSTRACT

The management decision performs three critical functions: guiding, organizing and motivating. It is obvious that
the growth of the university’s potential largely depends on management processes and on the effectiveness of
management decisions made in the activities of the staff of the educational organization. As practice shows in modern
conditions, not many domestic leaders are familiar with the theory of development and adoption of managerial
decisions. The study analyzes the main approaches to the process of making managerial decisions at the university.
The expected results are related to the study of theoretical approaches and the determination of the possibility of
using controlling tools. The study was conducted based on primary data that were collected through a questionnaire.
The survey of respondents was conducted among the teaching staff at Almaty Management University. To solve
the problem, the classic Pareto Chart tool and the modern Tree Diagram tool were used, which showed different
results. In the course of the study, hypotheses were put forward, some of which needed practical confirmation. The
results showed that there is no standard algorithm for the process of making managerial decisions in all universities
in Kazakhstan. The resulting decision-making algorithm is not ideal and, with mass implementation, will lead to
an increase in risks in the personnel management of educational organizations. However, the method of building
control itself can be used by other universities since the scheme of primary and new controlling methods considered

by the authors is quite flexible.
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BacKkapy KypangapbiH nanganaHa otbipbin, benrici3gik
YafpaunbiHaa 6acKkapy wewimaepiH Kabbingay

KowkwuHa H.B.?, KowkuHa 0.B.**, TxopuKkos B.A.¢
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85308015, beneopod, Peceli

Naiekces ywiH: KowknHa H.B., KowkunHa O.B., Txopukos B.A. (2023). backapy KypangapbiH nanganaHa oTbipbif,

6enrici3aik »afaalbiHaa 6ackapy wellimaepid Kabbingay. JKOHOMUKA: CTpaTernsa skaHe npaktunka, 18(1), 165-179,
https://doi.org/10.51176/1997-9967-2023-1-165-179

TYUIH

Backapy wewimi yw maHbi3abl GYHKUUAHBI OPbIHAAMAbI: 6aFbITTayLWbl, YABIMAACTbIPYLUbI }KOHE bIHTANAHABIPYLUbI-
YHuUBepcUTET aneyeTiHiH apTybl KebiHece backapy npouecTepiHe KaHe 6inim b6epy yibiMbl YKbIMbIHbIH, KbI3METiHAe
KabblngaHfaH 6ackapy wewimaepiHid THimainirine 6annaHbICTbl €KeHi aHbIK. [lereHMeH, Taxipnbe KepceTkeHaew,
Kasipri 3aMaHfbl }Kafgannapaa, oTaHAbIK KelbaclbinapabliH, Kenwiniri 6ackapyLbiiblK WeLwimaepai asipaey xKaHe
Kabblnaay TeopuACbIMEH TaHbIC eMec. 3epTTeyAiH, Heri3ri MakcaTbl — yHUBEPCUTETTEr 6acKapyLbINbIK Wellimaepai
Kabblnaay yaepiciHiH, Herisri Tacingepid Tangay. KyTifeTiH HaTUXKenep TeopuanbIK TaCinAepAi 3epTTeyre aHe
6aKblnay KypangapblH naiganaHy MyMKIHAIMH aHbIKTayFa 6anaaHbICTbl. 3epTTey cayasHama apKblibl XKUHaFaH
aNfallKbl AepeKTep HeridiHae Xyprisingi. PecnoHaeHTTepre cayasiHama AamaTbl MeHegKMeHT YHUBEPCUTETIHIH,
OKbITYLWbIIAP Kypambl apacbiHAa *Kyprisingi. MaceneHi wewy ywiH KaaccukaablK MNapeto guMarpammachkl Kypasbl
YKOHe Kasipri 3aMaHfbl afall Anarpammachl Kypasbl NanganaHblagbl, 01ap apTypAi HITUNKenepai KepceTTi. 3epTrey
bapbICcbiHAA rMnoTesanap anfa TapTblaabl, ONAPAbIH, Kelbipeynepi NpakTUKaNbIK pacTayabl Tannagbl- Hatuxkenep
KasakcTaHHbIH, 6ap/blK yHMBEpCUTETTEPiHAE 6GacKapylwbblK LWewimaepsi Kabbligay npoueciHiH, cTaHAapTTbl
A/ITOPUTMI YKOK EKeHiH KepceTTi. A/bIHFaH WeLiMm Kabblagay anroputmi naeansbl eMec KaHe Kannai icke acblpy
KesiHae 6inim 6epy yibiMAapbiHbIH, NepcoHanabl 6ackapyblHAafbl ToyeKenaepaiH, apTybiHa aKeneai. [JereHmeH,
6akblnayabl Kypy a4iciH 6acka yHuBepcUTETTEP A€ KOJA4aHA anagbl, ©MTKEHI aBTOp/1ap KapacTbipFaH HErisri KaHe
YKaHa 6aKbliay aAicTepiHiH, cxemachl aiTapablKTail UKemaj-

TYWIH CO3/IEP: 6ackapy weLimaepi, KOHTPOMHT, TPoBaema, CTpaTervs, WeLlim Kabblaaay Kypanaapbl, a4ictepi,
Kali3eH

MYAOLENEP KAKTbIFbICbI: aBTopnap myaaenep KakTbIFbICbIHbIH, }KOKTbIFbIH ManimMaen i

KAPHDbBIJIAHObLIPY:.3epTTeyre aemeywinik Kongay kepceTinmeai (MeHLWiKkTi pecypcrap)

Makana Tapuxbil:

Pepakuymasa TycTi 15 KaHTap 2023

*apusanay Typanbl welim KabbingaHasl 26 Aknand 2023
Wapuanangbl 30 Haypbl3 2023

* Xar-xabapuwbl aBTopbl: KowKuHa O.B. — ara oKbITywbicbl, an-Papabu aTbiHAarbl KasaK yATTbIK YHUBEPCUTETI,
OaH. an-®apabu aaHFbinbl 71, A17B2Y21, Anmatsl, KasakcTtaH, 87057773055, e-mail: ovkoshkina08 @gmail.com
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MpuHATME ynpaBAEHYECKMX pelleHUid B YCNOBUAX
HeonpeAeNneHHOCTU C UCMNO0/Ib30BaHNEM UHCTPYMEHTOB
KOHTPOJI/IUHTA

KowkwuHa H.B.?, KowkuHa 0.B.**, Txopukos B.A.¢

“Aamamel MeHedxwmeHm YHusepcumem, yn. Poseibakuesa, 227, 050060, Aamamel, KazaxcmaH;
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Ona umtuposaHua: KowknHa H.B., KowKknHa O.B., Txopukos B.A. (2023). MNMpuHATHE yNpaBAEHUYECKUX pPeLLeHWi
B YCNOBMUAX HeonpeaeseHHOCTU C WUCMOJ/Ib30BaHMEM MWHCTPYMEHTOB KOHTPOJI/IMHIA. JKOHOMMKA: cTpaterva wm
npakTuKa, 18(1), 165-179, https://doi.org/10.51176/1997-9967-2023-1-165-179

AHHOTALUA

YnpaB/iieHYeCcKoe pelleHne BbINONHAET TPY BasKHbIe GYHKLIMMW: HAaNPaBAAoLLYI0, OPraHM3YOLLYIO U MOTUBUPYIOLLYIO.
OyeBMAHO, YTO POCT MOTEHLMana yHMBEpPCUTETa BO MHOFOM 3aBMCUT OT YMpaB/ieHYECKMX MPOLLeccoB M OT
3G PEKTUBHOCTU MPUHMMAEMbIX YNPABNEHYECKMX PELLEHMUI B AeATEIbHOCTM NEPCOHANA OpraHun3aLMm obpasoBaHus.
OfHaKo, KaK MOKa3blBAET MPAKTUKa B COBPEMEHHbIX YC/I0BUAX HE MHOTME OTeYECTBEHHbIE PYKOBOAMUTENIM 3HAKOMbI
C Teopuen pa3paboTKM M MPUHATUA YNpPaBJeHYECKUX pelleHuid. B nccneaosaHum npoBOAMTCA aHaIM3 OCHOBHbIX
NOAXOA0B K NMPOLECCY NPUHATUA yNpaB/ieHYEeCKMX PeLleHnit B yHnsepcuTeTe. MNpeanonaraemble pesynbTaTtbl CBA3aHbI
C WccnefoBaHWEM TEOPETUYECKMX MOAXOA4O0B W OnpeaeneHMeM BO3MOXKHOCTM WMCMO/Ib30BaHUA WMHCTPYMEHTOB
KOHTpPO//IMHIa. MccnepgoBaHue MpPoBOAMAOCH Ha OCHOBE MEPBMYHbIX AAHHbIX, KOTOpble 6blAn cobpaHbl nyTem
aHKeTUpoBaHMA. ONpoc pecnoHAEHTOB NPOBOAMIICA CPeAN NPenoAaBaTeIbCKOro coctaBa B AamaTtbl MeHeaKMeHT
YHuBepcuteTa. s peleHnsa NocTaBNeHHOM 3a4a4mM 6biIM UCMONb30BAHbI KACCUYECKUIA MHCTPYMEHT «lMarpamma
Mapeto» M COBPEMEHHbIN MHCTPYMEHT «[lpeBoBuaHas AvMarpamMma, KOTOpble MoKasasu pasHble pesysibTatbl. B
Xo4e uccnegoBaHus 6bliv MOCTaBAEHbI TMMNOTE3bl, YaCTb M3 KOTOPbIX HE HaLlla MPaKTUYECKOro NoATBEPKAEHUA.
Pe3ynbTaTbl NOKa3anu, YTo HET CTaHAAPTHOrO a/fIrOPMTMa NpoLLecca NPUHATUA YNPaBJIEHYECKMX PELLeHU BO BCeX
yHuBepcuTeTax KasaxctaHa. Mony4yeHHbIV airopuTm NPUHATUA PELEHNA He ABAAETCA NAEeaNbHbIM U NPY MacCOBOM
BHEZPEHMMU NPUBELAET K YBE/IMYEHUIO PUCKOB B YNPaBJeHUN NepCcoHaioM OpraHn3aLmii obpasosaHus. OgHaKo cama
MeTOAMKa NMOCTPOEHUS KOHTPOJIZIMHIA MOMKET MPUMEHATbCA APYTMMU YHUBEPCUTETaMM, TaK KaK PacCMOTpPeHHas
aBTOPaMM cxema 6a30BbIX U HOBbIX METOAMK KOHTPOIZIMHIA JOCTAaTOYHO rMBKas.

K/TIOYEBBIE C/IOBA: ynpaBneHuYeckue pelleHus, KOHTPOIMHT, Npobaema, cTpaTerns, MHCTPYMEHTb! MPUHATUSA
peleHnin, meToabl, KanaseH

KOH®JIMKT UHTEPECOB: aBTOpbI 3a51BNSIIOT 06 OTCYTCTBUM KOHIMKTa MHTEPECOB.

OUHAHCUPOBAHMUE: nccneposaHme He MMENO CMIOHCOPCKOM NoAAepP* KM (COBCTBEHHbIE pecypcbl).

Uctopusa ctatbu:

MNonyyeHo 15 aHBapa 2023
MpuHAaTO 26 PpeBpana 2023
Onyb6aunkoBaHo 30 mapTa 2023

*KoppecnoHgupyowmii astop: KowkuHa O.B. — cTapwuii npenogasatesib, Kasaxckuii HaumoHanbHbIA yHUBEP-
cuTeT um. anb-dOapabu, np. anb-dGapabu 71, A17B2Y21, Anmartbl, KasaxctaH 87057773055, e-mail: ovkoshkina08 @

gmail.com
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Introduction

One of the features of administrative activity
is the creation and approval of executive
conclusions, representing the choice of an
alternative from various options. Also, an indicator
of the activity of any leader is his ability to make
correct and effective decisions. The ability to
make correct and prompt decisions is the sphere
of managerial art. The management team acquires
the main job qualifications, such as knowledge
and abilities in the course of their professional
activities.

Many scientists consider employers as active
stakeholders in the quality training of specialists
and indicate that employers occupy a border
position between internal and external university
stakeholders. On the one hand, employers are
customers and consumers of the educational
services of the university, on the other hand, they
are directly involved in the training of specialists
(Pratt, 1999; Boyd et al., 2011).

On the other hand, this information, in turn,
allows us to draw conclusions about problem areas
in the organization of the educational process at
the university. Thus, the university management
creates a holistic indicative basis for improving
the quality of the educational process’s target,
content and technological components, bringing
this process in line with the requirements of all
stakeholders (primarily students and teachers).
In some studies, the tool that is more often used
is the development and adjustment of question-
naires among students, criteria were determined
for assessing the quality of training of university
graduates. Other studies are conducted on the basis
of a survey of university professors. The authors of
this paper decided to follow this path and conduct
a survey among teachers (Gillespie et al., 2001;
Putra & Ali, 2022). At the root of any decision,
there is always a critical question - a problem.
To solve a problem is to choose among many
objectively available courses of action and
translate this choice into a realistic reality. After
all, from what decision the leader makes, the
result of the last activity of the entire company will
be determined from this.

In the modern university management and
decision-making system, more and more attention
is paid to the kaizen system. It deserves particular
attention to how this system solves the problems
that have arisen, what is the role of the leader and
what tools can be used to reveal the situation and
determine ways to solve it (Mizuno & Bodek,
2020; Herbert, 1978).

Making effective decisions is possible only
with the correct identification of the problem.
This problem is successfully handled by the
Kaizen system, which starts with a problem or,
more precisely, with the recognition that it exists.
Where it does not exist, there is no potential
for improvement and the development of new
approaches to making managerial decisions.
In business, a problem is anything that causes
inconvenience to those lower down the business
process chain. Where there is a problem, there
is also the potential to improve the situation and
refine management decisions and existing
approaches (Imai, 2004; Von Neumann &
Morgenstern, 1970; Peters & Waterman, 1986).

The survey on the Kaizen system, organized
as a means of managing the quality of the
educational process at the university, allows to
most fully and promptly take into account the
requirements of the labor market and harmonize
the needs of all parties interested in the quality
training of specialists with higher education. This
article aims to show that using two approaches,
namely the use of classical and modern control-
ling tools to solve the problem that the kaizen
system offers, will allow us to more fully reveal
the causes and consequences of its occurrence and
choose the right managerial decision.

Literature review

A modern leader must always try to improve
the quality of his decisions, and the scientific
approaches of well-known researchers in the field
of management can help him in this. The main
task facing the company’s leaders is to accurately
understand the actual situation, evaluate, give an
accurate formulation of the problem and try to
develop several alternative options. All leaders
know that only some issues that arise in actual
practice are worth spending time and effort on. It
is worth noting that in small organizations, it is not
always possible to turn to well-known scientific
methods. Therefore, the “Advanced Manage-
ment Methodology” helps to give an answer on
what measures to take to improve the quality
of management in the current and challenging
situation. Modern managers, in their work, use
a standard, classical approach to the process of
making managerial decisions (Mizuno & Bodek,
2020). But at the same time, some leaders orient
themselves in the current situation, while others
manage them ahead of events, one might say, using
preventive methods. As practice shows, the latter
achieve effective results (Imai, 2004; Vorobieva,
2017; Bhardwaj & Sharma, 2021).
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Thus, the work of any organization is a
whole course of development, preference and
implementation of various approaches in the
decision-making process. Groups of problems are
reduced to a generalized problem which indicates
the effectiveness of the tasks being implemen-
ted. Usually, the solution aims to reduce the issue
to the initially specified level. Reducing the
problem can be achieved in other ways, mainly by
changing the situation by adjusting the goal.

The significance of the problems associated
with decision-making attracts the attention of
a wide range of scientists and practitioners,
representing sometimes widely separated areas
of scientific knowledge, such as innovation
management, big data analytics, mathematics,
logic, economics, online education, technical
sciences (Pelissari et al., 2021; Pietronudo et al.,
2022) The decision-making thesis as an indepen-
dent scientific field originates from the works
of von Neumann and Morgenstern (1970). It
did not develop by a sequential and gradational
generalization of experimental data, bringing
them to the development of the most general
conclusions and provisions. On the contrary, it
had the practical significance of a systematic
approach. There have been attempts to describe
the critical elements of the decision-making
process based on formal-logical and precise ways
(Von Neumann & Morgenstern, 1970; Zvonarev,
2019).

It is worth recalling the theory of utility by
Neumann and Morgenstern (1940), thanks to
which the characterizing preferences of a person
acting rationally were determined. In the paper, it
was said that the choice under risk is necessary to
find the most appropriate solution that will lead
to increased productivity. Of course, it will be
required to consider the fact that the leader has
his own subjective vision and, based on previous
experience and theoretical training, analyzes the
situation. Further, mathematical knowledge was
used for modelling, which was accurate but did
not consider the human factor in production
(Kiker et al., 2021; Treffers, 2012).

In the modern concept, in the totality of
decision-making methods, not only exclusively
scientific ones are mixed, but also such approaches
that characterise the ability to make decisions,
i.e. organizational, mental and psychological
abilities and experience of people. A decision
is a situation of choice. The problem of choice
has always existed, but its significance has
increased significantly for several factors in recent
decades. Under these conditions, the idea of
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rationality is considered from the point of view
of recognizing the consideration of human ties
and psychological aspects in management (Van
den Groenendaal et al., 2022).

Rationality in choosing decisions leads to
the search for optimal ways to achieve the set
goal. The accuracy of the plan makes it possible
to make effective decisions on the implementa-
tion of practical actions. There is the concept of
“Absolute rationality of managerial decision-
making”. In classical economic theory, this
implies choosing the best course of action from
all possible (while optimizing the selection
criterion). In practice, in most cases, most
people’s decision-making is associated with the
automatic choice of an appropriate alternative
to solve the problem that has arisen. Situations,
where the manager has to look for or calculate
a solution are rather exceptional. At the same
time, the decision made should be as rational as
possible (Kiker et al., 2021; Quinlan, 1986).

Chernyak changed the postulate of strict
rationality with the condition of “minimal
rationality”, according to which the subject
evaluates not all probable alternatives but only
those “which are suitable.” This approach needs
to be more constructive. At the same time, its
advantages include taking into account the 1
imited potential of a person in information
processing and the assumption of the ability of
dual and inconsistent preferences of the subject
(Herbert, 1978).

Decisions concerning the company’s work
are made at the level of ordinary employees who
are interested in the company’s development in
the same way as the management. Logically,
managers have more information, which means
their managerial decisions are more thought out.
However, heads of departments, departments,
affiliates and other decision-makers, according
to Simon (1997), have their own limit of know-
ledge, which sometimes interferes with making
rational decisions. Moreover, some leaders still
need to have the desire to learn something new.
Stereotypes of thinking, traditions and internal
attitudes lead to company stagnation [Simon,

1997).
The theory of bounded rationality provides
for the shortcomings of human cognitive

capabilities. Still, it allows us to get closer to some
perfect concept of making rational decisions
through improvements in the leader’s activities.
There is a characteristic of rational models:
- professionals do not always make rational
decisions;
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- extreme rationality manifests itself in an
unfavourable position and does not consider the
existence of experiments since errors affect the
company’s finances negatively and lead to costs;

- healthy internal competition is impossible
in the nationalist world (Peters & Waterman, 1986;
Demin, 2020; Baldin et al., 2022).

In order to maintain its own competitive
advantages, the organization should not abuse the
settlement of issues from rationalistic positions.
Qualified managers who can make the best use
of theory, practice and experience are more
successful in making managerial decisions.
However, the lack of necessary, legitimate
information can lead to a decrease in performance,
and to prevent this from happening, one of the
considered approaches can be used. It is also worth
remembering that many managers may know
about all kinds of ways to solve a problem and
listen to helpful advice, but at the same time, act
in their way, based on their subjective ideas
about the development of upcoming events, their
assessment of the current situation (Mpanga &
Idowu, 2021; Thomran et al., 2021; Ivanov et al.,
2020).

The process of making managerial decisions
in the current conditions requires using new
approaches and tools that help make rational
choices and find a unique solution to the problem,
which can be subjective. The ratio of objective
and personal in the course of managerial decision-
making is a significant problem which many
scientists are actively studying.

In this connection, the study’s primary
purpose is to study the possibility of using
classical and modern controlling tools to track
management activities at the university.

Therefore, this article relies on the following
hypotheses:

H1: Using old and new tools will help to
choose the right approach for analytical problem-
solving and effective management decisions.

H2: Low wages lead to staff turnover at
universities.

H3: The teacher performance appraisal
system does not affect university staff turnover.

Methodology

To substantiate the assertion that the use
of classical and modern tools will help solve
the identified problem and make an effective
management decision, we propose the following
actions:

Choose an object and formulate a

problem;

Determine the classical and modern
tools for making managerial decisions;

Apply selected tools to solve the
problem;

Analyze the results obtained
(controlling);

- Make a conclusion (make a decision).

The methodological basis of this article is
to study the work of scientists involved in

developing management decisions and
using control and execution tools. The main
methodological research tools were statistical
methods: observations, groupings of factors,
questioning, GAP analysis, comparative analysis,
and a systematic approach.

To solve the problems of the university,
the heads of departments use two approaches:
classical and modern. The difference between
these approaches is the amount of information
available. The first approach is used when
much quantitative data can be mathematically
or statistically processed and analyzed. These
include issues related to production. The second
approach to controlling tools is a little more
complicated since decisions must be made in
limited information conditions.

These groups are shown in more detail in
the figure.

Statistical Controlling Tools

Basic 4J—> Modern

v v

1. Relations diagram
2. Affinity diagram

3. Tree diagram

4. Matrix diagram

5. Matrix data-analysis

1. Pareto chart

2. Cause and effect
diagrams

3. Histograms

4. Control cards diagram

5. Scatterplots 6. Process Decision Program
6. Graphs Chart

7. Control sheets

7. Arrow diagram

Figure 1 - Groups of statistical controlling tools
Note — Compiled by authors
The first group presents the primary statistical

controlling tools in more detail. Pareto charts
classify problems by manifestations and causes.
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Let us consider in more detail the
characteristics of the classical controlling tools
presented by the first group.

The Pareto chart breaks down all the factors
that caused the problem into three categories. The
first category is the most important in solving
the situation that has arisen and requires a solution
in the first place. The visualization of problems
in this tool in the form of a bar chart shows
in percentage the importance of solving these
problems.

The Ishikawa diagram reveals the causes
and consequences of the problem and is used to
analyze the characteristics of the process, the
situation and the factors influencing them. The
chart is also called the “fish skeleton”, in the
tail, they write the only decision accepted for
implementation.

The histogram is used to identify problems

by analyzing the data and the mean of the
resulting factor. The highest value on the graph
outlines the problem areas in solving the problem,
by what amount deviations from the maximum
allowable values go.

Control charts, a tool for visually determining
deviations from planned indicators. They must
indicate the upper and lower limits of variations.
This is a kind of red line, which is not recom-
mended to go beyond if a positive solution to the
problem is essential for us.

A scatter plot helps see how the results are
distributed relative to the planned activities. The
relationship between results shows the relation-
ship between relevant data and factors.

The checklists are designed to tabulate the
results of an ongoing situation review. This tool
is used for the visual presentation of quantitative
data. Using classic controlling tools, we visualize
the results obtained using bar charts, line charts,
and pie charts, then analyze and make a decision.

Modern controlling tools are presented in
the second group, and their application feature
is still being determined since there needs to be
more information to make a decision. The rela-
tions diagram shows the relationship between
factors describing the causes of a problem
with determining the consequences of their
manifestation. The affinity diagram is a group
work with much information on its distribution
into the same categories. This diagram allows
the collection of many problems, then they are
grouped according to criteria, analyzed and
proposed solutions.

A tree diagram is a visual tool that allows
systematising the causes of problems and details
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the cause of their occurrence at different levels.
A matrix diagram is a controlling tool that
establishes the relationship between the
characteristics of an object. Visually, this table
includes factors between which a connection is
established to study the problem.

A matrix data-analysis diagram is a control-
ling tool that allows the processing of much
information obtained when building matrix
diagrams. This tool analyses the information
received and gave a quantitative result. Flowchart
of the decision-making process PDPC (Process
Decision Program Chart), a controlling tool
that launches a continuous planning mechanism.
It is used in solving complex problems, estima-
ting the timing of the execution of work and
correcting them.

An arrow diagram is a controlling tool that
helps to plan the timing of tasks to achieve the
goal. The peculiarity of using this tool is that
it is helpful after identifying a problem. Using
it after working out at least one modern tool is
recommended.

To understand the depth of the problem and
select a practical solution, it will be necessary to
choose one tool from each group and compare
the results. Visualization will be an effective
control tool for the management decision selected.

In management practice, various approaches
are used to justify difficult decisions, such
as “Modeling and forecasting the situation”,
“Analysis of the consequences of decisions made”,
and others. Based on the approaches provided,
we see that it is more effective and correct, in our
opinion, to use and apply the approach in the
development and adoption of managerial decisions,
this is the “Behavioral Decision Theory”.

This theory proposes the realization of three
behavioural functions.

[ the function of foresight - builds a direction
of activity, determine the actions of people who
are ready to take part in solving the problem;

0 explanation function—prescribes
algorithms of human actions

1 practical process - a tool for optimizing
personal and organizational decisions.

To improve the properties of organizational
decisions, “advanced management” was deve-
loped. The peculiarity of this approach is that
it focuses on managers of different levels of
management who offer different approaches to
solving managerial problems (Ivanov et al., 2020).

The main content of advanced control is
the use of systematized information proces-
sing methods. These methods include “causal
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2% ¢

analysis”, “decision making”, “plan analysis”, and
“situation review”. It is necessary to pay special
attention to the fact that a complete solution to
the problem is possible only with a deep analysis
of the cause of the problem, its symptoms and
consequences. Also, decision-makers should be
aware that to correct the situation, it is permissible
to influence the symptoms. These actions usually
lead only to a temporary improvement in the
current situation (Tebekin, 2022; Postnikov, 2020).

The method of cause-and-effect analysis
includes formulating the problem, identifying
the causes of the pain, and searching for
deviations from the given norms, plans and
standards. This is the most crucial method and
should be used when understanding the prob-
lem’s essence and content.

The decision-making method includes the
process of analyzing and solving problems in
situations where the success of a case depends
primarily on the correct assessment of alterna-
tives. Here the emphasis is on the action, on its
comparison with the future. The main actions
carried out at this stage are the correct setting
of the goal of the solution; setting decision
criteria; separation of standards; development
of alternatives; risk definition; risk analysis
(probability, severity) and decision making.

The plan analysis method is necessary to
assess the consequences and risks of implemen-
ting each alternative and choosing the
implementation of the alternative that will solve
this problem. Plan analysis is an algorithm of
actions that includes a list of the main tasks that
must be solved to achieve the main result.

The analysis of the plan is based on the
identification of possible problems and potential
opportunities that the manager can expect in the
course of implementing the plan. The research
of the plan includes a summary of the following
points; analysis of the stages of the plan and
detection of problems; identification potential
problems and opportunities; identification of
possible factors of origin of potential issues, and
development of appropriate measures.

A situation review is based on finding
and addressing problems; defining tasks to be
implemented; determining the importance of
solving each problem; explain control points of
the analysis.

With proactive management, managers can
start the cycle with any process in the future,
following a logical sequence of actions. Suppose
forward control begins with a cause-and-
effect analysis. In that case, the final element is

adopting a specific decision on what must be
done to eliminate the problem. If the cycle begins
with a decision, then, naturally, it will form the
basis for developing a work plan.

Analysis and diagnostics of the situation
should be carried out when there are several
problems in the organization, many of which
are related to the solution to some issues. In this
case, the leader in this current situation must
first find out the priorities for their solution.

An even more important priority for any
organization is continuous improvement. The
Kaizen system allows not only to improve of
the process of making managerial decisions but,
through the use of its main tools, to influence the
result of management positively.

The authors compiled a questionnaire
consisting of 10 questions. The questions were not
open-ended, and for each question, three possible
answers were offered: “yes”, “no”, or “don’t
know”. The survey was conducted online during
the 2021-2022 academic year.

The survey involved 43 respondents (N=43).
The respondents were teachers from Almaty
Management University, belonging to two
faculties: “Management” (about 24 teachers) and
“Economics and Finance” (about 26 teachers).
The sample was 86% of the total number of
teachers who received the questionnaire. The age
of the interviewed teachers ranged from 25 to 65
years.

Results and discussions

The biggest problem for universities is
the unreasonably high rate of faculty turnover.
In our study, we decided to study the causes
and consequences of this problem, as it leads
to a decrease in the potential of the university,
an increase in staff costs and a reduction in
the  quality of education. Before choosing
classical and modern tools for making mana-
gerial decisions, we need a clear picture of why
this indicator tends to increase in education. The
authors compiled a questionnaire consisting of
10 questions. The questions were not open-ended
and for each question, three possible answers
were offered: “yes”, “no”, or “don’t know”. The
survey was conducted online during the 2021-
2022 academic year. The survey was attended
by teachers with work experience at the university
for at least one year. The results obtained during
the study are shown below in Table 1.
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Table 1 — The reasons turnover of teaching staff

No. Question Poll results, N
Yes No Don’t know

1 Do you think that you are paid according to your qualifications? 23 12 7

2 Do you think that the salary at your university is low? 37 3

3 Do you think that the unhealthy climate in the university staff is the 26 13 4
reason for the departure of your colleagues?

4 Do you think conflicts with immediate supervisors are the reason for 20 17 4
the dismissal of teachers?

5 Do you think that the reason for leaving is an unfair assessment of 30 9 5
the performance of the teaching staff?

6 Do you think that the reason for leaving is the excessive require- 18 20 4
ments for the activities of teaching staff?

7 Do you think the reason for leaving needs more logistical sup- 12 28 3
port?

8 Do you think the reason for leaving is the lack of effective motiva- 34 6 4
tional programs for teaching staff?

9 Do you think that the reason for leaving is the tight control over the 24 12 8
work of the teaching staff?

10 Do you think that conflicts with students are the reason for leav- 8 23 12
ing?

Note - compiled by the authors

According to the data obtained, it can be
concluded that there are three important reasons
for the growth of the university staff turnover
rate. The first is the low level of wages, the
second is an unfair assessment of the activities
of the teaching staff, and the third is the lack of
effective motivational programs.

To describe the problem, the classic tool
“Pareto Chart” and the modern tool “Tree
Diagram” are used, the authors of which are V.
Pareto and M. Lorenz. The primary purpose of
this method is to identify problems that need to be
addressed first. This method allows to specification
of wvarious influencing factors and impact
elements of particular importance for achieving
the goal and, in this regard, have a high priority.

A table of factors was compiled to apply
this method, and the frequency of manifestation
of this factor was indicated. A positive response to
the identified factors is necessary so that can use
the data presented in Table 2.
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Analyzing the data obtained, we can
conclude that the final frequency is 232 positive
answers, which is the reason for the turnover of the
teaching staff. The most influential factor,
“Low wages”, is 15.9%. It is also worth paying
particular attention to the factor of the lack of
effective motivational programs, its value is also
high and amounts to 14.7%. The least significant
factor is “Conflicts with students”, which is 3.4%.

Next, a graphical interpretation of the
areto Chart will be carried out. When construc-
ting a Pareto chart, all factors are divided into
three groups: A, B, and C. The first group
ombines three factors superior to all others and
arranged in descending order. The following
three factors are entered into the second group,
also in descending order, and the third group is
all the remaining reasons. Figure 2 below shows
the Pareto Chart.
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Table 2 - Cause/factor of staff turnover

No. | Cause Frequency Percentage
1 Salary does not match qualifications 23 9.9
2 Low pay 37 15.9
3 The unhealthy climate in the university staff 26 11.2
4 Conflicts with immediate supervisors 20 8.6
5 Unfair assessment of the performance of teachers 30 12.9
6 Exaggerated requirements for the activities of the teacher 18 7.6
7 Lack of logistics 12 5.2
8 Strict control over the work of teachers 34 14,7
9 Lack of effective motivational programs for pro- 24 10.3
fessional and personal growth
10 Conflicts with students 8 34
Total 232 100
Note - compiled by the authors
18,00% 120,00%
16,00%
100,00%
14,00%
12,00% 80,00%
10,00%
60,00%
8,00%
6,00% 40,00%
4,00%
20,00%
2,00%
0,00% 0,00%
1 2 3 4 5 6 7 8 9 10

Figure 2 - Pareto diagram of the reasons for the turnover of the teaching staff. Note - compiled by the authors

In the presented diagram, we see the causes
of fluidity in descending order of their frequency.
The first three reasons in the total amount to
43.5%, and this category is A, which deserves
special attention and active response to its
constituent components. The following three
components form category B, which makes up
31.4% and includes: an unhealthy climate in the
university staff, strict control over the work of
teachers and salaries that do not correspond to
qualifications. To solve these problems, delibe-

rate, balanced solutions require a detailed study
of development and implementation. And the
last category, C, is 25.1% and includes conflicts
with immediate supervisors, excessive demands
on the activities of a teacher, defective material
and technical support, and conflicts with
students. This category is characterized by a
situational approach to solving the problem,
which is probably why it is necessary to pay special
attention to categories A and B to reduce the
frequency of negative causes of component C.
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Analysing the data obtained, it can be
concluded that group A includes such important
factors for the dismissal of the faculty as low
wages, lack of effective motivational programs
and unfair assessment of the faculty results.

Low wages

Therefore, universities, first of all, need to pay
attention to these factors in order to reduce the rate
of staff turnover.

When wusing modern controlling tools,
we offer can stop attention on the tree diagram
shown in Figure 3.

(38,7%)

Causes Low level of

Unfair evaluation of faculty performance

Salary does not match qualifications

Unhealthy climate in the university staff

corporate culture [«
(23,2%)

of faculty
turnover

Lack of conditions
for the development |

Conflicts with immediate supervisors

Conflicts with students

ack of effective motivational programs for the facult

Excessive requirements for faculty activities

of professionalism
(37,8%)

Insufficient logistics

Strict control over the work of the faculty

Figure 3 - Tree diagram

Note - compiled by the authors

Using the survey results, three critical areas
for improving the activities of university
teachers were formulated. Each direction has a
set of reasons that determine the importance of
its decision to reduce the turnover of teachers
in the faculty. Summing up the value of each
factor, we obtain a quantitative characteristic of
each direction. As a result, we get that the factor
of low wages, including an unfair assessment, is
38.7%.

As a result, as well as when using a standard
controlling tool, we see that the main reason for
faculty turnover is low wages and an incorrect
system for evaluating the performance of the
teaching staff. It is also worth noting that the lack
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leaving qualified teachers.
component is 37.8%, and the most significant
reason 1is the lack of effective motivational
programs (14.7%), which, even if they exist, are
more aimed at controlling than motivating.

The last block of reasons is low corporate
culture, the value of which is 23.2% and is
responsible for the consequences of the decisions
made, which most often develop into conflicts
and unwillingness to be accountable for the
results obtained.

Conclusion on the hypotheses of the study:

1

N
(9]
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HI1: The active use of old and new tools
will help to choose the right approach for analyti-
cal problem-solving and effective management
decisions - confirmed.

H2: Low wages lead to staff turnover at
universities — confirmed.

H3: The teacher performance assessment
system does not affect university staff turnover —
rejected.

Conclusions

Based on the study, the following conclusion
can be drawn. The above case study shows that
the active use of old and new tools helps to choose
the right approach for analytical problem-solving
and effective management decisions. The use
of the Pareto chart helped to identify the most
significant problem areas in the management of
the university personnel, such as low wages
(15.9%), poor motivation (14.7) and unfair
assessment of performance (12.9). The modern tool
“Tree Diagram” confirmed that the compensation
system is imperfect because universities do not
have an effective method for evaluating
performance.

In this case, based on the survey and the use
of two tools, we can decide that universities need
to revise the system for assessing the quality of
the work of teaching staff, introduce a more
effective motivation mechanism that provides
human resources and ensure a differentiated
approach to remuneration of teachers who are in
one position. However, the result obtained does
not mean that such a tandem of instruments is
ideal. It may be necessary to analyze a combina-
tion of other tools in order to get a clear picture of
the current problem and only then make a
management decision regarding the existing
situation.

With the recognition of the problem and the
choice of classical and modern tools for making
managerial decisions, an algorithm of actions
was built to lead to the intended goal and control
the success of the chosen direction. The selected
tools not only provide guidance on what to do
and when but also act as control tools in solving
the problem that has arisen. In addition, the
combination of classical and modern tools is the
personal choice of the leader, and the correct
choice of Kaizen methods depends on the
professionalism and skills of the leader. Important
to note that the plans have advantages and
disadvantages.

This study’s limitation was that the survey
was conducted based on one business university
in Kazakhstan. Future research may include this
toolkit when conducting a study of employees of
universities of different profiles.
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ABSTRACT

The concept of human capital is being actualized in the conditions of global turbulence. Both classics of political
economy and modern economic scientists have significantly contributed to the conceptualization of human capital
over the centuries. In the period of global uncertainty and the transformation of economic relations, one can
notice the lack of a specific approach to the concept. In the global economy, human capital plays a role that
determines and reveals the true causes of various economic and social phenomena. Economists consider human
capital as a category of economic science, which is at the origins of economic well-being and development. The
purpose of this study is to explicate various approaches to the study of the concept of human capital that can have
a significant impact on further research. The article reviews and attempts to categorize theoretical interpretations
of the concept of human capital. When writing the article, the method of retrospective analysis of research on the
concept of human capital was used to categorize various schools and directions. The analysis allowed us to identify
four main categories of approaches in research on human capital. Based on this, the authors noted the need to
introduce semantic additions to the concept, considering modern realities. Based on the results obtained, the
authors attempted to conceptualize human capital in the latest conditions. The analysis carried out in the article
showed that the study of the concept of human capital requires a modern interpretation, including all previous
theoretical developments and new aspects related to the requirements of the time.
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TYAIH

anhaHgblk, aypbeneH KafgalblHA@ afaMu  KamuTan TYXKbIPbIMAAMACbIHbIH, ©3€eKTifiri apTbin OTbip. AZamu
KanuTanapl TY»KblpblMAamasiayFa facblpnap 60ibl Cafsc SKOHOMMUKaHbIH, KAACcCUKTepi e, Kasipri 3amaHfbl fa/ibiM-
S9KOHOMUWCTEP A€ alTapAblKTan yaec KocTbl. *KahaHAapblK Henrici3gik neH sKOHOMMKaNbIK KaTblHAacTapApblH, e3repyi
Ke3eHiHAE TYKblpbIMAaMara HaKTbl KO3KapaCTbIH, XOKTbifblH HalKkayfa 6onaabl. Onemaik SKOHOMWKaZa agamu
KanuTan opTyp/i 3KOHOMMUKA/bIK IHE 3NeyMeTTiK KyOblibicTapAblH, HaKTbl cebenTepiH aHbIKTaWTbiH KaHe
awaTtbiH pen atkapagbl- IKOHOMUCTEP aJaMM KanuTanabl SKOHOMMKaNbIK d/1-ayKaT NeH AamyablH, 6actaybiHAa
TYPFaH SKOHOMMUKa/bIK FblIbIMHbIH, KaTeropmacbl peTiHae KapacTblpadbl- Byn 3epTTeyain, MakcaTbl - 9pi Kapanfbl
3epTTeynepre alMTapAbiKTak acep eTe anaTblH aAaMM KanuTan TYXKblpbIMAAMACbIH 3epTTeyaiH, apTypAi TacingepiH
KonAaHy- Makanaga wony xacanbin, agamm Kanutasa TY>KblPbIMAAMACbIHbIH, TEOPUANBIK TYCIHAIPMENepiH caHaTTapFfa
benyre apekert kacangbl. MaKana Kasy KesiHge apTyp/ii MekTenTep MeH b6afbITTapAbl caHaTTapFa 6ey yLWiH agamu
KanuTan TY»KblpbiMAamacbiHa b6afbITTanfaH 3epTTeyepai peTpocnekTUBTI Tangay aAici KongaHblngbl- Tangay agamm
Kanutanabl 3epTreyaeri TacinaepaiH, TepT Heri3ri KaTeropuacbiH aHblKTayFa MYMKIHAIK 6epai. OcbiFaH cyiieHe
OTbIPbIN, aBTOPJIAp Kasipri WbIHABIKTbI €CKEPETiH TyXKblpbiIMAaMaFra MafblHa/IbIK TO/IBIKTbIPY/1AP €HFi3y KaXKeTTifiriH
atan eTTi. ANblHFAH HITUMXKeNep HerisiHge aBToOp/ap afamMKu KanuTangbl YKaHa *Kafgahga TyXKblpbiMAamanayfa
TbIpbICTbl- MaKanaga KyprisinreH Tangay agamu Kanutan Ty»KblpbiMAaMacblH 3epTTey 6apablK angbliHFbl TEOPUABIK,
a3ipniemenepai *oHe yaKbIT TaflanTapbiHa 6aliNaHbICTbI }KaHa acneKTiNepAi KaMTUTbIH 3amMmaHayu TYCIHAIPYAi KaXKeT
€TeTiHiH KepceTTi-

TYWIH CO3EP: agamu kanutan, 6inim, 4amy, Ky3bIPETTINIK, SKYMbICLbI, KasaKcTaH
MYAOLENEP KAKTbIFbICbI: aBTopnap myaaenep KakTbIFbICbIHbIH, })KOKTbIFbIH MaNimaenai

KAPHDBIJIAHObLIPY: 3eptrey KasakctaH Pecnybaukacbl binim »KaHe fblbIM MUHUCTPAIriHIH, FbibIM KOMUTETI
bargapnamansiK-HbicaHanbl  KapKblnaHAaplpy  wWeHbepiHae  Kyprisingi (BR10965247  «KasakcTaHgarbl
aemorpadumanblk npouectepain, Kewi-KoH, ypbaHu3auma epeklenikTepi MeH AMHAMMKAcbiH, $aKTopaapbiH
3epTTey, UNdPAbIK KapTanap MeH BonKkamaapabl asipaey»)

Makana Tapuxbi:

Pepakumasa TycTi 12 AknaH 2023

*apusanay Typanbl wewim Kabbinganasl 15 Haypbis 2023
Mapuananabl 30 Haypbiz 2023

* Xar-xabapLbl aBTopbl: PasbimkaH [. — PhD goktopaHT, an-Papabu atbiHaasbl Kasak yATTbIK YHUBEPCUTETI, AaH.
an-®apabu 71, 050040, AnmaTbl, KasakcTtaH, 87014449293, e-mail: damir.fazylzhan@mail.ru

Ixonomuxa: cmpamezus u npakmuxa. 1. 18, Ne 1, 2023 / Economics: the Strategy and Practice. Vol. 18. No 1, 2023 181



DEMOGRAPHY, HUMAN RESOURCES AND THE LABOR MARKET

KateropuanbHbli aHanAuM3 3BOAKOLMM NOAXOAO0B K
KOHLeNnuMmn 4YeNoBe4yecKoro Kanurana

Typrensb N.4.2,®a3binkan A4.°

@ @rAoy BO «Yp®Y umeHu nepeozo llpe3udeHma Poccuu b.H. EabyuHa», EkamepuHbype, Poccus; ©
Kazaxckuli HayuoHaneHobIl yHUBEpCUMem umeHU anb-Papabu, np. ane-Papabu 71, 050040, Aamamel,
KaszaxcmaH

Ona uyutuposanua: Typrens U.[., Pasbinkan [. (2023). KaTteropuaibHblii aHa1M3 3BONOLMK NOAXOA0B K KOHLENLUK

YyesloBeYeCKOro KanuTana. JKOHOMMUKA: cTpaTermsa u npakTunka, 18(1), 180-195, https://doi.org/10.51176/1997-9967-
2023-1-180-195

AHHOTALUA

KoHuenuua YenoBeyeckoro Kanurana akTyaaMsnpyeTca B YCI0BUAX robanbHOM TypbyneHTHOCTU. Becombili BKNag,
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Beenenne

3a OTHOCHTENbHO HEIOJNTHIA TPOMEKYTOK
BPEMEHH KOHLEINIHS YEeJIOBEUECKOro KamuTala
HaIOJHUJIACh PAa3IUYHBIMH TEOPUSIMH U METO-
JIOJIOTHYECKUMM TMoAXoAamMu. B ycioBusix rio-
0aJlbHON  DKOHOMHMYECKOH, T'COMOIUTHUCCKOM
HECTaOMIBHOCTH 3Ta KOHIENIHS CTaHOBUTCS
Bce OoJiee aKTyaldpbHOM IS WCClieqoBaTeleidl. B
MHUPOBOM HSKOHOMMKE YEJOBEUECKUH KamuTall
WArpAET poib, ONPEIACISIIOUIYI0 U PacKpbIBaKO-
IIyI0 HWCTHUHHBIE TPUYUHBI Pa3INIHBIX 3KO-
HOMHYECKHX U COIMAIBHBIX SBICHHH. OKOHO-
MHCTBl PACCMATPUBAIOT YEIOBEUECKHUI KaruTa,
KaKk KaTeropur SKOHOMHYECKOM HayKu, Ko-
TOpasi HaxOJIUTCS Yy HCTOKOB 3KOHOMHUYECKOIO
OmarococrostHMs W pa3BUTHI. Kiaccwku mo-
JUTAYECKON OSKOHOMHM W HX COBpPEMEHHBIE
CTOPOHHUKH TIPUAEPKUBAIOTCA MHEHHSA, HYTO
YeIIOBEYEeCKUH KalnuTal — OSTO WHBECTUIMH B
oOpa3oBaHne,  3[paBOXpaHEHHE  OTIEIHHOTO
CyOBeKTa, TO €CTh YIOBIETBOPEHHE JINIHBIX
moTpedHOCTel 3a cueT (PMHAHCOBBIX BIIOKEHUH,
KOTOpele B OyIylleM OKymarmTcs B  BHJE
JKaJOBAHMUSI.

CoBpeMeHHBIE HCCIICIOBAaHUS B 00JIacTH
SKOHOMHUKH IIOKa3bIBAKOT, YTO YEJIOBEYECKUI
(hakTop — 2TO NBIXKyIIasi CHJia IKOHOMHUYECKOTO
pa3BUTHSl  OpraHW3alMyd  WIM  [OCYIapcCTBa.
Bokpyr KOHLENIMM YEJOBEYECKOro KamuTala
Takke HaOJromaeTcs  KOH(UIMKT  HMHTEPECOB
pa3IMyHBIX HayyHBIX HampasieHuid. HecMoTps
Ha BBICOKYHO CTEIIEHb H3YYEHHOCTH, a TaK e
chopMyITUpOBaHHBIE TEOPETUUYECKHUE WACH, MOXK-
HO YTBEpPXKJaTb, YTO TEOPHUS YEJIOBEUECKOIO
KanuTajla aKTyaJIu3UpyeTcs, CTAHOBUTCS OIHOMU
13 Ba)XXHEMIINX 3KOHOMHUYECKHUX Kareropuil. Ilo
ceil neHp HaONIOMAIOTCA OTNpeseTeHHbIE Tpe-
MMYIIECTBAa B TIOHWMAaHWM JAHHOW KOHIIETIINH,
Harpumep, OOJIBITMHCTBO uccienoBarenei
yOeXJIeHO B TOM, YTO TOCYAapCTBa, HMMEIOIINE
B PacHopsbKEHUM KadyeCTBEHHBIM YeIOBEUECKUM
KalnTal, SBJISIOTCS MHPOBBIMH JIMJEpaMU B
o0JacTh HayKd W HAayYHO-TEXHHYECKOTO Pa3BH-
Tus. llenbr0 MAHHOrO MCCIENOBaHUS SIBISIETCS
BBISIBJICHHE BO3MOXKHOCTH (DOPMYIHPOBKH HOBO-
ro noaxoja K H3YYEHHUIO 4YEJIOBEYECKOIO KallM-
Tajga, IOCPEICTBOM KAaTErOpU3ALMKM  CYIIECT-
BYIOIIMX IOAXOAOB. B cTarhe mNOCTaBIECHBI
CIeqyIomue 3a7a4n: 1) BBITIOJIHUTH KaTeTOpH-
3alliI0 OCHOBHBIX TOJXO/JOB B HM3yYE€HHUH KOH-
LEMIUA YeJIOBEYEeCKOT0 KamuTaja; 2) pacKphITh
BO3MOXXHOCTh (hOPMHUPOBAHMSI HOBOTO MOIXOJa
JUIsL WCCIICOBAHUS NTaHHOM KOHILENIMU B COB-
pemMeHHBIX ycnoBHusX. OCHOBBIBAsSCh HAa MPHH-
[MMax, BBITEKAIONMX W3 3aJad, aBTOPHI BBI-
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JIBUHYMU runoTesy (1) o TOM, dYTO MOXKHO
paccMaTpuBaTh 4YeThIpe€ OCHOBHBIX KaTeropuit
MOJIXOJIOB K HM3YYEHHIO YEJIOBEYECKOro KamnuTajia
(«MHBECTHIIMOHHBIN TOAXOM», «(HOHIOBBINA MO-
XOI», «UYENOBEUECKHH KamuTanm —  (aKTop
MPOM3BOJCTBA», «YEJOBEUECKUH  KamuTal —
aKTUB»); 2) CYIIECTBYET HEOOXOJMMOCTh BHe-
CEeHHUS JIOTIOJIHUTENBHBIX  HMHTEpHpeTanuii K
KOHILIENITYyaIM3allMd 4YeJIOBEYECKOTO KamuTajla B
COBPEMEHHBIX peannsx.

JlutepaTypHbIii 0030p

B HayuHBIX Tpymax TakMX KJIaCCHYECKUX
WcclieioBaTeNieil MOMUTUYCCKOH SKOHOMHUH, Kak
Jxkon C. Mwmb, Agam Cmurt, Yuiaesam Ilertn,
Kapn Mapkc MOXHO 3aMETUTh OCHOBBI HJICH
yenoBeyeckoro kamurtana. OHM  MOJYEPKHUBAIH
B2)XHOCTh  B3aMMOOTHOIIECHHN MEXIy pabo-
TonareaeM, paOOTHUKOM M  OOLIECTBOM, MPH
9TOM CTapaJiCh HAWUTH OCHOBHBIC IPUYHHBI
MPOAYKTUBHOM  JESTEIBHOCTH  YEJIOBEKa, a
WMEHHO: €r0 TPYIOBBIC HAaBBIKH, 3HAHHS, OIIBIT
U KoMmeTeHIuH. U3BecTHBIM  OpUTaHCKUH
yueHsli Agam Cwmur, oOpamias BHHUMaHUE Ha
«panvoHaNbHbIC JICHCTBHS YEJIOBEKa, TO €CTh Ha
)KEeJIaHWEe BO BCIO TI0JIb30BAThCS CBOWMH HAaBbI-
KaMH, CQOPMYIHPOBAI «IPOPBIBHYIO» MOJEIb
YeloBeKa B JKOHOMHKE, KOTOPBIH 3rOLEHTPHY-
HBIMU JICUCTBUSIMA TIPHHUMAJl HENOCPEICTBEH-
HOE YyYacTHe B HKOHOMHYECKOM pa3BUTUU H
yayumennn — Onarococtosiuus  (Smith,  1962).
B tpymax Kapna Mapkca HabmomaeTcs
aKICHTUPOBAaHWE Ha TMPOCTOH Tpyd, YeM Ha
JIMYHOCTBIE  KadyecTBa paborTHuka. [lo ero
MHEHUIO, CIIEHUATN3UPOBAHHBIA TPYJ HE MOXKET
paccMaTpuBaThcs, Kak ocobasi Kareropus B
skoHOMHUKe. B kawectBe mpumepa K. Mapkce
MPUBOIUT CpPaBHEHHE MEXIY TpPYIOM, Cclie-
JAHHBIM TPSAWIBIIMKOM, ¥ TPYIOM IOBEIHUpA.
OH yTBEepXKIaeT, uyTo O00BEM Tpyna, KoTopas
KOMITIGHCHPYET TOJILKO CTOMMOCTh €ro paboueit
CUJIBI, HE OyJeT KauyecTBEHHO OTJIMYaThCs OT
o0beMa  JIOTIOJIHUTEIBHOTO  TPyJAa, KOTOpas
co3laer ero M30BITOYHYIO CTOMMOCTh (Marx,
1951). Opnako Mapkc Takke HE CTall OTPUIATH
3HAYUMOCTh ~ HAYYHO-TEXHUYECKUX  OTKPBITHH,
KOTOpBIC TpeOOBaJIM OT PabOUUX OCOOBIC 3HAHUS
n HaBblku. brnaromaps K.Mapkey, TepmMuH
«KaluTal» B HKOHOMHYECKOM Hayke SBISETCS
OCHOBOH TeopuHM TIpUOABOYHOH  CTOMMOCTH.
[ToMUTOKOHOMHCTBL B CBOHMX TPYAax 3aJOKHIIH
(GyHIaMEHT JJsl WMCCICJOBaHUH TEOpUHM del-
oBeueckoro kanurtana. OHM CMOITIM JI0Ka3aTh
3HAYMMOCTh U IICHHOCTh YEJIOBEYECKUX 3HAHWM,
HaBBIKOB M KOMIIETEHIIMH, CIIOCOOHOCTH Yelo-
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BCKa K PAa3BUTHIO B MOBLIIICHWHU HAIIMUOHAJIBHOTO
0I1ar0COCTOSIHHUSI.

OcCHOBBIBasICh Ha TPyJax BbIMIEYTTOMSHYTBIX
Y4EHBIX MOXKHO O0003HAaUMTh CIEAYIOLIHe IOoC-
TYyJaTbl: BO-IICPBLIX, OCOGaH 3HA4YUMOCTb Ka-
YEeCTB OTJIEIIBHOTO YeJIOBEKa; BO-BTOPBIX, MPOU3-
BOJIUTEIIBHOCTh  OOIIECTBEHHOTO TpyAa 3aBH-
CUT OT OTAEJBHOTO XO3SMCTBYIOLIETO CYOBEKTa,
a TaKk e OT CTENeHH €ero «ydacTus» B
OOIIIECTBEHHOM TPOU3BOJACTBE. B 3T0#l CBs3M
CTOUT OTMETHTh Hay4HbIC MOAXOJbI Ajb(pperna
Mapianmna, ocHoBatenss MccienoBarenbckon
mKkonbl KemOpumxa. YUeHbId MpeioKuI pac-
CMaTpHBaTh HE TOJNBKO (HU3MUYECKHH KamuTa,
HO M YEJIOBEYECKHH, TaK KaK 3HAHWS U YMEHHS
YCJIOBCKaA, XOTb U He SABISIIOTCS YacTHOM
COOCTBEHHOCTBIO, MOTYT TPHHOCUTH JOXO],
(hopcuposath npousrojicTBo (Marshall, 1993).

A. Mapmamin B cBoeM Tpyae «lIpuniumns
SKOHOMHUYECKOM HAyKW» IPHUBOJUT HAyYHBIE
JIOKa3aTeIbCTBA JOXOJHOCTH OT HHBECTUIUU B
o0pa3oBaHUE 4YEJIOBEKA. YUEHBIA CYMUTAJT, YTO
MHBECTUIIMN B KAYECTBEHHOE 00pa30BaHHE MOTYT
OKYIIUTBCA, €CJIN CTaHyT HpH‘-IPIHOﬁ CTaHOBJICHHUA
TaKUX K€ BBIJAIONIUXCS JUYHOCTEHM, kKak Mcaak
Heroton, JI.berxosen, A.Dinmreilin (Marshall,
1993).

K cepenune nBaamaroro croieTus crana
Ooyee SBHOH pOJIb JOCTHIXKCHUH UEIOBEUECTBA
B 00JIaCTM TEXHUKH M HAyKH B cUcTeMe (aKTo-
poB mpousBojacTtBa. B 60-x romax amepuxan-
ckuil 3xoHomucT Teonmop Illynew, a Tak ke ero
croponnukn ['apu bBekkep, bapton BaiicOops,
JIn Xancen, /Ixopax MuHLep BBEIU B HAyUYHBIN
00OpOT  TEpPMHUH  «YEJIOBEYECKUH  KaruTai»
Kak kareroputo Teopuu Tpyaa (Schultz, 1963;
Becker, 2003). Ilymelr u ero mocieaoBaTesn
B CBOUX Tpydax HA0Kaszajird, 4YTO B 3SKOHOMUKY
CIOA noxompl moctynand OoJbIE OT YeNo-
BEYECKOro KaluTaia, HeXXeIH OT MaTepHaIbHOro.
T.Illyner; oOparuin ocoboe BHUMaHUWE Ha dYe-
JIOBEYECKOE JKeJlaHWe MoJy4aTh Jiydliee oOpa-
30BaHHE, HMMETh XOpolllee 370pOBbE, TO €CTh
YAOBIETBOPSTH CBOM MOTpeOHOCTH. OfHAKO, IO
ero MHEHMIO, BONpOC Kylia TIIyOxe, dYeMm
pOCTO B TIOTPEOHOCTH — BIIOKCHHE CPEJICTB B
oOpazoBaHWe W 3/ApaBOXpaHeHHEe B Oyayniem
MOIJIO MPUBECTU K IMOJYUCHHIO J0XOJa B BH/C
3apabotHoi mmatel. Ecnm  mepedpasupoBaTh
BBIIIECKA30HHOE, TO BJIOXEHHS B 0OpazoBaHHE
U 3/10pOBbE JIOJUKHBI TEpPEeHTH M3 KaTeropuu
«mmoTpedieHne» B «MHBECTHLIUN». CTOPOHHUKOM
TaKOTO IOAXO0/la MOYKHO CUMTaTh TOJIJIAHJICKOTO
skoHomucta Mapka brnayra, KOTOpbI cuuTai,
YTO HMHBECTHPYS B COOCTBEHHOE OOpa3oBaHUE,

3I0POBbE W TOBBIIICHHE KBATU(DHUKALNHU, YEIO-
BEK HaMepeBaeTcsi HE TOJIBKO Y/OBJIETBOPSATH
CBOM MOTPEOHOCTH HAa TEKYIIUH MOMEHT, HO U
HaMepeBaeTcsl MOJY4YUTh B TEpPCHEKTHBE TpH-
obute (Blaug, 2004). Ha ocHoBe Bblmiecka3aH-
HOTO, MOYKHO TIPEAIONIOXKHTh, YTO (DUHAHCOBEIC
pacxonpl Jrofiell Ha JIMYHbIE TOTPEeOHOCTH
(3mopoBbe, 0oOpa3oBaHHE, YITyUIIEHHE HaBBIKOB)
SIBIIIIOTCS MHBECTUIMSIMH B COOCTBEHHOE CBO-
00/71HOE, C OOJBIIUMHU BO3MOXXHOCTSIMU BBIOOpA
MecTa paboThl U KUTENbCTBa Oy TyIiee.

B cBs3u c BbIIIECKa3aHHBIM  BO3HHUKAeT
HEOOXOTUMOCTh B TOJAPOOHOM PacCMOTPEHUH
OCHOBHBIX METO/IOJIOTHYECKUX TIOJOXKEHUH U
Hay4YHBIX ONpEJENICHUH KOHILEMIUN YeloBe-
4yeckoro kamurtana. Kak ObUI0 yHOMSHYTO BBIIIE,
KOHIICTIIIMS ~ YEJIOBEYECKOTr0  KamuTajda Oblia
BIlepBbIe paccMoTpeHa B paborax T. Illynbna,
OJIHAKO €ro IocJeNoBaTeNd MPOJOJDKIINA H3Y-
yerne (Schultz, 1971; Schultz, 1981). Csoe
pa3BUTHE STa KOHIEIMIHMSA Halula B HAaYYHOM
Tpyae I. bekkepa «UenoBeueckuil KamuTain.
VY4eHblld CMOT ONPEJIEIUTh OCHOBHBIE KOMIIO-
HEHTHl YEeJOBEYEeCKOro KamuTajga, a HMEHHO
3HaHUS, TPOU3BOJACTBEHHbIE HABBIKH M MOTH-
BallMI0. ABTOp Takke MPHUBHEC B IKOHOMHUYEC-
Kyl0 HayKy Takhe TEepMHUHBI, Kak «OOIIHe»
U «peaJbHbIE» HMHBECTUIMH, JOKa3aj, 4TO
WHBECTHUPOBaHME B 4YEJOBEKa SBISETCS HEoO-
XOJIUMBIM I KOHOMHYECKOTO pPOCTa OpraHu-
3anun, rocynapctBa (Becker, 1964). Osxunae-
Mas OpUOBUIE  OMpEAETsieT YKOHOMHYECKYIO
paloHaIbHOCTh WHBECTHIMH B 00Opa3oBaHHE.
K nmnpumepy, wuHBecTHupymollee JHIO CeTaeT
CBOE  BIJIO)KEHHE, COINOCTaBJIssl  MMEIOIIHECs
QIbTEPHATUBBI, TO €CTh OAHKOBCKHE IPOIECHTHI,
MOTEHIMANBHYIO MPUOBUIH OT IIEHHBIX Oymar u
Ip. B cBoro odepenp, 3nMeMEHTaMU COMOCTaBIIE-
HUSl OTHOCHTEJILHO WHBECTHIIMH B 0Opa3oBaHUE
CIIy’)KaT JalibHelIIee MolydyeHne oOpa3oBaHUs
WM XKe MpeKpalieHrne 00y4eHusl.

I'.Bekkep chopMynupoBan OTIUUUS MEXK-
ny (QakTuueckuMu M OOOOLICHHBIMH  YeJo-
BEUECKUMH pecypcaMu. (DakTHUECKHE YeloBe-
YecKHe pecypchl CO3Jal0TCsl 4YeJIOBEKOM He-
MOCPEACTBEHHO  Onarojapss  Creuu(pHUECKUM
3HAHUSIM H OTBITY (HOPMHUPYIOTCS B 3aBHCHUMOC-
TH OT CHEIUaIbHBIX 3HAHUHN U HaBBIKOB, KOTOPHIE
OH TIOJTyYHWJI B TIpoliecce paboThl Ha Ty WA HHYIO
opranm3zanuoo. B atoMm ciydae u paboTojaTens,
u pabouuii UMEIOT OOLIMII MHTEpeC B MpHOOpe-
TEHUW A3TUX 3HAHWUM, HaBBIKOB. Pabouunii Moxer
MPUMEHATh TOJy4YeHHbIe OOIIMe 3HAaHUS y BCEX
3aMHTEpecOoBaHHbIX paboronareneii. Ilo MHe-
HUIO aBTOpa, YEJIOBEK, MOJyd4as HHU3KOe >Kajo-
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BaHWE B TepBO€ BpeMs TPyAOyCTpPOWCTBa,
KOCBEHHBIM 00pa3oM OIUIaYWBACT TOyYEHHEIE
3a 3T0 Bpemsi 3HaHuA. Kak TOJBKO YeIOBEK
HAMoOJIHAET CBOM «KamuTaj 3HaHWUU», Uil HETO
OTKpBIBAIOTCSI HOBbIE BO3MOXHOCTH B TOJyye-
HUU JIONOJHUTEIbHONW mpuObiin. KacarenbHo
(aKTHUECKUX 3HAHWH, OHM OIUIAUYMBAIOTCA YiKe
paboTtonareneM, KOTOpBI Takke 3auHTEepeco-
BaH B MPHOOpETEHHMM WX pPa0OYMM, TaK Kak
caM TojlydaeT OT 3Toro mnpubslib. [.bexkep
paccMaTpuBaeT dYeJlOBEUeCKHH KamuTal, Kak
MpsiMble MHBECTUIIMM B 0Opa3oBaHMe, YJydllle-
HUE 3/I0pOBbs, TMOBBIIICHHE KOMIICTCHIIWH,
BlaJiecHue OcoObIX HaBBIKOB W ymeHuil (Becker,
1964).

ITo MHEHUI0 pOCCHMCKOro yueHoro Xmene-
Boii [A. ueynoBeueckwii KamuTana MPUOOpETacT
0co0yl0  aKkTyalbHOCTh H3-32  IOBBIIICHHOW
HWHTeIJIeKTyanu3auu  Tpyaa. OHa  mbITaeTcs
pa3BenTh 00OOIIEHHOE MHEHHE 00 OTHOCHUTEIb-
HOM HOBM3HE KOHLEIIUU YEJIOBEYECKOIO Ka-
nuTaiga, Kak (akropa SKOHOMHYECKOTO pPOCTa
(Khmeleva, 2012). ITo ee MHEHHIO, B HCTOKax
TEOpUH UYEJIOBEYECKOTO KaluTalla HaxOJIUTCs
METOJIOJIOTHYECKUH ~ WHAWBUAYaIU3M,  WHBIMH
CJIOBaMHU OCHOBHOW MPUYMHON BCEX COIMAJb-
HBIX TIPOLIECCOB SIBJIAETCS  HMHJUBUAyalbHOE
noBenenue  denmoBeka  (Khmeleva,  2012).
Xmenea I.A. W ee KOJJIETH CYUTAKOT, YTO
ONpaBJAAHHOCTb WM HEONPaBJaHHOCTh  BIIO-
JKEHHH B 4YEJIOBEUECKHUM KamuTajl HeoOXOINMO
pacclieHHBaTh TOCPEACTBOM BOJEWCTBUS CIie-
IMUATBHBIX AKOHOMHUYECKMX areHToB. Takoi
BBIBOJ, MOXXHO TaKe OTHECTH W K KaTeropuu
WHBECTUIMH, HaNpaBICHHBIX Ha YJIydlIeHHUE
310poBbs. [NaBHYIO UAEI0 KOHIENLUH 4Yell-
OBEUECKOTO KamuTajla MOXKHO HaWTH B BOC-
TpeOOBaHHOCTH YeJiOBeKa Ha IMOJydeHHe obpa-
30BaHMs M JaJbHEWIIero oOydYeHHs, KOTOpHIC
HEMOCPE/ICTBEHHO CBsI3aHbl C IUIFOCAMH WU MH-
HycaMH pacxoJ0B Ha oOpa3oBaHHE. YUCHBIC
TaK)Ke OTMEYaroT, YTO OJHOW W3 OCHOBHBIX
MPUYUH CTpPEMJICHUsSI dYesoBeKa K MOJyYeHHUIO
KauecTBEHHOT0  00pa3oBaHUsl  SBISIETCS  €ro
MPOUCXOXKJIeHHe, ceMelHblii cratyc. Kasax-
cranckue ydensle — AJK. IlanzabexoBam w
A.A. Catpl0anauH CUYUTalT, 4TO (AKTOPBI C
Y/IOBJIETBOPUTEIBHBIM YPOBHEM pa3BUTHUS YEJIO-
BEUYECKOTO KalHTalla MPEeACTaBISIOT MPOOIeMbl B
OTIpeIeNIeHHO cdepe KU3HU, a UTHOPUPOBAHHE
MOCHEACTBUH OylIeT CTONb K€ pa3pylInTelb-
HBIM, KaKk WrHOpUpOBaHHE  (aKTOpPOB  C
«OTPHUIIATENILHBIMY HWHIUKATOPOM, HO JUISI HX
pemennss notpedyercss menbiie mep (Panzabe-
kova et al., 2019).
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Ha ocHOBaHUM BBIIIEU3IOKEHHOIO MOXKHO
OTMETHUTh, 4TO B Kazaxcrana BwIOpaHHas TeMma
WCCIICIOBAHMSI TPAaKTUYECKH HE paccMarpu-
Bajach W TpeOyeT rirydbokoro aHamuza. [losTomy
LCAbI0  JAHHOTO  HCCIACIOBAaHUS  SBIISICTCS
OKCIUTUKAIMS PA3IUYHBIX IOAXOJ0B K U3yde-
HUIO KOHIICIIIIMM YCJIOBEYSCKOr0 KamuTaina,
CIOCOOHBIX OKa3aTh CYIICCTBCHHOE BIIMSHUC
Ul TPOBEACHUS NANBHEUIIMX WUCCIEAOBAHUM.
Hanee, mnpennaraeM NepedTH K  ONUCAHUIO
METOHOJIOTHHU HCCIICTIOBAaHUS.

MetonoJiorus

B mnacrosmee Bpems npobiema 4YeIoB-
€UeCKOro KaluTaja aKTyalu3upyercs, o0yc-
JIOBUBIIUCH TJIOOAIBHON TypOYJIEHTHOCTBIO HE
TOJIBKO B TEOMOJIMUTHKE, HO M B OKOHOMHKE.
TpeOoBaHus K KOMIIETCHIIUSAM U 3HAHUSIM JIFOJICH
JUTSL pa3BUTHSI DKOHOMHKH CTAHOBSITCSI Bce Oolee
BBICOKMMU. B 1aHHOW 0030pHON cTaTtbe ObLI
MIPOBEJIEH PEeTPOCHEKTUBHBIN aHalU3 I0/JX0/I0B
K M3yYEHHUIO YeJIOBEYEeCKOro Kamurama Uit
KaTeropusalyy pasjInyHbIX IIKOJ M HaIlpaBlie-
HUH B MccienoBaHuK AToro ¢eHomeHa. Hecmor-
ps Ha TO, YTO TEPMUH «UEJIOBEUECKUH KaruTam)
MIOSIBUJICST OTHOCHUTENBHO HemaBHO (1962 r.), mms
YUEHBIX CTaHOBHUTCS BCE 0OJiee OUEBHIHBIM, YTO
JIaHHasl KaTeropus sBISETCS OJHUM M3 OCHOB-
HBIX JpaiBEepOB, MBIKYIIUX SKOHOMHUKY OTICIb-
HO B35ITOI'0 TOCYJIapCTBA U MHMpPA B 1IEJIOM.

HccnenoBanne mpoBOAMSIOCH B JBa JTara:
1) Oblm BBIMONHEH cOOp JaHHBIX, MPOBEICH
aHanu3 IIONy4YeHHbIX MarepuasioB. Ha ocHoBe
aHaiM3a ObUIa MpOBEJEHa KaTeropusanus Moj-
XOJIOB K HCCJIEIOBaHMIO YeJIOBEYECKOro Karlu-
Taja. 2) basupysch Ha NOJYYEHHBIX pe3yJib-
TaTax IIepBOro dTama HccieloBaHus,  Oblia
c/ie-JaHa TIOTBITKA BBIABICHHS ClIa0bIX CTOPOH
KaXJ0M W3 KaTeropuil MOAXOJ0B, a TaKKe
MpeJUIOKEeH HOBBIM TMOJX0A K H3YYEHHIO Yeso-
BEYECKOro KamuTasa. B kadecTBe MeTofa
WCCNieIOBaHusl  ObUI  BBIOpAaH  HappaTUBHBIN,
omnmcareNbHbIi 0030p. Hayunbie 0030pbI Kitac-
CUPUIUPYIOTCS B 3aBUCUMOCTH OT COJCpIKaHUs,
WCIIOJIb30BaHHON JINTEPaTyphl, OT CTWIA IMoJa-
Yyl MaTepuana, TIpOBEJEHHOI0 aHalu3a B
WCCIIEJIOBAHNHN, a TakXe OT METOJIOJIOTHH.
CrnenoBaresibHO, METOJUKA OO30pPHOTO  THIA
WCCJICJIOBAHUN MOKET OBITh Pa3HOOOpPA3HOM.
HekoTopsle y4eHble npenaraioT paccMaTpUBaTh
IIBa BHAa O0030pHBIX HccaeaoBaHuid: 1) Kiac-
CUYECKUH ONMCATENIbHBIM, HappaTUBHBINA, He-
CHUCTEMAaTHU3UPOBAHHbBIA 0030p; 2) cHCTeMaTu-
3UPOBAaHHBIA 0030p C TIPOBEJICHHEM WM XKE
0e3 mpoBeneHHsI TNIyOMHHOTO aHalu3a JaHHBIX
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(Raitskaya & Tikhonova 2020). Ilpumenenue
TAKOTO METOJIa IO3BOJISIET PACKPBITh CTEICHb

I/I3y‘IeHHOCTI/I TCMBI, BBIABUTDH HpO6JICMHI)Ie
30HBI, OIPEHCIUTH HAIpaBICHUE I 6y,uy1u1/1x
HCCJIEJOBAaHUM.

B crarbe paccMOTpeHbl HOJIXOABl K

U3yUYCHHUIO UEIIOBEYECKOTO KaluTaja pasjind-
HBIX HCCIe/oBaTeNel, HauWHas C KJIaCCHKOB
NOJUTUYECKOW DKOHOMH, 3aKaH4YMBas COBpe-
MCHHBIMH JKOHOMHCTaAMH. HpI/IBCILCHI)I JaHHBbIC
n3 OTyeTa 1O YEJIOBEUECKOMY  Pa3BUTHIO
[Iporpammer  pazButusi  OpraHuzanuun  o0be-
muHeHHbIX Hanmid (Human Development Report
UNDP). CornmacHO »3THM HCCIEAOBAaHUSAM, B
nocjeaHue roasl BO MHOTHX CTpaHax Ha-
OmomaeTcst cHKeHHe VHIeKkca 4YernoBedecKoro
pa3BuTHsi. Bo MHOTOM 3TO CBsI3aHO C MaHICMUEH
KOPOHABUPYyCa, BOOPYXCHHBIMH KOHQJINKTAMH,
N3MCHCHUCM KJIMMAaTa, MPpUPOAHLBIM 6CZ[CTBI/ISIMI/I
u T.J0. B coBokymHOcTH Bce 3T (PaKTOpHI
IpUBOAAT K HGO6XOILI/IMOCTI/I CTPEMIJICHUA K
HOBBIM COIMAJbHBIM TpeoOpa3oBaHusM. Jloan
BCce OONBIIC OTYYXKIAIOTCS OT MOJUTHYCCKUX
MHCTUTYTOB CBOMX TrocynapcTB. Habmromaercs
KOMITJICKC HEOIPEJEIEHHOCTH, YTO CTAaHOBUTCS
IIperpajoi B pa3BUTHU YEJIOBEKA.

OO0cy:kaeHue U pe3yJbTaThl

HccnenoBarenn YeNnoOBEUECKOTO KamlMTala
pasBWIIM KOHLEMIHUIO W CTAIM pPaccMaTpUBaTh
ee C IMO3MIMU TEOPHU CIIPOca Ha MPOM3BOJIBHBIC
3HaHUs, YTO MOXXHO OOBSICHUTH 3HAYUMOCTHIO
NpeayrajblBaHusl TEX WIA HWHBIX COLUAIBHO-
SKOHOMMYECKHUX MPOLECCOB. ['OMIaHACKUNA 3KO-
HoMucT Mapk biayr Takxke BHEC CBOIO JIENTY
B pa3BUTHE TEOPUH YEIOBEYECKOTO KaruTaia.
OH mpeIoKUIT BBECTH B TEOPHIO JBE BaXKHBIC
KPUTEPUHU: TIE€pBOE, TPOTHO3UPOBAHHE OOLIETO
cnpoca Ha JI0OpPOBOJILHOE OOydYeHUE, BTOpOE,
NPOTHO3MPOBAHWE  CIpoca Ha  KOHKPETHBIC
oOmact oOyueHHWss B crapuieil MIKOJEe W
NPOTHO3UPOBAHKUE MPHOBITHS JIOACH B pasind-
HbIC WHCTUTYTHI BbICIIero oOpa3oBanus (Blaug,
2004).

Hay4nble moIXoabl OTEYECTBEHHBIX YyUEH-
BIX OTHOCHTEIBHO KOHIICHIUH YeJIOBEYECKOTO

KaluTajlla XapakTepu3yloTcs YEeTKUM  pasiiu-
YHeM CYIIHOCTH, COJEp)KaHUs, BHJIOB YCIOBUH
(dbopMHpOBaHUs, BOCHPOM3BOACTBA W  HAKOII-

JeHusT 4esjoBedyeckoro kamutana (Maidyrova,
2008; Meldakhanova, 2012; Temirova, 2004;
Shaukenova, 2014). Hanpumep, B KOJUIEKTUBHON
moHorpadpun  HMuctutyta  dunocopum,  mo-
JIMTOJIOTUKM W PCIUTHOBCIACHUA YeJI0BECUECKHUI
KaluTal ONpeesieTcsl HEe TOJbKO KaK Ka-

YECTBEHHBI W TPOJAYKTUBHBIH TpyxA, (GakTop
SKOHOMHYECKOTO Pa3BUTHA, HO ¥ OCHOBHOH
(dakrop GopMHUpPOBaHUS U PA3BUTHUS WHTEIUICK-
Ta, 3I0POBbsSI, KAUeCTBA >KU3HH, WHHOBAIIMOHHOM
SKOHOMHUKUA W DKOHOMHKH 3HAHUN KakK CICAYIO-
IIETO BBICHIETO dTalma B Pa3BUTHH YeIOBEYEC-
KOoro oOmiecTBa. ABTOpbI MOHOTpa(UU CUHTAIOT,
YTO CJEAyeT MOAYEPKHYTh, UTO aHATU3UPYEMOE
OOBSICHEHHE HCCICIYeMONH KaTerOpHUH  MOXKET

OBITh HECKOJIBKO CJIOKHBIM JUISI BOCIIPHUSTHS
00OBbIUHBIM 4YesioBekoM. Kpome Toro, momoOHbIe
OmpeNescHUs MMEHHO JTOW KaTeropuu IO3BO-
JISIOT TPHU3HATH €€ YHUBEPCAIBHOH, WCTOPH-
YECKOM.

OBOJIIONMST  TIOAXOJOB K HWHTEPHIpPETAlluU
KOHIICTITA YEJIOBEUECKOr0 KamuTajda OO0YCIIOB-
JIeHA JeTaTN3UPOBAHHEM CaMOTO TIOHSTHUS Kak
KaTerOpUMu COIMAIBHO-DKOHOMUYECKON HAYKH.
CoBpeMeHHOE  TPOUW3BOACTBO  HAXOIUTCS B
KOPPETSLUOHHON 3aBUCUMOCTH C HAyYHO-TEX-
HAYECKUMH, HWHHOBAIIMOHHBIMU  OTKPBITUSMH,
YTO CIOCOOCTBYeT MpeoOpakeHuo Qu3udec-
KOro KamuTana B KanuTal 3HaHuil. B kaudectBe
MprMepa TaKoro MpeoOpakeHUs MOXHO Ha3BaTh
nU(pPOBbIC TEXHOJIOTMH HA COBPMEHHBIX IMPEI-
npustusx, kak HHTtepHeT Bemed (uudpoBbie
JTATYMKH), UCKYCCTBEHHBIA UHTEIICKT U OOJIBIIINE
JIaHHBIC, KOTOpBbIE TPEOYIOT OT pPabOTHUKOB
clieMalbHbIX 3HaHUM. B couumanbHOW W 10OpHU-
nuieckor  cepax IKU3HEACSTCIBHOCTH IPH-
oOperaer THOOANBHBI XapakTep TakKoe IIO-
HATHE, KaK «IpaBO HAa HHTEIUICKTYaIbHYIO
cOOCTBEHHOCThY. JItOJU TmepecTarT BOCHPUHU-
MaTh TOHSITHE «COOCTBEHHOCTH» Kak (u3udec-
KHE€ AaKTUBBI, HAINOJHAS €ro WHTCIUICKTyallb-
HBIMH, TO €CTh HE MaTepUATHHBIMU AaKTUBAMHU.

Poccuiickuit  uccrmenoatens — CUMKHHA
CUUTACT HEOOXOAMMBIM pacCMaTPUBATh BUIBI
MOTIOJTHEHUH 4YEJIOBEUECKOM paboThl Ha pa3HBIX
craausax  npousBojactBa  (Simkina,  2010).
UenoBeueckass aKTHBHOCTb ITOCTOSHHO JOJDKHA
JIOTIONHATHCA KAYECTBEHHO HOBBIMHU 3HAHUSIMHU
IUIST BIDKEHHUST B HOTY C HAyYHO-TEXHUYECKUM
nporpeccoM. HeoOXxoauMo, YTOOBI BIIOKEHUS
He()U3UYCCKUX aKTHBOB B YEJOBECUCCKUU Kallu-
Tajl TPOUCXOIWIN HEMPEPBHIBHO JII CTUMYJIS-
LMY TIOBBIIICHUS KA4eCTBa KU3HEICATEIHHOCTU
obmectBa. [lo MHEHHIO Y4YEHOTO, CIEIyeT IIo-
HUMAaTh  YCWJICHHYI0  HWHTEJUICKTYyaJIH3alluIo,
BBICTYHAIOINIYIO (AKTOPOM YBEIMYCHHS HCIIOJIb-
30BaHMs, KaK 4enoBeueckuil kamuTan. OCHOBBI-
BasICh Ha BHUJAX TMOMOJHEHUNU YEIOBEUECKON
akTuBHOCcTH, CHUMKMHAa JaeT  OIpeAesieHue
BHIy KOHKPETHOTO YEJIOBEUYECKOTO KamuTaia,
B KayecTBE IMPOCTOTO Tpyda U YMCTBEHHOMH
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AaKTUBHOCTH 4YeJloBeKa. Takylo HHTepIpeTaiuio
YeJIOBEeUYEeCKOro KamnuTajga MOKHO MPHUMEHATh B
M3Y4YeHHU KakK OTJENbHO B3SITOM JMYHOCTH, TaK
U B HCCIIEJOBAaHUSAX B3aMMOOTHOLIEHUH pa3iuy-
HBIX CyOBEKTOB.

BopoHuH MOAXOMUT K HM3yYEHHUIO YeJOBe-
YECKOro KaluTajla C TNPUYUHHO-CIIEICTBEHHON
TOYKM 3pEeHHs, a WMEHHO 4depe3 MpU3My
YEJIOBEYECKUX JIEUCTBUM JUIsl Pa3BUTHUS JIMY-
HOCTHBIX KauecTB. C TOUKM 3peHHs 3HaHUH,
OH paccMaTpuBaeT TMOJy4yeHHe OOIIero W
CTHCIUAM3UPOBAHHOTO 00pa3oBaHusl, KBaIU(PH-
Kallud M KOMIIETEHIIMH, CTPEMJICHHE MBICIUTh
TBOpuecku. KacaTtenbHO 3/10pOBBS, aBTOp CUHU-
TaeT BAXKHBIM YYHTHIBATH HE TOJNBKO (HU3H-
YecKoe 370pOBbE, HO U MEHTAJIbHO-TICUXHU-
geckoe (Voronin, 2011). MoXHO 3aMETUTbH
OCHOBHYIO MBIC/Ib YYEHBIX, KOTOpas 3aKIr0daeT-
C B KpENKOM B3aUMOCBSI3M 3KOHOMHYECKOTO,
COLIMAIbHO-3KOHOMMYECKOTO  pa3BUTHA C  Ka-
YECTBEHHON MHTEIUIEKTYAIU3alUeH, PA3BUTUEM
HAay4YHOM M HAYYHO-TEXHMYECKOW TI'PaMOTHOCTHU
obmectBa.  Mcxoms W3 3TOrO,  MOXKHO
MPENON0KUTh, YTO HCTOYHMKAMM AaKTHBOB B
YeJIOBEYEeCKOM  KamuTajle CIIy>)KaT HHCTUTYTHI
3paBOOXpaHECHUS, 00pa3oBaTeNbHBIE M HAy4-
Hble 3aBe/eHUs, IIEHTPHl MO  TOBBIIICHUIO
KBaJIN(DUKALIUH.

B oreyecTBEeHHOW Hay4yHOU JuTEpaType
CTOUT OTMETUTh HCCIEOBaHUE TEOPUU 4Yello-
BEYECKOI0 Kanurasna Myxam0eToBOIf
(Mukhambetova, 2017). Kak u Bbieymnoms-
HyTBIE CIEUAJINCTBI, OHAa TPHUAEPKUBACTCS
MHEHHUS O JOXOJHOCTH 3HaHWH yenoBeka. KocTiok
JTaeT OIpEeJeNIeHHe YeJOBEYECKOMY KaIuTalry
KaK WHAMBHIYyaJbHOW CIIOCOOHOCTH 4Yell0BeKa,
KOTOpasi TO3BOJISIET €My YCIIEUIHO JeicTBOBaTh
B ycnoBusx  HeompeneneHnoctu  (Kostyuk,
1997). Yuenslii mosaraer, 4To TEOpHs JOJDKHA
co4yMTaTh B cebe Takue KPUTECPHH, KakK IUIOJ0-
TBOPHO B3aUMOBJIHUSIONINE W YCTaHABIMBAIOIINE
YpOBEHb  PE3yJbTaTUBHOCTH  JESTEILHOCTH
yeloBeka. B ciyyae HEXBAaTKM YPOBHS KOM-
METeHIMH W KBAIM(PHUIMPOBAHHOCTH, IS 4eJo-
BeKa HYKHO IOJIXO/IUTH K padOTe TBOPUYECKH.

VYuenbie [JloOpbiHUH U JIATJIOB MOCBATHIN
CBOU TPy UCCJIEI0BAHUIO OTJEIbHON COLMAIbHO-
9KOHOMHYECKOH (POPMBI UEIOBEUECKOTO Karlu-
tana (Dobrynin et al., 1999). Umu Obu1O0 AaHO
cleayroliee OIpeJelieHne TepMUHY dYelloBeuec-
KM Kamutal — 3TO MaTpulla TpOsBIECHUS
TIOJIE3HBIX CHJI YeJIOBEKa B PHIHOYHON IKOHOMHUKE,
TO ecTh (GOopMa CHUCTEMBI TMOJIE3HBIX  CHII
YeNoBeKa, BKIIIOUEHHASI B MOPSAOK OOIIECTBEHHO
OpPUEHTUPOBAHHOM PBIHOYHOW 3KOHOMHUKH, Kak
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BeAyllIee, CO3WAATEILHOE YCIOBHE OOIECTBEH-
HOTO BOCHPOM3BOACTBA. Mcxons U3 JTaHHOTO
OmNpeNeCHsl, HAKOHOMHCTBHI  pPacCMaTPHUBAIOT
YEJIOBCUCCKUN KamuTal Kak (OHJ, COYCTAIOIIUI
B ce0Oe 3HAHWS, HABBIKH, 3I0POBBE, YMCHHS,
YTO MOXKHO KamHUTalu3upoBaTh. PaccmoTpum
YTO MOJ 3TUM TOJPA3yMEBACTCS — BO TEPBHIX,
(dbopMHUpOBaHHE  AKKYMYJISAIMOHHBIX  3allacoB
YEJIOBEUCCKUX YMEHHM, pa3leluB UX HA CTaIuu
JKU3HCHHBIX TIPOIIECCOB; BO BTOPBIX, (HOPMHUPO-
BAaHME 3aMacOB YMEHHM, KOTOPHIE CIIOCOOCTBYIOT
MOBBIIICHUIO  yYPOBHSA  TPOU3BOIUTEIHHOCTH
Tpyla; B-TPETbUX, YyBEIMUCHUE KAJIOBAHUSA
COTPYAHHKA B COOTBETCTBHU C IOBBIIICHUEM
YPOBHSI TPOU3BOJUTEIHHOCTA TPYJa; B-YETBEP-
TBIX, MOTHBAIIUS COTPYJHUKA Ha BIOXKCHHE
B COOCTBEHHBIM 4YEJIOBEUECKMHM KamuTald IS
MOBBIIICHUS TOTO K€ YPOBHS MPOU3BOIUTEIb-
HOCTH Tpy/a.

ABTOpBI, pacKpbiBasi CYIIHOCTh YEJIOBE-
YECKOro Kamuraisa U 0003HAYMB MPEANOCHUIKU
€ro  KamWTalu3allud, OMNPEICIIIOT  KOHIEHT
CICIYIOIIUM 00pa30oM: YEIOBEUSCKUM KamuTasl
— 3TO  OIpEJACNICHHBbI  3amac  3J0pOBbs,
3HAHWH, HABBIKOB, CIIOCOOHOCTEH, MOTHBAIIMH,
c(hOpMHUPOBAHHBI B pe3yJIbTaTe HWHBECTUIIUI
W HaKOIUICHHBIH dYenoBeKoM. OHU 3PQeKTHBHO
HCIIONIB3YIOTCSL B TIpOIlecce Tpyda, CIIOCOOCTBYS
pocTy  MPOU3BOJUTEIBLHOCTH U 3apabOTHOMN
iatel yenoBeka (Dobrynin et al., 1999).

DOKOHOMHUCTHI Hayalld H3ydaTh YeJoBeuec-
KU Kamutaa B KayeCTBE WMHBECTHIIMHM IIOCIE
TOrO, KaK OCHOBOIIOJOXKHUKH STOM KOHIICTIIINU
JIoKa3ald  JOXOJHOCTh  OT  BJIOKEHUH B
o0OpazoBaHHe M TIOCJIEAYIONIME 3a HUMHU JIUBU-
neHasl B BuAe oKanoBanus. CorjacHo 3TOH
TOYKH 3pEHUSI, MOXHO CKa3zaTh, 4YTO TOCY-
JIApCTBEHHOE WMHBECTHPOBAHUE B YCIOBEUCCKUIA
KaluTal TOXE MOXET ObIThb TPUOBLIBHBIM.
Takue skoHomucTthl, kak I'.bekkep, x.Munuep
nokazanu, uro CIIA 3a ompeneneHHbBIN oTpe-
30K BPEMEHU MOIydaid OOJbIIIE BCETO JTOXO0B
MMEHHO OT WHBECTUPOBAHUS B YEIOBEUCCKUU
KaluTall, a He B MarepualbHbld. bekkep,
WCIIONB3Ysl CTAaTUCTUYECKUE TOKA3aTeNu, W3y-
Yajl peHTa0eIbHOCTh 00pa3oBaHus. B kauecTBe
00beKTa HCCICIOBaHMSI OH B3sUI TIOKa3aTelu
JIOXOJIHOCTH  PaOOTHHKOB C BBICIIUM 0O0pa-
30BaHUEM U pPaOOTHHKOB CO  CIICHUAIBHBIM
oOpa3oBaHueM. ABTOp IPH 3TOM BBEI B 000pOT
TakOH TEPMHUH, KaK «IOTEPSHHAS MPUOBLIbY,
YTO O3HAYaJO HEMOJIYYCHHBIE JIOXOIBl  BO
BpeMs ToJy4yeHHst oOpaszoBanus. MccnemoBaHus
bexkepa  mokazamm, YTO  WHBECTHIIMH B
obOpazoBanne CIIIA okynanuch OoJblle, YeM
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WHBECTHUIIMH, BJIOXKEHHBIC B TPOU3BOJICTBEHHBIC
npeanpustusi. CTOUT OTMETHTh, YTO aMepUKaH-
cKasi OOIIECTBEHHAs MO3MIUS TO MOJYyYCHUIO
Ka4eCTBEHHOTO0 00pa3oBaHMs OLECHHUBACTCS Kak
panmonaneHas (Becker, 2003).

B coBpeMeHHBIX peaqHiIX METOA  pac-
CMOTpEHHsI ~ YeJOBEYECKOTO  KamuTala, Kak
WHBECTUIIMN SIBJISICTCSI aKTyaJbHBIM B  CHIY
TOTO, YTO TOMOTaeT KOHCTPYKTHBHO OIICHHUBATbH
peHTalbenbHOCTh BiIOXKEHWH. Pa3Burtne wuHBec-
TUIIMOHHOTO ~ METOJa MW3y4YeHHs  KOHIICTIIUH
YeNIOBEYECKOTO KalHTala HAlUIo B TPyAax 3Ko-
HOMHUCTOB HEOKJIACCHKOB, KOTOpPbIC YTBEpKIa-
0T, YTO HEOOXOJMMO W3y4aTh HEKOTOpHIC
COLMANIbHBIE  CTPYKTYpBI  (3[paBOOXpaHEHUE,
CEMCHHBI HMHCTUTYT, O0Opa3oBaHUE U T.I.)
4yepe3  NpPU3MY  OKOHOMHUYECKHX  CIOCOOOB
uccnenoBanus. IlpuunHOM sBIsETCS TO, 4YTO
9TH CTPYKTYpBl HYKIAIOTCSl B JIOTIOJIHUTEIHHOM
WHBECTUPOBAHWM W3 HMMEIOIIETOCs —KaruTaja,
IUIE TPUOOpETeHUs] TPUOBUTH B TIEPCIICKTHBE
(Kapelyushnikov, 1998). Toopst 0000I1eHHO,
TO YEJIOBEK MOKET MONYYHTh MPUOBLTH OT CBOUX
WHBECTUIIMH TOJNBKO B TOM Cclly4yae, KOT/ia OH
HAKOMUT HEOOXOAWMBIH JJIsl  ONpPEAETICHHOTO
pBIHKZ O0BEM MHTEIICKTYaIbHOTO KalHTala.
Hanpumep, npeanpusitue HaHUMaeT pabOTHUKOB
[0 ONpeNeNeHHBIM TPeOOBaHUSAM 32 OINpe/eieH-
HYI0 3apa0OTHYI0 TIJiaTy, a [OTEHIHalIbHbIC
pabOTHUKH CMOTYT TPYAOYCTPOUTHCS TOJBKO
B ClIlydyae COOTBETCTBUSI MX 3HAHWW, HABBIKOB,
OMbITa M  KOMIIETCHIMH ¢  TpeOOBaHUSIMH
npeanpuatusi. Vcxons n3 momoOHOro moaxozaa
K W3YYCHHUIO KOHICMIMHM, MOXHO CJenarb
CIIeAyIOIIee 3aKII0UCHHUE: YEIOBEUSCKUI KaluTal
sBIsieTcs: 3amacoM ((OHAOM) HaBBIKOB, YMEHHI
U 3HAHWH, TOJYYECHHBIX YECIOBEKOM B TEOPHH
win Ha npaktuke (Dolan, 1992). IIpu0Obuie ot
HEMAaTepUAbHBIX ~MHBECTHLUH MOXHO  TIpH-
o0perarb C TNPUMHUHEHHEM pa3HBIX BHJIOB
YeJI0BEUEeCKOro kamnurana. JlanpHeilliee pa3Bu-
THE U3y4YCHUs] KOHIECMIUK, a UMEHHO Tepexoj] K
UCCTIC/IOBAHUSIM COCTaBHBIX YacTed uesioBeve-
CKOTO KamuTasna, SBISETCS TOMY IOJTBEpKIe-
HueM. CoriacHo 3TtoMy, TyrycknHa mpejajiaraet
OTACTBHO PACCMOTPETh TIOHSATHE «UEJIOBEeYeC-
KOro moTeHnuanay. [lo ee MHEHHIO UenoBeuec-
KU MOTEHIHAN BKJIIOYaeT B ceOsl COBOKYITHOCTb
TaKUX XapaKTEPUCTHK, KaK TBOPUYECKOE MBbIII-
JICHWE, CTUMYJ, OcoOble B3HAHHS, MOpaJbHbBIC
[EHHOCTH, KOMMYHHKaOeIbHOCTh, ajanTainus K
HOBIIECTBAM, BBICOKasl KyJIbTypa TpyAa W T.JI.
(Tuguskina, 2009). Tak Kak BBIIICYTIOMSIHY-
ThIE XapaKTCPUCTUKU TOTCHIUAIBHO SIBIISIOTCS
AKTHBAaMH, CIIOCOOHBIMH TIPUHECTH MPHOBLIb, TO

WX MOXHO TaKXe paccMaTpuBaTh
noseueckuit kanutain (Cobonera, 2009).

CuHTe3 moaxoja K H3Y4YEHHIO KOHIIETIUU
YeJlOBeUYeCKOro KamuTajda Kak 3armaca WIu
(doHIa TMO3BOJSIET CAENAaTh CICAYIOMINH BBIBOI:
YeJIOBEeUYeCKUi  KaluTal  SBISETCS  COBOKYII-
HOCTBIO BCEX IPOHUCIIECTBUI B JKM3HHM YeJIOBe-
ka. O030p KOHIEMIMKA B KAaYECTBE AaKTUBOB
MO3BOJISIET 1€JIeCO00pa3HO  M3ydaTh TaKHE CO-
LUaJIbHbIE CTPYKTYpBI, KakK 3/[paBOOXpaHEHHE,
oOpa3zoBaHHe, KyJIbTYpbIHE, MOpajbHbIE M KOM-
MyHHKAIIMOHHbBIE TIeHHOCTH (Stroombergen et al.,
2002).

B nmnpennmaraemoif HaMu  KaTeropusanuu
KOHIIENIIMM YEeJOBEYECKOro KaruTaja Tocie/l-
HEH KaTeropued HJET 4YeJIOBEYECKUN KaluTall
Kak TpUYMHAa MPOU3BOJACTBA. bBOJBIIMHCTBO
COBPEMEHHBIX YYEHBIX MpeajaraloT paccmar-
pUBaTh YEJIOBEUECKMH KaluTal Kak OAWH W3
¢dakTopoB mpou3BojacTBa B 1eToM  (Aslanov,
2010; Timchishin, 2009; Ustinova, 2015). B
YCIIOBUSIX YETBEPTOW IPOMBINIIEHHON peBoIto-
MU U TJI00AJBbHOM 1U(POBU3ANUU UEJIOBE-
YECKMH KamnuTajd SBIAETCS OCHOBHOM JIBHIXKY-
LIEH CUJIOM YKOHOMHUKH U COI[UAIbHBIX ITPOLIECCOB.

PaccmaTtpuBass yenoBedeckHi IMOTEHIUA,
a MMEHHO KOMIETEHLUH TpeAnpUHUMATENs,
aBCTPO-aMEepHUKaHCKHIH 9KOHOMHUCT Nozed
[ymnerep yTBepXkaaeT, 4YTO UM HE MOXKET
CTaTh KTO-YTOJHO, TaK Kak 3TO TpeOyeT 0COOBIX
HaBBIKOB, a HWMEHHO YyMEHHE OOBEAUHSTDH
MPOM3BOJCTBEHHBIE (DAKTOPBI M CaM Tpolecc
npousBozictBa (Bazilevich, 2006; Schumpeter,
2017). MexnyHapoaHble OpraHU3alldd, yde-
HbIE CO BCEro MHpa, a TakK K€ HECKOJbKO
(dyHIaMEHTaJIbHBIX HCCIIEOBAHUN AO0KA3aIH, UYTO
YEJIOBEYECKUIM KaluTal SBJSAETCS BaKHEHIIEeH
KaTeropued BCEX HSKOHOMHYECKUX  YpOBHEH
(«Makpo», «MHKpPO», «Me30»). COoryacHO JaHHBIM
Otuera moO yesoBedyeckoMy pasButuio Ilpor-
pammbl pazsutud OOH, cpenn Bcex akTHBOB M3
KOTOPBIX COCTOMT HalMOHAIbHOE OO0raTcTBO,
YeJlOBeUYeCKUH  KamuTajdl HMMEeT HauBBICIINE
MOKa3aTelld, U B pa3jIMYHbIe TOABl OH COCTaBJISI
ot 55 no 70 mponientoB (UNDP, 2022).

Hcxons w3 JaHHBIX, U3JIOKEHHBIX B
cTaThe, Mbl TpesiaraeM CJeaylollylo KaTero-
pU3AIUI0 TOJAXO/M0B, METOAOJOTMH K HCCIe-
JIOBAaHMIO KOHIEMIIMM 4YeJIOBEYEeCKOro KamuTalia
(pucynoxk 1).

KaxKk 4¢-
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Figure 1 - Categorization of scientific approaches to the definition of the concept of human capital

[Tpumeuanue - CocTaBI€HO aBTOPaMH

MHBeCcTUITMOHHBIH noaXxon MO3BOJISET
paccMaTpuBaTh  KOHIICTIIIAIO  «YEJIOBEYECKOTO
KaIruTaia» qepes IPU3MY MHBECTHULIHI
B obpazoBanwe, 3JI0POBbE, MOBBIIIEHNE

KBaNM(HUKALMK, KOTOPhIE Yepe3 OIpeelieHHOE
BpeMS MOTYT IPHUHECTH YEIOBEKY AWBHICHIBI B
BHJIE 3apaboTHOM TuIaThl. [1oaX01 K KOHIIENTY, KakK
K «(oHIy» HCCIemMyeT ero KaK «3amnac» HaBBIKOB,
YMEHHUH, CTIOCOOHOCTEH dUYeIoBEeKa, KOTOPHIC OH
IOJTy4aeT 3a CBOIO ’KHU3Hb. [ [puBep KeHIIbI To1xo0aa
K YeNOBEUECKOMY KaluTally, Kak K (akropy
MPOM3BOJCTBa 00pamaloT 0coboe BHUMaHHE K
KOMIIETEHIIUSAM 4YeJIOBEKa, KOTOpBIE SBISIOTCS
OCHOBHOM  JIBMXKYILIEM CHJIOM  MPOU3BOJICTBA
U SKOHOMHUKH B IIEJIOM. «AKTHUBHBII» TOIXOM
B  HCCIENOBAaHUHM  YEJIOBEYECKOTO  KamuTaja
mpenaraeT  paccMaTpHBaTh COBOKYITHOCTh
(¢u3nyecKuX ¥ HEPU3UYECKHX aKTHBOB, U3
KOTOPBIX COCTOMT CaM YeJIOBEYECKHH KamuTall.
Msbl  mpuzep)KuBaeMcsl MOAXO0Aa K KOHIIETTY
YeJIOBEYEeCKOr0 KamuTala, Kak K HHBECTUIUSIM
W Tpe;IaraeM — CIEAyIOllee  OmpesesieHHe:
YenoBeyeckuil KanuTaja — COBOKYITHOCTb YMEHHUH,
HaBBIKOB, 3HAHWH, TIIONYYEHHBIX ITOCPEACTBOM
WHBECTHUIIMHA B o0Opa3oBaHME, 3[IpaBOXpaHEHUE,
MOBBIIIICHAE KBATHU(PHUKAIUK, HCIOJIB3YFOIUXCS
JUIE  TIONy4YeHHWs] TNPHOBUIM KaK  OTICIbHBIM
YeJIOBEKOM, TaK U OOIIECTBOM B LIEJIOM.

B nomomHeHWM K BHIIENIEPEUHCICHHBIM
HCCIIEIOBATEIbCKUM TIOJXOAaM K KOHIICTIIIUU
YeJI0BEYECKOTO KalMTaNla, XOTEI0Ch ObI OTMETHUTD
HNunexc uenoBeueckoro paszButug IIporpammbl
passutusg OpraHuzanuu OO0bE/ICHEHHBIX HAIHH,
KOTOPBI IyONHMKYeTCS €KEerolHO, HaduHas C
1990 roma. CBsA3p UEIOBEYECKOTO KamuTaja
C  YelOBEYECKMM  pa3BUTHEM  OOyCJIOBIEHA
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IoKa3aTCiIsIMU,
UX H3MCPCHUUN

KOTOpBIE  HCIIONB3YIOTCA B
(Koshanov &  Chulanova,
2021). Hanpumep, mnpu moacuere HMuaekca
YeJIOBEUYECKOTO PpA3BUTHSl  YUUTHIBAIOTCS TPHU
mokazarels: 1) oxumaemasi pOJOJKUTEIBHOCTE
XKu3HH  (TompasymeBaeT  co0OMl  KadecTBO
3IPaBOOXPAHCHMS, PKOJIOTHH U T.1.); 2) YPOBEHB
TPaMOTHOCTH HaceleHus (MHAEKC 00pa3oBaHMS,
OXXHJaeMble TOIbl OOyYeHHWs, CpPEAHHE TOJMbI
o0ydeHusi, MECTO B PEHTHHTE CTpaH IO YPOBHIO
obpazoBarmst [IPOOH); 3) ypoBeHb KW3HH,
oneHEéHHbI uepe3 BHJI Ha ayiry HaceieHus mo
mapuTeTy mnokynatenbHoi crocooHoctu (ITIIC)
B nmoutapax CIHA (UNDP, 2022). Ha pucynke 2
npencrasieHa Kapra mMupa mo ypoBHIO HWHZAEKCa
geoBeueckoro pa3surus 3a 2021 rom.

CornacHo MHiekcy 4enoBeuecKoro pa3BUuTHs
[TPOOH 3a 2021 rox mepBoe MeCTO B pEeHTHHTE
3anuMmaer llIBelinapusa, Poccuiickas ®eneparus
— 52, Pecnybnmka Kazaxcran — 56, camoit
mocienHeir B petmare CcTpanoit (191-mecto)
seisietcst FOxuwiid Cynan (tadm.1).
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OuyeHb Bbicokuin 0,800—1,000 . CpegHui 0,550-0,699
Bbicokuin 0,700-0,799 Huskuin 0,350-0,549

Pucynok 2 - Kapra Mupa o ypoBHIO HHIEKCA YEIOBEUECKOTO pa3BUTHA B 2021
Figure 2 - Map of the world by the level of the human development index for 2021

[Tpumeuanne - CocraieHo aBropamu 1o ncrounnky Human Development Index (2022)

Taéuauua 1. MHnexc yenoBeyeckoro pa3BuThs o ctpaHam 3a 2021
Table 1. Human Development Index by the country for 2021

Mecto nyp
(231?5312[ Pasznuma ¢ npenpinymmum Crpana Unnexc 2021 Pasznuna ¢ npenpinymmum

2022) TIEPHUOIOM (moxmam 2022) MIEPHUOIOM
1 A (2 [IBeitiapust 0,962 A 0,006
2 v (1) Hopgerus 0,961 A 0,002
3 v (1) Ucnannus 0,959 A 0,002
4 — T'onkonr 0,952 A 0,003
5 — ABcTpanus 0,951 A 0,004
6 v (1) Janans 0,948 A 0,001
7 A (2) [Benus 0,947 A 0,005
8 — Wpnannns 0,945 A 0,002
9 v (2) I'epmanus 0,942 V¥ 0,002
10 — Hunepmanast 0,941 A 0,002
52 v (3) Poccus 0,822 V¥ 0,008
56 A (3) Kazaxcran 0,811 V¥ 0,003
191 — Osxnp1it Cynan 0,385 V¥ 0,001

[Ipumeganne - CoctaBieHO aBTOpamu Mo uctTogHnky Human Development Index (2022)
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B tabnuue 2 npuBeneHBI MOKa3aTeld CTPaH
JUIS CpaBHEHMs 3a JiBa IMpeIblIyIuX Iepuoja
nyOnukanuu OTyeTa O pa3BUTHH YeJIOBEYECTBa.
MosHO 3aMeTHuTh, 4TO Mokaszarenu Kaszaxcrana
u Poccum pocrarouno Ommsku. Tak, oxumaemast
MPOJIOJDKUTENBHOCTh JKM3HM 3a JiBa roja Co-
kpatuioch - B Poccuu Ha 3,2 roga, B Kasaxcrane
Ha 4,2 Toma, B TO BpeMsl Kak B TIEPBOM CTpaHe
peditunra, IllBelnapum oOHa MOBBICWIACH HA
0,2 roma, B mocneaneit crpane, FOxxnom Cynane
2,9 (omHako oxugaeMas MpOJIOJIKHUTEIHLHOCTh
KU3HM sIBisieTcst Hu3kod - 57,9 mer). Ilo
MoKazareisiM YpOBHsI 00pa3oBaHUsl HAOIIOAACTCS
HeOosbImoi mporpecc B Kasaxcrane, B Poccun,
n B llBeiinapun. B HOxxnom Cynane 3amereH
perpecc. 3a ABa roja OXXHJaeMmble Tofbl o0yde-
nus B Kazaxcrane Boipocnu Ha 0,2; B Poccun Ha

0,8; B IlBetinapuu Ha 0,2; B IOxuom Cynane
cokpatuiuch Ha 0,2 11eT; cpeHre ToAbl 00yUeHHS
Beipocnu B Kazaxcrane na 0,4; B Poccum Ha
0,6; B IlBetinapuu Ha 0,5; B IOxuom Cynane
cokparmiuch Ha 0,9 jer. OO6beM BajoBOro
HAIIMOHAJBHOTO JI0XOAa Ha JyIIy HAaCeJICHHS
yBenuumiics B Kazaxcrane (Ha 1086 momn.CIIIA),
B Poccun (wa 1009 npomn.CHIA), B IOxHOM
Cynane (Ha 1235 nomn.CHIA); coxpatmics B
[etinapun (Ha 2461 momn.CILIA). IlogsiToxu-
Basi, MOKHO CKa3aTb, 4TO Mokazartenn Kazaxcra-
Ha 1 Poccum 3a mocneanue iBa nepuoja BBITYC-
ka MHiekca 4enoBeuecKoro pa3BUTHSI HE CHIIBHO
HU3MCHUIIUCH, 3a HCKIIIOUCHHUEM COKpallCHUA
0KHJIaeMON TIPOJOIKUTEIIEHOCTH JKU3HU. 37eCh
HCO6XOI{I/IMO YUUTBIBATh, YTO 3TO YCPCAHCHHLIC
3HA4YCHUS, KOTOPBIC HC YUUTBIBAIOT

Ta6auna 2. [Tokazarenn Poccuiickoit @enepammu u Pecrryommkn Kazaxcran 3a 2019 u 2021 rona
Table 2. Indicators of the Russian Federation and the Republic of Kazakhstan for 2019 and 2021

2019 2021
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Poccus 72.6 O’xH1aeMbIe TOJIbI 26,157 69.4 | OxugaeMble TOIBI 27,166
oOyuenwust - 15.0; oOyueHwust - 15.8;
Cpennue rosbt Cpennue rojibt
oOyueHmst — 12,2. oOyuenmst — 12,8.
Kazaxcran 73.6 OsKugaeMbl€ TOJIbI 22,857 69.4 | OxumaeMble rObl 23,943
oOyueHwust - 15.6; oOyueHwust - 15.8 ;
Cpennue rosbt Cpennue rojibt
oOyuenust — 11,9. oOy4enust — 12,3.

pumeuanue - CocraBiieHoO aBTopamu 1o ucrouynnky Human Development Index (2022)

* 13-3a mangemun Covid-19 orcyrerByrotr nanHbie 3a 2020

Bmecte ¢ Tem HeOOXOOMMO OTMETHTb,
YTO JaHHBIA TMOAXOJ K OIICHKE YeIIOBEYeCKOTO
KalnTanxa IMOJBEPraeTcsi KPUTHUKE CO CTOPOHBI
9KCIIEPTHOTO co00MmecTBa. B OCHOBHOM KpHUTHKa
CBsI3aHA C YCPEIHEHHBIMH ITOKA3aTeNIIMU, KOTO-
pBI€ HCIIONB3YIOTCS B MHACKCHPOBAaHUH. B CBs3u
C KOTOPHIMH Yy O3KCIIEPTOB BO3HHKAIOT CIEIyIO-
IIFe BOMIPOCHI: HACKOIBKO B JIEHCTBUTEIHLHOCTH
CpeaHHe rojila MoTpadyeHHble Ha OOy4YeHHe OTpa-
JKAIOT YPOBEHb T'PaMOTHOCTH HaceneHus? MYP
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TaKkke HE YYUTHIBAGT Takue (HaKTOphL, Kak
HEpaBEHCTBO (BKIIOYAs TCHICPHOE) W OCTHOCTD.
Crpana c¢ BbicokuM 3HayeHueM BHII na nynry
HACelIeHUs] YKa3blBaeT Ha pa3BHUTYI0 CTpaHy,
HO d4rto, ecnu »ToT BHII mocturaercs 3a cuer
MapruHallM3aliy  ONpEeAENICHHBIX TI0JO0B WU
STHUYECKUX KIIACCOB WM JK€ JOCTHUTAeTCs
HEOOJIBIIIUM TIPOIIEHTOM OOTaTOro HAceJeHHs, a
OemHOE HAaceJIeHne ocTaeTcs He B cuet (Sanderson
et al, 2018)? B oT0oil CBA3M BO3HHUKAET
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HEOOXOJMMOCTh B CO3JAaHUM HOBOTO TOAXOJa K
W3YYCHHIO PAa3BUTHs YEIOBEUECKOTO KaruTama.
Konuernmust TpeOyeT HOBOH HMHTEepHpeTaluy,
BKIIfOUaromied B ceOs Takue (akTtopel Gop-
MHUPOBAaHHUSI  YENIOBEYECKOTO  KamnWTana, Kak
uudposmzanusi, «lifelong learning» (uempepbis-
HOe 00pa3oBaHWE), HHHOBAIIMOHHBIC TEXHOJIOTUH
u JIp.

3akiar0ueHue

PesromMupyst  BBINIEU3I0KECHHBIC — TIOJIXObI
K KOHIICIIIMHK YEJIOBEYECKOr'0 KaIMTajda MOXHO
cJieiaTh BBIBOJA, UTO JAHHAs COIMAJIbHO-IKO-
HOMHUYECKasi KaTeropusi 3a OTHOCUTEIBHO He-
JIOJITOE€ BpEMsI CTajla paccMaTpUBATHCS YUYCHBI-
MM H OOIIECTBEHHOCTHIO, KAaK BaKHEHIIas B
MHUPOBOM, PpErHOHANBHOM »KOHOMMKE. IIpo-
BEJICHHOE HCCJICJIOBaHUE CIOCOOCTBYeT op-
MHUPOBAaHUIO TMOHSITHS O PA3JIMYHBIX METOJax
HCCTICIOBAHUS YEJIOBEUECKOTO KaluTajga B Hayd-
HOU cpene. 3HAHWS, HABBIKH, OIBIT, KOMIICTCH-
LMK, 3JIOPOBbE, KYyJbTypa, MPHOOpETacMbIe
YEJIOBEKOM B TMPOIECCe >KU3HEACATEIbHOCTH,
MPUHOCSIINUE NPUObLIb, SBJISIOTCS aKTUBAMU
YeJI0OBEYECKOr0 KaluTaa.

CToUT OTMETUThb, UYTO HCCIICHOBATEIIN
YEeJIOBEYECKOr0 KalruTajlia B OOJbBIICH CTeneHu
OPUEHTHPYIOTCS Ha JOXO0JIe¢ OT aKTUBOB, HEXKEIU
Ha TOM, KaK OTH AaKTUBBI OBUTH MPUOOPETEHBI.
KoHnnenuust 4denoBedeckoro KamuTanaa, B YCIO-
BUSX TIOCTOSIHHO MEHSIIOIIETOCS MHpa, TIpe-
JIOCTABIISICT HCCICAOBATEISIM IITHUPOKUMA CIICKTP
BO3MOXKHOCTEH JUIsl  TIpoBelcHHsl  (DyHIaMeH-
TaJIbHBIX HcclienoBaHuii. Kak MOKHO 3aMETHTh,
HMEIONIHAECS] Ha CETOAHSIIHUN I€HL MOIXOJBL,
OTIINYAIOTCS TO CYIIHOCTH W METOJOJOTHUU.
Onnako, HeB3upass Ha 3TO, HMMEIOTCS TOYKHU
CONPUKOCHOBCHUS, HaMEKalIlue Ha HeoOXo-
JTUMOCTh pPacCMaTPHUBaTh KOHIICTIIHIO OTICIHHO
Ha KOKJOM YPOBHE SKOHOMUKH.

B cratee uyenmoBeueckuii KamuTaad Ha
MHUKPOYpPOBHE OIPEACNseTCs HE TOIBKO Kak
KamuTal OTACIBHOTO pabOTHHKA, HO U B TO JKE
BpeMsl KamuTaj TpymHinbsl pabOTHUKOB YacTHOM
KoMrmaHu. B jgaHHOM ciaydae  HEoOXOAMMO
paccMaTpuBaTh  UYEJOBEUCCKHM  KamuTaldl Kak
WHIUBUYJIBHBIC KAueCcTBa UEJIOBEKa, IIOMY-
YUBIIME PAa3BUTHE B pE3yJbTarTe BIOXKCHUN B
oOpa3oBaHue, IIOBBIIICHUE KBaJIU(DUKAIUH,
3mopoBbe Hu  T.J. Ocoboe BHUMaHUE CTOUT
o0paTuTh Ha WHJUBUAyaJIbHBIC KaueCTBa YeEJO-
BEKa, KOTOpbIE  SIBJSIFOTCS  OasucoM ISt
MOCJICAYIONIET0 (POPMHUPOBAHUS YEIIOBEYCCKOTO
kanutana. M3ydeHue dYeloBEUYECKOro KamuTalia
Ha MaKpOypOBHE JO/DKHO XapaKTepU30BaATHCS

pErHOHANBHBIM, TOCYAAPCTBEHHBIM YpPOBHEM U
paccMmarpuBaTh Takue COLMAJbHBIE SBJICHHUS,
KaK KayecTBO >KM3HU HACEJIEHUs, IKOHOMHUYECKHU
aKTUBHOE HaceJIeHHWe, CpeIHUH BO3pacT Tpo-
JIOJDKUTENBHOCTH KM3HH, KayecTBO CpEIHEero M
BbICIIETrO0 00pa3oBaHus, YpPOBEHb 3ApaBOOXpa-
HEHUS U T.J.
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ABSTRACT

Among the long-term factors in developing the country’s economy and its regions is the development of human
capital. However, the country’s human capital has a different level of physical and mental development. In this
regard, the study of social policy is most relevant to improve the demographic situation in the country. The article
considers the main tasks of the demographic development of Kazakhstan in recent years in connection with the level
of social policy development. The issue of the effectiveness of social policy is particularly important for Kazakhstan,
which is associated with the inevitability of population aging and the rapid increase in the burden on the able-
bodied population, as well as a decrease in the number of young people and the number of women at the peak
of fertility. This entails a decrease in the population in the future. The purpose of this article is to develop social
policy mechanisms to improve the demographic situation in the country. The development of social infrastructure—
education, healthcare, culture, sports, and other similar systems—could improve the demographic situation in
Kazakhstan. The research method is a systematic and integrated approach that can develop recommendations in
social policy to increase the population. The results of the study cover recommendations for social services and
the development of social infrastructure. The theoretical significance of the study lies in the use of this material in

textbooks, and the practical significance lies in the use of recommendations by authorities.
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Naiiekces ywiH: KaHranakosa .M., Unbsic A., TypaanuHa LU.K. (2023). KasakcTaHaarbl Aemorpaduanbik Kafaanabl
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TYUIH

En 3KOHOMMKACbl MEH OHbIH, 6HipAEPiHiH AaMybIHbIH Y3aK Mep3iMmai dakTopaapbiHbIH 6ipi agamu KanuTangbl 4aMbITy
6onbin Tabblnagbl.- Anaiga, engib, agammn Kanutanbl GU3MKasbIK KaHE aKblA-0M AaMyAblH, SpTypAi AeHreiniHe ue.
OcblfaH balinaHbICTbl engeri AemorpaduanbiK XKafganapl *KakcapTy MaKcaTblHAA 1EYMETTIK CasacaTTbl 3epTTey eH,
©3€eKTi macenie 6onbin Tabblnaabl. MaKanaga aneyMeTTiK CanacaTTblH, faMy AeHreviHe 6alinaHbIcTbl Ka3aKCTaHHbIH,
COHFbl blngapaafbl gemorpaduanblk, AamyblHbIH, Herisri MiHAETTepi KapacTbipblnagbl. ONEYMETTIK CanacaTTbiH,
TMiIMAinik maceneci KasaKcTaH YLWiH epeKkwe MaHpbI3abl, Oy Xa/blKTblH, KapTatobiHbIH, EPiKCi3 *Ky3ere acblybiMeH,
eHbOeKKe KabineTTi XafbIKkKa KYKTEMEHIH, Te3 apTybIMeH, COHAAM-aK Tyy LWbIHbIHAA *KAacTap MeH aKenaep CaHbIHbIH,
asatobiMeH baiinaHbicTbl. Byn 6onallakTa xanblK CaHbIHbIH, a3atoblHa aKenedi. byn maKanaHbliH, Makcatbl - engeri
AemorpaduAnbIK KaFganiabl }KaKkcapTy YLWiH d1eyYMETTIK casacaT TeTiKTepiH a3ipaey. 9neymeTTiK MHGPaKypbIIbIMAbI
— 6inim 6epyai, AeHcayNblK CaKTayAbl, M3AEHMETTI, CNopTTbl *oHe 6acka Aa OCblHOAM Kyhenepai AambiTy
KasakctaHgafbl AemorpaduablK KaFganabl akcapTa anap ei- 3eptrey a4ici — 6y XanblKTbl KE6EWTY MaKcaTbiHAA
9/IeYMETTIK casfcaT canacblHAA@ YCbIHbICTAP *Kacayfa MYMKIHAIK GepeTiH Kyheni oHe KelleHai Tacin. 3epTrey
HOTUXKENepi 91eYMETTIK KbISMETTEP MEH 9/1eYMETTiK MHOPaKYpPbLIbIMAbI aMbITy 60MbIHLIA YCbIHbICTAPAbl KAMTUAbI-
3epTTeyaiH TeOPUANbIK MaHbI3AblIbIFbl — Oy MaTepuangbl OKybIKTap4a KOAAaHY, ail MPAKTUKAbIK MaHbl3Abl/bIfbl
- BMNiK opraHAapsbl YCbIHbICTapAa KonAaHa anagpl-
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Moaeno coumanbHOM MNOJAUTUKM ANA  YAYyYLIEeHusA
Aemorpaduueckom cutyauum B KasaxcraHe

Kanranakosa A.M.?*, Unbsac A®, TypganuHa LU.K.2

“UHcmumym skoHomuku KH MHBO PK, yn. LLlesyeHko 28, A25K1B0, Anmameol, Kazaxcmat, > AamamuHcKuii
mexHosnoau4eckuli yHusepcumem, ya. Tone 6u 100, 050012 Aamamel, KazaxcmaH

[na untuposaHua: KaHranakosa A.M., Unbsac A., Typganuna LW.K. (2023). Mogenb coumanbHOW NOAUTUKK ONA
yaydweHus gemorpaduyeckon cutyaummn B KasaxctaHe. IKOHOMMKA: cTpaTerna u nNpaktmka, 18(1), 196-209, https:/
doi.org/10.51176/1997-9967-2023-1-196-209
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Introduction

The social situation of a country is a vulnera-
ble part of any country on the way to economic
and social development. The demographic case
in Kazakhstan demonstrates a high sensitivity to
social policy. The current demographic situation
indicates the need to improve people’s level and
quality of life in most regions of Kazakhstan.

To create an effective demographic
policy, three vectors should be distinguished:
economic groups (monetary benefits, pensions,
superannuation, etc.), administrative and legal
groups (separation of property, marriage, etc.), and
socio-psychological groups (social policy, social
infrastructure, social services, etc.). The article
aims to develop a model of social policies to
improve the demographic situation in Kazakhstan.

There is an increase in the socially vulnerab-
le segment of the population in the country,
thereby putting a more significant burden on social
policy, internal social infrastructure, and social
services, which include the development of health
systems, education, culture, and others. Financing
of the social policy increases the availability of
social infrastructure and social services for the
population, thereby creating new opportunities
for demographic behaviour, understood as a
result of the interaction of physiological and
psychological characteristics of an individual,
his living conditions, as well as spiritual norms
and values of the surrounding social groups and
society as a whole. The study of the demographic
state and parameters of demographic change
in this period of the country’s development is
relevant due to their continuous transformation.
Reproductive behaviour (generative, procreative),
as part of the concept of “demographic behaviour,”
includes actions and relationships related to the
implementation of the complete reproductive
cycle, as well as what prevents the onset of each
link of the reproductive cycle. The ratio of the
standard of living to the level of need for children
impacts reproductive behaviour. Criteria for
assessing living conditions vary based on people’s
attitudes, including national and religious ones.

The size of the population and its age
structure are significant demographic factors
affecting social infrastructure. The current
demographic situation indicates the need to
improve people’s level and quality of life in most
regions of Kazakhstan. By increasing the level
and quality of life of the population, the demo-
graphic leap increases, which leads to the moder-
nization of current social policy, the improve-
ment of social infrastructure, and the renewal of
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social services according to the requirements of
modern development in the world. An essential
condition for reproducing a healthy, highly
edu-cated population is the development of the
spheres of health, education, culture, physical
culture, and sports. All this determines the
development of the leading resource of any
territory—human capital. The country’s human
capital is being transformed thanks to the activities
of medical, educational, cultural, and leisure
institutions. The totality of these areas forces us
to turn to the concept of “social infrastructure,”
which is the foundation for improving the
demographic situation. The level of social
infrastructure development largely determines
the processes of population reproduction, the
choice of residence, life expectancy, and other
demographic characteristics.

Another undivided part of social policy is
social services. One of the signs of a civilized
society is the ability to use a system of social
services, such as information, transportation,
cultural, educational, medical, etc. In our
community, social services have the character of
providing social services to a socially unprotected
society the population. Furthermore, in other
post-industrial countries, social services are
essential not only for the poorest segments of
the population but for the majority of society.
The purpose of social services is to promote or
provide a person with a decent life and free
development. In addition, social services have the
function of ensuring the maximum possible well-
being for all family members, which the family
itself cannot make up for.

However, in addition to the positive aspects
of social policy, the negative side can also be
noted. The abundant supply of social services
and improved social infrastructure lead to social
dependency. According to the demographic
situation in the country, social policy is necessary
since the demographic crisis, although it has a
positive trend, has yet to have a demographic
boom.

Literature review

Scientific research in the field of social
policy in Kazakhstan is still in its initial stages.
There is thoroughness to this topic about the
social development of Kazakhstan. The lack of
scientific results and guidelines in the presence
of political miscalculations in social policy over
the past decade is today a decisive destabilizing
factor that slows down the demographic growth
of the population. It is impossible to solve the
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problem of social protection forever; it repro-
duces, changes, and requires non-standard
approaches. Absolute security, that is, the guarantee
of the safety of social rights in any circumstance
under real-world conditions, is impossible. This
destroys the link between existing economic
opportunities and social protection (Grigorieva,
2003).

There is an early study of this issue abroad.
Duckett explores the relationship between
neoliberalism, social policy, and authoritarian
politics in modern China. The article describes
the economic policy that leads to an increase
in the population’s standard of living. This was
reflected in the accrual of minimum cash benefits
to the people for old-age social insurance and
medical insurance for specific population
segments. This policy has contributed to reducing
the difference in living standards between
residents of urban and rural settlements.
However, there were negative aspects of this
policy, but the authoritarian regime of government
was held by factors that could increase the
differences between living standards in different
cities and villages; thus, the study provides
positive aspects of social policy for the
development of society as a whole. Earlier studies
of social policy issues noted that social policy is
a component of democracy, which characterizes
various types of state intervention in market
relations between the population and the state to
influence the distribution of resources in society
and the resulting social stratification (Esping-
Andersen, 1990; Kaufmann, 1997). According
to his “social security regime” approach, various
ideal types of social security regimes can be
distinguished: liberal, conservative, and social
democratic (Esping-Andersen, 1990). The basic
tenet of social policy is that the government
and the population must support each other
to achieve the same goal: the economic and
sustainable development of the country (Etzerodt
&Eriksen, 2017; Hall & Gingerich, 2009;
Schroder, 2019).

In the 1990s, many European countries
began introducing social programs aimed at
improving the well-being of children (Knijn,
T. & Kremer, M. 1997). The research supports
trends in the development of social infrastructure
and social services. According to research, in the
early 1990s, it was more popular to put forward
the idea of a family model with two breadwinners
than a conservative model, where a family with
one breadwinner was supported. This trend was
partly due to the conceptual shift from the citizen

as a family member to the citizen as a person in
society, even if the concept of the citizen as a
family member is still relevant in many welfare
states (Frericks & Hoppner, 2019).

Research on social infrastructure dates back
to the 2000s. Urbanists raised this problem. Urban
geographers have long been interested in how
neighbourhoods are arranged and how a certain
urban environment allows people to thrive and
distribute available opportunities and resources
(Simone, 2004; Simone, 2021). Generally
speaking, there are four ways to use the concept
of social infrastructure. The first relates to
the argument that people are infrastructure -
relationships between people. When there is
no physical relationship in the form of water
distribution, energy supply, telecommunications,
or transport, a different relationship is formed
between people. It is an approach to social
infrastructure that is interested in how social
energy and effort can function as an infrastructure
without infrastructural  provision.  Physical
relationships characterize the second approach;
people create an environment for maintaining
life (MacFarlane & Silver, 2017).

Further, in the third approach, social
infrastructure includes facilities such as hospitals,
schools, nursing homes, and mental health
services—facilities that provide a wide range of
specific functions but are understood as collec-
tively providing care for several vulnerable
people. It was important for this work to under-
stand how much of the work in these types of
services is performed by women and is often
underpaid and underestimated (Hall & Sarah,
2020; Strauss & Kendra, 2020). In the fourth
approach, social infrastructure is understood as
the accessibility of the population to sidewalks,
churches, shops, cafes, and parks. In urban
geographic studies, social infrastructure is
considered critically important for cities’ public
life (Latham & Layton, 2019) and represents
spaces vulnerable to underfunding and neglect
(Penny, 2020; Shaw, 2019). Table 1 presents
the main essence of previous studies with their
contribution.
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Table 1 — The main essence of previous studies

Author

Contribution of the study

Esping-Andersen & Gosta
(1990); Kaufmann (1997)

Social policy is a component of democracy, the relationship between the population
and the state to influence the distribution of resources in society and the resulting
social stratification.

Knijn & Kremer (1997)

Social policy should be aimed at improving the welfare of children.

Simone (2004)

The social infrastructure allows people to thrive and distribute available opportunities
and resources.

McFarlane & Silver, 2016;
2017

The social infrastructure consists of physical infrastructure, people create an
environment to support life.

Latham & Layton, (2019),
Penny (2020); Shaw (2019)

Social infrastructure is critical to the public life of cities and represents spaces
vulnerable to underfunding and neglect.

Duckett (2020)

The relationship between neoliberalism, social policy, and authoritarian politics.

Methodology

In this study, we proceeded from the
scientific assumption that to improve the
demographic situation in Kazakhstan, the
country’s social policy should be improved
by considering social infrastructure and social
services. The research methods used in this
article include the analysis of the literature
review and comparison and analogy with other

countries, and this study is based on an integrated
approach to identify identifyingl recommen-
dations for improving social policy in the Republic
of Kazakhstan.

It is proposed to consider a logically
constructed method of conducting scientific
research, which will create prerequisites for the
exact achievement of the article’s purpose in
Figure 1.

Step 1. Conceptualization

Review of available literature and of social policy
identification of the directions of the
studied problem

Kazakhstan

Step 2. Ildentification of the structure |

Development of a modern model of
social policy in the Republic of

Step 3. Recommendations

Development of recommendations to
improve the demographic situation in
the Republic of Kazakhstan

Figure 1. Stages of the study

Note: compiled by authors

Thus, the research process will be divided
into three important phases, including several
steps.

The first stage, selection, and definition is
theoretical or conceptual and is based on a litera-
ture review.

In the second stage, the structure of social
policy is identified, including social infrastruc-
ture and social services.
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In the third stage, the development of
recommendations to improve the demographic
situation in the Republic of Kazakhstan.

The main part
The social policy of the state is the highest
degree of statehood, which seeks not only
economic growth by supporting human capital
but also the development of civilization. The
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state’s social policy makes it possible to ensure
the maximum possible uniform distribution
of material benefits and to level the starting
conditions of all citizens to a certain extent,
thereby contributing to the preservation of
social stability in society. The high level of social
policy implementation determines the level of
trust and mutual understanding between the

state and society. A highly civilized society
creates opportunities for population growth,
leading to a demographic increase in people.

In this regard, the current social policy of
the Republic of Kazakhstan should be considered.

Table 2 shows the state programs and
national projects that contribute to the effective
implementation of the State social policy of the
Republic of Kazakhstan.

Table 2 - State programs and national projects included in the social system of the Republic of Kazakhstan

State programs and national projects

National project

groups in produc-
tive employment.
Development of
human resources for
the implementation

provides further
increase in hou-
sing affordabi-
lity for popula-
tion level

ces infrastructure
and heating,
water supply and
sanitation systems
and development

for learning;
Improving the
quality of educa-
tion;

Improving the

. . «Quality and
Affordable National Nati?gﬁ;ﬁioj ect affordable
Employment-2020 housi «Nurly Zhol» Plan «Active Y healthcare for
ousing-2020 . Education « "
Longevity» 2025 Educated Nationy |  SVEIY citizen
«Healthy
Nationy»
IMPLEMENTATION PERIOD
2011- 2020 2012 - 2020 2015 -2019 2021-2025 2021-2025 2021-2025
Involvement of the | Comprehensive |Modernization The Action Plan |Ensuring access | Improving the
self-employed, solution to deve- |(reconstruction provides for 38 | and equality in availability and
unemployed, and lopment prob- and construction) |activities in 9 education; quality of medi-
persons from the lems housing of housing and areas. Creating an enab- | cal services;
target population construction that | communal servi- ling environment | Developing hu-

man resources
and scientific
medicine;
Creating a
healthy lifestyle

of education
infrastructure

of the state prog-
rams.

Improvement of the
social assistance
system

efficiency of ma-
nagement and
financing of
education

389
billion tenge

2 trillion tenge

7.6 trillion tenge

0 1.9 trillion tenge | 3.6 trillion tenge

Note: compiled by authors

In 2008, there was a financial crisis all over
the world. This situation affected developed not
only countries but also affected the economies
of developing countries. The post-crisis period
worsened the quality of life of the population
worldwide, Kazakhstan was no exception. Due
to the deterioration of the social situation in the
country, since 2010, state programs have been
actively developed to stimulate the improvement
of the social life of the population. All state
programs cover the social policy of Kazakhstan.
In 2011, the state program “Employment 2020
was adopted. This program has set itself a social
goal: involvement of self-employed, unemployed,
and persons from the target population groups
in productive employment and development of
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human resources for the implementation of the
state programs and improvement of the social
assistance system. The budget for this program
was 389 billion tenges with a subsequent increase.
In this regard, let’s look at Table 3, which shows
the indicators of the labor market and employment.
In 2010, the unemployment rate was 5.8%, and in
2021 it was 4.9%. The number of employed people
has increased from 8114.2 thousand people to
8807.113 thousand people over the past ten years.
The employed population increased by 692.9
thousand people. The effectiveness of the state
program is estimated on average at about 70%.
According to the state Employment 2020 program,
1 million people are supposed to be provided with
work.
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Table 3 — Social indicators of the population of Kazakhstan for 2010-2021

Indicator 2010 2015 2019 2020 2021
Employed population, thousand people 8114.2 8433.3 8780,829 8732.04 8807,113
Unemployed population, thousands of people 496.5 454.2 440.652 448.805 449.644
The unemployment rate, % 5.8 5.1 4.8 4.9 4.9
Number of recipients of targeted social 196266 38244 2177176 936189 990539
assistance, people

The monthly amount of targeted social 1183.7 2179 12188 6602,522 6736,233
assistance, tenge

Minimum size pensions, tenge 12344 23692 36108 40441 43272.01
The average monthly amount of assigned 21238.09 | 38932.5 57622.39 63936.92 67432.5
pensions, tenge

Note: compiled by authors

The Affordable Housing program aims
to comprehensively solve the problems of
housing construction development, ensuring a
further increase in housing affordability for the
population. The program ‘“Affordable Housing
20207, provides for the construction of 69050
thousand square meters of housing by 2020 and
several areas of housing construction: 1. Through
Zhilstroysberbank, it is planned to increase the
volume of housing construction to 530 thousand
square meters of housing by 2015; 2. Construction
of rental housing through the Kazakhstan
Mortgage Company to 530 thousand square meters
per year; 3. Construction of rental housing for
waiting lists, from 2014. to build 275 thousand
square meters of housing. However, this program
indirectly influenced the increase in housing in
the secondary and primary housing markets.
The Nurly Zhol program aims 2020-2025 to
improve the condition by 95% by 2025. As part of
these works, by the end of 2020, the condition of
the local network has been improved to 75%. In
2021, the total amount of financing for developing
the local network from the republican budget and
considering the local budget at funding parity
is 301 billion tenge. 3 billion tenges for roads of
regional and district significance and 138 billion
tenges for the cities of republican significance
Astana, Almaty, and Shymbkent.

After retirement, the older generation has a
lack of communication, and loss of active social
ties, while educational needs in most cases do not
decrease, and sometimes they increase. Based
on this, there is a need to develop a system of
educational and socio-cultural rehabilitation of
elderly citizens through the preservation and
development of their physical, creative, and
intellectual potential, allowing feeling needed
and attractive to others. The Action Plan provides
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for 38 events in 9 areas. The document includes
such areas as “Respect for the rights and dignity of
older citizens”, “Financial situation of older
citizens”, “Increasing employment of older citi-
zens”, “Support for families with the elderly”, etc.

The national project “Quality Education”
Educated Nation” aims to improve students’
education quality at all levels of education.
Also, this project aims to achieve the following
indicators. Investments in fixed assets in the
education sector -174.8%, in the education sector
— 4,830,498.43 million tenge, the number of
jobs created due to construction (extensions)/
opening of educational facilities by 2025 —
103,905. The amount of funding for the total period
of the project is 1.9 trillion tenge.

The national project “Quality and Affordab-
le Healthcare for every Citizen “Healthy Nation”
aims to provide quality and affordable healthcare
for every citizen. The expected social effect of
the project is to increase the life expectancy of
citizens from 71.37 years in 2020 to 75 years
in 2025 and also to increase the population’s
satisfaction level with the quality of medical
services from 53.3% in 2020 to 80% in 2025.

Based on the above, it can be concluded
that since 2010, social policy has contributed to
improving the population’s quality of life. The
Nurly Zhol-2020 program received more support.
Further, the state pays more attention to the
healthcare system. Since Independence, the fixed
capital and the central fund for medical equip-
ment and instruments have not been thoroughly
updated, and the research devices and equipment
are old. Covid-19 showed that the health care
system is the weakest social policy system.
Further, the state solves housing and educational
problems. However, the field of education is like
an investment project. The central core of the social
policy system should be the education system.
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Figure 2 presents the dynamics of the growth of social assistance indicators.

63936.9 67432,5
576224
43272,0
389325 36108.0 40441,0
21238,1 23692,0
12344.0 12188,0 6602.5 6736,
1183,7"|” 2179,0 . - -
2010 2015 2019 2020 2021

B Average monthly amount of targeted social assistance, tenge

1 Minimum pension amount, tenge

Average monthly amount of assigned pensions, tenge

Figure 2 — Indicators of social assistance of Kazakhstan for 2010-2021

Note: compiled by authors

In 2010, the average monthly amount of
targeted social assistance was 1183.7 tenge, in
2021, it increased by 5.6 times to 6736.233 tenge.
The minimum pension in 2010 was 12344 tenge,
by 2021 it increased by 350% and amounted to
43272.01 tenge. The average monthly amount of
assigned pensions in 2010 was 21238.09 tenge,
in 2021 it became 67432.5, increasing by 317%
over the past ten years.

Summing up the analysis of the current
situation of social policy, it can be concluded
that over the past ten years, the state has made a
significant contribution to improving the social
life of the population. The labor market, education
and healthcare, housing, and road infrastructure of
social life were covered. Conceptually, all spheres
of social life were covered, but the time has come
when it is necessary to consider and support
social spheres in the country in more detail.

There are different models of social policy
in the world. Some pursue conservative views,
where the state does not help average statistical
families care for children and elderly family
members. There are also models where the state
and society strive to support each other to create
a more advanced social society. Concerning
Kazakhstan, the state’s social policy is com-
promised, and the most acceptable of all models
is a public or social democratic model of a social
state. In this model, the state ensures a decent
level of quality and accessibility of all social
services and social infrastructure. At the same

time, it always adheres to the principles of
solidarity and “social citizenship.” The state is
an operator that ensures equality in the field of
social protection for absolutely all citizens. Next,
consider Figure 3.

The authors proposed a universal model for
developing social policy in a democratic state.
The model includes two priority areas: social
infrastructure and social utility services.

Social infrastructure creates social connec-
tions that create and support access to social
infrastructure and have real material benefits
and consequences. Access to the social infra-
structure should be open and universal. With the
inaccessibility and mnon-functioning of social
infrastructure, there will be a lack of public
confidence in state bodies, a lack of civility in
society, and a degradation of society. To fully
understand social infrastructure, it should be
considered from the point of view of physical
infrastructure and cultural and leisure infrastruc-
ture. Infrastructure data provides a comprehen-
sive understanding of social infrastructure. The
physical infrastructure includes networks of
water supply, electricity, heat supply, housing,
transport, and the first needs of people. The
physical infrastructure is aimed at creating
comfortable conditions, which makes it possible
to form a shift in demography, increase the level
of education, ensure optimal housing and living
conditions for human life, etc.
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The physical infrastructure allows a person
to make his life easier and creates conditions for
rest; rest contributes to human capital develop-
ment. In this regard, while social infrastructure
improves the physical and psychological health
of the population, physical infrastructure creates
conditions for increasing the population. The
possibilities of social infrastructure in creating
comfortable conditions depend on the capacity
of the country’s economic potential. The main
component element of the economic potential
of social infrastructure is fixed assets (buildings
and  structures, = communications  (roads,
communication lines, etc.), technical equipment
of buildings, structures, and communications).
The cost of fixed assets in social infrastructure is
more than a third of the cost of fixed assets in the
economy. The primary purpose of the functioning
of social infrastructure facilities is the complete
and comprehensive development of a person by
satisfying his domestic, spiritual, and cultural needs.

By the end of 2021, access to water supply
services in the country amounted to 96%,
including 98.1% in cities and 93% in villages.
According to MIIR data for the last year, there
are 6302 villages in the country, 4759 of them
have access to water supply, and 4128 villages
have access to the central one. To ensure access
to water, according to the minister, 215 billion
tenges was provided from the republican budget
in 2022, including 120 billion tenges in cities and
95 billion tenges in villages. However, the water
supply of settlements is not carried out everywhere
as initially planned. To create a developed and
civilized society, 100% support for water supply
is required, in addition, the problem lies in the
obsolescence of water supply pipes, which do not
give full access to water.

Concerning heat supply, 37 thermal power
plants of various forms of ownership operate in
Kazakhstan. Of these, 22 are privately owned -
59%, 15 — in the state. 28 CHP plants have been
in operation for over 50 years - 76%, and the
remaining 9 CHP plants have a service life of
over 30 years - 24%. The main problem of heat
supply is the wear of the leading equipment of
the CHP, which averages 66%. At the same time,
the wear of the power equipment of the thermal
power plants of the cities of Uralsk, Taraz,
Kentau, Kyzylorda, and Stepnogorsk exceeds 80%.

The length of highways of regional and
district significance in the Republic of Kazakh-
stan is 71.6 thousand km. By the end of 2020,
71% will be in good and satisfactory technical
condition. The situation with the state of regional

and district roads in the context of regions is
uneven.

In the structure of social infrastructure,
there is a cultural and leisure infrastructure aimed
at developing human capital and the intellectual
potential of the country’s population. Human
capital development leads to an increase in
demographics in various aspects, such as
conscious parenthood, prevention of risks during
childbirth, quality treatment, and prolongation of
children’s lives, etc.

At the beginning of the 2021-2022 academic
year, there were 7,6 thousand schools in the
country. Of these, 2,3 thousand are located in
urban areas and 5,3 thousand in rural areas. 3,6
million people study there — 3,3% more than a year
earlier. 2,1 million students go to school in cities,
1,5 million in villages. There is still a shortage
of places in schools. The condition of existing
schools and their emergency condition, which is
unsafe for children to study, also remains a problem.

According to the Bureau of National Statis-
tics, in 2021, the number of hospital organizations
in Kazakhstan amounted to 773 units, and the
number of doctors of all categories was 78,227
people. The number of beds is designed for
125 thousand places. However, this area of
the country’s social life also has problems.
The primary fund and medical equipment are
outdated, there are not enough doctors in the
villages. There is a practice of the absence
of doctors in villages. Cultural and leisure
infrastructure includes lifestyle, cultural events,
entertainment, and recreation. In addition, there
are cultural events that have a positive impact
on the demographic situation in the country.
Cultural events allow the state to develop the
public education system, finance culture, meet
the population’s minimum needs for medical
care, provide social protection for citizens, and
increase their social security. Budget expenditures
on social and cultural events have not only
social but also economic significance. Being the
financial basis for the exercise of social rights—
for education, medical care, social protection,
etc.—these expenses simultaneously indirectly
affect social production, contributing to improving
the quality of the workforce and creating
conditions for increasing labor productivity
based on the use of scientific achievements and
accelerating scientific and technological progress.

There is a trend toward a healthy lifestyle
in Kazakhstan. Sports events are created for
adults and children to maintain and improve the
population’s physical health. By the end of 2021,
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6,534,919 people will be systematically engaged
in physical education and sports in the republic,
which is 34.28% of the country’s population. Of
these, 2,048,284 are engaged in physical education
and sports in rural areas. Compared to 2020, the
number of people involved in sports has increased
by 581,084 people. One of them is the ART-
Sport program, which was launched last year. Its
coverage is for children all over the country, from
4 to 17 years old. All of them could study for
free in sports clubs and various sections.
However, the share of 34.28% is tiny to maintain
the entire nation’s physical health, and this area
requires more attention.

Due to the deterioration of the world’s
environmental situation, the population’s health
is deteriorating, and the number of people in
need of social assistance and support is
increasing. Consequently, this situation led the
state to rethink social policy in the country and
create social services. The objective need of the
population has led to the creation of a network of
state institutions designed to provide specialized
services for a given number of the population.
The base of social services in Kazakhstan should
undergo serious modernization. Increasing
the number of groups in the social structure of
society requires both modernization and
optimization of the entire system of social services,
as well as the introduction of new technologies
and models of social mechanisms. Also, social
services can be considered part of social services.
Social services have similar functions to social
infrastructure. The structure of social services
includes, as indicated in Figure 1, household,
medical, legal, pedagogical, and psychological
social services. Also, in some models, care for
the elderly is singled out separately. Social
support for the elderly puts an additional burden on
the economic and budgetary state of the country.
Thus, a universal social policy will be able to
improve the demographic situation in Kazakhstan.

Conclusions

First, it should be noted that there is a
positive relationship between social policy and
the demographic situation in the country. Social
policy is the practical implementation of the
tasks assigned to the state within the frame-
work of a demographic increase in the popula-
tion. The mechanism for directly solving these
tasks implies the formation of special state
programs to control the quality of public services
and improve the quality of life. However, we
observe the current situation in which there is
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no such state program, and the direct practical
implementation of tasks is entrusted to several
already existing bodies and programs.

To improve the demographic situation, the
following mechanisms should be identified when
drawing up social policy in Kazakhstan:

- economic mechanisms (increase paid
parental leave up to three years; loans, credits, tax,
and housing benefits—to increase the birth rate;
provision of land plots; benefits for large families
to increase fertility; the introduction of a direct
or indirect tax on childlessness or something
like its analogue - to stimulate the birth rate and
increase it, etc.

- administrative and legal mechanisms
(family code; legislative protection of a woman
in labor; the property status of the mother and
children during the dissolution of marriage;
working women’s work regime.

However, according to recent studies
in demographic science, experts believe that
developing demographic policy is unnecessary
and that social policy measures are sufficient to
improve the demographic situation.

In addition to those identified by the
mechanism, Kazakhstan’s social policy should
consider other tasks that can preserve and
improve the current demographic situation.
Such tasks include reducing the mortality rate
of citizens, reducing maternal and infant
mortality, strengthening the reproductive health
of the population, the health of children and
adolescents, preserving and strengthening the
health of the population, increasing the duration
of active life, creating conditions and motivation
for a healthy lifestyle, strengthening the
institution of the family, reviving and preserving

the spiritual and moral traditions of family
relations, regulating internal and external
migration, etc.

Thus, to improve the demographic situation
in the country, it is necessary to focus on the social
policy which is aimed at women and children.
In addition, the state should allocate priorities
of budget funds in favor of the social policy. We
know that Kazakhstan allocates a large share of
funding for developing innovation, digitalization,
and raw materials industries and social policy
remains for a long time. The advantages of the
correct conduct of social policy will lead to,
firstly, the expansion of access to education
and health care, ensuring the accumulation of
human and social capital. Secondly, significantly
improving employment conditions and increa-
sing wages will be possible. Thirdly, by raising
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wages, the state, as the largest employer, gives
an impetus to the overall strengthening of the
position of skilled labor in the labor market,
including outside the budget sector. Thus,
mechanisms will be launched to gradually over-
come the social crisis, restore public confidence
in the state and create prerequisites for normal
civilized development.
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The purpose of this work is to study economic factors of youth migration globally through the literature review and
to conduct a comparative analysis of economic indicators between the member-states of the Eurasian Economic
Community. The methodology is based on the most similar and the most diverse systems, which are widely used in
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EnpiH 3KOHOMMUKANbIK KepcCeTKiWTepiHiH, *acTapAblH,
XaNblKapblNblK KOLWi-KOHbIHA 3cepi: canbicTapmasbl
Tangay

KyntaHoBa A.E.?, KyHypKynbyKaesa I.T.?, 963kaH XK.K.°
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Kaszakcmatn; P Esil University», kew. *ybaHos 7, 010010, AcmaHa, KazakcmaH

Oaiekces ywiH: KyntaHoBa A.E., KyHypKynbxaesa I.T., 96xaH X.K. (2023). EngiH, SKOHOMUKANbIK KepCceTKill-
TepiHiH, XacTapAblH XajblKapanblK KOLWi-KOHbIHA 3Cepi: CaNbICTbipMaabl TafAay. DKOHOMMKA: CTPATErua oHe
npakTuKa, 18(1), 210-226, https://doi.org/10.51176/1997-9967-2023-1-210-226

TYUIH

acTap HerisiHaeri agamu KanuTan en AamybliHblH, MaHbI34bl 9/1eyeTiHiH, 6ipiHe aliHanypa. HKactapablH, Kewi-KoH
afblHbIH a3alTy YLiH 0/1apAblH, eN14eH KeTy Typabl WeLiMmiHe He acep eTeTiHiH 6iny KaskeT. bya XyMbICTbIH MaKcaTbl
946U Wony apKblNbl dNEMAETI *KacTap KOLWi-KOHbIHbIH, SKOHOMUKaNbIK GaKTopnapblH 3epaeney aHe Eypasunansik,
DKOHOMMKanNbIK OJAKKa KipeTiH engep apacbiHAafbl SKOHOMMKA/bIK KepceTKiwTepre canbiCTbipManbl Tangay
KYprizy 60sbin Tabblnagpl- 3epTrey aAicTemeci canbiCTbipMasbl 3epTTeynepae KeHiHeH KONAaHbINaTbiH eH, YKcac
Kyrenepai skobanay KaHe apTypAi XKylhenepai *kobanay npuHUnnTepiHe HerisaenreH. TuiciHwe, icTepAiH a3 caHbl
KongaHblnabl- Engep apacbiHAafbl YKCACTbIKTAp MEH aHbIKTaFaH aliblpMallblibIKTapFa Tangay acanabl- 3eprrey
YL Ke3eHae Kyprisingi: o4e6u wony, KepceTkilTepai TaHAay KaHe canbicTbipManbl Tangay- CanbiCTbipmansl Tangay
memnekeTTiK F3TKK wWbIfbIHAAPbI, SMUTPaHTTapAbIH, *Kannbl caHbl, KIO-aeri akwa aygapbiMAaapbiHbIH, YIECi XKaHe
YKYMbICCbI3AbIK AeHreni CUAKTbI TOPT e/emMre HerizgesreH. [lepeKktep awblK Ke34epaeH KuHanapl. 9gebuettepai
wonyfa cankec, F3TKK nHBectuLmMANapbl SMUIPaHTTapAbIH, SCipece *KacTapablH KeLWi-KOH Typasbl WellimiHe KaTTbl
9cep eTeTiHi aHbIKTanabl- Tangay ApmeHusa, KbipfFbi3cTaH aHe benapycb apacbiHAa KYMbICCbI3AbIK KOPCETKILLI MeH
6inim 6epy KepceTKiLli 6oMbIHLIA KaTTbl YKCACTbIK 6ap eKeHiH KepceTTi. Peceit MeH KasaKcTaH 6olibIHILG HaTUKeep
nanaanbliblK TEOPUACHIHLIH, YCTaHbIMbIH pacTaZbl, OFaH COMKEC KacTap aaeTTe y34ik 6inim 6epy 6afmapiamanapsl
YWiH KeTeai. byn 3epTreyaiH, HOTUXKENEpPiH enaiH KacTtap *KaHe KOLi-KOH CAACaTbIH XKETiNAipy KaHe Ty3eTy YLiH
naipanaryfa 6onagbl, 6yn xactapapblH 6acka engepre Kewi-KOHbIH TOMEHAETYi MYMKIH.
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BanaHMe 3KOHOMMYECKMX TMOKasaTtenenm CTpaHbl Ha
MeXKAYHapPOoaHYIO MUrpaumio MOJI0AeXun:
CpaBHUTE/IbHbIW aHaNU3

KyntaHoBa A.E.?, KyHypKynbyKaesa I.T.?, AGxaH X.K.P

@ AKmobuHCcKull peauoHasnbHbIl yHusepcumem um. K.XKybaHosa, np. A.Mondaeynosoli 34, 030000,
Axkmobe, Kazaxcmat, ° Esil University, yn. #ybaHosa 7, 010010, AcmaHa, KazaxcmaH

Ona uutuposanus: KyntaHosa A.E., KyHypkynbxkaesa [.T., AbxaH X.K. (2023). BausaHWe 3KOHOMMUYECKMX
nokasaTesiell CTPaHbl Ha MEXAYHaPOAHYI MUTPALLMI0 MONOAENMN: CPAaBHUTENbHbIN aHann3. IKOHOMMKKA: cTpaTerua
M NpaKTUKa, 18(1), 210-226, https://doi.org/10.51176/1997-9967-2023-1-210-226

AHHOTALMUA

YenoBeyeckuit KanuTan B IMLLE MONOLEKM CTAHOBUTCA OAHUM M3 BaXKHbIX MOTEHUMANOB Pa3BUTUA CTPaHbl. Aan
TOro, YTO6bl CHU3UTb MUTPALLMOHHbIE MOTOKM MOJIOAEHKMN HEOBXOAMMO 3HATb, YTO BAMAET HA UX PELUEHNE MOKMHYTb
CTpaHy. Llenb gaHHOM paboTbl COCTOMT B TOM, YTO6bI MCCNEAOBATL IKOHOMMUYECKME HAKTOPbI MOIOAEKHOW MUFpaLmn
B MUpe Yepes IMTepaTypHbIi 0630p, U MPOBECTU CPABHUTE/IbHBIN aHaNM3 3KOHOMUYECKUX MOKasaTesen Mexay
CTpaHaMu, BXoAALWMX B EBPa3nIiCKMiA SKOHOMUYECKIUI COt03. MeToL010r1A UCCNef0BaHMA OCHOBaHa Ha NPUHLMMNax
NPOEKTUPOBAHUA HauMbosiee MOXOXMX CUCTEM UM MPOEKTUPOBAHWA CaMbIX PasHbIX CUCTEM, KOTOPbIE LUMPOKO
MCMO/Ib3YHOTCA B CPABHUTE/IbHbIX UCCNeA0BaHUAX. COOTBETCTBEHHO, BbI0 MCMO/Ib30BAHO HEBO/bLIOE KO/MYECTBO
cny4yaes. Bbln npogaenaH aHaAn3 CXOACTB U BbIABEHHbIX PasNnYnin MexKay cTpaHamu. MccnegoBaHue NpoBoAnAoCh
B TPW 3Tana: AuTepaTypHbli 0630p, BbIGOP MOKasaTenel U cpaBHUTENbHbIA aHanu3. CpaBHUTENbHbIM aHanu3
6a3npoBanca Ha YeTbipex NoKasaTensx, TakMX Kak rocyAapcTBeHHble pacxobl Ha HUOKP, obuiee Ynca0 SMUrpaHTOB,
[ONA AeHeXHbIX nepeBonos B BBIM u yposeHb 6e3pabotuupl. [aHHble 6bian CObpaHbl U3 OTKPbITbIX UCTOYHMKOB.
CornacHo o630py AuTepaTypbl, 66110 BbiABNEHO, YTO MHBecTUUMM B HUOKP oKasbiBalOT CUIbHOE BAWSAHME Ha
pelleHne SMUIPAHTOB, OCOBEHHO Ha pPeLLIEHME MOJIOLEKM MUTPUPOBaTb. AHAIN3 MOKa3aJsl, YTO CYLLECTBYET CU/IbHOE
CXOACTBO MeXKay ApmeHuei, KbiprbiscTaHoM 1M Benopycun no nokasatento 6e3paboTuubl M No obpasoBaTesibHOMY
noKkasatento. PesynbTatbl no Poccum M KasaxcTaHy MOATBEPAWMAN MOJOXKEHWE TEOPWUWM MONE3HOCTM, COrMacHo
KOTOPOMY MOJIoAble NtoAM OBbIYHO Ye3XKatoT paau Nydlinmx obpasoBaTesibHbIX MPOrpamm. PesynbTaTtbl AaHHOTO
nccaef0BaHUA MOXKHO MCMO/Ib30BaTh 4J/19 COBEPLUEHCTBOBAHMA M KOPPEKTUPOBKM MOIOAEKHON U MUTPALLMOHHOW
MOJINTUKW CTPaHBbI, YTO BO3MOXKHO CHU3UT MUFPaLMI0 MOIOAENKM B ApYyrue CTpaHbl.

K/IIOYEBBIE  CJ/IOBA: 3apyberkHas  Mwrpauus, CpPaBHWUTE/IbHbIA  aHa/iWM3, 3KOHOMMUKA,  MWUrpauus
MOJIOAEXKN, SKOHOMMYECKME NoKa3aTenn, obpasosaHue, HUOKP, ctpaTterua

KOH®JTUKT UHTEPECOB: aBTopbl 3aa81a10T 06 OTCYTCTBMM KOHGNKTA UHTEPECOB

DOPUHAHCUPOBAHMUE: nccnenosaHme He MMeNo CNOHCOPCKOW noaaep»KKu (cobcTBeHHble pecypchbl)

Uctopusa ctatbu:

MonyyeHo 17 aHeapa 2023
MpuHaTo 18 peBpana 2023
Ony6ankosaHo 30 mapTa 2023

* KoppecnoHaupytowmii asTop: KyntaHosa A.E. — PhD a0KTOpaHT, AKTIOBMHCKMUIN pernoHanbHblil YHUBEPCUTET UM.
K.*yb6aHoea, np. A.-Mongarynosoii 34, 030000, AkTobe, KasaxctaH, 87770312738, e-mail: kultanova.a@bk.ru
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Introduction

Human capital is the most important capital
of any state and society, with which you can create
a national profile, which depends on its quality
and quantity. In addition, with the help of human
capital, progress and sustainable development
of the country can be achieved. The role of
youth in human capital is important and has a
certain weight at the state level and globally. But
provided that she has the opportunity to receive
a quality education and knowledge, there will be
conditions and opportunities for development
and self-realization. And when there are no such
conditions or insufficient, young people have to
migrate from their country to other countries in
search of better conditions and life. Young people
live in an era of globalization, in an era of constant
change, and realizing this, they leave in search of
better economic opportunities and a better life,
on the one hand, and political stability, on the
other, including in order to avoid armed conflicts,
violence and discrimination, and climate change
and natural disasters.

There are 1.2 billion young people aged 15 to
24 in the world today, representing 16 per cent of
the world’s population. The number of young
people in 2030, according to UN forecasts, will
increase by 7 per cent and reach almost 1.3 billion
people (UN, 2020). According to the World
Bank, almost a third of the migration flow from
developing countries comprises young people
aged 12 to 24 (WB 2020). These numbers are
likely to increase in the coming years, given
population dynamics and the lack of develop-
ment and employment opportunities, especially in
rural areas, as well as climate change.

The number of foreign migrants worldwide
has risen to 169 million, which is three per cent
more than in 2017. The authors of the paper
estimate thatin 2019, foreign migrant workers made
up nearly five per cent of the global workforce.
More than two-thirds of foreign migrant workers
work in high-income countries: 63.8 million (37.7
per cent) in Europe and Central Asia and 43.3
million (25.6 per cent) in the Americas. Thus,
together, Europe, Central Asia and the Americas
receive 63.3 per cent of all migrant workers
worldwide. The youth share in the foreign labor
force increased globally from 8.3 per cent in
2017 to 10 per cent in 2019 (ILO, 2020). And
by 2020, the share of international migrants
comprised 281 million migrants or 3.6% of
the global population (I0M, 2022).

The number of international migrants
is growing every year in the world, which is
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confirmed by official data. Unlike refugees, they
change their place of residence in search of a
more comfortable standard of living. Every year,
millions of young people worldwide decide
to leave their native lands and move to other
countries. The reasons for migration are studying
abroad (mainly in developed countries - in
Europe, the USA), job offers or job searches, and
family reunification. There is much debate about
the po migration’s positive and negative aspects
in the donor and receiving countries. Economists
worldwide refer to the first argument in favor of
such a process as additional funds in the form
of remittances that migrants send home. Remit-
tances help increase the population’s income
and improve the general standard of living
in the country from which the migrant came.
Secondly, international migration attracts cheap
labor or, conversely, skilled human resources
(“brain drain”) to the host country. Although for
the countries where the sought-after specialists
leave, this process may have negative consequen-
ces in the future. Thirdly, in some developed
countries of the world, mainly in European and
developed Asian countries, such as Japan and
South Korea, the share of the working-age
population is declining every year. While the
demand for labor remains the same. Moreover,
developing countries that function as donor coun-
tries suffer from a loss of intellectual potential.

Early research on migration focused
primarily on the potential for innovation and
dissemination of knowledge among scientific
or educational migrants in host countries. It
has been proven that a lack of resources will
prevent scientists from doing good research or
publishing high-quality publications (Breschi et
al.,, 2020). Some scholars suggest that in order
to reduce educational migration, it is necessary
to develop a research infrastructure (Ledeneva
et al., 2021). Initially, studies on migration after
the collapse of the USSR were associated with
the  processes of  innovation  potential
(Dzhooshbekova et al., 2022). Also, the studies
conducted in Kazakhstan use a questionnaire
and interviews to determine the causes of youth
migration (Iskakova et al., 2022). Different
researchers considered different indicators and
research methods.

The study’s novelty lies in the methodology:
the analysis of youth migration globally and
within the EAEU member countries based on
the most similar and the most diverse systems,
which are widely used in comparative studies based
on economic indicators. Also in the contribution
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of new knowledge to research dedicated to
youth migration. Therefore, there is a need to
find out the causes and factors influencing the
migration of young people to correctly develop a
youth policy and adjust its timing to reduce the
level of migration in the country. The research
question is to identify what economic factors
influence youth migration. This paper aims
to study the economic factors of international
youth migration through a literature review and
conduct a comparative analysis of economic
indicators between Eurasian Economic Union
member-states.

Literature review

Various works are focused on migration
externalities and consequences. For instance,
former Soviet Union countries regarded
migration as an opportunity. Although for women,
it was more of a risky step as few reliable official
institutions assisted migrants in the early 1990s
(Krassinets & Tiuriukanova, 2001). Apart from
economic factors, employment and age are
also considered important factors. Thus, it was
observed that the migration rate decreases as
potential migrants become older. The stumbling
era was even defined, where migration dynamics
among the population of 40+ is very low. The
consequences of migration have a direct impact
on the human capital and intellectual potential
of a country. At the same time, the positive
outcome is reflected in positive remittance.
While working abroad, migrants tend to provide
financial support to their families or invest in
property in their home countries. Especially
those students who had previous experience in
migration (e.g., working abroad) tend to migrate
abroad after graduation (Aidis et al., 2005).

Migration is regarded as a negative trend
with negative consequences for receiving and
sending countries, especially in terms of skilled
migration, e.g., healthcare. Record & Mohiddin
(2006) in their study stated that migration
positively impacts poverty reduction in develo-
ping countries, especially at the micro level.
This is provided by money transfers by migrants,
who send financial support to their families.
Moreover, the influence of money transfers on
poverty reduction is more significant than the
financial support of official organizations, e.g.
foreign investments (Record & Mohiddin, 2006).
There is also a possibility for receiving countries
to improve their competitiveness. Migrants are
usually characterized as skilled workers with
financial reserves. Therefore, they are regarded

as potential individual entrepreneurs, their
businesses differ in creativity, and they are less
expected to break laws (Poot, 2008). At the same
time, entrepreneurs and educational migrants
form the highly skilled population of donor
countries, and such “brain drain” also leads to the
loss of financial capital (Mishchuk et al., 2019).

Latova (2012) in her study defined the
following factors of migration among scientists
specific to countries with developing economies.
Moreover, she stated that the transition to the
market economy had led to high dynamics in
migration. The identified factors are low wages
and social prestige, poorly equipped laborato-
ries, weak state policy for science support and
housing opportunities for scientists (Latova, 2012).
A link was also identified between PhD produc-
tion and scientists emigration, which can negatively
impact economic development (Ganguli, 2014).

In the studies of Thomas & Inkpen (2017),
the age range in the analysis included between
15-29. They studied the relationship between
several variables to identify the main reasons
for migration among youth. First, they stressed
a difference in migration dynamics among youth
between migrants from countries with economies
in transition and developed countries. Moreover,
countries with low income and employment
rates experience high levels of migration.
However, if a country’s government increases
investment in education, the migration rate
decreases, which is explained by the government
providing educational grants (Thomas & Inkpen,
2017).

In developed countries, international
migration has an indirect influence on internal
migration. Due to the low affordability of
studying abroad, students pay attention to the
educational curriculum of universities, which is
regarded as the main factor for educational youth
internal migration (Davletshina et al., 2017).
Konstantinova (2016) and Kaliaskarova (2019)
divided factors which prevent emigrants from
coming back into several groups: socioeconomic,
academic, political, natural and environmental.
Socioeconomic factors include weak social
policy. Moreover, scientists expressed concern
about the unstable social protection in retire-
ment caused by the low level of trust in
local authorities. Academic factors are poor
support of science by the government as low
salaries, high bureaucracy and poorly provided
technological support. Political factors talk
about authoritarian regimes and low levels of
safety. Natural and environmental factors
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discuss severe weather conditions and pollution,
respectively (Konstantinova, 2016; Kaliaskarova,
2019). Early migration studies primarily focused
on the potential of innovation and knowledge
distribution among scientific or educational
migrants in receiving countries. In the case of
reverse migration, when migrants return to low-
quality life conditions in their home countries,
there is the possibility of human capital deteriora-
tion among scientific migrants. This is because
a lack of resources will prevent scientists from
doing good research or high-quality publica-
tions (Breschi et al., 2020). Some scientists
suggest that in order to reduce educational
migration, research infrastructure needs to be
developed (Ledeneva et al., 2021).

Azadi et al. (2020) divided drivers of outward
migration into four groups in their study. The
first group included factors that were developing
for a time or which have accumulated effect. It
includes low-income levels, repressions by the
government, social norms, religion, secularism,
individualism and labor mobility. The second
group are economic drivers, including inflation,
low economic development, high corruption
and crime, low trust in government and state
institutions, and air pollution. The third group of
drivers is related to the Iran-Iraq war, as well as
government collapse, natural disasters, economic
sanctions, and monetary shocks (Azadi et al.,
2020).

The dynamics of international migration
in post-Soviet governments were observed after
the collapse of the USSR (Dzhooshbekova et al.,
2022). Initially, studies on migration were related
to the potential innovation processes. As deve-
loping countries moved on to the transition
process from the traditional administrative-
command economy to the market economy, the
migration of human capital started to increase
in line. Accordingly, the mobility of the labor
force started to increase, and people began
paying more attention to the level of quality of life
in developed countries.

The conducted literature review showed
that the opportunity to find a job and make
better earnings for a living are the most important
factors among migrants. Migrants are usually
motivated by the opportunity to have higher
salaries despite the nature of their occupation.
Therefore service industry is prevalent for
migrants from developing countries. They are
pushing factors such as a high unemployment
rate and low opportunities to find a job and gain
professional skills significantly influence the
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decision to migrate. Therefore, it is essential to
look at the interaction between these economic
drivers and their role in migration.

Methodology

Current  research  predicts  providing
statistical analysis of cases with a set of variables.
The research methodology is based on the Most
Similar Systems Design framework and the
Most Different Systems Design, widely used
in comparative research. The advantage of this
method is that it can describe and account for
complex socio-economic processes. In addition,
it allows for the exclusion indicators necessary
for further quantitative analysis of a particular
phenomenon, in this case, migration. Accordingly,
there will be used a small number of cases
(countries) selected based on similar patterns.
There will be provided analysis of similarities
and identified differences between the cases
(countries).

The research design will include several
three stages. The first stage includes the
selection of variables according to the conducted
literature review. Table 1 presents variables used in
various research.

The table includes articles from the litera-
ture review, which provided quantitative research
or identified drivers of migration abroad among
youth. It is clear that the majority of the studies
state that economic factors have a higher level of
importance than social or cultural ones, especially
for emigrants from developing countries. Based
on a critical literature review, it can be concluded
that four leading indicators influence young
people’s decision to migrate. These indicators are
Remittance as a share of GDP, Unemployment
rate, and Research and Development expenditure
as a share of GDP, shown in Table 2.

The data was collected from open sources.
The limited number of variables is due to data
limitations. The second stage includes the

selection of countries by methodology, which is

based on one major similarity. This will help to
limit the number of cases. If there are unlimited
or significant number of cases, the results make it
difficult to analyze the interaction effect between
variables to explain the phenomena. Therefore,
there were selected member-states of the Eurasian
Economic Union: Armenia, Belarus, Kazakhstan,
Kyrgyzstan and Russia. The third stage includes
comparing cases and identifying interaction
effects between variables and overall analysis of
international migration.
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Table 1 —Review of migration factors used in various research

(healthcare, science)

No. Article details Factors Receiving Donor country
country
1 2 3 4 5
1 Krassinets & Tiuriukanova, | Low wages; All countries |Lithuania
2001 Low prestige and social respect
toward their profession.
2 Record &Mohiddin, 2006 |Professional “brain drain” All countries | Malawi

3 Latova, 2012

Low wages of young scientists and
teachers;

Lack of housing opportunities;
Lack of a modern laboratory base
and conditions for research;

Lack of prospects and the unpredic-
tability of an academic career;

Low social prestige of scientific work;
No clear policy of the Russian State
to remedy the situation.

Fertility rate;
GPD per capita;
FDI flows;
Urban population

4 Ganuli, 2014 Economically active population, USA, Post-Soviet Russia
Regional budget, R&D organiza- England,
tions, number of PhD students/ France,
PhD graduates/Admissions to PhD | Germany,
programs Israel,
Western
Europe,
other
countries
5 Konstantinova, 2016 Socioeconomic; USA Russia, Eastern Europe,
Academic; post-Soviet governments,
Political; China
Natural and environmental factors.
6 Thomas & Inkpen, 2017 Population age/proportion; USA Asia, Europe, Africa,

Latin America, the
Carribean (LAC), other
regions

7 Davletshina et al., 2017

Search for more interesting and mo-
dern training programs; attractive
salaries; opportunity for self-deve-
lopment.

All countries

Republic of Tatarstan

devalvation;

Decay of the government institutions;
Corruption and crime;

Environmental challenges in megacities;
Internet access.

8 Mishchuk et al., 2019 Number of students; All countries | Ukraine
Number of scientific and pedago-
gical staff;
Graduates of higher education.

9 Azadi et al., 2020 Low income; USA, Iran
Underdeveloped civil law and society; | Canada,
Cultural and religious impact; Germany,
Low quality of education; United
Rise of labor mobility; Kingdom,
Urbanization; Sweden,
Individualism, and secularism; Turkey,
Unemployment; other
Economic stagnation, inflation, countries
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1 2 3 4 5

10 |Ledeneva et al., 2021 1) Economic factors: high The Russian | Kazakhstan
unemployment, limited employment | Federation
opportunities, low wages, lack of
jobs in certain professions.

2) The situation in the field of
education: low level of education,
corruption in the field of education,
poor material and technical
equipment of universities, low level
of qualification of teaching staff.

3) Political factors: the level of
confidence in the future, personal
security, the ability to plan their
lives and the lives of their children.

11 Labor Market of National Testing;

Kazakhstan, Development | Corruption, bureaucracy, impunity
in a New Reality, 2021 and irresponsibility of officials and
inefficient public administration;
Professional lack of demand;

Lack of prospects for self-realization
and career.

Employment;

Income;

Quality life;

Education.

All countries |Kazakhstan

12 |Lazaretou, 2022 Germany, Greece
Europe, other

countries

Note - compiled by authors

Table 2 — List of selected determinants: economic determinants for comparative analysis

No |Determinant period Source of information

1 Total number of emigrants 1990-2020 Our world in data [https://ourworldindata.org/migration]

2 Remittance as a share of GDP 1995-2018 Our world in data [https://ourworldindata.org/migration]

3 Unemployment rate 2009-2021 World bank open data

4 Research  and  Development | 2009-2020 World bank open data bank [https://data.worldbank.org/]
expenditure as a share of GDP

Note - compiled by authors

Analysis and Results

The analysis of the migration development
in the member-states of the Eurasian Economic
Union

The overall trend for the emigration rate
observed an upward trend at the beginning of
the period. This could be related to the fact that in
the early 90s, the collapse of the Soviet Union
enlarged border limits for countries, including
current members of the Eurasian Economic
Union. At the beginning of the period, the number
of emigrants from Kyrgyzstan and Armenia
comprised less than one million, 522,574 and
899,678, respectively. Belarus (1,77 million)
was for about one million emigrants less than
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Kazakhstan, with almost 3 million emigrants
(2,97 million) and Russia had more than 12 million
emigrants in 1990. However, the emigration
dynamics in Russia and Belarus decreased by
more than two million and 290 thousand
emigrants. The rest two countries showed an
insignificant increase from Armenia (958,190)
and Kyrgyzstan (774,377). The number of
emigrants in Kazakhstan increased significantly
(by more than one million) and reached 4,20
million emigrants.

In figure 2 there is presented data on the
unemployment rate of Eurasian Economic Union
member-states.
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Our World

Total number of emigrants in Data

Total number of people that have left the country.
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Figure 1 — Total number of emigrants in the Eurasian Economic Union member-states for 1990-2020

Note - compiled by authors
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Figure 2 — The unemployment rate in the Eurasian Economic Union member-states for 2009-2021

Note - compiled according to source [World bank, 2022]
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Unemployment is one of the key drivers of
international migration as people from develo-
ping countries move in search of income. The
number of unemployed people in Armenia and
Kyrgyzstan increased by the end of the period
by just above 2% and made up 20.90% and
9.10%, respectively. Accordingly, they comprise
countries with high unemployment among
countries of the Eurasian Economic Union. The

Remittances as a share of GDP

Remittances are in-kind cash transfers made from individuals in a given country to households outside of the host

unemployment rate in Belarus and Kazakhstan
decreased insignificantly by about 1,60% and
comprised 4,47% and 4,90%, respectively.
In Russia, the unemployment rate decreased
significantly compared to the rest countries by
3,29%, making up 5,01% of the unemployment
rate in 2021.

Figure 3, there is presented information
on the remittance as a share of GDP in Eurasian
Economic Union member-states.

Our World

in Data

country.
30% Kyrgyzstan
25%
20%
15%
Armenia
10%
5%
Belarus
________,__._———-———'—_'—__k—ﬂ—‘ Russia
0%+ ——— = —— = = : + - : t ! Kazakhstan
1995 2000 2005 2010 2015 2018
Source: World Bank based on the International Monetary Fund, World Bank and OECD CC BY

Note: Data is presented as the five-year rolling average.

Figure 3 — Remittance as a share of GDP in Eurasian Economic Union member-states,
1995-2018

Note - compiled by authors

As one of the major reasons for migration
was a low employment rate and low salaries,
people wanted to move to other countries to
support their families. Therefore, as the migration
rate started increasing, the amount of received
cash by individual households also increased.
The unemployment rate in Armenia was the
highest. Accordingly, the share of remittance for
Armenia made up 9,43% and gradually increased
up to 12,02% share of GDP, while for the rest of
the member-states, it was less than one per cent.
Throughout the period, the share of remittance
for Kazakhstan (0,29%) and Russia (0,58%)
remained relatively the same, except for Belarus,
which increased more than two times and was
2,13% in 2018. The share of cash transfers made
by Kyrgyzstan increased dramatically and was
more than two times the remittance share of
Armenia’s GDP and reached 30,51%.
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To sum up the interaction effect of econo-
mic drivers, it is clear that in a country with
low employment opportunities, there is a high
demand to move to another country to make for
living and support families in their home countries,
which is explained by the high rate of cash
transfers. This explains the process of migration
for Kyrgyzstan, Armenia and Belarus.

Although Russia and Kazakhstan showed
a high rate of emigrants throughout the period,
a low remittance and unemployment rate was
observed. Therefore, according to the provided
literature review, it can be assumed that emig-
rants from Russia and Kazakstan mostly migrate
for socio-cultural benefits.

Next, figure 4 presents data on research and
development expenditure in Eurasian Economic
Union member-states.
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Figure 4 — Research and development expenditure in Eurasian Economic Union member-states, 2009-2020

Note - compiled according to source [World bank, 2021]

The graph on R&D expenditures among
Eurasian  Economic  Union  member-states
showed a gradual downward trend for Kazakh-
stan, Kyrgyzstan, Belarus and Armenia.
Kazakhstan, Kyrgyzstan and Armenia made up
less than 0,30% of expenditure on R&D in 2009.
Throughout the period, there was an insignificant
decrease in expenses on R&D in Armenia (0,13%)
and expenses in Kazakhstan and Kyrgyzstan
decreased almost two times, 0,13% and 0,29%,
respectively. Belarus spent about on R&D 0,60%
throughout the period, with an insignificant
decrease in 2020 and was 0,55%. The expendi-
tures on R&D in the beginning of the period
in Russia was 1,25%, which decreased gradually

to 1,10% in 2020. Nevertheless, Russia kept
spending on R&D more than two times more
than the rest countries.

Provided literature review stated that if
governments spend more on education, the
emigration rate among youth decreases, as
educational migration is related to a variety of
educational curricula. This supports the prediction
that the majority of emigrants from Belarus, and
especially from Armenia and Kyrgyzstan are
driven by the need to support financially their
families. At the same time, it can be predicted
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that Russian and Kazakh emigrants are driven
by the utility theory. Thus they move to gain
more professional skills or are more interested in
different educational opportunities.

Analysis of the current situation on youth
migration in the world and in Kazakhstan.

Half of all migrating natives of 20 countries
where India is the leader - 17.5 million citizens of
this country are scattered worldwide. In second
place is Mexico, which became the country of
origin for 11.8 million migrants. Like to move in
search of better conditions and the Chinese. 10.7
million people left the country. Slightly fewer
Russians moved - almost 10.5 million people. In
fifth place is Syria, from which about 8.2 million
are left. A sufficient number of representatives
of Bangladesh (7.8 million people migrated),
Pakistan (6.3 million), and the Philippines
(5.4 million) did not want to stay in their country
of origin. Ukraine (5.9 million), Afghanistan
(5.1 million), Indonesia (4.5 million), Poland
(4.4 million), Great Britain (4.3 million) and
Germany (4 million). Figure 5 shows the situation
of youth migration in 2020.
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Figure 5 - Top 10 countries of youth migration in 2020, in million people

Note - compiled according to source [World bank, 2021]

Other 20 countries receive more than 65% of
all international migrants. The leader in the number
of accepted migrants is the United States. In the
middle of 2019, 50.7 million people from different
regions of the world lived in the country. The
share of migrants in the total population was about
15,4%. The second country which is attractive for
migrants was Germany - 13.13 million people,
which is almost 16% (15,7%) of the total population
of the country. Migrants are particularly interested
in Saudi Arabia, as 13.12 million migrants moved
there. They accounted for about 38% of the total
population. The fourth place belongs to the closest
neighbour of Kazakhstan - the Russian Federation,
where 11.6 million migrants lived (8% of the total

population) in 2020. On the fifth line of the rating
in terms of the number of migrants is the United
Kingdom. She sheltered 9.6 million people (14,1%
of all residents). The second top five is opened
by the United Arab Emirates, which received 8.6
million migrants. The share of migrants in the UAE
was almost 88% (87,9%) of the total population
of this country. The next are France and Canada,
which were homes to 8.3 million (12,8% of the
total population) and about 8 million immigrants
(21,3%), respectively. Australia and Italy closed
the top ten countries of interest in migration. The
number of migrants in these countries reached
7.6 million and 6.3 million people. The share of
migrants in the countries’ total population is 30 and
10,4%, respectively (Figure 6).
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Figure 6 - Top 10 host countries, million people, 2020

Note - compiled according to source [World bank, 2021]
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Kazakhstan ranked 16th in the world in
terms of the number of migrants. The country
received 3.7 million international migrants,
according to the UN. Almost 68% of the total
number of international migrants were citizens
of the Russian Federation - 2.5 million people.
353 thousand people moved from Ukraine to
the republic, 294 thousand from Uzbekistan,
72.2 thousand from Belarus, 50.6 thousand
from Azerbaijan, 16.5 thousand from Tajikistan,
9.6 from Armenia thousand, from Moldova -
12.6 thousand, from Kyrgyzstan - 7 thousand,
from Georgia - 3.4 thousand, from Estonia - 1.2
thousand, from Latvia - almost 1.2 thousand,
from Turkmenistan - 1 thousand. The number
of figures given is certainly surprising, but it is
worth remembering the features of the calculation
methodology mentioned above. The number of
migrants from neighbouring China amounted

to 2.3 thousand people, about 49 thousand from
Turkey. Young Kazakhstanis travel to almost all
countries of the world. However, the leaders are
- the Russian Federation, the United States and
China. In 2015-2020, 87% of the total number of
emigrants moved to Russia.

The following factors explain such a large
percentage of emigration to Russia: the possibility
of free movement and employment; there is no
language barrier; repatriation of citizens to their
historic homeland, which is also facilitated by
the state migration policy of Russia to attract
“compatriots”. So, according to the results of
2020 alone, more than 40 thousand Kazakh-
stanis received Russian citizenship.

From 2015 to 2019, the negative balance of
youth migration increased by almost four times.
At the same time, the number of those who left
increased by 3%, while the number of arrivals
decreased by 37% (Figure 7).
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Figure 7 - Youth migration in Kazakhstan from 2015 to 2019, thousand people

Note - compiled according to source [Bureau of National Statistics, 2020]

The main reason for the educational
migration of young Kazakhs is that there is no
need to take the UNT abroad. In addition, young
people who have already formed a point of
view were motivated to leave the country
by corruption, bureaucracy, impunity and
irresponsibility of officials, and inefficient public
administration. Also, professionals lack demand
and lack prospects for self-realization and career
(I0M, 2022).

Solving equality between supply and
demand in the labor market becomes possible

thanks to migrants from other countries. For
example, according to The Wall Street Journal,
South Korea issues about 45,000 visas per year
for labor migrants from Pakistan and Nepal in
order to fill the shortage of personnel in
manufacturing, fishing and other sectors of the
economy. Taiwan’s Migrant Bill supports the
recruitment of foreigners who can help care for
the sick. The main argument against international
migration is the increase in tension (political,
economic or social) that migrants can cause
in the host country and the resulting risk of
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conflict. Another reason is the additional burden
on the state budget through social payments for
migrants. Another argument of the opponents
of the global process is related to the increase in
competition for jobs in the host country, which
may affect (downwards) the level of wages. It
should be noted that migrants often work in areas
where residents do not aspire and for a salary that
locals do not agree to. In most cases, this is work
that does not require high qualifications.

Conclusions

This paper aims to study the economic
factors of international youth migration through
a literature review and conduct a comparative
analysis of economic indicators between
Eurasian Economic Union member-states. The
literature review identified four factors influen-
cing youth migration: government spending on
R&D, the total number of emigrants, the share of
remittances in GDP, and the unemployment rate.
The current study provided analysis based on
similarities and differences in economic factors
among Eurasian Economic Union member-states.
According to the literature review, it was revealed
that investment in R&D strongly impacts the
decision of emigrants, especially youth, to migrate.

Next, it was stated that emigrants are driven
mainly by the need for better earnings to support
their family members. This is usually conditioned
to low employment rates and low salaries.
Accordingly, increased cash transfers from
abroad to individual hose hold must be observed.

The analysis showed that there is a substan-
tial similarity between Armenia and Kyrgyzstan,
where the development of the migration process
based on the analyzed drivers supports the
literature review assumptions. First of all, there
is a high unemployment rate in both countries. As
the number of emigrants started increasing,
the number of cast transfers to home counties
also increased. The educational factor showed
that there had been little investment in R&D.
Therefore, higher education infrastructure is not
developed, which is crucial for young specialists
especially.

The results for Russia and Kazakhstan
supported the utility theory position, in which
people usually travel for better educational
programs, better professional opportunities
and higher income. The results showed that
Russia and Kazakhstan have higher numbers of
emigrants, low rates of unemployment and a
number of cash transfers.
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In the number of emigrants and cash
transfers, Belarus showed similar results as
Armenia and Kyrgyzstan. However, the results
for the rest two drivers were similar to Russia
in the unemployment rate and expenditures on
R&D. It can collude that economic factors have
a higher impact on the decision to move among
the working-age population. Therefore local
government must improve the opportunities
for graduates to find a job and increase average
salaries.

However, educational factors are also of
high importance. The analysis showed that
Kazakhstan had decreased the amount of
financial  support to  develop  scientific
infrastructure. This reduces the interest in science
in Kazakh youth. Due to this, they move to other
countries in search of more interesting educational
programs which give more opportunities in
the labor market to students after graduation.
Moreover, the low level of R&D in Kazakhstan
also supports the fact that the education system
and interaction of higher educational institutions
with students and businesses are on a low level.
Thus, it increases the possibility of migration
among youth.

The main limitation of this study was the
limited data. This prevented from providing
a broad analysis of economic factors such as
income rate or level of industrial development in
selected countries. Therefore, future studies can
enlarge the set of variables and provide a more
profound analysis.

Youth can play an important role in
development if they are given the knowledge and
opportunities they need to realize their potential.
In particular, young people should receive the
education and skills necessary to contribute to
the development of the economy, and they need
access to labor markets.

The results obtained in the course of this
study may be useful for the state policy of youth
in the EurAsEC countries. Since today the issue
of youth migration outside the country is acute.
And this leads to a decrease in human capital,

which is also one of the reasons for the poor

economic development of the country. Therefore,
states need to consider the indicators that have
been studied and improve them so that young
people are not tempted to leave the country.
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ABSTRACT

Genderinequality remains a pressing issue in Kazakhstan, with vertical and horizontal segregation resulting in unequal
pay and the representation of men and women in different professions. To achieve equal access to labor, social and
institutional resources, the state’s economic policy aims to address this problem. Data collected from 2016-2021
from the electronic portal of the Bureau of National Statistics of Kazakhstan showed that women dominate public
education schools and higher education institutions. However, there have been minor changes in the percentage of
male and female teachers and faculty members. The Duncan index, which measures gender segregation, showed
a difference of 17.1 percentage points between the proportion of male and female teachers in general education
schools and male and female faculty members in higher education institutions. At the same time, the field of
education is one of the lowest paid in Kazakhstan. The article’s main results highlight the unequal opportunities for
women compared to men. Occupational segregation can also be geographically considered, taking into account the
burden of housekeeping. Rural women experience more occupational discrimination than their urban counterparts.
Addressing the gender disparity in higher education faculty is essential to promoting diversity, equity, and inclusion
in academia and beyond. Gender equality in higher education is critical for social and economic progress, as research

and education are the primary drivers of innovation and development.
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Ka3aKcTaHHbIH YXOfapbl OKY OpbliHAapbiHAaFbl eHOEeKTIH
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TYUIH

KasakcTaHaa reHaepik TEHCI3AiK e3eKTi macene 6oabin Kana 6epei, TiK *KaHe Ke/iAeHEeH, cerperaumsa HaTuKeciHae
9pTYpAi KacinTepaeri ep/iep MeH aMenAepAiH KanakbiCbl MeH ekKingiri TeH emec. EHGEK, a/1eyMETTIK KaHe
MHCTUTYUMOHANAbIK pecypcTapfa TeH, KOIKETIMAINIKKE KO MKeTKi3y YLWiH MeMIeKeTTiH SKOHOMMWKabIK CanacaTobl
OoCbl MaceneHi wewyre 6afbiTranfaH. 2016-2021 xbingap apanbifblHaa KP YATTbIK CTAaTUCTUMKANbIK GHOPOCHIHbIH,
3N1EKTPOHAbI MOPTANbIHAH UHANFAH AEPEKTep *Kannbl 6inim 6epeTiH MeKTenTepae Ae, Kofapbl OKY OpbIHAAPbIHAA
Aa ovenaepaiH, 6acbiM eKeHiH KepceTTi, AereHMeH epniep MeH ahenfepaiH OKbITYWblIap MEH OKbITyLblnap
KYPaMbIHbIH, YJIEC CalMaFblHAa a3faraH e3repictep 6oaabl. Kbingap- FeHaepnik cerperayusaHbl enwenTiH JyHKaH
MHAOEKCI Xannbl 6inim 6epeTiH MmeKTenTepaeri epaep MeH aenaepaiH KaHe Kofapbl OKY OpblHAAPbIHAAFLI epaep
MeH aMengepAiH, OKbITYLWbINAPbIHbIH, YAeci apacbiHga 17,1 naibi3ablK, TapMaKKa albipMalUbINbIKTbl KepCeTTi.
Byn petre 6inim 6epy canacbl KasakcTtaHaafbl €H, TOMEH KaflaKbl anaTtblH cananapaplH, 6ipi 6onbin Tabblnaabl.
MaKanaHblH, Herisri HaTuXKenepi ep afaMAapMeH CanbiCTbipfaHAa auengepaiH, MYMKIHAIKTEPiHIH, TeHci3airiH
KepceTeai. Yi1 lWapyallblnblfbIHbIH, ayblPTNablfblH ECKEPE OTbIPbIN, KACINTIK CerperauusaHbl reorpaduanbik TypFblaaH
Oa KapacTbipyfa 6onagbl. Aybingblk alenaep Kananblk ahengepre KapafaHga KacCinTik KemciTylwinikke kebipek
ywbipangbl. ofapbl 6inim 6epy darynbTeTiHAEr reHAepiK TEHCI3AIKTI Wewy akagemMusasblK opTaja KoHe oAaH
TbIC Kep/iepae SpTYPAiNiKTi, TEHAIKTI KoHe WMHK3UAHbI inrepineTty ywiH maHbi3gbl. ofapbl 6inim 6epyaeri
reHaepnik TEHAIK 21eYMETTiK KaHe 3KOHOMMKabIK NPOrpec yLiH Ae MaHbl34bl, BUTKEHI 3epTTeyiep MeH 6inim 6epy
WMHHOBaLMANAP MEH JaMyAblH Heri3ri gpaliBepsiepi 6onbin Tabblinagbl.

TYWIH CO3[EP: skoHoMMKa, 6inim, reHaepAik eHBeK cerperaLmachl, anenaep, reHAepAik anlwakTbik, KasakcraH
MYAOLENEP KAKTbIFbICbI: asTopnap myaaenep KakTbIFbICbIHbIH, XOKTbIFbIH MaAIMAEN .
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aneyeTTi baFanay» rpaHTTbIK Kap»KblAaHAbIPY *KObAChbl afaCbIHAA AAWbIHAANFAH. , KON KapTacbiH, MOAENbAEP MEH
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AHHOTALMUA

leHOoepHOEe HepaBEHCTBO OCTAETCA aKTyasbHOM Npobnemoit B KasaxctaHe, Npyu 3TOM BEPTUKa/IbHAsA U TOPU30OHTA/Ib-
HaA cerperauysa NPMBOAMT K HEPABHOM OMN/aTe W NPEACTAaBUTENbCTBY MYXUYMH U MKEHLLMH B pPasHbIX Npodeccusax.
[Ona pocTuKeHWsa paBHOro A0CTyna K TPYA0BbIM, COLMANbHBIM U MHCTUTYLIMOHANbHBIM pecypcam 3KOHOMUYECKas
NoANTUKA roCcyAapcTBa Hanpas/eHa Ha pelweHue 3To npobnembl. [aHHble, cobpaHHble 3a 2016-2021 rogpbl C
3/1EKTPOHHOro nopTana bopo HauMOHaNbHOM CTAaTUCTUKM KasaxcTaHa, NoKasasn, YTO KeHLWMHbI NpeobnafatoT Kak
B 06Wweobpa3oBaTesibHbIX LKONAX, TaK U B BbICLIMX Y4eBHbIX 3aBeAeHUAX, XOTA MPOU30LWAN HebobLune N3MEHEHUA
B MPOLEHTHOM COOTHOLUEHUU MYXKUYMH M XKEHLUMH cpeau npenogaBatenei U npenogaBatenei 3a rogpl- MHAeKc
[yHKaHa, M3mepAoLwWwmi reHAepHYH0 Cerperaumio, nokasan pasHuuy 8 17,1 n.n. mexay A0ONEN yuntenemn-myx4umH
N KEHLWMH-yumTenein obLieobpas3oBaTeNbHbIX WKOMA U MYXKUYMH U KEHLWMH-NpenosaBaTesiei B BbICUMX Y4eOHbIX
3aBegeHuaAx. MNMpu atom cdepa obpasoBaHUA ABAAETCA OLHOW M3 CaMblX HWM3KOOMAaumBaembix B KasaxcTaHe.
OCHOBHble pe3ynbTaTbl CTaTbW MOAYEPKUBAIOT HEpPaBHble BO3MOMKHOCTM XEHLMH MO CPaBHEHUIO C MYXKUYMHAMMU.
MpodeccnoHanbHy0 cerperaumio TakKe MOMKHO PacCcMaTpuBaTb MO reorpaduyeckomy npusHaKy, NMpuHMMas BO
BHMMaHWe bpemsa BefeHMA AOMallHero Xo3aincTtBa. CenbCKMe KeHWMHbl B 60o/blien CTENeHM MoABEpPratoTcs
npodeccMoHanbHOM ANCKPUMMWHALMKM, YEM UX TOPOLCKME KOMNEru. PelleHne npobiembl reHaAepHOro HepaBeHCTBa
cpeav npenogasatesiei BbICLIMX YyY4ebHbIX 3aBeAEHUM MMeeT BaXKHOe 3HayeHue ANs NOOLLPeHUs pasHoobpasus,
CNpaBeA/IMBOCTU U MHTErpaunmn B aKafeMUYEeCcKMX Kpyrax U 3a ux npegenamu. feHaepHOe paBeHCTBO B BbICLUEM
06pa3soBaHUM TaKkKe MMEEeT peluatollee 3HaYeHWe AN COLMANbHOrO M 3KOHOMMYECKOrO MPOrpecca, MOCKOJIbKY
nccnefoBaHua 1 obpasoBaHme ABAAOTCA OCHOBHbIMU ABUXKYLLMMW CUAAMW MHHOBALMIA U Pa3BUTUA.

KJZTOYEBBIE C/IOBA: skoHOoMWKa, 06pa3oBaHune, reHaepHas cerperauma TpyAa, KeHLMHbl, reHAepHbIN pas3pbis,
KasaxcTaH
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Introduction

Gender equality is an essential aspect of
social progress. Studying gender issues in higher
education is part of a broader effort to promote
gender equality and combat discrimination in all
areas of society. Gender stereotypes can influence
career choices and limit both men’s and women’s
career options. By studying gender issues in higher
education, we can help to challenge and break
down these stereotypes, allowing students to make
career choices based on their interests and abilities
rather than societal expectations.

The issues of manifestation of gender
inequality in the field of education are relevant at
present since individual manifestations of gender
inequality have not yet been abolished. Gender
vertical and horizontal segregation in the form of
unequal pay and unequal representation of men
and women in various professions is still an acute
problem in Kazakhstan. The macroeconomic
policy aimed at achieving equal access to labor,
social, and institutional resources is one of the
state’s economic policy goals. As part of the
Presidential Address 2022, the state strives to
ensure equality of opportunity for all population
segments. However, there are still a number
of problems associated with the economy’s
dependence on raw materials, low labor
productivity, insufficient innovation, the provision
of low-quality jobs, and uneven distribution of
income in education and other areas.

Women are underrepresented in leadership
positions in academia, including department
heads, deans and university presidents. There
is a gender pay gap in academia, with women
earning less than men in the same positions and
experience levels. Women are less likely to get
jobs or promotions than their male counterparts,
which can have long-term implications for their
employment and financial stability. Gender bias
in hiring practices may result in fewer women
being hired for academic positions, especially in
STEM. Gender stereotypes and prejudices can
also influence the assessment of the quality of
teaching and research, leading to unfair evalua-
tions of women scientists.

Research has shown that when girls and
women have access to education, it leads to
increased economic growth, poverty reduction,
and improved health and well-being (Spankulova

et al, 2019). Therefore, addressing gender
inequality in education is critical for achieving
sustainable development goals. The manifestation
of gender inequality in education is relevant
because it affects the personal, societal, and

economic development of individuals and
nations. Addressing these issues is crucial for
achieving gender equality and promoting social
and economic progress. The above explains
the relevance of the study of the gender gap in
professions in various fields, but especially in the
field of “education”. In addition, the goal of society
is to improve the population’s well-being, avoid
poverty and achieve equal access to resources,
regardless of gender.

This study aims to study the professions in the
field of “Education”, as well as the development
of measures and recommendations to reduce
occupational segregation in Kazakhstan. In order
to achieve the aim of the study, the following
steps will be taken:

1. Data collection for six years: 2016-
2021 from the electronic portal of the Bureau of
National Statistics of Kazakhstan;

2. Identification of problem areas for the
remuneration of workers in the field of education
in Kazakhstan;

3. Analysis of the level of wages by types of
economic activity with emphasis on the field of
“education”

4. Calculation index Duncan

5. Development of conclusions and
recommendations.

By studying gender issues, any existing
barriers or inequalities are identified and
eliminated, and work to create a more inclusive and
fair system. Gender diversity in higher education
is important for developing a diverse and skilled
workforce. Studies have shown that companies
with more diverse workforces perform better and
are more innovative, and this is also likely to be
true in the education sector.

Literature review

There are many studies in the world aimed
at studying the factors of feminization of certain
professions. The role of men and women in
professions goes against the ideology of indivi-
dual economic spheres. For example, studies on
the lifestyle of healthcare workers (pharmacists)
have proved unfounded the notion that women
have to work part-time while they are raising
their children (Muzzin et al., 1994). Other studies,
on the contrary, have shown that a patriarchal
society leaves an imprint on the cultural ethno-
thinking of women and men. Hence, women
deliberately  seek  professions  combining
childcare and work (Chernova, 2012). In Kazakh-
stan, most women entered the education and
healthcare sectors because of the opportunity
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to combine these professions with family life,
childcare and the elderly (Meurs et al., 2021;
Malanyina, 2019).

Despite the progress towards gender
equality, women are still underrepresented in
specific fields, such as STEM (science, techno-
logy, engineering, and math). Studies have shown
that societal norms and stereotypes about gender
roles and abilities significantly steer girls away
from these fields. For example, a study found
that parents were more likely to encourage their
sons to pursue math and science, while girls
were encouraged towards humanities and social
sciences (Blickenstaff, 2005).

This gender gap in STEM fields has
necessary implications for the economy and
society as a whole. These fields are among the
fastest-growing and highest-paying, and the lack
of diversity can lead to a lack of innovation and
creativity. It is therefore essential to encourage
and support women’s participation in STEM
fields through mentorship programs, scholarships,
and outreach to schools and communities. In
addition to the gender gap in STEM, there are
also gender disparities in pay and leadership
positions across all professions. Women continue
to earn less than men for the same work, and are
underrepresented in top positions in the public
and private sectors. This is despite evidence
showing that diverse leadership teams lead to
better decision-making and improved
organizational performance (Teasdale et al., 2011).
It is clear that there is still much work to be done
in achieving gender equality in the workforce.
This requires a concerted effort from indivi-
duals, organizations, and governments to challen-
ge gender norms and stereotypes and create a
more inclusive and equitable workplace for all

Research also shows that since the begin-
ning of the 20th century, there have been some
female medical “semi-professions”, such as
nursing, nursing professions, which required fewer
skill levels, and training time, and had to support
male professions (Adams, 2010). There is also
an opinion that gender segregation in educational
professions, as it exists in the world at the
moment, is positive since the social role of an
educator suits a woman. The scholar argues that the
masculinization of education and the segregation
of boys and girls is more worrying than the
feminization of teaching staff (Griffiths, 2006).

The researchers also note that men often
occupy leadership positions: directors, deans,
doctors, dentists, managers, etc. As a result, these
types of professions are highly paid, so there is
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also vertical segregation. Even when male
candidates initially want to enter the teaching
profession, they are focused on leadership and
career growth in the future, unlike women who are
not interested in developing leadership qualities
and moving up the career ladder. Interestingly,
in some families, parents are opposed to boys
choosing to teach but are supportive when they
realize that it will be easier to get a job (Bongco
& Ancho, 2020; Ariogul & Can, 2010; Lahelma,
2000).

Gender segregation in Kazakhstan is present
in various areas of economic activity. Of course,
the uneven division of men and women in
professions can be explained by the fact that men
can more easily cope with heavy physical labor.
On the other hand, there are professions in
which low wages are combined with part-time
work. Women are more likely to work in these
professions. The authors revealed not only the
presence of segregation but also an increase in
the level of segregation in the non-productive
sphere towards women and the sphere of
production - towards men. Reducing discrimina-
tion is one of the main directions of the state
macroeconomic policy and opens equal access to
resources for women and men (Kireyeva, 2015;
Bayuzakova & Isakov, 2019; Malanyina, 2019).

Educational professions continue to be one of
the most female professional fields in the world.
However, despite the increase in the number of
women in these professions, the prestige and
social status of teachers and other education
workers are still low. State programs to attract
women to these professions are often not
financially secure, especially for schools in rural
areas. Under such conditions, teachers often
have to perform additional non-professional
work, negatively affecting the quality of their
main work. Despite the fact that in recent years
women have become more actively and mas-
sively involved in the field of education, they
still face discrimination and restrictions. In several
countries, for example, women are prohibited
from teaching certain subjects or working in
higher education institutions. These issues
greatly affect the professional development
of women in education and require additional
support and protection measures (Mim, 2020).
In addition, women teachers often face problems
with work-family balance, as well as low pay and
limited career opportunities.
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Research Methods

The segregation index is a statistical
measure used to quantify the level of segregation
in a given population or area. It is usually calcu-
lated by examining the distribution of a parti-
cular characteristic, such as race or gender, across
different geographical units or social spaces,
such as neighbourhoods, schools, or workplaces.
The index is based on the idea that if a feature is
evenly distributed across different groups or
spaces, the segregation index will be low. In
contrast, if the feature is concentrated in certain
groups or spaces, the segregation index will be
high. For example, a gender segregation index for
higher education can be calculated by examining
the proportion of male and female students in
different faculties or in different fields of study.

However, the index is not universal or
universal. It depends on parameters: the territory
of residence of the population (city-village), the
level of education of the population, nationality,
and most recently on gender. All these calcula-
tions show the correct result for one territory
but must be corrected in another (Yao, 2019).
For example, a gender segregation index for
higher education can be calculated by examining
the proportion of male and female students in
different faculties or in different fields of study.

However, for this study, university and
school teachers, female and male, were studied to
calculate the segregation index. In addition, the
study was carried out in dynamics over several
years. This will reveal trends in the degree of
change in segregation over time. It should be
pointed out that there are several types of
segregation indices: the dissimilarity index and its
spatial analogues. In this paper, the most widely
used index of dissimilation is Duncan’s index
(DI). It is usually defined as half the sum of the
differences (with a positive sign) between the
shares of men and women employed in each
occupation. This index shows what percentage of
workers of one sex would have to change their
occupations, assuming that workers of the other
sex remain in their jobs so that there is an equal
distribution of men and women across occupa-
tions. Thus, the segregation indices can calculate
by formula (1):

1 F, M,
- o 1
DI 2*E| L (1)

where F is the number of women in the labor force;
M - is the number of men in the labor force;
Fi - is the number of women in the profes-
sion 1;

M:; - is the number of men in the profession i;
i - changes from one to a number equal to the
number of professions.

The index ranges from 0 to 1, with higher
values indicating greater levels of occupational
segregation. A value of 0 means that men and
women are equally represented in all occupations.
In contrast, a value of 1 indicates complete
segregation where men and women are concentra-
ted in different occupations with no overlap.
The Duncan index is a widely used measure of
gender segregation in many countries and has
been used to study the changing patterns of gender
segregation over time. It is important to note that
the Duncan index considers the quality of jobs or
the pay level in different occupations, only the
proportion of men and women in each occupation.

The category of workers in the sphere of
“Education” is considered in more detail. In
Kazakhstan, there are several problems related
to the gender wage gap and the social status
of teachers. In 2019, the Law “On the Status
of a Teacher” (2019) was adopted, which
recognized the “special status of a teacher” and
provided conditions for the implementation of
his professional activities. According to this law,
material and administrative penalties are provided
for showing disrespect for a teacher in the
performance of his official duties. This measure
influenced the increase in the importance of
the teaching profession among the population.
Also, from that time to the present, the state
motivates teachers financially through the growth
of wage increases.

Secondary data (data sampling)

The source of secondary data is the Bureau
of National Statistics of Kazakhstan. The data on
the average monthly nominal salary of one worker
in the field of education for 2016-2021 provides
insights into the financial compensation earned
by teachers and other education professionals in
Kazakhstan.

Secondary data The Bureau of National
Statistics of Kazakhstan can help you get an idea of
the average salary of teachers and other specialists
in the field of education in Kazakh-stan. These
data can be used to identify problem areas in the
payment of education workers in Kazakhstan
and to compare the wages of education workers
in Kazakhstan with wages in other countries.
In addition, secondary data can help determine
trends in the salary of education specialists over
time, providing information for developing
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recommendations for improving the financial
remuneration of teachers and other education
specialists in Kazakhstan.

Analysis and Results

In general, by analyzing wages in various
sectors, policymakers and researchers can identify
areas where workers are underpaid and take
measures to address this problem, for example,
enacting minimum wage laws or providing
employers with incentives to raise wages. In
addition, understanding the economic value of
various sectors can help make decisions about
investments and resource allocation, affecting
employment opportunities and wages in these
sectors. Thus, studying various economic spheres
can help determine the average monthly salary.
This is necessary because different branches of

o

All kinds of activities

the economy have different levels of profitability
and economic value. Technology and financial
sectors tend to be more profitable and have
higher wages, while wages tend to be lower in
other sectors, such as education, medicine, and
social services.

The information can help identify any
discrepancies or disparities in pay among
education professionals, including potential
differences between men and women. It can also
help policymakers evaluate the effectiveness of
current remuneration policies and take steps to
improve the financial compensation of education
professionals in the country. If consider in more
detail the category of workers in the “Education”
sphere, it can be seen that this category in terms
of wages is still one of the lowest paid. Figure 1
below presents data on average wages by country
in descending order.
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Mining industry and quarry development

Financial and insurance activities

Professional, scientific and technical activity

Information and communication

Industry

Construction

Transport and storage —

Manufacturing industry

Provision of other types of services

Activity in the field of administrative and auxiliary... &

Health and social services

Wholesale and retail trade; repair of cars and...

Electricity supply, gas supply, steam and air... T

Government administration and defense; mandatory... &

Accommodation and food services

Education

Operations and real estate
Art, entertainment and recreation

Water supply; sewage system, control over collection...

Agricultural, forestry and fish farming

m 2016

2017 ©@2018

2019 12020 E32021

Figure 1 - Average monthly salary by type of economic activity by 2016-2021

Note: compiled by source Bureau of National Statistics (2021)
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The information can help identify any
discrepancies or disparities in pay among
education professionals, including potential
differences between men and women. It can also
help policymakers evaluate the effectiveness of
current remuneration policies and take steps to
improve the financial compensation of education
professionals in the country. If consider in more
detail the category of workers in the “Education”
sphere, it can be seen that this category, in terms of
wages, is still one of the lowest paid.

According to the data, the average monthly
nominal salary of one worker in the field of
“education” increased from 94 542 in 2016 to
205 183 in 2021. This represents a significant
increase of approximately 117% over six years.
The education sector also saw the highest growth
in average monthly wages from 2016 to 2021,
surpassing all other types of economic activity
in terms of growth rates. This indicates that the
education sector has been experiencing positive
development and growth in recent years, which is
reflected in higher employee wages. As you can
see, the category of workers in the field of
“Education” does not represent the Ileading
positions on salary.

However, it is important to note that this
growth is still lower than in many other types of
economic activity, such as the mining industry,
financial and insurance activities, and professional,
scientific and technical activities, which have a
higher average monthly salary.

In addition, it should also be noted that the
education sector has one of the lowest average
monthly salaries among all the listed types of
economic activity, which can be considered a
negative point. This suggests that higher wages
may be needed for those who work in the field
of education to attract and retain highly qualified
specialists.

In addition, it can also have consequences
for the quality of education provided since low
wages can lead to a less motivated and less quali-
fied workforce, which ultimately can affect the
quality of education students receive. Therefore,
it is essential to solving the problem of low
wages in the field of education in order to ensure
the attraction and retention of highly qualified
specialists in this field and, ultimately, to improve
the quality of the education provided.

Table 1 provides information on the number
of women teachers in general education schools
in Kazakhstan, as well as in each region of the
country, for the years 2016/17 to 2020/21.

Table 1. Number of women teachers in general education schools, in thousands

Region 2016/17 2017/18 2018/19 2019/20 2020/21

Kazakhstan 259 032 270 578 274 346 281209 297 280
Akmola 12 644 12 638 12516 12 544 12 996
Aktobe 13 712 14 619 14 585 14 703 15 620
Almaty 29 875 31412 32055 34092 36 072
Atyrau 9300 9702 9739 10 112 10 787
West Kazakhstan 11 436 11 666 11 936 11 896 12 655
Zhambyl 19 441 19 881 21 060 21123 22328
Karaganda 17 547 17 602 17 173 17 343 18 075
Kostanay 11302 11 482 11311 11 260 11 576
Kyzylorda 14 805 15527 16 020 16 595 17253
Mangistau 8 904 9671 10 105 10 776 11 891
Pavlodar 10 691 10 706 10 458 10 439 10 860
North Kazakhstan 9 786 9 746 9427 9239 9 493
Turkestan 18 838 19 487 19 188 40 898 43214
East Kazakhstan 35110 38393 39 342 19 190 19716
Astana city 7169 7 861 8332 8 999 10 116
Almaty city 16 079 17 361 17 692 17 965 19 399
Shymkent city 12 393 12 824 13 407 14 035 15229

Note: compiled by source Bureau of National Statistics (2021)
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In 2016/17, there were 259 032 female
teachers in public education schools nationwide.
This number increased to 270 578 in 2017/18
and further to 274 346 in 2018/19. By 2019/20,
the number of women teachers had reached
281 209, and by 2020/21, the number had increa-
sed to 297 280. The data is also presented for
each region of Kazakhstan. Akmola had the
lowest number of women teachers in all five years,
ranging from 12 516 in 2018/19 to 12 996 in
2020/21.

The region with the highest number of
women teachers in all five years was Almaty,
with the number increasing from 29 875 in

2016/17 to 36 072 in 2020/21. Turkestan saw
a significant increase in the number of women
teachers, from 18 838 in 2016/17 to 43 214 in
2020/21. The three major cities of Kazakhstan,
Astana, Almaty, and Shymkent, all saw an
increase in the number of women teachers over the
five years.

Overall, the data provide insight into the
representation of women in the teaching profes-
sion in Kazakhstan and highlight differences in
the numbers across the country’s various regions.
Table 2 provides the number of female teachers
in Kazakhstan’s technical, vocational, and post-
secondary education organisations from 2016 to
2021.

Table 2. Number of women teachers in technical and vocational, post-secondary education organizations

Region 2016 2017 2018 2019 2020 2021
Kazakhstan 37063 37807 37 404 36 881 36610 36 083

Akmola 1605 1606 1584 1540 1556 1516
Aktobe 1991 1982 2005 1 889 1859 1 820
Almaty 2642 2667 2674 2686 2533 2 497
Atyrau 1294 1265 1288 1221 1226 1213
West Kazakhstan 1552 1517 1530 1514 1504 1 466
Zhambyl 2053 2056 1978 1811 1 700 1 644
Karaganda 3408 3160 3102 3039 2993 3012
Kostanay 1779 1795 1761 1655 1603 1575
Kyzylorda 1803 1 860 1796 1796 1760 1717
Mangistau 1303 1399 1423 1365 1339 1345
Pavlodar 1764 1814 1794 1717 1787 1 780
North Kazakhstan 1035 1017 981 977 1012 970
Turkestan 2 470 2626 2745 2935 2587 2547
East Kazakhstan 3169 3105 3157 3246 3134 3149
Astana city 1438 1512 1433 1 465 1848 1823
Almaty city 4890 5360 5105 5343 5395 5192
Shymkent city 2867 3 066 3048 2682 2774 2817

Note: compiled by source Bureau of National Statistics (2021)

In 2016, there were 37 063 women teachers in
technical and vocational post-secondary education
organizations in Kazakhstan, which slightly
increased to 37 807 in 2017 before decreasing to
37 404 in 2018. The number further decreased
to 36 881 in 2019, 36 610 in 2020, and 36 083
in 2021. The regions with the highest number of
women teachers in technical and vocational, post-
secondary education organizations in 2021 were
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Almaty city (5 192), Shymkent city (2 817), and
East Kazakhstan (3 149), while the regions with
the lowest number were North Kazakhstan (970),
Atyrau (1 213), and Kyzylorda (1 717). The data
in Table 3 provides insights into the trends and
distribution of women teachers in Kazakhstan’s
technical and vocational post-secondary education
organizations over the past six years.
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Table 3 presents data on the number of
workers in the field of education in Kazakhstan
from 2016 to 2021. The data covers the number
of teachers in general education schools and the

number of faculty members in higher education
organizations. The numbers are given as a
percentage of the total number of workers in
Kazakhstan’s education field.

Table 3. Number of employees in the Education sector

Year | 2006 | 2017 | 2018 | 2019 | 2020 | 2021
Number of teachers in general education schools
Kazakhstan, 100% 319167| 334205| 338755 347 052 366 666 369 696
Male, % 32,9 27,5 29,9 29,1 26,7 30,4
Female, % 82,9 77,5 79,9 79,1 76,7 80,4
DI 17,1 22,5 20,1 20,9 23,3 19,6
Number of faculty members of higher education organizations
Kazakhstan, 100% 38241| 38212 38 275 38470 36 307 36 378
Male, % 35,9 35,6 34,9 36,0 35,7 34,4
Female, % 64,1 64,4 65,1 64,0 64,3 65,6
DI 14,1 14,4 15,1 14,0 14,3 15,6

Note: compiled by authors

For general education schools, the number
of teachers increased steadily from 319 167 in
2016 to 369 696 in 2021. However, there is a
gender disparity in the teaching profession, with
a higher percentage of female teachers than
male teachers. In 2016, 82,9% of teachers were
female, while only 32,9% were male. This trend
continued throughout the years, with females
representing over 76% of teachers yearly. The
percentage of male teachers in public education
schools decreased from 2016 to 2020, with the
lowest percentage recorded in 2020 at 26,7%.
However, in 2021, there was a slight increase in
the percentage of male teachers to 30,4%.

For higher education organizations, the
number of faculty members remained relatively
stable from 2016 to 2019, with a slight decrease
in 2020 and 2021. Similar to general education
schools, there is a gender disparity in the
faculty, with a higher percentage of female
faculty members than male faculty members. The
percentage of female faculty members remained
consistently above 64%, while the percentage
of male faculty members was below 36%. The
percentage of male faculty members in higher
education organizations showed a slight increase
from 35,9% in 2016 to 36% in 2019, followed
by a decrease to 35,7% in 2020 and 34,4% in 2021.

The Duncan Index (DI) measures gender
inequality that reflects the percentage point
difference between the proportion of males and
females in a particular group or category. The

table provided shows the DI for the number of
teachers in general education schools and the
number of faculty members of higher education
organizations.

For example, in 2016, the DI for the
number of teachers in general education schools
in Kazakhstan was 17,1. This means there is a
17,1-percentage point difference between the
proportion of males (32,9%) and females (82,9%)
who are teachers in general education schools.
Similarly, in 2016, the DI for the number of
faculty members of higher education orga-
nizations in Kazakhstan was 14,1, indicating a
14,1-percentage point difference between the
proportion of males (35,9%) and females (64,1%)
who are faculty members in higher education
organizations.

The DI is a helpful tool for measuring
gender inequality in various fields and can be
used to track changes in gender balance over
time. Overall, the data shows a gender disparity
in the field of education in Kazakhstan, with
women being overrepresented in public education
schools and higher education organizations.
However, there are also slight changes in the
percentages of male and female teachers and
faculty members over the years.
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Conclusions and recommendations

Based on the study results, it can be
concluded that care professions in Kazakhstan
are gender segregated. Prejudices regarding the
division of labor along gender lines exist among
both employers and employees. Speaking about
professions in the field of “Education”, the word
“teacher” and “educator” is more often used,
although the official name of the professions is
“teacher” and “educator”.

According to social sterecotypes, “male
professions” are mainly interpreted as profes-
sions that require hard physical or intellectual
labor. However, “female professions” should
be related to motherhood, guardianship, care,
etc. Men are more often perceived as leaders,
employees of the management team, and women
as non-ambitious workers who can adapt. Also,
in many countries of Central Asia, men are more
likely to hold leadership positions than women,
who are more likely to be involved in official
work during the economic growth in the country.
During crises, women are the first to lose their
jobs. It is this segment of the population that is
not socially protected.

For example, during the COVID-19
pandemic, some enterprises in Kazakhstan
were closed, and those who continued to work
switched to online mode. Children did not go to
school, they studied online, and accordingly, the
burden of care increased on women. Women were
forced to combine work for hire, housework and
home care for loved ones. At the same time, it
was social workers could come to people with
disabilities and provide physical and moral
assistance.

Following conclusions:

(1) Segregation in higher education
among teaching staff is a persistent issue, with
a disproportionate representation of men in
STEM fields and women in humanities and social
sciences.

(2) Gender stereotypes and biases are
major factors contributing to this segregation,
both at the individual and institutional levels.
Discrimination and unequal treatment based on
gender negatively affect the career advancement
and opportunities of women in higher education.

(3) Diversity and inclusion policies and
initiatives in higher education institutions are not
always effective in addressing gender segregation.

Following recommendations:
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(1) Raise awareness and educate students,
faculty, and staff about gender stereotypes and
biases and their negative impact on academic and
professional success.

(2) Develop and implement diversity and
inclusion policies and initiatives that address
gender segregation and discrimination in higher
education.

(3) Increase the representation of women
in STEM fields through targeted recruitment and
retention strategies, mentorship programs, and
supportive work-life policies.

(4) Provide equal opportunities for career
advancement and professional development
for women and men in higher education,
including access to leadership positions and
decision-making roles.

(5) Conduct regular assessments and
evaluations of diversity and inclusion policies
and initiatives to ensure their effectiveness and
identify areas for improvement.

The main results of the article show the
situation of unequal opportunities for women
compared to men. Considering the burden on
housekeeping, the issue of occupational segrega-
tion can be considered geographically. In
addition, rural women experience more
occupational discrimination than urban women.
Addressing the gender disparity among higher
education faculty is critical to promoting
diversity, equity and inclusion in academia.
Gender equality in higher education is also
essential for achieving social and economic
progress, as research and education are the main
drivers of innovation and development.
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ABSTRACT

One of the most important areas of state policy is to improve the quality of medical services. The issue of staffing
becomes relevant. In recent years, there have been certain positive development trends in the dynamics of staffing
of the healthcare system. But insufficient staffing of medical organizations remains a problem, which leads to a
decrease in the effectiveness and effectiveness of measures aimed at improving the health of the population. The
purpose of the work is to study the availability of human resources in healthcare, identify problems and develop
measures for improvement. The main tasks - to study the theoretical aspects of the development of personnel policy,
the analysis of personnel security, the development of recommendations for improving personnel policy. The object
of the study is the healthcare personnel of the Republic of Kazakhstan. The subject of the study is the forecast of
the need for medical personnel. Research methods. The following general scientific research methods are used in
the work: generalization, statistical methods, comparative and regression analyses. The results. The study analyzed
changes in the number of medical personnel, graduates of medical educational programs, the need for specialists
was calculated using regression analysis, and the forecast of the need until 2025 was considered. The increase in the
number of medical personnel needs is a significant obstacle to the provision of quality services. Conclusion. Based on
the conducted research, it is necessary to increase the prestige of the doctor, develop various methods of motivating
and stimulating the work of healthcare workers, implement measures to solve social problems, etc
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TYUIH

MeMneKeTTiK cafAcaTTblH, MaHbI34bl 6afbiTTapbliHbIH, 6ipi MeAMLUMHAAbIK KbI3MET KepceTy CanacblH KaKcapTy
60nbIn Tabblnagbl- KagpnapmeH KamTamacbi3 eTy macenieci ©3eKTi 60abin oTbip- COHFbl XblAJAPbl AEHCAYbIK,
CaKTay XXyMeciH KagpnapmMeH KamTamacbi3 ety cepniHiHge AamyapbiH 6enrini 6ip oH, TeHAeHuuanapbl 6ap.
Bipak MeauuMHanbIK YAbIMAAPAbIH, WTATTbIK KYPaMbIHbIH, *KeTKinikcisgiri npobnema 6onbin Kana 6epeai, 6yn
XaNbIKTbIH, AEHCAYNbIfbIH HblFalTyfa GafbITTanfaH ic-llapanapablH, TMIMAIAITT MeH HITUXKENIriHiH TemeHaeyiHe
aKenegi.- yMbICTbIH, MaKcaTbl AEHCAY/bIK CaKTayAafbl KaAp/blK pecypcTapMeH KaMTamachl3 eTinyai sepaeney,
Macesiefniepai aHbIKTay XoHe XaKCapTy *KeHiHAeri ic-lwapanapabl a3ipiey 6onbin Tabblnagbl. 3epTTey 06bEKTIC
KaszakctaH PecnybivKacbiHbIH, AeHCcayblK CaKTay canacbiHAafbl Kagpnapbl 6onbin Tabbinagbl. 3epTrey naHi
MeZMLMHANbIK Kaap/apFa KaXKeTTiNiKTI 6omkay. 3epTtrey aaictepi. MymbiCTa Keneci Xannbl fblbiMU 3epTTey
aaicTepi KONZaHbINAAbl: aAMblaay, CTaTUCTUKA/bIK SAICTEepP, CaNbICTbIPMasibl KIHE PerpeccuanblK Tanpay-
3epTTey HaTMKenepi. 3epTrey MeAULMHAbIK NEPCOHANAbIH, MegULMHANbIK 6inim 6epy 6afmapiamanapbiHbiH,
6iTipywinepiHblH, CaHblHA, ©3repy AMHAMMKACbIHA, PErpeccuAnblk Taagayhbl KOAAaHa OTbipbil MamaHAapfa
OEreH KaKeTTiNiKke Tanpay Kyprisingi, coHgan-ak 2025 Kbinfa AeWiHr KaxKeTTinikTiH, 6oaxKambl ecentengi.
MeaunumHanbIK KagpaapfFa KaxeTTiNiK CaHbIHbIH, apTybl Canasibl KbI3MET KepceTyre akTap/blKTail Kegepri 60bin
Tabblnagpl. KopbiTbiHAbl. HyprisinreH 3epTrey HerisiHae aAspirepaid, 6eaeniH apTTbipy, AeHcAyblK CakTay
KbI3METKep/iepiHiH eHberiH biHTanaHAbIpYAbIH TYPAi 94iCTepiH a3ip/iey, 91eyMETTiK Macenenepai Welly XeHiHaeri
ic-Lapanapabl icke acblpy XKaHe T.6. ic Wapanap KaxerT.
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AHHOTALUA

OZHUM 13 BaXXHEeNLWWX HanpaBieHWi rocyapCTBEHHOM NOMUTUKN ABNAETCA YyYlleHWe KauyecTBa MeaULMHCKUX
ycayr. AKTya/bHbIM CTaHOBMTCA BOMPOC oOb6ecnevyeHHOCTM Kagpamu. 3a MnocaedHue rodpl B AMHAMUKE
0b6ecrneyeHHOCTM KaApamm CUCTEMbl 34PaBOOXPAHEHMA €CTb OnpeAeneHHble MOJIOXUTENbHbIE TeHAEHLMN
passuTMA. Ho HeA4OCTaTOYHAA YKOMMIEKTOBAHHOCTb LWTaTa MeANLMHCKMX OpraHM3aumii octaetca Nnpobiemon, Yto
BEAET K CHUMEHUNI0 3O GEKTUBHOCTM M Pe3YNbTaTUBHOCTM MEPONPUATUIA, HaNpPaBAEHHbIX Ha YKPenaeHne 340P0BbsA
HacesneHus. Llenbto paboTbl ABAAETCA U3yyeHe 0becneyeHHOCTM KagpoBbiMU pPecypcamu B 34paBOOXPAHEHUN,
BbiAB/NIeHWE MNpobsem M pa3paboTKa MeponpuAaTUIA Mo yaydyleHuto. OCHOBHbIMWU 33aJayYyaMu MCCNefoBaHUA
ABNIAOTCA M3YYEHNE TEOPETUHECKMX aCMEKTOB Pa3BUTUA KaApOBOM NMONNTUKK, aHaIM3 KagpoBoi obecnevyeHHOCTH,
paspaboTKa pPekoMeHAaLMIn No YAy4YleHUIO KaApoBOoi NoAUTUKU. OBbEKTOM MCCIen0BaHUA ABAAIOTCA Kadpbl
34paBooxpaHeHns Pecnybamkm KasaxctaH. [pegmeTom MccaefoBaHMS SBASETCA MPOrHO3 MNOTPebHOCTM B
MeOMUMHCKMX Kagpax. MeToabl uccnegoBaHus. B pabote MCNonb3oBaHbl cieaytolive obLieHayYHble MeToabl
nccnenoBaHua: 0bobLeHME, CTaTUCTUYECKME METOAbI, CPAaBHUTE/IbHbIA U PErPECCUOHHbIV aHaNu3bl. Pe3yabTaTbl
uccnenoBaHua. B uccnefoBaHMM NpoBeAeHbl aHANN3 M3MEHEHWA YWUCIEHHOCTM MeAMUMHCKOro MnepcoHana,
BbIMYCKHUKOB MEAMLMHCKMX 06pa30BaTesibHbIX MPOrpamm, MNOTPEeBHOCTb B Creuuanmcrax C NpuMeHeHUem
perpeccMoHHOro aHasin3a, a Tak»Ke PacCHMTaH NPorHo3 notpebHocT 4o 2025 roaa. MosbiweHne Yncia notpebHocTH
B MeAMLMHCKMX Kaapax ABASETCA 3HaUMTe/IbHbIM NPEnATCTBUEM AJ/15 OKa3aHMA KaYeCTBEHHbIX YCAyT. 3aK/ioueHue.
Ha ocHOBaHMM NpOBEAEHHOrO UCC/eA0BaHNA HEODBXOAMMO MOBLICUTL MPECTUNK Bpaya, pa3paboTaTb pasinyHbie
MeToAbl MOTMBALMU U CTUMYAMPOBAHMA Tpyaa PaboOTHMKOB 34paBOOXPAHEHUA, peanv3auma MeponpuaTUiA no
peLIeHnIo coLManbHbIX Npobaem u ap.
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Introduction

One of the main parts of the state’s socio-
economic development is the development of the
health system, which considers the well-being
of human capital. Research and study of the
works of domestic and foreign scientists confirm
that the components of human capital and their
functioning are health, education and culture, and
health is fundamental. Namely, from the state of
human resources, it is possible to determine the
effectiveness of activities, the quality of services
provided and, in general, the work of healthcare.

To solve the problems that have developed
in healthcare, it is necessary to re-evaluate, study,
and radically change healthcare workers’ accepted
methods of planning, management, training and
remuneration. Everyone knows that the quality
of services provided in the healthcare system
depends on factors, one of which is the provision
of highly qualified personnel and, with the
development of digital medicine, the availability
of more modern and productive equipment and
technology and others.

There are many problematic issues in
healthcare personnel policy, including personnel
management, old principles of work, lack of
security and shortage of specialists in healthcare,
healthcare management, etc. Putting human
resources issues on the political agenda and
developing a clear policy in the field of human
healthcare resources is a way to clarify goals and
priorities in this area, rally all interested sectors
around these goals and promote a more integrated
and systematic approach to human resources
management. In the long term, this opens up
opportunities for developing healthcare systems
that better meet the expectations and needs of
the population (Sarinov & Kupeshova, 2021). In
accordance with this, the purpose of the study is
to study human resources, their availability and
development prospects.

One of the essential goals of the state is to
protect the population’s health. Moreover, for its
implementation, the following tasks are being
formed in healthcare: increasing affordable
quality medical services; ensuring the sanitary
and epidemiological well-being of the population;
implementing state programs aimed at creating
conditions and reducing negative factors, reducing
their impact on a person.

The solution to urgent problems of personnel
policy is possible with the improvement of
personnel processes in medical organizations and
in general in the healthcare system. Personnel
processes and relations as an object of state

personnel policy represent a set of changes in the
personnel sphere, including changes in personnel
policy and the personnel management system
of medical organizations of various profiles
(Kaprin, 2012).

Over the 30 years of Kazakhstan’s
independence, significant changes have taken
place in the healthcare system: ownership forms,
material and technical base, training and retraining
of medical personnel, management forms,
etc., have changed. In this direction, there is a
constant search for organizational and economic
mechanisms for improving the healthcare system.
The legislative base of normative legal acts

aimed at developing and improving the state
system of medical services and health care
management has been adopted and created. A
compulsory medical insurance system has been
introduced, and the private healthcare sector is
expanding.

To date, the main directions of healthcare
development are medical activities, public health
protection, compulsory social health insurance,
circulation of medicines and medical devices,
educational and scientific activities in the field of
healthcare, standardization of medical services,
digitalization of healthcare, maternal and child
health, investment policy, project and corporate
governance. The majority of unresolved issues
and problems remain in the healthcare of
Kazakhstan: the number of deaths, infant mortality;
an increase in the number of socially significant
diseases; lack of funding for the industry; staff
turnover and a decline in the prestige of medical
work, lack of qualified personnel, etc.

Literature review

While conducting research in the field of
human resources in healthcare, the works of
domestic and foreign scientists were studied.
Thus, Kvachakhia (2018), in his article «An
economic approach to revealing the essence of
human potential in the healthcare system» wrote
about the potential of a medical worker and noted
that the labor potential of a medical worker is an
opportunity, skills, abilities and knowledge that
are accumulated and formed by an individual
throughout his life is realized in labor behavior
that determines the quality medical care
(Kvachakhia, 2018). In his work, the author notes
that in order to receive high-quality medical care
it is necessary to pay attention not only to the
training of personnel but also to create conditions
for the realization of their skills and abilities.
Also, the author noted that the outflow of
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medical personnel from peripheral areas plays
an important role.

In their study, the authors Reprintseva
and Sergeeva (2017) note that the effective use
of medical personnel not only increases the
availability of medical care but also affects its
quality. The fulfilment by a medical worker of 1
abor and time standards is one of the assessments
of the effectiveness of the use and management of
labor resources, as well as the rational expenditure
of financial resources to pay wages for the
completed volumes of medical services rendered
(Reprintseva & Sergeeva, 2017).

Burdastova (2020) has seen the problem of
potential personnel development in the following:
“Given the task of providing the healthcare
sector with highly qualified personnel, as well as
replenishing the staff with young specialists, we
can say that public health is directly dependent
on their competence. In addition, the issue of
reducing staff turnover and retaining young
professionals in the workplace is important,
which, among other things, can be solved by the
mentoring system in a medical organization”.
Of course, it is essential to renew the mentoring
system, but in our opinion, moving from
mentoring to mentoring and coaching is necessary.
These management methods aim to unlock the
potential of a young specialist as much as possible
and achieve total efficiency in work. Today’s
management should be directed from managing
human resources to managing human capabilities
and personnel (Burdastova, 2020).

It is no secret that in recent years there has
been a dynamic outflow of highly specialized
personnel in healthcare, as our domestic scientists
note, “Possible reasons for the outflow of medical
personnel to private structures are the high
workload in public health organizations and low
wages compared to the private sector. At the same
time, the overflow is observed among specialists
with a high level of professionalism. Accordingly.
Measures are required to revise the remuneration
system at the management level of state medical
organizations and conduct a fair personnel policy
with high motivation” (Sultangaziev et al., 2018).

“The analysis of the provision of human
resources is the core of the organization’s personnel
policy in the healthcare system of Kazakhstan,
which ensures high final results of the activities of
medical organizations and is already the subject
of the improvement of the national program and
strategic documents”, Legostaeva and Jazykbaeva
(2021) note in their work. They also note that
the personnel policy carried out in healthcare
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organizations should be based on theoretical
and practical analysis, during the mandatory
development of principles and methods of work,
as well as strategic planning.

Koichubekov, Kharin, Sorokina, Korshukov
and Omarkulov (2021), in their work «Modeling
of system dynamics for predicting the workforce
of general practitioners in Kazakhstan» noted
COVID-19 pandemic revealed several health
problems in many countries of the world,
including a general shortage of doctors in primary
care this problem is also relevant for Kazakhstan.
The situation is aggravated by the fact that until
recently, the approaches used in the republic to
forecasting and planning the health workforce
were ineffective. Only a third of graduates of
medical universities in Kazakhstan decide to
work in the PHC system. The government must
develop measures to stimulate and support young
doctors aspiring to become general practitioners
(Koichubekov et al., 2021).

The authors also discuss the need for an
innovative approach to selecting healthcare
personnel that will consider a commitment to
public service, a conscientious attitude to work,
honesty, fairness, etc. The article by Suciu
et al. (2017) conducts research in the field of
identifying the causes of the outflow of specialists
from Romania. The outflow of personnel is
very relevant for Kazakhstan. There are three
main arguments used by physicians in favour of
migration: low salary, the lack of social status
and the continuous deterioration of the public
perception, constant lack of government interest
for investment, and appropriate public policies
in the healthcare sector (Suciu et al., 2017). The
authors rightly point out that medical personnel’s
salary and social working conditions are the
factors that retain personnel.

During the pandemic, we became convinced
of the importance of cohesion and commitment
to health workers’ service. Thus, several authors
in their work note that “in a situation of the mass
spread of infectious diseases (especially in a
pandemic form) the ability of outpatient medical
institutions to take on part of the burden of
solving patients’ health problems is extremely
important. Where there is well-developed
primary health care prepared to deal with a
pandemic, enormous pressure on hospitals can be
prevented. The leaders in the healthcare system
are, of course, medical professionals. The number
of health workers who are currently leading the
main fight against the COVID-19 pandemic
should be institutionally and systematically
planned” (Cilovic-Lagarija et al., 2021).
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Based on the above, it can be concluded that
“capacity development is crucial at all levels of
management of the healthcare system to ensure
reliable policy development and monitoring, the
transformation of the organization of medical
care in healthcare organizations and involvement
of healthcare workers to influence their working
conditions” (Denis et al., 2021).

Ro6j (2019), in her work «Improvement of
Equality in the Distribution of Human Resources
in Polish Healthcare», rightly noted that it is
healthcare personnel who play a huge role in
the sustainable development of the state human
resources are the main contribution of healthcare
systems, therefore, the equitable distribution
of human resources in the healthcare sector is
still crucial for achieving progress in achieving
the goal of universal health coverage and,
consequently, sustainable development.

The importance of healthcare personnel in
the development of the state is also written in the
work of the authors in the article “Priorities and
challenges for health leadership and workforce
management globally: a rapid review”. Some
researchers noted that contemporary challenges
and emerging needs of the global health
management workforce orient around efficiency-
saving, change and human resource management.
The role of health managers is evolving and
expanding to meet these new priorities. Ensuring
contemporary health leaders and managers have
the capabilities to respond to the current landscape
is critical (Figueroa et al., 2019).

Having studied the works of foreign and
domestic scientists, we concluded that staffing
in healthcare affects not only the nation’s health
but also the state’s socio-economic development.
Also, the literature review determined the degree
of study of human resources in healthcare by
domestic and foreign scientists. In addition,
we were able to determine the target direction
of the study, as well as the choice of methods
for assessing staffing in the healthcare of the
Republic of Kazakhstan.

Materials and methodology

In the research process, the article’s authors
used such methods as theoretical, economic and
statistical. The graphical method of tools, analysis
of statistical indicators, indicators of dynamics
series and multiple regression analysis were used
when using economic and statistical methods.

In the study to assess the staffing of
healthcare, the number of doctors and paramedical
personnel for the period from 2016 to 2020, as

well as the same data in the context of rural and
urban areas, information on the registration of
medical personnel in the National System of
Human Resources Accounting, analysis of the
dynamics of graduates of medical universities,
as well as educational levels for 2021. During
the analysis and evaluation, the sources of
information were the data of the Bureau of National
Statistics of the Agency for Strategic Planning
and Reforms of the Republic of Kazakhstan,
the RSE at the Salidat Kairbekova National
Scientific Center for Health Development of the
Ministry of Health of the Republic of Kazakh-
stan. The “Analysis Package” add-ons were
used to calculate the forecast, according to the
methodological recommendations of the authors
Turumbetov et al. (2015). In forecasting, regres-
sion analysis is aimed at solving the following
tasks. First, it is the choice of independent variab-
les that affect the dependent variable based on
which the form of the regression equation is
chosen. Secondly, statistical data processing
methods evaluate and determine the obtained
parameters.

When reviewing the scientific literature
on the methodology for calculating the need for
personnel, we did not see any specific model that
would be widely used in healthcare. Constant
monitoring and forecasting of personnel in
healthcare using progressive methods would
lead to the timely identification of a shortage of
personnel or an excess of them. They would give
an opportunity to respond to the current situation
and solve the problem. In accordance with this,
the above methodology for forecasting human
resources in healthcare is one of the methods
that give the most reliable forecast, taking into
account the influence of various factors. The
methodology is also convenient because it is
possible to calculate the forecast in the context of
specialities, regions and medical organizations.

Results

Human resources are the primary health
resources that ensure the effectiveness and
efficiency of healthcare activities. The quality of
medical services depends on medical workers’
activities, knowledge, skills, etc. Today, the world
community recognizes the personnel crisis. A
severe problem of personnel development is
mainly related to the shortage of medical person-
nel who directly provide primary medical care.
At the same time, it should be noted that the bulk
of medical workers have recently been concen-
trated in megacities and cities, as well as the
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saturation of the labor market with highly
specialized medical workers, etc.

The lack of medical personnel has an
adverse impact on the activities of the healthcare
system, which in turn leads to a decrease in the
quality of medical care.

Therefore, we will consider and analyze the
number and availability of healthcare institutions
with personnel (see Figure 1).

According to Figure 1, there is a decrease
in the number of doctors in Kazakhstan in 2020
compared to 2017 data by 1.7 people per 10
thousand population. Reduction of the number of

doctors by 10 thousand. The population is observed
in the cities of Almaty and Shymkent. The most
significant number of doctors is concentrated in
the city of Nur-Sultan — 52.9 people, 40.7 people
per 10 thousand population in Almaty city and 32.4
people in the East Kazakhstan region.

Figure 2 shows the number of nursing staff.

In general, there is an increase in the number
of average medical personnel, in 2020, a decrease
is observed in Zhambyl, and Mangystau regions,
in the cities of Astana, Almaty and Shymkent. In
2020, the most significant increase occurred in
Almaty, North Kazakhstan, Mangystau and East
Kazakhstan regions.
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Figure 1 — Dynamics of the number of doctors of all specialities (without dentists) in the Ministry of Education and
Science system per 10,000 of the population

Note: compiled from the source Statistical collection (2021)
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Figure 2 — Dynamics of the number of secondary medical personnel (without dental) in the system of the
Ministry of Health per 10,000 people of the corresponding population

Note: compiled from the source Statistical collection (2021)
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Figure 3 — Dynamics of the number of doctors of all ~ Figure 4 — Dynamics of the number of medical person-
specialities (without dentists) by city and village nel in the context of cities and villages
per 10,000 population per 10,000 population

Note: compiled from the source Bureau of National Statistics (2021)
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Thus, considering the dynamics of the
number of doctors and paramedical personnel in
the context of urban and rural areas per 10,000
people, we see that the number of doctors in urban
areas has been decreasing over the past four years,
while in rural areas, on the contrary, there has
been an increase. The same pattern is observed for
average medical personnel, with the exception of
doctors in urban areas, compared with the figures
of 2018, they increased by 1.7 people per 10,000
people of the population.

In Kazakhstan, there is a decrease in the
provision of average medical personnel compared
to world indicators. In order to develop the health-
care system in the country, a number of programs
have been adopted, such as the “Strategic
Development Plan of Kazakhstan until 20207,
which considers the following areas of develop-
ment: improving the system of financing and
management in healthcare, improving the prov-
ision of medical services, increasing the availa-
bility and quality of medicines, forming a healthy
lifestyle (Decree of the President of the Republic
of Kazakhstan from February 1, 2010, No. 922).
Further, the “Strategic Plan for the Development
of Kazakhstan until 2025 was adopted. However,
none of these documents addressed the issues
of personnel policy in healthcare, the quality of
training and retraining of personnel.

Recently, a number of programs have been
adopted for the development of the healthcare
system in Kazakhstan: «Strategic Plan for the
Development of Kazakhstan until 2020», which
outlined the directions of development: improving
the system of financing and management of

healthcare, provision of medical services,
availability of high-quality medicines, as well as
the formation of a healthy lifestyle is presented
in the Decree of the President of the Republic
of Kazakhstan from On February 1, 2019, No.
922 Further, the «Strategic Development Plan
of Kazakhstan until 2025» was approved. At
the same time, it should be noted that the above
documents did not address the issue of personnel
policy of healthcare, and training of human
resources.

In 2018, the Decree of the President of the
Republic of Kazakhstan dated February 15, 2018
No. 636 approved the National Development
Plan of Kazakhstan until 2025, it is in this
normative document that measures the develop-
ment of human resources of the health and
education system are considered.

In accordance with paragraph 3 of Article
266 of the Code, determining the compliance of
an individual’s qualifications with qualification
requirements and standards in the field of
healthcare, as well as determining readiness for
professional activity in the field of healthcare,
including readiness for clinical or pharmaceutical
practice, or activities in the field of sanitary and
epidemiological welfare of the population of a
person who has a certificate of a specialist in the
field of healthcare, they are subject to mandatory
registration in the National Human Resources
Accounting System and only upon registration the
certificate is valid.

Consider the data on the registration of
medical personnel in the human resources
accounting system (Figure 5).

400 000
324279
300 000
227 151
200 000
97 128
100 000 25 646 36954
11308
0 — [ |
medical staff average medical staff total

total ® unregistered

Figure 5 — Information on the registration of medical personnel in the National Human Resources
Accounting System

Source: compiled by the authors
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According to the data of the Resource
Management System, the total number of
medical personnel is 324279 people, of which
36954 people are unregistered. Out of the total
number of medical personnel, 97,128 people
are medical personnel, and 11,308 people are
unregistered, which is 12% of the number of
doctors. The average medical staff was 227,151
people, of which 11,29% or 25646 people were
unregistered. In our opinion, it is necessary to
monitor certification since there is a possibility
that medical personnel are carrying out their
activities without permits. Another problem in
healthcare is the shortage of personnel, which is
calculated based on the difference between staffing
units and occupied positions.

So, as of January 1, 2022, 262200 units of
medical personnel are working 75% of them in
urban areas and the remaining 25%, respectively,
in rural areas. The security per 10000 population
was 87,3%, about 70% is a shortage in average
medical workers, and the remaining 17% are
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7000 6440

2016 2017

6455

6000 5680
5000
4000
3000
2000
1000

0

doctors. One of the positive aspects is that over
the past five years, the ratio of doctors to nursing
staff has been increasing annually and in 2020
amounted to 2,78.

The shortage of doctors amounted to 3,931
people. Based on the shortage, many medical
personnel work by combining positions, which
leads to an additional burden and a decrease in
the quality of services provided.

One of the indicators affecting the availa-
bility of personnel in healthcare is the training
of personnel and their annual graduation, so let’s
consider the number of graduates of medical
specialities over the past three years.

Five medical universities with state
participation, three private universities, five
faculties as part of multidisciplinary educational
organizations and 13 scientific and research
centres are engaged in training personnel in the
healthcare field.

The number of university graduates over the
past three years is shown in Figure 6.

7941

2019 2020

Figure 6 — Dynamics of graduates of medical universities

Source: compiled by the authors by source Bureau of National Statistics (2021)

According to the figure, it can be seen that
over the past year, the number of graduates has
increased by 1,486 people. At the same time, the
number of graduates does not cover the shortage
of personnel. The following is information
on graduates and educational levels. The total
number of graduates was 7941 graduates, including
5580 undergraduate graduates, 1611 residency
graduates, 375 masters and 375 doctoral students.

The need for medical personnel is one of
the most critical problems. Therefore, we will
consider the regression analysis and calculate the
forecast for personnel need until 2025. For the
analysis, we use the population, the number of
graduates of medical universities and the number
of doctors per 10 thousand people in the population.
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Table 1. The output of regression statistics

Multiple R 0,993815117
R-square 0.987668487
Normalized R — square 0,950673948
Standard error 1181,663942
Observations 5
Table 2. Results of the analysis of variance
df SS MS F Significance of F
Regression 3 1,12 E+08 37278767 26,69768332 0,14109874
Remains 1 1396330 1396330
Total 4 1,13E+08
Table 3. Regression analysis results
Coefficients | Standard |t - statistics | P - Value | Lover 95% |Upper 95% | Lover Upper
error 95% 95%

Y - -257834,5 | 60840,76 -4,23 0,147523 | -1030889,6 | 515220,6 | -1030890 | 515220,6
intersection
Variable -1210,028 1064,85 1,136 0,4594270 | -14740,22 | 12320,17 | -14740,2 | 12320,17
X1
Variable -2,512583 | 1,571634 -1,59 0,3558465 -22,482 17,45692 | -22,4821 17,45
X2
Variable 0,0179997 | 0,003464 5,196 0,1210322 -0,026 0,062013 | -0,02601 0,062
X3

According to calculations,

correlation

coefficient

1S

0,993,

the multiple
and the

determination coefficient is 0,987, confirming
the chosen model’s correctness and the high
relationship between the factors.

40 000,00
35 000,00
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Note: calculated by the authors
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Using the results of the regression analysis,
we will calculate the predicted values of the needs
of medical personnel, the results are presented in
Figure 7.
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Figure 7 — Forecast value of the need for medical personnel
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As can be seen from the calculated data, an
increase in the need for personnel is predicted.
The ability to effectively and competently manage
human resources, the state of the material and
technical base of medical institutions, and,
significantly, the availability of qualified emp-
loyees with specialized knowledge affects the
quality of medical care and its availability (Stra-
tegic plan of the Ministry of Health of the Repub-
lic of Kazakhstan for 2011 — 2015, 2011).

Discussions

The literature review several problems
related to the development of personnel in
healthcare and their potential. The issues of
security and staffing in this area are still open. On
the part of the State, various measures are being
taken to improve the personnel policy.

The coronavirus pandemic infection has
made its own adjustments to the educational
process, because of the situation in the country,
students were forced to study online and in a
combined form. The curricula of educational
programs are being updated, and disciplines have
been introduced into the programs, including
biological safety and protection issues.

In 2021, several measures were carried
out for personnel development in healthcare.
Thus, the Ministry of Health organized and
conducted additional seminars and lectures on
epidemiology, pathogenesis, clinic, diagnostics,
differential diagnosis and treatment of COVID-19
coronavirus infection. Educational programs
have been updated, and new educational prog-
rams “Epidemiology”, “Hygiene”, “Kineso-
therapy”, “Ergotherapy”, “Nuclear Medicine”,
“Geriatrics” have been developed.

During the reporting year, training courses
related to the pandemic were conducted for 60
thousand of medical workers. Work has also
been carried out on the training and retraining
of more than 15 thousand medical workers,
according to the results of which 150 epi-
demiologists, 100 infectious diseases specialists
and 165 emergency medical doctors will be
replenished in the healthcare sector.

Studying the staffing of the healthcare
system, we were convinced that the number of
graduates of medical universities is growing
dynamically, but the provision of medical
workers remains insufficient. For a more complete
picture, the predicted values in medical personnel
were calculated. To calculate the forecast, the
following model was used, namely, to identify
the impact of the population, the number of

graduates of medical universities and the number
of doctors per 10,000 people in the population on
the need for doctors. For this purpose, correlation
and regression analysis was applied. This
analysis helps to solve a number of problems
that cannot be solved using other methods and the
main advantage of this method is that it increases
the degree of accuracy. And another advantage is
to identify the relationship between the factors.
The results of the analysis revealed that with the
current trend of population growth, the number
of doctors and university graduates, the need
for medical personnel is also increasing. In this
connection, it is necessary to work towards
developing personnel policy in healthcare.

Conclusions

Based on the conducted research, the
following conclusions can be drawn.

1. In order to solve the problems of the
healthcare system, it is necessary first of all to
improve regulatory legal acts and personnel
policy tools. To do this, it is necessary to study
the international experience of the healthcare
system, analyze all regulatory documents,
including paying special attention to the issues
of personnel planning and forecasting, manage-
ment and incentives. At the same time, it is
necessary to revise the organization of the process
of providing medical care and actively develop
professions related to medicine but not medicine
respectively, a revision of the staff structure
is necessary. It is also necessary to revise the
current regulation in accordance with the level of
technology development.

2. Based on professional standards, it
is necessary to develop educational programs
for colleges and universities aimed at practice
orientation. In addition, it is necessary to expand
training within the framework of grant funding
and targeted training in care professions.

3. The next direction should be implemen-
ted in terms of the modernization of human
resource management centres and the formation
of personnel services with new competencies. In
this direction, it is necessary to implement the
training of managers in the healthcare system
in economics and management, as well as the
inclusion of university components «Economics»
and «Management» in educational programs.

4. Itisnecessary to work towards increasing
the prestige of the doctor, improving the system
of motivation and stimulation of health workers.
To this end, there was an instruction of the Head
of State to the people of Kazakhstan dated
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September 01, 2020, which proposed a gradual
increase in the salaries of doctors and secondary
medical workers.

5. It is necessary to solve social problems
to ensure a high standard of living for medical
workers. This requires the implementation of
programs for the construction of office housing for
medical workers.

6. It is necessary to continue the work
of digitalization of the healthcare system as a
whole. In accordance with this, constantly monitor
educational programs with their constant updating,
considering the development of world medicine
and technology.

7. And as the Head of State announced
in his following Message (dated September 01,
2022) the people of Kazakhstan need to find
new approaches to financing healthcare,
comprehensive improvement of medical infra-
structure, and developing telemedicine to help
residents of remote regions. In addition, all these
areas of development are directly related to the
improvement of the training system and the
provision of personnel.

In order to increase the competitiveness of
domestic healthcare, it is necessary to consis-
tently improve the system of training doctors
through the involvement of foreign scientists in
training courses and the exchange of experience
and knowledge.
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TYUIH

MakKanaHblH MaKcaTbl — LWafblH }X9HE 0pTa KacinKep ik cybbeKTinepiHiH Katapaafrbl 6aHKTEP anAblHAAFbI KAPHKbIbIK,
MiHAeTTeMeNepiH opblHAAaMayblHa 3cep eTeTiH GaKTopaapabl 3epTTey }KaHe aHbIKTay, COHAAN-aK a/ibIHFaH HaTUXKenep
HerisiHae peTTeywi yLWiH ycbiHbicTap a3ipaey. Cebebi, WwafFblH KaHe opTa KacinopbiHAapabiH, (LLOK) aamybl engeri
S9KOHOMMKabIK ©ecydi Kongayaafbl pesi MaHbi3gbl 60/bin Tabblnagbl- DKOHOMMKAFa efieyni yaec KocaTbiHbIHA
KapaMacTaH, LafblH }XaHEe 0pTa KaCiNKepAiK }obanapbiH KapKblNaHABIPY MacenenepiHae KMbIHAbIKTAp Kesaecesi,
KaparkaT Kopbl KWi XKeTKinikcis 60abin Kenegi, HaTUXKeCiHAEe pecypcTapAbl TapTy YILiH Kap»Kbl MHCTUTYTTapbiHA
XKYTiHY KaXKeTTifiri TyblHAanabl.

AsTopnap KaTtapapiH Jamy 6aHKi aepektepiH 3epaenesi- LLafbiH XaHe opTa KacinopbiHAAPAbIH XYMbIC iCTEMENTIH
KpeauTTepiHiH TeneHbey cebenTepiH aHbIKTAy MaKcaTbIHAA Kyneni aaebu wony XKyprisinin, Kabblk cypakTapbl 6ap
caya/iHama a3ipsieHai. ABTopaap TeniepoH apKbl/ibl HECUEHI KaTapMmay maceneci b6ap WwafblH KaHe opTa bu3Hecke
KYFiHAi, eriTKeHi 6yn Covid-19 naHAemusAChl KesiHae aNeyMeTTIK KallbIKTbIKKa 6ali1aHbICTbl AePEKTEPA] KUHAYAbIH,
aNfbl3a MYMKiH Xonbl 6ongbl. Katap [Jamy 6aHKi AepeKTepiHeH KpeauTTepi KymbiC icTemenTiH 142 wafbiH
YKOHEe opTa KaCiMOpbIH aHbIKTa/bIM, OCbl KacinopblHAApPMeH GaitnaHbiCKaHHaAH KeliH 85 »ayan asnblHAbl. Tangay
YWiH CMNATTamasblK CTaTUCTMKA KONAAHbIIAbI KOHE aJiblHFAH HITUXKeNep LUAFblH YK9HE OpTa KaCimopblHAAPAbIH,
6GaHKTep anablHAafbl MiHAETTEMeNnepAi opbiHAAY KesiHae bipKaTap KUblHAbIKTapFa Tan 6onfaHbliH KepceTTi. OfaH
KOCa, ¥ofapbl baceKkere KabineTTi HapblK, WaFbliH XaHe 0pTa KacinopblHAAPAbIH, MiHAETTEMENepi MeH TenemaepiH
OpblHAAYFa Kepi acepiH Turidyae. 3epTrey HITUMKENEPiHiH, HEeri3iHAe LWAfblH KoHEe opTa KaCinopblHAAPAbIH, Tenem
KabineTtcisairi MaceneciH wWelly *KaHe engeri WafbliH XaHe opTa KaCiNKepAiKTi ogaH api AamMbITyAblH, Wapaiapbl MeH
TeTiKTepi 60MbIHLLIA YCbIHbICTap 93ip/eHa,.

TYAIH CO3/AEP: skoHOMMKa, KacinKepniK, Tenem Kabinetcisairi, KapskbinaHaplpy, 6aHK, KaTtap
MYOLOENEP KAKTbIFbICbI: aBTopnap myaaenep KaKTbiFbICbIHbIH, }KOKTbIFbIH Malimaenai
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MakKana Tapuxbl:

Pepakumara Tycti 04 Kapawa 2022

Kapuanay Typanbl wewim KabbingaHapl 14 AknaH 2023
apuanangbl 30 Haypbiz 2023

* Xart-xabapuwbl aBTopbl: KyaHoBa J1.A. — PhD, ara okpITywbl, an-®apabu aTbiHAafbl Kasak YATTbIK YHUBEPCUTETI,
AaH. an-®apabu 71, Anmatel, KasakctaH, 87014000352, e-mail: uanova.laura@kaznu.kz

Ixonomuxa: cmpamezus u npakmuxa. 1. 18, Ne 1, 2023 / Economics: the Strategy and Practice. Vol. 18. No 1, 2023 257



FINANCE AND MANAGEMENT ACCOUNTING, ACCOUNTING

OueHKa HennaTeKecnocobHOCTU MmanbiX U cpeaHux
npeanpuaTtuii nepen 6aHkamu B Katape

Lupasu H.2, Mypaiixu M.?, KyaHoBa J1.A.¢

@ YHusepcumem Xamao buH Xanuga, 3dykeliwH cumu, 34110, floxa, Kamap,; ® YHusepcumem Xamad buH
Xanugpa, 30ykeliwH cumu, 34110, oxa, Kamap; ¢ Kazaxckuli HayUuoHaabHsIl yHUBepcumem umeHu aso-
®apabu, np. ane-Papabu, Aamamel, KazaxcmaH

Ona uutuposauma: LWupasm H., Myxaipu M., KyaHosa /1.A. (2023). OueHKa HeniaTéXecnocobHOCTM ManbiX U
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AHHOTALIUA

Llenbto faHHOM CTaTbM ABNAETCA M3yYeHMe WU BbiABAeHME (GAKTOPOB, BAUAIOWMX Ha HEUCNONHEHWE MajbiMU U
cpesHUMU NpeanpuUATUAMKU GUHAHCOBbLIX 0653aTenbeTB nepes 6aHkamu B KaTape, 1 pa3paboTka pekoMeHAaLMn Ha
OCHOBE MOJIyYEeHHbIX Pe3y/IbTaToOB AJ/1A PEryAaTOPoB. [TOCKOMbKY, pa3BUTUE MAbIX U cpeaHUX npeanpuaTnii (MC)
MMEET BaXKHOE 3HAYeHMe A/1A NOALAEPHKKM SKOHOMUYECKOTO pOCTa B CTpaHe. HecMoTpa Ha 3HaYUTENIbHbLIV BKAAA, B
3KOHOMMWKY, Manblli U CpefHUIA BU3HEC UCMbITbIBAET TPYAHOCTM B BONpocax GUHAHCUPOBAHMA NMPOEKTOB, 3a4acTyio
HEeA0CTaTOYHO HeO0BX0AMMbIX CPeACTB A1A GOHAMPOBAHMUSA, U KaK CNeaCcTBUE, BO3HUMKAET HEO6X0AMMOCTb 0bpaLleHuA
B PUHAHCOBbIE MHCTUTYTbI A/1A NPUBAEYEHUA pecypcoB. ABTOpaMu bbian U3yyeHbl AaHHble BaHKa pa3sutua KaTtapa.
Bbln npoBeAeH CUCTEMHbBIN MTepaTypPHbIN 0630p M pa3paboTaHa aHKeTa C 3aKPbITbIMW BOMPOCaMU A BblABAEHUSA
NPUYMH HEMNATENXKEN MO KpeauTam MasnblX U CpegHuUxX npeanpuatuid. ABTopbl 06paTUAMCh K ManbiM U CPeAHUM
npeanpuaTUAM C Npobaemoli HeBO3BpaTa Kpeauta no TenedoHy, NOCKONbKY 3TO 6bln e4UHCTBEHHO BO3MOMKHbIN
cnocob cbopa AaHHbIX U3-3a COLMANbHON ANCTaHLMM BO BpemsaA NnaHaemmm Covid-19. Mo 6a3e gaHHbIX bBaHKa pa3BuTUA
KaTapa 6b110 BbiABNEHO 142 manbix U CpefHUX NPeanpuaTUIiA C NPOCPOYEHHBIMWU KpeauTamm, nocie obpalleHuns
B [aHHble npegnpuatua gaa cbopa paHHbIX, 6bl10 nonydyeHo 85 oTtBetoB. [nA aHanu3a 6Gblaa MCnonb3oBaHa
onucaTeNnbHaa CTaTUCTUKA M NOlyYeHHbIe pe3yabTaTbl MOKa3aau, YTo Masble U CpeaHue NPeanpUATUA CTaIKUBAKOTCA
C pAagom npobsem npu BbINOAHEHUM 06s3aTenbcTB nepes 6aHKkamun. Bonee TOro, BbICOKO KOHKYPEHTHbIN PbIHOK
OKa3blBaeT HEeraTMBHOE BAUSHME HA UCMOHEHME 06A3aTENLCTB M HENIATEXKeN MablX U CPeAHUX NpeanpuaTuii. Ha
OCHOBE NOJIy4EHHbIX PE3YbTAaTOB UCCNeL0BaHMA, Bbliv pa3paboTaHbl Mepbl U MEXaHU3MbI A1 peLleHnsa Npobaembl
HEenAaTeXecnocobHOCTU MabIX U CPEAHUX NPEANPUATUN U fa/ibHENLLErO Pa3BUTUA Manoro U cpegHero 6usHeca B
CTpaHe.

KJ/TOYEBBIE CJ/IOBA: 3KOHOMMKa, NpeanpuUHMMATENIbCTBO, HennaTerkecnocobHocTb, PpuHaHcMpoBaHue, BaHK,
Katap
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Introduction

SMEs are the crucial drivers behind regional
and national development in various countries.
Many studies are available regarding SMEs’
importance in the country’s economy (Musa &
Chinniah, 2016; Zafar & Mustafa, 2017). The
significance of SMEs is globally recognized due
to their significant contribution to rewarding
different socio-economic goals, such as fostering
entrepreneurship, export promotion, and high
employment growth (Brown et al., 2014; Olusegun,
2012). For instance, in the EU, approximately
25 million SMEs comprise more than 90% of
all businesses, employing 95 million people and
giving 50% of total jobs in the private sector.
Nevertheless, the actual significance of SMEs
rises to acclimate to the altering conditions of
innovation and competition with globalization
(Keskgn et al., 2010).

According to Madanchian (Madanchian
et al., 2015), SMEs are defined differently from
country to country based on industry categories,
annual turnover, and full-time employees. SMEs
in Agro-based industries and manufacturing-
related services are enterprises having full-
time employees not surpassing 250 people. The
significance of SMEs is because of their capability
to solve economic aspects linked to public
activity. SMEs help increase competition, respond
to increasingly changing demand, and provide
jobs in challenging financial crises. They also
contribute to developing and applying innovation
and help attract investment (Laurentiu, 2016).
Additionally, SMEs contributed to improving
business activities and led to economic diversity
in several countries.

Precisely, developing countries have
successfully diversified their export structures
and economies. The most significant change is
the shift toward industries, and this has been
observed in rich oil and natural resources
countries. However, the question remains about
what factor influences them to diversify their
economy. Gelb argued that the shift toward
manufacturing allowed dynamic learning that
increased income and productivity (Gelb, 2010).
Additionally, diversification help producers to
have more knowledge and information about
foreign markets and to discover innovations and
changes. Over the past decades, the GCC states
have taken significant steps toward economic
diversification, from the oil and gas sector to
infrastructure development, health, education
system, and several manufacturing industries.

Ixonomuxa: cmpamezus u npakmuxa. 1. 18, Ne 1, 2023 / Economics: the Strategy and Practice. Vol. 18. No 1, 2023

The issue of NPLs has gained importance
in a few decades, considering the level of bad
loans increasing in underdeveloped and deve-
loping countries and Western countries. The
empirical research on NPLs and their impact
have presented diverse findings. Akhter and
Roy analyzed the effect of NPL on profitability
(Akhter & Roy, 2017). They noted that GDP
is negatively linked with NPL, implying that
economic improvement leads to low NPL.
Furthermore, banks with high-interest rates lend
more and probably suffer more NPLs. Similarly,
Adebisi and Matthew investigated NPL in South-
Eastern and Central Europe from 1998-2011
(Adebisi & Matthew, 2015). They found that
NPLs respond to macroeconomic conditions,
like inflation, unemployment, and GDP growth.

However, there are limited studies on the
issue under investigation in the case of SMEs in
Qatar. Therefore, the study investigates the key
factors influencing SMEs’ failure to meet their
financial obligations in the QDB case.

Literature review

Determinants of SMEs Barriers and Non-
Performing Loans:

SMEs are essential for economic develop-
ment and growth as they are important in job
creation. Financing is vital in helping SMEs set
up and expand their operations, invest in produc-
tion facilities, and develop new products
(Cinjarevi¢ et al., 2021). The financial crisis back
in 2009 caused the institutions to be careful, and
credit processing since then has become complex,
as SME:s find it challenging to assess the decisions
and processes primarily related to loan processing
(Haron et al., 2013). Access to finance is a vital
element influencing SMEs’ success and growth;
hence, access to financing is crucial to allow
SMEs to add to the economic development and
diversification of economies (Bongomin et al.,
2017). The link between bank losses and NPLs
has been discussed by researchers globally and
is viewed as a significant chapter in banking
studies. Increasing NPLs are usually considered
a bank’s failure to manage credit policies (Hada
et al., 2020). Several studies have analyzed
different factors influencing NPLs, and the
following section presents the factors significantly
influencing SMEs.

Cost of Finance
Cost of finance (COF), also termed financing

cost (FC), is the interest, cost, and other charges
connected to borrowing to purchase or build
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assets. Lending interest rate involves intrinsic
hidden costs on the credits that banks issue with
implications on loan defaults. High-level NPLs
may reduce economic growth because financial
institutions refuse to lend (Balgova et al., 2016).
It was found that NPLs and interest rates have an
asymmetric link in the short run, while it has an
asymmetric one in the long run.

Lending interest rates and NPLs have a
significant relationship (Pullicino, 2016). The
empirical study on the relationship between
NPLs is interest rate is ample and has been
studied over the years (Louzis et al., 2012; Beck
et al.,, 2013). These studies also offered ample
evidence focusing on the significance of the NPL
recovery mechanism in restricting NPLs levels to
accom-plish financial stability and avert financial
problems.

Researchers noted that interest rate has a
positive and direct link with NPLs (Farhan et al.,
2012; Khemraj & Pasha, 2009). The increase in
interest rate is observed to increase the level of
NPLs. Likewise, the researchers like Asari noted
a significantly positive link between NPLs and
interest rates (Asari et al., 2011). Similarly, Beck
reported a positive association between NPLs
and interest rates (Beck et al., 2013). NPLs were
influenced by increasing debt price servicing
between the variable rate of contracts and a
borrower.

Overhead Cost

Overhead cost is yet another factor that
has become a significant concern for the non-
performance of the firms. Mat-Nor, Said, and
Hisham have studied it in detail (Mat-Nor et
al., 200 significant primary reason behind the
increase in overhead costs is increased competition
in the market. Multiple sellers of the same product
have an extensive distribution network. It has
resulted in fierce competition, making a firm’s
life difficult. As a result, firms have to invest more
and more to appeal to consumers. A significant
investment also is made to make the product or
service available. In doing so, the company loses
its profitability index in the long run. It affects their
financial capability to pay off the loans.

Noor mentions overhead costs, including
rent, salaries, wages, etc. (Noor, 2020). These are
fixed-cost accounts, and a business has to pay,
leaving a business with little liquid cash. Wezel,
Canta, and Lu’s study also question the profit
projection and cost estimation that a company
exaggerates to attract investors (Wezel et al.,
2014). It may benefit the company, but it can be

disastrous in the long run. The main reason is
that if the company cannot make profits or scale
its product, then it cannot pay back. These reasons
contribute when it comes to NPLs.

The report by OECD (2021) also states
the cost of rising interest rates and other costs
(expenses related to management), which makes
the interest payment bigger. Because of the failure
of the government to keep interest rates in check,
the company’s overhead cost becomes greater.
The company has no profit as all its capital covers
the overhead cost. This then eventually leads
the company to bankruptcy. It has become even
more prominent in the post-COVID world; the
pandemic has seen a rise in operating costs with
a shortfall in demand. It has made companies
unable to meet their profit benchmarks, and as
a result, many companies are in a state where
they have defaulted. It is also the reason why
companies all over the world are downsizing
and hence reducing the overhead cost. Coupled
with the disruption in both supply and demand
curves, companies have nowhere to go, causing
an increase in NPLs.

Access to Public Procurement

According to Harland, Telgen, and Callender,
public procurement refers to the purchase by state-
owned enterprises and governments of services
and goods (Harland et al., 2013). A public sector
firm obtains services and goods from a third
party through a contract. Cabras argued that
an increasing pool of evidence shows a lack of
international and local access to public procure-
ment for SMEs in developing and developed
economies (Cabras, 2011). Specific barriers linked
with the public procurement process can be high-
priced for businesses affecting slow payment.
Flynn and Davis highlighted that SMEs find
the problem in access to procurement, and thus
government takes corrective action by introducing
SME-friendly procurement policies (Flynn &
Davis, 2016).

Furthermore, Perry asserts that SMEs
encounter several barriers, such as awareness
opportunities, lack of knowledge, capacity issues,
and procurement process, which negatively
influences their financial obligations (Perry,
2011). In the context of the developed countries,
Kidalov and Snider argued that access to public
procurement by SMEs rely on different paper-
work and regulation, which is an obstacle to
SMEs in public procurement (Kidalov & Snider,
2011). However, SMEs require more informa-
tion on procurement opportunities and the need
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to use e-procurement facilities. Overall, lack of
access to procurement may lead to barriers in
financial obligations for SMEs like loan repayment.

High Competition

Market competition is crucial for growth
and development and business innovation.
However, it may also challenge companies and
hinder entrepreneurs from repaying their debts
successfully. For example, Makri found that high
competition is an obstacle for firms to remain
competitive and fulfill their commitments toward
debt repayment (Makri et al., 2014). Khemraj and
Pasha assert that competitiveness in the market,
including local and international economics,
links to high NPLs (Khemraj & Pasha, 2009).
Scoreboard mentioned that increased market
competition affects SMEs’ profitability and
productivity, thus negatively affecting their
ability to repay bank loans (Scoreboard, 2013).
Mclntosh, De Janvry, and Sadoulet found that
increasing competition includes a drop in the
repayment performance of SMEs (Mclntosh et
al., 2005). SMEs lack different financial options to
capitalize on opportunities to perform efficiently
in stiff market competition, negatively impacting
their NPL and influencing their loan repaying
mechanism.

Economic Issues

Economic issues are directly associated
with the financial capability of SMEs to repay
their debt. The economic elements of a country
can signify how well a company can repay the
debt and whether the conditions are favorable
(Madrid-Guijarro et al.,, 2016). A key aspect
associated with debt repayment is the interest
rate. A high-interest rate represents a company
having a more challenging time repaying the
debt since it would be a more significant value
(Navarro-Martinez et al., 2011). Interest rates are
usually decided by the government as part of the
monetary policy and then are followed by the
financial intermediaries. In prosperous business
countries such as those in the EU region and
the US, interest rates are kept low to encourage
more lending of money for businesses and their
enhancement (D’Erasmo, 2008). However, in
2019, the interest rate was ranging between 1.94
t02.47%, and 0.10 to 2.01% in 2020 (Qatar Central
Bank, 2020).

An average high-interest rate can be
associated with SMEs’ inability to repay their
debts. The policy of a high-interest rate can be
positive regarding currency balancing and other
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similar financial obligations. However, it can
lead to increased bankruptcy claims since
many SMEs could not cope with the conditions
(D’Erasmo, 2008). However, limited GDP growth
can impact SMEs and their ability to repay the
debts they have undertaken.

It can be noted that even before Covid-19,
the GDP growth rate of Qatar was declining. This
points out that a declining growth rate makes
it hard for SMEs to operate and repay the debt
they undertook under different circumstances.
Moreover, occasions such as Covid-19 have
also limited the growth rate by a considerable
margin, yet such aspects are hard to predict.
Nonetheless, appropriate planning is necessary in
this regard, such as maintaining reserves to cope
with difficult situations imposed by the pandemic
(Razumovskaia et al., 2020). A fluctuating
inflation rate is a deep concern for SMEs since

they find it hard to operate with certainty
and stability. Furthermore, the lower inflation
rate favors the borrowers; however, since the
pandemic, it can be argued that the SMEs would
have a hard time coping with the demand and
market conditions which could lead to delays in
repayments or potential bankruptcy claims (Onder
& Sunel, 2021).

Two further economic issues impacting
SMEs’ debt repayment are the trade balance and
the country’s current account. Many SMEs depend
on trade, including imports and export (Gonzalez
& Sorescu, 2019). Specifically, the import
balance of trade is essential as it displays the
country’s capability to import. A highly negative
trade balance may compel the government to put
restrictions which can hurt the operations of the
SMEs. Thus, these two economic elements are
essential as they reflect the capability of SMEs to
generate adequate revenue and eventually repay
their debts. In terms of Qatar, the country has
held a significantly positive balance of trade and
current account over the previous decade.
However, some fall is noted in the Covid-19
period, which can be an issue for SMEs as many
companies can be impacted by the lack of trade.

Government Policies and Regulations

Another major factor impacting non-
performing loans is government policy and
regulations. A study by Ofria and Mucciardi
shows that corruption and unsustainable
government debt levels contribute significantly
to the bankruptcy of the private sector (Ofria
& Mucciardi, 2021). When there is a massive
amount of corruption, the government has to
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exercise austerity measures which can hurt the
private sector. The private sector thrives on
government subsidies and tax cuts but will tax
the same private sector when it runs a deficit.
Because of the increased taxation, the private
sector would eventually crumble towards non-
performance.

Similarly, the study of Inaba also cites
the policies of the government that lead to an
economic downturn (Inaba et al., 2005). In a
recession, the private and public sectors are
impacted, which can cause long-term issues for
the companies. The recession or downturn is a
policy crisis that translates to private sectors and
their inability to pay off their debt. Furthermore,
the study of Shih also cites the importance of
the free market and transparency, which is often
undermined by the public sector (Shih, 2004). The
free market is undoubtedly among the favorite
policy options for the private sector because it
helps them to provide shareholder value and
return on investment. This then facilitates the FDI,
which can help the economy grow. However, with
the government’s intervention and rise in state-
owned enterprises, the system becomes rigged
and causes a disadvantage to the private sector.
For instance, when the government intervenes
in the economy, it can set up its own companies,
provide subsidies, tax cuts, etc. As a result, there
is no level playing field, and the private sector can
be at a comparative disadvantage. Another factor
about the government’s unfair intervention in the
economy cited in the study is how government
prevents liberalization of the banking sector. This
is politically motivated, especially in the case of
China, where a political party owns the country’s
largest banks.

The study of Yeung also points in the same
direction (Yeung, 2009). As per these authors,
due to the consistent government intervention
and policy of favouritism, there is no space for
institution-building, and the institutions cannot be
self-sustaining. It also prevents an environment
of corporate governance from prevailing inside
these NPL-affected companies, which further
plays a part in the failure of the companies. The
reasons cited by Lu, Thangavelu, and Hu are
also relevant to the study (Lu et al., 2005). As
per the study, biased lending or policies tend to
promote biases and subjectivity in lending. This is
apparent from the examples of third-world
countries where politicians provide monetary
favors to the financers of the government. This
prejudice in policymaking contributes massively
toward unsustainability and lack of financial
performance among the firms.

Research Methodology

Based on the relevant literature, the authors
have designed a questionnaire to explore the causes
of NPLs in Qatar, selecting QDB as a case study.
The QDB provided the complete list of SMEs
with their addresses and contact numbers after
the authors requested the list of SMEs with loan
defaults. By using this information authors have
approached SMEs with loan default by phone,
as this was the only possible way to collect data
due to the social distancing during the Covid-19
pandemic. The authors have approached all
142 enterprises to get information. However,
only 85 enterprises agreed to participate in this
study and share the required information. For the
analysis, there has been used descriptive statistics
which allows for ddescriptionand understand
the features of a specific data set by giving short
summaries about the sample and measures of the
collected data.

The authors have put 25 close-ended
ques-tions to obtain the information for further
research. The questions of the survey were desig-
ned according to the following order:

- first five questions were completed to
obtain the personal information of the question-
naire respondents, as gender, age, material status,
nationality and education;

- following questions were directed for
investigation of the distribution Entrepreneurs
by Business Sectors, and business type, the
distribution Entrepreneurs by legal structure and
experience;

- next questions were aimed at
determining the purpose and maturity of
loanthe, interest rate of the loan and the area for
using the funds;

- other questions of the questionnaire
were directed for the identification of the factors of
non-payments of loans by SMEs.

The obtained sample characteristics describe
the primary way is categorizing Entrepreneurs
members to “mutually exclusive” categories, then
counting the case a number of each category. The
authors have calculated proportions, percentages
and ratios for summarizing the obtained data
from categorical variables and have made the
comparisons between groups. This methodology
allows identifying that SMEs encounter challenges
in the repayment of loans. We found several
factors, including high-interest rates, overhead
costs, lack of access to information, public
procurement, economic issues, government
policies and regulations, and a highly competitive
market influencing the non-payment of loans.
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Results and Discussion

The designed a questionnaire to explore the
causes of NPLs in Qatar, selecting 85 SMEs, and
we obtained the following results.

Gender: most (73%) of the participants
are male, while 27% are female entrepreneurs.

Marital Status: Respecting marital status,
around 66% of married persons are entrepreneurs
in Qatar, and 20% are single. In comparison, only
4% of widows and 11% of separated or divorced
people run their businesses.

Education equips entrepreneurs to under-
stand markets, opportunities, and economic
cycles, enabling them to make correct decisions.
Our sample shows that most entrepreneurs had
bachelor’s (61%) and master’s (20%). And few
of them (7%) have a PhD or DBA. None of them
were illiterate (Table 1).

Table 1 - Percentage Distribution of Entrepreneurs by

Education

Level of Education Percentage
A Illiterate 0%
B High school or below 6%
C Diploma 6%
D Bachelor 61%
E Master 20%
F Ph.D. or DBA 7%
Total 100%
Source: based on our survey

A large proportion (94%) of entrepreneurs
are Qatari nationals, while a small percentage
(6%) are from other nations. Local entrepreneurs
usually have access to market information and
an understanding of the market. They know the
culture and consumer behavior more than non-
nationals, as well as QDB is keen to give the
opportunity to the young nationals. In Table 2
presents percentage distribution of entrepreneurs.

SMEs operate in a competitive environ-
ment that needs experts or experienced mana-
gers. Interestingly, the majority (73%) of them

had no previous business experience, and only
27% had prior experience in the business (Table 3).

Engagement plays a vital role in a newly
established business. Entrepreneurs need to look
after their business operations continuously,
which makes business efficient. Entrepreneurs
usually engage in their business thoroughly
to identify improvement areas and business
problems. Strict compliance with business
activities affects the performance of enterprises.
Regular engagement with the business increases
productivity and generates economic benefits
such as revenues, profits, and growth. It was
interesting to know that most (45%) manage
the business monthly, which is not a good sign.
Another 36% were looking after their business
weekly, and only 19% were engaged daily basis
(Table 4).

Table 2 - Percentage Distribution of Entrepreneurs by Business Sectors and Reason for Being in Business

Ixonomuxa: cmpamezus u npakmuxa. 1. 18, Ne 1, 2023 / Economics: the Strategy and Practice. Vol. 18. No 1, 2023

6 While you are running your 9 Which of the following best describes the reason for | %
business, you are: ° being in business?
a Full-time entreprencur 14% I want to be my own boss / I’'m not particularly eager 19%
to work for others
b Employed in the government sector | 25% |1 can work when and how I want 5%
c Employed in the semi-government 58% |1 can’t find any work 20,
sector
d Employed in the private sector 4% |1 can’t find any work that I really like 2%
g Full-time student 0% |1 don’t have skills for other kinds of work 0%
h Other 0% | My previous employment ended 1%
I want to have another source of income 71%
Other 0%
Total 100% 100%
Source: based on our survey
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Table 3 - Percentage Distribution of Entrepreneurs by

Experience
] Do you have previous experi- Percentage
ence in the related sector?
A Yes 27%
B No 73%
Total 100%

Source: based on our survey

Table 4 - Percentage Distribution of Entrepreneurs by
the level of Management/Engagement

I
A Daily basis 19%

B Weekly basis 36%

C Monthly basis 45%
Total 100%
Source: based on our survey

The table below depicts the enterprise
sector. 24% were in manufacturing, 29% in
Food & Beverage, and 13% in agriculture.
Another 29 percent were in other businesses. The
majority (45%) have a small business category,
42% have a medium, and 13% have a micro
business category.

As for the legal structure of the enterprises,
74% of them were limited liability companies,
followed by 11% Sole Proprietorship companies
(Table 5)

Table 5 - Percentage Distribution of Entrepreneurs by
Legal Structure

D ;Yllslii ;zfs%e of legal structure is your Percentage
a General partnership company 6%
b Simple partnership company 7%
c Sole proprietorship company 11%
d Shareholding company 0%
e Private shareholding company 1%
f Limited liability company 74%
g Holding company 1%
h Foreign company 0%
Total 100%
Source: based on our survey

The purpose of a loan can vary from firm
to firm, but in the majority, it is opted for invest-
ment purposes by SMEs. Table 6 shows that
49% of entrepreneurs took a loan as startup
capital. However, 32% needed the loan for working
capital, and 19 % wanted it for making expansion
in their business

Table 6 - Percentage Distribution of Entrepreneurs by
Purpose of Loan

13 ?2/;11?; was the purpose of the Percentage
A Start up capital 49%

B Working Capital 32%

C Expansion 19%

D Other 0%

Total 100%

Source: based on our survey

SMEs are highly influenced by the cost of
finance when they fulfill their financial promises.
Many (48%) of the enterprises caused high-
interest rates, and (19%) blamed high monthly
repayment for failing to return their loans. 33%
experienced low sales or profit generated as the
main reason for non-payment

Table 7 - Percentage Distribution of Entrepreneurs by
Reasons for Default in Loan Repayment

14 What was the main concern in Percentage
defaulting on loan repayment? &

A High-interest rate/profit to the 48%
bank

B the high monthly repayment 19%
amount

C Low sales/profit generated 33%

D Other 0%

Total 100%

Source: based on our survey

The loan’s maturity period determines the
firms’ economic burdens in the coming financial
years. As found above, most entrepreneurs
obtained a loan for startup purposes from banks.
Table 8 shows that in the majority (44%) of cases,
loans were obtained for 3-4 years, and in 24%
of cases, for two years or less. It identifies that
firms had to pay higher financial obligations just
as they had started their operations as the loan
maturity was no longer. It means newly established
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SMEs managed by Qatari entreprenceurs had
to bear higher financial promises in the startup
period, which could be the main reason behind the
failure of such entities

Table 8 - Percentage Distribution of Entrepreneurs by

Loan Maturity Period
15 t\}):]:?é awngs the maturity period of Percentage
A 2 years or less 24%
B 3 - 4 years 44%
C 5 - 6 years 24%
D 7 years or more 9%
Total 100%
Source: based on our survey

The loan offered by QDB is different
for the SMEs; for example, most (38%) of
the entrepreneurs have paid around 31-40%
interest, 29% of entrepreneurs paid more than
40%, while 20 % of them paid 21-30 %. However,
13 % of the entrepreneurs paid 20% or less

Table 9 - Percentage Distribution of Entrepreneurs by
Interest Rate

17 1\2’;11?; percentage of interest is on Percentage
A 20% or less 13%

B 21 -30% 20%

C 31-40% 38%

D More than 40% 29%
Total 100%
Source: based on our survey

The enterprises’ opinion was gathered

(Table 10) regarding how they found lending
rates. 65% of them found it extremely high
compared to others, whereas 25% of
businesspersons gave their opinion that the
lending rates are high. However, only 11% revealed
an acceptable lending rate.
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Table 10 - Percentage Distribution of

Entrepreneurs by Lending Rates

16 How did you find the lending Percentage

rates?

A Extremely high 65%

B High 25%

C Acceptable 11%

D Low 0%
Total 100%
Source: based on our survey

Selling products in the relevant market is
essential to business strategy. It is very important
to understand where you would sell your
products. Many enterprises have failed to capture
the market due to a lack of market understan-
ding. Svensson (2009) indicated that enterprises,
which lack market information, tend to struggle
hard for customers who match their products
and offerings. Access to market information is
an essential element of understanding customers.
Our survey shows that most (79%) SMEs sell
their products or services nationally or locally.
However, only 21% sell on national and
international levels.

Table 11 - Type of Market

13 XZ};Z;?, i(i(é?you sell your product Percentage
A National 79%
B International 0%

C Both national and international 21%
Total 100%
Source: based on our survey

Business today needs to make solid policies
for operational activities such as procurement of
raw materials or consumable inputs. The primary
goal of the business should be reducing their
input costs which makes them minimize
production costs, thus generating higher profit
margins. Perry (2011) revealed that SMEs face
barriers, including lack of knowledge, procure-
ment process, capacity issues, and awareness
opportunities for identifying suppliers. Because
of these barriers, their input cost rises, lowering
profitability or profit margins. To understand
these entrepreneurs’ procurement processes, we
asked questions to determine where they get.
Regarding the procurement of raw materials,
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some (46%) entrepreneurs buy from the local
market; however, most (54%) purchase from the

Table 14 - Life Cycle at the Time of Failure

international marketplace. 71 Bgsiness life cycle at the time of Percentage
failure
A Establishment 49%
Table 12 - Procurement of Raw Material/Consumable B Growth 25%
Inputs C Stagnation 21%
Where do you get your raw ma- D Decline 5%
19 terials/cqnsumable inputs for | Percentage Total 100%
your business?
A Local market 46% Source: based on our survey
B International market 54%
Total 100% External Factors that affect the non-
Source: based on our survey performance of loans in SMEs

The businesses take time to be settled
and earn profit. The survey identified that most
(58%) businesses shut down within two years of
starting. It suggests the effects of higher financial
obligations and dues. The newly established
business takes time to grow, yet the burden of
repayments could be devastating for such a
business. Around 20% of businesses operated for
3 to 4 years, while 22% operated five years or
more before the failure.

Table 13 - Operation Period before Failure

Before the business failure, how

20 many years has your business | Percentage
been operating?

A 2 years or below 58%

B 3 - 4 years 20%

C 5 years or more 22%

Total 100%

Source: based on our survey

SMEs tend to be very sensitive when
established. The chances of failure may be high.
The entrepreneurs’ data revealed that most
(49%) enterprises failed to pay financial obliga-
tions at the establishment time—however, 21%.
Moreover, 25% of the business failed at the growth
stage. In last, only 5% were in the declining
phase, as shown in the graph given below:

One factor that affects the non-performance
of loans in SME:s is the cost of finance. The study
shows that 64% of the people strongly agree that
the cost of finance plays a major role in the late/
non-payment of loans in SMEs. 22% agreed with
the statement, while only 4% and 5% strongly
disagreed and disagreed.

Public procurement acts as a driving
force for SMEs, and their participation in such
projects benefits them greatly as they already lack
financing due to the size of their organization.
However, limited access to such participations
confines the performance area for such enter-
prises. SMEs lack the leverage of access to public
procurement and thus have a greater ratio of
NPLs. Ancarani et al. (2019) suggested that for
SMEs to be more diligent in loan repayments,
they need a fairground. Table 19 shows that (40%)
strongly agreed that SMEs have limited or no
access to public procurement. Moreover, 16%
agreed with the statement, 29% remained neutral,
and others disagreed or strongly disagreed.

Economic issues, such as inflation, price
regulations, and availability of finances, also
influence the enterprises operating in the economy.
For example, Barro (1996) stated that inflation
increases the cost of raw materials for SMEs,
affecting enterprises’ profit margins. It also affects
consumer buying power. Figure 4 reveals that
the majority (66%) strongly agree, and another
18% agree that economic issues are pivotal
when measuring contribution to the failure of
SMEs in the repayment of debts. In contrast,
others remained neutral or did not agree with the
statement.
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Table 15 - Economic Issues in the Country/Region

icg(zggmic issues in the country/ Percentage
A Strongly Disagree 5%
B Disagree 7%
C Neutral 5%
D Agree 18%
E Strongly Agree 66%
Total 100%
Source: based on our survey

Government Policies and Regulations

According to Nyarku et al. (2018),
Government policies and regulations are to be
blamed for businesses’ growth or collapse. It
will not be wrong to say that the government’s
policies provide a platform for every type of
business to perform in their respective segments.
Usually, there are custom-made rules for every
type of business that guide them to act accor-
dingly. In the present study, 68% strongly
agreed, and another 21% agreed that SMEs
defaulting on loans is due to strict government
policies, whereas 4% strongly disagreed, 4%
disagreed, and 4% remained neutral.

Table 16 - Government Policies and Regulations

28 Goverggiri;g;l::les & Total | Percentage
A Strongly Disagree 3 4%
B Disagree 3 4%
C Neutral 3 4%
D Agree 18 21%
E Strongly Agree 58 68%
Total 85 100%
Source: based on our survey

The researcher explained that little cash
is left when such fixed costs are paid, which, in
turn, increases the chances of bankruptcy.
Overhead costs are all costs of operating a
business except the direct ones. In the context
of SMEs, innovation is the most significant
advantage a firm can take while keeping costs
low and budget-friendly. However, in an economy
where the overhead costs such as rentals, legal
fees, transportation costs, and travel expenses are
high, the margins for SMEs are even squeezed.

Ixonomuxa: cmpamezus u npakmuxa. 1. 18, Ne 1, 2023 / Economics: the Strategy and Practice. Vol. 18. No 1, 2023

65% of the people in the study strongly believed
that overhead costs are responsible for SMEs’
default, 24% agreed, 4% strongly disagreed, 2%
disagreed, and 6% did not form any opinion.
Khan et al. (2017) stated that SMEs incur high
transaction and borrowing costs due to a lack of
business information and resources. Similarly,
SMEs must outsource some of their work
segments to mitigate the costs of running the
department, which is highly challenging for them
to handle. On the one hand, outsourcing reduces
the cost of running a department but brings its
share of risk. As Montaseb et al. (2018) say,
outsourcing cannot ensure cost savings, and its
hidden risks can cut the underlying benefits. From
a broader perspective, the overhead costs are
crucial, and minimizing such costs can be helpful
for SMEs to repay their debts on a timely basis.

Table 17 - Overhead Cost

29 Overhead cost Total Percentage
A Strongly Disagree |3 4%
B Disagree 2 2%
C Neutral 5 6%
D Agree 20 24%
E Strongly Agree 55 65%
Total 85 100%
Source: based on our survey

High market competition hinders SMEs
from remaining competitive, which makes
them unable to pay debts back (Makri et al.,
2014). Increased market competition lowers the
performance of enterprises that are weak with
financials; if the performance of enterprises
decreases in responding to high market competi-
tion, the firms struggle to fulfil their financial
promises.

Table 18 shows that 67% of enterprises
strongly agreed with the fact, while 20% agreed.
Only 2% strongly disagreed, 6% disagreed,
and 5% had no opinion about it. According to
Ayandibu et al. (2017), small and medium-scale
organizations are more eager to earn a share in
the market than the corporate sector and thus
possess a more competitive approach toward
business. In its entirety, competition does affect
SMEs in various areas of performance.
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Table 18 - High Competition

31 High competition Total | Percentage
A Strongly Disagree 2 2%
B Disagree 5 6%
C Neutral 4 5%
D Agree 17 20%
E Strongly Agree 57 67%
Total 85 100%
Source: based on our survey

Conclusion and Recommendations

Based on the above methodology, the
findings showed that small or medium-sized
businesses in Qatar are primarily owned by 60%
of the entrepreneurs, with most of them belonging
to educated classes and having bachelor’s
degrees. At the same time, there are zero illiterate
people in the field of entrepreneurship. Qatar
is a patriarchal society; its businesses are also
dominated by males, compared to females, who
have less representation. Additionally, the small
business and entrepreneur field are dominated by
Qatari, and a tiny percentage of businesses are
owned by non-Qataris. For bank loans, it is found
that a sizeable portion of Qatari entrepreneurs
takes loans for business finance.

Additionally, approximately 48% of Qatari
entrepreneurs found it challenging to repay their
loans because of high-interest rates. In comparison,
around 30% of them are found to default due to
low sales and profit. Concerning lending rates,
it is found that more than 60% of entrepreneurs
found it very high compared to others. Similarly,
overhead costs were also held responsible for
SMESs’ default. On the other hand, in the findings
related to the factors affecting loan repayment,

it is noted that more than 60% of respondents
agreed that the cost of finance contributes to the
non-payment of loans or late payments in SMEs.

Regarding access to public procurement, it
is found that approximately 40% of the SMEs are
no or limited access to public procurement and
are more likely to default compared to other firms
in the economy. Access to business information
was also found to be a factor behind the non-
repayment of loans, as 46% of respondents showed
that access to relevant information is essential
for SMEs in payments of debt defaults. The
findings also revealed that most participants
believed that political and economic factors
contributed to the SMEs’ non-performance of
their loans. A sizable majority of the participants

agreed that these factors were important when
assessing the contribution to the failure of SMEs
in loan repayment. Besides, government policies
and regulations are also strongly linked with
SMEs defaulting on loans. High competition
is also found to be one of the critical factors
affecting SMEs to repay their loan, as it directly
affects their profitability and business and
therefore increases challenges for SMEs to
repay their bank loan. Lastly, matchmaking with
buyers is also identified as the key factor affecting
SMEs’ loan repayment. Approximately 47% of
the participants agreed on SMEs’ relevant
matchmaking effects with buyers. The advance-
ment of SMEs to e-commerce and approaching
potential buyers are crucial with reference
failure or success of SMEs.

Policy Recommendation

The following recommendations are directed
to the Qatari government, financial institutions,
and Qatari Entrepreneurs/SMEs. QDB needs to
facilitate SMEs in terms of providing business
loans. Their SMEs program Al-Dhameen is a
great initiative to support SMEs, allowing banks
to extend their financial assistance to new SMEs
with limited capital and market knowledge
access. Hence, such initiatives by QDB should
be promoted countrywide to support the existing
SMEs and the upcoming new entrepreneurs who
struggle to acquire loans. Additionally, private
financial institutions must collaborate with QDB
to facilitate SMEs’ growth and expansion, thus
bringing more economic diversity.

The Qatari government must take corrective
measures to facilitate SMEs and other businesses
by introducing SME-friendly  procurement
policies. It is noted that SMEs have limited
access to market knowledge and public procure-
ment and struggle to attract potential buyers.
Therefore, the government should take the lead
in assisting SMEs in locating export markets
and facilitating their access to those markets.
Additionally, the high-interest rate is viewed as
a significant hurdle for SMEs’ bank loan repay-
ment. Therefore, the Qatari government must
emphasize business-friendly economic policies
and incentives by reducing interest rates and tax
incentives to support SMEs in their business and
loan repayment.

Similarly, Qatari entrepreneurs and SMEs
must acquire market knowledge and information,
hiring financial experts and strategies to ensure
they are well-planned to manage or address
finance and loan repayment challenges. Effective
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planning, monitoring, and strategizing are
essential for SMEs to excel in a competitive
business environment.

Limitations of the Study

The study findings were based on only

85 respondents of the Qatari SMEs/entrepre-
neurs. The results might have been more
comprehensive if the sample size was large, around
150. Another limitation is that the study focused
on the opinion of entrepreneurs and SMEs; it did
involve the input of bank employees or financial
experts. The results cannot be generalized based
on such a limited sample group and opinions.
Likewise, the participants’ responses could be
biased, as the questionnaire was close-ended
and respondents did not express their opinions.
It would have been a different result if the study
had adopted an open-ended questionnaire
to assess how SMEs/ entrepreneurs consider
factors, as discussed above, to be challenging
in their loan repayment. For future research, a
comparative study would be significant from the
perspective of financers/banks to assess the critical
reasons behind SMEs’ failure to repay their loans.
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ABSTRACT

The study in the article aims to improve the methodology for calculating the price of an option agreement. The sub-
ject is calculating the price of the option agreement for a real option with the right to sell/purchase. The hypothesis
is that using a more objective calculation formula will increase the efficiency of making the corporation’s strategic
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for calculating the price of an option agreement within the framework of the ways of real options and discounting
cash flows. The article justifies and clarifies the calculation formulas for the price of an option agreement for a real
option with the right to sell/purchase. It has been shown that an objective assessment of the value of this option is
a powerful tool for making a strategic investment decision. The article’s novelty is the combination of the practice
of hedging standards for transactions and methods of real options and discounting cash flows when developing a
model for calculating the price of an agreement. The application of a more objective pricing formula for an options
contract, limited to the specified project profitability index, confirms the hypothesis. A more objective assessment
of the effectiveness of projects with the application of real options is a competitive advantage of the corporation
due to the ability to benefit further from risk and uncertainty. The direction of future research is the formalization
of the option pricing model for calculating net assets.
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TYUIH

Makanaga 3epTTeydiH, MaKcaTbl OMNUMOHAbIK KeniCiMHiH 6aFfacbiH ecenTey a4icTeMECIH KeTingipy 6onbin
Tabblnaapbl. 3epTTey MaHi KobaHbl caTy/caTtbin any KyKbifbl 6ap HaKTbl OMLMOHFA OMLMOH LUIAPTbIHbIH, 6afacbliH
ecenTey npoueci 60abin Tabbliagpl- 3epTTeY FrMNOTE3aChl - HEFYPAbIM 06BEKTUBTI ecenTey GopMyacbiH NakganaHy
CTpaTernAbIK MHBECTULMABIK KaHE KoprnopauuaHbiH 6ackapy wewimaepid Kabbligay TMiMainiriH apTTeipaabl-
HaKTbl ONUMOHAAP *KoHe aKlia afblHAAPbIH AUCKOHTTAY aAicTepi weHbepiHae onuMoHAbIK KenicimHiH, 6afacbiH
ecenTey a4iCTEMECIH HAKTbINay YLUiH MaTeMaTUKabIK, MOAENbAEY AicCi KoNAaHbINAbl. MaKanaaa HaKTbl *KobaHbl
caTy/catbin any KyKblfbl 6ap HaKTbl ONUMOHFA OMLMOH LWAPTLIHbIH, 6afacbiH ecentey popmynanapbl Herisgeneai
YKOHe HaKTbllaHaAbl- Byn onuMoHAbIK KeniciMHiH, KyHbIH 06beKTUBTI 6afanay »obaHbl Ky3ere acblipy 60MbIHLWA
CTpaTErnANbIK WUHBECTULMANBIK WewWiM KabblngayablH, MaHbi3gbl Kypanbl 60abin TabblaaTbiHbl KOPCETireH.
MakanaHblH, aHafblfbl TPaH3aKUMANAPAbl XeOKUPNeYy CTaHAAPTTAPbIHbIH, TaXipubeci MeH OCbl OMUUOHABIK
KenicimHiH, 6aFacblH ecenTey YAFICIH »Kacay KesiHAe HaKTbl ONUMOHAAP MEH aKla afblHAApPblH AWCKOHTTay
94icTepiHiH, yhnecimi 6onbin Tabblnagbl. Hoba 6GolbiHWA 6epinreH peHTabenbAinik MHAEKCIMEH LeKTenreH
ONUMOHABIK KenicimwapTTblH, 6afacblH ecentey YWiH HefypabiM O6BLEKTMBTI dopmynaHbl nalkganaHy anfa
KOMbI/IFaH rMnoTe3aHbl pactanabl- HakTbl HYCKanapAbl nanganaHa oTbipbin KobanapAabl icke acblpy TUIMAINIriH
HefypAbiM 06beKTUBTI Bafanay Tayeken meH 6enricisgikteH KocbiMlia nanaa any MyMKiHAiriHe 6ainaHbICTbl
KOoprnopauuaHbiH, 63ceKkenecTik apTbiKWbIbIFbl 60bIN Tabblnaapl. bonawak 3epTreynepdid, 6afbiThl Tasa
aKTUBTEPAiH KYHbIH ecenTey KesiHae onuMoHAbIk 6afa mogeniH popmanusaumanay 6onbin Tabbliagpl.
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AHHOTALUMA

Llenbto nccnenoBaHna B CTaTbe ABAAETCA COBEPLUEHCTBOBAHWE METOAMKM pacyeTa LeHbl OMLMOHHOIO AOrOBOpPa,
npeaMeToM - NPOLLeCC pacyeTa LieHbl ONLLMOHHOIO AOrOBOPA Ha PeasibHbl ONUMOH C MPaBOM NPOAAXKMN/NOKYMKK
NPOEKTa, rMnoTe30l - NpUMeHeHne 6osee 06beEKTUBHOM GOPMY/Ibl pacyeTa NO3BOIUT NOBbLICUTb 3PPEKTUBHOCTb
NPUHATUA CTPATErMYECKUX MHBECTULMOHHbLIX M YMNpaBAeHYECKMX PelleHWnin Kopnopauuu. Mcnonb3oBaH mMeTosn
MaTeMaTUYeCKOro MoAEeNMPOBAHMA B YaCTU YTOYHEHUA METOAMKM pacyeTa LeHbl ONLMOHHOIO A0roBopa B pamKax
METOZ0B peasibHblX OMUMOHOB M AMCKOHTUPOBAHWUA AEHEXHbIX NMOTOKOB. B cTaTbe 060CHOBAHbI M YTOYHEHDI
pacuyétHble GopmMynbl AAA LEHbl OMLMOHHOIO AOFOBOPA Ha PeasibHbl OMLMOH C MPAaBOM NPOAAXKWU/MOKYMKK
peanbHOro nNpoekTa. NokasaHo, YTo 06BEKTMBHAA OLLEHKA CTOMMOCTM AaHHOIO OMLMOHHOIO A0roBOPA BbICTyNaeT
CYLLLECTBEHHbIM MHCTPYMEHTOM MpPU MPUHATUMU CTPATErMYecKoro MHBECTULMOHHOFO PELUEHMA MO peanunsauuu
npoekTa. HoBM3HOW CTaTbW ABAAETCA COYETaHME MPAKTUKU CTaHAAPTOB Xe4KMPOBaHUA onepauuii U MeToLoB
peanbHbIX OMLMOHOB U AUCKOHTUPOBAHUA AEHEXHbIX NOTOKOB NPWU pa3paboTke MoAeNn pacyéTa LeHbl 4aHHOTO
OMNUWOHHOro Aorosopa. MpumeHeHWe 6onee 06HLEKTUBHON GOPMyabl pacyeTa LeHbl ONUMOHHOIMO A0roBopa,
OrpaHWYEHHOM 334aHHbIM MHAEKCOM NPUOLINBHOCTM NO NPOEKTY, MOATBEPKAAET BblABUHYTYIO runoTesy. bonee
06bEeKTUBHAA OUEHKa 3OPEKTUBHOCTM peann3aunmn NPOeKToB C NPUMEHEHMEM peasibHbIX OMLMOHOB ABAAETCA
KOHKYPEHTHbIM MPeMMyLLeCTBOM Kopropauuu 6aarofapa BO3MOMKHOCTUM U3B/EKATb AOMONHUTENBbHYIO BbIroay
M3 pUCKa U HeonpeaeneHHoOCcTU. HanpasneHue byaylumx uccnenoBaHuii - dopmanmsauma Mmogenm onLMoHHOro
LeHoobpa3oBaHMA NPU pacyeTe BE/IMYNHbLI YNCTbIX aKTUBOB.

KJZTHOYEBBIE CJTOBA: 3KOHOMWKA, peasibHbiii OMNUMOH, MOAENb OLLEHKU, MUHBECTULMOHHbIM NPOEKT, CTpaTerMyeckoe
pelieHne, onUMOHHbI A0roBop

KOH®NTUKT UHTEPECOB: aBTOpbI 3a8BAAOT 06 OTCYTCTBMM KOHONUKTa UHTEPECOoB
DPUHAHCUPOBAHMUE: nccnepgosaHue He MMeNO CNOHCOPCKOM NoAAep KKK (COBCTBEHHbIE pecypchbl).

Uctopua cratbu:

MonyyeHo 30 okTAbpna 2022
MpuHATO 26 Aekabpa 2022
OnybankosaHo 30 mapTa 2023

* KoppecnoHaupylowmii astop: Mcaesa I.K. — K.3.H., npodeccop, HOHO-Ka3axcTaHCKUI yHMBepCUTET WM.
M.Ay3308Ba, np. Tayke xaHa, 5, 160000, r. LbimkeHT, KasaxctaH, 87783717664, e-mail: gulmira.issaeva@mail.ru
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Beenenne

B coBpemMeHHBIX YCIOBHAX HeOIpene-
JIEHHOCTH BO3MOJKHA peaiu3aliusl pa3HbBIX Ba-
PHAHTOB JEHEKHBIX MOTOKOB NpPH pean3alliu
WHBECTHUIIMOHHBIX MPOEKTOB U, COOTBETCTBEHHO,
MOJTy4YeHUE Pa3HBIX OIEHOK MX 3(P(PEKTUBHOCTH,
YTO 3HAYUTENBHO YCIOXKHAET Tporecc o0oc-
HOBaHMSI  CTPATETWYECKHMX  HMHBECTHUIIMOHHBIX
pemennii. ONIMOHHBIE JOTOBOPHI (KOHTPAKTHI)
BCE dHalle MCHOJB3YIOTCS OpraHM3alusiIMUA B
KadecTBEe IMOMYJSIPHOW CTpPaTeTUH XeIKHPOBa-
HUS pucKa HerpenuaeHHoro cipoca (Chen et al.,
2017).

Macmtab mpuMeHeHHs ONIIHOHOB JOBOJIBHO
IIUPOK, NaHHBIE JOTOBOPHI MPUMEHSIOT YdacT-
HAKH OWPKEBOW W BHEOWPIKEBOH IeATEIHHOC-
ti. Omepanuyd ¢ ONIMOHAMH TPEATIONAraroT
OosipiIMe BO3MOXHOCTH. Bwmecte ¢ Tem mpm
aHaJIM3€e peaNbHBIX OMIIFOHOB Ha MPABO MOKYTIKH/
MPOJaKh OOBEKTOB PEaTbHOTO HMHBECTHPOBAHUS
(OPU), wHampumep, peanbHBIX TPOEKTOB, Kak
MPaBUJIO, JOBOJBHO TPYAHO TIPUMEHATH pac-
4yéTHble (OPMYJIBI, BBIBEICHHBIC IS OIEHKH
CTOMMOCTH (PHMHAHCOBBIX OINIIMOHOB, MOCKOJBKY
ONIIMOHBI, HMEIONIEe B KayecTBe Oa3MCHBIX
peaybHbIe aKTHUBBI, 3HAYUTEIHHO OTIMYAIOTCS OT
(hMHAHCOBBIX OMITMOHOB.

Pemmte nmanHyo TipobieMy  BO3MOXKHO
MIOCPENICTBOM pa3paboTku Oornee OOBEKTUBHOU
MOJIETH OIIGHKH OIIMOHHOTO JOTOBOpa Ha
PEaTbHBIN OMIIMOH TI0 MPOEKTY.

B mmpokoMm cmpiciie onmuoH (IpaBo BBIOO-
pa) - 3TO:

1) cucremMa 53KOHOMHKO-TIPAaBOBBIX OTHO-
IIeHUH, COOTBETCTBYIOIIMX MpHU3HaKaM (BUIO-
BBIM U POJOBBIM) (PMHAHCOBBIX HWHCTPYMEHTOB,
OTIMYAIONINXCS CIEAYIOMMM KOHKPETHBIM CO-
JepXKaHWeM: a) TPOJAaTh JIOTOBOP APYTOMY JIHILY
Ha BTOPUYHOM pBIHKE JO HCTEYEHHUS CpPOKa €ro
NEHCTBUS; 0) 3aKIIOYUTH JIOTOBOP 00 HCIIONHE-
HUU CIIEJIKU WITH OTKAa3aThCs OT e€ MCTIONHEHMS;

2) pa3HOBUAHOCTH CpPOYHOH CHETKH, HE
mpennosaramomneil  0043aTeTbHOr0  MCIIONHEHHS,
a JIMIIb 3aKITIOYEHHE MEXAY IBYMS CTOPOHAMH
OINIIMOHHOTO JIOTOBOpa (KOHTPaKTa): OJHAa W3
CTOPOH J0roBOpa (TpOJaBel]) BBIIUCHIBAET W
MpoJIaeT OMIMOH, 2-s (TIOKYIIaTeNb, JEpP>KaTelb)
- mpuobpeTaeT ero B OOMEH Ha yIUIaTy TpPeMUH,
YCTaHOBJIEHHOW COTJIAIIEHHWEM, W TIONy4YaeT TeM
caMbIM TIpaBO IPH OTBETHBIX O00S3aTENbCTBAX
JIpYro CTOPOHBI MCXOJs OT YCIOBUW M NpPaBHII
MecTa TOPTOBIM B TEUYEHHE OTOBOPEHHOTO B
YCIIOBHUSIX OMNIMOHA CPOKAa WM Ha KOHKPETHYIO
JaTy (COTIIaCHO COTJIAIIEHUIO CTOPOH).
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C ropuauyeckod TOUYKH 3peHHs B CBOEH
OCHOBE OIIIMOHHAA CEJIKa COAEP)KUT ONMIIMOHHBIE
JIOTOBOPBI: 1) KyNU-TIpojjaku (Kak MpaBuiio eé
MIPEMET - TIPABO HA OMIIMOH) U 2) 00 UCTIOTHEHUHU
OMIIMOHA, B KOTOPOM MPOMUCAHBI OCOOCHHOCTH,
CBA3aHHbIE C IIPaBaMU Ha OTCPOUYKY €ro HCIIOJIHE-
HUS W TIOCTIEAYIOIIETO0 MCIIONHEHUS M KOTOphIe
3aBUCAT TMpeXJAe BCEro OT ocoOeHHOcTed Oa-
3MCHOTO aKTHBa: JJs pacdyE€THBIX BEIMYUH
(MHIOEKCHl aKIMi, TMPOLEHTHbIE CTaBKH) 3aKIIIO-
qaeTcs CeNIka «Ha pa3HOCTb» M JIOTOBOp KYyIUIH-
MpOJAXU - IS NEHEKHBIX (HAIWYHBIX) OWpiKe-
BBIX IIEHHOCTEH.

[To 1-my ommmoHHOMY IOTOBOpY Mpoja-
BEll JIOJDKEH IepeaTh Ha OIIUOH IPaBo
COOCTBEHHOCTH TOKYIATEN0, 10 OTHOIICHHIO K
KOTOpPOMY y Hero HeT o0si3aTenbeTB. [lokynarens
rocjie JaHHOW TMepenadyud MpHoOpeTaeT HCKIIIO-
YUTEIbHOE TMpaBO HCIOJHATH OIIMOH; TpH-
HUMAaeT YNpaBJIEHYECKUE PEIIeHUS MO OIIHUOHY
HE3aBUCMMO OT BOJIM TIpOJaBlia; HE HECET
00s13aTeNbCTBa MO JIMKBUAALMKM OMIMOHA HIIH
MO0 TIOCTaBKe ero Oa3MCHOro aKkThBa 3a CYET
COBEpIUICHHUSI OOPaTHOH CHOENKA M B OTHCIBHBIX
CIy4asXx B IENAX 3al[UThl CBOUMX HHTEPECOB
WCIIOJIB3YEeT JAPYyTHE J0TOBOPHBIE OTHOILIEHUS.

B onmuonHoM — OroBOope  3aKperuieHa
00513aHHOCTh CTOPOHBI JJOTOBOpa TMpHU TIPEIb-
SIBIIGHUM JIPYTrOd CTOPOHOM COOTBETCTBYIOIIErO
TpeboBaHus: 1) MPOAaTH/KYNMUTh Ha ONpeAeIeH-
HBIX TIpU 3aKJIIOYEHHH JOTOBOpa YCJIOBHAX
uenHsle Oymarn (LIb), ToBap wiam BamoTY,
BBICTYMAIOMIUX Oa3UCHBIM aKTHBOM, B TOM YHCIIC
MOCPEACTBOM  3aKJIOYEHMsS JIOrOBopa  KYIUIU-
MPOJaXH CTOPOHOW, B MHTEpecax KOTOPOW ObLI
3aKIIOYEH OIIMOHHBIM JTOTOBOP; 3) 3aKIIo-
YUTHh JIOTOBOp, SBJSIOIIMKCA  MPOU3BOAHBIM
(DMHAHCOBBIM WHCTPYMEHTOM M COCTaBJISIOLIMN
0a3MCHBIN aKTUB.

O030p TuTEpPaTYypPBI

ONuuMoOHHBIA ~ JIOTOBOP  MOXET  OBITh
BO3ME3THBIM/0€3B03ME3THBIM. B pamkax omiuoH-
HOT'O JIOTOBOpa MOKYyMAaTeslb ONIHWOHA B pe3yiib-
TaTe IOKymaeT NpaBo BbIOOpa (HO He 00s3a-
TEJIbCTBO) HA TOKYINKY (MCIOJHEHHE OILHOHA)
(DMHAHCOBBIX MHCTPYMEHTOB (OONMUramuii, akiuui
u T.1. (Shabalin, 2017) wnu akTUBOB (BAaJIOTEHI,
TOBApOB) W  yIUIAYMBAET  BO3HATPaXKACHHUE
(ommuonHy0 Tpemuio) ero mponasmy. [locmen-
HUM 00s3aH 10 TpeOOBaHMIO MOKyHATENs
COBEPIIUTH CAEIKY (KYMUTH/TIPOAaTh 1O 3a-
(UKCHpOBaHHOH B JOTOBOpE IieHe Oa3MCHBIN
aKTUB).

275



FINANCE AND MANAGEMENT ACCOUNTING, ACCOUNTING

OmnuuoH Ha 3aKJIIOYEHHE JIOTOBOpa -
9TO0 0e30T3bIBHAsE odepTa OJHOH CTOPOHEI,
MpeloCTaBNAIONIasl TPaBO 3aKIIOYUTHh JIPYroi
CTOpPOHE JOTrOBOpP Ha YKa3aHHBIX B odepre
YCIIOBUSIX B TEUEHHE ONPEAENIEHHOTO CpOKa.
3axyIoueHre  JIOTOBOpa  IPOHUCXOJUT  IyTeM
HalpaBJeHHUS akKIenTa APYyroil CTopoHoil. IDTO
MOXET 6I)ITI) YBCOAOMJICHUEC HIIU HOZ[HHC&HHLIﬁ
3K3EeMIUISIP CaMOT0 JIOTOBOPA.

IlenooOpa3zoBanue mpu  pacu€re  IEHBI
¢unancoBoro omnmuoHa. B pabore Black &
Scholes (1973) Obila mpemIOKEHA MOJICIb
[IEHOOOPa30BaHMsl OIIMOHOB, B COOTBETCTBHU
¢ kortopoii ¢opmyina biska-llloyn3a neHsr mis
OIIMOHA C TPABOM MOKYNKH 0a3MCHBIX aKTHBOB,
MPUHOCSIINX TOXOX:

S,—Xee" <[C=S,ec”eN(d)-Xe"*N(d,)]|<S, . )

JJId OIIIMOHA € IIpaBOM IpOaaku

Xee"—S,<P=[X+e"+N(-d,)-S,ec " eN(-d,)|<Xee" | 2)

rme ¢ - ToJoBas CTaBKa [0X0da; 6> U G -
COOTBETCTBEHHO [UCIEPCHUS H  CTaHIAPTHOE
OTKJIOHEHHE 3HAYEHMH [OXOAHOCTH Oa3HMCHOIO
aKTWBa 3a TOJ); ¢ - IEPHUOJT BPEMEHU 0 MOMEHTa
HWCIIOJIHEHMS OILMOHA; 7 - IIOCTOSHHAs B T€UECHHE

CpOKa OIIIIMOHAa 663pI/ICKOBa$I MMPOUCHTHAA
S o’
In—+|r—g+— |t
d X 2
1 O"\/l_ >

®opmyner (1, 2) bmk-llloymsa wmMeroT
CIeqyIoIre OrpaHWYeHHs: 1) TOKazaTemu:
a) JOXOAHOCTH TO Oa3WCHBIM aKTHBaM B KOHIIE
T000T0 KOHEYHOTO HMHTEPBAJIA COOTBETCTBYIOT
norapu(hMUIECKH HOPMaJIbHOMY paclpeaeeHHo;
0) ImucrepcMH - TIOCTOSIHHBI, 2) Oa3ucHBIC
aKTHBBI MOTYT TIpHOOpeTaThCs B JIFOOOM Jie-
JUMOM KOJHWYECTBE W BMECTE C OIIMOHAMHU
HEMPEpPBIBHO TOPTYIOTCS Ha TIOOANBHBIX PBIH-
Kax; 3) HCKIIOYaeTCs OTKa3 OT MCIOJHEHUS
omnmuoHa; 4) OTCYTCTBYIOT KOMHCCHOHHBIE U
moao0HBIe COOpPHI; 5) IeHa 0a3WCHOTO aKTHBa B
000 eHh HE 3aBHCUT OT IIEHBI MPEIBITYIIETO
IHS: TIPEINOJOXKEeHHEe O «CIydaiHOM OIryx-
JaHUW» IIEeHBl O0a3WUCHOTO AaKTHBa OCHOBAaHO Ha
cymecTBoBaHUH S()PEKTUBHOTO pPBIHKA, HA KO-
TOpoM Oa3WCHBI aKTHB CIPaBEUINBO OICHU-
BaeTcsi B JIOOOW 1eHb, W BCS JOCTYITHAs II0
JAaHHOMY aKTHBY WHGOpManus TMPHHITa BO
BHHMaHHUE PHIHKOM.

Kak cmencteue, dopmyna bmmka-llloymsa
MIPaKTHYECKH HE Halula MPUMEHEHWsS IJIS OIEeH-
KH pealbHBIX ONIOHOB BCIEACTBHE TOTO,
YTO TOYHO OIEHUTH CTOMMOCTH PEaThHOTO
OIIIMOHHOTO JIOTOBOPA B IIE€JIOM JIOBOJBHO TPYI-
HO, HaIIpUMep, MOTOMY, 4TO: 1) Oa3UCHBIA aKTUB
IUT pealbHBIX ONIIMOHOB PENKO TOPryeTcs Ha
MyONMYHBIX (QOHIOBBIX OWpXKaxX W 3TO 3aTPy.-

craBka; N(d,) u N(d,) - BeCOBbIE KOY()PUIIMEHTBI
BEPOSITHOCTH TOTO, 4YTO CIydailHas BeIHMYUHA
NPUMET 3HaueHUs < d, U d, COOTBETCTBEHHO (YeM
BBIIIIC BEPOSITHOCTh HWCIIOJIHEHHS OIIIMOHA, TEM
0oJIbIlIe X 3HAYCHHUS ), OTIPEIeTIIeMbIe 110 TaOIHIIe
HOPMAJILHOTO pacIpe/IeleHUs KaK

2

lnX+(r—q—2]t
- . d,= =d—o\t . (3

ot

HSET CO3J[aHHMe THPAKHUPYEMOTO mopThers, 1eHa
KoToporo OyneT paBHa CIpaBEMIITUBOW CTOMMOC-
TH PpEaNbHOTO ONIIMOHHOIO KOHTpakTa II0
TIPUHITUITY OTCYTCTBHSI apOuTpaxka; 2) peanbHBIC
ONIMOHBl HAXONAT TPUMEHEHHE B IIUPOKOM
criekTpe oOnactedf, rae, 4YacTo, TPYIHO OXa-
paKTepHU30BaTh TPOIECC, OMPEAETSIONINA TOBe-
neHre 0a3uCHOTO aKTHBA; 3) IIEHAa HWCITOJIHCHUS
peanpHOro onmuoHa (B OTIHMYHE OT (HUHAHCO-
BOTO) TOYHO HE W3BECTHA, €ro peaTn3aIus
HE SBISETCS MTHOBEHHOH W CTOXaCTHYECKHE
Mporeccsl s 0a3WCHOTO aKTHBA y PEaNbHOTO
1 (PUHAHCOBBIX OIIMOHOB OTIAMYArOTCS; 4) du-
HAHCOBBIE OMIHOHBI B OOJBIIWHCTBE SBISIOTCS
KpaTKOCPOYHBIMH, B TO BpeMsA, KaK CpPOKH
WCTIOTHEHHUS PEabHBIX ONIIMOHOB B OOJBIIMH-
CTBE - JUIUTENbHBIC, 4TO TpeOyeT yuéra dakxropa
BpEMEHH B JEHEKHOM IIOTOKE I[OCPEICTBOM
CTaBK{ AMCKOHTHPOBAHWSL.

B cBsa3u ¢ TeM, 4yTO Oa3MCHBIA aKTHUB IS
pEaNbHBIX ~ ONIIMOHOB PEIKO TOpryeTcss Ha
MyOMUYIHBIX  (OHIOBBIX OWpXKax IS OICHKH
€ro CTOMMOCTH IeJIeCO00pa3HO WCIOIh30BATh
pacu€THyl0  CTOMMOCTh  HEOOpaIIaromerocs
OTIIMOHHOTO JOTOBOPA, OIPEAETSIEMYI0 HCXOIs
W3 PBHIHOYHOW/PAcUYETHON IIEHBI; IEHBI OMIHOH-
HOTO JIOTOBOpA, OIPENEICHHON OIEHIINKOM,
WO 1O METOJMKE, HCIONb3yEMOW Uil Lenel
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HaJorooOJ0XeHuss B YYETHOM MOMUTHKE Ha-
noromnarensimuka. Ilpy 3TOM phIHOYHAs IieHa,
UCXONl M3 KOTOPOM MOXKET OBITh oOIpenesicHa
pacuéTHasi CTOMMOCTH OIILMOHHOTO JIOTOBOpa
(xoHTpakxTa), - 3TO:

1) cpenHee apudMeTHYECKOE 3HAYCHUC
LIEH, 3aKITIOYaloIIUXCcsd B MPEUIOKEHHUSIX 3aKITIo-
YUTh TaKWe e OMNIMOHHBIE JIOTOBOPHI (TOTO
e BUJA, C TEeMH K€ JaTol OKOHYAaHHSA CpoKa
UCTIOIHEHHST W Oa3UCHBIM aKTHBOM U  €ro
KOJTMYEeCTBOM (€cid B JIOTOBOpE JTO TMpen-
JyCMaTPUBAETCS) U IICHOW HCIIONHEHUS, OOBSB-
JIEHHON YIpaBISIOIMIMMHU, TUiIepaMH, OpoKepamu,
KPEIUTHBIMA M 3apyOe)KHBIMU OpraHU3alUsMH
C COOTBETCTBYIOIIUM cTaTycoM (ofmiee Ko-
JIMYECTBO KOTOPBIX JOKHO OBITH > 3) B Jary
COBEpIIIECHHUS HaJIOT OIUIATENbITUKOM ore-
pauMyd C ONIHOHHBIM JIOTOBOPOM TaKOW e
HalpaBJIE€HHOCTH,  aJ[peCOBaHHBIE  HEOTPaHHU-
YEeHHOMY/OTPaHUYCHHOMY KpYTY JIHI, BKIIOYas
HaJIOTOIUIaTeNbIIUKa IO €0 3aIpocy);

2) cpenHeB3BEIICHHAs II€HA TaKoro JKe
OMPKEBOTO OMIIMOHHOTO JIOTOBOpPA, OIEpaIus ¢
KOTOPBIM COBEpILCHA Ha YCIOBUAX CIICIH(PHUKAIIUH
(c TeMum e CpPOKOM U IICHOM HCIIOJIHEHUS)
B JIeHb COBEpUICHUS JaHHOW oOmepaluyd Ha-
JIOTOTLIATENBITUKOM 110 UTOTaM TOPTOB Ha JH000H
13 OMPK COOTBETCTBYIOIICH CTpaHbI;

3) meHa 3aKpBITUS MO TAKOMY K€ OIIIMOH-
HOMY JOToBOpy (TOro e BHJA, C TeMH e
0a3uc-HBIM aKTUBOM M €r0 KOJUYECTBOM (eciH
B JIOTOBOpE 3TO TMpeaycMarpuBaercs), IIeHOH
W JaTod OKOHYAaHUS CpOKa MCIIOMHEHHUS 10
UTOraM TOProB Ha JIIOOOH  HMHOCTpPaHHOM
Oupke) B JICHb COBEpIICHHs OIEpaliu C HHUM
HaJIOTOIUIATENbIINKOM;

4) 1eHa TaKOro JK€ HeoOpalIaroIIerocs
OIIIMOHHOTO J0roBopa (TOTo k€ BHJA, C TEMH
e Oa3UCHBIM aKTHBOM U €ro KOJHMYECTBOM
(ecim B JOroBOpE 3TO TperycMaTpHUBaeTcs),
LIEHOW M J1aTOll OKOHYaHUS CpOKa HCIOJIHEHHS),
packpeitass ~ uH(pOpMarenTcTBaMu  Thomson
Reuters, Bloomberg, paccuurtanHas mo wuroram
JTHSL COBEpILIEHMs HAaJOTOIUIATEeNbIIMKOM JaHHON
oTeparuy.

B HacTosimee Bpemsi B OyXranTepckoM yuére
U B LeNAX HaJOroOOJIOKEHHS aKTyaJbHBIM
SIBIIIETCS.  COBEPIIEHCTBOBAHHWE  OOBEKTHBHOMN
OLIEHKH CTOMMOCTH OIIMOHHBIX JOTOBOPOB, B
CBA3M C YeM INpOaHATU3UPYEM MOJENb IIEHO-
o0pa3zoBaHusi TPH pacyére [EeHbl (UHAHCOBOTO
OMIIMOHA U Ha er0 OCHOBE - ONLIMOHHOTO JIOTOBOpa
Ha PEAJIbHBII OIIHAOH.
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Pacuérnas 1ena onuuonHoro norosopa (P),
[IPEAyCMaTPUBAIOILET0 IIPaBO €ro IOKYIaTeNlto
B JIeHb, yKa3aHHBIA B JOTOBOpE, MOTPEOOBATH Y
MpojaBla OMNIMOHAa mNpojaxu (mepemadn) 1-my
0a3UCHOTO aKTUBA, OIPEIENIAETCS KaK

P-E(FN() ~KN(@) . @

rne £ - kodpUIUEHT AMCKOHTUPOBAHHS IO
BaJTIOTE [ICHBI KCITOJTHEHHUS OMIIUOHHOTO JI0TOBOPA;
F - pacuérHas 1eHa ¢opBapIHOTO IOr0OBOPA,
CPOK HWCHOJHEHHS M Oa3MCHBI aKTHB KOTOPOTO
aHAJIOTHYHBI OMIIMOHHOMY JA0ToBOpYy; K - IieHa
WCTIOJIHEHHS  ONIIMOHHOTO  JloroBopa; MNd,) u
N(d,) - GyHKUMM CTaHIapTHOIO HOPMAIbHOTO
pacrpeencHus, Ipx TOM

_m@rFr

G = e )
F\ 62
l ) =
d2=M, (6)

5-\Jp

rae O - BeNWYMHA BOJATWIBHOCTH U Oaswc-
HOT'O AaKTHBa OMNIIMOHHOTO JOTOBOpA, TMOPSIOK
WCTIOJIb30BaHUsI HCTOYHUKOB JJAHHBIX U METOJIHMKA
pacuéra KOTOpOW MOTYT OBITh CaMOCTOSITEIBHO
YCTaHOBJICHBI HAJIOTOIUIATEIBITMKOM B YUYETHOM
MOJUTUKE JIIsI  pacyéra CTOMMOCTH OIIHOH-
HOT'O JIOTOBOpa JJIsl TeNiell HaJoroo0JIOKEHHS;
p - Cpok (B Tromax) OIMMOHHOTO JJOTOBOPA,
omnpenesIeMblii M0 (UHAHCOBOW 0aze BaFOTHI
IIEHBI €T0 UCIIOITHECHUSI.

Pacuérnas nena omuonHoro jporosopa (P))
C MPaBOM €ro MOKYMNaTelo B JIeHb, YKa3aHHBIA
B JIOTOBOpE, MOTPeOOBaTh y TPOJABIA OMIIMOHA
KynmuTh (OIIaTuTh) |-My Oa3HCHBIM aKTHB,
ompeJeNseTcs Kak

P=E+(—F*N(-d)+K*N(-d,)), @)

MeTo10JI0THSI/METOIBI
OIHUM U3 BaXHEHIINX B CO3JaHUM OoJiee
aJICKBaTHBIX HMHCTPYMEHTOB HHBECTUIIMOHHBIX
WCCIEIOBAaHUN  SIBISIETCS  METOJA  peajbHBIX
OIIMOHOB' (MPO), B OCHOBE KOTOpPOTO
JIeKUT _ TICPEHECEHHWE TEXHUKU  OIMI[MOHHOTO

! KonnuecTBennbIit MCTOA OLCHKH IPUBJICKATCIIb-

HOCTH pC€aJIbHOT'O0 aKTHBa KaK CTOMMOCTH 6I/Ip)KCBOFO
OIIIIUOHA, OCHOBaHHBIN Ha MMPEAIIOIOKEHNH,
yto Jr00as HHBCCTUIIMOHHAsA BO3MOXHOCTb IS
KOopIriopagu MOXKET OBITH pacCMOTpCHA KakK pcajib-
HBIN OIIMOH: TIIPAaBO CO3daBaTb WJIN HpI/IO6p€CTI/I
(HpOZ[aTB, BOSBpaTI/ITB) AKTUB B TCYCHHUC Olpe-
JCJIICHHOT'O BPEMCHMU.
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LeHo0Opa30oBaHMsl (UCIONB3yeMOM HIMPOKO Ha
¢oumoBom peiake (Kuchin, 2016)) B obnactb
yhOpaBlieHHs  WHBECTUIHOHHBIM  TMOpTQenem
nocpeactBoM  xemkupoBanuss OPU  (Filin, et
al., 2020), yuéra mMOTCHIUAIBHONH THOKOCTH
WHBECTUIMOHHBIX  yNPaBICHUYECKUX  PELICHUH
(Filin et al., 2020; Lanchakov et al., 2020;
Kuznetsov, 2014), mpu olieHKe CTOMMOCTH OTIIHO-
Ha Ha MOKynKy mnpeamera nusuHra (Kuznetsov,
2014), npu pacu€Te BETUYMHBI YHCTHIX AKTHBOB
(Filin & Chajkovskaya, 2018). Ilpumenenue
MPO B aHanm3e peajlbHBIX aKTHBOB HauOoiee
MTOJIXOJUT, €CIM BHEUIHSS SKOHOMHYECKas cpefa
U pBIHOYHBIE YCJOBHS, OTHOCAIIMECS K KOH-
KpEeTHOMY TpPOEKTY, pealu3yeMoMy Kopropa-
LMel, XapakTepu3yloTcs BBICOKOM  Heompe-
NENEHHOCTBI0O W  M3MEH4YuBOCThIO. Ilpu 3TOM
MpOBOAMMAs KOPIIOpAaTHUBHAs CTpaTerust TIo03-
BOJISIET O0OecreunBaTh THOKOCTh TPUHHUMAaEMbIX
yIpaBIeHYECKUX pEIIeHul, Kopropauus HMeeT
JNOCTaTOYHblE WH(POPMAIMOHHBIE TOTOKH |
WHBECTUIMOHHBIE  PECypCchbl Sl TOKPBITHS
MOTEHIIHATBHBIX PUCKOB, CBSI3aHHBIX C HCIOJb-
30BaHMEM HUX B KOPIIOPAaTUBHOH cTpareruu. Bcé
3TO CHOCOOCTBYET OIIEHKE B JIEHE)KHOM BBI-
paxeHuu €€ BO3MOXXHOCTEH WM HUBEIMPOBAHUIO
BO3HHMKAIONIMX B TIPOLIECCE HMX TNPHOOPETEHHUS,
WCTIONB30BaHMUS M peau3aliid  OyXTalTepCKuX
(Svyatkovskaya, 2016), ¢uHAHCOBBIX W IpyruX
PUCKOB Ui  MAaKCHUMaJbHO  JIEHCTBEHHOTO
WCTIONB30BaHMUS  OTPAaHMYCHHBIX HMHBECTHIIUOH-
HBIX pecypcoB. HamporTuB, craOuibHbIe BHeI-
HSAS SKOHOMHMUECKas cpefa W >KECTKHE PBIHOY-
HbI€ yCJIOBHS HE NMPHHECYT OOJBIION MOJB3BI OT
WCTIONB30BaHUsI B KOPIIOPATHBHOM CTpaTeruu
MPO wu BMECTO JaHHOTO METOJa IeIecoobpas-

HO HCIIOJIB30BATh TpaI[I/IHI/IOHHI)IC METOAbI
KOpHOpaTI/IBHOFO I/IHBCCTI/IpOBaHI/Iﬂ.
Hcnones3oBanne  OOBEKTHBHOIO  METOIa

pacuéra LIEHbl ONIIMOHHOIO JOrOBOpAa Ha peallb-
HBI OMNIMOH SIBJISIETCS BaYKHBIM TNPU TPUHATUH
WHBECTUIIMOHHOTO pEIICHHsS O ero mnpuodpere-
HUM, HEBEpHas OILIEHKAa MOXET MPHUBECTH K
CHIKEHHIO 3()(QEKTUBHOCTH HWHBECTHIIMOHHOTO
npoekTta (Yakushev & Filin, 2020).

dakTHyeckue 3arpartbl Ha IpHOOpeTeHHe
OIIIMOHOB MOT'YT BKJIIOYATh!

1) muaty 3a  yhOpaBleHHE  pUCKAMHU
WHBECTUIIMOHHOTO TOpPTQeENss MOCPEICTBOM OIl-
muoHoB (Lanchakov et al., 2020). dannas muara
Ui mopTdernst MeXIyHapoIHBIX HMHBECTHUIUH
OOBIYHO OOJNIBINE, YEM JUIS HANMOHAILHBIX, U
MOJXKET BKJIIOYATh: a) MOANHCKY Ha MEXKIY-
HapoJIHbIE W HAlUWMOHAIbHBIE 0a3bl JaHHBIX;
0) BO3HArpaKJeHWEe TNOCPEAHUKAM 3a KOH-
CYJbTallMOHHO-UH(OPMALIMOHHBIE YCIIYTH;
B) HCCJICIOBAaHUS MEXIYHAPOAHOTO M HAIHO-
HAJILHOTO PBIHKOB; T) TpHUBEJICHHE B COOTBET-
CTBUE YYETHBIX cucTeM 1o ctpaHam (Malofeeva,
2016); m) cToMMOCTh KOMMYHHUKAIUUA (MEXITY-
HaponHbli Tenedon, MHTEpHET, KOMaHIHUPOBKH
3a TpPaHUIly W Jp.); €) 3a OPOpPMIICHHE OMIHOH-
HON caenku. lleHTpanu3oBaHHbIE pacyETHBIE
CHCTEMBl C €IMHOM KIMPUHTOBOW MajaTol Kak
NpaBWIO Hemoporue. B menmom  H3IEpXKKH,
CBSI3aHHBIE C OQOPMIICHHEM CJEIOK, HampUMep,
Opd  MEXKAYHAPOAHBIX  HWHBECTHUIUSAX, MOTYT
cocTtaBiaTh He > 0,1 % CTOMMOCTH aKTHBOB;
X) 3a YCIyTH IO XpPaHEHUIO OMNIMOHHBIX JOTO-
BOPOB B JICTIO3UTAPHAX, OAHKAX U T. I1.;

2) KOMHCCHOHHBIE - OJHOKpPaTHOE BO3-
HarpaKJeHHE IOKyMNareis ONIHUOHA AWJIepY
(Opokepy) (oHAOBBIX OUpK B Cilydae JUKBUIA-
MM ONIMOHA Ha  (PBIOYEPCHYIO  CHCIKY
(pprouepcHOM MO3WIMHK) MYTEM IOCTABKH/TPO-
KW, B3UMaeMoe B pa3HoOW (opme: B IOTOBOP-
HOM pa3Mepe; (PUKCHPOBAaHO IO YCTaHOBJICHHOM
HIKaJIe UM B BUJIE Pa3HUIIBI IIeH (CTpaia) MOKyI-
KU ¥ TIPOJIaXKH;

3) ymiaty OpoIeHTOB 10 3a€MHBIM CPEJICTBAM
B Cllydyae WX HCIOJB30BaHHS Ha MPHOOpETEeHHUE
OTIIINOHA;

4) mnnmatexxud  MponaBIly
OMIIMOHHOMY JIOTOBODY.

ONIIMOHA 110

Pe3yabTaThl M 00CyKI1eHNe
VYnnaunBaeMbelii TpU  TOKYIKE OUPKEBBIX
ONIMOHHBIX KOHTPAKTOB pa3Mep OMNIMOHHOMN
MpeMHUHd MEHSeTCsl BO BPEMEHH BCJEJICTBUE
psana dakropoB (tabmuna 1) u onpenensercs
MOKyINaTexeM/IpoIaBliOoM WIM UX OpoKepamH B
TMIpOLIECCE COBEPIICHUS CACTKH.
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Tabauna 1 - @akTopsl, BIUAIOMINE HA pa3Mep ONIMOHHON NpeMun

Table 1 - Factors affecting the size of the option premium

pBIHKA

Ne [Ipumeyanue
®dakrop p
n/n
1. | CraBka IeHEKHOTO He nopnatonuiicst ynpaBiieHUIO BHELTHUH TapaMeTp

2. |IleHna 6a3UCHOTO aKTHBA,
JICIKAIIEr0 B OCHOBE
OIIIHOHA

CTOMMOCTB ONIMOHHBIX IOTOBOPOB U BBHITIOJHEHUE IO HUM 0053aTEIBCTB 3aBUCIT
OT IICH TOBapOB, Ha KOTOPHIC 3aKIFOYAIOTCS TAaHHEBIE JOTOBOPHL, U, KaK CICACTBUE,
OT CHTyallMl Ha COOTBETCTBYIOIIEM pbIHKe. Hampumep, meHa WCIOTHEHUS
OTIIIMOHA HAa JIOXOJAHOCTH OMpEnesseTcsl IeHOoW 0a3ucHOro akTuBa (oOmuramun/
peabHOI0 MHBECTUI[HOHHOTO IIPOEKTa), 00ECICUNBAIOIIETO J0X0AHOCTE (d), U3
Beipakenus (Filin et al., 2020c)

d:20£0100% , (8

Z At

rae D - 1oxoJ, MOIXy49eHHBIH €ro BiaaenbleM; Z - pacxXoJsl Ha MPHOOpETeHHe
onuuoHa; AT u At - HHTEepBaJIbl BpEMEHH, Ha KOTOPBIN MEPEeCUUTHIBACTCS T0XO0I-
HOCTb U 32 KOTOPBIH mosydeH qoxon D.
To ecth, 3a1aBast TPeOYEeMyIO TOXOJHOCTh 0Aa3MCHOTO aKTHBA M COOTBETCTBYIO-
OIyI0 CTOMMOCTh WCIIONHCHHS OIMOHA Ha JOXOAHOCTH, OIpenelsieM W3
BEIpakeHUs (8): TpH BO3pacTaHWHM MOXOAHOCTH JAaHHOTO aKTHBA CTOMMOCTH
JAHHOTO OTIIIMOHA BO3PACTAET C IIPABOM €T0 MOKYIKH M YMEHBIIIAETCS - C IPaBOM
€ro MpoJaXw, HalmpHU-Mep, €CIU Kypc BaltoThl (0a3MCHOTO aKTHUBAa) pacTeT IO
OTHOIIICHHUIO K TOPryeMOW BAaJIOTE, MPEMHsI OIIMOHA C MPABOM IOKYNKH OyJIeT
pacTH, C MPABOM MPOJAXKH - CHIKATHCS, © HA00OPOT.

3 |Llewna crpaiix®

Hanspnii (akTop HaxomUTCA B 00JACTH YIPaBICHUSCKUX PEIICHWH HWHBECTOpa
U TIpelrnoyiaraeT COOTBETCTBYIOIINH MEHEPKMEHT U BO3MOXKHOCTH MOJYyYSHHs
pUOBbLTH/YOBITKa, €CITM pealibHass CTOUMOCTD MCIIOJIHEHHS ONIIMOHA OTIMYaeTCs
OT OrOBOPEHHOH IIEHBI UCTIOJHEHUsI OMIIOHA.

4 | Cpok peanu3arun
OIIIuOHa

[Ipeanmonaraer ynpaBieHHE [TaHHBIM (AKTOPOM M HAXOAUTCA B 00IacTH
YIpaBJICHYECKUX pelleHnH HHBecTopa. J[1o0oro THa OMUIMOH ¢ BHYTpPEHHEH
CTOMMOCTBIO MOXKET MMETh CPOUYHYIO CTOMMOCTb, ONPENEISIEeMyI0 KaK pa3HOCTh
MEXIY TEeKyIIeH PHIHOYHOH NpeMHeil 3a ONIMOH W BHYTPEHHIOIO CTOMMOCTD
omrona (BCO). B obmem ciyyae oHa CHMXKAETCS MO Mepe NPHONMKEHHS
CpOKa HCIOJIb30BAHUS OIIMOHA M, €CIM OH HE NPOJaH WINM HE HCIONb30BaH
JI0 UCTEUEHMs CPOKa €ro AEHCTBUS, OH TEpsieT CBOIO LEHHOCTH. [Ipu ynanenun
OT LIEHBl HCIIOJIHEHHUSI OMNLMOHA «0€3 BBIUTPHILIA» CHOT-LEHBI (110 KOTOpOH
Ha YCJIOBHMSX HEMEIJICHHOM IMOCTaBKM IMpOJAeTCs Oa3HCHBIA aKTHB B JaHHBIC
BpEeMsi M MECTE) €ro CpodHas CTOMMOCTb CHIDKAeTCsl BCJEJCTBHUE YMEHBIIIE-
HUSI BEPOSITHOCTH OOPAaTHOTO ABMXKEHUS K «BBIMTpHINIY». CpodyHash CTOMMOCTb
OIIIIOHA «C BBIUTPHIILIEM» TIPH yIAJICHUH OT IIEHBI NCIIOJTHEHHS TAK)Ke CHIDKACTCS:
€ro TOKyIaTels omadnBacT Beicokyro BCO. To ecTp HU3Kast CPOYHAS CTOMMOCTD
«kak Obl KommeHcupyeT» BbICOKyl0o BCO. Tak kak HIDKHSAS TpaHHMIA MPEMUHU
OIIHMOHA: a) C NPaBOM HOKyNKHU pasHa (S, — Xee”), To, 4eM OOIbIIE CPOK €ro
WCTIONTHEHMS, TEM BBINIE €70 LEHa, M 0) C IpaBOM MPoJaxH paBHa (Xee™ — § ),
TO, 4eM OOJIbIIe CPOK MCHONHEHHS ONINOHA, TEM MEHbIIE HIKHSAS IPaHMIA €TO
MIPEMHUH.

2 YcTaHoB/neHHas B OIIIIMIOHHOM IOTOBOp€ (I)I/IKCI/IPOBaHHaH II€Ha VICIIO/THECHM A OIIIIMOHA, 110 KOTOpOI?I €To IIOKYyIIaTeIb

(B crydas onuyoHa ¢ GM3MIecKol OCTaBKOM) MOXKeT KynuTh (IIpY ONLMOHe C IPaBOM IIOKYIIKM) MU IIPOAATD
(mpy omimoHe ¢ HpPaBOM IPOJAKM) COOTBETCTBYIOILIEE KOMMYECTBO 0A3MCHOTO aKTMBA MO HECTBYIOLIEMY
OIILVIOHHOMY JOTOBOPY, a IIPOAaBelL] OIIIMIOHA COOTBETCTBEHHO 0053aH €ro IPOAATh/KYIIUTb.
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Ne
n/n

®daxTop

IIpumeuanue

5

BonarunsHOCTH

He monmaromuiics ynpasieHnio GakTop, OMpEeAesIeMbIi ONMIIOHHBIM PHIHKOM.
Jaxxe eciu omIyoH (pOpMaabHO TepenaeTcss 0e3B03ME3IHO, €ro CTOMMOCTh Kak
MPAaBHJIO YYUTHIBACTCS B CTOMMOCTH OCHOBHOTO 00s3aTenbCcTBa (B IIEHE JTOJTH/
meHe 0a3MCHOTO aKTHBA), TaK KaK Iepeaada OIIMOHA O03HAYaeT COCTOSHUE
HEOIIPEISIIEHHOCTH IS TOTO, KTO TPEAOCTaBHI OMNIIMOH, M, HA000pOT, CBOOOIY
BEIOOpA I ero moiydarens. Takoe HepaBeHCTBO OJHOHW M3 CTOPOH BCIIEACTBHE
COCTOSIHUS HEOTIPEICIIEHHOCTH MMEET CBOIO IIeHy. B 1enom, B caeske ¢ ONMIHOHOM
JIOXOJ] TIPOJaBI[a OTPAHWUYEH IPEMHUEH 3a HEro, a PHUCK - HEOTPAHUYCH; PUCK
MOKYIATesl HaXOJWTCS B TpejeiiaX BhIMIAYMBACMON MM mnpemuu. JlaHHBIN
(hakTop MpH MPHUHATHH YNPABICHYCCKUX PEHICHUH MOXKHO paccCMaTpUBATh Kak
WHAWKATHBHBIN MIOKA3aTelb, JEMOHCTPUPYIOIIHNI, HACKOIBKO OMIIHOHHAS IPEMUS
BEIIIIE CPETHETO 3HAYCHHUS TEOPETHICCKON CTONMOCTH.

O0ecIIeYeHHOCTh
OIL[MOHA

Llenbl HenokpeITOro omnipona (6e3 o0ecneYeHus] SKBUBAJICHTHBIM KOJIMYECTBOM
0a3MCHBIX aKTUBOB («rojlas MpoJaXka»)), W OIIHOHA IOKPBITOIO C IPaBOM
TIPOIAXKH/TIOKYIIKH, TTPOIaBAEMOT0 IT0/1 IKBUBAJIEHTHOE KOJIMIECTBO UMETOIIXCSI
B pAacTOpsDKEHHH IIPOJABIA M 3AJI0KEHHBIX B OCHOBY OIIIMOHOB Oa3WCHBIX
aKTHBOB, pa3Hble. Hanmpumep, o01mas HOMHHAIbHAsE CTOUMOCTD OJHOTO BBIITYCKa
OTILIMOHHBIX CBUJETENBCTB’ (N, ) oObemom (V, IIT.) onMHAKOBOH HOMHHAILHOM
CTOMMOCTH OIIPE/IeNIsIeTCs KaK 00111as HOMHHAIbHAsi CTOUMOCTH 0a3MCHOTO aKTHBA
(V) COOTBETCTBYIOILETO BBIYCKA M PACCYUTHIBAETCS U3 BBIPAXKEHHS

Na.a = Nﬁ.a.' V’ (9)

Bpewms omnaTsl
OMIIMOHHOW TIPEeMUH

CymiecTBYIOT CJEIyIOIIMEe pPEXMMBl BBIIUIAT IOKyIATeNeM W HA4YHUCICHHS
B pacyéTHON manare OWpXKM MPEMHH, ONPEACIIEMON IO MapaMeTpam JHs
WCIOJHEHHUS TPHU: a) TMOKYNKE ONIMOHA B IOJHOM OO0BEME (KaK MpaBWIIO IS
OTIIMOHOB HAa aKIMU W WX HHIEKCHI); 0) HCTEYCHWH CpOKa (HMCIIOJHEHHUH )
OIIIMOHA BBIIIJIAYUBACTCS e€ ocTaToK (KaK IpaBUJIO JJid OIMIUOHOB Ha IMPOUCHTHI
U (bIOYEpPCHl); B) MPHUHATHU PEIICHUS IIOKYIIAaTelIeM HCIOJIHUTD YCIOBHBIHA
OIIMOH (IIpH HEMCIIOJIHEHNN OH OecratHbIil). [IpoxaBity pacuérHas manara npu
WCTIOJIHCHUH OMIMOHA MEePEUUCISICT MOMYYCHHBIE CYMMBI MPEMHIA 32 BBIUYETOM
YCTAHOBJICHHBIX ISl HEr0 Ha OMPIKe B3HOCOB.

Cxema «BbIXOAa» U3
OIIuoOHa

[Ipun oTkaze oT omuMoHa, YTOObI Ha HEro He IOSBWIINCH 2 MOKymarens 0e3
IpojaBla Win 2 mpoaaBlia 0e3 IOKymnarens, NpOJaBel] IO0JDKEH HAWTH depes
pacy€THYIO manaTy OUp>H APYroro MpoJIaBla s TOTO JKe MOKyTaTelns (Apyroro
MOKYIATEIsl TS TOTO JKE MPOJIABLA) Ha COXPAHSIOIIYIOCS OUPIKEBYIO IO3UIUIOY.
IIpn HecoOmroneHny JaHHBIX TPeOOBaHMH MajgaTa CHUMAET y MPOAABIA JETO3UT.
(TapaHTHIHBINA B3HOC), Y IOKYTATENs - IPEMHUIO

IMocnencteus
TIPUMEHEHHUS
OTITMOHHOTO JIOTOBOPA

OnmuoHHas TOPTOBJISI B CBOIO OYepenb OKa3biBaeT 0OpaTHOE BO3ICHCTBHE Ha
TEKyIIHe [eHBl O0Aa3WCHBIX aKTHBOB M WX NUHAMHUKY; Ha YPOBEHBb ITOKa3aTeleit
JIOXOTHOCTH.

10

PacuéTtnas BamroTa

31_[0 CBOCH SKOHOMHYECKOI CyTH - 3TO MMCHHBIC 5MHUCCHOHHBIC ITPOU3BOAHLIC HB, O(I)OPMHHIOH.[I/IG nopaBoO HX

BJIajie]blla Ha MOKyNKy/mponaxy LIb (Mx Oa3ucHOro akTHBa), W BBHIIHMCHIBAGMBIC HA OIPECICHHBIH CPOK Ha
YCIIOBUSIX, YKa3aHHBIX B PEIICHUH YMUTEHTA CBUIETEIBCTB 00 MX BBIITyCKE U CEPTU(HUKATE.

* JlanHas MO3UIMS MOXKET OBITh TIEPEYCTYIUIEHA TOJIBKO JIMILY, HE Y4aCTBOBABIIEMY B IAHHOM CJIENKE, KOTOPOE BHECET

T€ K€ B3HOC UJIN TIPEMHUIO.
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Mogenps 1eHOOOpa3oBaHUS TIpH  pacuére
LIEHBl OMNI[MOHHOTO JIOTOBOpa Ha peaJbHBIN
omuuoH. IIpoananusupyeM peanpHBIH ONINOH
Ha OTKa3 OT MHHOBAI[MOHHOTO IPOEKTa (BBIXOJ
U3 HEro), KOTOPBIH MOXHO TIPEICTaBHTh Kak
peasIbHBIH ONMIIMOH C TPaBOM Ha MPOAAXy JaHHOTO
npoekra. M3 mepeuuciieHHbIX B Tabnume 1
(akTOpOB Ha CTOMMOCTH JAHHOTO ONIMOHHOTO
JIOTOBOpa BIMSIOT: 1) cTaBKa JEHEKHOTO PHIHKA;
2) 1eHa MPOEKTAa, JIEKAIIET0 B OCHOBE OMIIMOHA;
3) LeHa WCHOJHEHMs OIIMOHHOTO JO0roBopa; 4)
CPOK peajn3aliy ONIMOHA; 5) pUCK (CTaHIapTHOE
OTKJIOHEHHE W JIUCTIEPCHs 3HAYCHUI) MONyUYeHHs
JIOXOTHOCTH OT aKTHBOB MO MpPOEKTy; 6) cxema
«BBIXOJIa» W3 OMNIMOHA; 7) pacuéTHas BaJIOTa.
Ortcrona, pacuérHasl LieHa OMIIMOHHOTO JIOTOBOpa
(P) ¢ nmpaBoM Ha mpoAaXy HWHHOBAIMOHHOTO
[IpOeKTa oTpeneseTcsa Kak

poy K tNCd)=d =NCd)

10
=0 (1+E)’ ( )

raie T u E - Ccpox ONUUMOHHOIO JI0rOBOpA,
paccuuTaHHbI 1O (hUHAHCOBOM 0as3e BaJOTHI,
W CTaBKa JUCKOHTHPOBAaHUS IO  BAJIIOTE,
COOTBETCTBEHHO, B KOTOPOH YCTaHaBJIMBACTCA
[€HA MCIIOJIHEHHS OINMOHHOrO JI0TOBOpa; A,
- pacuéTHas LieHa aKTUBOB IPOEKTa B ciydae
WX Tpomaxu (B Tepuonx f) TpH OTKaze OT
WHHOBAallUOHHOTO TpOeKTa (BBIXOAA W3 HEro),
SIBJSIFOINMXCSL OAa3MCHBIM aKTHBOM IPOEKTa, CO
CpPOKaMH aMOpTH3aluH, 00eCIeUNBAIOIINIMHU CPOK
WCTIOJIHEHUA JaHHOTO OILMOHHOIO JIOTOBOPA;
N(-) - byHKIHST PHIHOYHOTO PACIIPENeNIeHUs 10
JNOXOAHOCTH, 00ecreynBaeMol aHaJOTHYHBIMH
aKTUBaMH IPH  peaju3aldd  aHAJOTMYHBIX
IPOEKTOB; ¢ - TEPHOABI BPEMEHH, B romax; K,
- IIeHa HCIOJHEHHS OINLUOHHOTO JOroBOpa,
paccuuThiBaeMasi Kak

K =k + et + s+ pbf +poc, + ac,, (11)

IJie B IEPHON £: k, - KOMHCCHOHHBIE (OTHOKPATHOE
BO3HArpa)<IcHHE, BBHITUIAYMBAECMOE IMOKYMATEIEM
OMIMOHA OpOKepy MpH JUKBHUIAIUU JTaHHOTO
OINIMOHA BCJICACTBUE OTKa3a OT peallu3aliu
WHHOBAIIMOHHOTO TPOEKTa (BBIXOJ W3 HETr0) OO0
MyTeM MPOJaXH HMHHOBAIHOHHOTO TPOCKTA,
00 TpoJaKell aKTHBOB MO WHHOBAIIMOHHOMY
MPOCKTY ¥ KOTOPOE MOXET B3HUMATHCS B
pasHod ¢opMe B JOTOBOPHOM pasMepe HWIIH
(DUKCHPOBAHO TIO YCTAHOBIICHHOW INKAaJe WU B
BUJIC Pa3HHUIBI IeH (Cpajia) MOKYIKH M Mpoja-
KHM); ef, - Tuata 3a O(OPMIICHHE OMIMOHHON
CHENKHW; S, - IJlaTa 3a YCIYTM II0 XPaHEHHIO
OIIUOHHBIX JIOTOBOPOB B JICMIO3UTAPHSIX, OaHKAX
U T. I.; pbf - ymnara IpOIEHTOB IO 3a€MHBIM
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CpelACcTBaM B Clydya€ HX MCIIOJIb30BAHUS Ha
MPUOOPETCHUE OIIUOHA; poc, - TIATeXU Mpo-
JIaBIly ONIKMOHA 1O OMNUHUOHHOMY JIOTOBOpPY;

ac, - JIOTIOJIHUTENIBHBIC 3aTPaThl, CBA3AHHBIC
C yHOpaBJICHUCM pUCKaMW  HWHBECTUIMOHHOI'O
noptdest MOCPEJICTBOM npruoOpeTaemMoro

OIIIIMOHA; d] u af2 - BEJIUYUHBI, PACCUYUTHIBACMBIC
KaK

2
ln(ﬂ)J_.T
K¢ 2
d1 =

; 12
o 12
A 2
off)2r
dy, = —— 13
2 oNT ' (13)
rgze o u 0> — COOTBETCTBEHHO OTKJIOHEHUE U
JUCTEepCUsl 3HAYCHUM JIOXOJHOCTH aKTHUBOB

M0 pealbHOMY MPOEKTy 3a MepHoa B pacuére
Ha cpok (7, B Tromax) ONIIMOHHOTO JIOTOBOPA,
ompesensieMble, HalpuMep, W3 CTAaTUCTHYECKHUX
JIAaHHBIX 32 TPEALIECTBYIOUINE TEPHOAbI I10
M3MEHYMBOCTH JCHEKHBIX TOTOKOB (Afrifa, 2016)
M0 TIepUOoJaM peaju3aliy MPOeKTa WU J0Xoia
B IeJoM, o0ecleunBacMOd  aHaJOTHYHBIMU
aKTHBaMU TpH  pealu3allid  aHaJOTMYHBIX
peaNbHBIX HWHBECTHUIIMOHHBIX MPOEKTOB. MOXKHO
WCIIOIb30BaTh TAaK)Ke BOJATHIBHOCTH PBIHOYHBIX
IeH MPOAYKIHMHU WM CBIPbs, BIMAIOIIUX Ha
JIEHEe)KHbIE TOTOKU TPOEKTa.

CornmacHo Kitzmann (2015) rubkocts B
MPUHATUU YIPABICHUYECKUX PELICHUN - BaKHEU-
Iiee yCJOBHE B YCIOBMSX HEONPEAETCHHOCTH U
HEoOpaTHMOCTH peajH3alii IMpPOeKTa IOBbIIIe-
HUS ero 3(Q(EeKTUBHOCTH, MO3BOJSSA CBOAUTH K
MHUHHMYMY BO3MOXHBIE YOBITKH MOCPEICTBOM
CBOEBPEMEHHOI'0 pearupoBaHUs Ha BO3HHKAIO-
mpe pucku. Ilpm 3ToM cTemneHp HeompeaeseH-
HOCTH 3aBHCHUT OT TOTO, KaK JOJITO PYKOBOJCTBO
MOXKET  OTKJIQJ[bIBaTh  pelIeHHe O  Havaje
peanuzanuy MpoeKTa, U OT 0KHUIAaeMOro Ha JaTy
MIPUHATUSA TAKOTO PEIIeHHs J0XOoJa OT IMpPOeKTa.
B uactHOCTH, THOKOCTh B TPWHITHH YIpaB-
JICHYECKHUX pelIeHUH MOXeT HMETh XapakrTep:
a) «3alUTHBIN» (CIIOCOOHOCTh TMEPEKIIOUUTHCS
Ha TIO3BOJSIIONIME CHU3UTH YOBITKH albTep-
HaTHBHBIE «BXOIHBIE», Jaxe Ooyiee goporue
(aKTOpbl MPOM3BOACTBA (TEXHOJOTHUH, PECYPCHI)
KaK albTepHATHUBBI 3aBHUCHMOCTH OT €IMHCTBEH-
HOTO HCTOYHMKA), 0) «aTakyouui» (BO3MOXK-
HOCTh BOCIIOJIB30BaThbCsl B YCIOBUSX HeoOpa-
TUMOCTH ¥ HEONPEAENICHHOCTH pealu3aluu
MpOeKTa €ro TOJOXHUTEIbHBIM IMOTEHIIHAIOM
MOCPECTBOM BBIXOZa  KOPIIOpAllMd Ha HOBHIE
PBIHKM W paciIdpeHHs e€ BIUSHHUS Ha pbIHKaX,
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Ha KOTOPBIX OHA YyXe IMPHCYTCTBYET, MpHU Mpe-
BBIIICHUU (PaKTHUYECKOTO Crpoca Ha €€ MpOoIyK-
oy Haja oxugaembiM). [loa Bo3aeicTBHEM ATHX
BUJIOB THOKOCTH (OpMHpYETCS acHMMETpHYHAs
KpHUBasl PUCKa, CMEMAamomas KPUBYIO HOpMallb-

HOTO paclpelielieHuss PUCKA, HCIIOIb3yEMYIO
B (dopmyrnax (1, 2), BmpaBo, YTO MOBHIIIAET
CTOMMOCTh  TIpPOEKTa TPU  HCIIOJIb30BAaHUU
peabHBIX OMIMOHOB, O00ECIEUNBAIOIINX THOK-
OCTh  YTNpaBIIEHYECKUX peIIeHuH TpH  ero
peanu3anuu.

[loBhIlIEHHE CTOMMOCTH pPEATBHBIX OMIHO-
HOB TMIPOMCXOAWUT BCJeACTBUE: 1) yBeTHMUEHUS
MPUBENEHHON CTOMMOCTH OXHUJAEMBIX JI0XOJ0B
3a Ccu€T pocTa LEHBI/KOIUYECTBA MPOJABAEMOIl
MPOAYKIMH/ITYyTEM CO3[aHHsT HOBBIX WHBECTH-
LIMOHHBIX BO3MOXKHOCTEH; 2) COKpallleHUs MIpHU-
BEIEHHOM CTOMMOCTH  OXHMAA€MbIX  3aTpar,
HampuMep, 3a CYéT «IKOHOMHHM Ha Maciradey,
WCTIONB30BAaHUS OJHUX M TeX e HHBECTULUH
IUISL Pa3BUTHS pa3HbIX cep AEATENLHOCTH U Jp.;
3) cokpamieHHsl 3aTpaT OXHJIAHUS ~ CKOPOH
peanu3ali peaNbHOrO OINIMOHA, KOTOphIE OY-
OyT BBIIIE, €CTU KOHKYPEHTHl peanu3yloT aHa-
JIOTMYHBIA TPOEKT paHbllle, U, €CId HA00OPOT, -
MEHBIIIE.

[MocnenoBatenpHble  TOKazaTenud  dPQek-
TUBHOCTH JOJDKHBI JIEMOHCTPHUpPOBAaTh CBOWCTBA,
noOyXJaromye K TPUHATHIO HHBECTHUIIMOHHBIX
YOpaBIEHYECKUX  pElIeHU  HEe3aBHCHMO  OT
CKJIOHHOCTH pYKOBOJACTBA K YpPOBHIO PHCKOB
(Ortner et al., 2017).

[loBeIllIeHNEe HEOMpEIeNeHHOCTH W pHUCKa
peav3aly peaJlbHOrO MpOeKTa HE NPUBOAUT
K OJHO3HAa4YHOMY YBEJIMYEHHUIO CTOMMOCTHU
peampHOTO (Kak B ciiydyae C (PUHAHCOBBIM)
OMNIIMOHA, €CJIM, HapsAAy C 3TUM IPOIEccoM,
BO3pacTaeT W HEONPEeAEeNEHHOCTh COOTHOIICHHUS
«JIOXOZ/3aTpaThl»: TPH CHWKEHHH MOCIECTHETO
CTOMMOCTb ~ pEaJbHOTO  ONIMOHAa  MOXET
ymenpmmthest  (Filin et al.,, 2020d). Takxe
IIpH YBEIMYEHUH CpOKa peanu3aluy JaHHOTO

M —t Q —t T —t
NPV;ar).uu.npA 2 Zt=0Dt(1+E) - ZOAOF(1+E) +Zt=0Kt(1+E) s

rae M - Tropu3OHT pacuéra, NPUHUMAECMbBIN
Ul peaju3allid HMHHOBAallUOHHOTO IIPOEKTa;
D, - TONOKHUTENbHBIA  JICHEKHBIM  MOTOK,
TEHEpUPYEMBIA MPOeKTOM; () - MEpUOJA BPEMEHU
OT TPHUOOpPETEHUs] AaKTHUBOB [0 MPOEKTY [0
MIPHOOPETEHHS PEATBHOTO OIIIMOHA C TPaBOM Ha

NOKYIIKY MHHOBAaITUOHHOI'O ITPOCKTA.

OIroHa IJid MHHOBAIMOHHOI'O MPOCKTa YPOBCHDb
HEOMNPEJCTCHHOCTH MOXET CHIDKaThCsl BCIe[-
CTBHEC IIOBBIIICHUA OHpeILCHéHHOCTI/I B KOHCY-
HOW peanu3allid MHHOBallMM TI0 MEpe peanu3a-
UM [POEKTa: KOrJla  MHHOBamus  Oyner
BOCTpeOOBaHa PBHIHKOM M OIUIa4eHa Ompee-
¢uHocTh B e€ peanmmsaunuu Oynet paBHa 100%
(cooTBeTcTBEHHO, HeompenenéHHocTy - 0%).
CHIDKeHHEe BEIWYHMHBI CTaBKH ACHCKHOI'0 pPbIHKA
npu aJbTCPHATUBHOM BJIOXKCHUUN HHBCCTHHHﬁ,
MpeIHa3HAYCHHBIX Il MpUOOpeTeHus Oasuc-
HbBIX AaKTHBOB B paMKax peaju3allui HWHHO-
BaIl[MIOHHOTO MPOEKTa, CHIKACT HUKHIOIO TPaHU-
1y pacy€THOU IEHBI OMIIMOHHOTO J0roBopa (P) ¢
NpaBoM Ha MPOJaXy HHHOBAIMOHHOTO MPOEKTa
(Belpakenue (14)). Kax cnenctBue, Bo3MOXHa
HEOOIICHKa CTOMMOCTH pealbHBIX TPOEKTOB
TpaJIUIMOHHBIMU METOAAMU aHaJIA3a.
Orpannuenue Uil pacu€THOM  IIEHBI
ONITMOHHOTO JoroBopa (P) ¢ mpaBoM Ha MPOJAXKY
WHHOBAIIMOHHOTO MPOEKTa OMpPEACISIeTCS KaK

F
ZA()F(I +ra)t
=0

< P<NPV,
(1+E)

un.np.>

a4

e A, - HHBECTHIIMK Ha MPUOOPETEHNE aKTUBOB
MO0 TIPOCKTY, BKJIIOYAs CTOUMOCTh OU3HEC-HJICU
(HampuMep, CTOMMOCThH JIMIEH3UU C TPABOM
WCIIOJIb30BaHMsI MATCHTa Ha WU300pETCHUE W/WITU
CTOMMOCTh ~ OW3HEC-IUIaHA)  WHHOBAI[MOHHOTO
MpoeKkTa B ciydae e€ TMOKYIKH, B TEPHOJ
F (cpoxk mnpuoOpereHus Oa3UCHBIX aKTUBOB
OMIIMOHHOTO JIOTOBOpa (B rojiax), paCCUMTAHHBIN
mo (QuHaHCOBOW ©0a3e BaIOTBl, B KOTOPOH
(uxcupyeTcs 11€Ha ero UCTOIHEHHUs); 7, - CTaBKa
JICHO)KHOTO  pPBIHKA  NpH  ajJbTCPHATUBHOM
BJIOKCHUM  WHBECTHUIMHA,  TpeJHa3HAYCHHBIX
JUTsL  pealu3alldd  MHHOBAI[MOHHOTO  IPOEKTa;
NPngH,Hp. - HpegnonafaeMblﬁ 3apaHee 3aJaHHbIN
YUCTBIM NPUBEAEHHBIA IOXOJ OT pealu3aluu
WHHOBAIIMOHHOTO TPOCKTa B MEPHUO]] BPEMEHHU f,
MOJTy4aeMbIi €T0 BJIAJICNIBIIEM W OIpPEAeIsIeMbId
Kak

(15)

OrpannueHue  Juisi  pacy€THOM  LIEHBI
OTIIMOHHOTO JIOTOBOpa (P) ¢ mpaBoM Ha MOKYIIKY
WHHOBAIIMOHHOTO MPOEKTA OTPENeTAeTCs KaK

9 Qo
NPI/xm)‘unAnpA < P < Z AOF - Z Amz ’ (1 6)
t=0 t=0
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Tac Am - Ha4YMUCJICHHAsA Ha aKTUBBI IIO IPOCKTY
amopru3anus 3a nepuof Q.

Ilpu »>TOM 3apaHee 3aJaHHBIM HHJIEKC
npuObLIbHOCTS  (P[ ) 10 HHHOBALMOHHOMY
MPOEKTY sl pPacdy€THOH IICHBl OMNIIMOHHOTO
noroopa (P) ¢ mpaBoM Ha MOKYIKY/TIPOJaXy
MHHOBALIMOHHOTO MPOEKTAa ONpeNesieTcs Kak

PL,>Y" DA+E)" /[AOF A+E" +Y K, (1+E)"} >

=| NPV,

Korma B OonbmIMHCTBE CIydaeB JOTIOJI-
HUTENIbHBIE BO3MOXXHOCTH OTOPAChIBAIOTCS TIPU
CpaBHEHUH KOJIMYECTBEHHBIX rapaMeTpoB
pEaTBbHBIX TPOEKTOB WIJIM MPU MX KAa4eCTBEHHOM,
WHTYUTUBHOW OIIEHKE CIyXaT JIMIIb TI0JI0-
KUTEIBHBIM JOMOJHUTENBHBIM (DaKTOPOM, TIpes-
JIO)KEHHast B JAHHOM MCCIJIEOBAaHUM MOJEIH
pacuéra KOJMYECTBEHHOW OLIEHKH CTOMMOCTH
ONIIMOHHOTO JOTOBOpAa Ha TPOEKT C BCTPOEH-
HBIM B HErO pEaJTbHBIM ONIMOHOM C IIPaBOM
MPO/IaXKH/TIOKYIIKH, COYeTaomasi MPaKTHKUA |
CTaHJAPThHl XEJDKHUPOBAHMS OMEpaluii ¥ METOJOB
JUCKOHTUPOBAHUS  JIEHE)KHBIX  TIOTOKOB U
pEaTBbHBIX ONIMOHOB, WIPAET CYLIECTBEHHYIO
pONb TIpM TPUHATHH TPAKTHYECKUX CTpPaTETH-
YECKMX WHBECTHUIIMOHHBIX M YIPaBIEHYECKUX
pemieHnit  (PUHAHCOBBIMU OpOKepaMH, WHBEC-
TOpaMH, MEHEKEPaMH, PEATN3YIOUIIMH IPOEK-
TBI, ¥ JPYTMMH 3aWHTEPECOBAHHBIMH JIMIIAMH,
ABIISAACH B TOM YHCJIE BaXXHBIM HHCTPYMEHTOM

noBbIlIeHHs 3¢ (eKTUBHOCTH  (HOPMUPOBAHUS
WHBECTHUIIMOHHOTO  TOPTdeNnss  KOPIOopauuu.
Kopnopanuun, wrHopupyomye HCIoJb30BaHue

pEabHBIX OMNIIMOHOB, OyAYyT TOCTOSHHO YIIy-
CKATh BBITOJAHBIC WHBECTULMOHHBIE IPOEKTHI,
HampuMep, mnponaBas UX Kak Hed(D(DEeKTHUBHEBIC
JPYTrUM KOpIOpAaLUsM, 3HAIOIIUM HUX HCTUHHYIO
neHHocTh. C TeueHHeM BpPEMEHHM OHU MeEJJICH-
HO, HO HEYKJIOHHO OyAyT MMajgaTh B LIEHE.

Pekomennmanus:  CTOMMOCTb  PEAIBHOIO
OINIMOHA C TPAaBOM MOKYIKH/TPoJaku Oazuc-
HOTO AaKTUBa SBJSIETCS MEPOH OLEHKU HHBEC-
TULHOHHOTO pHCKAa YYaCTHUKOB OIIMOHHOM
CHENKU M JIOJDKHA YYHUTHIBATHCA UMU TPU MPUHS-
THUU WHBECTUIIMOHHBIX PEIICHUN.

Ixonomuxa: cmpamezus u npakmuxa. 1. 18, Ne 1, 2023 / Economics: the Strategy and Practice. Vol. 18. No 1, 2023

9] @)
o, Z(;AOF(I +EY' +>. KQA+E)y" ||/ Z():AOF (+E) +Y. K,(1+E)" |.(17)

BriBoabI

1. HWcnoaszoBanne MPO nns ananusa
WHBECTHUIIMOHHBIX BO3MOXKHOCTEH KOpIIOpaIriuu
M0 BIOXKEHUSM B pealbHbIE TMPOEKTHl C
MPUMEHEHUEM pEeaTbHBIX OMNIMOHOB CHIDKAET
PUCK MAaHHBIX BIIO)KCHHWH BCJIEACTBHE: a) olec-
MEYeHNST BO3MOXXHOCTH TIOBBIIIEHUS TIpaB U
YMEHBIIIEHUSI  00S3aTeNbCTB WHBECTOpa  IPHU
WHBECTHPOBAHUH; 0) HATWYHSA CTPATETHYECKOTO
JIEBEPU/KA, TTO3BOJIIONIETO WHBECTHIIMOHHBIM
MEHe/DKepaM BIHATh Ha MpOIecC pean3aluu
MpOeKTa TMPH W3MEHEHUH YCIOBHHA, B KOTOPBIX
peanmsyeTcst TpoekT (m3berarb OaHKPOTCTBA
(KpynHBIX TIOTEPh) WIIH, HA0OOPOT, HCIOIB30-
BaTh M3MEHEHHUE YCJIOBHU IS YCKOPEHHUS pPa3Bu-
THS KOPHOpAIMH) C TOMOIIBIO ITOCIEA0BATENb-
HBIX WMHBECTUIIMH; B) OIICHKH WHBECTHUINOH-
HBIMH MeHeKepaMu OOIBIIEer0 KOJIHYECTBA
BapHMaHTOB M, KakK CIEJCTBHE, BO3MOXKHOCTEH
TIPU WHBECTHPOBAHHUH PEATHHBIX ITPOSKTOB.

2. BosmoxHOCTH OoNee  OOBEKTHBHOM
omneHKd dS(PQPEKTHBHOCTH peanm3allid HWHBEC-
TUITMOHHBIX TPOEKTOB C TMpuMeHeHueM MPO
SBIIIETCS KOHKYPEHTHBIM TIPEUMYIIECTBOM KO-
mopanuu  Onmarofapss BO3MOXXHOCTH HW3BIIEKaTh
JIOTIOTHATENBHYIO BBITOAY W3 pHCKAa W He-
OTIPEZICTIEHHOCTH  TIOCPEICTBOM  IPUMEHEHUS
pEabHBIX OIMIHOHOB.
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